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PREAMBLE

This agreement is entered into this 28th day of June 2012, by and between the Board of Education of the

Borough of New Providence, hereinafter called the "Board," and the Principals & Assist~mt Principals

Association, hereinafter called the "Association."
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ARTICLE I

RECOGNITION

A. In accordance with Chapter 123, Public Laws of 1974, the Board hereby recognizes the Association as

the exclusive representative for collective negotiations for Principals and Assistant Principals in the school

district employed with the following titles:

High School Principal

Middle School Principal

Elementary Principal

Assistant Principal

B. All other individuals employed, or to be employed, by the Board not specifically enumerated above are

hereby excluded from the negotiating unit, including but not limited to the follow’mg:

Superintendent of Schools

Assistant Superintendent of Educational Services

School Business Admlnistrator/Board Secretat:¢

Dh’ector of Curriculum, Instruction & Supervision

Director of Athletics

Teachers

Nurses

Guidance Counselors

Speech Therapists

Supervisors

Media Speciaiists

Child Study Team

Occupational Therapists

2433886~,i



ARTICLE iI

NEGOTIATIONS PROCEDURE

A. The Board and the Association agree to enter into negotiations over a successor agreement in

accordance with the roles and regulations of the Public Employment Relations Commission. At that time

the Association agrees to present to the Board its proposals for modifications to be included in the

successor agreement. Each party shall be free to propose and negotiate with regard to all appropriate sub-

jects, which it desires to place before the other for consideration. Any agreement so negotiated shall

incorporate all rights and obligations assumed by each party and reflect the complete and final

tmders~ading on all matters covered by this negotiated agreement. Such agreement shall apply to all

members of the negotiating trait, and shall be reduced to writing and, after ratification, signed by all parties.

B. Neither patV in any negotiations shall have any control over the selection of the negotiation

representa~_ives of the other party. The parties mutually pledge that their representatives shall be clothed

with all necessary power and authority to make proposals, consider proposals, and make cotmtelproposals

in the course of negotiations consistent with their status as representatives of their principals.

C. Whenever members of the bargaining unit are mutually scheduled by the pm~ies hereto to participate

during working hours in negotiations, they shall suffer no loss of regular pay thereby.

D. During its telan this agreement shall not be modified in whole or in part by the parties, except by mutual

agreement to reopen for negotiations, and by a written amendment duly executed by both parties.

4
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ARTICLE III

GRIEVANCE PROCEDURE

A. Definitions

1. Aggrieved Person...is the person or persons making the claim that, as to him, grievance has

arisen.

2. Grievance ... is hereby defined as a compla’mt arising from a violation, misinterpretation,

unfair or inequitable application of the agreement, except that the term shall not apply to the

following:

a. Anymatter inwhich amethod ofreviewisprescfibed bylaw, or

b. Any rule or regulation of the State Board of Education or of the State Commissioner of

Education

c. A complaint of a non-tenured principal, which arises by reason of his not being re-

employed

or

d. A complaint by any certificated person occasioned by his lack of appointment or lack

of retention in any position for which tenure is either not possible or not required.

B. P~

1. The purpose of this procedure is to secure, at the lowest possible level, equitable solutions to

problems, which may from time to time arise affeoting grievances of principals. Both parties agree that the

proceedings will be kept as informal and confidential as may be appropriate at any level of the procedure.

2. Nothing herein contained shall be construed as limiting the right of any principal having a
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grievance to discuss the matter infomaally with the Superintendent and having the grievance adjusted

without the intervention of the Association, provided the adjustment is not inconsistent with the terms of

this agreement.

C. Procedure

1. Since it is important that ga’ievances be processed as rapidly as possible, the number of days

indicated shall be considered a maximum at each level, and eve~:� effort should be made to expedite the

process. Time limits specified may be extended or shortened by mutual agreement.

2. In the event a grievance is filed at such a time it cannot be processed through all the steps in this

grievance procedure by June 30th and if left unresolved until the begilming of the following school year,

could result in irreparable harm to a party in interest, the time limits set forth herein shall be reduced so that

grievance procedure may be exhausted prior to the end of the school term or as soon thereafter as is

practicable.

