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PREAMBLE

This Agreement entered into by the County of Cumberland, New Jersey, hereinafter
referred to as the “County” and/or “Employer” and Local 2327, United Auto Workers of
America, 598-600 Shiloh Pike, Bridgeton, New Jersey 08302, hereinafter referred to as the
“Union” has as its purpose harmonious relations between the Employer and the Union, the
establishment of an equitable and peaceful procedure for the resolution of differences, and the

establishment of rates of pay, hours of work and other terms and conditions of employment.



ARTICLE 1

RECOGNITION

The Employer recognizes the Union as the designated representative for the purpose of
collective negotiations according to law for all full-time and regularly scheduled or permanent
part-time employees as per Attachment B (attached). Also, all new titles which are appropriate to
this designated representation will be included under this contract as they are established by the
Employer. Excluded are all other employees including casual or seasonal employees, managerial

and/or supervisory employees and confidential employees.



ARTICLE 2

MANAGEMENT RIGHTS

All of the authority, rights and responsibilities possessed by the County are retained by it.
Management reserves all rights subject to specific limitations of this Agreement it had prior to
this Agreement including, but not limited to, the right of the County to determine the standards
of service to be offered by its employees; determine the standards of selection of employment;
direct its employees; take disciplinary action for just cause; relieve its employees from duty
because of lack of work or for any other legitimate reason; maintain the efficiency of its
operations; determine the amount of Qvertime to be worked; determine the methods, means and
personnel by which its operations are to be conducted; determine the content of work
assignments; schedule the hours; take all necessary actions to carry out its mission in
emergencies; and exercise complete control and discretion over its organization and the

technology of performing its work.



ARTICLE 3

MAINTENANCE OF STANDARDS

With respect to matters not covered by the Agreement, the County will not seek to
diminish or impair during the term of this Agreement, any benefit or privilege provided by law,
rule or regulation for employees without negotiations with the Union; provided, however, that
this Agreement shall be construed consistent with the free exercise of rights reserved to the
County by the Management Rights clause of this Agreement.

Employees shall retain all civil rights under the New Jersey State and Federal law.



ARTICLE 4

EXISTING LAW/SEVERABILITY

All rights, privileges, prerogatives, duties and obligations of parties contained in the N.J.
State Constitution, Title 11 A (Civil Service), of the Revised Statutes of N.J., in its present or
amended form, shall be maintained during the life of this Agreement.

If any provision of this Agreement is determined to be invalid by operation of law, or by a
court or by any other legal tribunal of competent jurisdiction as to any or all employees, such
provision shall be inoperative. All other provisions of this Agreement not declared inoperative

shall continue in full force and efféct.



ARTICLE 5

FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final understanding and
settlement by the parties on all negotiable or bargainéble issues which were or could have been
the subject of negotiation. During the term of this Agreement, neither party will be required to
negotiate with respect to any such matter, whether or not covered by this Agreement, and
whether or not within the knowledge and contemplation of either or both of the parties at the

time they negotiated or signed the Agreement.




ARTICLE 6

HEALTH AND SAFETY

A. The County shall endeavor to provide conditions of work which are both safe and healthy in
conformity with all federal, state, and local laws. To that end, a Safety and Health Committee
composed of three (3) representatives each from Management and the Union shall be created
which shall meet bi-monthly for purposes of reviewing health and safety conditions and
making recommendations for their improvement. Such committee shall be responsible for
creation of subcommittees to deal with pérticular problems,

B, If the County is awa.re of abnormally dangerous safety or health hazards not known to
employees the employees involved shall be told of such hazards, the symptoms of possible
exposure, necessary medical tests ot treatment and what suggested precautionary steps, if
any, should be taken. No employees are expected to perform work which exposes them to
abnormally dangerous safety or health hazards,

The County will provide any necessary material, clothing and equipment to do the job safely.

C. Unit members employed as Juvenile Detention Officers, Public Works non-office personnel,
Buildings and Grounds non-office staff and Cumberland Area Transit System mechanics receive
one (1) pair of safety work shoes annually, in June of each year, Effective January 1, 2013, the
shoe purchase shall not exceed $135 per year, The shoes must be selected from the Employer-
authorized “shoe van” and approved by the respective department head. Extra wide and Y sizes
shall be available, Replacement of a non-approved safety shoe shall be the financial burden of the
employee. The Employer reserves the right to immediately suspend any employee, without pay,
for failure to acquire and/or wear an approved safety shoe within the timeframe specified by the

respective department head.



ARTICLE 7

" BULLETIN BOARDS

Bulletin boards will be made available by the Employer at permanent work locations for
the use of the Union for the purpose of posting Union announcements. Political or derogatory

material shall not be posted.



ARTICLE 8

NON-DISCRIMINATION

The Employer and the Union agree that there shall be no discrimination or favoritism for
reasons of sex, age, nationality, race, religion, marital status, political affiliation, Union
membership or Union activities, and any other individuals protected by the Law Against

Discrimination (LAD).



ARTICLE 9

NO-STRIKE PLEDGE

A. The Union covenants and agrees that during the term of this Agreement, neither the Union
nor any person acting on its behalf will cause, authorize or support any strike (e.g. the
concerted failure to report for duty, or willful absence of any employees from their positions,
or stoppage of work or abstinence in whole or in part from the full, faithful and proper
performance of the employee’s duties of employment), work stoppage, walkout or other job
action against the County. The Union agrees that such action would constitute a material
breach of this Agreement.

B. In the event of a strike, slowdown, walkout or other job action, it is covenanted and agreed
that participation in any such activity by any employee covered under the terms of this
Agreement shall be deemed grounds for termination of employment of such employee or
employees, subject, however, to the application of the grievance procedure contained in
Article 27.

C. The Union will actively discourage and will take whatever affirmative steps are necessary to
prevent or terminate any strike, work stoppage, slowdown, walkout or oiher job action

against the County.
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ARTICLE 10

UNION VISITATION

 Union representatives may visit County facilities for purposes of administering this
Agreement, provided they sign in advance and contact the appropriate supervisor. There shall be

no undue interference with work.
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ARTICLE 11

LEAVE TO CONDUCT UNION BUSINESS

Employee(s) appointed by the Union shall, upon written request from the Union, be
permitted to receive a leave of absence without pay to perform union activities for a period not to
exceed one year. While on such leave, employee(s) will continue to accrue seniority and receive
PERS credit pursuant to Chapter 368, P.L. 2005 and Division of Pension regulations regarding
leave for union service. The Union shall be responsible for the cost of fhe Employer’s portion of
the pension contributions during the leave of absence period. The Union shall also be responsible
for the cost of the Employer’s costs associated with the employee’s health benefits coverage
during the leave of absence period if said employee is enrolled in the County Health Benefits
Plan. Such leave may be extended for additional time periods by agreement of the parties. No

more than one (1) employee shall be granted such leave of absence at one time.
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ARTICLE 12

OVERTIME

A. Employees may be required to work in excess of the hours designated as the normal work
week for their class title. Any employee who is authorized or required to work beyond forty
(40) hours per week / eight (8) hours per day for their class titles shall be compensated by
cash at one and one-half times (1% x) the regul.ar pay. Those employees who receive a paid
lunch shall receive straight time for any length of time worked after the normal quitting time
up to the length of the meal break. All thirty-five (35) hours per week employees will be paid
cash at time and one-half (1%%) for all hours actually worked over thirty-five (35) hours per
week / eight (8) hours per day (effective December 1, 2002). Instead of overtime, employees
may elect to take compensatory time off at the rate of time and one-half (1%%) if specifically
approved by the Department Head. The compensatory time must be taken within the calendar
year of the accrual.

