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PREAMBLE

This Agreement entered into the day and year set
opposite the signatures of the parties, by and between the
City of Plainfield, a municipal corporation of the State of
New Jersey, hereinafter called the "City", and Local 102, an
affiliate 'of the International Brotherhcod of Teamsters,
Chauffeurs, Warehousemen and Helpers of America, hereinafter
called the "Union,"

WITNESSETH:

WHEREAS, the City and the Union recognize and declare
that providing gquality service to the public is their mutual
aim; and

WHEREAS, the City Council and the City Administration
retain the basic decision-making powers over fiscal manage-
ment questions, although they are willing to consult with
employee representatives on employee oriented matters; and

WHEREAS, it is the purpose of this Agreement to prescribe
" the legitimate rights of those municipal employees working in
the Recreation Division and those working in the Public Works
Division who are members of the Union and to provide orderly -
-and peaceful procedures for presenting employee grievances
and proposals and to protect the rights of the public in the

City of Plainfield.



WHEREAS, the parties have reached certain understang-
ings which they desire tc¢ confirm in this Agreement.
In consideration of the following mutual covenants, it

is hereby agreed as follows:



ARTICLE I

RECOGNITION

The City hereby recognizes the Union as the exclusive and
sole representative for collective negotiatiens concerning the
terms and conditions of employment for employees of the Maintenance
Force of the Recreation Division and those of the Public Works
Division, inc%uding clerical employees, that perform in the
following classifications: Assistant Public Works Foreman, Clerk
Typist, Mechanic, Supervising Clerk, Parking Lot Attendant,
Parking Meter Collector and Repairman Foreman, Parking Meter
Collector and Repairer, Public Works Foreman, Public Works Repairer—
Trainee, Senior Recreation Maintenance Foreman, Recreation Maintenance
Worker, Senior Clerk Typist, Senior Public Works Repairer, Senior
Recreation Maintenance Worker, Public Works Repairer, Traffic
Maintenance Foreman, Traffic¢c Maintenance Worker, Recycling Program

Manager, Recyecling Program Aide.



ARTICLE 11

NEGOTIATION PROCEDURE

2-1. The parties agree to enter into collective negotia-
tions over a successor Agreement in accordance with N.J.S.A.
34:13A~-1 et seq., as amended in good faith efforts to reach
agreement on all matters concerning the terms and conditions
of employment.

2~-2, Neither party in any negotiations shall have any
control of the negotiating representatives of the other party.

2-3., Continuing review of this Agreement.

Representatives of the City and Union negotiating
committee shall meet at least once each month, unless waived
by both parties, for the purpose of reviewing the administra-
tion of this Agreement, and to resclve problems which may
arise. These meetings are not intended to by-pass the grie-
vance procedgure,

2-4. Except as this Agreement shall hereinafter other-
wise provide, all terms and conditions of employment appli-
cable on the effective date of this Agreement to employees
covered by this Agreement shall continue to be so applicable
during the term of this Agreement. Unless otherwise provided

—in this Agreement, nothing contained herein shall be inter-
preted and/or applied so as to eliminate, reduce or otherwise

detract from any negotiated benefit reduced to writing and



existing prior to its effective date. -This document con-
stitutes the sole and complete agreement between the parties,
and embodies all the terms and conditions governing the em-
ployment of employees in the unit. The parties acknowledge
that they have had the opportunity to present and discuss
proposals on any subject which is {or may not be) subject to
collective'bargaining. Any prior commitment or agreement
between the City and the Union or any individual enmployee
covered by this Agreement is hereby superseded.

2-5. This Agreement incorporates the entire understand-
ing of the parties con all matters which were or could have
been the subject of negotiation. During the term of this
Agreement, neither party shall be required to negotiate with
respect to any such matter whether or not within the know-
ledge or contemplation of either or both of the parties at
the time they negotiated or executed this Agreement.

2-6. This Agreement shall not be modified in whole or
_ in part by the parties except by an instrument in writing

duly executed by both parties.



