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PREAMELE

This Agreement entered into thils third day of September, 1986
by and between the Board of Education of Watchung Hills
Regional High School, Warren, New Jersey, hereinafter called
the "Board", and the Watchung Hills Education Associestion,
hereinafter called the "Association."” ' )
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DEFINITION OF TERMS

PROMOTIONAL OPPORTUNITY: Any position which offers an

opportunity for greater respcnsibility, trust
and/or requires leadership, and for which there
is greater compensation and/or title for the
person seeking such an appointment.

SUBJECT ASSIGNMENT: Subjects such as World History,

Latin, or Algebra.

TEACHING SCHEDULE: The teacher's assignments during the

school day detailed by subject, grade level, and
periods, )

SUBJECT AREA: The department, such as Soclal Studies,

language, or Mathematics, to which the teacher is
asslgned.

TEACHERS: All professional employees represented by the

Association in the negotiating unilt unless
otherwise indicated.

PROFESSIONAL EMPLOYEES: 4ny full or part-time teacher.
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ARTICLE I
RECOGNITION

A, The Board hereby recognizes the Association as the exclu-
sive and sole representative for collective negotiation
concerning the terms and conditions of employment for certi-
fied personnel under contract by the Board
including:

Classrcom Teachers both full and part-time, and
excluding substitute teachers and other per diem
teachers.
Guidance Counselors
Librarians
Special Services
All Faculty Members on Extra-service Contracts except
Summer Staff and Adult School Directcr.
School Nursef(s)
The Association does not represent the department su-
pervigsors and the &thletic Director for purposes cof
collective bergeiring.
B. The Watchung Hills Education Association shall certify te
the Board of Education that it represents the majority of

the certified perscrrel in the Unit no later than Cctober
Ist of the year preceding the expiration of this contract.
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ARTICLE II

NEGOTIATION PROCEDURE

The parties agree to enter inte collective negotiations

OVeT a successor agreement in accordance with New Jersey
Emplever—-Employee Relations Act, as amended, to reach

agreement on matters concerning the terms and conditions of
teachers' employment. The parties agree to commence
negotiations for a successor agreement according to the time
table established by the Public Employment Relations Commission.
The first negotiations session will be for the purpose of
establiching ground rules for the negotiations. The Association
anc the Board will exchange written propecsals at the

second negotiations session.
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ARTICLE III

PEFSONNEL ~ PRINCIPLES

It 15 recognized that employees in the unit have the
right to join the Association. Membership irn, or
financial contributien te, the Assoclation is not
required as a conditlion of employment.

It %5 further agreed that neither the Association nor the
Becard will discriminate against any persen covered by this
Agreement on the basis of race, creed, color, sex, national
origin, marital status or political affiliation.
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ARTICLE IV

RIGHTS - PRIVELEGES AND OBLIGATIONS

A, BOARD RIGHTS

In accordance with applicable laws and regulations and subject
to the limitations imposed by thils agreement, the Association
recognizes that the Board and Administration have the respon-
sibllity and authority to arrange and direct in behalf of the
public, all the operations and activities of the Watchung Hills
Regional High School District.

B. TEACHER RIGRTS

1. Whenever any teacher is required to appear before the Suvper-
intendent or the Board, or any committee or member thereof
concerrirg erny matter which could adversely affect the con-
tinuation of that teacher in his office, pesition or employ-
ment or the salary or any increments pertalning thereto, then
he shall be given prior written notice of the reasons for such
meeting or interview and shall be entitled to have a represen-
tative of the Association and/or a person of his own choosing
fresent to advise him and represent him,

2. ¥No teacher shall be prevented from wearing reasonable identi-
fication of membership in the Acscciation.

3. A copy of the master schecule shall be given to the
Assvciaticr President as early in the school year as it
can be reasonably made avajlatle, but not later than Sep-
tzmber 30,

4., Nothing contained hereir shall be construed to deny or re-
strict to any teacher such rights as he may heve urder New
Jercey £chool Laws or other applicable laws and regulations.

5. A supervisor, administratcr or school Board shzll not criti-
cize a teacher arnd his/her ingstructional methodology ir
public until after the teacher has been consultad
concerning the subjecrt.
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Article

IV Rights - Privileges and QObligations (continued)

B. Teacher Rights (continued)

6.

No grade or evaluation shall be changed by the adminis-
tration or Board without consultation with the teacher
involved, If the administration finds it necessary to
change a grade or evaluation when school is not in ses-
sion, any right to consultation shall be deemed waived

if the teacher does not respond within seven days of the
date a letter 1s mailed by the administration te the
teacher concerning the change in any grade or evaluation,

All administrative or Board initiated correspondence shall,
be fecrwarded to concerned party's howe address on file in
the Board office from last school school day in June to
first school day in September.

C. ASSOCIATION RIGHTS AND PRIVILEGES

1.
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The Board agrees to furnish to the Association in re~
sponse to all reasomable requests such public records
as are in the Board's possession, at a charge not to

exceed the Board cost.

Associztion Privileges:

a. Upon arrival at the school and checking in at the
cffice, representatives of the Asscciation, New
Jersey Education Asscciation, National Education
Assoclation, and County Education Associatlonm, gball
be permitted to transact official Association bus-
iness cr scheool property provided that this shall
not interfere with or irterrupt normal cperations.

b. The Association and its representatives mav uce the
school buildings for meetings. The principal of
the building in quecstion shall be notified via the
cenflict btook in advance of the time and place of
all such meetings.

Arrangererts for meetings at extraordinary times will
have prior approval of the principal and the Assocla-
tion agrees to reimburse the Board for any extra custe-—
dial requirements.



Article IV Rights, Privileges and Obligations (continued)

C. Assoclation Rights and Privileges (continued)

c. A bulletin board will be provided in the Faculty
Room for the exclusive use of the Assoclation.
The Assoclation will be responsible for material
posted.

d. The Association shall be permitted the use of in-
ternal school mail facilities and the public address
system after school hours for routine announcements,

e. The Association president may address the new faculty
members on orientation day at a time agreed to in ad-
vance with the principal.

f. The Assoclation shall have the right to use school
equipment in the building when such equiprent is not
otherwise in use. The Asscciation shall pay for the
cost of a1l materials and supplies incidental to such
use and agrees to pay for any loss or damage to the
equipment as a result of its usage.

g. Whenever any representatives of the Association or
any teacher is mutually scheduled by the parties to
participate during werking hours in negotlatioms,
grievance proceeding, conferences, or meetings, he/she
shall suffer no loss in pay.

h. The rights and privileges of the Association and 1ts
representatives as set forth in this Agreement shall
be granted only to the Association as the exclusive
reprecentative of the teachers.

i. The president of the W.H.R.E.A. shall maintain a nermal

teaching lvad and homeroom; no extra duties or special
asslgrments will be added.
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A. DEFI

ARTICLE V

GRIEVANCE PROCEDURE

NITION

L.

A grievance is a claim by a teescher or the Association
based upor the interpretation, application or violation
of this Agreement, administrative decision, or Board
policies affecting a teacher or a group of teachers.

An "aggrieved person' is the person or persons making the
claim,

A "party in interest" is the perescen or persons making the
claim and aryv rerson who might be required to take action
or against whom action might be taken in order to resolve
this claim.

