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This AGREENZNT entered into this 17tnday of July

jav!

la

"j

1872, by and between the City of infield, a municipsal corpora-

fi

tion of the State ¢of New Jersey, anereinafver called the ity" anc

Local No. 19, Policenmer’s Zenevolent Association, hereinafter

called The "PBEA",

WIZREAS, the City and the PLA recognize and declars thav:

sroviding quality police provection for the City is their mutual

WHEREAS, the City Council and vhe City Admiristration

retaln the basic decision-making powers over fiscal and managenent
'quesbtions, although they are willing to consult with enmployee Iep- -

resentatives on employee oriented matters; and

:P :
WEEREAS, the memobers of the police force are particulariy

gualified ©vo advise the formulation of policiles and/progrem de- !

L :
isigned to improve the standexrds of police protection; and !

WHEIREAS, the City has an obilgation, pursuant to Chapter

20%, Public Lews 1968, to negotiate with the PBA as the representa-

'

tive of enmployees hereinaflter cdesignated with respect To the iterzs

nd conditvions of cmployment; and

WHLREAS, the parties have reached certain undersiandings

H

wihich they desire %o conri in this Agreement.

N

In consideration of the following mutual covenants, it

is nereby agreed as follows: ' ;

ARTICLE I RECOGNITION
H1-1. The City hereby recogrizes the FPEA as the exclusive and

'

sole representative for collective negotiation concerning the terms

and conditions of employxent for all sworn police personnel, éx-

i . . . " . ‘- v
icluding the Police Chief, whether on active employment or leave oi




agreed.

Aﬂreement be negotiated oy tae

riting and be adopted by both

21,

Except as this agreement

terms and conditions of employment,

matually acceptable amendment To this

parcies, 1T shall be reduced to
parties.

shall hereinafter and otherwise provice,

appiicable on the

absence authorized oy the City.
ARTICLE 2 - NEGOTIATION PROCEDURE

2-1. The parvies agree tTo enter into collec negotviations
“ovar a successor sgrecment in accordance with Chapter 303, Public
Laws 1668, in a good-Taith effort ©o reach agrecment on all mat-
icers concerning the Tterms axd coaditions of poilcewen euploymens.
Such negotistions shall begin nov latver than Septenber lst of the
Icalendar year mexy vreceding the calendar yesar in which thils apres-
jnant cxplires. Any agreenment 50 negoviateld shalill apply to all po-
Hllceme“, be reduced irn writing and aloptel by Lotz parcies.

i

Ba2-2. Neither party in any negos cns shall have any control
over the selection ¢f the negotiating represenvatives oi The other
parcy.

2-%. Continuing Heview of this Agreement

| {(a) Representatives of the City and the PBA negotiatinz
committee shall meet at least once cach month, unless wailved by
ibotn parties, for the purpose of reviewing the administration of
|vhe Agreement,'and to resclve prouvlems thav may arisc. These
jmeetings are not invencded o by-pass the grievsnce procedure.

f ;
i‘ (b) XZach party shall subzit tc the other, at least thre{
1 '
%(5) days prior to The meeving, an agenda covering matters they g
iwish to discuss. ?
| (¢) All meevings besween the parties shall be regu;arly;
scheduled, whenever possible, to vake place when the policemer in-§
{
vo.ved are Ires from assiganed resjponsibilities, unless otherwise %
|



L

¢ifecvive date of this agreement To exmployees covered by this a-

greemenv, &s estabiished by the rul regulations or policies of
the City in force on said date sheall convinue $o0 be applicable

o

' ment shall, however, supersede any prior written agreement beTtweewn
| the parties covering the same subject mavters and any inconsi
written agreement bLetween the City and the FELA or any individual

employee covered by This agresment is hereby superseded. The City

i and PBA agree vhat the Intent of this agreement is to emboldy alx

the negotlated terms and conditions governing thae employments of
exployees in the unit and that except as hereinabove provided thisz.

document constitutes The sole and complete agreement between the
partiles,

2-5. The CiTy agrees not to negotiate concerning ssid en-
ployees in tThe negetiating unit as defined in Article I of

Agreement, with any corganization other than the PBEA for the &

2—6.- This Agreement incorpcrates the entire unde
of the parties on all matlers whicii were oOr coulld have been Tthe
subject of negotiation. During the term of this Agreement, nel-
ther party shall be recuired to negotiate with respect to ang suché

patTer whether or not covered by this Agreement and whevher or 1nob!

