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ARTICLE|

RECOGNITION

A. The Board hereby recognizes the Association as the representative for collective
negotiation concerning the terms and conditions of employment for dl certificated

personnel whether under contract, on leave, employed or to be employed by the
Board, including:

Classroom Teachers

Nurses

Compensatory Education Teachers

Titlel Teachers

Specidigts. Learning Disability, Socid Worker and Psychologist
Behavior Speciadist

Librarian

Excluded are: Principals Assstant
Principals Per Diem Substitutes
B. Unless otherwise indicated, the term "teachers’, when used thereinafter in this
Agreement, shdl refer to al professona employees represented by the Association in
the negotiating unit as above defined, and referencesto mae teachers shdl include
femaleteachers
C. The Board recognizes the Woodbine Education Association as the sole representative
for the collective negotiations concerning the terms and



conditions of employment for non-certificated employees of the board including:
Cugtodians
Head Custodian
Library/Office Assstant
CST Secretary
Classroom Aides
Computer Technician (if appropriate) Excluded

ae

Subgtitute non-certificated employees
D. The Board and The Association agree that those portions of the agreement which do
not specificaly apply to certificated employees (teachers) shdl be made applicableto
non-certificated employees, except that the following provisons shal not apply to
| non-certificated employees: Article VI - Teaching Hours, etc.

ArticleVII - Non - Teaching Duties Article VI
- Teacher Employment ArticleIX - Sdlaries
Article X - Teacher Evaluation Article X1V -
Teaching Facilities Article XXI11 - Evauation
Article XXIV - Teacher in Charge



ARTICLEII
NEGOTIATION PROCEDURES
A. TheBoard agreesto enter into collective negotiations over a successor
Agreement in accordance with Chapter 123, Public Lawsof 1974; N.JSA.
34:13 A-1t0 34:13A-13 in agood-faith effort to reach agreement on dl
matters concerning the terms and conditions of teachers employment.
Any agreement s0 negotiated shall apply to adl teachers, bereduced to
writing and, subject to ratification by the Board and the Association, be
signed by the Board and the Association. B. During negotiations, the board and the

Association shall present relevant

data, exchange points of view and make proposas and counterproposals.

In support of such negatiationsthe Board shal make availableto the

Association for ingpection dl pertinent public records asthe Association

shdl request. C. Both parties agree this Agreement incorporates the entire
understanding

between the parties on matters which were the subject of negotiations.

This Agreement shal not be modified in whole or in part except by an

Instrument in writing duly executed by both parties. D. The Board agreesto negotiate
soldy with thelegdly certified mgority

representative. E. The parties mutually pledge their representatives shall be clothed
with all

necessary power and authority to make proposas, consder proposals,

make counter proposalsin the course of negotiations subject to final

ratification by the Board and the Association.



ARTICLE I
GRIEVANCE PROCEDURE

A. Definition of Grievance- Any controversy arising from the interpretation,

application or violation of policies, agreements and adminidirative decisonswhich
effect an employee.
B. Purpose
1. The purpose of this procedureisto secure, at the lowest possible leve,
solutions to the problems which may affect an employee'stermsand
conditions of employment. Both parties agree that these proceedings will
be kept asinforma and confidential as may be appropriate at any leve of
the procedure.
2. Nothing herein contained shall be construed as limiting the right of any teacher
having a grievance to discuss the matter informally with the appropriate member of the
administration, provided the adjustment is not incons stent with the terms of this
agreement and that the Association has been given the opportunity to be present at such
adjustment and to sateitsviews. C.  Procedure

1. The number of days indicated a each level should be considered as a

maximum. The time limits specified may, however, be extended by mutud
agreement.

2. Inthe event agrievanceisfiled at such timethat it cannot be
processed through all the stepsin the grievance procedure by theend

of the school year, the grievance(s) or the Association shall have the option
to proceed directly to Leved 3 of the grievance procedure.



Said grievant(s) shall have the option to present said grievance at Level 2 at the
first regular Board of Education meeting in September prior to proceeding to
Arbitration.
3. Level One
A teacher(s) or the Association with a grievance may first discussit with the
Superintendent either directly or through the Association's designated representative
with the objective of resolving the matter informally within fifteen school days after said
grievance arose. However, if the grievance is not resolved informally to the satisfaction
of the grievant(s), then the teacher(s) or the association must submit the grievance in
writing to the Superintendent within 15 school days after the teacher(s) or the
Association knew or should have known of the grievance.
4. Levd Two
In the event satisfactory settlement has not been reached at level one, the teacher
may appedal his grievance to the Board of Education within five (5) school days. Such
appeal shall beinwriting, signed by the grievant(s) or the Association and delivered to
the Board of Education. The Board shall render awritten decision within twenty (20)
daysfrom receipt of the grievance. Failure to render such written decision within the
time provided shall be deemed adenia of the grievance.
5. Leve Three
In the event the grievance has not been resolved at Level Two, the following
provisions and procedure shall apply. The parties agree that there are two types of
grievances for the purpose hereinafter set forth more particularly asfollows:



Type One: Grievances involving the meaning, application or
interpretation of the terms of this Agreement.

Type Two: Grievances involving the interpretation or application of rules
and regulations, policies, or administrative decisions.

Type One Grievance

In the event that a Type One Grievance has not been resolved at Level two, the
teacher may within ten (10) school days following receipt by him of the determination of
the Board, submit the matter to the Public Employment Relations Commission for
binding arbitration.

In the event that the teacher shall elect to submit the Type One Grievance for
binding arbitration, the following provisions shall apply:

(& An arbitrator shall be selected pursuant to the rules of Public
Employment Relations Commission.

(b) The arbitrator shall be bound by the parameters of the Type One
Grievance definition stated above.

(c) The decision of the arbitrator shall be final and binding upon parties.

(d) The costs of services of the arbitrator shall be borne equally by the
Board and the Association. The arbitrator shall set forth the findings of
fact and reasons for making the award within areasonable time after
the conclusion of the arbitration hearing.



