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“PREAMBLE g" SN

This agreement entered into the day and year set opposite the signatures
of the parties, by and between the City of Plainfield, a municipal corporation
of the State of New Jersey, hereinafter called the "City", and Local 102, an
affiliate of the Intermaticnal Brotherhocd of Teamsters, Chauffeurs, Ware—

housemen and Helpers of America, hereinafter called the "Union".

WITNESSETH:

WHERFAS, the City and the Union recognize and declare that providing
quality service to the public is their mutual aim; and

WHERFAS, the City Council and the City Administration retain the basic
decision-making powers over fiscal and management questions, although they
are willing to consult with erployee representatives on employee oriented
matters; and

WHEREAS, it is the purpose of this agreement to prescribe the legitimate
rights of those mmicipal employees working in the Maintenance Force of the
| Recreation Division and those working in the Public Works Division who are
members of the Union and to provide orderly and peaceful procedures for pre-—
senting employee grievances and proposals and to protect the rights of the
public in the City of Plainfield.

WHEREAS, the parties have reached certain understandings which they
desire to confim in this agreement.

In consideration of the following mutual covenants, it is hereby agreed

as follcws:

ARTICLE 1 - RECOGNITICN

The City hereby recognizes the Union as the exclusive and sole repre-
sentative for collective negotiations concerning the terms and conditioms .o
of employment for employees of the Maintenance Force of the Recreation Di-
vision and those of the Public Works Divisicm, including clerical employees,
that perform in . the following classifications: - Assistant Public Works Foreman
Clerk Typist, Mechanic, Office Services Manager, Parking Lot Attendant, Parking

Meter Collector § Repairman Foreman, Parking Meter Collector § Repairer, Public
Works Poremari; Public Works Repairer-Trainee, Recreation Maintenance Foreman,
Recreation Maintenance Man, Senior Clerk Typist, Senior Public Works Repairer,

|| Senior Recreation Maintenance Man, Public-Works airer, Traffic Maintenance
I Foreman, Traffic Maintenance Worker. /// , /* 5 R (P/




ARTICTE 2 - NEGOTTATTION PROCEDURE

2-L. The parties agree to enter into collective negotiations over a
successor agreement in accordance with N.J.S.A. 34:13A-1 et. seq. as amended
in good faith efforts to reach agreement cn all matters concerning the terms
and conditicns of employment.
2=2. Neither party in any negotiations shall have any control over the
selection of the negotiating representatives of the cother party.
2-3. Continuing Review of this Agreement

Representatives of the City and the Union negetiating committee
shall meet at least once each month, unless waived by both parties, for the

purpose of reviewing the administration of the agreement, and to resolve

problems that may arise. These meetings are not intended to by-pass the
grievance procedure.,

2-4. Except as this agreement shall hereinafter otherwise provide, all
terms and conditions of employment applicable on the effective date of this
agreement to employees covered by this agreement shall continue to be so
applicable during the term of this agreement. Unless otherwise provided in
this agreement, nothing contained herein shall be interpreted and/or applied
so as to eliminate, reduce or otherwise detract from any negotiated benefit
reduced to writing and existing prior to its effective date. This document
constitutes the sole and camplete agreement between the parties, and embodie:
all the terms and conditions governing the enmployment of employees in the
unit. The parties acknowledge that they have had the opportunity to present
and discuss proposals on any subject which is (or may be} subject to collec-
tive bargaining. Any prior comuitment or agreement between the City and the
Union or any individual employee convered by this Agreement is hereby super-
seded.

2-5. This Agreement incorporates the entire understanding of the parties
on all matters which were or could have been the subject of negotiation.
During the term of this Agreement, neither party shall be required to nego-
tiate with respect to any such matter whether or not covered by this Agree-
ment. and whether or not within the knowledge or contemplation of either or
both or the parties at the time they negotiated or executed this agreement.
2-6. This Agreement shall not be modified in whole or in part by the
parties except by an instrument in writing duly executed by both parties.
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ARTICIE 3 - DUES CHECK-OFF

Upon receiving the written voluntary authorization and assignment of
an employee covered by this Agreement (in the form agreed upcen between the
City and the Union and consistent with applicable law) the City agrees to
deduct merbership dues (and initiation fees where applicable), in such
amounts as shall be fixed pursuant to the By-Laws and constitution of the
Union during the full term of this Agreement and any extension or renewal
thereof. The City shall promptly remit monthly any and all amounts so
deducted with a list of such deductions to the Union.