D. ~uence of Levels for Resolvin~g Griewxaces

Level One - Any principal having a grievance shall, within fifteen (15) catendar days of the

occurrence thereof, submit said grievance in writing to the Superintendent of Schools, and shall meet with

the Superintendent in an effort to resolve the matter.

Level Two - If the aggrieved person is not satisfied with the disposition of his grievance at Level

One, or if no decision has been rendered within ten (10) school days after the grievance was delivered to

the Superintendent, he may, within five (5) school days after a decision by the Superintendent or fifteen

(15) school days after the grievance was delivered to the Superintendent, whichever is sooner, submit the

grievance in writing to the Board of Education.
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Level Three - If the aggrieved person is not satisfied with the disposition of his grievance at Level

Two, or if no decision has been rendered wittfin ~fteen (15) school days a~er the grievance was delivered

to the Board, he may, within ten (10) school days after a decision by the Board, or twenty-five (25) school

days after the grievance was submitted to the Board, whichever is sooner, submit the grievance to

arbitration.

E. Procedure for Invoking Arbitration

a. The demand for a list of arbitrators shall be made to the Public Employment Relations

Commission in accordance with its rules and regulations.

b. The arbitrator shall be limited to the facts as presented to him in render’rag his decision. He shall

not have the authority to add to, modify, or detract from the specific or express terms of the agreement.

His decision shall be advisory except as to disciplinary matters, including any disciplinary withholding of

increment, which are determined to be m’bitrable in accordance with Chapter 269 of the Laws of 1989.

c. The costs for the services of the arbitrator, including per diem expenses, if any, and actual and

necessary travel, subsistence expenses, and the costs of the hem’ing room, if any, shall be borne equally by

the Board and the Association. Any other expenses incurred shall be paid by the party incurring same.

F. Rights of Principals to Representation

1. Any aggrieved person may be accompanied at all stages, including Level One of the Grievance

Procedure, by his representaflve. The Association shall have the right to be present and to state its views

at all stages of the grievance procedm’e.

2. Any participant in the grievance process shall be assured freedom from restraint, interference,

coercion, discrimination, or reprisal by reason of such participation.
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O. Miscellaneous

1. If, in the judgraent of the Association, a grievance affects a group or class of principals, the

Association may initiate such grievance by submitting it in wrifmg to the Superintendent of Schools

directly, and the processing of such grievance shall be commenced at Level One. This gl"ievance shall be

signed by at least one of the principals who cla’rms to be an aggrieved person.

2. Forms for filing grievances, serving notices, taking appeals, making repol~s and

recommendations, and other necessmy documents shall be prepared jointly by the Super’mtendent and the

Association and given appropriate distribution so as to facilitate operation of the grievance procedtu’e.

3. All meetings and hearings under this proeedtu’e shall not be conducted in public and shall include

0nly the aggrieved person and his designated or selected representatives, Association representatives

heretofore refen’ed to in this Al~icle, and appropriate administrative representatives.

4. There need be no agreement between the Board and/or the Administration and the aggrieved

person that the matter submitted in accordance with the grievance procedure is grievable.

8
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ARTICLE IV

BOARD’S RIGHTS

A. The Board, on its own behalf and on behalf of the citizens of New Providence, Union County, New

Jersey, hereby retains and reserves unto itself without limitation all powers, rights, autho(lties, duties and

responsibilities confel:red upon and vested in it prior to the signing of this agreement by the Laws and the

Constitution of the State of New Jersey and of the United States.

B. The exercise of the foregoing rights, powers, authority, duties and responsibilities of the Board, the

adoption of policy, rules, regulations and practices and furtherance thereof, and the use of judgment and

discretion in connection therewith shall be limited only by the specific and express terms of this agreement

and then only to the extent such specific and express terms hereof are in conformance with the

Constitution of the Laws of New Jersey and of the United States and the decisions of the Commissioner of

Education.