Type Two Grievance

In the event a Type Two Grievanceis not resolved at Level Two, the
employeg(s) may within ten (10) school days following receipt of the determination of
the Board, submit the Type Two matter to the Public Employment Relations
Commission for non-binding arbitration. In the event that the teacher shall dect to
submit the Type Two Grievance for non-binding arbitration, the following provisons
shdl apply:

(@ An arbitrator shal be selected pursuant to the rules of the Public

Employment Relations Commission.

(b) The arbitrator shall be bound by the parameters of the Type Two
Grievance definition stated above.

(c) Thedecision of the arbitrator shall not be binding upon either party but
rather advisory. Each party shal review the findings of the arbitrator
and certify to the other within ten (10) days of receipt thereof in
writing whether the finding will be accepted.

(d) The costs of services of the arbitrator shal be borne equally by the Board and the
Association. The arbitrator shal set forth the findings of fact and reasons for making his
non-binding advisory decision within areasonable time after the conclusion of the
arbitration hearing. D. Disclaimers

Neither aTypel nor Typell Grievance may be brought to arbitration under
any of the following circumstances:
1. Any matter for which a specific method of review is prescribed by law
or any rule or regulation of the state Commissioner of Education.



2. A complaint of anon-tenured teacher which arises by reason of hisnot
being employed or of being discharged during the school year.

3. A complaint by any certified personnel occasioned by

appointment to or lack of appointment to, retention in or lack of retentionin

any position for which tenure either is not possible or
not required.

E. Rights of Teachersto Representation

1. Any aggrieved person may be represented at al stages of the grievance
procedure by himsdlf, or, a his option, by a representative selected or approved by the
Association. F. Miscellaneous

1. All meetings and hearings under this procedure shall not be conducted in
public and shall include only such partiesin interest and their designated or selected
representatives, heretofore referred to in the within Article.

2. All documents, communications and records dealing with the processing of a
grievance shall befiled in a separate grievance file and shall not be kept in the personnel
file of any of the participants.

3. Formsfor filing grievances, serving notice, taking appeal s, making reports
and recommendations and other necessary documents shall be prepared jointly by the
Superintendent and the Association and given appropriate distribution so as to facilitate
operation of the grievance procedure.



4. Failure at any step of this procedure to communicate the decisonon a
grievance within the specified time limits shal permit the grievant to proceed to the next
step. Failure at any step of the procedure to gppeal a grievance to the next step within
the specified time limits shal be deemed to be awaiver of further gpped of the decision.

5. If, in the judgment of the Association, a grievance affects agroup or class of
teachers, the Association may submit such grievancein writing to the Board directly and
the processing of such grievance shal be commenced a Level Two. The Association
may process such agrievance through al levels of the grievance procedure even though
the aggrieved person does not wish to do 0.

6. The arbitrator can add nothing to nor subtract anything from the Agreement
between the parties.

ARTICLE IV ASSOCIATIONS
RIGHTSAND PRIVILEGES

A. TheBoard agreesto furnish to the Association in response to reasonable
requests from timeto time dl available information of public record. The Association
agreesto furnish to the Board alist of its membersin good standing. In the event there
are any changes in the membership or the officers of the Association, the Association
shdl immediately notify the Board of such changein writing.

B. Whenever any representative of the Association or any teacher ismutually
scheduled by the partiesto participate during working hoursin negotiations, grievance
proceedings, conferences, or meetings he shall suffer no loss of pay.



C. The Association and its representatives may request the Board to allow them the
use of school buildings at reasonable hours provided this shdl not interfere with or
interrupt normal school operation and provided there is no substantive cost to the Board
of Education. Approva of the Board of Education shall not be unreasonably denied.
Request for the use of school buildings shall be provided verbaly or in writing to the
Superintendent at least the day prior to the requested time.

D. The Association shal have the privilege to use the school mail boxes asit deems
necessary and without the gpprova of the Superintendent or other members of the
Adminigration.

E. Therightsand privileges of the Association and its representatives as set forth in
this Agreement shadl be granted only to the exclusive representatives of the teachers and
to no other organization.

F. Representatives of the Association, the New Jersey Education Association, and the
Nationa Education Association, shal be permitted to transact officia Association
business on school property at al reasonabl e times subject to adequate notice being given
to the Superintendent, and provided this shall not interfere with or interrupt normal
school operations or extra-curricular activities.

G. The Association shall have the privilege to use school facilities and equipment
including typewriters, computers (except computersin administrative offices), other
duplicating equipment, ca culating machines and al types of audio-visua equipment at
reasonabl e times, when such equipment is not otherwisein use provided the Association
pays reasonable costs for necessary materials, and damages caused by the Association
and further provided that the use of said facilities and equipment shal befor Association
businessonly.
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H. The parties agree that under this section political activity snal not condtitute
Association business. However, the parties expresdy agree that there shal beno
censorship whatsoever of materias placed on the Association bulletin board in the
teacher's room.

|. The Board will continue to make areasonable effort to provide atelephone
In asole designated areaidentified as the teacher's lounge.

ARTICLE V SCHOOL WORK
YEAR

The Board agrees that the Association shall be consulted before adopting the calendar
for each of the school/work years covered by this Agreement. The teacher work year
shall be 183 days, which shdl include three days of in-service. The Board shall establish
the work year for each job description.

ARTICLE VI TEACHING HOURS AND TEACHING
LOAD

A. Teachers shdl berequired to sSign in and sign out as per present practice. B. A
teacher'stotal in-school workday shall consist of seven (7) hours (of which VVzhours
shdl be non-student contact time) including aduty free lunch period of thirty (30)
minutes. The 7 hour teacher's day may be extended to accommodate parent/teacher

conferences and faculty meetings as has been past practice. The current practice of
early dismissa shall



continue for: Back to School Night, Christmas Program, Curriculum Fair, and Parent/
Teacher meetingsthat precede these events, provided the Board e ectsto continue
these functions, or any of them. C. When a speciaist assumes responghility of a
classroom, the regular classroom teacher shal not be obligated to remain with hisor
her classroom and may use such timefor preparation. It is understood teachers shall
remain for computer instruction. Except for an emergency, teachers shall not be
assigned to cover classes during their preparation period in which they arerelieved.