]

within the knowledge or contenmplatioa of either or both of i
parties at the Time They negotviaved or executed this Agreement.
2=7. This Agreement shall not be modified in whole or iz
part by the parties except by an instrument in writing duly ex-~

ecuted by both parsies.



i ARTICLE 3 - GRIEVANCE PROCEDURE

£3=1. Procedures governing grievances oy policemen shall be in accordance

iwith Section 11:13 of the #Municipai Code of the City of Plainfield and amend-

tments thereto. in the event of disagreemels between the City and the PBA, the
! ’
procedure and those procedures set fortn in this Agrechent

isaid grievance procedures. ne City and tse PBA further agree that In the

event [t is deemed necessary to issure statements to the mass media &t any tisme
during or after the aforesaic grievance proceduraes, sald statements shall bLe

jmade by the City through its City Administrator or his duly avthorized agen
jand by the PBA through its Presicent or nhis duly authorized agent and both sars-
ies agree they will use thelir best efforts to prevent the making of statcments

y persons other than those mentioned
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relgtive to the matters

tion

k]

Represaent

(a) Any party in interest may be represented at all stages of the
grievance or.disciplinary Searing procedure by himself, or, at his option, oy &
;yepresentative seiected or approved by the PBA, or by counsel of his choice,

ik
11

whien a policeman is not represented by the PBA, the PBA shall have the righ:t o

'
Y
)

“be present and Lo state it i

w0

views at a
it

' poiliceman is not a member

=
i

O

r

‘he PBA, consent must De granted by said Pulice-

br by any member of the admini ation against any party [0 interest, any

"BA Committee or any other participant in

e grievance procedure by reason o

such participation or by reason of partici=-|

‘.'.:‘r" A,

nation In any lawful action of the coliective negotiation or bargaining process.
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(a) Torms for filing grievaances, serving notices,

-
~

o ek o~ P - -~ . S e ATy A A ey ~m [ R
taxing appeals, making reports and reccmumerdations, and othoer

necessary documents, skhall be prenared by the Direcvor of Public

L - -~ C o N R I T T VR T - o T -y - P P S T
AfTeirs and Safety and The Police Chiefl in comsuliavion with the

P3A and givea appropriate distribution so as to facilita

e m e N T !
PICERVES TN R

L. H ] = - Tmm =
Tion of The grievance procedurs.
. \
. AS S e o am e PR R . N — T Yy o P i
(u) A1 LeeUings &nd agarings undel Tiais procedule '

.

- B B =TI I 2 P R e I T |
shall ncot be ccocmducvted in public and shall iacl

Notwitastanding any other provisiom of this Angrsement |

T any ordinance ¢i the City of Plaiznfield vo The contrary, The

City and the PB4 azree Lo Gevise a mubtually satisfactory

-

‘HMInternzl Advisory Hearirng Boaxd™ o consider all complainvs

)

|

- . — - . 1
made relative T¢ The conduct, acts or omissions of members of ;
|

1

1

b

|

the Division of 2Police. The Ciiy agrees to implement The Ecoxd

nerevy agreses that every policemar shall have the right frecly

composition, powers snd respomsibilities of The Boaxd and after |
|

similar agreements are reaciaed between The City and ovther é
vargaining groups, oubt in any ovent, not longer than sizsy (80) é
days after the Jora of The orxdizaznce is agreed upon by the Cily é
exd the P3a. :
LRTICTE 4 — POLTOEMEN'S RIGEDS |

- = !

