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ARTICLE 1
RECOGNITION

Bargaining Unit

The Colts Neck Township Board of Education hereby recognizes the Colts
Neck Township Education Association as the exclusive and sole repre-
sentative for collective negotiation for terms and conditions of
employment for all persons here agreed by the Board and the Association
to be covered by this contract. Those covered by the contract are
identified as all regularly employed:

1. Salaried and Certified Personnel
2. State Compensatory Education Ajdes

Definition of Member of Bargaining Unit

Unless otherwise indicated, the term "employee” when used herein shall
refer to a member or members of the Bargaining Unit as defined above,
male and female. In addition, masculine pronouns will be understood
to apply equally to female employees.

Hereinafter, it is understood that the Colts Neck Township Board of
Education may be referred to as “The Board," and the Colts Neck
Township Education Association may be referred to as "The Association.”
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ARTICLE 1T -
NEGOTIATION OF SUCCESSOR CONTRACY

Deadline Date

The parties agree to enter {nto collective negotiation over a successor
contract in accordance with Title 34:13A-1 through 13A-13, in a good
faith efiort to reach agreement on matters concerning the tevms and

condi tions of employees' employment.

Any contract so negotiated shall apply fé 811 employees, be reduced
to writing, and be submitted to the Assocfation and Board for a ratifi-
catiop vote. Upon adoption, the contract shall be signed.

Hodification

This contract shall not.be modified fn whole or in part by the parties
except by an instrument in writing duly executed by both parties.

The contract shall be contingent upon the adoption and continuation in
force of a non-coercion policy.by the Board of Education for those
extra-curricular and club activities not listed in the contract.

2.



ARTICLE TIT

GRIEVANCE PROCEDURE

I. Definition

A.

B.

A "grievance" shall mean a complaint by an employee as defined in
Article 1.

An "aggrieved party" is the person, persons, or the association
making the complaint.

A "party to the grievance" is the person or persons making the
complaint and any person who might be required to take action or
against whom action might be taken in_ order to resolve the
complaint.

A grievance to be considered under this procedure must be initiated :
by the aggrieved party within 30 calendar days of its occurrence. If
a grievable situation occurs during the time school is not in session

during the summer, the time period shall commence with the first day
that school reconvenes in September.

I1. Procedure

Al

The purpose of this procedure is to secure, at the lowest possible
level, equitable solutions to the problems which may from time to
time arise affecting the terms and conditions of employment. Both
parties agree that these proceedings will be kept as informal and
confidential as may be appropriate at any level of the procedure.

Nothing contained herein shail be construed as limiting the right of
any aggrieved party having & grievance to discuss the matter
informally with any appropriate member of the administration.

An aggrieved party may be represented at 211 leveis of the grievance
procedure up to, but not including, arbitration by himself, or at
his opticon, by the Asscciation.

Faflure at any level of this procedure to communicate the decision
on a grievance within the specified time limits shall permit the
aggrieved party to procesd to the next level. Failure at any level
of this procedure by the acirieved party to appeal a grievance to
the next level within the specified time limits shall be deemed to
be acceptance of the decision rendered at that level.

It is understood that the aggrieved party shall, during and notwith-
standing the pendance of any grievance, continuve to cbserve all
assignments and applicabie rules and reculations of the Board until
such grievance and any effect thereof shall have been fully determined.
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F. Since it 15 important that grievances be processed as rapidly as
possible, the number of days indicated al each ievel should be
considerad as & maxirum and every effort should be made to
expedite the process. The time Vimits specified may, however, be
extended by written mutual agreemsnt.

6. In the event a grievanc: is filed &t such time 1t cannot be

processed through all the steps in this grievance procedure by the
end of the schosi yzar and, if jeft uaressived until the beginning
of the following school ysar, could resuit in frreparable harm to a
party to the grievance, the time ligits set forth herein may be
reduced so that the arievance procedurs may be exhausted prior to
the end of the schoci year v a5 soon thercafter &3 45 practicable,

K. No reprisals of any kisd shai'l ba takes by the Bsavd. any member of
the Admintstration, or by any wanber of e Association against any
party tu the grievance by reaser of iis participacion in the
grievance procedure,

Implesmantation

~A.  An aagrieved pariy with & grisvance shell 005t discuss it with his

principal or imnediats cuparvisor, olther directiy or throuch tha
assoctation, with the ohizotive of resolving the matter informally.

when the grievance is conridersd by the grievent L0 be unrelated to
or heyond the purview of 5is princip2l ar {frmediate suberviser, the
griavant may ciroumvent sukie but

1 - will copy the grievance to s poincinal or immediate
supervitor at the time of its fnitiation, and

2 - the final detemmination to 2llow circumvention of the
o principal or tmnediate superviscr wisi be at the sole
discreticn ~f the sunsrintendent.