ARTICLE VII NON TEACHING
DUTIES

A. TheBoard and the Association acknowledge that a Teacher's primary
responsibility isto teach and that his energy should, to the extent possible, be utilized to
thisend. Therefore, they agree asfollows:

1. Teachers shall be responsible for morning supervisory duty of
gpproximately 25 minutes duration, which shall be on an equitable rotating begs.

2. Student attendance shdl be reported to the centrd office daily by each
classroom teacher in accordance with procedures established by the Superintendent. The
register shall be maintained by the central office.

3. Teachers who are required to use their carsin the performance of their
professiond duties shal be reimbursed at the present IRS rate per mile
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4. The Board agreesto indemnify and hold each member of the bargaining
unit harmlessfrom any and all liability arising from any action committed or omitted
by any member of the bargaining unit within the scope of his or her authority.
Intentional torts are expressy excluded from the within indemnification provision.

5. Teachers shdl perform detention and remediation of their own students
as per present practice. The Upper grade teacherswill perform detention not to
extend more than thirty (30) minutes after the student day, which isfifteen (15)
minutes after the contractual workday. No teacher shall be assigned if thereisa
volunteer.

ARTICLE VIII TEACHER
EMPLOYMENT

A. Each teacher shdll be placed on hisor her proper step of the sdary schedulein
accordance with Paragraph | below.

1. Credit on the sdlary schedule may be given for previous outsde teaching
experiencein aduly accredited school upon initid employment in the Woodbine School
Digtrict. Additional credit for military experience shal bein accordance with thelaw. In
order to be eigible for incremental movement on the sdlary guide ateacher must have
completed 135 school and/or working days, including orientation, professona, sick
leave, personal daysand NJEA convention days shdl recaeive afull year credit toward
advancement on the sdlary guide and/or any other financia/seniority benefits normally
due said teacher.



B. Teachersand non-tenured staff shall be notified inwriting of their contract
and salary status for the ensuing year no later than May 15. Sdary status shal be
understood as step on guide according to classification.

C. Contracts given to teachers and non-tenured staff in each of thair first three
years shdl be known as probationary contracts. Either party may terminate the
contract upon thirty (30) days written notice.

D. Dismissdl procedures of teachers under tenure shal be that prescribed by
Statute or other applicable regulations.

ARTICLE X
SALARIES
A. The sdaries of dl teachers covered by this Agreement are sat forth in
Schedule"A" which is attached hereto and made a part hereof.
B. Thesdary of an employee shdl be paid biweekly.
C. Teachers may dect to participate in the "Direct Depost of Paychecks!
program offered by the Sturdy Bank.

1. Any teacher who desiresto enroll in this plan must do so prior to
September 8, of each school year.

2. Any teacher who desiresto withdraw from this plan must do so after June 30
and prior to September 8 of each school year.

3. It isagreed between the Board and the Association that if the Board of
Education deposited its funds with a different ingtitution, the Association would assume
the respongbility of working out adirect deposit of paycheckswith the new indtitution. It
isfurther understood between the parties that the internal operation of theplanisnot a
part of this Agreement, and isamatter between the Bank and the Association.

14



4. The direct deposit of paychecks program shall be free of any bank chargesto
the Board of Education and the operation of the program shall not in any way result in
any additional workload than required by the normal issuance of paychecks.

D. When apayday falls on or during a school holiday or vacation, employees
shall receive their paychecks on the last previous working day.

E. Compensation for seasonal activitieswill be granted at the completion of said
activity. In the case of along-term activity, one-half the stipend due will be granted in
December, one-half will be granted in June.

F. Personnel anticipating salary classification change for the next school calendar
year must notify the Superintendent's office in writing by December 1% of the preceding
school year.

G. Paychecks shall begin immediately following thefirst full pay period in
September. Teachers shall receivetheir fina checks on the last working day of June
provided that, in the opinion of the Administration, the employee has compl eted all
required work to close out the school year.

H. Continuous meritorious service in the Woodbine School System shall be rewarded
with longevity pay in increments of two and three quarters percent (2.75%) for each three
year period of service commencing with the 17" year of continuous servicein the
Woodbine School System. No credit shall be given for periods which precede the time
of initial employment in the Woodbine School System or for periods of extended leaves
of absences as provided in Article XV1I1 of the within Agreement. It is expressy
understood that at no time will this payment increase the overall across the board wage
settlement percentage agreed to by the parties.

|. Teaching staff members shall be compensated for extra-curricular activities/

extra service pursuant to Schedule "B" annexed hereto.
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J. The Board will withhold from employees pay such amounts as authorized and
transfer sameto ABCO.

ARTICLEXTEACHER
ASSGNMENT

A. All teachers shall be given written notice of their tentative class and/or subject
assignments and room assignments for the forthcoming year not later than June 30.

B. In the event the changes in such schedules, class and/or subject assignments,
building assignments, or room assignments are proposed after May 30", any teacher
affected shal be notified promptly, inwriting. C. The Superintendent shall give notice
of assignmentsto new teachers as soon as practicable, and except in cases of
emergency, not later than June 30

ARTICLE XI VOLUNTARY
TRANSFERSAND REASS GNMENTS

A. 1. No later than April 30 each school year, the Superintendent shall deliver to
the Association and post in the school building alist of known vacanciesfor the
following year.

2. Teacherswho desire a change in grade and/or subject assignments may filea
written statement of such desire with the Superintendent no later than May 15. Inthe
event of vacancies occurring after April 30, the Board shall instruct the Principal to
make an immediate announcement as specified in A (1) and not less than two weeks
shall be alowed for teacher applications for transfer.

16



There shdl beletter natification of any pogition openings occurring during the period
between June 20" and August 30" sent to the home address of the Assodiation Presidentt.

3. Assoon as practicable, the Superintendent shal post in the school and
ddiver to the Association Presdent aschedule showing the names of dl the teechers
who have been reessgned or trandferred.