If, during the life of this Agreement, there shall be any change in
the rate of membership dues, the Union shall furnish to the City wrxitten
notice thirty (30) days prior to the effective date of such change.

The Union will provide the necessary "check-off authorization™ form
and the Union will secure the signatures of its members on the forms and
deliver the sigrned forms to the City. The Unicn shall indemnify, defend
and save the City harmless against any and all claims, dewands, suits, or
other forms of liability that shall arise cut of or by reason of action
taken by the City in reliance upon the salary deduction authorization forms

submitted by the Union to the City.

ARTICIE 4 ~ GRIEVANCE PROCEDURE

4-1. Procedures governing grievances by employees shall be in accordance
with Section 11 of the Municipal Code of the City of Plainfield and amendments

therato.
ARTICIE 5 - EMPLOYFES RIGITS AND RESPONSIBILITIES

Employees rights and responsibilities shall be in accordance with Section
11 of the Mnicipal Code of the City of Plainfield. The City agrees to pro-
vide specific Rules and Regulations for those employees in the Division of
Public Works.

ARTICIE 6 - CITY'S RIGHTS AND PRIVILEGES

6-1. Management Responsibilities
I+ is recognized that the management of the City Govermment, the

control of its properties and the maintenance of oxder and safety, is solely




a respensibility of the City. Accordingly, the City hereby retains and
reserves unto itself, without limitation, all powers, rights, authority,
duties and responsibilities conferred upon and vested in it prior to the
signing of this agreement by the laws and Constitution of the State of New
Jersey and of the United States, including, but without limiting the
generality of the foregoing, the following rights:

1. The executive management and administrative control of the
City Govermnment and its properties and facilities, and the activities of
its erployees.

2. The selection and direction of the work forces, including the
right to hire, suspend or discharge for just cause, assign, promote or
transfer.

The exercise of the foregoing powers, rights, authority, duties
or responsibilities of the City, the adoption of policies, rules, regula~
tions and practices, in furtherance therecf, and the use of Jjudgment and
discretion in comnection therewith shall be limited only by the specific
and expressed terms of this Agreement and then only to the extent such
specific and expressed texms hereof are in conformance with the Constitutic
and laws of New Jersey and of the United States and the Ordinances of the
City of Plainfield.

Nothing contained herein shall be construed to deny or restrict th
City of its rights, responsibilities and authority under R.S. 40A and 11
or any other naticnal, state, county or local laws or ordinances.

6-2. Maintenance of Operations

The Union covenants and agrees that during the term of the Agreemes
neither the Union nor any person acting in its behalf will cause, authorize
or support, nor will any of its members take part in any strike (i.e., the
concerted failure to report for duty, or concerted willfull absence of an
employee from his or her duties of employment), work stoppage, slowdown,
walkout or other mass absenteeism against the City. The Union agrees that
such action would constitute a material breach of this Agreement.

In the event of a strike, slowdown, walkout or organized mass
absenteeism, it is covenanted and agreed that participation in any such
activity by any employee represented by the Union shall be deemed grounds
for disciplinary action including possible termination of employment of

such employee or employees.



Nothing contained in this Agreement pursuant to Article 6-2 shall

be construed to limit or restrict the City in its right to sesk and cbtain

such judicial relief as it may be entitled to have in law or in equity for
injuncticn or damages, or both, in the event of such breach by the Union or

its members.

ATTICIE 7 — SALARIES

7-1. The salary guides for employees for 1980 and 1981 are set forth

in attachments A, B, and C of this Agreement.

7-2. In lieu of a drug prescription plan the City agrees to pay each employee,
who is an employee at the time of the payment, $100 in 1981, The City will

make an attempt to generate savings in 1980 so that the payment can be made in
December of 1980. - If such savings camnot be generated in 1980, the payment |
will be made in January, 1981. It is understood that any future payments of. |

%E%S benem ‘E’J]e.lq_wgg %%ige%ma%l%eggeigeggéorﬁance with Section 11-7
of the Municipal Code except that 11-7-3{c) will not apply to the position !
of Public Works Foreman. Employees holding that title will be eligible ?
for overtime pay consistent with Section 11-7 and they will not be eligible

for additional vacation days under Section 11:9-1(c). . .

