2 )+ DY ooy SET e
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AGREEMEDNT made and entered into this day of
CoeveniN] izt

1981 by and between SOMBRSTm OUNT

~ OF THE SOMERSET COUNTY COMMUNITY MENTALVHEALTH CENTER affiliated

with DISTRICT 11993, NATIONAL UNION OF HOSPITAL AND HEALTH

CARE EMPLOYEES, RWDSU, AFL-CIO, with its offices at 31 Central

Avenue, Newark, New Jersey 07102 (hereinafter referred to as

the "Union" or "Association"), acting herein on behalf of the .

Empleyees of the said Employer, as hereinafter defined, now

employed and hereafter to be employed and collectively designated
as the “Employees"
WITNESSETH:

WHEREAS, the Employer recognizes the Union as the collective
bargaining representative for the Employees covered by this
Agreement as hereinafter provided, and

WHEREAS, it is the intent and purpose of the parties

hereto that this Agreement promote and improve the mutual

interests of the clients of the Center as well as of its
Employees and to avoid interruptions and interferences with
services to clients and to set forth herein their agreement
covering rates of pay, hours of work and conditions of employ-
ment,
NOW, THEREFORE, in consideration of the mutual covenants
herein contained, the parties hereto agree as follows:
~ LIBRARY
Institte of Management and

Labor Relations

U s o . SEP 211981
RUTGERS UNIVERSITY
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ARTICLE I.

RECOGNITION - THE COLLECTIVE BARGAINING UNIT .

'1. ‘(a) The Employer recognxzes the Unxon as the sole
and exclusive collective bargaining representative of all of
the employees in the bargaining unit set forth in a stipulation
(Stipulation I) between the Union and the Employer to be
annexed hereto. ‘

(b) Excluded from the aforesaid bargaining unit

are Administrator, Medical Director, Clinical Coordinator,
Chief Psgychiatric Social Workef, Psychology Interns, Chief
Psychologist, Non-Professional, Clerical, Craft and Confiden-
tial Employees, Police, Managerial Executives, Supervisors
within the meaning of the Employer-Employee Relations Act, and
employees who work less than three-fifths (3/5ths) of the
regular full time work week for the job classification in
which they work, and temporary employees as defined herein.

2. It is agreed that this contract shall apply and
continue in full force and effect at any location to which
the Center may move or operate. It is further agreed that
this contract shall apply to any new or additional facilities
of the Center and under its principal direction and control
within Somerset County.

3. Whenever the word "Employee” is used in this Agreement,
it shall be deemed to mean the Employees in the bargaining
nnit movered by this Ag.ovcacat, as delined 1 Article |,

Section 1 hereof.



4. At the time a new Employee subject to this Agreement

15 hired, the ompluyer snali dellver LU sdid wiplilyee ‘a copy

of the contract then in effect.

5. (a) Part~-time Employees who work three-fifths
{3/5ths) or more of thé régular full time work week for the
ﬁob classificatiéns in which they work are covered by this
Agreement and shall receive fringe benefits, wage rates and
wage increases hereunder on a pro rata basis.,.

{b) Part-time Employees working over twenty (20)
hours per week shall be provided full health benefits, and
coverage in pension after one (1) year of service and Five

Hundred ($500.00) Dollars earnings for that year,



@ - ARTICLE II.

UNION SECURITY

1. -Ail present'emﬁloyeéé'covéred by.tﬁis Agreémeht
may join the Union and become members of the Professional
Association.

2. Ali future employees may become members of the
Union. The Employer shall in no way interfere with the

solicitation of such membership nor discourage same.



ARTICLE TII.

. .CHECV_OFF

1. Upon receipt of a written authorization from an
Employee in the form annexed hereto as Exhibit A, the Employer
shall, pursuant to such authorization, deduct from the wages
due said Employee each month, starting not earlier than the
first pay period following the receipt of such authorizaﬁion,
and remit to the Union regular monthly dues as fixed by the
Union.

2; The Employer shall be relieved from making such
"check-off" deductions upon (a) termination of employment,
or (b) transfer to a job other than one covered by the
bargaining unit, or (c) layoff from work, or (d) an agreed
leave of absence, or (e) revocation of the check-off author-
ization in accordance with applicable law. Notwithstanding

the foregoing, upon the return of an Employee to work from any

of the foregoing enumerated absences, the Employer will

immediately resume the obligation of making said deductions,
except that deductions for terminated Employees shall be
governed by paragraph 1 hereof.

3. The Employer shall not be obliged to make dues
deductions of any kind from any Employee who, during any
dues month involved, shall have failed to receive sufficient

wages to equal the dues deductions.



4. Each month, the Employer shall remit to the Union
all dedudciuns ror does made irom the wages ol tmployees -
for the preceding month, together with a list of all Employees
from whom dues have been deducted.

5. It is specifically agreed that the Employer assumes
no obligation, financial or otherwise, arising out of the
provisions of this Article, and the Union hereby agrees that
it will indemnify and hold the Employer harmless from any
claims, actions or proceedings by an Employee arising from
deductions made by the Employer hereunder. Once the funds are
rémitted to the Union, their disposition thereafter shall be
the sole and exclusive obligation and responsibility of the

Union.



ARTICLE 1V.

'NO DISCRIMINATION

Neither the Employer nor the Union shall discriminate
against or in favor of any Employee on account of race,

color, creed, national origin, political belief, sex or age.