B. Holidays, personal, vacation, sick and union business days shall be treated as time worked
for purposes of calculating overtime.

C. Part-time employees are those who work less than the standard full-time hours per week for
that position. Part-time employees are considered to be “hourly” employees and are not
entitled to overtime pay or compensatory time off for less than a full week’s work.
Compensation shall be at a straight time rate for all hours worked up to forty (40) hours and
time and one-half (1) for all extra hours in any work week.

D. Effective upon the signing of this contract, full-time employees who work seven (7)
consecutive full calendar work days shall be paid double time for the seventh and eighth

consecutive full work days only. Paid holidays shall be included in the computation of the
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seven (7) calendar work days but sick days, personal days, vacation or other time off shall
not. This provision shall apply even if the seven (7) consecutive calendar days span more
than one (1) pay period. It is further understood that, for this provision to apply, an employee
must work all regularly scheduled hours (7 hours or 8 hours depending on job title) in each of
the seven (7) consecutive days.

. Effective January 1, 2013, part-time, as-needed (PTAN) CDL staff, when covering absent
Cumberland Area Transit System (CATS) and/or Meals-on-Wheels Program members, shall
be paid $16.78 per hour.

. The Employer may utilize PTAN CDL staff within Roads & Bridges (Public Works) to help
respond to declared County Emergencies. Effective January 1, 2013, the PTAN rates of pay
for Equipment Operator/Truck Driver and Laborer 1 titles shall be $16.78 per hour.

. When agreed upon by the County and the unit member, unit members employed within the
Cumberland County Health Department shall work an altered.week schedule for the specific
purpose of participation in Health Department community initiatives designed to better serve
the needs of County residents, which may be offered in the evening and/or during weekend
hours. Upon agreement of the County and the employee, altered week schedules shall also
apply to unplanned and/or emergency resolution of networking and computer issues. Such
altered weeks shall be part of the employee’s regular work week hours and shall result in a
change in the otherwise off-duty hours during the normal Monday to Friday pay period to
accommodate the evening and/or weekend hours worked. The Department Head (Health
Officer) shall notify unit members of pending altered-week scheduling at least seven (7)

calendar days in advance. Shorter notice may be agreed upon by the employee and his/her
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supervisor. Planned public health training that occurs outside of the normal Monday through

Friday pay period hours is subject to the altered work week scheduling.
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ARTICLE 13

SHIFT DIFFERENTIAL/RECALL

A. Employees who work the majority of their hours between 6:00 P.M. and 6:00 A.M. will
receive a shift differential rate of at least twenty-five cents ($0.25) per hour. Those who are
receiving a greater differential will not be reduced.

B. Employees called to work on nonscheduled shifts shall be paid for the actual time worked
during the non-scheduled shift, including a paid one (1) hour grace period to allow the non-
scheduled employees to report to work.

C. Whenever an employee is called to return to work after having left the work premises, such
employee shall be entitled to a minimum of four (4) hours’ pay, regardless of the number of

hours worked upon such return.
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ARTICLE 14

SHIFT AND SCHEDULE NOTIFICATION

The County agrees that it will notify the Union shop stewards and the Union President at
the Union’s business office address sufficiently in advance of proposed schedule, shift or work
assignment changes. The County agrees that the Union will be given the opportunity to present
recommendations concerning the non-mandatorily negotiable changes within thirty (30) calendar

days of the notice and to negotiate over the negotiable changes.
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ARTICLE 15

WORKING OUT OF CLASSIFICATION

Employees working full time out of classification for two (2) consecutive work days
shall, commencing with the third (3") consecutive work day, be paid at the higher rate of pay of
the two respective classifications if they are substantially: performing the duties of the higher
classification. For purposed of this Article, employees will be paid at their current step on the

salary scale in the higher classification.
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ARTICLE 16

PROMOTIONS

In the event an employee’s name is submitted for promotion as part of the budget
process, he/she will be advised in writing whether he/she has been awarded the position. In the
event that a promotional candidate is not successful, he/she shall be advised in writing of the
reason for the denial within forty-five (45) days of the final issuance of the SP-1 form, attached
hereto as Attachment A.

Bona fide promotions shall result in a minimum increase of $2,500.00 per annum (bona
fide to be interpreted as those promotions complying with the language of the Personnel
Manual); however, where the $2,500.00 increase will result in an employee’s salary being
greater than the maximum salary for his or her job title, that employee shall be capped at the
maximum salary for the job title for which he or she is promoted. It is understood that newly

created job titles shall not be eligible for this increase.
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ARTICLE 17

HOLIDAYS
New Year’s Day : ~ Labor Day
Martin Luther King Day ‘ ' Columbus Day
Lincoln’s Birthday : General Election Day
President’s Day : Veterans Day
Good Friday Thanksgiving Day
Memorial Day Christmas Day

Independence Day

In addition to the aforementioned holidays, the County will grant a holiday when the
Governor, as Chief Executive of the State of New Jersey, declares a holiday for State employees,
providing adequate prior notice of such intent is received by the County to allow for an orderly
arrangement of County affairs of business; or when the Board of Chosen Freeholders of the
County of Cumberland declares a holiday for all County employees.

Holidays which fall within an employee’s vacation period shall be celebrated as soon as
possible following the vacation. Holidays which fall on a Saturday shall be celebrated on the
preceding Friday, and holidays which fall on a Sunday shall be celebrated on the following
Monday. Employees who work on a County holiday shall be paid double time and one-half (2%2)
the regular salary rate for holiday hours worked with no additional day off. No compensatory
time will be allowed. In order to receive holiday pay, the employee must have worked the
scheduled work day before the holiday and the scheduled work day after the holiday unless

excused by illness supported by a doctor’s written explanation or other justifiable cause.
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An employee on an unpaid leave of absence for ten (10) or more working days shall have

his/her holiday leave accrual adjusted to reflect the unpaid term.

21



ARTICLE 18

VACATIONS

As of the effective date of this Agreement, full-time employees shall be entitled to
vacation with pay as follows:
For employees with less than one full year of service, one (1) working day for each month of

service. Vacation days must be accrued and will not be advanced.