B. Teachersdready employed by the Board should be afforded equa
employment opportunity for any vacancies. | fateacher'srequest or gpplicationis
denied, he shdl benatified, but said teacher shdl havetheright to regpply for
subsequent vacandesin thefuture.

C. Any of theforegoing is not to preclude goplications or requests a any other
timeof the schoal year for openingswhich may occur.

ARTICLE XII
EVVOLUNTARYTRANSFERSAND REASS GNMENTS

A. Notice of an involuntary transfer or assignment shall be given to
teachers as soon as practicable, and except in cases of emergency, not later than July 1.
Thisshall in no way preclude the Board's right under statute to transfer and reessgn.

B. When an involuntary transfer or assgnment is necessary, the individud
teachers shdl be afforded the protection of any rules, regulaions, Sate Satutes, lavs
and provisons of the Condtitution of New Jersey and/or the United States.

C. An involuntary transfer or assignment made during the school year shall
be made only after a meeting between the teacher involved and the

Superintendent, at which time the teacher shall be notified of the reason
therefore.  If aninvoluntary transfer or reassignment is necessary during the

17



summer, every reasonable effort will be made to contact and meet with the teacher

involved.

ARTICLE XII
PROMOTIONS

When promotions on the administrative-supervisory level of responsibility
become vacant, such vacancies shall be adequately publicized by the Board. Notice
of such vacancies shal include a deadline date no earlier than two weeks form the
date of announcement for filing application. There shall be letter notification of any
positions occurring during the period June 20 and August 30 sent to the Association
President. All applicants shall be notified of the final determination of the Board.

ARTICLE XIV
TEACHER EVALUATION

A. 1. All evaluations and observations of the work performance of tenure and
non-tenure teachers and support staff shall be conducted in accordance with applicable
statutes and regulations.

2. Teachers shal be given a copy of any class-vist or evaluation report
prepared by his’her evaluators at least one day before any conference to discussit. The
teacher shall meet with the evaluator no later than three days after receipt of such
report. If the teacher does not seek such a conference within the three day time limit,
such report may be submitted to the central office, placed in the teacher's file, or
otherwise acted upon, except as provided by law. No teacher shall be required to sign

ablank or incomplete evaluation form.
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B. 1. A teacher shall have the right, upon request, to review the contents of his/her
personal file and to receive copies of any documents contained therein, with the
exception of letters of reference received by the Board in conjunction with initial
employment. Said letters shall not be made available to any outside source. A teacher
shall be entitled to have representative of the Association accompany him/her during
such review. At least once every five (5) years, a teacher shall have the right to
indicate those documents and/or other materialsin his/her file which he/she believesto
be obsolete or otherwise inappropriate to retain. Said documents shall be reviewed by
the Superintendent or his designee and if, in fact, they are obsolete or otherwise
Inappropriate to retain, they shall be destroyed.

2. The teacher shall acknowledge that he/she has the opportunity to review such
material by signing and dating the file folder or signature sheet contained therein
with express understanding that such signature in no way indicates agreement with
the contents thereof. The teacher shall also have the right to submit a written answer
to such materials and his/her answer shall be reviewed by the Superintendent or
his/her designee and attached to the file copy.

3. Although the Board agrees to protect the confidentiality of personal
references, academic credentials and other similar documents, it shall not establish
any separate personnel file which is not available for the teacher's ingpection.

C. Any written complaint regarding a teacher made to any member of the
Administration by any parent, student or other person which is used in evaluating a
teacher shall be caled to the attention of the teacher. The teacher shall be given an
opportunity to respond and/or rebut such complaint, and shall havetheright to

b e represented by the Association at any meetings or conferences regarding such

complaint.
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D. Whenever any teacher is asked to appear before the Superintendent,
Board or any committee or member thereof, concerning any matter which could
adversely affect the continuation of that teacher in his/her office, position or
employment, or the sdlary or any increments pertaining thereto, then he/she sndl be
given prior written notice of the reasons for such meeting or interview. He/She
shall be entitled to have a representative of the Association present to advise
him/her and represent him/her during such meeting or interview. In the event that a
meeting with an adminigtrator is requested by a teacher, the teacher, at higher
discretion, may be accompanied by a representative from the Association.

E. Fina evaluation of ateacher upon termination of hisher employment shall
be concluded prior to severance and no further eval uation materialsshall be placedin
the file with the exception of correspondence.

ARTICLE XV
TEACHERFACILITIES

Each school shdl havethe following facilitiesif possible:

1. Spacein each classroom in which teachers may store instructiond

materiasand supplies.

2. A teacher work area containing adequate equipment and suppliesto ad inthe
preparation of instructiona materids.

3. Inaddition to the aforementioned teacher work area, an appropriately
furnished room shal be reserved for the exclusive use of teachers as afaculty lounge.
It shall be cleaned regularly by the school's custodial staff.

4. A serviceable desk and chair and filing facilities for the use of each teacher.



5. A communication system alowing teachersto communicate with themain
officefromthar dassrooms

6. Wdl-lighted, clean teacher rest rooms, separate for each sex and separate
from the sudents rest rooms.

7. Suitable closat pace for each teacher to store coats, overshoes and persond
atides.

8. Copiesexclusvely for eech teecher'suse, of al textbooks used in each of the
courses he/sheisto teaech.

9. Adeguate chakboard spacein each dassroom.

10. Adequate books, paper, pencils, chak and erasers, and other such materids
required inthe dally teacher responghbility.

ARTICLE XVI
SCK LEAVE

A. All 10 month unit members shdl be entitled to ten (10) Sick leave dayseach
school year as of thefirg officia day of said school year whether or not they
report for duty on that day. Unused sick leave days shdl be accumulated from
year to year with no maximum limit.

(Those employed on acontractud twelve (12) month basis shdl be entitled to
twdve (12) sck leave days). Part time employees covered under this agreement
shdl recalve prorated Sck leave pay based on their regularly scheduled hours of
work.

B. Each 10 month unit member shdl be natified in writing of thetota amount of
unused sick leave credited to hinvher as of the end of the schoal year. Such
notification may beissued a any time prior to October 21 of the same year.