-



ARTICLE V.

UNION ACTIVITY, VISITATION AND BULLETIN BOARDS

l. A representative of the Union shall have reasonable
access to the Center for the purpose of conferring with the
Employer, delegates of the Union and/or Employees, and for
the purpose of administering this Agreement. Where the
Union representative finds it necessary to enter a department
of the Center for this purpose, he/she shall first advise the
personnel office or the head of the department of his/her
designee in person, as the Employer shall state. A delegate
intending to go to a department other than the one he/she
represents sﬁall.follow the above procedure. Such visits
shall not interfere with the operation of the Center.

2. The Employer shall provide Bulletin Board(s) which
shall be used for the purpose of posting proper Union notices.
Such Bulletin Board(s) shall be placed conspicuously and at
places readily accessible to workers in the course of employment.

3. The work schedules of Employees elected as Union
Delegates shall be adjusted to permit attendance at regular
delegate assembly meetings providing Employer operations shall

not be impaired.



ARTICLE VI.

~PRARATTIONARY EMDPIOVERS

l. Newly hired Employees shall be coﬁsidered probationary
for a period of ninety (90) days from the date of employment.
2. During or at the end of the probationary period,
the Employer may discharge any such Employee at will and such
discharge shall not be subject to the grievance and arbitration

provisions of this Agreement.



ARTICLE VII.

TEMPORARY EMPLOYEE |
1. Temporary employee shall mean any individual employed
by the County (other than a department head, a division
head, or an individual serving in an elected or statutory
pogition), whether on a part-time or full-time basis, who is
hired by the County (1) on a call-in and as needed basis or
{2) is hired for a period of up to three (3) months and is so

informed at the time of hire, and who is hired for a special

-project or to replace an Employee on leave or vacation. The

said three (3) month period may be extended up to an additional

three (3) months or for the length of leave of absence of the

-Employee being replaced with the consent of the Union, which

shall not be unreasonably denied.

2., After three (3) months, temporary Employees will
begin to accrue all benefits such as vacation and sick leave
beginning with the first day of the fourth month of employment.

3. A temporary employee who has been employed three (3)
months or longer shall be treated as a new Employee for the
purpose of filling wvacant or available permanent positions for

which the Employee is qualified.

=10-
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ARTICLE VIII.

SENIORITY

“i; Definiéion.

(a) Bargaining unit seniority is defined as the
length of time an Employee has been continuously employed
in any capacity in the Employer.

(b) Classification seniority shall be defined as
the length of time an Employee has worked continuously in a
specific job classification within a Department or Program.,

(c) In order to maintain an updated seniority
list, the Employer shall furnish the Union each month with-the
names of‘newly hired Employees, their addresses, social
secufity numbers, classifications of work, their dates of
hire, and names of terminated employees, together with their
dates of termination, and names of Employees on leave of
absence.

2. Accrual.

(a) An Employee's seniority shall commence after
the completion of his/her probationary period and shall be
retroactive to the date of his/her last hire.

(b) Bargaining unit seniority shall accrue during
a contginuous authorized leave of absence without pay provided
that the Empldyee returns to wo;k immediately following the
expiration of such leave of absence; during an authorized
leave of absence with pay, «aud Jdurlag a period of continuous

layoff.

-11-
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(c¢) Classification seniority shall accrue durinc
the periods specified in (b) above and during the time an
gmployee works in a specific job classification.

3. Loss of Seniorty. An Employee's seniority shall

be lost when he/she:

(a) Terminates voluntarily.

{b) 1Is discharged for cause,

(c) Willfully exceeds an official leave of absenc

(d) 1Is laid off for a period of one (lb‘year or
a period exceeding the length of the Employee's continuous
gservice, whichever is greater.

(e) Fails to return to work on a racall from layc
wiéhin five (5) days after the Employer has sent notice to
him/her to return by letter or telegram to the last address
furnished to the Employer by the Employee, unless the
Employee has a valid reason for inability to respond.

4. Application.

(a) Bargaining unit seniority shall apply in the
computation and determination of eligibility for all benef!
where length of service 1s a factor pursuant to this Agreer

(b) Classification seniority shall apply in layof!

and recalls and for scheduling of vacations as herein provi]

5. Layoff.
(a) In the event of a layoff within a job classif

within any Departmert cor program, probaticnary Employces wi

-12-



that job classification shall be laid off first withoﬁt
regard to their individual periods of employment. Non-probat-
'ionary-émpioyeeé shall be the néxt to béllaid of f oﬁwﬁheAbésis
of their classification seniority.

(b) In the event an Employee is scheduled to be
laid off within a Department or Program who has worked in the
same job classification within another Department or Program
of the Center, then the Employee may exercise his/her combined
job classification seniority to displace the least senior
Employee of the same classification within the Department or
Program in which they worked in the past,

(c) In the event an Employee is scheduled to be
laid off within a Department or Program and there exists a
vacant position within his/her job classification in another
Department or Program which the Employee has the ability to
perform, without detracting from the objectives of that
Department or Program, then classification seniority shall .
prevall in assigning such Employees to be laid off to such
vacant jobs.

(d) In the event an Employee is scheduled to be
laid off within a Department or Progtam and there are Employees
with less identical job classification seniority within
another Department or Program of the Center, whiéh the Employee
has the ability to perform without detracting from the
obiectives of the Department cr Precgyam, then he/she may
exercise his/her job classification seniority to displace the

least senior Emplolyee of the same job classification.

