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ARTICLE I
FREAMBLE

THIS AGREEMENT made effective this 1st day of Jamuary, 1997,
betwesen the BOROUGH OF WATCHUNG, hereinafter referred to as the
"Borough, " and NEW JERSEY STATE POLICEMEN’S BENEVOLENT ASSOCIATION,
WATCHUNG LOCAL NUMBER 193, hereinafter referred to as the
"Association™ or "PBA."

WITNESSETH:

WHEREAS, the parties have carried on collective bargaining for
the purpose of developing a contract covering wages, hours of work

and other conditions of employment;

NOW, THEREFORE, in consideration of these promises and mutual
agreements herein contained, the parties hereto agree with each
other in respect to the employees of the Borough recognized as

being represented by the Association as followg:

S
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ARTICLE II
RECOGNITION

The Borough hereby recognizes the aforementioned Association
as the exclusive representative for all of its patrol persons,
gergeantg, and all other officers in its police department in
Watchung, New Jersey, but excluding the Chief of Police and &all

other employees.



ARTICLE ITI

MANAGEMENT RIGHTS

A, The Borough hereby retains and reserves unto itself

without limitation all powers, vrights, authority, duties and
regpongibilities conferred upon and vested in it prior to the
gigning of this Agreement by the laws and Constitutions of the
State of New Jersey and of the United States, including, but
withcut limiting the generality of the foregeing, the following
rightsa:

1. The executive management and administrative control
of the Borough government and its properties and facilities, and
the activities of its employees;

2. To hire all employees and subject to the provisions
of law, to determine their qualifications and conditions for
continued employment, or assignment and to promote and transfer
employees;

3. To suspend, demote discharge or take other
disciplinary action according to law;

4. To promulgate, from time to time, rules and
regulations relating to the operation of the Department.

5. To make all decisions relating to the performance of
the Borough’'s safety, operations and other activities, including,
but not limited to the methods, means, processes, materials,
procedures and employees to be utilized;

6. To esgtablish any new job clasgifications and job

content and qualifications;
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7. To c¢hange the job content and duties of any
classification;

8. To change, modify or promulgate reasonable rules and
regulations; and

9. To assign work as it determineslwill benefit the
Borough and/or the public it serves. .

B. The exercise of the foregoing powers, rights, authority,
duties and responsibilities of the Borough, the adoption of
policies, rulea, regulations and practices in furtherance therecof
and the use of judgment and discreticn in connection therewith
ghall be limited only to the extent such specific and express terms
hereof are in conformance with the Constitution and Laws of New
Jersey and of the United States, and ordinances of the Borough of
Watchung.

C. Nothing contained herein shall be construed to deny or
restrict the Borough of its rights, respongibilities and authority
under R.S. 40, 40A, or any other National, State, County or local

laws or ordinances.



ARTICLE IV
GRIEVANCE PROCEDURE

A. The purpose of this Article is to set forth a grievance
procedure by means of which employees governed by this Agreement,
or the Association as representative of such employees, may appeal
the interpretation, application or violation of policies,
agreements, and administrative decisions affecting them. In order
for an employee and/or Association to proceed to binding
arbitration, the grievance must be a controversy arising over the
interpretation, applicaticn or alleged viclation of the terms and
conditions of this Agreement. All other grievances shall terminate
with advisory arbitration.

Step One

An officer with a grievance shall first discuss it with his
immediate supervisor either directly or through the Association’s
designated representative for the purpose of resolving the matter
informally. A grievance must be presented at this Step within
twenty (20) days from the date of occurrence of the facts which
gave rise to the grievance. If it is not presented within the
aforementioned time period, it shall not thereafter be considered
a grievance under this Agreement. When the Association initiates
the grievance, the Policemen’s Benevolent Association has twenty
{20} days from the date of occurrence of the facts which give rise
to the grievance to present the grievance to the Chief of Police as
cgutlined in 8Step Two of the Grievance Procedure. If the

Association  does not  present the grievance within the
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aforementioned time period, it shall not thereafter be congidered
a grievance under thisg Agreement. |
Step Two

If the aggrieved party is not satisfied with the disposition
of his grievance at Step One, or if no decision has been rendered
within ten (10} working days after presentation of that grievance
at Step One, he may, within ten (10) working days from the answer
at Step One or from the expiration of the time for answer, file a
writtén grievance with the Chief of Police, or, in his abgence, the
Deputy Chief of Police {or other designee of the Chief). The
written grievance at this step shall, to the extent possible,
describe the relevant facts and a summary of the preceding oral
discussgion, gtate the applicable section(s) of the contract
allegedly violated and the remedy requested by the grievant. The
written submission at this Step is for information purposes only,
and shall not preclude the grievant or the Association from
presenting additional facts and/or arguments at any subsequent Step
in this Grievance Procedure.

A meeting on the written grievance shall be held within five
(5) working days of the filing of the written grievance with the
Chief of Police or his desgignated representative, the aggrieved
party and the Association’s designated representative. A decision
thereon shall be rendered in writing by the Chief of Police or his
designated representative within five (5) working days after the

holding of such meeting.



S8tep_Three

Within ten {(10) working days from the receipt of the Step Two
anawer, cor 1if no written decisgicon has been rendered within ten {(10)
working days after the presentation of the grievance at Step Two,
then within ten (10) working days from the expiration of said time
pericd, the matter may be referred by the Agsociation or by its
designated representative to the Chairman of the Police Board. A
meeting on the grievance shall be scheduled within five (5) working
days from the receipt of the grievance between the Association and
the Chairman of the Police Board, and the meeting shall take place
within twenty (20) working days from such receipt. The meeting
ghall not be held publicly unless the parties so agree in writing.
The Chairman of the Police Board shall render a final written
decision within fifteen (15) working days o©f the date of the
meeting.

The gubmission at this Step shall include copies of all
correspondence previousgly submitted at each and every step below
relating to the matter in dispute; The written submission at this
Step ;s for information purposes only, and shall not preclude the
grievant or the Association from presenting additional facts and/or
arguments at any subseguent Step in this Grievance Procedure.

Step Four

In the event the aggrieved person is not sgatisfied with the
decision of the Chairman of the Police Board, within ten (10}
working days from receipt of the Step Three anawer, or 1if no

written decision has been rendered within fifteen (15) working days



after the hearing of that grievance at Step Three, then within ten
(10} working days from the expiration of the said fifteen (15) day
period, the matter may be referred to the Association or by its
designated representative to the Maycr and Council through the
Borough Clerk. The submisgsion at this Step shall include copies of
all correspondence previously submitted at each and every step
below relating to the matter in dispute. The written submission at
this Step is for information purposes only, and shall not preclude
the grievant or the Asscciation from adding to this submissgion at
any gsubsequent Step in this Grievance Procedure.