The term grievance and the procedure relative thereto shall
not be deemed applicable to the following instances:

a, Non-renewal of non~tenure teachers.
b. Matters where the Board is without authority to act.

c. Matters in which the Board maintains sole and unlimited
discreticn.

d. Withholding of increments.
e. Matters where a wethed of review is prescribed by law
or by any rule, regulation, or by-law of the Commision-

er of Education or the State Board of Education.

OSE

B. PURP

L.
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The purpose of the procedure is to determine, at the lowest
possible level, the rights of the parties under thke centract
or, in the case of administrative decisions or Board policies,
solutions to problems which rav from time to time arise af-
fecting the welfare or terms and conditione ¢f employment of
teachers.



Article V Grilevance Procedure {(continued)

B.

Purpose {continued)

2.

Nothing herein contained shall be construed as limiting

the right of any teacher having a problem to discuss the
matter informally with z2ny appropriate member of the ad-
ministration and having the problem adjusted without inter-
vention of the Association.

A teacher or a group of teachers who, in person, by letter,
or by petition, appeal cdirectly to the Board of Education
for redress of an alleged wrong or violation of the con-
tract agreement, thereby bypassing the grievance procedure
outlined in this Article, forfeit the right to use this
grievance procedure on the same prebler or complaint at a
later date.

PRGCEDURE

1.

Since 1t is important that grievances be processed as rap-
i1dly as possible, the number of days indicated st each
level should be considered as a maxipum and every effort
should be made to expediate the process, The time limits
specified may, however, be extended by mutual agreement.

In the event a grievance is filed at such time that it can-
not be processed through all the steps in this grievance
procedure by the end of the schcol year and, if left un-
resolved until the beginning of the followirg scheol year,
could result in irreparable harm to a party in interest,

the time limits set forth shall be reduced sc that the grie-
vance procedure may be exhausted prior te the end of the
school year or as soon theresfter as 1s practicable.

Failtre at any level of this procedure to communicate the
decision on a grievance within the specified time limite
shall permit the aggrieved person to proceed to the rext
level. Failure at ery level of this procedure to appeal a
grievance to the pext level within the specified time 11i-
mits shall be deemed to be acceptance of the decision ren-
dered at that level,

Actual Grievance Redress Procedure

a. Level Omne
A teacher with a grievance shall first discuss it
with his principal or immediate superior, with the
objective of resolving the matter informally. Action
by the aggrieved person must be initiated within
thirty (30) calender days from the date of occurence,.
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4. Actual Grievance Redress Procedure (continued)

PAGE ~-11-_

Members of the Special Services Department with a
grievance shall first discuss it with the Superinten-
dent or the Director of Special Services.

If the aggrieved person 1s not satisfied with the dis-

position of his/her grievance at Level One, or if ro
decision has been rendered within five (5) school days
after presentation of the grievance, he/she may file
his/her grievance in writing with the principal on the
forms provided. The principal shall communicate his/her
decision in writing with reasons, to the employee with-
in ten (10} school days cof receipt of the written grie-
vance,

Members of the Special Services LDepartment shall sub-
mit level Two grievances to the Director of Special
Services vwro shall communicate his/her decision in
writing with reasons, to the employee within ten (10)
school days of receipt of the written grievance,

Level Three
The employee not later than five (5) school days after
receipt of the principal's decision may appeal the
tincipal's decision to the superintendent of schools.
The appeal to the superintendent muet be made in writing
on the rorm provided, stating rezecns fer the appeal.
The superintendent shall communicate his/her decisions
in writing with reasons to the employee and the prin-
cipal within ten (10) school days of the receipt of the
appeal.

Members of the Special Services Department not
later than five (5) school days after receipt of
tte Director's of Special Services' decisicn may
appeal the Director's decision to the
superintendent cr schools,

Level Four

If the grievance 1s not resolved to tlie employee's
satlsfaction, he, no later than fifteen (15) schoosl
days after receipt of the superiutendert's written
decision, may request a review by the Board of Edu-
cation. The recrvest shall be submitted in writing

on the form provided through the superintendent of
schools whe shall attach all related papers and fecr-
ward the request of the request for review. The
Board or a committee therefore shell review the griev-
anrce znd shall, at the optlon of the boarac or the
request of the grievant, hold a hearing with the
employee and render a decisien in writing with rea-
sons, within thirty-one (31) calendzr dzys of receipt
of the grievance by the Board, or of the date of the
hearing with the employee whichever comes later.




Article V - Grievance Procedures {(Continued)

e, Level Five

1.
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A grievance to proceed to Level Five must be
concerned with the interpretation or meaning
or application of any of the provisions of
this agreement.

In the event that the aggrieved person is not
satisfied with the disposition of his grievance
Level Four, or in the event that the Board does
rot render a decision within thirty-one (31)
schoel days after the submission of the grievance
to the Board, he may, within five (5) school days
after eirher of the above, request in writing that
the Assoclation submit hils grievance to advisory
arbitration. If the Assoclation determines that
the grievance is meritorious, it may submit the
grievance to advisory arbitration by so notifying
the superintendent within five (5) school days
aiter recelpt of the request for submission from

.the aggrieved person.

The Board and the Association shzll then

attempt to agree ¢n an arbitrator. If no

agreement on an arbitrator is reached within

threce (3) calendar days of the time that the request

¢f zdvisory arbitration is received by the
superintendent, then elther party may submit the
grievance to arbitration under the Voluntary Arbkltration
Rules of the American Arbitration Assoclation.

The arbitrater ec selected shall confer with:
representatives of the Board and the Assoclation
and begin hearings as goon as can be arranged.
He shall be restricted to congidering only the
question or questions submitted to him. The ar-
bitrator shall have authority only to interpret
and apply the terms of this Agreement and shall
not have any authority to alter in any way the
terms and conditions of this Agreement or to add
any provisions thereto. The arbitrator shall
issue his recommendations within thirty (30) cal-
endar days after he has concluded the hearings.

The arbitrator's recormendations ghall be in
writirg ard shall set forth his findings of fact,
reasoning, and recommendations only on the issue
submitted.




Article V - Grievance Procedure - (continued)

6. If the Board rejects three (3) advisory arbitra-
tion awards rendered shall be binding on the par-
ties. If this occurs then in section e{2) & e(3),
all references to "advisory” arbitration shall be
changed to 'binding" and in e(4) & e(5) substitute
the word "determination" for "recommendations."

7. Only the costs for the services of the arbitrator
shall be borne equally by the Board and the Asso-
clation. :

8. Each party shall bear the total costs Incurred by
themselves.

D. REPRESENTATION

1. Any aggrieved person rav be represented at all stages of
the grievance procedure by himself and/or at his option
by a representative selected or approved by the Assocla-
tion. However, the zggrieved person has the right to
only one (1) representative at Level One.

2. When a teacher is not represented by the Associlation,
the Association thall have the right to be present and
to state its views at all formal stages of the grievance
procedures,

3. Any grievance submitted by a group shall be presented by
no more than three (3) represertatives for the group.

E. MISCELLANEOQOUS

1. All documents, communications and records dealing with
the processing of a grievance shall be filed in a sep-
arate grievance file, and shall rot be kept in the per-
sonal file of any of the participants.

2. All meetings and hearings under this procedure shall not
be conducted in public ard chall include only such parties
in interest and their designated or selected representa-
tives, Both parties agree that these proceedings shall
be kept as confidentlal as may be apprcpriate at any level
cf the procedure.