-13-



(e) If it is necessary to lay off a Coordinator

then the Employee may exercise his/her classification seniority

to move back to the former job classification he/she held
prior to becoming a Coordinator., Coordinators may "bump®
only staff mewmbers with the least amount of seniority in a
prior classification. Coordinators may not "bump" other
Coordinators, unless there are two or more Coordinators in
the same department. He/she shall receive the salary that
he/she would have received if he/she had not been promoted
to the position of Coordinator.

(f) If a part-time Employee has greater full-time
equivalent seniority than a full time Employee in the same
classification who is to be laid off, the part-time Employee
must be willing to accept full time employment to continue
working.

6. Recall.

(a) Whenever a vacancy occurs in a job classifi-
cation with;n the ﬁepartment or Program, Employees who are
on layoff in that classification shall be recalled in accord-
ance with their classification seniority in the reverse ordér
in which they.were laid off.

(b) Probationary Employees who have been laid off
have no recall privileges.

{c) A part-time Employee on layoff shall have
recaii rights to a full tilme position only 1t hes/she is

willing to work the required full-time schedule of hours.

~14-



7. It is agreed in principle that for the purpose

of applying seniority to recalls and to vacant positions

and to layoffs, Employees in job classification of similar
types and requiring similar skills and providing comparable
services shall be grouped together. In making such groupings,
the objectives of the program and requirements of the funding
source shall be considered.

8. Promotions.

(a) Where a'promotionai vacancy in a bargaining
unit job occurs, the Employer shall post a notice of such
vacancy on the bulletin boards it ordinarily uses for notices
to bargaining unit Employees for a period of not less than
three {(3) working days excluding weekends and holidays before
the vacancy is filled. The Employer agrees that it is the
poiicy of the Somerset County Community Mental Hedalth Center
to attempt, wherever possible, to promote present Employees
from within the unit to positions with the Center as they

become available. Should any Employee that applies for

promotion be bypassed, he/she shall be given an explanation

of why he/she was not promoted and if he/she is not satisfied
with the response, he/she may file a grievance under the terms
of this Agreement; however, the arbitration provisions of
this Agreement shall not be applicable to this provision.

{(b) Any person promoted during the term of this
Agreement from within the unit will, at the time of promotion,
receive a salary increase equal to seven and one-half (7-1/2%)

percent of the salary he/she was receiving prior to the promo-

~15-



tion, but in no event shall any person promoted recelive a
sglary ;ess than ;he minimum‘salary for such position as set
forth in this Agreement.

(c) An Employee who is promoted shall serve the
same probationary period on the new job as a new hire. 1If

he/ she is removed from the new job during the probationary

Aperiod, he/she shall be returned to his/her former job without

loss of seniority or other benefits, excepting that if he/she
is discharged, his/her rights shall be subject to Article
XXVI of of this Agreemeht.

9. Lateral Transfer. Where a vacancy occurs in a

bargaining unit job (other than a promotional vacancy),

any Employee with a satisfactory work record and with at least
six (6) months of service in his/her present job may request,
in writing, a transfer to £ill such a vacancy provided that
the Employee has the necessary qualifications to perform the
job and provided further that such transfer will not unreason-
ably reduce the'Operational efficiency of any.department.
Where two (2) or more Employees request such transfer in
writing, the Employer shall transfer the Employee with the
greatest seniority, unless as among such Employees there is an

appreciable difference in their ability to do the job.

~16=-



S — RRRTRY LS

ARTICLE IX.

~ WAGES AND MINIMUMS

1. (a) All Emplﬁyees on the payroll on or after January
1, 1981 and covered by this Agreement shall receive the
following increases:

(b) As of January 1, 1981, each Employee on the
payroll of the Employer on that date and covered by this
Agreement shall receive an increase of ten (1l0%) percent
in his/her annual salary in effect December 31, 1980.

(c) As of January 1, 1982, each Employee on the
payroll of the Employer on that date and covered by this
Agreement shall receive an increase of eight and one-half
(8-1/2%) percent in his/her annual salary in effect December
31, 1981

2. Full time minimum annual rates for all labor grades
shall be increased as follows:

Effective January 1, 1981, ten percent (1l0%) of

the minimum rate in effect December 31, 1980;

Effective January 1, 1982, eight and one-half

(8-1/2%) percent of the minimum rate in effect

December 31, 198l.

3. No Employee shall be hired below the minimum effec-
tive rate for his/her classification.

4. The minimum rates for the Employer shall be con-

tained in a stipulation (Stipulation II) annexed hereto.

-17-



5. Employees when required to work at a higher rated
bargaining unit job on a temporary assignment basis other
th&n'prbmdtidﬁ; shallrbe'paid'his/her rate.or‘fhe rate
for the other job, whichever is higher. A temporary assign-
ment will be for one (1) month or longer,

6. If it is claimed by the Union that the Employer
has instituted a new job classification or substantially
modified an existing job classification, the Union may
process a claim for a change in the salary rate for such
classification in accordance with the provisions of Articles
XXVI and XXVII of this Agreement only if such new classifi-
cation rate ig not within the State Community Services
Mental Health schedule of salary and position guidlines, and
further provided, however, that it is expressly understood
and agreed that neither the Union nor any employee may grieve
or arbitrate with respect to the content or description
of any such job or job classification. Nothing in this
paragfaph shall however prevent the Union from grieving
a question of changes in an Employee's work load, duties,

responsibilities, or unreasonable schedules.