If the grievance is received by the Borough Clerk at least ten
(10) working days prior to the next regularly scheduled Council
meeting, then a weeting on the grievance shall he held between the
Asgociation and the Mayor and Council at the regular Council
meeting. If received by the Clerk less than ten (10) working days
from the next regular Council meeting, then the meeting shall be
scheduled at the second regularly scheduled Council meeting. The
parties may be represented at said meeting. Said meeting shall not
be held publicly unless the parties so agree in writing. The Mayor
and council shall render a final written decision within fifteen
(15) working days of the date of the meeting.

B. 1. In the event the grievance is not resclved at Step
Four, or if no decision has been rendered within ten (10} working

days after the hearing in Step Four, then within thirty (30) days
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from receipt of the answer or expiration of said ten (10} days,
either party may request in writing that said grievance ghall be
referred for arbitration.

2. Any party wishing to move a grievance to arbitration
shall notify the Public Employment Relations Commission that they
are moving a grievance to arbitration and reguest that a list of
arbitrators be furnished to the Borough and the Association. TIf
the Borough and Association cannct mutually arrive at a
satisfactory arbitrator within twenty (20) working days after
receipt of the 1list from the Public Employment Relations
Commission, the Commissgsion shall select an arbitrator. The
arbitrator shall hear the matter on the evidence and within the
meaning of this Agreement and such ruleg and regulations as may be
in effect by the Public Fmployment Relations Commission of the
State of New Jersey which might be pertinent and render his award
in writing which shall be final and binding upon the parties. The
cost of the arbitrator’s fee shall be borne equally by the Borough
and the Association. Any steward or officer of the Association
reguired in any of the above grievance procedures to asettle
disputes on any arbitration shall be released from work without
loss of pay for such purpose. In the event the Public Employment
Relations Commission is not able to provide the reguired service,
the New Jersey State Board of Mediation will be used. The cost of
filing fees, if any, shall be charged and assumed by the party
filing the grievance. The arbitrator shall have no authority to

alter, amend, add to or detract from this Agreement.



C. 1. The time limits expressed herein shall be strictly
adhered to, If any grievance has not been initiated within the
time limits gpecified, then the grievance shall be deemed to have
been abandoned. If any grievance is not processed to the next
succeeding Step in the Grievance Procedure after receipt of a
denial of said grievance, then the disposition of the grievance at
this last preceding Step shall be deemed to be conclugive. If a
decision is not rendered within the time limits prescribed for
decision at any Step in the Grievance Procedure, then the grievant
has the option of deeming the grievance tc have been denied or
awaiting the decision at the respective step. Nothing herein shall
prevent the parties from mutually agreeing tc extend or contract
the time limits for processing the grievance at any Step in the
Grievqnce Procedure.

2. The time limit specified in the grievance procedure
shall be construed as maximum. However, these may be extended upon
mutual agreement between the parties. During the course of
negetiations for the 1982-83 Agreement, the parties agreed to
provide for binding as opposed to advisory arbitration of
grievances and to delete a retention of benefits article. However,
the deletion of the retention of benefits article is not intended
to preclude either party from making conventional "past practices"
arguments in those situations where such arguments are normally
made.

D. Any employee may be represented at all =stages of the

grievance procedure by himself, or, at higs option, by a
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representative selected or approved by the Association. When an
empleyee is not represented by the Agsociation, the Agsociation
shall have the right to be present and state its wviews at all
stages of the grievance procedure. However, 1in the event the
Association is not present after final determination at Step Four,
if such final determination is made, the Assocociation will promptly
receive a copy of the employee’s written grievance and a copy of
the final determination thereof.

E. Probationary personnel may be dismissed during the
probationary period at the discretion of the Borough, as a right

reserved to it, without the necessity of conferring with the

Asgocliation.
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ARTICLE V
SALARIES
A. Effective January 1, 1997 and continuing for a two (2)
yvear period terminating December 31, 1998, the Salary Schedule for
all officers recognized as being represented by the Association
shall be as set forth in Schedule A, which is attached hereto and
made a part hereof.
B. Salaries shall be paid twice a month on the 1%5th of the
month and the last day of the month. All overtime for the previocus
period shall be paid in a separate check in the next succeeding pay

pericd.

12



ARTICLE VI
RETENTION OF BENEFITS

A, It is specifically understocd that the "Police Package"
items on police vehicles shall not be considered to be a benefit by
the parties.

B. Officers who retire as permitted by the State of New
Jersey Division of Pensions and the Police and Firemen'’s Pension
System of the State of New Jersey, and where said officer has a
minirum of twenty-£five (28) years of continuous service credited
under guch retirement plan, shall have their health insurance
benefits continued as provided under the New Jersey State Health
Benefits Program, includiné group hospital, medical and surgical
coverage, with the premium or periodic charges paid by the Borough

of Watchung from funds appropriated for such purposes.

13



ARTICLE VII

MISCELLANEOUS PROVISICNS

A, The Borough will provide legal aid to all personnel

covered by this Agreement to the extent that may be required by
law.

B. In addition to the employee’s service revolver, an
employee may carry a second concealable weapon upon approval of and

with permission of the Chief of Police.
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ARTICLE VITII
DISCRIMINATION OR COERCION
n, There shall be no discrimination, interference or
coercion by the Borough or any of its agents against the employees
represented by the Assocciation because of membership or activity in
the Association. The Association or any of its agents shall not
intimidate or coerce employees into membership, Neither the
Borough nor the Asgociation shall discriminate against any employee

because of race, creed, color, age, sex or national origin.
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ARTICLE TX

HOURS OF WORK AND OVERTIME

A, The work day shall consist of eight (8) hours. The work
week shall consist of forty (40) hours per week. This Section
shall apply to all non-Patrol Officers only. The provision

relating to Patrol Officers is contained in the attached Memorandum

of Understanding attached as an addendum to this Agreement.

B. The work schedule shall be posted two (2) weeks in
advance.
. It is understood that the present ten (10) minute early

reporting time for shift preparation, dissemination of information
and vehicle transfer, with the actual shift commencing on the hour

and terminating on the hour after an eight (8) hour shift as

follows:
Tour #3 0650 - 1500
Tour #2 1450 - 2300
Tour #1 2250 - 0700

This Section shall apply to all non-Patrol Officersg only. The
provisgion relating to Patrol Officers is contained in the attached
Memorandum of Understanding attached as an addendum to this
Agreement.