3. All teachers including the grievant must continue to fol-
low administrative directives or Board policy regzrdless
of a pendency of a grievance against directive until such
time as a grievance is properly determined..
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Article V - Grievance Procedure

4, No reprisals of any kind shall be taken by the Board or
any member of the administration against an individual
or individuals participating in the specified grievance
of such participation.

5. After the grievance procedure has been exhausted the
grievances may not be resubmitted provided the
grievance procedure has been adhered to.

6. Voluntary termination of a teaching contract by a griev-

ant terminates any unresolved grievance after the
effective termination date.
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GRILVANCE RIEPORT
Grievance # Watchung Hills Regional High School

Submit to Principal or Immediate Superior
in Duplicate

Distribution of F
1. Superintendent
2. Principal

3. Association

4. Teacher

Building Assignment Name of Grievant

Date Filed

Step I (Level 2}

L., Date Cause of Grievance Occurred

B.l. Statement of Grievance

2. Relief Sought

(If additional space if needed
in reporting Sections #1 & 2,
attach an additional sheet)

Signature, Grievant , Date
C. Disposition by Principal or Immediate Superior
Signature of Principal Date
or Immediate Superior
D. Position of Grievant and/or Association
Signature Date

r

Step II and Step IIT are on second sheet.



Step II {Level 3)

A. Date Received by Superintendent or Designee

B. Disposition of Superinterrdent or Designee

Signature - Date

C. Position of Grievant and/or Association

Signature Date

Step III (Level 4) Board of Education Review

A. Date submitted to Board of Education

B, Disposition of Board of Education

Signature of President Date of
of Board of Education Decision

Mte: All provision of Article V of the Agreement dated
., 19 , shall be strictly
obsecrved in the settlement of gricvances.




ARTICLE VI

SCHQOL CALENDAR

The School Calendar for the term of thic agreement shall be
established by the Board.

Prior to March lst, the Asscclation repregsentatives shall
meet with the Superintendert and make their recommendations
concerning the school calendar. Final determination of the
schoel calendar shall rest with the Board after consultation
with the Assoclation, as well as amendment thereof for

good reason, subject to the right of the Associatier to seek
clarification arnd make recommendations.

The scbcel vear shall be 10 calendar months, extending from
approximately September lst to June 30th. In no case will
this exceed 187 days of which 184 are student davs.

The first day of school, the last day of school and the
day of "Back to School Night" shall be hali-davys.

Guidance Counselecrs shall werk five additional days
during the surmer and may take five vacation days when
school 1s in session at a time approved by the principal.

PAGE ~15~
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ARTICLE VII

TEACHING HOURS AND TEACHING LOAD

A. Teachers shall irdicate thelr presence for duty by entering
their initials on arrival in the appropriate column of the
Faculty sign-in roster. The same procedure shall be followed
in signing cut after they have fulfilled those professional
responsibilities which require their remaining at their
schools.

B. All teachers shall have a duty-free lunch period of at least
twenty-five (25) minutes, but thirty (30) minutes wherever
possible, excluding passing time.

C. Teachers who wish to leave the building during their un-
assigned period shall notify the principal or in his absence
his secretary, and sign out on leavirg and on return. This
privilege is subject to revocation by the principal for any
abuse of any individual after ar initial written warning of
a viplation has been gilvern te the individual teacher involved.

D. The present length of the school day and the length of per-
iods shall remain in effect unless there 15 a change in the
Eoeré's contractual schedule. If such a change is required
the subject shall be discussed with the Association, and

- failing agreement shall be referred forthwith to the final
step of the grievance prccedure, Article V, Paragraph C. 4e
(3), for expedited hercling, with a recommendaticn to be
made within 10 days of the hearing thereon.

E. Teachers are expected to attend cne faculty meeting per
month and no more thar cne 71} department meeting per month
over and abcve orientation meetings or special Inservice
training meetings.

F. The preliminary agenda for any faculty meeting shall be post-
ed or the Association bulletin board one (1) day prior to the
meeting except in an emergency. Teachers may suggest addi-
tional items., Meetings shall be no more than ninety (90) min-
utes,

G. Teacheres will be expected to give the recessary
professional time as individuals or members of committees
to mest the requirements for periodic evaluation by the State
Department and the Mlddle States Assoclation of Secondary Schools
and Colleges. '
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Article VII - Teaching Hours and Teaching Load

H.

An Association representative may make a routine announcement
or hold a meeting at the end of the agenda at any faculty
meeting.

Assignment cf teachers to extra-curricular activities shall
be distributed equitably among all teachers.

The rate of pay for personnel holding extra-rervice contracts
shall be in accordance with Schedule B.

Full-time teachers shall have each week 25 class assignments,
5 teacher preparation periods and 5 administrztive supervisory
assignments. There may be dncluded in the adminstrative sup-
ervisory assignments, at thke coption of the superintendent,
assignments to professional or educatieral duties.

Teachers shall not teach more than three preparations to
te defined as subjects, e.g., biology, chemistry, physics.

There shall be a straight seven period schedule. The present
length of the school day will not be altered (6 hours and 35
minutes).

Full-time English teachers shall teach five classes. Half-
time Epglish teacters shall teach three classes.
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ARTICLE VIII

EDUCATIONAL COUNCIL

A joint educational council shall continue for the duration
of the Agreement. It shall consist of three (3) members of
the Board, one (1) of whom shall be the Superintendent or his
designee and three (3) teachers appointed by the Association.
The council shall meet at least six (6) times, the first Wed-
nesday of each month from October through May, except during
December and January, or as the council may determine.

There shall be a rotating chailrman who will be responsible

for preparing the agenda. All members of the council shall
submit items they wish to discuss &t least one (1) week in

advance of the meeting.

This council shall develop recommendations for consideration
by the Administration and the Board on such matters as school
calendar, teaching hours ard teaching load, class size, ed-
ucational specialiste, ron-teaching dutles, teacher evalua-
tion, teacher facilities, professional develcprent and educa-
tional imprcvement, protection of teachers-students—-and prop-
erty, mainterance of classroom control and discipline, per-
sonal and academic freedom, books and other instructional
materials, teaching techniques, curriculum improvement, extra-
curricular programs, inservice programs, pupil testing and
evaluation, philoscphy and educational goals of the pupil
testing and evaluation, philescphy and educational specifi-
cations for buildings, teacher respensibilities and other
mattere regarding the effective operation of the Watchung
Hills Regional High School District,

The primary function of the educaticrnal council is to recom-
mend for the board consideraticr the ectablishment of policies
and practices pertirent to the items suggested in Paragraph

C. The council in preparing 1its recommendations fecr Besrd
consideration shall provide written majority reports and
minerity reports, 1if any, pertaining to its reccmmendatioms.

In arriving at its conclusions the council =skall make use of
available sources including but not limited to admiristration,
cabinet, students, parents, et¢. Council reports shall be
transmitted to the Superintendent fcr trarsmittal to the
Board and the Association,
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Article VIIT - Educational Council

F. The non-acceptance of a recommendation 1s not subject to
grievance.

G. The council shall be empowered by majority vote to form sub-
commlttees to study and render reports tc the council concern-
ing the topics suggested in Paragraph C.