9
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ARTICLE V

SALARY

A. When a payday falls on or during a school holiday, vacation, or weekend, the present practice of issuing

paychecks on the last preceding working day shall be continued.

B. The Board shall provide on an individual basis for deductions to the Union County Teachers Federal

Credit Union. Deductions must be in even dollar amounts divisible by two (2), with a minin~um

pe~raissible amount of $2.00. Authorization cards must be in the Union County Teachers Federal Credit

Union office by July 15th of each school year for September first deduction.

C. The Association agrees that the deduction for professional dues will not be changed during the school

year.

D. The Board shall provide, on an individual basis, for deductions from salaries to a tax-defel~ed annuity

pro~am. The carrier shall be mutually decided by the Board and the Association.

E. The Board may withhold for inefficiency or any other good cause the employment increment or the

adjustment increment or both of any principal in any year by a majority vote by all members of the Board.

It shall be the duty of the Boat’d, within ten (10) days, to give written notice of such action, together with

reasons therefore, to the principal concemed. The principal may appeal from such action to the

Commissioner under rules prescribed by him.

10
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F. Each administrator who has been an administrator for six (6), nine (9), twelve (12), fifteen (15) year’s

or every three years after fifteen (15) years in district shall receive the following longevity increases to be

paid as one lump sum and not to be included in the administrator’s base salary:

At the begi~ming of the 6th year of continuous service

At the beginning of the 9th year of continuous service

At the beginning of the 12th year of continuous service

At the beginning of the 15~ year of continuous service

Every tha’ee years after fifteen (15) year of service

$2,000.00

$3,000.00

$4,000.00

$5,000.00

$5,000.00

11
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ARTICLE VI

SICK LEAVE

A. Personal and Family Illness

1. Allowance for absence at full salary:

Twelve (12) month administrators shall be allowed sick leave with full pay for twelve (12) working

days, beginning with July 1st and ending June 30th of each school year. In addition to the above

personal sick leave, each twelve (12) month administrator shall be permitted an additional five days

which may be used for either personal illness or illness of a member of the employee’s immediate family

whichrequires the attendance of the employee. Ten and one-half (10 ½) month administrators shall be

allowed sick leave with full pay for eleven (11) working days, beginning with July 1st and ending June

30th of each school year. In addition to the above personal sick leave, each ten and one-half (10 ½)

month administrator shall be permitted an additional five days which may be used for either personal

illness or illness of a member of the employee’s immediate family which requires the attendance of the

employee. If any administrator requires in any school year tess than this specified number of days of

sick leave with pay allowed, fifteen (15) days of such leave not utilized that year shall be cumulative, to

be used for additional sick leave as needed in subsequent years, without limitation.

2. The Bom’d agrees to compensate menthers of the Principals’ unit for unused sick leave days at

retirement or to the estate of the principal upon death, at the rate of 35% of the principal’s

highest salary prorated on a daily basis. New hires or the estate of the new hire upon death, as

of July 1, 2008, will be compensated for unused sick leave days at the rate of 25% of the

principal’s highest salary prorated on a dally basis at retirement. Deferred retirements do not

12
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qualify under this provision.

3. Effective July 1, 2012, the maximum reimbursement any employee shall receive for

accumulated unused sick leave shall be $15,000. For any employee who has accumulated more

than $15,000 in accumulated unused sick leave as of July 1, 2012, the employee shall not

accumulate any additional unused sick leave for purposes of reimbursement. The maximum

reimbm’sement of accumulated unused sick leave for employees over $15,000 is as follows:

PC - $26,613.60

GH- $41,119.12

JM- $54,941.31

3. Employees who require to be absent in order to care for an ill member of the family in excess of

the available time under this paragraph A shall be entitled to such additional leave, under such conditions

as are required under the Family Leave Act, provided, however, that any days utilized pursuant to this

paragraph shall be counted toward the leave requirements of the Farnily Leave Act.