The superintocdsnt®s decision wil, be rendered, in
veiting, to the crizvant and %{s principal or {mmedizta
suparviser 4ithin these scheat days toliowing his recelpt
of the ertiic :

B. If. as a vesu)® of the 4
the sattsfuction of. Lhe
shatl sat farid his arlooance

ta) che sature of "L griocvinses '

(b} the natirg and extent of ko inlury, loss or irconvanience
(e, the falarpretsiion of previoss disousilons

(¢} his diszatisTnerions with dacisinns ermyicusly rendered
{e} the specitic potedy 3ouoht, where Veasible

The princir.d sia31 sormisfoons his decisinn e the aggrieved party
in writ iep suel Jays of reueipt of the written
arfevancs, ,




C. The aggrieved party, no later than five school days after recefpt of
the principal's decision, may appeal the principal's decisfon to the
superintendent of schools. The appeal to the superintendent must be
made in duplicate, reciting the matter submitted to the principal
as specified above and his dissatisfaction with decisions previously
rendered. The superintendent will forward one copy of the appaal to
the President of tiie Association. The superintendent shall attempt
to resolve the matter as quickly as possible but within a period not
to exceed ten school days. The superintendent shall communicate his
decision in writing to the aggrieved party,. the principal, and the
President of the Association.

D. If the grievance {5 not resolved to the apgrieved party's satisfaction,

" he no later than five school days after receipt of the superintendent’s
decision, may request a review by the Board of Education. The request
shall be submitted tn writing through the superintendent of schools
who shall attach papers only related to the grievance and forward the
request to the Board of Education within five school days of its
receipt from the aggrieved party. The Board shall review the grievance
and, at the option of the Board or the aggrieved party, hold a hearing
with the aggrieved party. When the aggrieved party is not represented
by the Association, .the Association shall have the right to be present
as observers. The President of the Board of Education or his desfgnated
alternate from the Board shall be the presiding officer in a hearing.
The Board will render a decisfon {n writing within thirty calendar
days of receipt of the grievance by the Board.

E. If the aggrieved party is dissatisfied with the decision of the Board
of Education, he may request in writing within 10 school days, that
the Associatior submit tie grievance to mbfitration. If the
Association wishes review by a third party, the Association shall
notify the board within 10 schoo) days after receipt of the aggrieved
party's request and may submit the grievance to arbitration within 15
school days after receipt of the nggricved party's request. Grievances
concerning {a) any matter for which 2 specific method of review is
precribed either by law or sny regulation of th: State Commissioner
of Education or any matter which acrording to law {s either beyond the
scope of Board authority or 1'mited to action by Board alone; (b) a
complaint of a non-terure teacher which arises by reason of his not
being reempioyed; {¢} a complaint by any teacher occasioned by appoint-
ment to, or lack of appointment to, any position for which tenure is
either not possible or not required; and (d) ary party not specifically
part of this agreem-nt, shall not e deemed arhitrab!e..

I¥. Arbitration Procedivre
SECURING ARD LSING THME SERVICES OF FN_ARBITRAVOR
L

A. A request for an arbti{rztor may be made, by either party to the
grievance, to the Americar Arbitration Association. The parties
agree to be bound by the rules of the American Arbitration
Association. _



B. The arbttrator shall limit herself/himself to the issues submitted
to him/her. The arbitrator's decision shall be binding on the
parties or advisory to the parties as specified in C or D .below.

The arbitrator shall not fave the right or authority to add to or
subtract from the precisetlanguage.of the agreement,

C. Only grievances alleging that there has baen a violation of the
express written terms of this regotiated agreement shaill be
subject to binding arbitration. -

The arbitrator shall have no binding authority under Section C to
rule on grievances which concern the interpretation, application, or
alleged violaiion of Buard policies and admintistrative decisions
affecting terms and conditions of omployment or of statutes and.

reguiations setting tearms and conditions of employment.

D. Grievances concerning the interpretation, application or alleged
violation of statutes, management policies or administrative
decisions shall be subject only to advésory arbitration.