-

-18-
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ARTICLE X.

HOURS

i.r (a) The regular work week fof all full time Emp:
shall consist of thirty-seven and one-half (37-1/2) hours
per week, Monday to Friday. The regular work week for pa
time Employees shall not exceed five (5) days and shall n
exceed thirty-seven and one-half (37-1/2) Mours per week.

(b} Nothwithstanding the above, crisis workers

‘shall work a regular work week of forty (40) hours per wes

divided into five (5) days.

2. The regular work day for all full time Employees
covered by this Agreement shall consist of the number of
hours in the regular work week as above defined, divided )
five (5), exclusive of an unpaid lunch period. Flexibilif
scheduling of hours will continue, however, changes will

be made within the same week or the week following.

=19~



ARTICLE XI

| OVERTIME .
Mental Health Aides and Crisis Workers shall be paid
time and one-half for all hours worked over forty (40)

hours per week.

-20-
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¢ ARTICLE XII

CRISIS WORKERS
Crisis Workers éhall receive an additional FPive
{($5.00) Dollars per week when working the five (5:00)
P.M. to one (1:00) A.M. and one {1:00) A.M. to nine

(9:00) A.M. crisis center tours of duty.

-21-



ARTICLE XIII

HOLTDAVE
1. Employees shall be entitled to the following
paid holidays within each year:
(a) Legal holidays:

New Year's Day Columbus Day
Lincoln's Birthday Veteran's Day
Washington's Birthday General Election Day
Good Friday Thanksgiving Day
Memorial Day Friday after Thanksgiving
Independence Day Christmas Eve
Labor Day Christmas Day
Martin Luther King, Jr's.
Birthday

(b) Personal days:
Three (3) days annually.

Employees shall’be entitled to the number of "personal days"
with pay as specified in Section 1(b) above. Personal days
shall be scheduled in advance and with the approval of the
Employer, except 1n case of an emergency. Personal days
shall not be designated by the Employer. Personal days
shall be pro rated from the day of hire for new Employees.

2. (a) Employees shall not be required to work on a
holiday except for a Psychiatrist who may be on call.

(b) If a legal holiday falls on an Employee's
regularly scheduled day off, the Employee shall receive an
additional day's regular pay or a day off with regular pay
within the pay period in which the holiday falls.

=22



(c) If a legal holiday falls during an Employee':
vécaiion, it shall be counted as a holiday.
(d) The day on which a holiday is legally cele-

brated in New Jersey shall be the day on which holiday

premium pay is paid to those Employees who work on that

day.

-23-




ARTICLE XIV

VACATINNS
l. Employees shall-be entitled to the following
vacations with pay: Twenty (20) days per year. An Employee
in his/her first calendar year shall have his/her vacation
pro rated.
2. Vacation schedules shall be established taking

into account the wishes of the Employees and the needs of

the Employer. Where there is a conflict in choice of

vacation time among Employees, classification seniority
shall prevail.

m 3. Vacation pay shall be based upon the Employee's
regular pay.

4., An Employee shall be paid his/her vacation pay

- before starting his/her vacation, provided such vacation is

scheduled at least two (2) weeks in advance. An Employee
may request that the Employer defer vacation pay.

5. An Employee who has quit or who has been dis-
charged and whb has not received his/her vacation from
work with pay to which he/she is entitled, shall receive a

vacation allowanced due, pro rated.

-24-



ARTICLE XV

‘ SICK LEAVE o
‘1. New Eﬁéloyees shali‘be entitléd to paid sick
leave earned at the rate of one (1) day for each month of
employment in the first calendar year. Thereafter, Employees
shall be entitled to a total of fifteen (15) days of sick
leave. Sick leave days may be accumulated from year to
year.provided that at no time will an Employee be entitled
to accumulate more than one hundred-eighty (180) working
days of sick leave during any one year, including the days
earned or to be earned in the current sick leave year.
Thereafter, any unused annual sick leave is converted to
vacation days on the basis of one (1) day for each three (3)
GEB sick leave days. At retirement or termination after ten
(10) years of service, the Employee will receive one-third
(1/3) of unused accumulated sick leave computed on the
basis of final salary.
2., Pay for any day of sick leave‘shall be at the
Employee's regular pay.
| 3. Extended sick leave is granted to an Employee who
has exhausted his/her accrued sick leave days, whose dis-
abilities continue and is under a doctor's care. Extended
sick leave is available for a period of twenty-six (26)
weeks at the rate of fifty (508) percent of the Employee's
Lase pay. Ez;ct.ended s4Ck leave is avaiiduie upun medical

documentation.

-25~-



ARTICLE XVI

o (PAID LEAVE .

Employees, after their first thirty (30) days of
employment, shall be entitled to paid leave as follows:

l. An Employee shall be paid at his/her regular
pay for five (5) working days' absence.in the event of a
death in the immediate family. Immediate family shall be
limited to his/her parent, father-in-~law, mother-in-law,
spouse, child, grand-child, step-child, grandparent, brothe
or sister of step relation of a similar nature. Such five
(5) days must be taken within a reasonable time of the day
of death or day of the funeral.