ARTICLE III

AGENCY GSHOP

3-1. Any employee, covered by this Agreement, who
does not join the Teamsters within thirty (30) days of the
effective date of this Agreement, any new employee, covered
by this Agreement, who does not join within thrity (30}-days
of initial employment and any employee, previously employed
in a unit covered by this Agreement, who does not join within
ten (10) days of reentry into employment shall, as a coendition
of employment, pay a representation fee to the TEAMSTERS by
automatic payroll deduction. The representation fee shall he
in an amount equal to eighty~five (85%) percent of the regular
TEAMSTER membership dues, fees and assessments as certified
to the employer by the TEAMSTERS. The Union may revise its
certification of the amount of the representation fee at any
time to reflect changes in the regular Union membership dues,
fees and assessments. The Union's entitlement to the repre-
sentation fees shall continue beyond the termination of this
Agreement 5o long as the Union remains the majority represen-
tative of the employees in the unit, provided that no modi-
fication is made in this provision by a successor Agreement
between the Union aﬁd the City.

3-2, Upon receiving the written voluntary authoriza-

tion and assignment of an employee covered by this Agreement



(in the form agreed upon between the City and the Unien

and consistent with applicable law) the City agrees to

deduct membership dues {(and iﬁitiation fees where applicable),
in such amount as shall be fixed pursuant to the By-Laws and
constitution of the Union during the full term of this Agree-
ment and any extension or renewal thereof. The City shall
promptly remit monthly any and all amounts so deducted with

a list of such deductions to the Union. ‘

3-3. If, during the life of this Agreement, there shall
be any change on the rate of membership dues, the Union shall
furnish tﬁe City written notice thirty (30) days prior to the
effective date of such change,

3-4, The Union will provide the necessary "check-off
authorization™ form and the Union will secure signatures of
its members on the forms and deliver the signed forms to the
City. The Union shall indemnify, defend and save the City
harmless against any and all claims, demands, suits, or other
forms.of liabkility that shall arise out of or by reason of
action taken by the City in reliance upon the salary deducticn

authorization forms submitted by the Union to the City.



ARTICLE IV

GRIEVANCE PROCEDURE

4-1. Procedures governing grievances by employees
shall be in accordance with Section 11:13-1 of the Municipal

Code of the City of Plainfield and amendments thereto.



ARTICLE V

EMPLOYEES RIGHTS AND RESPONSIBILITIES

5~1, Employees rights and responsibilities shall be
in accordance with Chapter 11 of the Municipal Code of
the City of Plainfield. The City agrees to provide specific
Ruies and Regulations for those employees in the Division of

Public Works.

.



ARTICLE VI

CITY'S RIGHTS AND PRIVILEGES

6-1., Management Responsibilities.

It is recognized that the management of the City
Gévernment, the control of its properties and the mainten-
ance of order and safety, is sclely a responsibility ofAthe
City. Acéordinqu, the City hereby retains and reserves
unto itself, without limitation, all rights, authority, duties
and responsibilities conferred upon and vested in it prior to
the signing of this Agreement by the laws and Constitution of
the State of New Jersey and of the United States, including,
but without limiting the generality of the foregoing, the
following rights:

1. The executive management and administra-

tive control of the City Government and
its properties and facilities, and the
activities of its employees.

2. The selection and direction of the work

forces, including the right to hire,
suspend or discharge for just cause,
assign, promote or transfer.

The exeréisa of the foregoing powers, rights,
autherity, duties or responsibilities of the City, the adoption

of policies, rules, regulations and practices, in furtherance



thereof, and the use of judgment and discretion in connec-
tion therewith shall be limited only by the specific and-
expressed terms of this Agreement and then only to the ex-
tent such specific and expressed terms hereof are in con-
formance with the Constitution and laws of New Jersey and
of the United States and the ordinances of the City of
Plainfield.

F Nothing contained herein shall be construed to
deny or restrict the City of its rights, responsibilities
and authority under R.S. 40A and 11 or any other national,
state, county or local laws or ordinances.

6-2. Maintenance of Operations.

The Union covenants and agrees that during the
term of the Agreement, neither the Union nor any person
acting in its behalf will cause, authorize or support, nor
will any of its members take part in any strike (i.e., the
concerted failure to report for duty, or concerted willful
absence of an employee from his or her duties of employment),
work stoppage, slowdown, walkout or other mass ab;enteeism
against the City., The Union agrees that such action would
constitute a material breach of the Agreément.

. In the event of a strike, slowdown, walkout or
organized mass absenteeism, it is covenant and agreed that
participation in any such activity by any employee represented

by the-Unipn_shall be deemed grounds for disciplinary action



including possible termination of employment of such em-
ployee or employees, J ‘
Nothing contained in this Agreement pursuant to
Article 6-2 shall be construed to limit or restrict the City
in its right to seek and obtain such judicial relief as it
may be entitled to have in law or in equity for injunction
or damage, or both, in the event such breach by the Union or

its members.