Costs

A. Each party to the grievance will bear the total costs incurred by
themselves. . ,

8. The fees and expenses of the arbitrator ara the only costs which

wil) be shared by the parties to the grievance and such costs will
ba shared equally. : ‘ ,

C. An employee who voluntarily attends an arbitration proceeding
(4.e., his presence 1s not required by the arbitrator) and,
because of this attendance, fs unable to perform his duties will
have the cost of the substitute deductpd from his pay. S
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BRTICLE IV
TEACHER RICHTS AHD RESPOMSIBILITIES

As professionals, teachers ars expected to devote to their assignmants
the time necessary to ment their responsibilities, but they shall not
be required to "ciock {n and out® by hours and minutes. Every teacher
shall {ndicate his presence for duty and departure from duty, by
initialling the sppropriate colunn of the facuity *sign=-in" roster at
the time of his arrivail and ut the time of his departure.

Every tezcher £hall have & scheduled duty free Tunch pariod of not

less then 45 consecutive minutes. In addition, the Board shall,

within the hours during which the students are scheduled in school,
provids teachers with & daily preparation time, This time shall not

be less than 15 consecutive minutes 1r*any day, with a minfowm of .
15 consecutive minutes guarantead on shortened session days, and not
less than 150 minutes within any 5-day cycle. Teachers shall not be -
assigned any other duties during this time except during an emergency.
Teachers will be assigned by the administration as required to implement
this provision. The provision of professional time will be implemented
by the 10th day of school except whara extraordinary conditions exist.
In no case will implementation be later than October 1st.

Teachers shall be ia schoal 7 hours daily.

Criticism of a tescher or his instructional methodology by a
supervisor, admipnistrator, or Foard member shall be made in confidence

end not in public forum.

Criticisms by & teacher of the administration or the Board shall
be mads in conf{dence and not in pudlic forum.

Re tezcher zhall be dirnissad or reduced in . copmensation if he is
under tenura of office, position or employmant during good behavior
and efffctency ia tie schenl systom, except.for ineff{ciency,
incapscity, unbotoming tnndu*ta o ptaer just cause, and then only
after & hearing helc pursuzat e Yaw after written charges of the
cause or compleind skall have boxn praferred aqatnst such person,
sfgned by the porson making the sev: yrovided that nothing in this
articie shali prevent the refuction nf the ramber of nersons holding
such affices, postihions, ¢y =apiorment under tha congitions :
provicded by Hey Jerser's law,

Mo teacher shail he roprincads? or disciplined witheut just cause.
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In case a reduction in staff is necessitated by lower enrolliment

or by other circumstances totally unrelated to individual employee
Jjob perforriance, prior employees who are gqualified for a position,
when that type of position becomes available, shall be specifically
notified of the position opening at the time it is advertised.

The employee shall notify the administration of his/her interest
in the position within one week from the date of the notification.
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ARTICLE ¥
ASSOCIATION RIGHTS AND RESPONSIBILITIES

Use of School Factlities

The Association and its representatives shall have the privilege
to use school buildings at all reasonable times outside of school
hours for meetings, providing the desired facility is not other-
wise in use, and prior approval of the building ?rincipa1 is
obtained. Any extra costs from bufiding use shail be paid for
by the Assocfation {n accordance with building use guidelines.

Use of School Equipment

The Association shal) have the privildge to use school facilities
and equipment, including typewriters, mimesgraphing machines,

other duplicating equipment, calculating machines, and all types

of audio-visual equipment at reasonable times outside of school
hours, providing such equipment 1s not otherwise in use and
providing the buflding principal regards the equipment as being

tn satisfactory conditfon for the extra use. The Associztion

shall furnish materials and supplies incidental to such use, and
pay reasonable costs for repair necessitated as a result of such us

Mail ‘Factlities and Mail Boxes

The Association shall have the right to use the interschool mail
facilities and school mail boxes as it deems necessary and without
the approval of building principals or other administrative
personnel. . , ‘ _

Up to an aggregate of six (6} person days shall be allowed for
staff representatives of the Association to attend conferences
and conventions of state and national affiliated organizations,
or to conduct urgent Association business. This released time
will be granted, as required for the occasions stipulated, during
the period of September 1st through June 30th, upon prior
notification to the building principal of the impending absence.

The person(s} utilizing the released time shall be chosen by the
Association President or his designated representative. The
Board or its representative shall not deny such leave when re-
quested under this section. '




ARTICLE VI

SCHOOL 'CALENDAR

The school calendar will consist of 183 teacher days.

The final determination of the precise school calendar will be

the responsibility of the Board of Education; however, the
Superintendent will meet with the Executive Board of the Association
in order to receive information of concern to the membership in
reaching the final determination.

10.