After completion of 1 year and upto 5 years .................... 12 days
After completion of 5 years and up to 12 years .................... 15 days
After completion of 12 years and up to 20 years .................... 20 days

After completion of 20 years .................... 25 days

Except for permanent employees, employees cannot take vacation until after ninety (90)
days of employment.

Where in any calendar year the vacation or any part thereof is not granted by pressure of
work, such vacation period or parts thereof not granted shall accumulate and shall be granted
during the next succeeding calendar year. Unused vacation time in excess of the current County
policy must be approved for carry over by the Department Head and the Personnel Director.

Employees may take vacation time in hourly, half-day, or full-day increments with
supervisory approval. Employees shall sign up for vacation time for the calendar year by the end
of January. If there is a conflict in a particular work area, the senior employee shall have
preference. After the end of the sign-up period, vacations shall be granted on a first-come basis,
provided work requirements shall be met.

An employee on an unpaid leave of absence for ten (10) or more working days shall have

his/her vacation leave accrual adjusted to reflect the unpaid term.
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Unit members leaving County employment who have already exceeded their use of their
allotted and prorated vacation leave shall have the compensation for same deducted on a prorated

basis from their last employment checks, provided, however, that this shall not apply to retirees.
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ARTICLE 19

SICK LEAVE

Sick leave may be utilized by all employees when they are unable to perform their work

by reason of personal illness, accident or exposure to contagious disease, or to care for an ill

immediate family member.

A. The County shall grant paid sick leave benefits as immediately follows:

1. During the remainder of the calendar year in which an employee is first appointed, he/she
shall earn paid sick leave benefits on the basis of 1% days per month of service. Sick
leave days shall not be advanced during the first year of employment. Non-utilized
earned benefits shall accrue to the next calendar year.

2. In each full calendar year of employment thereafter, an employee shall be granted fifteen
(15) paid days sick leave. The full complement of such paid leave is advanced at the
beginning of the year, in anticipation of continued employment for the full year and may
be used by the employee in accordance with established County policy. All non-utilized
paid sick day benefits shall accumulate day-for-day to the next calendar year of
employment.

3. Part-time employees shall receive paid sick leave on a pro-rata basis in proportion to the
amount of time worked.

B. In all cases of illness, whether of short or long term, the employee is required to notify his
supervisor of the reason for the absence at the earliest possible time, but in no event less than
his usual possible reporting time, or other time as required, or necessitated by the
circumstances. Failure to provide notification may be cause for denial of the use of sick leave

for that absence and may constitute cause for disciplinary action.
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- C. An employee who shall be placed on sick leave for five (5) or more consecutive working
days shall be required to submit acceptable medical evidence substantiating the illness at the
time of his/her return from such illness. Such medical certification 'shall indicate whether the
employee may return to duty with or without restrictions. If apﬁlicable, the medical
certification shall define duties which are restricted and the length of time such restrictions
shall exists.

D. Absence without notice for five (5) consecutive days shall constitute a resignation not in
good standing, |

E. Employees may take paid sick leave in a minimum of one (1) hour vincrements with
supervisory approval.

F. In accordance with N.J. Civil Service, unit members beyond one (1) year of service are
issued paid sick leave days each January in anticipation that those members will provide the
County with twelve (12) months of continuous service while in paid status; therefore, a
UAW member on an unpaid leave of absence for ten (10) or more Working days shall have
his/her sick leave accrual adjusted to reflect the unpaid term.

G. Unit members leaving County employment who have already exceeded the use of their
allotted and prorated sick leave shall have the compensation for same deducted of a prorated

basis for their last employment checks, provided, however that this shall not apply to retirees.
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ARTICLE 20

DISABILITY LEAVE: OCCUPATIONAL INJURY

When an employee is incapacitated an unable to work because of any occupational injury
or disease, as evidenced by certificate of a County-designated physician or other doctor
acceptable to the County, he shall be granted in addition his annual sick leave with pay or any
accumulations thereof, leave of absence with pay for a period of thirty (30) days or so much
thereof as may be required, as evidenced by certificate of the County-designated or accepted
physician, but not longer than a period of which worker’s compensation payments are allowed.

If at the end of such thirty (30) day period the employee is unable to return to his
respective employment, a certificate from the County-designated or accepted physician shall be
presented, certifying to this fact, and the employee may elect, if he or she so desires, to use all or
any part of the sick leave and vacation accumulated. In fhe absence of such election only
worker’s compensation payments will be paid to the employee after the disability leave period
and accumulated sick leave shall not be affected in any manner.

During the thirty (30) day disability leave period in which the full salary or wages of any
employee is paid by the County of Cumberland, any compensation payments made to or received
by or on behalf of such employee shall be deducted from the amount carried on the payroll for
such employee or shall be assigned to the County of Cumberland by the insurance carrier or the
Employee. )

Whenever the County-designated or accepted physician shall report in writing that the
Employee is fit to resume his or her duties, such employee shall forthwith report for duty.

Furthermore, if an employee, during the period of his disability is fit to perform “other”

light duties, the County may, at its discretion, allow or require such employee to perform these
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light duties. The employee’s ability to perform such light duties shall be determined by a
County-designated physician or other physician acceptable to the County.
Any employee on injury leave, resulting from injury while on duty, shall continue to

accrue sick leave credits while their name remains on the payroll.
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ARTICLE 21

LEAVE OF ABSENCE

A. General
Leaves of absence, except as otherwise expressly provided herein, are to be administered
according to the provisions of the New Jersey Administrative Code, Title 4A, Civil Service
Commission, |

B. Personal Leave

1. All employees covered in the contract shall be granted an annual allowance of three (3)
personal leave days with pay, except that newly hired employees shall earn personal
leave days at the rate of one (1) day for each four (4) months of service in the first
calendar year of employment.

2. Personal leave days shall not accumulate. At the conclusion of the calendar year,

unutilized personal days shall be converted into sick days, effective January 1 of the
following year.
Utilization of personal days requires that the employee must notify his/her supervisor at
least forty-eight (48) hours in advance thereof. Such personal day will be granted if there
is no undue burden upon work requirements. The County will make every reasonable
effort to grant employees the days off requested.

3. Priority in granting such request for personal leave:

a. Emergencies
b. Observation of religious or other days of celebration
c. Employee personal business

4. Personal leave may be taken in conjunction with other types of paid leave.
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5. Employees may be granted the use of paid personal leave in one-hour, half-day, or full-
day increments with supervisory approval.

6. Employees on an unpaid leave of absence for ten (10) or more working days shall have
his/her paid personal leave accrual adjusted to reflect the unpaid term when applicable.

7. A unit member Ieaving employment with the‘ County who has exceeded the use of paid
personal leave days shall have the compensation for same deducted on a prorated basis
from his/her last employment check, provided, however, that this shall not apply to
retirees.