B. Sick leave is hereby defined to mean the absence from one’s post of duty because of personal disability

due to illness or injury, or because of exclusion from school by a personal physician or the school disrMct’s

medical authorities because of a contagious disease or being quarantined for such a disease in the

inmaediate household.

C. The Board, in its discretion, may grant additional sick leave without the loss of pay.

D. Statement by Phvsialan

When absence for personal illness exceeds four (4) consecutive school days, a physician’s statement

shall be filed with the Secretary of the Board. In case of frequent or intermittent illness, the Board or

13
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Superintendent may require the plincipals to submit to an examination or exanfinations by the school

physician Or require the principal to submit from the attending physician.

14
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ARTICLE VII

INSURANCE.

A. The Board of Education agrees to provide a health benefits insurance program for each principal and

his family at the san~e level as that provided for other employees within the school district.

B. The Board reserves the right to name the carrier to underwrite medical care benefits and to change said

carrier, so long as substantially similar benefits are provided.

C. The Board shall provide each employee with a description of the health care insurance coverage

provided under this Article that shall include a description of the conditions and limits of coverage.

D. Employees shall contribute an amount established by P.L. 2011, Chapter 78 towards payment of

premiums. Should P.L. 2011, Chapter 78 be repealed during the telm of the Agreement, employees shall

continue to make contributions at the same rates established under the said statute. The obligation of

employees to contribute toward their medical insurance cost shall be effective upon their employment with

the Board.

E. Effective May 1, 2013, the District shall offer a voluntary health!dental insurance waiver plan. A

waiver form must be submitted by May 1st in order to waive out of health/dental insurance coverage

effective July 1st. If employee elects to cancel the waiver, a letter must be submitted by May 1st, with an

effective date of July 1st, In the event of a life altering event (i.e. loss of spouse’s employment,

disability/death of spouse or divorce/legal separation), re-enrollment in the District’s insurance plan will be

immediate.
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ARTICLE VIII

TEMPORARY LEAVES OF ABSENCE

A. Death in the Irmnediate Family

1. Absence of five (5) days without loss of salary shall be allowed a principal in case of death of

the following in his immediate family or household: mother, father, sister, brother, daughter, son, wife,

husband, mother-in-law, father-in-law, sister-in-law, or brother-in-taw. If during such a period the

principal is absent for a personal illness, a personal injury, or any other excused absence, such absence shall

apply. If at a later date, circumstances directly related to the death necessitate additional absence, this

provision providing up to five (5) days may be granted at the discretion of the Superintendent.

2. In case of death of grandparent, niece, nephew, atmt, or uncle, not living with the immediate

family, no deduction shall be made for absence on the day of the funeral .....

B. Compliance with Court Order

A principal will receive full pay if he is absent for jury duty or in compliance with a Comet Order as

a material wimess or if the action against the principal is dis~nissed or results in a final decision in favor of

the principal.

C. School Business Leave

1. Principals are encouraged to request two (2) days of absence in each school year for the purpose

of visiting other schools for observation, discussion, and related professional interests, Such absences as

recommended and approved by the Superintendent shall not entail loss of pay.

2. Absence of principals for purposes of attending professional meetings or conventions shall be

encouraged by the Superintendent and be subject to his recommendation and approval. These shall be

16
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without loss of pay unless specifically agreed otherwise in advance.

D. Allotment of Days

1. If, in the opinion of the Superintendent, unusual circttmstances warrant that an exception be

made in the allotment of days for death in the immediate family or absence for personal reasons, unused

days in both of the above categories may be transferred to the advantage of the principal provided that the

total number of days requested withont deduction does not exceed eight (8).

2. In each instance the approval of the Superintendem must be obtained in writing.

17
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ARTICLE IX

PROFESSIONAL GROWTH

A, The Board of Education shall reimburse all principals for seminar and conference fees, as per state

travel regulations and not covered in section B below, that were approved in advance by the

Superintendent, to a maximum expenditure of one thousand two hundred ($1,200.00) dollars per school

year.