C. Inthefirg of this Agreement, the board agreesto pay each employee, upon
separation from the didtrict after twenty (20) years of servicein thedidrict or upon
retirement, an amount equd to fifty fivedollars ($55) aday multiplied by thetotd of the
employee's accumulated sick leave days and unused persond leavedaysuptoa
maximum of 200 days. Thisamount will be paid to the teacher or their etate.

D. Employeeswho have perfect atendance, i.e.,, no annud use of Sck leave, shdl
receive an attendance bonus of $300.00 within thirty (30) days after the close of the
school year. Employeeswith near perfect atendance, i.e., no more than three (3) days
Sck leave usage, shdl receive $200.00 as provided above.

ARTICLE XVII TEMPORARY LEAVES
OF ABSENCE

A. Teechersshdl be entitled to the following temporary non-accumulated .|leaves
of absence with full pay each schodl year.

1. Up to three (3) daysleavefor persond leave which shdl befor the purpose of
meeting aneed which cannot otherwise be met outsde the regular school day. Part time
employees covered under this Agreement shall receive prorated persond |eave based
upon their regularly scheduled hours of work. Except in case of emergency, any teacher
requesting persond leave must givein writing, forty-eght (48) hours advance noticeto
the Superintendent/Designee. Approva of persond leave shdl be a the discretion of the
Superintendent/Designee, which gpprova shdl not be unreasonably withheld. Persond
daysare not to betaken before or after aholiday or sck day. Upon the presentation of
pecid drcumgtances, an employee may be permitted to teke apersona day-contiguous
to aholiday with the recommendation of the administration and the gpprova of
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the Board. Approva will not be unreasonably withheld. A written explanation
will be provided with a denia. Unused persond leave days shall accrue as sick
leavein future years.

2. Up to five days non-accumul ative in the event of death and three days non-
accumulative in the event of criticd illness of ateacher's spouse, child, parent,
brother, sgter, or father and mother-in-law, or member of immediate household. One
(1) day shall be dlowed to attend funeral of other relatives.

3. Other leaves of absence with or without pay may be granted by the Board
initssolediscretion.

4. Up to three (3) days per year for President of the Association or his
designeeto attend conferences, workshops, or convention, provided the Association
pays for the sdlaries of substitutes needed to cover absence of said representatives.

ARTICLE XVIII EXTENDED LEAVES
OF ABSENCE

A. A leave of absence without pay of up to oneyear may, in the Board's
discretion, be granted to any teacher who joinsthe Peace Corps, Vidta, Nationa Teacher
Corps, or sarves as an exchange or overseasteacher, and isafull-time participant in
elther of such programs, or accepts a Fulbright Scholarship. Teachers must submit their
request for thisleave within areasonable time frame that permitsthe district to secure an
appropriate replacement during the teacher's absence.

B. Dueto amedical disability whichis substantiated by a certificate from a
medica doctor, ateacher shal be granted an extended leave of absence without pay;
however, the Board shal have the right to have the teacher examined by a physician of
the Board choosing, at the Board's expense, to ascertain whether the



teacher ismedically disabled. Following any difference of medical opinion between
Board's physician and the teacher's physician, the Board requests expert consultation in
which case (amedical society) shdl appoint an impartid third physician who shdll
examine the teacher and whose medica opinion shall be conclusive and binding on the
issue of medical capacity to continue teaching, which opinion shal be non-grievable.
The expense of any examination by an impartia third physician under this paragraph
shd| be shared equaly by the teacher and the Board. During the period of the teacher's
persona medica disability, accumulated Sck leave benefits shal be paid until such
benefits are exhausted or the personal medical disability has terminated. Upon
exhaustion of al paid sick leave, medical benefits, as defined in Article XX herein shdl
be terminated, in accordance with the rules and requirements of State Health Benefit
Pan. However, the employees may dect to retain said benefits by rembursing the Board
of Education on amonthly bass effective on thefirst day of the month following the
exhaustion of said paid Sck leave benefits, to amaximum of one year, so asto continue
group rate premiums. If the employee does not so dect, hisor her medical benefits shall
expire according to the master policy(s) thenin effect.

1. The Board retainsthe right to place ateacher on medica leave disability
leave for any one of the following reasons:
(@) Whenever the teacher's physical condition adversaly affects ability to
continue to provide effective classroom ingruction.
(b) The physical condition or capacity is such that the teacher's health would
impaired if permitted to continue teaching, and if;
(1) Theteacher failsto produce a certificate from amedica doctor

dating that said teacher ismedically able to continue teaching, or
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(i) The Board of Education's physcian certifiesthat said teacher cannot

continue teeching;

(i) Following any difference of medica opinion between the Board
physcian and theteacher's physician, the Board requests expert
consultation in which case (amedica society) shdl gppoint an impartia
third physcian who shdl examinethe teacher and whose medicd opinion
ghd| be conclusive and binding on theissue of the medical capacity of the
teacher to continue teaching, such opinion shall be non-grievable. The
expense of any examination by animpartid third physcian under this
paragraph shdl be shared equdly by the teacher and the Board.

2. When an extended leave of absence for medicd disahility can beanticipated, a
teacher shdl fileawritten request for such leave with the Superintendent within thirty
(30) daysfrom the timethe teacher knew of the necessity of taking the medicd leave.
Sad request shdl indicate the anticipated date on which the said leave isto terminate (if
ableto ascertain within reason). Written request shdl indicate the anticipated plans of
the teacher upon termination of the medica disability leave asto ther return to work,
resgning, or retiring.

3. The Board need not grant or extend the leave of absence of any non-tenured teacher
beyond the end of the contract school year in which theleaveisobtained. A teacher
retiring fromamedica disability leave shdl be entitled to dl benefitsto which said
teacher was entitled at the time leave commencad.
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4. The date of requested return from medical disability leave may be adjusted by the
Board to commence in January or September or any other any other natural break in
time which the Board deemsin keeping with the education needs of the schoal.