ARTICLE VIT
FAIR DISMISSAL PROCEDURE

On or before April 30th of each year, the Board shall give to
each non-tenure teacher continuously employed since the preceding
September 1lst efther:

1. A written offer of a contract for employment for the
next succeeding year providing at least the same terms
and conditions of employment but with such increases
in salary and benefits as may be required by law, or

2. A verbal notification by the Superintendent or, in
his absence, by Board designee, five (5} working days
before the regular Board meeting to consider contracts
that the Board does not intend to offer such employment
and requesting the teacher to exercise one of the
following options:

(A} To receive a written notice from the Board that
such employment shall not be offered, or

(B) To submit a letter of resignation

(C)} A non-tenure teacher who has been given notice of
non-renewal of his contract may, if he so requests,
be given reasons therefor and an opportunity, if
desired, to discucs the matter informally with the
Board or a committee thereof. A complaint of a non-
tenure teacher which arises by reason of his not
being reemployed s not subject to the grievance
procedure.

11.



ARTICLE VILI

TEMPORARY LEAVES OF ABSENCE

Employees shall be entitled toc the following temporary non-accumulative leaves of
absence with full pay for each school year.

1. Three (3) days leave of absence for personal, legal, business, household
or family matters which reguire absence during working hours. Application
to the employee's immediate supervisor for personal leave shall be made at
least one (1) day before taking such leave (except in the case of emergencies)
and the applicant for such leave shall be reguired to check the general reason
for taking leave under this section on the appropriate form.

2. Time necessary for appearance in any legal proceeding connected with the
employee's employment, or with the school system, or in any other legal pro-
ceeding, if the employee is required by law to attend.-

3. a. In the case of the death of a member of the immediate family (spouse,
parents, children, siblings, grandparents, and corresponding in-laws)
wherever domiciled, or any relative domiciled in the employee's residence,
up to five (5) days total annually.

. Up to three (3) days total annually in the event of death for other family
members not restding in the household of the employed.

Additional Teave for death may be granted upon approval of the superin-
tendent. '

b. Up to five (5) days total annually in the event of serious 11lness in the
 frmediate family. :

Up to three (3) days total annually in the event of serious illness of
other family members not residing in the household of the employed.

Additional leave for serious fllness may be granted upon approval of the
superintendent.

4, OQther leaves of absence with pay may be granted by the Board for good reason.

Leaves taken pursuant to Section A above shall be in addition to ten (10) days
accumulative sick leave to which each employee 1s entitled, except as otherwise
specified Tn the schedules of salary. :

Whenp, in the judgment of the Board of Education there is good cause to doubt the
validity of a sick leave claim, the Board may require a physician's certificate
to be filed, by the employee, with the Board Secretary to verify the sick leave
claim before the leave is granted with pay.

For the purposes of this article, a part-time emplioyee's day shall be defined as the

number of hours normally worked dafly by that employee.

Professional Day/School Business Day

1. A professional day is to be defined as a day requested by the teacher and
approved by the immediate supervisor and Superintendent to attend a workshop,
conference, seminar, observation, etc., outside of the school district. It
is non-chargeable to any other leave under this article.

2. A school business day is to be defined as a day on which the administration
requests a teacher to attend any of the above activities outside of the
district. It is non-chargeable to any other leave under this article.

3. Attendance at meetings by teachers within the district will be considered no
different than a reguiar school day.

12.
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ARTICLE IX
EXTENDED LEAVES OF ABSENCE

A leave of absence without pay of up to two (2) years shall be granted to
any teacher who joins the Peace Corps, VISTA, National Teachers Corps, or
serves as an exchange teacher or overseas teacher, and is a full-time
participant in any of such or similar programs, or accepts a Fulbright
Scholarship. -

A teacher shall be granted a leave of absence without pay for up to one
{1) year to teach in an accredited college or university.

Employees shall be granted maternity leave without pay upon meeting and
subject to the following conditions:

1. It is the responsibility of the pregnant employee to inform the
Superintendent as soon as she is aware of her pregnancy.

2 The employee may receive, upon written request, a maternity leave

of absence without pay for a specified period of time.
Note: Should the employee elect to continue to work, she may do so until:

{a) The Board's physician and the employee's physician agree that
she 1s medically unable to continue working or

{b) provided there is a difference of medical opinion between the
Board's physician and the employee'’s physician, then the two
physicians shall agree in good faith on a third impartial
physician who shall examine the employee and whose medical
opinion shall be conclusive. The cost of the third physician's
examination shall be borne by the Board.

3. The leave may commence at any time before the anticipated due date.

4. The leave must extend to a date not earlier than the beginning of the
first subsequent contract year nor end later than the beginning of the
second subsequent contract year. In order to receive an offer of re-
employment, the empioyee must notify the Superintendent in writing on,
or within one month prior to, March 1st, of his/her intent to return
to employment in the district the subsequent July 1st or September Ist.