B. Funds shall be provided annually for principals to attend meetings on the state and national level

relative to the m’eas of administration in the school with approval of the Supeffmtendent. The

Super’mtendent’s dete~znination will be based, at least in pratt, on the continued value of the experience to

future adminis~ative leadership in the district.

C.    Principals enrolled in a graduate program shall be eligible for course reimbursement up to nine (9)

credits with the prior approval of the Superintendent of Schools. Principals must take courses at an

accredited; degree granting institutions, which issues transcripts and must also, have satisfactorily

completed the courses. Re’Lrnbursement of college credits in any year shall be at the Kean University rate as

a maximum. After receiving reimbursement for any courses, the principal agrees to remain in the service

of the district for a three (3) year period or pay back to the Board the amount reimbursed. This will not

apply to retirees.

18
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leave.

ARTICLE X

EXTENDED LEAVES

A. Child-Rearing Leave

1. Any pregnant principal shall be granted, upon request, a leave of absence by the Board. Such

request shall be made, in writing, at least sixty (60) days prior to the requested commencement date of the

leave and shall include the commencement date of the leave and one of the following dates of return:

(a) Any date within sixty (60) days of the commencement of the leave in which it would be

reasonably expected that the pFmcipal would be physically able to return to her duties, or

(b) The beginning of any semester within a two (2) year period from the commencement of the

2. The principal shall begin her leave on the date requested, or if her physical condition is in ques-

tion, then her leave shall begin when she is no longer able to produce a certification fi’om her physician that

she is medically able to continue her duties. The Board shall have the fight to place a principal on

maternity leave if it is determined that she can no longer perform the duties of her job.

3. The leave shall terminate on the date specified unless the principal requests an extension,

whereupon the leave may be extended for an additional period of time for reasons associated with the

pregnancy, bi~h, or for other proper cause. If the Board questions the principal’s physical condition or

capacity to resume her former duties, then the principal shall produce a certification from her physician that

she is medically able to resume her administrative duties.

4. Any principal adopting an infant child of one (t) year of age or less shall be entitled to the same

privileges under this ax~icle as are offered to a pregnant principal. The leave of the adopting principal shall

19
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commence upon receiving de facto custody of said infant or earlier if necessary to futfill the legal

requirement for the adopting.

5. Leave pursuant to this section shall constitute compliance with the Family Leave Act of New

Jersey.

6. In the event an employee does not desire to utilize Article XI A. 1-5 for purposes of child

rear’mg leave, then in that event the employee shall have such rights under such conditior~s as are required

pursuant to the Family Leave Act.

B. Extended Leave of Absence

The Bo~d may grant an extended leave of absence without pay if provisions herein set fol~h have been

exhausted.

All benefits to which a pr’mcipal was entitled at the time the leave of absence commenced, including

unused accumulated sick leave and credits toward sabbatical eligibility, shall be restored upon return, and

health insurance will be available at the principal’s expense dur’mg the term of the leave. Notwithstanding

the above, principals with fifteen (15) or more years of service in the New Providence school system who

are granted extended leaves of absence shall have their health insurance coverage paid by the Board for a

period of one (t) year provided that such pr’mcipals are not in military service or located outside the United

States. The Super’mtendent shall make a reasonable effort to return the pr’mcipal to an equivalent position

held prior to taking said leave. Any extended leave shall end at the beginning of a semester and shall not be

granted for more than a two (2) year period.

20
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C. Any employee on a child-rearing, extended, or disability leave shall notify the Board prior to April 1

whether it is his/her intention to rerun1 to his/her duties on September 1 of the next school year. Any

employee on a child-rearing, extended or disability leave of absence shall notify the Booxd prior to

Febmoa3~ 1 whether it is his/her intention to return to his/her duties on July 1.