H. Meetings shall generally be held during evening hours, usually

begirning at 7:30 P.M. The council, by majority vote, may
invite the public to attend these conference sessions.
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ARTICLE IX

NON-TEACHING DUTIES

A. Teachers shall not be required to drive students to activities
which take place awav from the school building. A teacher may
do so voluntarily, however, with the advance appreval cf his
principal or supervisor.

B. Teachers shall not be required tc chaperone events not asso-
ciated with extra-service contracts.
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ARTICLE X

TEACKER EMPLOYMENT

Each newly hired teacher shall be placed at the step on the
salary gulde as the board in its cole discretion shall de-
termine, provided, however, that every teacher shall be given
employment credit for military service in accordance with the
provisions of N.J.S.A. 18A: 29-11. Full credit shall be
given upon initial employment for:

a. All military experience up to four vears;

b. Pertinent teacher related experience in Peace Corps,
Vista, or Fational Teacher Corps;

¢c. Actual time spent in teaching on the Fulbright Scholar-
ship;

d. Previous outside teaching experience in a duly accredited
school.

Teachers with previous teaching experience in the Waztchung
Hills Regional High Scheol District, upon returning te the
system, chall recelve full credit on the salary schedule as
set forth in A. above.

Unused sick leave dayes previously accumulated at Watchung
Hills Regional High School will be restored to all returning-
teachers,

Teachers shall be notified of their contract status, salary
status anc pay schedule for the ensulng vear by April 30.
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ARTICLE XI

SALARIES AND FRINGE BENEFITS

The salaries of all teachers covered by this agreement are
set forth in Schedules A, B, and C wvhich are attached hereto

and made a part hereof.

l. Teachers may irdividually elect to have ten percent (10Z)
of their monthly salary deducted from their pay. These
funds shall be paid to the teacher on the final pay day
or according to a savings bank plan as requested by the
tzacher.

?. Teachers employed on a ten (10) month basis are to be
pald in twenty (20} installments.

3. When a pay day falls on or during a school holiday, vaca-
tion, or weekend, teachers shall receive their pay checks
on the last previous working day.

Teachers achieving a higher salary level on the guide shall

ke compensated on that level from the date of completion of
arademic work provided that the official certification 1in the
form of achievement report, transcript or notarized statements
is provided. Ir ery case, an official transcript will be sub-
mitted as soocn as possible.

Teachers shall receive cirxty percent (607) tuition payments

for graduate study for all successfully (final grade of B

or better and pacsing grade 1f no credit is given) completed
and approved graduate up tc eighteen (18) credits annually.

Peimbursement shall be made twice a vear (sprirg and fall).

Fiftvy percent (50%) of courses must be in a subject related

field.

Insurance Coverage Provided for Teachers:

1. The Buard will previde Comprehensive Blue Creoss and
Blue Shield with Picder J and M full Hajor Medical

coverage under the plan provided by the State of New Jersev -

Public School Employees' Health Benefit for all

teachers and furtker the Board will pay the total premium cost

for each teacher and thelr deperndents for the Major Medical
insurance ccverage. The Board will provide ccverage for
the teachers and l00Z of the cost of Blue Cross, Blue
Shield 2nd Rider J and M for dependents,

2. The Board ghzll provide for each teacher upon

enrollment a description of the health-care insurance ceverage

provided under this Article which shall include a clear de-
scripticn of conditions and limits of coverage.
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Article XI - Salaries and Fringe Benefits (continued)

D.

K.

3. The Board shall provide 100%Z of the premium cost of den-
tal coverage for employees orly. (Delta-NJDSP or compar-
able plan agreed to by both parties.)

4. The Board shall provide in addition 25% cf the premium
cost of family dental coverage. (Delta - NJDSP or com-
parable plan agreed to by both parties,)

5. Thke Pocard shall provide a Long Term Disability
Program as described on attached schedule D.

Compernsation for the use of a private automcbile for author-
ized Board activities shall be 20¢ a mile.

Teachers who are employed after the normal in-school work
day to give home instruction and/or supplemental instruction
to qualifying students shall be pald at the rate of

$16.00 per hour when authorized by the Board.

Per Diem Pay: For services required before and after the
school year, the salary payment shall be pro-rated on a monthly
basis,

The Board shall nctify Guidance Counselors by May 15th if
they are required to work during the summer menths.

The Board shall notifv the Child Study Team by May 15th if
they are required to wverk during the summer months. The Child
Study Tezm should te pald in the same manner Guidarce Coun-
selors are.

One-half time teaching staff employees shall be zdvanced on
the salary guide one step for each year of experilence.

This chapge shall take effect for salaries to be

paid in September, 1986,

Teachers must certify annually the number of eligible
dependents for coverage purposes.
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ARTICLE XII

TEACHER ASSIGNMENT

Each teacher shall be notified c¢f his subject assignment

for thé forthcoming year prior to the last day of school,

If a change in assignment is required, the affected

teacher will be notified prior to the change and the teacher
whose assignment 1s being changed shall have a right to meet
with the Superintendent to express his/her views on the
change in assignment. The Association will also be informed.
In addition, the Association will be given, no later than
May 15th, & ccpy of the preliminary subject assignment

used in the initial computer run previded that the department
heads will have submitted their subiect recommendations no later
than May lst. A final teaching schedule will be provided

to each teacher as scun as available and in no case later
than the opening day of schcol.
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APTICLE XIII

TRANSFERS AND PROMOTION OF PERSONNEL

Notice of vacancles and promotional opportunities within the
school district shall be posted by the Board and a copy of
each such notlice shall be forwarded to the Association on the
same day the notice 1s posted.

Teachers interested in applying for any of these vacancies

may indicate their Iinterest in writing to the Superintendent
rithir ten (10) days of submission of the notice to the Assoc-
iation. Such positions shall not be filled during this

ten (10) day period.

Teachers who wish to be informed of vacancies and promotion-
al opportunities which may occur during the summer months
shall leave a statement to that cffecrt for the Superintendent
prior to the close of school in June so notice of vacancies
and promoticnal opporturnities can be mailled to them. In ad-
dition, all notices of vacancles which occur during the summer
months shall be malled to the President and First Vice-Pres-
ident of the Assoclation. Upon receipt of this notice of
racancles or promotional opporturnities, the teacher should
phone immediately bkcut his interest in this position and then
apply formally by return mail. '

Notice of the selection cf the successful candidates will be
sent directly to 211 applicants and the Association.

Summer Scheool - teachers interested in summer gcheol positions
may epply 4n writing to the summer school directcr before April
lst.

Teachers may request a transfer within the school district
or a change 1in Instructional znd/or grade level assignments
within the scope of their certificates by notifying their
departrent head and scheool principzl ir writing prior to
February 15th for the following schocl year.

Notice of an involuntary reassignment or transfer will be
given to the teacher involved as soon as practical.
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ARTICLE XIV

TEACHER EVALUATION

Supervision and Evaluation Procedure

A. Educational Objectives: A printed list of general
educational objectives for the statff member will be
distributed, clarified, and discussed before the end
of September of each year. Departmental objectives
should be printed, distributed, and discussed at a department
meeting before the end of September each year.

B. The procedures set forth in this Article XIV shall
not apply to guidance counselors, librarians, school
nurse, and child study team members. Evaluation
procedures for these employees are to be negotlated.

C. Evaluation procedures as described below will be
carriled out yearly for each staff member. Evaluation
of a staff member will include the minimum stated
below.