5. Following submittal of the March 1st notice, the employee will be made
an offer of employment in writing, at a salary not less than that in
the contract in force at the time of the leave request and for an
employment period not less in time per week than that in the said
contract. ,

6. The agreed upon beginning and ending dates of the leave period will be
considered binding upon both the employee and the Board except that,
in the event of unforeseen circumstances, if poth parties consent to
changing the agreed upon leave period, the said leave period may be
modi fied.

13,



D.

Any employee adopting a child may receive leave without pay in the same
fashion as maternity leave under subsection C hereinabove upon meeting
and subject to the following conditions:

].

It is the responsibility of the employee to inform the Superintendent
in writing as soon as a formal application for adoption has been
accepted by an agency, but in any event not later than one (1) month
prior to the commencement date of the leave.

In the event of circumstances beyond the control of the'empIOyee, the
Board may waive this one (1) month notice requirement.

The employee may receive, upon written request, a leave of absence to
care for the adopted child without pay for a specified period of time.

The leave may commence on or about the expected date of adoption.

The leave must extend to a date not earlier than the beginning of the
first subsequent contract year nor end later than the beginning of :
the second subsequent contract year. In order to receive an offer of
reemployment, the employee must notify the Superintendent in writing on,
or within one month prior to, March l1st, of his/her intent to return to
employment in the district the subsequent July 1st or September 1st.

Following submittal of the March 1st notice, the employee will be made
an offer of employment in writing, at a salary not less than that in the
contract in force at the time of the leave request and for an employment
period not less in time per week than that in the said contract.

The agreed upon beginning and ending dates of the leave period will be
considered binding upon both the employee and the Board except that,
in the event of unforeseen circumstances, if both parties consent to
changjngthe agreed upon leave period, the said leave period may be
modified.

Employees shall be granted paternity leave without pay upon meeting and subject
to the following conditions:

1.

2.

3.
a.

It is the responsibility of the employee to inform the Superintendent
as soon as he is aware of the pregnancy.

The employee may receive, upon written request, a paternity leave of
absence without pay for a specified period of time.

The leave may commence on or about his wife's anticipated due date.

The : Teave must extend to a date not earlier than the beginning of the
first subsequent contract year nor end later than the beginning of the
second subsequent contract year. In order to receive an offer of re-
employment, the employee must notify the Superintendent in writing on,
or within one month prior to, March 1st, of his/her intent to return to
employment in the district the subsequent July 1st or September Ist.

14.



5. Following submittal of the March 1st notice, the employee will be made
an offer of employment in writing, at a salary not less than that in the
contract in force at the time of the leave request and for an employment
period not less in time per week than that in the said contract.

6. The'agreed upon beginning and ending dates of the leave period will be
considered binding upon both the employee and the Board except that,
in the event of unforeseen circumstances, if both parties consent to
changing the agreed upon leave period, the said leave period may be
modified, 4

A leave of absence without pay of up to one (1) year shall be granted for the
purpose of caring for a sick member of the employee's immediate family.
Additional leave may be granted at the discretion of the Board,

Other leaves of absence without pay may be granted by the Board for good
reason.,

1. Upon return from leave granted pursuant to Section A and B of this
ARTICLE, a teacher shall be considered as if he were actively employee
by the Board during the leave and shall be placed on the salary schedule
at the level he would have achieved if he had not been absent, provided,
however, that time spent on said leaves shall not count toward the ful-
fillment of the time requirements of acquiring tenure. An employee shall
not receive increment credit for time spent on leave granted pursuant to
Section C, D, E, F and/or G of this ARTICLE nor shall such time count
toward the fulfillment of the time requirements for acquiring tenure.

2. A1l benefits to which an employee was entitled at the time his leave of
absence commenced, including unused accumulated sick leave, shall be
resotred to him upon his return.

A1l extensions or renewals of leaves shall be applied for in writing and, if
approved by the Colts Neck Township Board of Education, granted in writing.

Other leaves of absence with partial pay may be granted by the Board. These
leaves will generally be of such a nature that the granting of them will
cause the Colts Neck School system to benefit. Application for these leaves
should be made to the Superintendent no later than 30 days prior to the
commencement of the leave period.

15,



"ARTICLE X

ACCUMULATED SICK LEAVE

Following ten (10) years of teaching in Colts Neck, upon retirement,
the retiring teacher shall be compensated for accumulated sick leave
under the following conditions:

A. MWritten notice of intent to retire must be submitted to the
Superintendent prior to December 31st of the school year in
which the retirement will occur. If the notification is not
timely, the employse may make application, consistent with
this article, during the following year,

B. The person retiring will receive $30. for each accumulated

sick leave day up to a maximum amount of $1800. Payment will
be made during July subsequent to the timely application.