2. All Employees who have completed their proba-
tionary period and who are called {(not volunteered) to
serve as jurors will receive their regqular pay for each wor
day while on jury duty, which shall not include ®"on call"
jury time when employees are able to be at work. The
receipt of a subpoena or the notice to report for jury dqty
must be reported immediately to the Personnel Office of the
Employer and the Employer may request that the Employee be
excused or exempted from such jury duty if, in the opinion

of the Employer, the Employee's services are essential at

the time of proposed jury service.
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3. (;) Employees may request approval to attend
professional conferences. A
| (5)» The Administrator will attemptAto approve
conferences so that each Employee who desires to attend a
conference will be permitted to attend at least one (1)
conference during any calendar year. |

(c)} Requests to attend professional conferences,
conventions, workshops, etc., should be submitted through
the Department Head to the Administrator who will have
responsibililty for final approval of all such requests.
Requests should be made sufficiently well in advance to
assist in mak}ng the decision re: approval. Requests for
overnight conferences requiring reimbursement must be
submitted one (1) month in advance to the Department Head so
proper approval may be obtained from the County Administrator
or Freeholder Director in compliance with County Policy.

(d) To provide equal opportunity to staff members
and derive the maximum benefit for the clinic, the following
policy regarding clinic expenses for conferences, conventions,
etc. All approvals are contingenf upon availability of
the appropriate Budget Funds.

Registration Fees: The clinic will provide three-fourths

(3/4) of the registration fee and will pay up to a maximum
of Seventy-Five'($75.00) Dollars.

=27 =
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Hotel and meals: The clinic will provide a combined total of

Twenty ($20.00) Dollars per day for hotel apdrmeal expenses up
to the maximum of five (5) days.
Travel: The clinic will provide three-fourths (3/4) of the

travel expenses and will pay up to a maximum of Seventy-five

{$75.00) Dollars.

-28=



ARTICLE XVII

 PREGNANCY LEAVE
Pregnancy is a condifion which eventually requires
the Employee to be absent from the job because of incapacita-
tion. Sick Leave and Extended Sick Leave shall be used to
cover absences due to incapacitation caused by pregnancy,
child birth, and confinement. An} additional time off after
the delivery and recuperation period shall be in the form of

available vacation days or leaves of absence without pay.

-29-
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ARTICLE XVIII

UNPAID LEAVE

Brplayees chall be eligihle for unpaid leave in
accordance with the following:

l. Military Leave. Leaves of absence for the per-

formance of duty with the U.S. Armed Forces or with a
Reserve component thereof shall be granted in accordance
with applicable law.

2. Other Leaves. Leaves of absence without pay for

otﬁer reasons will not be unreasonably denied by the
Employer.

3. When an Emplolyee returns to work following an
involuntary leave of absence, he/she shall be reinstated
to his/her former position with senoirity. An Employee who
returns to work from a voluntary leave of absence will
be reinstated to his/her former job or another position
Qithin the same classification. As a condition of rein-
statement following a leave of absence for illness, the
Employer may require the Employee to receive the approval of

the Employer's Health Service,

-30~



ARTICLE XIX

PAST pPACTICES

All past practices not specifically modified by this

Agreement shall continue,

-31-
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ARTICLE XX.

CTRATYNTNG AND PRNCATMTONAT, T EAVE. POLICY

The Employer shall provide qualified Employees the
opportunity to pursue their education and triaining if
it is relevant to their work. This opportunity shall
be provided as follows:

1., Educational Leave.

(a) The Employer may permit -an educational leave
in A course work program without pay of not more than
one (1) year. In order to qgualify for such leave an Employee
would need to have had two (2) years of experiénce with
the Center..

{b) The Employer may allow a qualified Employee
desiring to enroll in a part time triaining program of
advanced training or continuing edcation to work part
time . This arrangement will be limited to the extent of
the program and the Employee will be expected to return
to a full time schedule., 1In order to qualify for con-

sideration for this status, an Employee would need to

‘have one (1) year of experience with the Center.

2. Financial Assistance for Educational Policy.

{(a) Limited to full time permanent and provisional
employees as hereafter defined in theis Agreement with one

{1) vear employment wlth +he County.

-32=



(b) A cour#é meeting one or more of the following
requirements shall be considered eligible for_the educa-
tional reimbursemént program:

(1) A course shall be directly related to re-
sponsibilities of the position an Employee holds at the
time application is made for reimbursement.

(2) A course will prepare an employee for po-
tential advancement.

{(3) A course is part of a degree program which
is difectly related to the responsiblities of the posi-
tion an employee holds at the time application is made
for reimbursgment.‘

(4) A course is part of a degree program which

will prepare an employee for potential advancement within

the County.

{c) Upon succesaful completion of course, the County
will reimburse up to sixty (60%) percent of the then
Rutgers University rate.

(d) All applications meeting the eligiblility re-
quirements will be considered for approval based on the
availability of funding. To be considered for reimburse-
ment, an application must be received by the Department
Head at least seven (7) working days prior to the starting
date of the course. Approval or disapproval shall be forth-

coming prior to course starting date.
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3. Advanced Training and Education.

. (a) Thg Employer may allow qualified Employegs
to enroll in a fraining program of advanced training orl
continued education and allow such Employee time off with
pay to pursue such special training program.