D. " A conference will follow each observarion. Staff
member and evaluator may discusc data collected for
that ohservation. Additional comments may be added
at this time. Strengths observed shculd te noted and reinforced.
For weaknesses observed, & gcal list should be
writter ccoperatively by staff member ard evsluator, with time
speclfied for improvement. In the event of a
satisfactory observation -~ after which preither evaluator nor
staff member see the need fcr a formal conference -
the confererce may be brief and informal, as long as both parties
.are satisfied notking more need be said at this time.

E. Data collected on 2 staff member by the chailrpersern will
be kept by the adrministrator In his office for each
staff member assigned to him for evaluationm.

Forms to be used by evaluaters end staff will be furnished
to staff members prior to any observation or evaluation.

The following forms will be uced by evaluators and
staff members:

L, Observation Form
The evaluvater will use one of these forms to jot down
observations, questiors, etc. during or immediately
after an observation. He/she may use specifics noted
on these forms as the bases for ratings and comments
and as the bzgers of conferences.
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Article XIV ~ Teacher Evaluation - (continued)

2.
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Summary Staff Evaluation Sheet for School Year

A final summary evaluation will be written by the
evaluater £nd signed, with or without comments re-
garding observations, conferences, omissions, etc.
by the staff member. This final summary evaluation
will be in triplicate: cre shall be given to the
staff member, one to the principal for recommendation
regarding reemployment, and one shall be placed in
the individual's personnel folder kept in the Board
office. (If the final evaluation 1s unfavorable,
copies of supporting data from the teacher's folder
mayv be forwarded to the principal with the summary
evaluation forms.) Thus, at the end of any school
year, each staff member will have at least ore sum-
mary evaluation in his/her personnel folder in the
Board office.

Staff Evaluation Minimums: Fvaluation of staff
members shall include af many formal and informal
cbservations by subject supervisor and

administrator as may be reasonable and necessary.

A planned observation (i.e., cne for which the staff
merber Fas zdvence notice) may be encouraged, but will
not be less than the minimum hereafter stated or

set forth.

fellowing minimum number of cbservations will be pade:
Non-tenured ctaff member:

a. At least one unarnounced observation before
the end of the first marking pericd, followed
by & conference and possible goal-cetting.

b. At least two more chservations - one planned -
each follcwed by 2 ccrference and possible goal-
setting., The first of these observations will
be before the end of the second marking period.

c. WKhenever goal-setting occurs, a fellow-up obser-~
vation will be held to check cn pregress in meet-
ing goals.

Tenured staff member:

At least two observations - ore unannounced and one
plerned - the first being before the end of the
first semester. Both followed by conferences and
possible goal-setting, If by March lst the subject
supervisor recognizes less than satisfactory per-
formance, at least one more observation evaluation

is required.
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Article XIV - Teacher Evaluation {(continued)

For both non-tenured and tenured staff, follow-up planned
observation ard cenference will be held 1if goals were set
at the first conference., The staff member should be ad-
vised of the date as required.

A staff member who needs reassurance and/or assistance
should invite a subject supervisor/adminilstrator to ob-
serve a particular class; subject supervisor/administra-
tor should ackncwledge such invitations.

Staff members will undertake self-evaluation ir connec-
tion with stated teaching objectives.
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ARTICLE XV
SICK LEAVE

. A, Commulative sick leave - as defined in the New Jersey Sta-
tutes annotated 18A:30-l.

.. 1. Ten days absence for personal 1llness with full pay in
‘any school year (18A:30-2) for ten (l10) month employees,
Twelve (12) days for twelve month employees.

2. Unused days of sick leave shall be accumulative
without limit, beginning from the date of the
teacher's continwcus employment by the Board.
18A:30-3, 3.1.

B. In all absences under this section exceeding five (5)
consecutive school days, the teacher must file a
physicilan's certificate with the principal of the school.

C. A teacher shall notify an individual designated by the
administration of vrevellabiiity for work as soon as
possible, but in no case later that 7 A.M. on the day cf
the anticipated absence, except in the case of an
emergency.

L. By October lst of each year all teachers shall be given a
written accounting of accumulated sick-leave days as of June
30th of that calendar year.

E. Payment of Unused Sick Leave Upon Retirement:

Eligibility: All full-time employees who have accumulated a
minimum of forty (40) urused sick days at the time of retire-~
ment from the district and are eligible for pencsion benefits
as defined by Title 18A:66-1 et seq. "Teacher Pension and An-~
nuity Fund" or "Public Employees Retirement System" shall be
entitled to be paid in a lump sum upon retirement in an amount
to be determined in sccordance with the provisions of this
paragraph.

Exceptions: No emplovee shall be entitled to payment

of this benefit uvper returning from a leave of absence,
other than sick leave, until said employee has ccompleted a
minimum of ten (10) months work. !

Benefit: Each eligible employee =hell receive $30 for each
unused sick day but not to exceed a maximum of sixty (60)
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ARTICLE XVI

TEMPORARY LEAVES OF ABSENCE
PERSONAL LEAVES

ILLNESS IN THE FAMILY

Where personal presence is advisable beczuse of critical 111~
ness in the tezcher's immediate family, absences may be allow-
ed with pay for five (5) school days in each school year.
Additional time with pay may be granted in special emergencies
at the discretion of the Superintendent.

DEATH

Absences due to death in the teacher's immediate family may
be allowed with pay for 2 pericd not exceeding five (5) schocl
days 1in each case,

In the event of the death of z teacher or student in the Wat-
chung Hills Kegional high School District, the principal or
irredizte supervisor of said teacher or student may grant to
an appropriate number of teachers sufficient time off to at-
tend the furerzl.

QUARANTINE

Absences due to quarentine on zccourt of a contagious disease
when such quarartire is not due to personal illness shall be
allowed with pay, provided that a certificate from the hezltb
office of the community or a physicien is filed with the prin-
cipel.

PFRSONAL REASONS

1. Absences for personal resscors may be granted with pav for
good cause when approved in advance by the principal.
Except in cases of emergency, applications must be made
to the principazl or his designated representative at
least 3 days befcre the date cn which the absence is re-
quested. Weddirgs znd honeymoons should be planned to
coincide with vacations.

2, 1In addition one (1) day of zbtsence for personal business
will be granted with the limits specified belew:

a. No such day will be granted on a schocl day immedi-
ately preceding or following a vacaticr or holiday.

b. No more than 27 of the teachers shz)l be permitted
such leave on any given day. Priority will be estab-
liched in the order of requests recelved.
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Article XVI - Temporary Leaves of Absence; Personal Leaves

(cont.)

3. If the accumulated absences of a teacher, including
absence for 1llress, exceed fifteen (13) days in any one
year, all absences for personal reasons are temporarily
suspended until the principal can review the case in
terms of the instructicnal program for the students in
the teacher's classes.

PROFESSIONAL REASONS

Up te twe (2) days may be granted for the purpose of visit-
irg cther schools or attending meetings or conferences of an
educational nature. This request must be made in writing to
the principal--stating reasons for attendance, benefits to
be gained, and including a letter of invitation from the
school to be visited., 1If permission is granted by the prin-
cipal, the attending teacher must present a report of the
vigsitation upeon his return. If the principal feels that the
the benefits gained from a visitation will be of interest to
the entire faculty, he may require a written report.