21
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ARTICLE XI

PRINCIPALS WORK YEAR

A. The work year for twelve (12) month principals shall extend from July 1st to June 30th, During that

period, twelve (12) month principals shall be entitled to eighteen (18) holidays (including 5 floating days,

of which no more than 3 can be taken while students are in session), the two (2) days of the NJEA Teachers

Convention and twenty-five (25) vacation days, which may be scheduled during the summer and darSng

those periods when school is in recess. The work year for ten and one-half (10 ½) month administrators

shall extend fl’om September 1st to June 30th with an additional ten (10) days in August as established

by the Board. Ten and one-half (10 ½) month administrators shall be entitled to all of the holidays of the

twelve (12) month administrators which occur during their work year, except ten and one-half (10 ½)

month administrators are entitled to 3 floating days, of which no more than 3 can be taken while students

are in session; the two (2) days of the NJEA Teachers Convention and zero (0) vacation days." Ten and

one-half (10 ½) month administrators’ work years follow the school calendar for breaks. The floating

holidays are in lieu of personal leave, but the restrictions on use of these holidays are as follows:

1) These days will not be taken during the first or last week of the school year;

2) If more than one (1) personal day is to be ~_ken consecutively, including Monday-Friday

combinations, reasons will be given;

3) These days will not be either the day before or after a holiday recess.

B. Any twelve (12) month principal shall be allowed to carry over up to twenty five (25) vacation days

into the next school year. By July 1st of each succeeding school year, the twelve (12) month principal must

notify the Supe~Sntendent of Schools how many vacation days, up to a maximum often (10), he/she wishes
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the Board of Education to purchase. The value of those vacation days shall be based on a per diem rate of

the current year’s base salary divided by 240. The value of the days can be either paid over the succeeding

twelve-month period beginning July 1st or paid in one lump sum. By July 1st, the twelve (12) month

principal must notify the Business Office of his/her intent for payment. If twelve (12) month plincipals

elect to receive payment in one lump sum, payment will be processed in the first pay period of September.

C. Subject to the Superintendent of Schools approval, the twelve (t2) month principals can utilize up to

tt~ree (3) vacation days daring the school year when school is in session with the understanding that the

building will be covered by the assistant principal assigned to the building.

D. A member who resigns or retil’es dur’mg the contract year shall receive cash payment for all unused

prorated vacation days.

E.    During the summer months, pr’mcipals will work their contractual eight (8) hour work day, but have

the option of working flex hours; i.e. 7:00 a.m. - 3:00 p.m., 8:00 a.m. - 4:00 p.m.

23
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ARTICLE XII

PRINCIPALS RIGHTS AND BENEFITS

A. No principal shall be disciplined by reprimand, fined, suspension, or disciplinary wittkholding of

increment without just cause. Any question regarding whether a withholding is disciplinary, shall be

dete~anined by the Public Employment Relations Commission in accordance with its roles. Any such

disciplinary action taken by the Board shall be subject to the grievance procedure as set forth irt this

Agreement. For pin, poses of this provision, non-renewal, removal, or reassignment shall not be construed

as a disciplinary action.

B. Whenever any principal is required to appear before the Superintendent, the Board, or any committee

thereof for a meeting or conference the put, pose of which adversely concerns the continuance of that

pr’mcipal in his office, position, or employment, or adversely concerns salat3r or any increments pertaining

thereto, the principal shall be given prior written notice of the reason for such meeting or conference and

shall be entitled to have a representative of the Association or counsel present to advise and represent him

during such meeting or conference, provided that no uureasonable delay shall be incurred in the

scheduling of such meeting due to lack of representation.

C. Non-tenured employees shall be given notice of then’ subsequent year’s status in accordance with

N.J.S.A. 18-A: 27-10 et seq.

D. All principals’ personnel files shall be maintained under the following ch’cumstances:

1. No material of a derogatory nature shall be placed in the files unless the employee has had an

opportunity to read the material. The employee shall acknowledge that he has read such material ~y

24
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affixing his signature on the actual copy to be filed with the understanding that such signature merely

signifies that he has read the material. Such signature does not necessarily indicate agreement with the

content.

2. The employee shall have the right to answer any material filed and his answer shall be attached

to the file copy following the receipt of the material. Failure of the employee to file a response for attach-

ment to the file copy within fifteen (15) workdays following receipt of material shall result in forfeiture of

the employee’s right to respond.