41, Pursuant o Chanter 303, Public Laws 1968, the ity 4
‘

i

t0 organize, Join and support the P3A and its affiliaves Ior

the purpose of eagaging in colliective negotiations aund ciher

=4 fim |
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To reasonable reguesvs Irom Time to time, all available informa-
tion concerniag the finszncisal resources of the City, includirg

out not limited To: annual Tinancisl reporvs andé auvdits, & list
.
-

L

t the PEL in developling intelligent,

B el

accurate, informed and coanstructive programs on venalfl of the

poiicemen, The City further agrees to make avellasble information

which may be necessary For the PEZL T0 process any grievance or com-

piaint, excéept in The case of personnel matiers, in which cases
toe release of information shall Te mede on the Dasis of legal
advice from the Corporation Counsel.

5-2. Whenever any representative of the PBA or any policeman

is mutually schieduled by the parties To participste during workin

hours in negotiations, grievance proceedings, conferences or meet-:

ings, he shall suifer no loss 1n pay.
S5=3. The PSA shall have the right t0 use the PBA bullevin

board at Police Headquarters to post appropriave materials.

S~4, The President, Recordling Secretary, financial Secrevary,
Ireasurer and State Delegate of the PBA shall have the right to

attend regular Bn monthaly meetings wivhout loss of pay. dowever,

tals right is subject to denial by the Chief of Police, subject to

anpeal to the Direcsor of Fublic Afrfairs and Safety, based oa the
g k]

the Police service. The IFBA members of committees may

e}
@
o
joN
n
O
kb

attend a reasonable amount of P34 committee meetings witiout =
loss of pay, subjectv Lo the condition listed above.

ARTICLE & -~ CITIED DRIGHTE AND PRIVILEGE

-_— >N

o-l. Yenagement Responsibilities

It is recognized thet the ma nagement of the City govern-




\ment, the control

and efficiency, is
1y the City retains

- am e

e e [

-
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H

and ¢irect the work

" nd 4 PN
harge for Jjust

suspend or disc

to devermine the amouns of

ployee

reasons; decide

equipment and materials; purc
otherwise, except as
anc

this Agreementg

not be inconsistent

6-2.
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interrupted operation

e Ty
vO Lile ¢

Iparanount
i

importance

there should be n ul i

Parties hereto agree
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The normal week of
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or organized nmsss absentoel

)

discipline or discharge eny employe

owdown, lockout or org zed mass

HOURE OF EMPLOYMENT

)

a policeman snall consist ive

F'J

of

The exact hoyurs for particule

by the Police Chief axng approveq

1y limited in

'

i
'
1
i

i



the Director of Public 4iffairs and Safety and the City Adminis-

trator 11 is the irvenvion that nhours of all shifts shall be

(]

-2, Retroacsive vo Januery lst, 1972, but subject to budz-!

et limitations of %40,000.00 which City represents is available
for overtime pay ia 1872, sworn members of the Police Diviesion
below the rank of BSerzeant shall bte envitled to compensation at

the prevailing hourly rate, wmald sazid xember for all "overitinme

hours worked” provided vhis overtime has not glrealdy De&n CoLDEN-

utilizing compensatory time ofl im lieu of paymenty.

7~3. 1t is rercby agreed that a cortinuing monitoring of
overtime duty hours for Patrolmen shall be made by viae Civy and
Ly the PBA, and the City agrees to use its vest eiforts to ro-
crult sufficient personnel To savisiy the authorized table of
organization in order vo malntain overtime dubty hours av & reason

avle level. Assignments would not be made to fill vacancles on &

.overtime vasis unless the unit falls below the minimum strength

ty. 1t is furvher agread that the PBA shall use its best e¢floris
to maintain overvime at the lowest possidle figure and to dis-

courage the misuse oI overtiue.