D, Employees who are required to remain on telephoné standby
shall be paid at the rate of one (1) hour overtime for each three
(3) hours of standby time that is directed by executive order of
the Mayor or order of the Chairman of the Police Beoard, Chief of
Police, or in his absence, the person acting in same capacity. A
minimum of one (1) hour overtime will be paid for every day the

16
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officer is on call. &An officer on standby over three {3) hours
will be paid half-time for every hour over three hours.

B. Police Officers shall be permitted to take their meal
break at home if said home is within one (1) mile from the Borough
border. If said home ig in excess of one (1) mile and not more
than two (2) miles, then approval must be obtained from the Chief
of Pclice.

F. In the event a Police Officer ig called to work during
other than regularly scheduled hours (but not including any hours
directly contiguous to ncormally scheduled hours) he shall be
provided a minimum of two (2) hours pay in lieu thereof at the time
and one-half (1-1/2) rate regardless of the time needed to complete
the task, even if task is completed in less than two (2) hours.

G. Employees may veluntarily switch shifts  amongst
themselvea, provided advance approval is obtained from the Chief
or, in his absence, his designee.

H. Employees shall be compensated at the rate of one and
one-half (1-1/2) times their reqular rate of pay for overtime work
under the following conditions:

1. All assigned work in excess of eight (8) hours on
any scheduled eight (8) hour work day. This Section shall apply to
all ron-Patreol Officers only. The provision relating to Patrol
Officers is contained in the attached Memorandum of Undersgtanding
attached as an addendum to this Agreement.

2. 211 assigned work in excess of forty (40) hours in

any one (1) week. This Section shall apply to all non-Patrol

17
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Qfficers only. The provigion relating to Patrol Officers is
contained in the attached Memorandum of Understanding attached as

an addendum to this Agreement.
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ARTICLE X

NO STRIKE PLEDGE

A. The Association covenants and agreeg that during the term
of this Agreement the Association will not cause, authorize, or
support any strike (i.e., the concerted failure to report for duty,
or willful absence of an employee from his position, or stoppage of
work or abstinence in whole or in part, ffom the full, faithful and
proper performance of the employee’s duties of employment), work
stoppage, slowdown, walkout or other job action against the
Borough. In the event the Association or any Asgociation member
takeg part in any strike, or activity aforementioned, the
Agsociation agrees that such action will constitute a material
breach of this Agreement, as to any parties taking part therein.

B. The Association agrees that it will take or cause to be
taken reasonable and prompt procedures and actions to prevent its
members from participating in any strike, work stoppage, slowdown
or other activity aforementioned. The Association actions will
include publicly disavowing such activities and order all such
members who participate in such activities to cease and desist from
gsame immediately and to return to work along with other steps, if
any, as may be necessary.

C. In the event of a sgtrike, slowdown, walkout or +ob
action, it is covenanted and agreed that participation in any such
activity by any Assacciation member shall be deemed grounds for
disciplinary action, including possible termination of employment

of such employee or employees.
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D. Nothing contained in this Agreement shall be construed to
limit or restrict the Borough or the Asscciation in their right to
seek and obtain such judicial relief as it may be entitled to have
in law or in equity for injunction or damages, or both, in the

event of a breach by the Association, its members or the Borough.

20
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ARTICLE XT
FULLY BARGAINED PROVISTONS

A. Thia Agreement represents and incorporates the complete
and final understanding and settlement by the parties of all
bargaining issues which were or could have been the subject of
negotiations. During the terms of this Agreement neither party
will be required to negotiate with respect to any such matter
whether or not covered by this Agreement and whether or not within
the knowledge or contemplation of either or both of the parties at
the time they negotiated or aigned this Agreement.

B. This Agreement shall not be modified in whole or in part
by the parties except by an instrument in writing only, executed by

beth parties.
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ARTICLE XTT

LONGEVITY AND DIFFERENTIAL

A. All full-time regular Police Officers of the Watchung

Borough Police Department hired before January 1, 1994 are entitled

to longevity payments according to the schedule:

Years of Service

After 5 years of service

After 10 vyears
After 15 years
After 20 years
After 25 years

of
of
of
of

Longevity payment

and paid within the regular paycheck.

gervice
service
gervice

service

Longevity

2% increase above base pay
4% increase above base pay
6% increase above base pay
8% increase above basge pay

10% increase above base pay

shall be added to the employee’s base salary

B, The differential for detectives is in the amount of

5500.00. This differential of $500.00 is to be paid aemiannually

in equal installments on June 15 and December 15 of each year. Any

service on a basis other than permanent will not be entitled to any

portion of this differential.
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ARTICLE XTIT

VACATIONS

A, All full-time employees of the Department who are covered
by this Agreement shall be entitled to the following vacations:

1. After completion of one (1} year of employment: ten
(10) working daysg wvacation.

2. After completicon of two (2) years of employment:
fifteen (15) working days vacation.

3. After completion of six (6) years of employment:
sixteen (16) working days vacation.

4, One (1) working day shall be added to vacation after
completion of each succeeding year until a total of twenty-five
(25} working days off is reached after fifteen (15) years.

This Section shall apply to all non-Patrol Officers only. The
provigion relating to Patrol Officers is contained in the attached
Memorandum of Undergtanding attached as an addendum to this
Agreement ,

B, Police Officers shall be allowed to take vacations when
earned subject to the reasonable discretion of the Chief of Police
to assure adequate continuous services.

. Police Officers shall take their wvacations at their
scheduled time. If the police officer is required by the Chief of
Police to work during his/her vacation period, or if the police
officer is unable to use the full allotment of vacation days in the
calendar due to manpower reguirements, and a mutually acceptable

re-gcheduled vacation period cannct be agreed upon, then the police
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officer shall be permitted to carry over to the following year that
portion of vacation which he/she was unable to take. The unused
vacation carried over, referred to in this Section, mugt be taken
during the year of carry over. If the police officer fails to
gchedule the unused vacation carried over, the Borough has the
option of scheduling the police officer’s unused vacation carried
over, allowing the police officer to carry over said unused
vacation into the next calendar year, or paying the police officer
for said unused vacation at the end of the year.

D. At the discretion of the police officer, vacation days
may be taken in single day units, however, said approval must be
obtained from the Chief. It ig understood that reguests for single
day units will not be unreasconably denied by the Chief. Subject to
the reasonable discretion of the Chief of Police, police officers
shall not take more vacation days than their yearly allotment in
any calendar vyear.

E. Initial vacation selection shall be on a seniority basis.
Additional vacation selection shall be on the basis of reverse
senioyity pursuant to existing practices.

F. An employee who terminates his employment with the
Borough, or whose employment is terminated by the Borough, shall be
entitled to vacation time and/or vacation pay on a pro-rata basis

as well as payment for any accrued vacation days.