16,



ARTICLE XI
TUITION

A1l teachers, regardless of service time in Colts Neck, shall receive up
to a taotal of $720.00 for the validated costs of tuition for courses,
approved by the Superintendent taken during the .year, except as provided
in "B" below. Reimbursement will be provided by the Board for no more
than six credits per:

1. Semester
2. Intercession
3. Summer

Teachers in their first year of teaching would be eligible for tujtion
reimbursement only for courses taken during the summer fo110w1ng the
original contract year.

"The dismissal or resignation of a teacher would automatically disqualify

the teacher from reimbursement for any course taken after the official
termination of the contract.

The tuition reimbursement year would extend from July 1st through
June 30th, of the contract year.

Reimbursement of expenses incurred for attendance at non-credit courses
such as workshops or seminars shall be made upon recommendation af the
Superintendent and approval of the Board of Education. Upon completion
of fifteen (15} hours under this section, outside of the school day,
the teacher shall receive one (1) credit to be applied toward advanced
placement on the salary guide.

17.



ARTICLE XII °
SALARY GUIDE PLACEMENT

Placement on the salary guide at each degree and/or credit level shall be based
on the degree(s) or credits attained as awarded by the college or university in
question, provided that the college or university is recognized by the New Jersey
Department of Education for purposes of teacher certification and subject to
approval by the Board,

Placement on.salary guide differential levels shall be determined subject to the
following conditions: _ C

I. Bachelors:

Encompasses all undergraduate credits acquired prior to awarding of the
B.A. or B.S.

I1. Bachelors +30:

Encompasses the B.A. or B.S. degree plus 30 graduate credits.
I11. HMasters:

- Encompasses acquisition of the masters degree and all credits earned
prior to that acquisition.

Iv. Hasters +30:

Encompasses the M,A. or M.S. degree plus 30 graduate credits acquired after
the M.A. or M.S. was awarded.

V. Hasters +60:

Encompasses the M,A. or M.S. degree plus 60 graduate credits acquired
after the original M.A, or M.S. was awarded.

Whether or not the Board has reimbursed the tuition costs for any course shall not
be a factor controlling placement on the salary scaTe.

The terms hereinabove shall become effective on July 1, 1984, and shall apply to
all present and future employeées. Placement on the salary guide for any presently
employed teachers which is approved by the Board prior to July 1, 1984, shall be
honored regardless of whether or not said placement is consistent with the above
conditions. '

The Board shall accept, in lieu of graduvate credits, 100% of any undergraduate
credits earned since the awarding of the B.S. or B.A., and prior to July 1, 1984,
This exemption shal) exist for all employees, including those on approved leaves
of absence, who are on staff as of June 30, 1984.

The Board shall also accept, for credit toward M.5. +30 or M.S. 460, all credits
attained prior to July 1,1984,, and prior to or subsequent to the awarding of the

M.5. This exemption shall exist for all employees, including those on approved
leaves of absence, who are on staff as of June 30, 1984,
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A.

ARTICLE X1II
INSURANCE

Health insurance uiil be paid in full by the Board for 211 legally eligible
employees according to the following schedule:

UNMARRIED EMPLOYEES ~ Blue Cross, Blue Shield, Major Medical
and Rider J for the employee. This
coverage DOES inciude maternity benefits.

MARRIED EMPLOYEES - Blue Cross, Blue Shield, Major Medical
and Rider J for the employee, spouse
and unmarried children under 23 years
of age who 1ive with the employee in a
regular parent-child relationship.
MATERNITY BENEFITS ARE INCLUDED.

Board agrees to underwrite losses of personal property, other than cars

and other means of transportation, used in the teaching effort up to $500.

per person per annum when such loss has been through theft or vandalism,
while on school premises, uniess such loss is covered by other existing
fnsurance policy. . :

Commencing effective July 1, 1984, and for the duration of this contract,

the Board shall fully pay the premium costs of the dental pla
n (N.J.
Dental Service) currently in force, as selected by the CNTEA. (
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ARTICLE XIV.