7li, It is recognized that Captains, Lieutenants and
Sergeants will serve a certain amount of overtice without compen-

sation and compensatory leave. LI such overtime becomes extraor-
édinary, however, compensation and compensatory leave shall be re-

parties hereto., The City and the PBA agree to

@]

negotiated Dbetween T

negotiate to define "extrzordinary'. |If mutual agreement shall be reschec

same shall be made an addendum to this contract .

t
|
H
I



. - o b DE BLTIES
.-“-"—_1 I ~ e [ R on ! 3 ! PR % e i H -
ho=1. The City and the P3A acknowiedge that a policeman'’s primary responsi-
i ' :
foility is to perform police duties and that his energies should, to the Ffullest
textent, be utilized to this end,
I
138_2 Ay tim sent by the Partrolman cutside of emal e el fne e L
i . ADY Lime Spent LY ne Fauioinanh SUulside or normal working hours in
ztraining sessions, Grand Jury testifying, testifying in Court and In ovhor exi o
#poiice activities shall be compensated Tor, as set forth in Articie 7. Train-
it . o \ . . Lo
ving ettended on a voluntary basis or attendance at college shali not be faciud-
i
ged Tor compensation., Each day spent at & Training Session shall be computed on
wthe basis of an 8 hour day regardiess of the number of hours spent atv the trals=
iing site during that day, uniess otherwise approved by the Chief of Poiice.
§ ARTICLE & -SALARIES
"g=1. The salaries of ai!l solicemen employed by the Lity are set Torth n
JiSchedule A", which is attached heretc and made & part hereof.
b ARTICLE 10 - SiCK LEAVE AND LEAVES OF ABSENCE
"10-1. Sick leave and leaves of absence snail be determinec as set forih in
e . e o ‘
tSection 11:5-6 of the Municipal Code of the City of Plainfieid,
i :
i ARTICLE 11 =~ insurance Protection
N -
i
I The City shall pay the entire cost of Major Medical insurance and Basic
i ‘
gMedical insurance which shail be Blue Cross-Biue Shield Including Rider J or
i .
' eterniined by the City [n con-
Tamilies. in no event wiii
ny substituted Major Medicel or Basic Medical insurance provide Tewer toial
ioenefits than the present Major Medical, Eiue Cross and Slue Shield and Rider J,
14
i
mor will any substitution teke place without the agreement of the majority of
fﬁhe Five recognized ity employee groups. i
=2, in addition to any and ail other [ive insurance coverage curvent.vy |
i
ffordad to members of the Palice Divisian by virtue of their participaticon in
he Poiicemen and Firemen's Retiremenl System, or any other like systc, the
ity will provide ecach member of the Police Division with aad pay the premiums
. ~ 1 - n A - ] )
& whole 1ife (group) insurance policy of a Tace value of $4,000.00 to be

Tective July 1, 1972.



ATICLE 12 — VACATICN:S ANL EOLIDAYS §

I, - - N n e . - - N .
nrT oL, All members of +the Police Division shaell have the vacatan
ileave set forth in Jection 11:9-1 of the Municipal Code of the City

o =

f Plainfield and such additionazl vacation perliod as set forth in |

|

%paragrapb i2=2. | | !
§12—2. All members of thelolice Division below the rank of Cap- :
%tain shall have the following holiley schedule

| (a) Thirteen (13) holidays per year, being bthose thirseexn
! 1%) holidays granted to the other personnel of the City as pro-
vided in Section 11:8-2 o thne Municipal Code of the City oI Plain-

field. ZEight (8) of the aforemeznsioned nolidays shall be taken as |

£

ditional vecation days (i.e. in acddition to the vacation perioc

®
O
k1

provided in Section 11:9~1 of the Municipal Cod

i o

f
Plainfield, and five (5) of ithe aforementioned holidays shall be |
i

4

e first regular pay periodl

"naid holidays," poyamen®t Uc be made in ¢
December 1972). lMembers are expected to work on these paid nol-
iidays at thelr prevailing wage rate. }

| (v) In the calendar year 1972, the City reserves <he :igaﬂ

-

50 reduce to three (3) the number of "paid holidays" as menticned

in (a) above and to add the remaining ten (10) holidays
ployee's vacation pericd.