(b) In order for the Employee to qualify
for considefation for this status, an Employee would need
to have one (1) year of experience with the Center.

(c) If a qualified Employee shall be enrolled
in a special program of education, he/she shall be allowed
time off with pay to pursue such special program of educa~
tion.

(d) Upon successful completion of such spe-
cial program of education, County will reimburse fifty
(50%) percent of the special program fee up to a naximum of
three hundred ($300.00) dollars.

(e) All applications meeting the eligiblilty
requirements will be considered for approval based on
the availibility of funding. To be considered for reimburse-
menf; an application must be received by the Department
Head at least seven (7) working days prior to the course's
starting date. Aéproval or disapproval shall be forth-

coming prior to course starting date.
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ARTICLE XX

HEALTH BENEFITS

l. The Employer shallrcontinue to cover the Employ-
ees in the State Health Benefits Program or the HMO as in
the past for the duration of this Agreement and also con-
tinue coverage in the Life Insurance Program.

2. Basic Elements of the State Health Benefits Program.

(a) Basic Hospital benefits of New Jersey Blue
Cross.

{b) Basic medical and surgical benefits of New
Jersey Blue Shield.

{c) Extended hospital and medical-surgical ben-
efits known as "Rider J."

{(d) Major medical benefits to supplement this
Basic Plan protection - $100 deductible for Employee, $100
deductible for dependent and 80% of balance.

(e} Paid coverage provided for Employees and their
dependents who are covered by both Parts A and B of the
Federal Medicare program, (All Employees must complete a
change in coverage application when they or their dependents
attain age 65).

(£} If the Freeholders grant dental, eye care or
prescription program to County employees, the same shall

be granted to Employees of the Center.
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ARTICLE XXII.

PENSION _ .
The Employer shall continue to cover the Employees
covered by this Agreement for Pension Benefits through the
New Jersey Public Employees Retirement System (PERS) for

the duration of this Agreement,
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ARTICLE XXIII.

MANAGEMENT RIGHTS

1. Except as in this Agreement othérwise provided,
the Employer retains the exclusive right to hire, direct
and schedule the working force; to plan, direct and to con-
trol operations; to discontinue, or reorgainizg or combine
any Department or Branch of operations with any consequent
reduction or other changes in the working force; to hire
and lay off Employees; to promulgate rules and regulations;
to introduce new or improved methods or facilities regard-
less of whether or not the same cause a reduction in the
working force and in all respects to carry out, in addition,
the ordinary and customary functions of management. WNone of
these rights shall be exercised in a capricious or arbitrary
manner.

2. The Union, on behalf of the Employees, agrees to
cooperaté with the Employer to attain and maintain full effi-
ciency and maxium patient care and the Employer agrees to re-
ceive and consider constructive suggestions submitted buy the

Union toward these objectives.
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ARTICLE XXIV.

.REQTONATTN

l. An Employee who resigns shall give the Employer
one (1) month's advance notice.

2, An Employee who gives notice of resignation, as
provided above, or whose employment is terminated, shall
be entitled to receive payment for unused vacation time
accrued on the effective date of the resignation or term~
ination. 1f notice is not given as provided above, an
Employee shall not be entitled to such payment, provided

it was possible for the Employee to have given such notice.
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e ' ARTICLE XXV

DISCHARGE
The Employer shall not discharge, suspend or

discipline any Employee except for just cause.
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ARTICLE XXVI.

GRLEVANUE PROCEDUKE

l. The purpose of this procedure is to secure, at
the lowest possible level, equitable solutions to the pro-
blems which may arise affecting the terﬁs and conditons of
employment. The parties agree that this procedure will be
kept as informal as may be appropriate. WNothing herein

contained shall be construed as limiting the right of any

_ Employee having a grievance to discuss the matter inform-

ally with any appropriate member of the Administration.

2, Definition, The term "grievance" as used herein

means a complaint by an Employee that, as to him/her, there
has been an inequitable, improper or unjust application,
interpretation or violation of this Agreement, or a dispute
or complaint arising between the parties hereto under or out
of this Agreement or the interpretation, application, per-
formance, or any alleged breach thereof, and shall.be pro-
cessed and disposed of in the following manner,

3. Presentation of a Grievance. 1In the presenta-

tion of a grievance, the aggrieved shall have the right to
present his/her own appeal or to designate a Union repre-
sentative to appear with him/her. The Eﬁployer agrees that
there shall be no loss of pay for the time spent in present-
ing the grievance by the aggrieved and one Union represent-
who is an Eﬁpioyee of the Mental Health Center throughout

the grievance procedure.
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4., Steps of the Grievance Procedure. The following

constitutes the sole and exclusived method er resolving

grievances between the parties covered by the Agreement.

Step 1. The aggrieved Employee and/or his/her Union
delegate shall institute action under the provisions hereof in
writing, signed and delivered to his/her Supervisor within
thirty (30) working days afﬁer they would reasonably be
expected to know of its occurrence, Failure to act within
said thirty (30) days shall be deemed to constitute an abando-
ment of the grievance. The Supervisor shall render a decision
in writing within three (3) working days after receipt of the
grievance,

Step 2. If the grievance is not settled in Step 1,
the grievance may, within five (5) working days after the
answer in Step 1, be presented in Step 2. When grievances
are presented in Step 2, they shall be reduced to writing,
signed by the grievant and his/her Union representative,
and presenfed to the Director of the Mental Health Center or
his/ her designee. A grievance so presented in Step 2 shall
be answered by the Employer in writing withing five (5)
working days after its presentation. A representative of the
Association or District may be present at this step of the
grievance procedure.

| Failure on the part of the Employer to answer a griev-
ance at any step shall not be deemed acquiescence thereto,

and the Union may proceed to the next step.
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Anything to the contrary herein notwithstanding, a

grievance concerning a discharge or suspension may be pre-~

sented initially at Step 2 in the first instance, within-the
time limit specified in Article XXVI, Section 4.

