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UNION COUN:I'Y BOARD OF CHOSEN FREEHOLDERS

ResoLuTion 205705~

AUGUST 22, 2013
CHAIRMAN LINDA CARTER

WHEREAS, the County of Union engaged in collective bargaining negotiations with IBEW
Local 1158- Prosecutor's Office, for a new Labor Agreement between the parties effective January 1,
2010 through December 31, 2015 to replace the current Agreement which expired on December 31,
2009; and

WHEREAS, the County of Union and the negotiating committee for IBEW Local 1158-
Prosecutor's Office reached and ratified the tentative Memorandum of Agreement on August 6, 2013;
and

WHEREAS, the County of Union now desires to confirm the understandings in the tentative
Memorandum of Agreement with the union which is attached hereto and made a part hereof:

NOW, THEREFORE, BE IT RESOLVED by the Board of Chosen Freeholders of the
County of Union that it hereby authorizes the County Manager to sign any and all documents
necessary.to enter into a Memorandum of Agreement with IBEW Local 1158-Prosecutor's Office.

Sufficiency of Funds Authorized Subject to Inclusion in the 2014 ?201 5 budget:
- ”4 N

Approved as to Form: =

Cezufying as to an Original Resolution: LA

Certified-as-to-« True- Copy: {—)
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A013- 705~

MEMORANDUM OF AGREEMENT
IBEVW LOCAL 1138 ~ PROSECUTOR’S OFFICE

&

COUNTY OF UNION ;

The County and IBEW Local 1158 supervisory employees in the Prosecutor’s Office -
engaged in collective bargaining for an initial Labor Agreement between the pariies ro
commence as of Janvary |, 2010, The County and the IBEW have reached a temtative agreement
which the parties now desire 10 confirm in this Memorandum of Agreement.

The tentative Agreement is subject to the ratification of the membership of IBEW
and is subject to the approval of the Union County Board of Chosen Freeholders. The
Bargaining Committee of the IBEW agrees lo recommend, without reservation, the approval of
the tentative Agreement to the membership of the Union. The representatives of the County
agree 1o recommend. without reservation, the approval of the tentative Agreement to the Union

County Board of Chosen Freeholders,

Therefore. the County and the IBEW agree to the attached four (4) pages of
madifications to the Collective Bargaining Agreement. The parties by their signatures set forth
atached signity their agreement as 1o the terms set forth in this Memorandum of Agreement,

August 6, 2013

Date




MEMORANDUM OF AGREEMENT

.{'\-/
Agreement made this l day of )ng, 2013, by and between the County of Union
,«\CVSJ st
(herein the “County”) and IBEW (herein the “IBEW™).

WHEREAS, the IBEW was certified as the bargaining representative for all regularly
employed supervisory employees employed in the Union County Prosecutor’s Office including
those in the following titles: Unit Managers, Social Case Workers, Prosecutors Agents, Office
Supervisors, Senior Forensic Chemists, Forensic Chemists, Forensic Scientists, Counselor
Victim Wz:tness Programs, Advocate Victim Witness Programs, Coordinator Victim Witness
Programs, Assistant Chemists, Legal Analysts, Supervisor Ijata Machine Operators/Unit
Manager, Secretary Assistant-Stenographér/Unit Manager, Supervisor of Accouu:tstnit
Manager, Administrative Clerk/Unit Manager, Legal Secretary, Principal Operator Auto
Typewriter/Unit Manager, Principal Docket Clerk/Unit Manager, Clerk/Personnel Coordinamr,.
Clerk/Unit Manager, and Principal Clerk-Word Processing Operator/Unit Manager; and

WHEREAS, the County and JBEW have been engaged in good faith ccngctivc
negotiations for the purpose of reaching agreement on terms and conditions of employment for
an initial CBA; and

WHEREAS, the County and IBEW have reached agreement on new terms and
conditions subject to ratification by the membership of IBEW and approval by the Frecholders of
the County; and '

WHEREAS, the negotiating commirtees for the County and IBEW unanimously agree to

recommend their agreement for ratification and approval;

NOW, THEREFORE, in consideration of the mutual covenants, promises, and

undertakings-hereinset forth thie parties agree as follows:

tondtiens | -1-



e L Salaries

Wage Increase:

2010: 0%"
201 0%
2012: 1%
2013: 2%
2014: 2%
2015: 2%

All wage increases shall be retroactive. The parties agree 10 meet within six (6) months
following full ratification of this Agreement by both parties hereto to discuss salary
ranges and titles,

2. Pavroll

In order to maintain a bi-weekly basis for paycheck distribution, effective January 1,
2010, a rotating bi-weekly pay day schedule shall be implemented whereby the pay
day will be changed in each successive year as follows:

2010: Friday
2011: Monday
2012: Tuesday
2013: Wednesday
2014: Thursday

This cycle will continue every five (5) years. In the event the County determines to
change the pay schedule to a bi-monthly schedule, the IBEW agrees that it will
accept the change without dispute. Effective January 1, 2014, ali pays will be direet
deposit.