COURT ORDER

Absences from school by reason of subpoena by any court with
Jjurisdiction shall be allowed with pay.

MILITARY

Absences for examination for Military Service shall be al-
lowed with pay.

Leave of absence with pay for for organized militia duty or
reserve training shbal) be given according to State law.

OTHER LEAVES

Other leaves of absence with pay may be granted by the Board.

Leave taken pursuant to this Article shall be in addition to any
sick leave except ag indicated in D-3 in this Article.

PAGE =31-




G.

PAGE

ARTICLE XVII1

EXTENDED LEAVES OF ABSENCE

A leave of absence without pay of up to two (2) vears may be
granted to any teacher who joins the Peace Corps, or serves
as an exchange teacher or overseas teacher, and is a full-
time participant in such programs, or accepts a Fulbright
Scholarship.

A teacher on tenure may be granted a leave of absence without
pay for one (1) year to teach ir an accredited college or
university.

No more than 3% of the faculty qhall be granted leaves for
A and B above at any one time,

Military leave without pay shall be granted to any teacher
who 1is inducted or enlists in the zrmed forces of the United
States in accordance with the New Jercev statutes.

A leave of absence without pay of up to one (1) year may be
granted fer the purpose for a sick member of the teacher's
immediate family. Additional leave may be granted at the
discretion of the Board. No increment, experlence or credit
will be granted, rcr shall such time count toward the full-
fillment of the time requirements for acquiring terure.

1. A tenure teacher may request a child care leave without
pay and the szid leave shall be granted. The effective
date and the duration of the leave shall be mutually a-
greed upon by the Superintendent and the teacher., Farly
notification of the Superintendent is desirable for re-
plecement purposes.

2. Ary terure teacher adopting an infant child chall receive
similar leave which shall commence upon receiving de-
facto custody of caid infant, or earller 1f pecesszry Lo
fulfill the requirements for the adoption. The Super-
intendent must te notified as socn as adoption is applicd
for and kept up to date on status.

3. Requests for the above leaves for non-tenure teachers
will be handled on an individual bacis.

4. Only accumulatec sick leave as prescribed by law will
apply.

The Board shall grant a leave of absence to any teacher to
serve in public office In accordance witk tke law, Title 18A:
6-8.1, 6§.2. No iIncrement experierce or credit will be grant-
ed for this leave rcor chell such time count toward fulfillment
of the time requirements for tenure purposes.
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Article XVII - Extended Leaves of Absence

H. All requests, extensions or renewals of extended leaves
shall be applied for in writing. The Superintendent
shall give written notification of the Board's decision
to the teacher requesting the extension of the leave.

I. A teacher on terure shall be entitled to a one year leave of
absence without pay, subject to the following conditions:

l. A tenured teacher will be entitled to such leave only
arfter having been employed by the Board for seven years.

2. An application requesting a leave under this provision
must be submitted by the teacher to the Superintendent
not later than March 1 of the school year immediately
preceding the school year during which the teacher re-
quests to be on leave of absence.

3. A leave of absence under this paragraph shall not be
gilven to more than 37 of the total teaching staff in any
year, The total teaching staff for purposes of this
paragraph chall be determined as of March 1, the date by
which applications are to be submitted.

4, In the event applications are submitted for extended
ieave of absence by more than 37 cf the total teaching
stuff, the teachers to be given the extended leave of
ahsence sball be determined on the basis of those who
submitted thelr applications first. The Superintendent
shall maintain a file of requestc for erxtended leaves
0% sbsence and the date and time each application 1s
recelved In the office of the Superintendent shall be
recorded on the applicatiorn znd placed in the
ext=nded ieave file. In the event two or more teachers submit
requests at the same time, for purpcces of breaking a
tie the teacher with the greatest longevity in the dis-
strict will be granteé the leave c¢f absence,

5. Applications fcr extended leave of absence may be sub-
mictted to the Superintendent ccmmencing on the first
day all teachers are required to be present fcr work.
No applications will te zccepted prior to that date,
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ARTICLE XVIIL

SABBATICAL LEAVE

The following regulationms govern the granting of a sabbatical
year for the teachers:

A. Any teacher who has served in the district for a period of
not less than seven (7) years may on reccmmendation of the
Superintendent be granted by the Board a leave of absence
for a period of time up to one year for the purpose of pro-
fessional improvement through study or travel. The Board
shall be entitled to deny any request for sabbatical leave
for budgetary reasons. ’

B. The teacher's request for a sabbatical should ocutline in
detall the prcrecsed professicnal improvement plan for Board
review, The initiai request for a sabbatical shall be mzde
prior to November 1 of the schcool year previous to the year
for which the leave of absence 1s desired. Final detalls
shall be submitted by December 1 and shall be approved or
rejected by February 15. The number of teachers that shall
be permitted to take sabbatical leave in any one year shall
rot exceed 47 of the total teaching staff unless the Board
finds that unusual conditions make additional leaves desir-
able, Purpose, date of spplication, and service will be
factors in determining thte rumber of grants within the budget-
ary limits for that year.

C. During this sabbatical period such teacher agrees not to
engage 1n any employment fer renuneration without the ap-
proval of the Superintendent. In the event that a schelar-
ship stipend is part of the sabbaticzl arrazngements, the
total cash remuneration (stipend plus sabbatical salary) may
not exceed the regular annual salary of the teacher.

D, During this leave of zbecerce (szbbatical) the teacher shell
continue in the emplecy of tlhie Becard and shall receive an
annual compensation equal to three fourths of his arruel
salary for that year (except as provided in C above). Frem
thiis conpernsetion shall be made the regular deductions for
the Teachers Pension and Annuity Fund and such other deduc-
tions that are required by iaw or that have been requested by
the teacher.

E. As a condition for the grenting cf this sabbatical the
teacher shall erter into a contract with the Board to continue
in service for a pericd of at least two (2) years after
the expilration of the leave of absence. Upon failure to
continue, the teachker msy be required to repay tec the RBecard a sum
bearing the same ratioc to the amourt of szlary receilved while on
sabbatical to that of the unfulfiiled portion of the sabbatical contract.

F. VUpon return frowr setbatical leave, a teacher shall be
placed on the salary schedule at the level which he weould
have achieved had he rerained actively employed in the
system during the reriod of his absence. -
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ARTICLE XIX

SUBSTITUTES

Since it is mutually agreed that the absence of a teacher may
have an effect on the quality of instruction, it 1s agreed

that teachers shall have lesson plans and seating charts avail-
able for substitutes except In the case of an emergency.

It is desirable for each teacher to have ap urinterrupted pre-
paration period each day. In those cases where a reguler sub-
stitute is not availasble, a teacher may be assigned to serve
as a substitute . If & teacher is asked to give up prepara-
tion period, the teacher will be paild $8.25 for each period
during which the teacher serves as & substitute teacher.

PAGE -35-




ARTICLE XX

PROFESSIONAL DEVELOPMENT AND
EDUCATIONAL IMPROVEMENT

The Board agrees to pay the full cost of tuition and other
approved expenses incurred in connection with any courses,
workshops, seminars, conferences, ln-sérvice training ses-
sions, or other such sessions which a teacher is required by
the administraticn to take.