ARTICLE 8 - LONGEVITY |

8-1. The City shall pay longevity, subject to the conditions of Section 5
11:4-1 of the Municipal Code, to all employees having completed the following |
vears of service in the following amounts:
10 years service 5 400
15 years service S 800
20 years service 81,100
25 vears service 51,400
8~-2. Longevity pay shall be paid for the full calendar year only and
shall be paid to such employees who will qualify for longevity pay through
years of service on or before June 30 of the calendar year.
8-3. In addition the City agrees to the following exception:
Any full-time employee who was a full-time ernéloyee on
or before July 1, 1976 is eligible, under the contraints
of Section 8-2 of this Agreement and the provisions of
Section 11:4-1 of the Municipal Code, to receive his or
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her first longevity payment after eight (8) years

of service.

ARTICLE 9 - INSURANCE PROTECTION

9-1. The City shall pay the entire cost of providing health benefits
for employees covered by this Agreement in the New Jersey State Health
Benefits Program. This program includes Blue Cross/Blue Shield, and Major
Medical Insurance, as well as "Rider J" benefits under the Blue Cross/Blue
Shield Plans. The City further agrees to provide at no cost to the emplovee
a Disability Income Insurance Plan. Such plan shall provide, when combined
with other existing benefits, at least 50% of the amployees' salary. How-
ever, such plan will not become effective until such time as the employee
has exhausted all of his sick leave, vacation, workmen's campensation ben-—
efits and the 180 day waiting period, whichever coverage lasts the longest.
In the event that an employee exhausts his or her acocumlated sick and

" vacation leave prior to the expiration of the 180 day waiting pericd, the
City agrees to pay 50% of the employee's salary up to the expiration of the
180 day waiting period. Such payment of 50% of salary will be provided
fellowing a determination by the City Physician that the emplovee's illness
or intury is of sufficient quality and duration that it could qualify the
amplovee for Long-Term Disability coverage. An employee dissatisfied with
the opinion of the City Physician may appeal his determination to the City
Administrator on the basis of other medical opinion.

9-2, The City may allew, with the approval of the City Administrator,

| emplovees who experience a lenghty off-duty illness or injury to borrow up
to two (2} years future sick and vacation time upon exhaustion of accumuilated
i sick and vacation time. To be eligible the employee must have at least one
(1) year of service and accept the obligation to pay back the time during
future service. This chligation shall be accepted in writing if approval
is granted by the City Administrator.

9-3. The City agrees that during the duration of this Agreement it will
neither seek nor negotiate changes that will result in a reduction of the

coverage of benefits as provided by plans listed in this article.



ARTICLE 10 - VACATTION AND HOLIDAYS

10-1. A1) marbers of the Teamsters Union Local #102 shall earn vacation
as set forth in Section 11:9-1 and 11:9-3 of the Municipal Code of the City
of Plainfield. Vacaticn schedules shall be established taking into account
the desires of the emplovees and the needs of the municipality, Where there
is conflict in cheice of vacation time arong employees, job seniority shall
prevail.

10-2. All full-time emplovees covered by this Agreement shall eamn

vacation on the basis of the following schedule:

1 ~ 5 years of service 13 days
6 — 10 years of service 16 days
11 - 15 years of service 19 days
16 - 20 years of service 22 days

26 years of service and over 26 days
10-3, The City agrees to grant the following official holidays with pay
to merbers of the Teamsters Union Local #102, in accordance with Section
11:8-2 of the Municipal Code of the City of the City of Plainfield:

(1) New Year's Day

(2) Martin Luther King's Birthday
(3) Washington's Birthday

(4) Good Friday \
{5} Memorial Day !
{6} Independence Day :
(7) Labor Day

(8) Colurbus Day

(9) Veteran's Day

(10) Thanksgiving Day

(11) Friday after Thanksgiving

(12) Half-day Christmas Eve and Half-day New Year's Eve
(13) Christmas Day

10-4. Wherein the City and Union both agree to the language and its impli~
cations as stated in paragraph 10-3 of this Article, they agree to the follow-
ing exceptions:

a. Por the year 1980 only, the City agrees to provide a full
vacation day on the day after Christmas and the day after New Year's Day.

b. Martin Luther King's Birthday will be treated as a floating
holiday in 1980 since execution of this agreement occurs after the chservance

of the holiday.




ARTICLE 11 - MISCELLANECUS

11-1. This Agreement constitutes City policy for the term of said
Agreement, and the City shall carry out the commitments contained herein

and give them full force and effect as City policy.