ARTICLE VII

SALARIES

7-1. The salary guides for employees covered by this
Agreement are set forth in Attachments A and B. They
reflect a five and three-tenths (5.3%) percent across the
board increase for 1984 and a five and three-tenths (5.3%)
percent increase for 1985.

- 7-2. In lieu of a drug prescripticon plan, the City
agrees to pay each employee, who is an employee at the time
of payment, one hundred dollars ($100.00). This benefit will
be paid in December of the year,

7-3. Overtime will be paid to employees in accordance
with Section 11:7-2 of the Municipal Code except that Secticn
11:7-3(e) will not apply to the position of Public Works
Foreman, Employees holding that title will be eligible for
overtime pay consistent with Section 11:7-2 and will not be

eligible for additional vacation days under Section 11l:9-1({c}.



ARTICLE VIII

LONGEVITY

8~1. The City shall pay longevity, subject to the
conditions of Section 11:4~1 of the Municipal Code to all
eﬁployees having completed the following years of service

in the following amounts:

10 years of service - $§ 500.00
15 years of service - § 900,00
24 vears of service - §$1,200.00
‘25 years of service - $1,500.00

8-2. Longevity pay shall be paid for the full calendar
year only and shall be paid to such employees who will qualify
for longevity pay through years of service on or before June
30th of the calendar year.

8-3. In addition the City agrees to the following ex-
ception: Any full-time employee who was a full time employee
on or before July 1, 1976 is eligible, under the constraints of
Section 8-2 of this Agreement and the provisions of Section
11:4~1 of the Municipal Code, to receive his or her first

- longevity payment after eight (8) years of service.



ARTICLE IX

INSURANCE PROTECTION

9~1. The City shall pay the enti;e cost of Blue Cross/
Blue Shield, Major Medical Insurance and "Rider J" benefits,
under the Blue Cross/Blue Shield 14/20 Series, for all em-
ployees and their dependents covered by this agreement. For
those employees choosing to participate in the HMO option instead
of Blue Cross/Blue Shield coverage, the City's financial
obligation shall be no higher than the cost of corresponding
Blue Cross)Blue Shield coverage, |

9~-2. The City further agrees to provide no cost to the
employee a Disability Income Insurance Plan. Such plan shall
provide, when combined with other existing benefits, at least
fifty {50%) percent of the employee'’s salary. However, such
plan will not become effective until such time as the employee
has exhausted all of his or her sick leave, vacation, workmen's
compenéation benefits and the one hundred and eighty (180} day
waiting period, whichever coverage lasts the longest.

In the event an employee exhausts his or her accumulated
sick and vacation leave prior tc the expiration of the one
hundred and eighty {180) day waiting period, the City agrees
to pay fifty (50%) percent of the employee's salary up
to the expiration o;wégé ékémh;héred and eighty (180) day

waiting period. Such payment of fifty (50%) percent of

~15-



salary will be provided following a determination by the
City Physician that the employee's illness or injury is of
sufficient quality and duration that it could gualify the
employee for long-term disability coverage. An employee
dissatisfied with the opinion of the City Physician may
appeal his determination to the City Administrator on the
basis of other medical opinion.

9-3. The City may allow, with the approval of the City
Administrafor, employees who experience a lenghty off-duty
illness or injury to borrow up to two (2} yvears future sick
and vacation time upon exhaustion of accumulated sick and
vacation time. To be eligible the employee must have at
least one (1)} year of service and accept the obligation %o
pay back the time during future service. This obligation
shall be accepted in writing if approval is granted by the
City Aﬁministrator.

9-4. The City agrees that during the duration of this
Agreement it will neither seek nor negotiate changes that
will result in a reduction of the coverage of benefits as

provided by plans listed in this article.



ARTICLE X

VACATION AND HOLIDAYS

10~1. All members of the Teamsters Union Local #1102
shall earn vacation as set forth in Section 11:9-1 and 11:9-3
of the Municipal Code of the City of Plainfield, Vacation
schedules shall be established taking into account the desires
of the emﬁloyees and the needs of the municipality. When
there is a conflict in the choice of vacation time among em-
ployees, job seniority shall prevail.