The Board agrees to pay the expenses (including fees, meals,
lodging and/or transportation) incurred by teachers who re-
quest permission and receive approval for attendance at work-
shops, seminars, conferences, In-service training sessions or
other such sessions. These expenses must be itemized for
approval by the prircipal no later than one (1) week after
the return o school.
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ARTICLE XXI

PROTECTION OF TEACHERS, STUDENTS, AND PROPERTY

Teachers shall not be required to work under unsafe or hazardous
corditicns or to perform tasks which endanger their health or
safety.

The protection of the teacher in an event of Iinjury or other action

against his person is covered by legislation, The Insurance is
raintained in accordance with the statutes.
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ARTICLE XXII

MISCELLANEOUS PROVISIONS

This Agreement constitutes a Board policy for the term of
salid Agreement, and the Bcard shall carry out the commit-
ments contained herein and give them full force and effect
as Board policy.

If any provision of this Agreement cr any application of
this Agreement to any employee or group of employees is held
to be contrary to law, then such provision or application
shall not be deemed valid and subsisting, except tc the ex-
tent permitted by law, but all other provisions or applica-
tions shall centinue in full force and effect.

In recognition of the fact that orderly channels have been
established for the peaceful and just settlement of all dis-
agreemerts concerning this agreement, the Assoclation, there-
fore, agrees not to undertake any work stoppages cr slowdowns
concerning any dispute.

Any individual contract between the Board and an individual
teacher, heretofore or hereafter executed, shall be subject

to and consiztent with the terms and conditioms of this Agree-
ment. If an individual contract ccntains any language in-
consistent with this Agreement, this Agreement, during its
duration, shall be controlling.

Copies of thie Agreement shall be reproduced at the expense
of the Board, which shall thenr te precented to all teachers
now employed or hereafter employed by tke Bcard. By mutual
agreement, copies shall be printed at the expense of the
Beard (50%) and the Assccilation (50%) within sixty (60) days
after the Agreement is signed, which shall then be pregented
to all teachers ncw empleved and hereafter employed during
the term of this contract.

Vrerever any agreement violation notice is required to be
given by either of the parties to this Agreemert tc the other
pursuant to the provision(s} cf this Agreement, either party
shall do so by telegram cr by registered letter, or by re-
celpted notification, at the following addresses:

1. If by Assoclation, to Board, at 108 Stirling Road,
Warren, N.J., 07060,

2. 1If by Board, to Association, at 108 Stirling Road,
Warren, N.J., 07060.

The Board agrees not to negotilate concerning said
employees 1In the negotiation unit as defired in the
article entitled "RECOGNITICK" of this Agreement, with any
organization cther than the Association for the duration
of this Agreement; unless the Assoclation fails to comply
with Articlé f.B. = =~ *° " _ . Lo

- o
L e . - =
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Article XXII - Miscellaneous Provisicns (continued)

The parties hereto have agreed that certain subjects
which were included in the ccllective bargaining agreement
between the parties which terminated June 30, 1980, were
not negotiable by reason of the decision of the Supreme
Court of New Jersey in Ridgefileld Park. the following
paragraphs of the Agreement which terminated June 30,

1680 are those which have been removed for reasons of
nonnegotiability:

Article XII (E)

Article XII (C)

Article XIII (D) (first sentence and second sentence
after the word "practical")

It is agreed that if there 1is a change in the law during the
term of this Agreement which would make negotiable any of the
foregoing subjects, the provisions covering any such subjects
will automatically be resurrected and made a part of this
Agreement as of the effective date of such change in the law.

If the Board decides to reduce its staff, it shall determine
the tenured teachers who are to be released ir the manner pro-
vided in N.J.S.A. 18A4:28-9 through 14, as the seme may be
amended, and N.J.A.C. 6:3-1,10, and any other applicable
statutes and regulations. The Board shall give the 2ssoc~
iation a copy of the genlerity list for tenured teachers.,

In the event of a reductien In force because of a decrease in
enrollment or for reasons of economy resulting in the loss

of a jocb for a nontenured teacher, the Board shall notify the
.seociatlon of the reduction in ferce following the Board's
decision, 7The notification shall contair a list of the
positions to be reduced and the teachers selected for re-
ducticr. Each teacher facing reduction also will be

given notice. The Superintendent will meet within ten

(10) school days with the Assoclation if the Ascecciztion
requests such a meeting to review and explain the Bosrd's
decisioun,

Due to the litigation irvolving the Child Study Team current-
ly in progress, the Associaticr has presented no proposal on
thelr behalf. The Association reserves the right to introduce
such a proposal at the conclusion of the litigation,

The Board does not walve the right to negctiate the terms and
conditions of employment for a part-time Child Study Team.
The Assoclation and the Bcard agree to continue negotiations
concerning the terms and ccrditions of employment for a part-
time Chiid Study Team.
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ARTICLE XXIII

DEDUCTION FROM SALARY

The Board agrees to deduct from the salaries of its teachers
dues for the Watchung Hills Regilonal Education Association, the
Somerset County Educational Associaticn, the New Jersey Educa-
tion Association and the national Education Association as said
teachers individually and voluntarily authorize the Board to
deduct. Such deductions shall be made in compliance with Chap-
ter 311, Public Laws of 19€7 (N.J.S.A. 52:14-15,9e) and under
rules established by the State Department of Education.

PAGE -40-




SCHEDULE -C-

WATCHUNG HILLS REGIONAL HIGH SCHOOL

FXTRA SERVICE COMPENSATION

1986-87
1987-88

1., The compensation unit shall be $170.00 unless modified by an aribration
award 1n a pending matter.

2. Initial placement within this range may include consideraticn of
previous related experience 1n Watchung Hills Regional High School
and other schools and the competitive costs of specilal talent and
skills at the time of appointmert.

3. Annual increments will be based orn the cerpensation unit within
the range. )

4, Creditable performance will rcceive ere unit annually within the
stated range.

5., Meritorious perfermarce will receive part or a wheole unit above
the annual increment ard within tle stated range.

RANCE
ACTIVITY MINTMUM - MAXTMUM
Athletic Trainer (per season) 9 - 13
Baseball
Head 11 - 16
Assistant 9 - 13
Basketball
Head (Boys) l& - 20
Head (Girls) 14 - 20
Assistant (Boys) 9 - 13
Assistant (Girls) 9 - 13
Cross Country
Head (Boys) _ 9 .= 13
Head (Girls) 9 - 13

Faculty Advisor & Equipment Manager

Field Hockey
. <. Head _ . .. 4 - 16
“oes  Assistant : 9 *-* 13

e e
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SCHEDULE - €- (continued)

WATCHUNG HILLS REGIONAL HIGH SCHOOL

EXTRA SERVICE COMPENSATION

1986-87
1987-88.