C. Funeral Leave
All full-time employees shall be granted a leave of absence not exceeding three (3) working
days from the date of death to the day of the funeral because of death of a member of their
immediate family; and where the funeral services take place out of state, the leave of absence
shall not exceed four (4) working days. Where the body of the deceased is transported into
the State of New Jersey, the three (3) days shall bre interpreted to mean working days; the
three (3) days shall be computed from the time the body of the deceased arrives in New

Jersey. Immediate family is defined as father, mother, son, daughter, husband, wife,

grandmother, grandfathc_ar, brother, sister, mother-in-law and father-in-law, step-mother, step-

father, step-son, step-daughter and members of the family living in the same household with

the employee. Proof of death may be required.

D. Leave for Attendance at Local 2327, UAW Convention and Other Union Business
1. The Union shall provide compensation to employees missing work to attend UAW

convention.
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2. The County shall allocate forty-five (45) paid union leave days to the Union for
employees performing Union duties. Unused leave days shall not be cumulative and
cannot be transferred in whole or part of the next succeeding year.

3. Written notice from the Union of the authorization to utilize such leave time shall be

given to the Employer at least ten (10) days in advance.

E. Milita& Service

1. An employee who is a member of the National Guard or Reserves of the Military or
Naval Forces of the United States who is required to undergo field training shall be
granted a leave of absence with pay for the period of such tour of duty. This leave shall
be in addition to the annual vacation leave, provided the employee presents the official
notice from his commanding officer prior to the effective date of such leave. Such leave
of absence shall not exceed two (2) weeks.

2. Permanent employees shall be granted a leave of absence without pay for the purpose of
entering upon active duty with the Armed Forces of the United States.

F. Miscellaneous

Any employee shall be given time off without loss of pay when:

1. Performing jury duty;

2. Commanded to appear as a witness and not a party before a Court, Legislative
Commiittee, or Judicial or Quasi-Judicial Body, other than that in connection with the
performance of his duty as employee;

3. Performing emergency civilian duty in relation to National Defense or other emergency
when so ordered by the Governor or the President, for a period not to exceed two (2)

weeks.
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G. Returning From Leaves

Employees returning from authorized leaves of absence as set forth herein will be restored to
their original classification at the then appropriate rate of pay, with no loss of seniority, or

other rights, privileges or benefits of employees.
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ARTICLE 22

HEALTH INSURANCE BENEFITS'

The County shall provide health insurance coverage to employees inA accordance with
group health plan coverages in the following categories: medical/hospitalization, prescription
drugs, dental, and optical. To qualify for coverage, employees must be scheduled to work
twenty (20) or more hours per week. All health plan coverage and costs are subject to statutory
and regulatory provisions and may be subject to modification as may be required by law, for
which changes the County may not be held responsible.

Qualified employees shall have the option of choosing between the following medical
benefits plans offered by the County: (1) Horizon Blue Cross Blue Shield of New Jersey Direct
Access (D/A) Plan and (2) Horizon Blue Cross Blue Shield of New Jersey Point of Service
(POS) Plan.

Employees shall contribute toward their medical benefits in accordance with the
requirements of Chapter 78, P.L. 2011 (Chapter 78) and/or any other statutory or regulatory
requirements.

A. Ilustrative of the plan benefits are the following:

1. For the D/A Plan, the in-network co-insurance maximum shall be 80%, and the out-

of-network co-insurance maximum shall be 60%. In-network co-insurance maximum
for the POS (managed care) plans shall be 100%, and the out-of-network co-

insurance maximum shall be 60%.

' Note: All contributions made prior to the County’s implementation of Chapter 78 (01/01/2012) shall
have been made in accordance with then existing policy. Should contributions under Chapter 78 expire,
employees will be required to make the same percentage contribution last required under Chapter 78 until
successor legislation is enacted or a successor contract is negotiated.
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2. For the D/A Plan, the in-network co-insurance maximum shall be limited to $400.00
per individual and $800.00 per family, and the out-of-network co-insurance
maximum shall be limited to $800.00 per individual and $1,200.00 per family. For
the POS Plan (managed care), the in-network co-insurance maximum shall be limited
to $1,000.00 per individual and $2,000.00 per family, and the out-of-network co-
insurance maximum shall be limited to $2,000.00 per individual and $4,000.00 per
family.

3. For the D/A Plan, the in-network physician co-pay (office visit) shall be $20.00, and
the specialist physician co-pay shall be $20.00. The in-network physician co-pay
(office visit) for the POS Plan (managed care) shall be $10.00, and the specialist
physician co-pay shall be $15.00.

4. For the D/A Plan, the emergency room visit co-pay shall be $50.00. For the POS Plan
(managed care), the emergency room facility co-pay shall be $35.00.

5. Prescription plan benefits shall be available to employees and to qualified dependents
for prescription fills as ordered by qualified medical providers. Prescription fills shall
be available at the retail pharmacies for fills under industry standards and plan
restrictions. The plan requires an employee co-pay of $10.00 for generic drug
prescriptions and a $25.00 co-pay for name brand prescriptions. The prescription plan
co-pay for single-source name brand drugs with no generic equivalent is $25.00. The
stated co-pay shall cover up to a thirty (30) day retail supply of the prescription.
Where the mail order prescription plan is available and utilized, the stated co-pay

shall cover up to a ninety (90) day supply of the prescription. Employees shall
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10.

contribute toward their prescription benefits in accordance with the requirement of
Chapter 78,

The County dental plan level shall be 50/50 of covered benefit limits. Employees
shall contribute toward their dental benefits in accordance with the requirement of
Chapter 78.

The County shall continue optical coverage equivalent to or better than the current
Plan, with employee contributions governed by Chapter 78.

The County shall have the right to substitute insurance carriers or plan to implement a
self-insured health benefits plan that provides eligible employees and eligible family
members with benefits that are equivalent to or better than the benefits provided
under the D/A Plan or POS Plan (whichever is being replaced) now in effect as
modified above,

In the event that the County seeks to make any subsequent changes in the delivery of
health care benefits during the remainder of this Agreement, the County agrees to
provide the Union with at a minimum of thirty (30) days of notice before any such
change is to take place, in order to permit the Union and the County to meet and
discuss the proposed change and the effect of such change on bargaining unit
employees, upon request,

When an employee has dependent(s) covered under the County Health Benefits Plan
and such dependent(s) subsequently become ineligible to participate in the County
Health Benefits Plan due to age, death, divorce, (or) otherwise, the employee shall,
within thirty (30) days of the event triggering the dependent’s ineligibility, notify the

County Department of Personnel & Human Resources of the change in coverage. If
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the Employee fails to give said notification, the employee may be required to
reimburse the County for expenditures made relating to the insurance coverage of
said dependent(s) during the period of ineligibility. Moreover, the employee’s failure
to provide timely notice is grounds for discipline.

