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This Agreement iz entered into this day of

February, 1973, by and between the Board of Education of the Town

of Clinton, New Jersey, hereinafter called the "Board,”™ and the

Clinton Teachers Association, hereinafter called the “Association.™

RECOGRITION
Ao The Board hereby recognizes the Assoclation ss the exclusive
representative for collective negotiations concerning the terms and

conditions of employment of all the persomnnel listed below, whether

under comtract, or on leave, employed,

W

or to be employed by the
Board for the 1973-1974 school year:
Clasgroom Teacher

Physical Education Tesche:

N

Music Teacher
Librarian
Reading Teacher
Art Tescher
Murse

B, Unless otherwlse indicated, the term “teacher®, when used

@
o
f
frosh
s
#
W
Fh
B
]
et

hereinafter in this Agreeme to all professional

gsociation in the

i

employees listed sbove, represented by the
negotiating unit as above defined, and reference to male teachers

shall include female teachers.
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considered as teachers with B.5./B.A. degrees.

All previous years teaching experience end up to 4 years military
service, 2 years VISTA, and 2 years ?%g@@ Corps to be counted

for placing teachers on guide.

The Board will pay tem dollars per day per person for expenses
for teachers attending the Annual N.J.E.A. Convention in Atlentic
City.

The Board will pay 15¢ per mile to any teacher who uses his car
on a trip which the Board shall determine necessary to school
busginess.,

Necessary expenses, ﬁ%‘§§§§§%@§ by the Principal, imcurred by
teachers on field trips and class trips approved by the Principal
will be reimbursed by the %oaxd.

1f & teacher obtains a higher degree or equivalent as specified
by the salary guide, he will be placed on the proper place on

the guide the following school year after attainment of such
degree and notification of such attainment is received by the
Principal.

The Board will pay in any one yeer tuition cost up to a maximum

o

§

of $250.00 for teacher training courses taken by any teacher
holding & permanent certificate, with prior written approval of
the Principal. Payment shall be made upon recelpt of tramscript,
except courses taken the second semester shall be reimbursed in
September provided the said teacher is an employee of the Town

of Clinton School District the following term. The Board suggests

that each teacher take a least two courses in five years.
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Death in the lmmediate family - 5 school days.

(That is - father, mother, father-in~law, mother-in-law, brother,
slster, child, husband, wife, or any other member of the immediste
family.)

Death of other reslative not listed above = 1 school day-

Court gﬁ%@@é@é = number of days specified.

Marriage of a teacher - 2 dayvs.

Personal business which cannot be handled after school bhours - 2 days-

Time necessary for any sppearance in legal proceeding commected
with the teacher's employment or with the school gystem. In the
event of & legal sult between the Board and a teacher, the teachex
will receive full pay for days of court appearance only if he is
found not gullty of any offense or wins the judgement ageinst the

Board.

Mo

Time necessary for persons called into temporary active duty of any
unit of the U.S. Reserve or the State National Guard, provided

such obligations canmot be £ulfilled on davs when school is not in
session. A teacher shall be paid up to 2 weeks salary, less his
military pay, once a vear.

The Principal, with the spproval of the Board,
power to excuse a staff member for professional business for

an absence other than sickness, without loss of pay.

Death in the school system = In the event of the death of an adulg,
presently or formerly, directly asssociated with the School System
or of a student of the school system, a& mutual decision will be
reached by the CTA president and the Principal concerning the

arrangements.
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