(¢) The Police Chief, zll Captains and & officers of vary-
ing ranks, working a norizal 40 nour week shall also recelve thir-
iteen (13) holidays but shall receive no "paid holiday" unless the
fficer agrees to work iIn the patrol division on said heoliday. If

’personel are assigned sdministrative functions during the year,




-

adjustments will be given on & pro—;aued basis which shall be

4]
(0]
ck

forth in writing, prior to assignments.

AT T T ST U OTT T A T TT
ARTTCLE Tﬁ — J.i.Lu\_n_'a..JJ_;f..L‘.!.L'JUUS‘

11%=1. This Agreement ccnscitutes City policy for the ter:x cf

aid Agreement, and vhe City shall carry out vhe commitments con-

ivained herein and give then full Torce and effect as Citvy policy.

£ this Agreement to any employee or group of employees is held To

Ibe contrary to law, then such provision or applicsvion shall et

ibe deemed valid and subsisting, except to the extent permitved by |

A

ilaw, but all other provisions or applications shall comtinmue in

|
|

|

1

|

1

]

|

|

I

|

H13-2. if any provision of <thils Agreement or uny application ﬁ
J

[

|

|

|

t

;

|

!

ifull force and eifect.
{

|

[

13-3. Any indiviIdual contract between the Clity and an indiv-
idual policeman, heretolore or hersafter exscuted, shall be subject

]
5o and consistent with the terms and conditions in this Agrecmeant. |
I
1f an individual contr contains any language inconsistent wita

lthis Agreement, this Agreement, during its duration, skall be con-~

trolling. |
H15-4. The City and the PBA sgree that there shall De no dis-

lerimination and that all practices, procedures and policies of the
police system shall clearly exenplify that tThere is no discrinina-— |
tion in the hiring, training, assignment, prowovion, trensfer or |
discipline of policemen on The basis of race, creed, color, re-
ligion, national origin, marital status or sex.

135-5. Copies of this Agreement together with copies of vThe

City Personnel Ordinance and anmendments thereto shall be reprc-
!

jduced within %0 days afver the agreement 1s signed and shall be
supplied vo all policemen now employed, heresafter employed or con-
sidered for employment by the City. The City shall supply the
Lpapers and equipment reguired and the PB& will supply the labor
required.

!

i




'
i
!

f

iin oréer to partially fulfill the foregoing Table of Organiszation

between the terms ol this i

14-0. If there 1s any conflict

Agreement and any oxrdinance hereaitver enacted, the terms of this |
. _ cited hexein :

Agreement shall prevail. Reference to any ordinaaces/shall mean

Those ordinances in effecy at the me of The adopvion of <his
Agreement. Amendments to such crdinances subseguent to the adop- |

tion of this Agreement referring to matters contained herein, shall

Fal

have no erifect upon this agreement without comsentv of 2ll pariic
ereto. E
157 Teble of Crepznization

The Table of Organizavion of the Police Divisicon for the
calendar year 1972 szall be as follows: i

1- The Tilling of This vosition is the subjectv of

L)
O
=
-
(]
Lo}
o
b
I
*a
[
|

an agreenment vetween the r£354 and the City ew- ,

vodied in & letter from the City Acdministraior

to The attorney Ior the PBA, daved March 50;1971:

Captains: | 4 :

Lieuvtenants: & g

f

Sergeants: 17 i
Patrolnmen: 101

'y LI 2 3 L * — - Dy e ~ 2 - - e A Ty [P A,
The City acknowledges that 1t intends To appoint five (5) Sergeaats

and proposes to make said appoinTments on or vefore Jume 1s%,1972,
provicéed, however, that The City's failure To make said appoint-
ments within the time specililed shall not be deemed a breacz or
viclatioan ¢f this Aigreexent.