11-2. If any provision of this Agreement or any application of this
Mgreement to any employee or groups of employees is held to be contrary to
law, then such provision or application shall not be deemed valid and sub-
sisting, except to the extent permitted by law, but all other provisions

or applications shall continue in full force and effect.

11-3. The City and the Union agree that there shall be no discrimination
and that all prac_ftices, procedures and policies of the City system shall
clearly exemplify that there is no discrimination in the hiring, training,
assignrent, pramotion, transfer or discipline of employees on the basis of
race, creed, color, religion, national origin, marital status or sex.

11-4. Copies of this Agreement, together with copies of the City Personne.
Ordinance, shall be available for review to members of the Union.

11-5. If there is any conflict between the terms of this Agreement and
any ordinance hereafter enacted, the terms of this Agreement shall prevail.
Reference to any ordinances shall mean those ordinances in effect at the tim
of the adoption of this Agreement referring to matters contained herein, sha’
have no effect upon this Agreement without consent of all parties hereto,
11-6. Any member working twenty (20) hours or more in the course of any
one work week in a higher classification shall receive the rate of pay of
the higher classification. The rate of pay to be received will be deter-
mined by use of the promoticnal formila. The employee in such a situation
will be paid at the higher rate of pay for all hours actually worked in that
classificaticn, provided that the individual is qualified to perform the
duties of such classification and provided that the individual is authorized
to perform the duties of the higher classification by his or her Deparitment
Director. This shall not apply to those employees who are considered Public
Works Trainees. In cases where trainees are assigned to perform a particula
higher fimction for ocne month or more, they shall be paid at the higher
classification for the entire month.

11-7. The City agrees that two men will be assigned to snowplows during

night hours of darkness. Further, the City agrees to pay $1.50 meal money

to each Teamster employee who works two (2) hours over the normal shift in

- O -



performing snow removal duties. Said emplovees will receive $1.50 for
each additional two {(2) hours worked over the normal shift as long as such
hours are in consecutive order.

11-8. Upon retirement an amployee shall be entitled to pay at the pre-
vailing rate at the time of retirement on the basis of one-third (1/3) day
per full day of verifiable sick leave accumlated and not previously used,

upcn separation the prevailing rate shall be cne-fourth (1/4).

ARTICLE 12 - BULLETIN BOARD

12-1. One bulletin board will be made available to the Union for the
purpese of posting Union notices relating to meetings, dues, entertainment,
health and safety, and general Union activities, at each location where men
assemble for work assignments. The City shall post job vacancies on the
bulletin boarl as vacancies arise. Notices of said job vacancies will be

sent to the Union shop steward.

ARTICIE 13 - UNIFORMS

13-1. The City shall furnish two (2) pairs of safety shoes as needed to
each member sach year.

13-2. The City shall supply gloves to members as needed up to a maximm
of four (4) pairs per year.

13-3, The City shall supply rental uniforms to members each year, which
will include an overcoat. Those employees of the Sewer and Sanitation units

will be provided an extra set of uniforms.

ARTICIE 14 ~ WORKWEEK

14-1, Standard work hours shall be 7:00 A.M. to 3:30 P.M., provided

that during the winter months there are no camplaints or other operating
Prablems as a result of the earlier work hours. Iumch shall be observed
fraom 11:30 A.M. to 12:00 noon.

14-2. There shall be a fifteen (15) minute rest period during the morming
hours worked and another fifteen (15) minute rest period during the after-
noon hours.



14-3, When an employee is requested to work twelve (12) or more con-
secutive hours, he shall he granted a second lunch period of one-half (1/2)
hour duration at no loss of pay, and he shall he granted an additional one-
half hour lunch period for each five (5) consecutive hours over the above

menticned twelve (12) consecutive hours at no loss of pay.

MARTICLE 15 - DURATICN OF AGREEMENT

This Agreement shall be effective as of January lst, 1980 and shall
continue in effect through December 3lst, 1981, subject to the Union's and
the City's right to negotiate over a successor agreement as provided in
Article 2. This Agreement shall not be extended orally, and it is ex-

pressly understood that it shall expire on the date indicated.

TOCAL UNION NO. 102 AFFILIATED WITH THE
INTERNATIONATL, BROTHERHOOD OF TEAMSTERS,
CHAUFFEURS, WAREHOUSEMEN AND HELPERS CF

AMERICA
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