1. When unit members who are married and both employed by the County in UAW
Local #2327 covered positions and participating in the County’s health insurance
benefits they shall be reimbursed for out-of-pocket expenses incurred upon
submission of supporting documentation. The maximum annual reimbursement is as
follows:

Individual In-Network - $200.00
Family In-Network - $400.00
Individual Out-of-Network - $600.00
Family Out-of-Network - $1,200.00.

B. The County shall provide health benefit coverage for employees retiring from County
employment and to their eligible spouses, subject to a twenty percent (20%) premium co-
pay, as provided below.

. 1. To be eligible, the retiring employee must:
a. Retire from active employment with Cumberland County under the N.J. State
Pension Program; and
b. Beeligible and/or enrolled in the County’s Health Benefits Plan; and
c. Have at least twenty-five (25) years of employment service with Cumberland
County if a non-veteran, or at least twenty (20) years of employment service with

Cumberland County if a veteran.

35



2. The following retired Employees shall be excluded from eligibility even though they
would otherwise qualify:

a. Employees who, although they meet the age eligibility requirement of the Federal
Medicare Program, are not covered by the Federal Program.

b. Employees who are covered under a like or similar coverage under another group
program oove/ring the Employee or his/her spouse, until such time as the
employee shall lose such coverage because of a qualifying event (loss of
employment resulting in loss of coverage; death of spouse; etc.), providing the
employee notifies the County of such event in writing within thirty (30) days of
the event.

3. Any County policy provisions that impose eligibility restrictions for retiree health

benefits based on an employee’s date of hire shall not apply to Unit members.
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ARTICLE 23

LIFE INSURANCE

The Employer shall provide full-time employees with life insurance coverage. The
County Employee Group Life Insurance Policy death benefit shall be in the amount of
$7,500.00.

When an authorized leave of absence without pay due to illness or other emergency leave
is granted, life insurance shall be continued for the first thirty (30) days of said leave.

When an employee is injured on the job, life insurance benefits may be continued by the
County at its discretion for a period not to exceed one (1) year from the date of injury, provided

said injury is recognized as eligible for worker’s compensation.
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ARTICLE 24

CREDITS FOR EMPLOYEES

. The Employer agrees to relieve the employee’s expense of a physical examination when it is
required by the Employer.

. Effective January 1, 2013, mileage allowanée for authorized use of personal automobiles will
be at the rate of forty-two cents ($0.42) per mile.

. It is agreed that the Employer will pay to all Road Department employees covered by this
Agreement, a sum of $10.00 for each mealtime the employee would normally experience
while he/she was requested to perform emergency work, such as removing the ice and/or
snow after his/her normal workday ended.

. Public Health Nurses shall receive the sum of $25.00 per year as a coat allowance. Said
allowance shall be paid on or about December 15 of each year to employees whose names

appear as being currently employed.
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ARTICLE 25

RETIREMENT

A permanent employee who enters retirement and has to his/her credit any earned and
unused accumulated sick leave shall be entitled to receive fifty percent (50%) of his/her
accumulated sick time as supplemental pay, said payment not ;[O exceed $9,000.00. This payment
shall be paid in a lump sum after the effective date of retirement, or at a mutually agreed time

within reason between the retired employee and the Employer.
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ARTICLE 26

SENIORITY

A. Seniority once an employee becomes a permanent employee is defined as an employee’s
total length of continuous service with the Employer, beginning with their original date of
hire, provided that such service was not interrupted except by authorized leave of absence
and except as modified by the N.J. Civil Service Commission (Formerly N.J. Department of
Personnel). Employees promoted to positions outside this Agreement shall maintain their
seniority in prior position for a period of one (1) year.

B. If a question arises concerning two (2) or more employees who were hired on the same date,
preference shall be given in accordance with N.J. Civil Service Commission Rules and

Regulations or in alphabetical order, whichever is applicable.
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ARTICLE 27

GRIEVANCE PROCEDURE

A. Purpose

1. The purpose of this procedure is to secure, at the lowest possible level, equitable
solutions to the problems which arise affecting the terms and conditions of employment.
The parties agree that this procedure will be kept as informal as may be appropriate.

2. Nothing herein contained shall be construed as limiting the right of any employee having
a grievance to discuss the matter informally with any appropriate member of the
Administration and having the grievance adjusted without the intervention of the Union.

3. There shall be no meeting of management which results in disciplinary action unless the
employee has been given the right to have a Union representative present with him.

B. Definition

The term “Grievance” means any complaint, dispute or controversy concerning the
interpretation, application or operation of this Agreement. Only one (1) subject matter can be
conferred in any one (1) grievance, and the article number must be specified on the
Grievance Form.

Where the grievance involves an alleged violation or rights and privileges specified in
Civil Service law and rules for which there is a specific appeal to Civil Service, this matter
shall be presented to Civil Service directly.

The Employer and the Union agree that, in conjunction with the Grievance Procedure,
each will give reasonable consideration to request of the other party for meetings to discuss

grievance pending at any step of the grievance procedure.
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Any grievance, dispute or complaint that might arise between the parties shall be settled

as set forth in the following,

C. Employee Grievances

1. Step 1. The grievance shall be taken up with the employee’s Administrative Supervisor,
in writing, within five (5) working days of the occurrence or within five (5) working days
after he/she would reasonably be expected to know of its occurrence. Failure to act within
said five (5) days shall be deemed to constitute an abandonment of the grievance. Upon
proper presentation of a grievance, the Supervisor shall then attempt to adjust the matter
and shall respond within five (5) working days.

2. Step 2.If the grievance has not been settled, it shall be presented in writing by the Union
and the employee to the Department Head within five (5) working days following the
determination of Step 1. The Department Head shall meet with the Union and/or
employee and respond in writing within five (5) working days after the receipt of the
grievance. |

3. Step 3. If the grievance remaims unadjusted, it shall be presented by the Union and the
employee to the Personnel Director in writing within five (5) working days after the
response from the Department Head is due. A hearing may be requested before the
Personnel Director.

The Personnel Director will render his/her decision within fifteen (15) working days.

The Union shall have thirty (30) days after this period to submit the grievance to the
Public Employment Relations Commission (PERC) to be handled in accordance with
rules and regulations. The decision of the Arbitrator shall be final and binding upon both

parties. The Arbitrator shall have no authority to render an award which goes beyond the

42



provisions of this Agreement. The fees and expenses for the Arbitrator shall be shared
equally between the parties.

Should employees elect to pfoceed under this Article, they shall not have the right then to
proceed on the same grievance within the Civil Service Rules and Regulations. If the
employee proceeds under the Civil Service Rules and Regulations he/she shall have no
rights under this Article.

D. Emplover Grievances

_ If the Employer has a grievance against the Union, it shall present its grievance to the
Union in writing within five (5) working days of the occurrence or within five (5) working
days after it would reasonably be expected to know of the occurrence. Failure to act within
the said five (5) days shall be deemed to constitute an abandonment of the grievance.