24
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ARTICLE X1V

HOSPITALIZATION AND INSURANCE

A. The Borough shall continue te provide enrollment in the

New Jersey State Health Benefits Programs or an equivalent program
providing the same benefits, for all employees and their families.
Coverage shall consist of health, hospital, Rider J, major medical
and any other benefits as provided by said plan. All costs and
charges in connection with said program shall be borne by the
Borough.

B. The Borough shall continue to provide for each employee
the current group life insurance coverage of Five Thousand Dollars
($5,000.00) . All costs and charges in connection with said policy
shall be borne by the Borough.

C. The Borough agrees to provide a dental program with
family coverage 1if applicable, effective April 1, 198%, to be
equivalent to Plan I in the proposal dated February 13, 198% from
Bollinger Insurance. The costs of said program shall be borne by

the Borough.
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ARTICLE XV

MATERNITY LEAVE

A. 1. Requests from pregnant employees for leave of
absence, on account of child rearing, preparation of childbirth, or
adoption, shall be acted upon individually by the Borough Council
on the recommendaticon <¢f the Chief of Police.

2. Extended leaves for preparation of childbirth, child
rearing or adoption shall run from their commencement date for a
maximum peried of sixty (60) days. Such leaves for child rearing
or adoption may be extended upon application and approval by the
Council for a subsequent sixty (60) day period. No further
extensions shall be granted.

B, 1. Any pregnant employee may apply to the Borough
Council for a disability leave of absence and shall be granted the
leave. The leave dates shall be supported by a physician’s
certificate which shall allow for digability twenty (20) work days
beforz and twenty (20} work days after the anticipated date of
birth.

2. A pregnant employee may request more or less than
twenty (20) work days before and after the anticipated date of
birth upon a specific physician’s certificate supporting same.

3. Accumulated sick days may be utilized during the
disability period only.

4. The approved digability leave shall be extended for
unanticipated disability related to the childbirth upon provision

of a physician’s certificate.
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5. The Borough Council retains the right to confirm the
conclugion of any physician‘s certificate provided under this
Article by having the employee examined by their own physician. If
the two physicians disagree, they shall chocge a third physician
who shall examine the employee and whose decision shall be final
and kinding upon the parties.

6. A probationary employee shall only be entitled to a
leave up to the expiration of the probation period.

7. A pregnant employee may be relieved from duty
because her work performance has noticeably declined due to health
reasong and ghe cannot obtain a physician’s certificate that she is
medically able to continue working, or for other reasons under law.
No pregnant employee may be relieved from duties solely on the fact
that ghe ig pregnant or that her pregnancy has reached a specific
number of months.

8. All leaves of absence, under this Article, shall be
without pay, except for disability periods under paragraph B.

C. The Borough will comply with all provisions of the New
Jergey and United States laws guaranteeing employees the right to

family leave.
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ARTICLE XVT
POLICE VEHICLES

A. All police vehicles purchased after the date hereof shall
inciude AM/FM radios and air conditioners.

B, A police vehicle shall, if pogsgible, be made available
for employees who must appear in court or are ordered to attend
gchools, seminars, or other official functions on behalf of the
Borough. Tf a car is unavalilable, an employee shall be reimbursed
for the uge of his or her own vehicle at the reimbursement rate set

by the Internal Revenue Service.
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ARTICLE XVTIT
POLICE OFFICERS RIGHTS

A. No more than three (3) designated representatives of the
Association at a time sghall be permitted time off to attend
mutually scheduled negotiating sessions and grievance sessions,
provided that the Chief of Police, or his designated
representative, be given reasonable prior notice of the reqguest,
and that the efficiency of the police department is not adversely
affected thereby.

B. A police officer shall have the right to inspect his or
her personnel file within a period of forty-eight (48) hours after
the request is made, and at a reasonable time, provided that the
Chief of Police or his designated representative, is present at the
time pf inspection.

C. The Borough agrees to notify the individual police
officer if any material derogatory to the employee is placed in
his/her personnel jacket within forty-eight (48) hours. The police
officer shall initial such material to gignify that he/she has seen
it.

D. The Borough shall provide filing cabinets sufficient to
allow  each patrolman one drawer for storage of duty related
paperwork.

E. 1. There shall be only one (1) official employee
personnel file for each employee, which shall be retained and
maintgined at headquarters by staff as designated by the Chief of

Police. It is understood, however, that the Borough Clerk may keep

29
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a separate file consisting of payroll, attendance, employment and
other information necessary to perform the functionsg of his/her
office.

2. Employee perscnnel files shall not be forwarded to
individuals outside the Borough, nor shall such outsiders have
access to said files. (Specifically excepted, however, are other
Governmental agencies which require personnel information),

3. In the event an employee hag been charged with an
offense and is found not gquilty after an administrative hearing,
or, in the event the results of such a hearing are appealed, then
after the proceedings are finally reversed by a Court of competent
Jjurigdiction, then those charges and specifications which were
origipally made, and which the employee was finally adjudged "not
guilty” cof, shall be removed from the employee’'s cfficial personnel
file, at his option. This shall not preclude the information being
maintained by the Chief, however, in such other manner or place as
he may determine.

F. 1. The employment of an officer’s wife, husband or
children does not have to be reported to the Department unless
specifically reguested by the Chief upon stated good cause.

2. Employees may accept and be employed in any off-duty
occupation which is not in violation of law or of rules or of
procedures. No permission slip shall be required from the Borough
ag a condition for securing or maintaining outside employment, as
long as the employee notified the Chief of the acceptance of said

employment .
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G. 1. The Borough or Department shall not reveal the
regsidence address or telephcone number of an employee or any family
member to any private perscn or institution.

2. All reports which may be revealed to the public or
other agencies shall reflect the member’'s departmental address in
the place of his regidence.

3. Neither the Borough nor its agent shall release a
rogter of police employees.

H. Whenever an employee’s pay reflects deductions other than
the usual for State and Federal taxes, pensions, loans, union dues,
savings bonds, and other routine deductiona, the employee shall
receive a written explanation of said deductions. Such explanation
shall provide the reasons, the amounts, and the authority for

making said deductions.
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ARTICLE XVIII

INSURANCE
Al The Borough agrees toc continue to provide the current
insurance policy with regard to personal injury liability, false
arrest, libel, sglander, defamation, violation of right of privacy,
detention or imprisonment, malicious prosecution, wrongful entry or
eviction or other invasion of right of private occupancy for the

duration of this Agreement.