15-8. Retroactive vo January 1st, 1972, when sny member of thel
DAl T3 v g1 7 2 manitad snuegtad by the Poiice Chief_ to serve
Police livision is directed or reguested Y | nier_to se ,

in the capaclity of and perform the functions of a higher grade member of the

‘Divisionhforra period of wwenty (20) comsecutive duty hours, he shail

i
wr - . ,
i

a Nl

~12-



|
{

t

recelve Ior each hour served in sald higher grade the compensation,

provided for sai
Tthose individua

Chief.

-S. All Par

ey

tnit of the Crim
$200.00 per year
Patrolmen and Ser

receive up <o 97

basis, as 1s requi

period a sum sul
pay of each °BA

the amount deduc

15=11. The PBAZresilzrnt or othe

assigned vo day

to PBA business.

d higher grade. 7This payment does not pertain to

L8 wno are assigned to perform dutles of tThe Folice:

T R -~ + T A P T,
croimen anc oergeants assigned to the plaincliothes.

uresu shall receive up to

B

inal Investigation
Tor civilian clothing on a pro-rata basis. 4Ll
™ S o= -~ e e r=N L
geanss of the Special Inforcement Sguad shall

5.C g> year Jor civilian clothing on & pro-ra

ficient to resultv in an annual deduction from th

member the sum of $&0.0C and to forward to the IZi
;
Ted in cach pay period. |
single ;

her/designee of the P3BA shall be

ALl N ol
—r——

14-1. This Agree

and shall continue

to the PBEA's and
agreement as pro
extended orally,
pire on the date

IN WITNE
be signed by its

Agreement to be

and its corporate

first above writt

ment shall be eflective as of Jdanuary lst, 1972,

|

\

1

|

i

I

LTS ;—--r p il B B ™T A "\ e e VNI
it o 14 -~ DURATZ OF LGRELMERT |
dedelded A8 utehol it

!

i

!

i

'

]

L] .
- 0

in effect until December 31lst, 1972, subject

tn

the City's right to negotiate over a successor
vided in 4rtvicle 2. This Agrecment shal

ant 1v is expresesly unCerstood that 1€ shall ex-—

indicaced.
S5 WIHExECE, the P2A hes caused this Agreement ©o
Presicdent and Secretary and Clty has caused This |
signed by its Mayocr and attested by the City Clerk

seal piaced tisreon, all on the dsy and year i

e

8]

~13-




T 55 A 4T
SCEsDULE HAY

CRLDE  TYNCREMENT BEGINNING 2 3 &4 MANTMU

| ' , < :
| 22 918 $12,2%%  $13%,162 $24,080 $24,998 - Ui5,9i8

T3 L o e
L2 auUTananus

L &5
'_ ]
I_ J
0D
W
(4%
L
|_I
o
-5
~J
~1
!_l
L
l...!
A% 3]
[£}]
o
=
£
o
\:If‘:
W
~J

20 833 $11,105

e

£
b
\H
O
D
~J

18 756 310,073  $10,829 $11,585 $12,341

15 654 % 8,701 $ 9,%55 $10,009 $10,6563 wil, 317




T1GN

ASSOC

i

EN

SO, Lﬂ__‘ .)_.‘l @;‘.

L

[

NS BENEVO

—

CLICEME

D

L]

-

o

s
7

/
\

7

S

\
/.

v

President

2L

Pl

2

il

o2

PR

P

Mayor

7

P

3

B CTEy TTerk




fr g
Ladd

SOLV

N

-

]

k)

3

N’

P

~

July 17, 1972

(2N

L

kR
pLRARY

e L{

-

LEeT

/ //u:/r;{, ’
y C

-

{
i

.

A

7

ol

7

—