3. Upon written request, the employee shall be given access to his file without undue delay minus

confidential credentials related to personal references.

4. If the employee has instituted grievmaces or other judicial proceedings, he shall be granted the

right to reproduce any material in his file not considered to be privileged, such as confidential credentials

related to personal references normally sought at the time of employment

2433886vl
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ARTICLE XIII

FULLY BARGAINED AGREEMENT

A. This Agreement represents and incorporates the complete and final understanding and settlement by the

parties of all negotiated matters. During the tetra of this Agreement, neither pat~ will be required to

negotiate with respect to any such matter.

B. In the event a newly created title is agreed upon for inclusion within the unit, the terms and conditions

of employment for that position shall be negotiated notwithstanding any other provisions herein.

26
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ARTICLE XIV

REASSIGNMENT OF ADMINISTRATORS

A. Administrative vacancies shall be advertised in ai[ school offices for a reasonable period of time in

order to permit application for #ansfer, reassignment, or promotion of present employees. During sun, her

vacation periods, such notices shall be mailed to the employee’s home.

B. Should a reduction in force in administration occur for a good cause and/or the best interests of the

school system, such professionals who are affected adversely will be provided such bumping and

preferential reemployment fights as are provided by law and the Administrative Code.
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ARTICLE XV

MISCELLANEOUS PROVISIONS

A. This agreement constitutes Board policy for the te~rn of said agreement, and the Board shall canT out

the commitments contained herein and give them full force and effect as Board policy.

B. If any provision of this agreement or any application of this agreement to any employee or group of

employees is held to be contrary to law, then such provision or application shall not be deemed valid and

subsisting, except to the extent permitted by law; but all other provisions or applications shall continue in

full force and effect.

C. The use of the singular masculine pronoun herein shall include singtflar and plural, masculine and

feminine.

D. Nothing herein shall be changed, altered, or deleted except by mutual consent of the Board and the

Association.

E. Should this agreement conclude prior to the completion of a successor agreement, the substantive

benefits provided hereunder shall be continued through the negotiations process.

F. The Board will reimburse each employee for memberships fees, up the three (3) professional

associations, one of which to be PSA, not to exceed one thousand two hundred ($1,200.00) dollars per

school year,

G. Mileage for use of personal cat’s out of the district shall be paid at the OMB rate per mile.

H. Principals will receive a meal allowance to a maximum of five hundred ($500.00) dollars per school

year, following state travel regulations, when it is required that the principals stay for evening activities and/or

events.
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ARTICLE XVI

DURATION OF AGREEMENT

This agreement shall be in full force and effect as of Juty 1, 2012 and shall continue in effect until June 30,

2013, subject to the Association’s right to negotiate over a successor agreement as provided heretofore.

1N WITNESS WHEREOF, the Board has caused this agreement to be signed by its President, attested by

its Secretary, and its corporate seat to be placed hereon, and the Association has caused this agreement to

be signed by its memberships.

SIGNED AND SEALED this 28th day of June 2012.

NEW PROVIDENCE PRINCIPALS
AS SOCIATION

BY:

BOARD OF EDUCATION OF THE
BOROUGH OF NEW PROVIDENCE

BY:
Wolak, Board President

Board Secretary

2433886vi
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APPENDIX I

A. Initial salm’ies, for new hires, shall be negotiated between candidates for appointment and the

Board,

B. Atmual increases shall be as follows:

2012/2013- 2.2%

For purposes of this agreement the salary of each principal for the term of the agreement is as

follows:

Principal/Assistant Principal 2012/2013

PC $140,377.00

GH $139,585.00

JH $92,359.00

SH $120,596.00

JM $130,137.00

JR $88,914.00

LZ $106,288.00

* If current principal was to retire or resign from district, replacement would negotiate slarting salary.

D. Any Principal hired after the effective date of this agreement will have his or her salary increased

annually by the dollar mounts outlined in Appendix I.B
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