5. A teacher may make an application to the Board for a child rearing leave absence
for aperiod of up to one year. Said application shall be made to the Superintendent at
least ninety calendar days prior to the commencement of the child rearing leave. The
date of requested return may be adjusted by the Board to commence in January or
September or any other natural break time which the Board deemsin keeping with
the education needs of the system, and may preclude the one year time period cited
above. Said child rearing leave shall be without pay. The Board of Education
secretary shall, upon request, provide the teacher with necessary information in order
that the teacher can take over payments of insurance premiums and notify the proper
persons and agencies of said leave.

A leave of absence of up to one (1) year without pay may, in the Board's discretion,
be granted for the purpose of caring for asick member of the teacher'simmediate
family.

. Other leaves of absence without pay may be granted by the Board at its sole
discretion.

. Upon return from leave granted according to Section A above, ateacher shall be
considered asif she were actively employed by the Board during the leave and shall
be placed on the sdlary schedule at the level asif ghewould have achieved if She had
not been absent; provided, however, that time spent on such leaves shall not count
toward the fulfillment of time requirements for acquiring tenure. A teacher shall not
receive increment credit for time spent on leave granted under Sections C, D and E
above, nor
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shall such time count toward the fulfillment of the time requirements for acquiring
tenure. Leave granted under B above, shall count toward increment credit provided
teacher taught at least 135 school and/or working days, including orientation,
professona and NJEA Convention days during that school year; except for
teachers hired prior to June 30, 1997, who must work 91 days.
F. Military leave will be granted in accordance with the law. Benefits currently being
recalved an existing employee shdl remain as per the current practice. Said benefits
shall not apply to any other existing or new employee. G. State and Federd FMLA
shall be granted as per thelaw. The N JFMLA will continue to be consecutive to other
medica leave.

ARTICLE XIX DEDUCTIONS
FROM SALARY

A. TheBoard agreesto deduct from the salaries of unit members duesfor the local,
county, state and National Education association as authorized by employees
individually and voluntarily.  Such deductions shall be made in compliance with
appropriate laws, and monies and records of deductions shall be transmitted to the New
Jersey Education Association monthly. B.  Each of the associations named above shal
certify to the Board, in writing, the current rate of its members dues. Any association
which shall change the rate of its membership dues shal give the Board written notice,
30 days prior to the effective date of such charge.

C. Additiona authorization for dues deduction may be received after August 1% under

rules established by the State Department of Eduaction.
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ARTICLE XX INSURANCE
PROTECTION

A. The Board shal provide health care insurance protection for employees and where
appropriate for dependents, pursuant to the New Jersey State Health Benefits Plan, or an
essentially ssimilar plan at the Board's choosing. Any employee may elect aternative
HMO coverage, however, anincrease in premium over the basic coverage shall be paid
by the employee.

B. The Board shall provide dental careinsurance protection for employees and where
appropriate for dependents, pursuant to the New Jersey Delta Dental Plan I11-A or an
essentialy smilar plan at the Board's choosing. Commencing on September 1, 1992, the
Dental Plan has been upgraded to:

70% - Preventative and Diagnostic
70% - Remaining basic benefits now in force
50% - Prosthodontic services
50% - Crowns

C. Theaboveinsurance shall be provided in accordance with all applicable statute and
case law. New employees shall receive benefits as soon as possible consistent with the
carrier's enrollment procedure.

D. Except for those grand-fathered under the parties 1997-2000 Agreement, employees
must be scheduled to work a minimum of thirty (30) hours per week to receive any
health benefits.
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ARTICLE XXI TWELVE MONTH PAY PLAN -
INTEREST BEARING ACCOUNT

Those empl oyees employed on aten month basis may individualy elect to have
ten (10) percent of their monthly salary deducted form their pay.

1. Monies deducted shall be paid to the employee(s) on the last working day in
June.

2. Any employee who desires to enroll in this plan must do so prior to September
8" of each school. Any employee who desires to withdraw from the plan must do so after
June 30™ and prior September 8" of each school year.
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ARTICLE XXI1PROFESSONAL

DEVELOPMENT

1. The Board agrees to provide reimbursement of tuition and feesfor courses
completed between July 1 and June 30, which courses are for the benefit of the
Woodbine Schoal Didtrict, to amaximum of nine credits annualy per employee. Sad
reimbursement shall not exceed the prevailing tuition and feesrate at Rowan University.

2. The Board will recognizefor lateral guide movement, approved professond
development training outs de of the teacher work day and/or work year. One (1) credit
for every twenty hours (20) hours of non college course work shall be applied for guide
movement. Reasonable registration fees and associated costs will be paid by the Board.
Prior approva must be acquired from the Superintendent before any professiona
development training will be reimburse

ARTICLE XXIII EVALUATION OF
STUDENTS
No grade or evaluation shal be changed without giving written notification to the
involved teacher. Said teacher may, within 30 days after said notification, submit a
written statement of objection to the Superintendent. The Superintendent shall
acknowledge receipt of the written objection by affixing his signature and dating same

and placing the written objection in the teacher's personnd file.
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ARTICLE XXIV
MISCELLANEOUS PROVISIONS

A. If any provision of the Agreement or any application of this Agreement to any
employee or group of employeesis held to be contrary to law, then such provision or
application shal not be deemed valid and subsisting except to the extent permitted by
law, but al other provisions or gpplications shal continuein full force and effect.

B. Any individual contract between the Board and an individual teacher,
heretofore or hereafter executed, shall be subject to and consstent with the terms and
conditions of this agreement. If any individual contract contains any language
Incongistent with this Agreement, this Agreement during its duration, shall be
controlling.

C. The Board and the Association agree that there shall be no discrimination, and
that all practices, procedures, and policies of the school system shdl clearly exemplify
that thereisno discrimination in the hiring, training, assgnment, promotion, transfer, or
discipline of teachersor in the gpplication or adminigtration of the Agreement, on the
basisto race, creed, color, reigion, nationd origin, sex, domicile, or marital satus.