) RANGE
(ACTIVITY MINIMUM - MAXIMUM
Football 15 - 22

Fead 1¢ - 14
Assistant 9 - 13
Golf . 9 - 13
Physical Fitness Intramurals (per seaccr) 4,5
Softball
Head 11 - 16
Assistant 9 - 13
Swimming
Head 9 - 13
Assistant 7 - 11
Tennie
Head (Boys) 9 - 13
Head (Girls) 9 - 13
Track
Head (Boys) 11 - 16
Head (Girls) 11 - 16
Assistant 9 - 13
Wrestling
Head il - 18
Assistant 9 - 13
Academic Team 3 - 5
Advisor (Class) 14 - 16

] AllVSchool Council ‘Advisor - . 5+ m= " 8




SCHEDULE - C-{(continued)

WATCHUNG HILLS REGIONAL HIGH SCHOOL

EXTRA SERVICE COMI'ENSATION

1986-87
1987-88
RANGE

ACTIVITY MINIMUM - MAXIMUM
Arrowhead

Editecr ) - 13

Business Advisor 3 - 5
Band Director 11 - 16

Assistant Band Directcr (Twirlers) 5 - 8
Cheerleader Advisor (per season) 5 - 8
Color Guard 5 - g
Computer Lab Supervisor (per séascn) 4.5
Computer Specialist 5 - 3
Draratlcs

Advisor 11 - 16

Technical Director 6 - 10
Drill Team _ 5 - 8
Folio Editor 5 - 8
Future Problem Solvers 3 - 5
Math Team 3 - 5
School Store Advisor 5 - 8
Ski Club 2 - 3
Teachers' Services -~ Athletlc Events $16.00
Yearbook ) o

Editor ) g - 13 .-

Business Advisor *® - 3. - 5 *
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ARTICLE XXIV

AMENDMENT AND DURATION OF CONTRACT

In the negotiations leading to the signing of this contract
all parties interested had the right and opportunity to dis-
cuss all matters which may be the subject of collective bar-
galning. This Agreement constitutes the entire understanding
of the parties. During the term c¢f this agreement, neither
party shall be cbligated to bargain with respect to any sub-
ject or matter whether or not covered by this Agreement and
whether or not within the knowledge or contemplation of either
party a2t the time of negotiation or execution of this Agree—
ment.

This Agreement shall not be modified in whole or in part
by the partles except by an instrument in writing duly
executed by both parties.

This Contract, except for salaries, other monetary items,
and as provided in Article VII-D, shall remain in full
force and effect from July 1, 1986 to-June 30, 1988

subject to the Associlation's right to initiate negotiations
uver & successor Agreement as provided in Arcicle II,

This Agreement shall not be exterded and it 1is expressly
understood that it will expire on the date Indicated except
as provided in paragiaph E below.

If at the time this Agreement would otherwise terminate

the the parties are negotlzting for a new Agreement, the

terms and conditions hereof shall continue In effect so

long as such negotiations voluntarily continue, and any

new Agreemen may be make retrcactive to the date the Agreement
would otherwise have terminated.

STGNER AKD ACCEPTED THKIS 2% ? DAY OF 1-9&&./ 78 7

TOR THE BOARD OF EDUCATICN FUOR THE EDUCATION ASSOCTIATICN

0, L] Pnd

EWALD FRIEDRICH THEODORE LATHAM
PRESIDENT - WHRHS PRESIDERT - WHEEA
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WATCHUNG HILLS REGIONAL HIGH SCHOOL

Schema for Guide Progression

1986/87 . - 1987/88

1 y
2 2
3 2
2 3
5 oo
6 5
7 6
8 7
9 8
10 9
11 10
12 1
13 12
14 13
5 13
16 14
17 15
18 16
19 17
20 18
20 18
20 18
20 18
20 18
20 18
20 18
20 18
20 18
20 18

- 20 _ 18

< 20 T e 18
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~ STEP BA
1 19,025
2 19,425
3 20,025
4 20,525
5 21,025
6 21,525
7 22,025
8 22,525
9 23,025
10 23,525
11 24,025
12 24,675
13 26,325
14 27,325
~ 15 28,225
16 29,125
17 30,125
18 31,075

19 32,225
20 36,515

WATCHUNG HILLS REGIONAL HIGH SCHOOL

TEACHER'S SALARY GUIDE

BA + 15

19,937
20,337
20,937
21,437
21,937
22,437
22,937 .
23,437
23,937
24,437
24,937
25,587
27,237
28,237
29,137
30,037

31,037

31,987
33,137
37,427

BOARD OF EDUCATION

SCHEDULE A

1986-87
MA MA+ 15 MA+30  MA+45
20,848 21,758 22,670 23,583
21,248 22,158 23,070 23,983
21,848 22,758 23,670 24,583
22,348 23,258 24,170 25,083
22,848 23,758 24,670 25,583
23,348 24,258 25,170 26,083
23,848 24,758 25,670 26,583 |
24,348 25,258 26,170 25,083
24,848 25,758 26,670 27,583
25,348 26,258 27,170 28,083
25,848 26,758 27,670 28,583
26,498 27,408 28,320 29,233
28,148 29,058 29,970 30,883
29,148 30,058 30,970 31,883
30,048 30,958 31,870 32,783
30,948 31,858 32,770 33,683
31,948 32,858 33,770 34,683
32,898 33,808 34,720 35,633
34,048 34,958 35,870 36,783
38,338 39,248 40,160 41,073

MA + 60
24,496

24,896
25,496
25,996
26,496
26,996
27,496
27,996
28,496
28,996
29,496
30,146
31,796
32,796
33,6906
34,596
35,596
36,546

37,696

41,986

Increments - Recommended annually on the basis of satisfactory performance.
Tuition Payments for Graduate Study - 60% for all successfully completed

and approved graduate courses up to 18 credits annually

Deutal Coverage - 100% of. premlum cost‘{or-empLoyee
: 25% of premium cost for family.

§9/1986

‘Fam11y Blarm for Medical Insurance - 100%
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10
11
12
13

14
15
16
17
18

‘BA

21,599
22,299

23,099

23,599
24,099
24,599
25,099
25,599
26,099

26,599

29,399
30,799
31,699
32,699
33,649
34,799
39,089

Increments - Recommended annually on the basis oflSatisfactbry'performance."

27,249

WATCHUNG HILLS REGIONAL HIGH SCHOOL
~BOARD OF EDUCATION -~

TEACHER'S SALARY GUIDE

BA + 15

22,511
23,211
24,011
24,511
25,011
25,511

26,011

26,511
27,011
27,511
28,161
30,311
31,711
32,611
33,611
34,561
35,711
40,001

. MA

1987-88
MA MA + 15
23,422 24,332
24,122 25,032
24,922 25,832
25,422 26,332
25,922 26,832
26,422 27,332
26,922 27,832
27,422 28,332

27,922 28,832
28,422 29,332
29,072 29,982
31,222 32,132
32,622 33,532
33,522 34,432
34,522 35,432
3,472 36,382
36,622 37,532
40,912 41,822

MA + 30
25,244 °
. 25,944

" 26,744

27,244

27,744"

28,244
- 28,744
29,244 -

29,744 -
30,244 -
30,894
33,044
34,444
35,344

36,344 -
37,294

38,444 |
42,734 -

MA + 45

26,157
26,857,

.27,657
28,157

28,657

29,157

29,657
30,157
30,657
31,1577

31,807

33,957
35,357.
36,257
37,257
38,207
39,357

43,647 -

MA + 60

27,070
27,770
28,570
29,070

29,570

30,070
30,570
31,070
31,570
32,070

32,720

34,870

36,270

37,170 .
38,170

39,120

40,270
44,560

Tuition Payments for Graduate Study - 60% for éll Euccessfully completed
and approved graduate courses up to 18 credits annually.

Dental Coverage -~ 100% of premium cost for employee

Family'Plan for Meﬁﬁcal Tnsurance - 100%

"7 9/1986-

25% of premium cost for family.

B Sy

P

I R P