B. The Borough reserves the right to c¢hange insurance
carriers, or programa, at its option provided that the present

level of coverage is at least maintained.
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ARTICLE XIX

DUES CHECK-OFF

A, The Borough agreeg to deduct from the salaries of
its employees covered by this Agreement dues which said emplovees
individually and voluntarily authorize the Borough to deduct. Such
deductions shall be made in compliance with Chapter 233, New Jersey
Public Laws of 1969, N.J.S8.A. (R.S5.) 52:14-15.9e.

B. If during the life of this Agreement there should be any
change in the rate of membership dues, the Association shall
furnish to the Borough written notice sixty (60) days prior to the
effective date of such change,

C. The Agaociation will provide the necessary '"check-off
authcrization" form and the Association will secure the signatures
of its membhers on the forms and deliver the signed forms to the
Borough. The Association shall indemnify , defend and save the
Borough harmless against any and all claims, demands, guits or
other forms of liabkility that ghall arise out of or by reason of
action taken by the Borough in reliance upon the salary deduction

authorization forms submitted by the Association to the Borough.

D. The above deductions should be paid to the Association
quarterly.
E. In addition, the Borough shall make deducticns for a

savings bond program and a credit union if requested in writing by

.the individual police officers.
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ARTICLE XX
REPRESENTATION FEE

A If any covered employee does not become a member of the
Agsociation during any membership vear which is covered in whole or
in part by this Agreement, said employee will be required to pay a
representation fee to the Association for that membership year.
The purpose of this fee will be to offset the employee’s per capita
cogt of services rendered by the Asgsociation as majority
representative.

B. Prior to the beginning of each membership year, the
Association will notify the Borough in writing of the amount of the
reqular membership dues, initiation fees and assessments charged by
the Asscociation to its own members for that membership year. The
repregentation fee to be_paid by non-members will be equal to
eightv-five percent (85%) of that amount.

C. 1. Once during each year covered in whele or in part by
thia Agreement, the Association will submit to the borough a list
of those employees who have not become members of the Association
for that year. The Borough will deduct from the salaries of such
employees, in accordance with paragraph 2 below, the full amount of
the representation fee and will tranamit the amount so deducted to
the Association.

2. The Borough will deduct the representation fee in

equal installments as nearly as posaible, from the paychecks paid
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to each employee on the aforesaid list during the remainder of the
membership year in question. The deductions will begin with the
first paycheck paid.
a. Within thirty (30} days after receipt of the
aforesaid list by Borough; or
b. Thirty (30) days after the employee begins his

or her regular full-time employment in a bargaining unit pogition.

3. Except as otherwise provided in this Article, the
mechanics for the deduction of representation fees and the
transmigsion of such fees to the Association will, as nearly as
possible, be the =zame as those uged for the deduction and
tranasmigsion of regular membership dues to the Association.
) 4, The Association will notify the Borough in writing
of any changes in the list provided for in paragraph 1 above and/or
the amount of the representation fee, and such changes will be
reflected in any deduction made more than thirty (30) days after
the Borough received said notice.

5. The Association shall establish and maintain at all
times a demand and return system as provided by N.J.S.A. 34:13-
5.5(c) and 5.6, and membership in the Union shall be available to
all employees in the Association on an equal basis at all times.
In tlre event the Association fails to maintain such system or if
membership is not so available the borough may immediately cease
making said deductions.

6. The Asscociation shall make a copy of the demand and

return system and revisions available to the Borough.
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7. The Agsociation shall indemnify, defend and save the

Borough harmless from any claims raised against it by an employee
as a result of fulfilling its cobligations under this Article,

including but not limited to, paying actual attorneys’ fees and/oxr

legal damages.
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ARTICLE XXIT

PROMOTIONAL PROCESS

A, For any promotion within the Watchung Police Department
except rank of Chief, a Promotional Examination shall be given and
the following items will be made known to the officera prior to
their taking the examination:

1. The amount of time from the announcement of the
proposed examination until the examination date will be a minimum
of one (1) month.

2. The eligibility requirements needed to take the
examination and the requirements needed to obtain the rank shall be
posted.

3. The length of time that the grade received ias wvalid
for consideration of future rank shall be posted.

4, The answer sheet of such officer taking the test
will be retained in their personnel files.

5. Prior to the start of the examinations, the value of

the fonllowing items will be posted:

a. written tesgt;
l b. oral tesgt;
c. departmental evaluation; and
d. any other factors which will have a bearing

upon the final grade received by the officer.
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B. The maximum time between each section of the Promotion
Examination will be ten (10} working days and each officer will be
advised by the Chief of Police as to the grade received from each

part of said examinatiocon.
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ARTICLE XXTI

ASSOCIATION REPRESENTATIVES

A. The Borough agrees to grant time off without any loss of
regular pay or compensatory time to any employees designated by the
Association to attend any State or National Convention of the
Agsociation, provided seventy-two {72) hours written notice is
given to the Chief. No more than three (3} police personnel,
congiating of one (1) delegate and two (2) alternate delegatesgs,
shall be granted time off at any one time.

B. The Borough agrees to grant time off without any loss of
regular pay or compensatory time to the designated delegate of the
Asgociation to attend monthly State meetings, County meetings and
other authorized State Association meetings.

C. The Association will make available a list of officers
and delegates or alternate delegates as they are elected or

appointed to the Mayor and Council.
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ARTICLE XXTII
POLICE OFFICERS DISCIPLINARY RIGHTS

A In an effort to insure that departmental investigations
are conducted in a manner which is conducive to good order and
disecipline, the following rules are hereby adopted:

1. The questicning of a member of the force shall be at
a reasonable hour, preferably when the member of the force is on
duty, unlegss the exigencies of the invezstigation dictate otherwise.

| 2, The guestioning shall take place at a location

designated by the Chief of Police. Usually it will be at Police
Headgquarters or the location where the incident allegedly occurred.

3. The member of the force shall be informed of the
nature of the investigation before any questioning commences.
Sufficient information to reasonably apprise the member of the
éllegations ghould be provided. If it is known that the member of
the force is being questioned as a witness only, he shall be so
informed at the initial contact.

4. The guestioning shall be reascnable in length. Ten
(10) minutes of time shall be provided for personal neceasities,
meals, telephone calls, and rest pericds at the end of every three
{3) hoursg.

5. The member of the force shall not be subject to any
offenaive language, nor threatened with transfer, dismissal or
other disciplinary punishment. No promise of reward shall be made

as an inducement to answering questions.
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6. At every stage of the proceedings, the Department
shall afford an opportunity for a member of the force, if he so
regquests, to consult with c¢ounsel and/or his Association
representative before being questioned concerning a violation of
the Rules and Regulations during the interrogation of a member of
the force, which shall not delay the interrogation beyond one (1)
hour for consultation with his Agsociation representative, nor more
than two (2) hours for consultation with his attorney. However,
this paragraph shall not apply to routine day-to-day
investigations. '

7. In caseg other then departmental investigations, if
almember of the force is under arrest or if he is a suspect or the
target of a criminal investigation, he shall be given his rights
pursuvant to the current decisions of the United States Suprene
Court.