D. Whenever any noticeisrequired to be given by ether of the partiesto this
Agreement to the other, pursuant to the provisions of this Agreement, either party shal
do so inwriting to be sent to the following addresses:

1. If by the Association, to:
Woodbine Board of Education

Woodhine Elementary School
801 Webger Street Woodbine, NJ 08270
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2. If by the Boad, to:
Woodhine Education Assodaion
WoodhineHementary Schod
801 Wade Sed
Woodhing NJO3270

Copiesof thisAgreament shdll beduplicateusingschod fadilitieswithinthiry (30) detysdfter
Agreamatissgnedandratified by baththeBoard and the Assodiation. It shall bepresanted
todl teecha'snow erployed or heredter erployed duing thetemaof thisAgreamatt. Itis
expresdly understood the Assodiation bearstheresponsihility of disiributing copiesof the

Agremattomambas of thebargaining unit. Costsaf reprodudion shall beshered equly

batwean the Board and the Assoadion.

ARTICLEXXV.
TEACHERIN-CHARGE
Thepostionmust bepoded aspear ArtideXIll
ArtideVII A 2aisincorporated heranby referance

TheTeacha-inChargeshdl becompensated a the rateof $20.00 per hour - $4000
minimuny $8000meximum. Effective duly 1 2006, ratewill incresseto $25.00 per hour

with a$50.00 minimumand $100.00 maxinum



2004 - 2005 Employment

Contract

Teacher-In-Charge/Curriculum Position - To be compensated at $5,000 pensionable

salary, and to be paid in aregular paycheck.

It will cost if occupied - If not occupied, no cost. Each year it will be posted, if not, there
will be no position.



ARTICLE XXVI ASSOCIATION
AGENCY FEE

The Board agreesto deduct form the sdaries of its employees, duesfor the
Association. Such deductions shal be made in compliance with Chapter 233, New
Jersey Public Laws of 1969 (9NLJ.S.A. 52:14-15.9¢) and under rules established by the
State Department of Education.

Monies deducted together with current records of any corrections shdl be
transmitted to such person as may from time to time be designated by the Association.
The person designated shall disburse such monies to the gppropriate association or
associations.

A. PURPOSE OF FEE

If an employee does not become amember of the Association during any

membership year(i.e., from September 1 to the following August 31) which iscovered in
whole or in part by this Agreement, said employee will berequired to pay a
representation fee to the Association for that membership year. The purpose of thisfee
will beto offset the employee's per capitacost of services rendered by the Association as
majority representative.
B. AMOUNT OF FEE NOTIFICATION
Prior to the beginning of each membership year, the Association will notify

the Board in writing of the amount of the regular membership dues, initiation fees, and
assessments charged by the Association to its members for that membership. The
representation fee paid by non-memberswill be determined by the Association in
accordance with gpplicable law.
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C. DEDUCTION AND TRANSMISS ON OF FEE
1. Notification
On or about the 15" of September of each year the Board will submit
to the Association alist of bargaining unit employees. On or about January 1 of each

year, the Association shal provide the Board the names of employeesrequired to pay
the representation fee.
2. Payroll Deduction Schedule
The Board will deduct from the salaries of the employeesreferred to
in Section Cl the full amount of the yearly representation fee in equa ingalments
beginning with the first paycheck following the employeesfirs full month of
employment.
3. Termination of Employment
If an employee who isrequired to pay arepresentation fee terminates
their employment before the Association hasrecaeived the full representation feeis
entitled under this Article, the Board will deduct the unpaid portion from the last
paycheck of that employee during the membership year in question.
4. Mechanics
Except as otherwise provided in thisArticle, the
mechanicsfor the transmission of such feesto the Association will, as nearly aspossible,
be the same as those used for the transmission of regular membership duesto the
Association.
5. Changes
The Association will notify the Board in writing of any changesin
thelist provided for in Cl above and/or the amount of the representation fee, and such
changeswill bereflected in any deductions made more than ten(10) days after the Board
recaelved said notice.



6. New Employees

On or about the last day of each month, beginning with the month this
Agreement becomes effective, the Board will provide the Association alist of
employeeswho began their employment in bargaining unit positions during the
preceding thirty(30) day period. Thelist will include name, socid security number,
job title, and date of employment of each such employee. The Board will notify the
Association of any changesin the satus regarding tranfer, leave of absence, return
from leave, retirement, resignation, separation from employment, or deeth. D.
INDEMNIFICATION

The Association shdl indemnify and save harmlessthe Board againgt any
and al clams, demands, suits, judgments, settlements, or any other form of liability
including reasonable counsd fees and other costs of defense, that shall arise out of or
by reason of action taken or not taken by the Board for the purpose of complying with
any of the provisons of thisArticle, including but not limited to, any actionsin
connection with defending the legdity of thisindemnification provision.

1. Neither the Board nor the Association will challenge the legdity of any
indemnification provision of this Article. In the event thisindemnification of the Board
by the Association is challenged in any forum by any person or entity, the Board and
Association agree to defend the legality of theindemnification provision, hi the event
thisindemnification provision isdeemed to beillegd or against public policy by any
court or adminidrative agency or competent jurisdiction, then effective the date on which
the Association no longer remits payment to the Board as provided " hereinabove, the
Asociation will eiminate the representation fee in effect a thetime.
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2. The Board Sdl retainitsright to determineits course of conduct,
including but not limited to, theright to sdect counsd and determine strategy, in any
action arigng out of or by reason of the provisonsof thisArtide.

3. Theindemnification provisonsof thisArtidle shal continue during any
extenson of this Agreement or during any period in which the Associaion iscollecting
representation feesin accordance with thisArticle.

ARTICLE XXVII SUPPORT STAFFE
PROVIS ONS

A. Thedaiesof dl non-certificated staff covered by this Agreement are set forth in
Schedule"C" which isattached hereto and made a part hereof.

B. Based on additiond duties performed, the Head Custodian shdl receive a$400.00
per year stipend. Upon completing 15 yearsin the digtrict dl non-certificated staff shdl
receive alongevity stipend of two and one haf percent (2.50) of the employee'sbase
ratein each year of this Agreement. It isunderstood that during theterm of this
Agreement the cost of such longevity shdl be derived from the across the board wage
increase.