Without waiving its statutory rights, a grievance on
behalf of tﬁe Employer may be presepted initially at Step 2
by notice in writing addressed to the Union at its offices.

S. &All time limits herein specified shall be deemed to
be exclusive of Saturdays, Sundays and holidays.

6. Any disposition of a grievance from which no appeal.
is taken within the time limits specified herein shall be
deemed resolved and shall not thereafter be considered sub~
ject to the grievance and arbitration provisions of this
Agreement.,

7. A grievance which affects a substantial number or
class of Employees, and which the Employer representative
designated in Step 1 lacks authority to settle, may initial-

ly be presented‘at Step 2 by the Union representative.
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ARTICLE XXVII.

ARBITRATION | '

l. A grievance, as defined in Article XXVI, which has
not been resolved thereunder may, within ten (10) working
days after completion of Step 2 of the grievance procedure,
be referred for arbitration by the Employer or the Union to
an arbitrator selected in accordance with the procedures of
the New Jersey State Board of Mediation. The arbitration
shall be conducted under the rules fhen prevailing of the
New Jersey State Board of Mediation.

2. The fees and expenses of the New Jersey State Board
of Mediation and the arbitrator shall be borne equally by the
parties. Any other expenses incurred in connection with the
arbitration shall be paid by the party incurring same, The
cost of the transcript, if any, will be borne by the party
requesting it. If both parties request a transcript, the
cost will be shared equally.

3. The award of an arbitrator hereunder shall be final, .
conclusive and binding upon the Employer, the Union and the
Employees., |

4. The Arbitrator shall have jurisdiction only over
disputes arising out of grievances, as defined in Section
2 of‘Article XXVI, and he/she shall have no power to add to,
subtract from, or modify in any way of the terms of this

Agreement .
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5. A grievance contesting a discharge may, withir
ten (10) working days after coméletion of Step 2 of the

grie#ance procedure, be referred for arbitration to an

arbitrator selected in accordance with the rules of the
New Jersey State Board of Mediation under its procedure

for expedited arbitration.

6. Time limits under this Article may be change b

mutual agreement only.
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ARTICLE XXVIII

FEERCT NF TECTQTATTION — SEDARARTI TTV

It is understood and agreed that all agreements herein
are subject to all applicable laws now or herafter in effect;
and to the lawful regulations, rulings and orders of regula-
tory commissions or agencies having jurisdiction. If any
provision of the Agreement is in contravention of the laws
or regualtions of the United States or of the State of New
Jersey, such provision shall be superseded by the'appropri-
ate provision of such law or regulation, so long as same is
in force nd effect; but all other provisions of this Agree-

ment shall continue in full force and effect.
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’ EXHIBIT A

'CHECK-OFF AUTHORIZATION
’ ‘ Date:

1 hereby apply for membership in District 11994, National Union of Hospital and Health
Care Employees, » Division of RWDSU/AL-CIO and dasignate that organization and its
subordinate bodies as my representative on alt matters effecting my wages, hours and oth-
er conditions fo work. | hereby suthorize my employer to makas deductions every pay
period in the smount certified by the Union as my current dues. The monthly smount
deducted shall be paid to the National Union of Hospital and Health Care Employees, a
division of RWDSU/AFL-CIO, no Iater than the tenth day of each month immediataly
following the date of deduction or following the date provided in the coliective bargain-
ing agreement for such deduction. This Application serves to revoke any/sll prior appli-
cation and/or suthorizations herstofore signed by me,

4

3

)

-

1

Soc. Sec. No

£ o

Signavrs

Address




ARTICLE XXVII

EFFECTIVE DATES AND DURATIONS

1, This Agreement shall be in full force and effect for

the period commencing January 1, 1981 and ending December 31,

1982.

2. The employer and the Union agree to jointly enter

into discussions relative to renewal of this Agreement no

later than the ninetieth (90th) day immediately preceding

the termination date of this Agreement.

IN WITNESS WHEREOF, the Union and the Employer have

executed this Agreement this //é/ day of August 1981.

SOMERSET COUNTY, SOMERSET
COUNTY COMMUNITY MENTAL
HEALTH CENTER

By:fi/’f?ﬁf-m : ///L /{

PROFESSIONAL EMPLOYEES
ASSOCIATION OF THE SOMERSET
COUNTY COMMUNITY MENTAL
HEALTH CENTER

By: S{lﬁw\—ut va-\w\.\ /Ps..fl D

-46-

DISTRICT 1199J, NATIONAL
UNION OF HOSPITAL AND
HEALTH CARE EMPLOYEES,
RWDSU, AFL-CIO

.