8. Nothing herein shall be congtrued to deprive the
Department or its officers of the ability to conduct the routine
and daily operaticons of the Department.

B. Discipline shall be carried out in accordance with

N.J.8.A., 40A:14-147.
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ARTICLE XXIV
SICE LEAVE

A. Each employee covered by this Agreement shall be entitled
to fifteen (1%) s8ick days during each calendar vyear of this
Agreement ; however, probationary employees shall receive such sick
leave on a prorated basis depending on their months of service.
This Section shall apply to all non-Patrol Officers only. The
provision relating to Patrol Officers is contained in the attached
Memorandum of Understanding attached as an addendum to thisg
Agreement .

B. Sick days granted but not used may be credited to the
employee for further use, and there shall be a limit on the maximum
accumulation of two hundred sixty (260) days. This Section shall
apply to all non-Patrol Officers only. The provision relating té
Patrcl Officers is contained 1in the attached Memorandum of
Understanding attached as an addendum to this Agreement.

c. Unused sick leave shall be paid for on retirement to the
employee, at the rate earned, at the rate of one (1) day to be paid
for every two (2) days accumuilated, up to a total of sixty (60)
days paid for, one hundred twenty (120) days accumulated. This
Section shall apply to all non-Patrol Officers only. The provision
relating to Patrol Officers is contained in the attached Memorandum
of Understanding attached as an addendum to this Agreement.

D. Job related illnesgses and injuries which necessitate sick
days are not to be covered by the terms of this Article, but are to

be covered by the terms of Article XXVI, Injury Leave,
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E. If an employee works for up to four (4) hours of hisg/her
gscheduled work day, he/she shall be charged with only one-half
{1/2) day of sick day usgage. If he/she works over four (4) hours
he/she shall not be charged with sick day usage for that day. Thi=s
Section ghall apply to all non-Patrol Officers only. The provision
relating to Patrol Officers i8 contained in the attached Memorandum

of Understanding attached ag an addendum to this Agreement.
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ARTICLE XXV
PERSONAL LEAVE

A. In addition to the s8ick days granted herein, each
employee shall be entitled to two (2) personal leave days per year
which shall be non-cumulative. Employees must provide two weeks
advance notice to the Chief in order to utilize the personal day.
If less than two (2) weeks notice is given, days may only be
utilized at the discretion of the Chief. This Section apply to all
non-patrol officers only. The provision relating to Patrol
Officers is contained in the attached Memorandum of Understanding

attached as an addendum to this Agreement.
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ARTICLE XXVTI

INJURY LEAVE

A 1. In the event an employee becomes disabled by reason
of service-connected injury or illness and isg unable to perform
their duties, then in addition to any sick leave benefita otherwise
provided for herein, they shall be entitled to full pay for a
period of up to one (1) year. In the event an employee is granted
said injury leave, the Borough'’s sole cbligation under this Article
shall be to pay the employee the difference between his regular pay
and any compensation, disability, or other payments received from
other sources., At the Borcugh'’s option, the employee shall either
surrender said payments in which case the employee shall be paid
his/her full salary and compensation on a bi-weekly basis, or the
Borough shall pay the difference between full salary and
compensation and the amount received from the aforesaid sources.

2, If an employee returns to work from injury leave
after less than one (1) year from the date of starting gaid leave,
he/she wmay return to injury leave for the same injury for an
additional period of time which, when added to the initial period
of injury leave, totals no more than one (1) year.

3. When an employee returns from injury leave, he shall
be entitled to a new period of injury leave for a period of up to
one {1) year if the employee submits a new injury claim dues to an
independent event causing re-injury or a new injury.

B. When an employee reguests injury leave and said request

is disputed by the Borough, they shall be placed on "conditional
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injury leave" until a determination of whether or not an injury or
illness is work related and the employee is entitled to injury
leave is initially made by thelBorough’s Workmen’s Compengation
carrier, with the final determination, if necessary, to be made by
the Workmen’s Compensation Bureau or Court. During said
"conditional injury leave" period, the employee shall be paid as if
on full injury leave pursuant to the provisions of Section A of
this Article. However when and if it is finally determined that
the injury or illness is not work related and that the employee is
not entitled to job injury compensation, the employee sghall be
denied injury leave and shall have all time off charged against his
or her accumulated sick time and, if necesgsary, against any other
accunmulated leave time. If the employee does not have enough
accumulated time off, he or she shall be advanced sick time to
cover the absence. If the employee leaves the employ of the
Borough prior to reimbursing the Borough for such advanced time,
the employee shall be required to reimburse the Borough for such
advanced time.

C. Any employee who is injured, whether slight or severe,
while working, must make an immediate report within the normal work
shift, or as soon thereafter as pogsible, to the Chief of Police or
their immediate supervisor. Failure to file a report may be used
to evaluate the credibility of the claim of work related injury,
but failure to file ghall not disqualify the employee from

benefits.
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D. The employee shall be required to present evidence by a
certificate of a physician designated by the insurance carrier that
he is unable to work, and the Borough may reasonably require the
employee to present such certificate from time to time.

E. The continuation of benefits for any work related injury
shall be evaluated consistent with workers compensation laws of the
State of New Jersey. Nothing herein shall preclude the employee
from receiving temporary workers compengation benefits for a period
that éxceeds one year for one injury; however, the Borough shall
not be required to make any disability payments under this

agreement for injury leave in excess of the one year peried.
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ARTICLE XXVIT
WORK IN HIGHER RANK

A Police Officers who work in the capacity of Acting
Sergeant or Watch commander shall be paid at a Sergeant’s rate of
pay for the time worked in that capacity. To qualify, however, the
patrelman must work a minimum of one-half (1/2) ehift in the
elevated position during a calendar week beginning Monday and
ending Sunday. The desigqnation of patrolmen to work in the
capacity of Acting Sergeant or Watch Commander shall be made by the
Chief of Police, or in his absence, the perscon acting in the same

capacity.
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ARTICLE XXVIII
CLOTHING ALLOWANCE

A, The uniform allowance shall be six hundred fifty dollars
{$650.00) per year.

B. In addition to the uniform allowance as provided in
Section A above, the maintenance allowance will be two hundred
fifty dollars {$250.00) per year.

C. The Borough will replace or reimbursge for any uniform or
civilian clothing damaged or destroyed while on duty, provided the
claim is reported to the Chief of Police, or his designee,
immediately following the tour of duty. The Chief of Police will
have the final determination as to the validity of the claim.