DEDUCTIONS FROM SALARY

The Board agreas to deduct from the salaries of its employees dues
for the Colts Neck Township Education Association, .the Monmouth
County Education Association, and New Jersey Education Association
or the Natfonal Educatfon Association or any one or any combination
of such Associations as said employees indfvidually and voluntarily
authorize the Board to deduct. Such deductions shall be made in
compliance with Chapter 310, Public Laws of 1967 {NJSA 52:14-15.9e)
and under rules established by the State Department of Education.
S2id monies, together with records of any corrections, shall be
transmitted to the treasurer of the Colts Neck Township Education
Association by the 15th of each month following the monthly pay
period on which deductions were made. The Colts Neck Township
Education Association treasurer shall disburse such monies to the
appropriate association or associations. Employee authorization
shall be in writing in the form set forth below:

AUTHOR1ZATION
NAME 5.5. KO.
SCHOOL. BUILDING DISTRICT

To: "Disbursing Officer

Board of Education

I hereby request and authorize the above named disbursing officer to
deduct from my earningos an amount sufficient to provide for the

payment of those yearly membership dues as certified by the organizations
indicated in equal monthly payments for all or part of the current

school year. I also agree that upon termination of employment, the
disbursing officer shall deduct any remaining amount due for that
current school year. I hereby waive all right and claim for said

monies so deducted and transmitted in accordance with this authori-
zation and relieve the governing board and all of its officers from

any 1iability therefor.

I designate the Colts Neck Township Education Association to receive
dues and distribute according to the organization{s) indicated:

Colts Neck Township £ducation Association $

Monmouth County fducation Association

New Jersey Education Association

National Education Association
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c.

D.

2. The Colts Neck Township Education Association shall certify to the
Board in writing, the current rate of the above membership dues.

3. Additfona) authorizations for dues deduction mey be received after
ggusti 1st under rules astablished by the State Department of
cducation. : |

Other legal deductionz from employees® salaries for local, state and/or
national association servicas and programs may be made, subject-to Board
spproval. The Board shall promptly transwit the daducted monfes to the
designated associantion or associztions.

In accordance with Chepter 477 P.L. 1979, amendnents to C.123, the Board
- hareby agrees to deduct 2 fee from bargaining unii mesbers who are not

sembers of the Colts Neck Township Education Association.

. . 3 . '
Prior to the beginning of each membership year, the Assoctation will
notify the Board fn writing of the amount of the .regular membership dues,
fnitiation fees and nssessments charged by the Assocfatfon to its own

‘mewbers for that mewbership year. The representation fee to be paid by

non-sesbers will be equal to 66X of that amount,

In accordance with the provisions of Chapter 477 and unless otherwise
provided in this Agreecment, the mechanics for the deduction of represent-
atfon fees and the transmission of such fees to the Association will, as
nearly as possible, be the same as those used for the daduction and
transmission of regular memberchip dues to the Association. ‘

The Associatinn shall indemntify and hold the Board harmless against any and
all cleims, demands, suits and other forms of liability including liability
for reasonable counel fees and other legal costs and expenses that may arise
out of, or by reason of any action taken or not taken by the Board in
conformance with this provision, . '

Mo legal rights or prerogatives mey be denied or circumvented by the fore-
going statement. - ‘

The Board of Education shail provide a payroil deduction for the purpose of
IRA contributions. A payroll daducted IRA shall be established with
Centrai‘ Jersey Bank and Trust Company.
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ARTICLE XV
'DURATION OF CONTRACT

This contract shall be effective as of July 1, 1984, and shall continue in
effect until June 30, 1986. The contract will remain in full force and effect

for the full period of two years and its terms will not be renegotiated during
said period. _

ecretary
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A‘

B,

SALARIES AND BENEFITS

These pps1tions are to be considered as afterschool activities:

1984-85 1985-86
Basketball ‘ $1200. ' $£1300.
Cheerleading _ 1000. 1080.
Yearbook 900. 975.
Newspaper 900. 975.
Show 630. 680.

Learning Consultant, School Social Worker and School Psychologist are
to be paid a st1pend to compensate them for before and afterschool

“conferencas with parents:

1984-85 $1000.
1985-86 1350.

Curriculum Revision Committee

It is understood that clear guidelines will be established as to the
committee's function, specific tasks and time frame,

COmpensat1on 1984-85 $19.00 per hour

Thereafter, the hourly rate shall be determined by averaging the sa1ary
of the Towest paid full time contracted teacher and the highest paid
full time contracted teacher, and dividing by 1231 hours.

In no case shall the hourly rate be less than $19.00 per hour,
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SALARIES AND BENEFITS
TEACHERS

Teachers employed on a ten (10) month basis.shall be paid in
twenty (20) equal semi-monthly fnstallments on the 15th and
30th of each month. ' ‘

Teachers may individually-elect to have a percentage of thefir
monthly salary deducted from their pay. These funds shalt be
deposited in the Mon-Oc Teachers Credit Unfon prior to the
15th of each month, according to the teachers' instructions.
Additionally, teachers may {ndividually elect to have & .