C. Thework year for aides shdl be 180 days and the length of thework day/hours
shdl be the same asthe teacher work day/hours. Thework year, work day, and work
hoursfor custodians and maintenance shall be determined by the Board of Education,
and be congstlent with the Fair Labor Standards Act but shal not exceed the current 2004
work day and work year. Holidays for support staff are referenced in Section D of this
Article.
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Additiond days off with pay shdl be granted equd time off a another date of higher
choice subject to gpprova by theBoard. D.  Vacation - Tweve month non-certificated

employees.
1. Vacaion dates shal be sdected for any time during the contract year subject to
the goprova of the superintendent.
2. The pad vacation schedule for these employeeswill be:
1% year oneday each month up to onewesk
2%through15"yer  twowesks
over 15 years three weeks

3. Intheevent tha aperson, while on vacation, becomes|egitimatdy ill, they
ghal make gpplication to the Board to usether Sck leaveingtead of vacation time and
the Board shd| render afina determination to such gpplication.

4. Whenever aforegoing legd holiday falswithin the schedule vacation period,
the employee will receive one extraday of paid vacation. Holidayswhich fdl withina
vacation period shdl not be charged as avacation day.

5. If more than one custodian requests the same vacation dates, and the Board
determines only acertain number can be permitted to be off, then those permitted shdll
be chosen according to didtrict seniority. E. All twelve (12) month full-time custodia
employeesshal be entitled to thefollowing holidays:

ColumbusDay Election
Day VegansDay
Thanksgiving (& Friday after Thanksgiving)
Chrigmes
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New Yeas
Martin Luther King J. Day
Lincoln's Birthday
President's Day
Good Day Memorid
Day Fourth of July

Eligible custodian employeeswho work on any of the above listed holidayswill receive
an additiond day off with pay when school isnot in sesson, only one custodia
employee shdl be dlowed off on any such additiond day. Also, no such additiond days
will be granted the week before school opens, or during thefirst week of school.

F. Support saff covered under this Agreement shdl recaive the same generd wage
increase, 4.0%, 4.5%, and 4.5% in each year of this Agreement, which shdl be
inclusveof dl increments and longevity.



ARTICLE XXVm
DURATION OF AGREEMENT

A. ThisAgreement shdl be effective as of July 1, 2003, and shdll
continuein effect until June 30, 2006, or until asuccessor Agreement is
negotiated and Signed.

IN WITNESS WHEREOF the parties hereto have caused this
Agreament to be Sgned by their respective presdents, attested by their
repective secrelariesthis™ 3~ day o
WOODBINE EDUCATION ASSOCIATION Attest:

< o ~~6 é%f
/ President Secretary (\

» . WOODBINE Attest !
Mokl 355, KOV

President
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BA
36/118
36,358
36,598
36,838
37,078
37,328
38,328
39,168
40.018
4t.018
42,018
44.068
49,038
53.687
58,337
59,057
59,737
.61,097
61,777
62,457

BA+30
37418
37,658
37,898
38,138
38,378
38,628
39,628
40.468
41.318
42.318
43.318
45,268
50,338
54.987
59.637
60.357
61,037
62,397
63,077
63,757

38,218
38,458
38.69B
38.938
39.178
39,428
40,428
41,268
42.118
43,118
44,118
46.168
51.138
55.787
60,437
61,157
61,837
63,197
63,877
64,557

MA+30
39,454
39.694
39,898
40.138
40,378
40,628
41,628
42,468
43.318
44,318
45.318
47,368
52,338
56.987
61,637
62,357
63,037
64,397
65,077
65,757

0.0400

1,220
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BA
37,61%
37,853
38,093 -
38,333
38,573
38,823
39,823
40,663
41,513
42,513
43.513
45,563
50,533
55,182
59,832
60.552
61,232
62,592
63,272
63,952

BA+30
38,913
39,153
39,393
39,633
39,873
40,123
41,123
41,963
42,813
43.813
44.813
46,763
51.833
56,482
61,132
61,852
62,532
63,892
64,572
65.252

MA

39,713
39,953
40,193
40,433
40,673
40,923
41,923
42,763
43,613
44.613
45,613
47,663
52,633
57.282
61,932
62,652
63,332
64,692
65,372
66,052

MA+30
40,949
41,189
41,393
41,633
41.873
42,123
43,123
43.963
44,813
45,813
46.813
48,863
53.833
58,482
63,132
63,852
64.532
65.892
66,572
67.252
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BA
39.203
39,443
39,683
39,923
40,163
40,413
41,413
42,253
43,103
44,103
45,103
47,153
52,123
56,772
61,422
62,142
62,822
64.182
64,862
65,542

BA+30
40,503
40,743
40,983
41,223
41,463
41,713
42,713
43,553
44,403
45,403
46,403
48.353
53,423
58.072
62,722
63,442
64,122
65,482
66,162
- 66,842

MA
41,303
41,543
41,783

, 42,023
42.263
-42,513
- 43,513
44.353
45.203
46,203
47,203
49,253
54.223
58,872
63,522
64,242
64,922
66,282
66,962
67,642

MA+30
42,539
42,779
42,983
43,223
43,463
43,713
44,713
45,553
,46,403
47.403
48,403
50,453
55.423
60.072
64,722
65,442
66.122
67,482
68,162
68,842

0.0450

1,590



Schedule" B" ExtraCurricular/

Extra Service Pay
Head Coach -
Soccer 2003-2004 2004-2005 2005-2006
Volleyball $1350 $1411 $1475
Basketball
Baseball
Softball $1175 $1228 $1284
Assstant Coach -
Cheerleading Advisor -
$1350 $1411 $1475
Choral Director -Student
$1350 $1411 $1475
Council Advisor -Safety
§541 $566 $592
Patrol Advisor -Athletic
$541 $566 $592
Director -DramaClub -
§541 $566 $592
§541 $566 $592

Homebound I nstruction/ Extra Professional Services -
Effective September 1, 2001 - Twenty-five ($25) dollars per hour