D. The amounts in Sections A and B above shall be pro-rated
in accordance with the actual working time during the year.

E. The amounts in Sections A and B above shall be paid on
June 15th of each year.

F. All full time officers shall be issued, at the expense of
the Sorough, a soft Dbody armor vest having a Level II or
equivalent. The officer shall have full discretion in regard to
the Level II brand of vest to be purchased, whether it be Second
Chance, Point Blank or sgimilar brand name. Upon the expiration
date‘of each vest the Borough shall replace game, at its own cost
and expense, OQfficers whe have acquired a soft body armor vest
prior to August 1, 1990 ghall have the wvest replaced upon its
documented expiration date, at the expense of the Borough. In the

event an officer desires to purchase a soft body armor vest, other
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than a Level II, the Borough'’'s obligation to pay for same shall not
exceed the cost of a Level II wvest. The officer shall have the
obligation to pay for any excess cost. In the event during the
term of this Agreement or any renewal thereof, the Borough adopts
a standard other than a Level II vest, than said standard as it is
applicable, as set forth in this paragraph, shall be modified
accordingly. Officers who have been issued a soft body armcr vest
at the expense of the Borough shall be required to wear said vest

while on patrol.
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ARTICLE XXTX

HOLIDAYS
A. The following shall be recognized as paid holidays:
New Year’s Day Labor Day
Martin Luther King'’s Day Columbus Day
President’s Day General Election (Nov.)
Good Friday Thanksgiving Day
Memorial Day Christmas Day
Independence Day Veteran'’s Day
B. The Association shall be entitled to be paid under the

current system of payment for all legal holidays enjoyed by any

other Borough employee.

C. All holidays shall be paid in one lump sum con November

15¢th, except Thanksgiving and Christmas which shall be paid during

Decerber.
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ARTICLE XXX
FUNERAL LEAVE AND DEATH BENEFIT

A, An employee shall be entitled, in case of death of an
immediate member of his/her family or spouse’s family, to a maximum
of three (3) days of absence with pay upon approval from the
chairman of the committee of the Borough Council having supervision
over the employee’s department. An immediate member of the family
is defined as spouse, parent, child, sister, or brother, mother-in-
law of father-in-law and employee’s grandparents. In addition, in
the event of death of a parent, spouse or child, the employee shall
be entitled to an additional funeral leave day with pay. Funeral
leave must commence between the day of death and the day of the
funeral and be completed within two (2) weeks of the commencement
unlegg otherwise authorized by the Chief of Police or his designee,
whick authorization shall not be unreasonably denied.

B. In the event of the death of a relative who resides with
the employee, other than an immediate member of the family as above
defined, the Borough may grant a three (3) day leave of absence
with pay, upon application and such application shall not be
unreasonably denied. Said funeral leave must commence between the
day cf death and the day of the funeral, and be completed within
two (2) weeks of the commencement unless otherwise authorized by
the Chief of Police or his designee, which authorization shall not
be unreasonably denied.

C. In the event a police officer should be killed while

acting in his official capacity in the line of duty, the Borough

52

qu?di



shall provide a death benefit to the officer’'s family of up to Two

Thousand Dollars ($2,000.00) to help defray funeral expenses.
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ARTICLE XXXI

SEPARABILITY AND SAVINGS

A. If any proviaion of this Agreement or any application of
this Agreement to any employee or group of employees is held
invalid by operation of law or by a Court or other tribunal of
competent jurisdiction, such provision shall be inoperative but all
other provisions shall not be affected thereby, and shall continue

in full force and effect.
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ARTICLE XXXIT :

DURATION OF AGREEMENT
THIS AGREEMENT shall be effective January 1, 1997 and shall
terminate on December 31, 1998.

IN WITNESS WHEREOF, the parties have hereunto affixed their

signatures.

ATTEST : BOROUGH OF WATCHUNG

b 2 d Dl W) v
#dele Widin . Borough Clerk Enthon;&?ﬁ Addario, Mayor
ATTEST: POLICEMEN’S BENEVOLENT

ASSOCIATION WATCHUNG
LOCAL NO. 93
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SCEEDULE A
SALARY
A. The base salaries for all bargaining unit employees hired

on or before October 1, 1997 shall be retroactive to Januamy 1,

18387:
CLASSIFICATION 1997 1998
Probationary Patrolman 533,183 534,510
Firat Year Patrolman 41,125 42,770
Second Year Patrolman 47,782 49,693
Third Year Patrolman 52,902 55,018
Sergeant 58,192 60,520
Lisutenant 64,011 66,571
B The base salaries for all bargaining unit employees hired

after October 1, 1997 gshall be shown in the schedule below and the

salary increase for 15%8 shall start as of January 1, 1598:

CLASSIFICATION 1997 1958
Probationary Patrolman £33,183 £34,510
First Year Patrolman 38,113 39,638
Second Year Patrolman 43,043 44,765
Third Year Patrolman 47,973 49,892
Fourth Year Patrolman 52,902 55,018
Sergeant 58,192 60,520
Lieutenant 64,011 66,571
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MEMORANDUM OF UNDERSTANDING/AMENDMENT TO EXISTING
COLLECTIVE BARGAINING AGREEMENT

New Jersey State Policemen’s Benevalent Association, Waichung Local 193 (hereipafter
teferred 0 2s the "Watchung PBA® or "PBA Local 193"), tha majority representative for
Officers within the Watchung Police Department and the Borough of Watchmg (hereinafter
referred 1 as the "Berough” or “Employer”), ths Public Exmployer, (collectively referred to
Lerein as the "parties”) having agreed to & madification of work periods and hours of work for
Patrol Officers do herehy agree to amend the provisions of the Collective Rargaining Agreement
as follows:

1.  Thecharige in daily work hours and the designation of an sight day work period
aitd all other modifications set forth herein for Patrol Officers shall be on 2 tial bagis to
commence on or about June 3, 1995 through December 31, 1995. Unless sixty days notice is
given prior to December 31, 1995, this Agreement will continue past December 31, 1995, with
the same sixty days tcrmination notice applying. If either party is aot satisfled with the new
wark hours and wark period designation and associated changes, said paty may ypon sixty days
aotice to the other party require a change back to the existing work period, work hours and other
assoclated provisions as set forth in the existing collective negotiations agreement.

2, All provisions within the eurrent Collective Bargaining Agreement shall remain
the same except for the following Articies which are modified for patrol officers pursiant to the
texms ad oonditions stated herein:

Section 1 (modified). The work day shail consist of eight hours for afl aon-Patrol
Qfficers. The work week shall consist of forty (40) hours per week for afl non-Patrol
Officars.