When the pay day occurs on a holiday, paychecks or direct deposits will be jssued
on the day prior to holiday. :

3. Benefits

Section 1. Effective on ratification of this MOA by the parties, the following shall be
implemented for all health plans: ‘

' ’ New Co-Pay

Retail Generic $5.00

‘ (uetTEen

" The parties recognize that members of this bargaining unit did not receive any salary increase in 2009 as well,
[y



4.

[ T Rewii Profered Brand $25.00
(30 day supply) !
Retail Non-Preferred £50.00
(30 day supply) 1
Mail Order Generic $5.00 1
(50 day supply) :
Mail Order Preferred Brand $30.00
(90 day supply)
Mai] Order Non-Prefeired $60.00
(90 day supply)

Out of Network Benefit 7
Current $250 Single/$500 All Others
Proposed 8500 Single/$1,000 All Others
r Out of Network Reimbursement
; : ) . Benefit+ ;
Current 80" Percentile of HiAA
Proposed 150% of CMS (Medicare)

“Explanation: HIAA (Hcakh Insurance Association of America) sulizes 170 major
contributors in 50 states to create the average cost for services rendered by Facilities and

providers have had success in increasing the average cost by billing higher fees, This
increases plan costs. On the other band, movingto a percentage of Medicare allows for
no such fee inflation. Medicare, as the largest casrier in the United States, applies set fees
based on geographical focarion without reliance on provider charges.

Health Benefit Buy Our; Wajver includes prescription coverage.

Retiree Health Benefits: Employees who were aclively employed as of March 1, 2011,
shall be entitled (o full retiree health benefits. This benefit shall be equal to the benefit
provided to exclusionary employees pursuant to Ordinance No. 716- 11, attached hereto,
subject to the following:

A
B.

Retirees will be responsible for Chapter 78 co-pays if so required;

To be eligible for retirec health benefits through the County, employees must-not

IR0yt

haveor be eligible for retiree health benefits through any other plan regardless of
whether that alternate plan requires premium contributions; and ;

-3



C. The retirce plan will be for full retiree benefits and shall be‘equai to the current

active County employee health pl

an design and is subject to change from time to

time consistent with any change that may be made to the County plan design for
its then current employees, including prescription coverage.

6. Lincoin’s Birthday: In the event an employee is called in to work on Lincoln’s Birthday,
he or she will not only receive the holiday pay he or she would be entitied to but also will
receive compensatory time at time and one half for all hours worked. ’

FOR IBEW

/7 .
Bhtggpsuvo

IBEW NEGOTIATING COMMITTEE ‘

BEVERLY HOPTAY
VICE-PRESIDENE-

IBEW NEGOTIATING COMMITTEE

FOR THE UNION COUNTY

MATTHEW DIRADO, ESQ.
DIRECTOR, ADMINISTRATIVE
SERVICES .

1000132011 §
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UNION COUNTY BOARD OF CHOSEN FREEHOLDERS

ORDINANCE NUMBER: -1, -20 Il
DATE OF INTRODUCTION: {4 93,101l

DATE OF ADOPTION: 2 //9 / 20/

AN ORDINANCE TO AMEND THE LAWS OF
UNION COUNTY: ADMINISTRATIVE CODE
AND POLICIES AND GENERAL
LEGISLATION: BY AMENDING CHAPTER
2, SECTION 26-8 ARTICLE V (RETIREE
HEALTH INSURANCE DBENEFITS) AND
CHAPTER 2, SECTIN 107, ARTICLE 1V
(FEES FOR RECREATION FACILITIES)

BE IT ORDAINED by the Board of Chosen Frecholders of the County of Union that the
“Laws of Union County™ are hereby amended as outlined in the attached Schedule A:

CONTINUED...

(Sce attached)

Note: All text that is underlined is inserted/new language.
All text that is struck-through is deleted language.

Q SUFF oF REQUI
/“9?&".201/ ‘

. INTRODUCTION RECORD OF VOTE FINAL ADOPTION

i
FREEHOLDER |Aye | Nay | Abs | Pass | Ond. | Sec | NP | FREEHOLDER Ayo INay | Abs {Pass|Ond. | Sec | NP

CARATER X CARTER y
ESTRADA x\ ESTRADA x
HUDAK Y [Hupak X
JALLOH £ JALLOH )(
KOWALSKI M X KOWALSK) X X
Y
SULLIVAN V, SULLIVAN X A/
WARD o WARD Y
MIRABELLA N MIRABELLA
VICE CHAIRMAN |,/ X VICE CHAIRMAN
SCANLON N ™ SCANLON
CHAIRMAN X CHAIRMAN
APPROVED AS TO FORM | hereby certify the above is an original ordinance adopted by the Board of

Chosen Freeholders of the County of Union on the aforementioned date.

COUNTY ATTORNEY ‘
QE@MD CLERK

| hereby certity this Is a true copy of a on adopled by the Board of
Chosen Freeholders of tho County of Union on the aforementioned date,

CLERK