NATIONAL UNION OF HOSPITAL
AND HEALTH CARE EMPLOYEES,
RWDSU, AFL-CIO
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Attached hereto and made a part of the Collective
Bargaining Agreement between the parties hereto, effective
the 1lst day of January 1981, are two (2) Stipulations which
are referred to respectively in Articles I, VIII and IX
of the 1981 - 1982 Collective Bargaining Contract between
District 1199J, National Union of Hospital and Health Care
Employees, RWDSU, AFL-CIO and Somerset County Community
Mental Health Center. These stipulations set forth respec-
tively are applicable to the undersigned Employer, the bargain-
ing unit(s) represented by the Union and the Union and the
Employer Minimum Rates and Hours of Work. The undersigned
Employer agrees that these stipulations shall be in full force
and effect for the term of the Collective Bargaining Agreement

between the Union and the undersigned Employer.

SOMERSET COUNTY SOMERSET DISTRICT 1199J, NATIONAL UNION
COUNTY COMMUNITY MENTAL OF HOSPITAL AND HEALTH CARE

HEALTH CENTER EMPLO S, R AFL-CIO

1/ : P .
’ ) I .
By =ﬁ£~'?//z¢c Z¢- 6//,}.;%&_ . BY:

Freeholder Deputy Director

NATIONAL UNION OF HOSPITAL AND

Vernon A. Noble HEALTH CARE EMPLOYEES, RWDSU,
AFL-CIO
;
" 7 - [

-

PROFESSIONAL EMPLOYEES ASSOCIATION
OF SOMERSET COUNTY COMMUNITY MENTAL
HEALTH CENTER

By: '/L‘(E.L‘,(Q p&@g«@@'«»r ?-3L!-D .
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STIPULATION I.

SOMERGED COUNTY CAMMUNTTY MONMAL HEAT ™I CONTER

The bargaining unit(s) covered by District 1199J in
Somerset County Community Mental Health Center referred to
in Article X of the Collective Bargaining Agreement between

District 11997 and Somerset County are:

All professionals employed by Somerset Codnty Com-
munity Mental Health Center including but not limited to full
time and part time psychiatrists, psychologists, assistant
chief psychologist, psychiatric social workers, géaduate
psychiatric nurses, senior psychiatric social workers, oc-
cupational tﬁerapist, recreational therapist, mental health
aldes, coordinator of consulatation and education, unit super-
visor, branch office supervisor, coordinator of emergency
services, partial hospitatlization coordinator. The above

covered Employees may be defined as the following:

PERMANENT FULL-TIME EMPLOYEE shall mean any individual em-

ployed by the County (other than a department head, a div-
ision head, or an individual serving in an elected or
statuatory position) who (1) is regularly scheduled to
work five days a week for a minimum of thirty hours each

week, (2) has successfully completed his/her probationary

pericd, and (3) whose position is funded by the County.



STIPULATION I. (continued/2)

PERMANENT PART-TIME EMPLOYEE shall mean any individual em-

ployed by the County (other than department head, a division
head, or an individual serving in an elected or statutory
position) who (1) is regularly scheduled to work not less
than twenty hours, but not more than thirty hours each week,
(2) has successfully completed his/her probationary period,
and (3) whose position is funded by the County.

PROBATIONARY FULL-TIME EMPLOYEE shall mean any individual

employed by the Coﬁnty (other than a department heéd, a
division head, or an individual serving in an elected or
statutatory p&sition) who (1) is regularly scheduled to work
five days a week for minimum of thirty hours each week and
(2) is serving in a trial working period which extends from
the first day of employment for a period of three months and
which may be extended up to three additional months. A pro-
bationary full-time employee's position may be funded by the
County or by a source other than the County.

PROVISIONAL FULL-TIME EMPLOYEE shall mean any individual

employed by the County (oither than a department head, a
division head, or an individual serving in an elected or
statutory position) who (1) is reularly scheduled to work
five days a week for a minimum of thirty (30) hours each
weak: (2) has =uccessfully crmrleted hWis /her probationary
period; and (3) who position is funded by a source other

than the County.
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STIPULATION I. (continued/3)

PROVISIONAL PART-TIME EMPLOYEE shall mean any individual

employed by the County (other than a department head, a
division head, or an individual serving in an elected or
statutory position) who (1) is regularly scheduled to work
not less than twenty (20) hours, but not more than thirty
(30) hours each week; (2) has successfully completed his/her
probationary period; and (3) whose position is funded by a

source other than the County.
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DATED:  Lerjeys/™ A4 2L/

Mr. Leon J. Davis,
President
National Union of Hospital and
Health Care Employees, RWDSU/AFL-CIO
310 West 43rd Street
New York, N.¥Y. 10036

Dear Mr. Davis:

This letter is delivered to you simultaneously with the
execution of the Collective Bargaining Agreement between
our Employer and District 1199J.

It is mutualy understood that although certain part-time
and temporary employees are excluded from coverage under
the contract, nevertheless, we will employ them at not less
than the wages and minimums specified in the agreement.

It is recogmized, however, that such employees are not and
shall not be in any way considered covered by any of the
provisions of the Collective Bargaining Agreement.

Very truly yours,

SOMERSET COUNTY, SOMERSET
COUNTY COMMUNITY MENTAL
HEALTH CENTER

By: ‘ "!‘:" /\ ;I/ ’!,:_./ B K P
/

;
/[ ’ z o
Aot 7 /1 ‘\‘_,{,-f,.(’/{:,-u(f’&