The Union shall respond to the Employer within five (5) working days. If the grievance
remains unadjusted, it shall be presented at a meeting of the Employer’s representatives and
representatives of the Union.

The Union shall render its decision within ten (10) working days.

The Employer shall have thirty (30) days after this period to submit the grievance to the
Public Employment Relations Commission (PERC) American Arbitration Association. The
decision of the Arbitrator shall be final and binding upon both parties. The Arbitrator shall
have no authority to render and award which goes beyond the provisions of this Agreement.

The fees and expenses for the Arbitrator shall be shared equally by the parties.
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ARTICLE 28

STEWARDS

It is agreed that there shall be Stewards representing the following departments and/or
areas as follows:

Alcohol (1);

CATS (1);

Clerical (2);

Court House (2);

Juvenile Detention Centerl (2);

Emergency Services/911 (1);

Engineering/Planning (1);

Jail (1);

Library (1),

Ma-intenance (2);

Office on Aging (1);

Public Health (1);

Road Department (2).

Stewards in administering the collective bargaining agreement shall conduct their
business wherever possible on non-working time. When it is necessary to do it on working time,
interference with work shall be kept to an absolute minimum.. Stewards shéll notify and get
approval from their supervisors prior to leaving their work and such approval shall not be
unreasonably withheld. Stewards shall be allowed up to two (2) hours off per month with pay

nine (9) times per year, if scheduled to work in order to attend meetings which may be scheduled
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when they are normally working. Stewards shall notify their supervisors of this need at least ten

(10) days in advance.
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ARTICLE 29

CHECKOFF

Upon receipt of written authorization from employees the County shall deduct regular
union dues, initiation fees and assessments. If allowable by law, the County shall, upon receipt of
written authorization from an employeé deduct contributioné as set forth in such authorization
from the Martin Luther King Fund and/or the Local 2327 Credit Union.

Employees who have not signed andvsubmitted to the County a written authorization
allowing the deduction of regular Union dues, initiation fees and assessments shall be required to
pay to the Union a representation fee in lieu of dues in an amount not to exceed eighty-five
percent (85%) of such regular membership dues, fees and assessments.

Deductions shall be made in the last pay of the month and shall be forwarded to the
Union no later than the tenth (10™) day of the following month. The normal monthly dues
applicable to employees covered under this Agreement as of its effective date of 1.5% of the
employee’s salary.

A pro-rata representation fee shall be deducted from all non-members, part-time pool
employees on the following basis: (0.85) x (0.015) x (Number of non-overtime hours worked
that pay period) = Prorated representation fee that pay period. No initiation fee shall be assessed
to such employees. In the event, however, that a part-time pool employee becomes a Union
member, regular Union dues shall be assessed.

The Union agrees to indemnify and save the County harmless from any suit or liability

-arising because of action taken or not taken by County pursuant to this Article.
During the life of this Agreement, the County agrees to deduct from the pay of each

employee voluntary contributions to UAW V-CAP, provided that each such employee executes
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or has executed the following “Authorization for Assignment and Check-Off of Contributions to
UAW V-CAP” form; provided further, however, that the County will continue to deduct the
voluntary contributions to UAW V-CAP from the pay of each employee for whom it has on file
and revoked “Authorization for Assignment and Check-Off of Contributions to UAW V-CAP”
form.

Deductions shall be made only in accordance with the pgovisions of and in the amounts
designated in said “Authorization for Assignment and Check-Off of Contributions to UAW V-
CAP” form, together with the provisions of this section of the Agreement.

A properly executed copy of the “Authorization for Assignment and Check-Off of
Contributions to UAW V-CAP” form for each employee for whom voluntary contributions to
UAW V-CAP are to be deducted hereunder, shall be delivered to the County before any such
deductions are made, except as to employees whose authorizations have heretofore been
delivered. Deductions shall be made thereafter, only under the applicable “Authorization for
Assignment and Check-Off of Contributions to UAW V-CAP” forms, which have been properly
executed and are in effect.

Deductions shall be made, pursuant to the forms received by the County from the
employee’s first union dues period in the first month following receipt of the check-off
authorization card and shall continue until the check-off authorization is revoked in writing. The
County agrees to remit said deductions promptly to UAW V-CAP, in care of the International
Union, United Automobile, Aerospace and Agricultural Implement Workers of America (UAW).

The County further. agrees to fufnish UAW V-CAP with the names, addresses, Social
Security numbers, and dates of last Authorization of those employees for whom deduptions have

been made. The County further agrees to furnish UAW V-CAP with a monthly and year-to-date
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report of each such employee’s deductions. This information shall be furnished along with each
remittance on a floppy disk or magnetic tape, in ACSII or some other common format

conveniently available to the County’s accounting systems.
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ARTICLE 30

MISCELLANEOUS

1. Perspective applicants referred by the Union for job openings will be considered on an equal
basis with other applicants.

2. Job vacancies shall be posted in accordance with Civil Service Rules and Regulations. If all
qualifications are otherwise equal, then determining factor in filling a job posting shall be
employee seniority.

3. Effective upon the signing of the Collective Bargaining Agreement, the Employer agrees that
in the event it determines that a reductions in the work force or involuntary transfers of
bargaining unit employees should be implemented, it will provide the Union with advance
notice before any such proposed changes are scheduled to take effect, and that the Employer
will meet with the Union to discuss the proposed change(s), alternatives to the proposed
change(s), and minimizing the effect on senior employees and to discuss the effects of such
change(s) on bargaining unit employees.

4. If it is necessary to subcontract work the Union shall be notified in advance of the
subcontract which would result in layoffs in order to discuss the reasons for subcontracting.

5. The Union shall be notified of employees who are discharged.

6. Employees who are promoted from positions within the bargaining unit to pbsitions outside
the bargaining unit shall retain their seniority rights for a period of one (1) year.

7. The County agrees to reimburse any employee for school tuitions costs incurred by the
employee within the unit on the following basis:

a. The course must be taken at a school approved by the County before tuition costs are

incurred;
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b. The course must be directly related to the employee’s present work duties;

c. The employee must submit an application for tuition reimbursement at least three (3)
weeks prior to the start of the course. Applications shall be submitted to the Personnel
Director, County of Cumberland for approval. The County will forward to the UAW
office copies of all approved tuition applications.

d. The County will reimburse the employee after successfully completing the approved
course with a passing grade. Proof of passing grade and tuition charge are required.

e. Inno event shall the County pay tuition reimbursement costs in excess of a sum equal to
one-half of one percent of the total annual payroll for any calendar year under this
Agreement.

. Unit members employed as Public Safety Telecommunicators (PST’s) within the Department

of Emergency Services and Public Protection shall have their paid time leave days converted

into hours in the amount as specified under Holidays, Personal Leave, Funeral Leave,

Vacation and Sick Leave as provided under this Agreement (i.e. Sick Lea\./e 15 days = 120

hours). PST’s shall work revolving two-week schedules consisting of four (4) 12-hour shifts

one week, followed by three (3) 12-hour shifts the following week.