With respect to Patrol Officers, the work day shail consist of twelve (12) hours. With
respect 10 Patrol Officexs, thewnrkpmoddnllmmtofﬁmy-dgh:(ﬁ)wlmpu‘
cight day wark period

Scction 2. Mo change.

Section 3. Ttis undersiood that given the twelve (12) hour wark day, the early reporting
tme requirement will be limived t fifteen minubes for the first working day of the wark
period and five minutes per day themmafter for shift preparation, disscomimation of
mmmm In forther consideration of the fwetve hour work day,
the partics agree that the Patrol Officers will be entitled to an additional fifteen (15)
minuts work bresk, which shall be In addition to the present thirty (30) mimute meal
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period provided for siid Officers. Sﬁdmmip:dadamdhrakﬁmnﬂnﬂb:mmpubd ?’p) |
as part of an Officer’s hours of works in a given weck period.

Section 4. No change,
Section J, No change.
Section 6. No chasge.
Scction 7. No change.
Sextiom §. | No change.
mmm Subparts A. and B. are modified as follows:

A.  'With respect 10 Patrol Officers, they shall be endtled o overtime for all work
over twelve (12) hours in any given work day, With rexpect to all other Officers,
they shall be entiticd to overtime for work in excess of cight (8) hours on any
scheduled eight (8) hour work day. '

B. With respect to Patrol Officers, overtime shall be paid for afl work in excesy of
forty-sight (48) hours in the sight (3) day work period. With respect 1o nom-
Patrol Officers, overtime shall be paid for work in excess of forty (40) hours in
any one weak.

Scorion 10 (New). 'With respect to Patral Officers, it is expressly understood and agreed
that the total number of hours that will be worked in any given calendar year shall not
" exceed the wotgl worked under the current collective negotiations agreement, Thus, it is
expressly understood and agrezd that the houcly mate for Officers shall be derived using
the current method of caiculating hourly rate, and that officers shall be compensated at
the time and one-Malf (1 1/2) rate for all work in excess of the total howrs that would be
worked in 2 calendar year uader the cusrent collective negolintion agreement.
ARTICLE XTI, YACATIONS With sespect to Patrol Officers, the Article is modified as set
forth herein. ‘With respect o aon-Patrol Officers, the Articie shall not be modified and shall
remain as it is in the present Collective Bargaining Agreement,

Scction 1. Patrol Officers within the Department shall de eatitied to the following
vacations in cach year of employment:

A, Aﬂarmmphﬁondmyﬁrotmymm 80 hours of vacation;
B.  After completion of twa years of employment: 120 loors of vacation;
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[
C.  After completion of six years of employment: 128 hours of vacstion; and 9‘})

D.  Eight hours of vacation shall be added the vacation totals for cach succeeding
year untl a tomd of 200 working hours off is reached aRer fifteen years.

Section ¢ (New). The work period designation and hours of werk set forth in revised
Article IX HOURS OF WORK AND OVERTIME is aot intended to change the total
number of hours to be worked in a calendar yeur by 2 paral officer. The wurk week
and hours of work designated in the existing collective negotiations agreement results in
patrol officers woeking 2,086 hours in a year, The new work period and wock hour
designation if scheduled over the calendar year would result in patrol officers being
scheduled for 2,190 hours, or 104 hours move per year.

In recognition of the fact thut the parties expressly agres that 104 additional hours
of work are not 10 be created under the work pexind and new work hour designadons,
these 104 hours shall be dasignated 23 tims off to be granted to patrol officers. The 104
hours shall be allocated firat o personal leave, then to vacation lcave, and if remnining
hours exist to scheduled tme off.

a. After the allocation of the first eight (8) kours of the 104 hours to personal leave,
the remaining ninery-six (36) hours will be allocated (o vacation as follows:

1. After compietion of one year of employment: 40 houys of vacation will be
added o said Patral Officer’s vacation allotrent.

After compiction of two years of employment: 60 working hours of
vacation shall be addad to szid Patrol Officer's vacation allotment in each

succeeding year ustil the sixth year of employment.

3. After completion of tix years of employment: 64 hours of vacation shall
be added 10 suid Patrol Ofitcer’s vacation allotment.

4.  Four wotking hours of vacation shall be added to the vacation allotment
of cach Patrol Officer for each succeeding year following the completion
of the sixth year unti] the tnal of 96 hours of vacation has been added to
the Officer’s silotment in each year.

b.  After said personal Jeave and vacstion leave have been aliotted to the Pawol
Officer, the remainder of the 104 honrs, iff any exists, shall be amignad ime off.
If the full ailotment of 104 hours ix not given an dme off, Patrol Officers shall be
paid at the thne and ane-half rute for afl such hours worked,

[
L)
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ARTICLE XXIV, SICK LFAVE AND FERSONAL LEAVE ﬁ’/
Section ). This section shall not be deemed modified with raspect 10 aoa-Patrol
Officers.  With respect to Patrol Officers each shall he endtled to 120 hours of sick

leave during each calendar year of this agreement and probationary employees shall
receive & prorated hourdy allocation.

Section 2. Sick days granted but not used may be credited to the employes for further
use, and there shall be a limut on the maximum accamulation of two-thousand and eight
(2,080) howuzs.

Section 3. Unused sick leave shail be paid for on redrement 1o the smployee, at the
rato carned, at the rate of one hour for every two accumalated, up 0 a total of four
hundred snd ight (480) hours paid for, sine hundred and sixty (960) hours accumulated,

Section 4. No change.

Section 3. If an employea work for up 0 six (6) hours of hivher scheduled work day,
he/she shall be charged for only those hours of sick day usage. If he/she works for over
six (6) hours he/she shall not be charged with sick day usage for that day.

Szction §. In addition to the sick days gramied hereln, cach cmployee shall be entitled
to sixteea (16) hours of persomal lcave per year which shall be aon-cumulative.
Employees must provide two weeks advance notice to the Chief in order to utilize the
pessonal day. If tess than two weeks zotice is given, days may only be utilized at the
discretion of the Cldet.

This Agreement shail be effective beginning on the date of its execution and continuing
undl modification by the parties.

IN WITNESS WHEREOQF, the parties have hereunto affixed their signatures

ATTEST: BOROUGH OF WATCHUNG
By:

ADELE WIDIN, BOROUGH CLERK ANTHONY ADDARIO, MAYOR

ATTEST: POLICEMEN'S BENEVOLENT
ASSOCIATION WATCHONG LOCAL

, NUMBER 193
bfﬂ-‘-‘-’ &J[lel&u. By:_ éﬁ:—mc Zf“— Q(CCEW-
DATED: . DATED: 4
s foy T~

daof 4
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