- percentage of their monthly salary deducted to be deposited

with the Tax Sheltered Annhuity carrier, designated by the
Cotts Meck Township Teachers Assoctation and approved by the
Board of Educatfon, prior to the 1%th of each month.

Hhen a pay day falls on or during a school holiday, vacation
or weekend, teachers shall receive their paychecks on the
Ia;t previous working day. .

Teachers shall receive their fjhal checks on the last
working day in June.

Teachers having a change in degree qualifications shall have
the appropriate change fn salary guide status as soon as
documentation of the added qualification 1s given to the
superintendent. The salary adjustment will be effective

on the first day of the month of the teacher’'s loyment .
following the approved completion of the course(s) required
to effect adjustment. . :

Teachers providing home instruction shall be compensited at:
(a‘ $7.5C per hour : .
(b} the hourly rate of the annual salary, as determined
- by law

whichever {s greater.
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10
11
12
13
14

16
17
18
19
20
21
22
23
24
25

26

TEACHERS

* Additional 5$200. for

tenure.

1984-85

B.S. B.S. +30% MA % M,A, +30% M.A, +60%
14,618. 15,491, 16,256. 17,238, 17,894,
15,068, 15,941. 16,706. 17,688. 18,344,
15,505. 16,378, 17,143. 18,125, 18,780.
16,023, 16,897, 17,661, 15,644. 19,299,
16,744, 17,617. 18,382, 19, 364. 20,020,
17,530. 18,404, 19,168. 20,151, 20,806.
18, 300. 19,173, 19,938. 20,920, 21,576,
18,835. 19,708, 20,473, 21,455. 22,111.
19,512. 20, 385. 21,150. 22,132, 22,788,
20,189. 21,062. 21,827. 22,809, 23,465.
20,828. 21,701. 22,465, 23,448. 24,103.
21,505, 22,378. 23,142, 24,125, 24,780,
22,340, 23,213, ° 23,978, 24,960, 25,616.
23,164. 24,038. 24,802, 25,785. 26,440,
23,972. 24,846, 25,610, 26,593, 27,248,
24,808, 25,681, 26,445. 27,423, 28,083,
25,665. 26,538, 27,302, 28,285, 28,940,
26,576, 27,450. 28,214. 29,197. 29,852.
27,630. 28,504. 29,268. 36,251, 30,906.
29,279. 30,152, 30,917. 31,899. 32,554,
29,830, 30, 704. 31,468, 32,451, 33,106,
29,830, 30,704, 31,468. 32,451, 33,106.
29,830, 30,704, 31,468, 32,451, '33,106.
30,158. 31,501, 32,265, 32,778, 33,433,
0,627, 31,632. 32,396, 33,248, 33,903,
30,928. 31,801. 32,565, 33,548, 34,203,
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11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27

TEACKERS

% Additional $206. for tenure.

1985-86
B.S.% B.S. +30% M. A, # M,A, +30% M.A. +60%
15,1337, 16,280, 17,106. 18,167, 18,876.
15,787. 16,7, 17,556, 18,617, 19, 326.
16,273, 17,216, 18,042, 19,103, 19,811.
16,745, 17,688.‘ 18,514, 19,575. 20,282,
17,305, 18,249, 19,074. 20,136. 20,843,
18,084, 19,026. 19,853, 20,913. 21,622,
18,932, 19,876. 20,701, 21,763. 22,470.
19,764, 20,707, 21,533, 22,5894, 23,302,
20,342, '21,285. 22,111, 23,171. 23,880,
21,073, 22,016. 22,842, 23,903, 24,611.
21,804, 22,747, 23,573. 24,634, 25,342,
22,494, 23,437, 24,262, 25,324, 26,031,
23,225, 24,168, . 24,993, 26,055. 26,762.
24,127, 25,070, 25,896, 26,957, 27,665.
25,017. 25,961, 26,786 27,848. 28,555,
25,890, 26,834, 27,659, 28,720, 29,428,
26,793, 27,735. 28,561. 29,622, 30,330,
27,718. 28,661, 29,486, 30,548. 31,255.
28,702, 29,646, 20,471, 31,533, 32,240.
29,840, 30, 784. 31,609, 32,671, 33,378,
31,621, 32,564, 33, 390. 34,451, 35,158,
32,216. 33,160. 33,985, 35,047, 35,754.
32,216, 33,160, 33,985. 35,047, 35,754,
32,216, 33,160, 33,985. 35,047, 35,754,
32,571, 3,021, 34,846, 35,400, 36,108.
33,077. 34,163, 34,988. 35,908, 36,615,
33,402. %, 345, 15,170, 3%,232. 36,939,