. Pay day shall be every other Friday. This provision. will be implemented when uniformity is

achieved among the County’s negotiated agreements.
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ARTICLE 31

LONGEVITY

Longevity will be paid in the following manner:

5-9 years of service ............... ... $200.00 each year
10-14 years of service .................... $300.00 each year
15-19 years of Service .................... $400.00 each year
20-24 years of service ...........co.even.n $500.00 each year

25 years of service thereafter .................... $600.00 each year.

Longevity will be paid in the first pay period in the anniversary month of the employee(s), minus

all standard payroll deductions.
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ARTICLE 32

SALARIES AND WAGES

The rates of pay for all employees covered by this Agreement for calendar years 2012,
2013, 2014, and 2015 shall be set forth in the compensation schedule (Step Guide) attached as
Attachment B. Step movement for employees hired prior to January 1, 2006 will occur on
January 1 for each year of the contract.

The contract for the period of January 1, 2012 through December 31, 2015 is fully
retroactive. In 2012, there is no monetary improvement in the steps of the guide. Those
employees who were on the step guide in 2012 and in step will move to the next Step of the guide
on their anniversary dates. Those employees who were at the top step of the guide will receive a
lump sum payment of $690, which amount shall not be applied to their guide step.

Effective January 1, 2013, guide steps 1-7 will be improved across the board by .5%. The
top steps of then guide (Step 8) will be improved across the board by two percent (2%). Step
movement will occur on anniversary date. The anniversary date step movement increase will
reflect the difference between each January 1 cost of living increase and the appropriate salary
guide step amount.

Effective January 1, 2014, guide steps 1-7 will be improved across the board by .5%. The
top steps of the guide (Step 8) will be improved across the board by two percent (2%). Step
movement will occur on anniversary date. The anniversary date step movement increase will
reflect the difference between each January 1 cost of living increase and the appropriate salary
guide step amount.

Effective January 1, 2015, guide steps 1-7 will be improved across the board by one

percent (1%). The top steps of the guide (Step 8) will be improved across the board by two
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percent (2%). Step movement will occur on anniversary date. The anniversary date step
movement increase will reflect the difference between each January 1 cost of living increase and
the appropriate salary guide step amount.

Throughout the term of the 2012-2015 Agreement, the County and the UAW will meet to
negotiate economic terms that will implement changes to Step 7 of the guide Awhere the increases
to the top step represent monetary improvements of four percent (4%) and higher. Such
monetary improvement, loosely described as. “bubble steps,” will be addressed to eliminate the
effects of such bumps. Each step will be individually addressed, but the overall goal of the
parties will be to create new steps that will “break” such bubbles. Breakiné such step movement
in half is the intended goal. In addition, the parties are committed thr(;ugh such negotiations to
address the guide that will appear in the successor contract, with the goal being to create
consistencies in step movement that will have the effect of compressing the guide to eliminate
“bubbles” and to minimize the overall cost of step movement within the guide.

The above changes contemplated to Step 7 will be made applicable to the 2012-2015
Agreement on December 1, 2015, and upon such condition, as well as upon the articulation of
principles of agreement to the establishment of a 2016 Step Guide consistent Witﬁ the
Memorandum of Understanding of March, 2013 (Attachment C), the County will implement
2016 step ﬁovement on January 1, 2016, irrespective of whether a full contractual understanding
is in pAlace, and will henceforth grant incremental movement annually notwithstanding the
absence of an executed successor agreement at the time of ;:ontract expirationr Further, effective
January 1, 2016, all anniversary dates that are the basis for monetary movement shall be
established as occurring on January 1. Accordingly, the anniversary date applicable to all Counfty

employees, effective January 1, 2016 shall be January 1.
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After January 1, 2016, all newly hired employees shall have anniversary date movement
as follows. Employees hired between January 1 and June 30 will move on their “hire step” to the
next applicable step of the guide the immediately following January 1. Employees hired July 1
through December 31 will cycle through the entirety of the next calendar year on their “hire
step.” The term “hire step” shall include any step to which there was mandatory movement in the
employees’ wages due to the satisfaction of a probationary stétus. Thé express intent of the
parties is to require that employees whose wages are mandatorily increased due to a successful
completion of probationary employment maintain such inqreaées to their wages minimally for a
full twelve-month period before their wages are improved on the immediately succeeding
January anniversary date.

A UAW member’s hourly rate shall be determined by dividing the member’s annual

salary by the scheduled number of hours to be worked in the particular year of this Agreement.

54



ARTICLE 33

DURATION

This Agreement shall be effective as of January 1, 2012 and continue until the 31° day of
December, 2015.

This Agreement shall automatically renew itself on a year-to-year basis after the initial
four (4) year term, unless either party gives as least sixty (60) days’ notice to terminate or modify
this Agreement, and it shall remain in full force and effect during all period of negotiation and
until the Agreement is formally agreed to. -

The parties shall immediately proceed to produce a comprehensive collective
negotiations agreement for 2012-2015 for execﬁtion at the earliest possible date. Agreements
applicable to Health Department employees shall be separately appended to the parties’
Agreement unless available for integration within thg Agreement.

The parties shall mutually cooperate in the drafting of their Agreement and in obligations
of notification required to governmental agencies arising under the EERA and other regulatory
requirements. The Union shall have the right to publish true copies of the Agreement for
dissemination as it sees fit and to hold out such copies as being the Agreement of the parties;
however, the originally executed copies of the Agreement maintained by the parties shall

comprise, as replicated, the official copies of the Agreement for legal purposes.
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This Agreement between the County of Cumberland, New Jersey and Local 2327, United

Auto Workers of America, has been executed this 3 day of

FOR THE COUNTY OF CUMBERLAND:

W DW \‘>Sl/\/\ DD e
J os?{h Deerella, Freeholder Director Ken Mecouch, County Administrator
s & ottmr— i ([lashiy
Cralg Atk@n HR7Personnel Director Courtney Ci loghoi Sr. Per onnel Asst.

V) 7
Mary Mo}’er(j)brary Co@-\ission Chair

FOR THE UNITED AUTO WORKERS OF AMERICA, LOCAL 2327:

Swg/qﬁm 7774/)1/// %ﬁc %MW%
Sandra Urban, Presiyé‘t \
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ATTACHMENT A




Cumberland County Personnel Action Request (SP-1)
{Attach request justification to separate page)

Dept Dept Head Signature Date
Check Box Indicating Action Sought:

O New Position - DO Salary Change O Department Transfer

O Refill Vacancy [ Title Change [ Change in Hours per Week

Complete All Appropriate Blanks:

Employee Name Requested Effective Date

Current Title Proposed Title

Current Salary Proposed Salary Requested Effective Date

Current Hours Per Week Proposed Hours Per Week

Employee Being Succeeded Termination Date

Transfer to Department Transfer from Department

Driving required for county business? [dYes [ No- Typing examination required? [IYes [ No
Appointed from a civil service list? [dYes [ No

Check Appointment Type:

O Appointed O Elected O Permanent O Interim [ Provisional O Temporary
Check Appropriate Union Affiliation:

O Non-union [J ASAP 0 CWA (1036 Prosecutor) O CWA (1036M)

CJFOP(194) OPBA(203) DOIPBA(231) DIPBA(299) I PBA (2995 SOA) CIPBA(396) [ PBA(396S)
0 UAW (Library) [0 UAW (Health) 0O UAW (OET) O UAW (Wall to Wall) O UPSEU (Prosecutor)

Approval Signatures: (Note: There are 3 Civil Service Appointing Authorities: the County, Sheriff and Library)

Appointing Authority: O Approved O Not Approved  Date:

Budget Account Number:

Chief Financial Officer: | O Approved O Not Approved  Date:
Freeholder Liaison: ' O Approved O Not Approved  Date:
County Administrator; O Approved O Not Approved  Date:
Freehoider Director: O Approved O Not Approved  Date:

rev 5/13
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Civil Service Consolidated and Renamed Title List (UAW Clerical Titles)

Clerk 1-01245

Clerk
Docket Clerk Typing

Clerk 2 - 03247

Senior Clerk
Senior Docket Clerk Typing

Clerk 3 - 02773

Principal Clerk
Principal Docket Clerk Typing

Keyboarding Clerk 1 - 01268
L Clerk Typist ]

Keyboarding Clerk 1 Bilingual Sp/Eng - 01271
| Clerk Typist Bilingual |

Keyboarding Clerk 2 - 03256@
| Senior Clerk Typist |

Keyboarding Clerk 2 Bilingual - 03258
I Senior Clerk Typist Bilingual |

Keyboarding Clerk 3 - 02781
l Principal Clerk Typist ]

Clerk Stenographer 1 - 01260
I Clerk Stenographer |

Clerk Stenographer 2 - 03253

| Senior Clerk Stenographer |

Clerk Stenographer 3 - 02777
| Principal Clerk Stenographer ]
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The following Is an autline of the principlas of agreement with UAW:--

The monetary terms of the agreement apply only to those employees who are current on the county
payroll the date the memorandum of understanding is signed,

The contract Is for the period of January 1, 2032 through December 31, 2015 and I fully retroactive. In
2012 there Is no monetary Improvement In the steps of the gulde, 'Those employees who were on the
step guide in 2012 and in step will move to the next step of the gulde on thelr anniversary date. Those
employees who were at the top step of the pulde will racgivaa lump sum payment of $690, which

amount shall not be appllad Yo their guide step,

Effective Janﬁary 3, 2014 uida steps 1-7 wlll be Improved across the board by 5%. The top sleps of tha
guide (Step 8) wifi be improved across the board by 2%, Step movement whll occur on anniversary

date,

Effectlve Jan.uary 1, 2014 gulde steps 1-7 will be improved across the hoard by 5%, The top steps of the |
guida {Step B) will be Impravad zeross the board by 2%. Stap movement will sccur sn anniversary dote,

+ Effective January 1, 2015 gude steps 1-7 will be Improved across the board by 15%, The top steps of the
* gulde (Step B) will be Improved across the koard by 2%. Step movement will occur on anniversary date,

Throughout the term of 2012-2015 Agreement, the County and the UAW will meet to negotiate
economic terms that will implement changes to Stap 7 of the gulde where the Incresses to tap stap
represent monetary Improvements of 4% and higher, Such monetary Improvement, loosaly described
as "bubble staps”, will be oddrassad to ellminate the effects of such bumpsa. €ach step witl bo
Individually addressed, but the overall goal of the parties will be to create new steps that will “break”
such bubbles. Breaking such step rmovament In half Is the Intanded goal, In sddition, the partles are
committed through such pegotfations to address the gulde that will appear In the successor tontract,
with the goal belng to create consistencles In step moverment that will have the effect of com pressing
the guide ta elitinate “bubbles” and to minimize the overall cost of step movament within the gulda,

The abave changes contemplated to Step 7 will be made applicable to the 2012-2015 Agreement on

December 1, 2015, and upan such condition, as well as upon the articulation of princlples of grasment

to the establlshment of a 2016 $tep Gulde consistent with this Understanding, the County will

implement 2016 step movement on January 1, 2016, Ircespactiva of whether a full contractual

understanding Is In place, and will henceforth grant Incremental moverment annually notwithstanding

the absence of an axecuted successor agreement at the time of contract expiration. Further, effective
Jantiary 1, 2016, all anniversary dates that are the basls for monetary mavamant shall be established as
+ occurting on January 1. Accordingly, the anniversary date applleable to all county erployses, effactiva

Jonuary 1, 2016 shall be January 1, '

After January 1, 2016 all newly hired employees shall have anniversary date movement as
follows: Employees hired batween Janusry 1 through June 30 will move on thelr “hire step” to the next
-applicable step of the gulde the Immedlately following January 1. Employees hired July 1 through
December 31 will cycle through the entirety of the next calendar yesr on their “hire” step, The term
“hire stap” shall Include any step to which there was mandatory movement in the employees’ wages
duse to the satisfaction of a prabationary status. The express Intent of the partles Is ta requira that
- employees whose wagas are mandatorily Increased due to a successful completion of probationary

{ .‘ . .
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-

erﬁployment malntaln such Increases to thelr wages minlmally for a full twelve period before thelr '
‘ wages are Improved on the Immediately succeeding January anniversary date.

Tha parties further shall Implament upon the exacution of this MOU all agreements previously TOK'd
during their negatiations, prospectively upon the date of execution of this MOU unless expressly agreed
+ to the contrary In the drafting of the formal collective nagotlations agroement. The parties commit
themselves to correcting poorly drafted language la thelr current agreement and Imbedded grammatical
orrors. Stala refarances In the Agreamant to conditions no longer extant shall be eliminatad, The
arbltratlon panel provisions shall be under the stewardship of the grievance panels offered by the NJ

Publlc Employmant Relatlons Cammission,

The parties shll Immedlately proceed to produce a comprehansive collactive negotiations agreement
for 2012-2015 for execution at the earliest possible dote, Agreements applicable to Health Departrent
employees shall be separately appended to tpe parties Agreement unless avallable for Integration

within the Agreement, :

The parties shali mutuslly cooparate In the drafting of their Agreement and In obligations of notification
required to govarnmental agencies arlsing under the EERA snd other regulatory requirements. The
unlon shall have the right to publish true coples of the Agraamant for dissemination as It sees fit and to
hold out yuch ¢oples as baing the Agreement of the parties; however, the orlginally executed copias of
the Agraament maintalned by the parties shal] comprise, as replicated, the official copiss of the

Agraement for legal purposes,
% g -~\?\&¢®%
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