10-2. all full time employees covered by this Agreement

shall earn vacation on the basis of the following schedule:

1 - 5 years of service - 13 days
6 - 10 years of service - 16 days
11 - 15 years of service - 19 days
16 -~ 20 years of servicge - 22 days
21l years of service and over - 26 days

10~3. The City agrees to grant the following official
holidafs with pay to members of the Teamsters Local #102, in
accordance with Section 11:8-2 of the Municipal Code of the
City of Plainfield:

New Year's Day

Martin Luther King's Birthday
Washington's Birthday

Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

Veteran's Day

Thanksgiving Day

Friday after Thanksgiving
Half-Day Christmas Eve and Half-Day
New Year's Eve

13. Christmas Day

(el RN R TRV RN PE I N
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10~-4., For the years 1984 and 1985, in accordance with

Section 11:8-2(c} of the Municipal Code, the following.

Christmas and New Year Heliday schedule will be observed:

1984

Half-Dazy Christmas Eve
Christmas Day
Half-Day New Year's Eve
New Year's Day

1985

Half-Day Christmas Eve
Christmas Day
Half-Day New Year's Eve
New Year's Day

|

Oobserved
observed
chserved
observed

observed
observed
observed
observed

December 24th
December 25th
December 31st
January lst

December 24th
December 25th
December 3lst
January lst



ARTICLE XI

SICK LEAVE

11~1. In the first calendar year of employment,
employees shall be entitled to one (1) day of sick leave
for each month of employment. 1In each year thereafter,
employees earn fifteen (15) days per year.

-11-2, All unused sick leave accumulated in 1982 or
prior to 1982 will be paid out at retirement on the basis
of one-third {1/3) per full day accumulated or upon sep-
aration in good standing one-~fourth (1/4) day per full
day accumulated at salary rates earned in 1982. In sub-
sequent years, accumulated time shall be paid at the salary
rate earned during the year in which it is accumulated on
the basis of one~third (1/3) day per full day accumulated
upon retirement and one~fourth (1/4) day per £full day
accumulated upon separation. When current or accumulated
time is used for illness, they are paid at current rates.

They shall be used on a first in, first out basis.



ARTICLE XII

UNIFORMS

12-1. The City shall furnish two (2} pairs of
safety shoes as needed to each member each vear.

12-2. The City shall supply gloves to members as
needed up to a maximum of four (4) pairs per year.

12-3,, The City shall supply rental uniforms to
members each year, which will include an overcoat. Those
employees of the Sewer and Sanitation units will be pro-

vided an extra set of uniforms.



ARTICLE X111

WORKWEEK

13-1. Standard work hours shall be 7:00 a.m. to
3:30 p.m., provided that during winter months there are
no complaints or other operating problems as a result of
earlier work hours. Lunch shall be observed from 11:30‘
a.m. to 12:00 noon.

13-2. There shall be a fifteen (15) minute rest
period during the morning hours and another fifteen (15)
minute rest pericd during the afternoon hours.

13-3. when an employvee is requested to work twelve
(12) or more consecutive hours, he shall be granted a
second period of one-~half (1/2) hour duration at no loss
of pay, and he shall be granted an additional one-half (1/2)
hour lunch period for each five (5) consecutive hours over
the abave mentioned twelve (12) consecutive hours at no loss

of pay.



ARTICLE XIV

MISCELLANEQUS

14-1. This Agreement constitutes City policy for the
terms of said Agreement, and the City shall carry out the
cﬁmmitments contained herein and given full force and effect
as City policy.

14-2: If any provision of this Agreement or any applica-
tion of this Agreement to any employee or groups of employees
is held to be contrary to law, then such provision or applica-
tions shall not be deemed valid and subsisting, except to the
extent permitted by law, but all other provisions or applica-
tions shall continue in full force and effect.

14~3. The City and Union agree that there shall be no
discrimination and that all practices, procedures and peolicies
of the City system shall clearly exemplify that there is no
discrimination in the hiring, training, assignment, promotion,
transfer or discipline of employees on the basis of race,
creed, color, religion, national origin, marital status or sex.

14-4, Copies of this Agreement together with copies of
the City Personnel Ordinance, shall be évailable for revie;
to members of the Union.

14-5, If there is any conflict between the terms of this
Agreement and any ordinance hereafter enacted, the terms of

this Agreement referring matters contained herein, shall have



no effect upon this Agreement without consent of all parties
hereto.

14-6. Any member working the twenty (20) hours or more
in course of any one work week in a higher classificatioﬁ
shall receive the rate of pay of the higher classification.
The rate of pay to be received will be determined by use of
the promotional formula. The employee in such a situnation
will be paid at the higher rate of pay for all hours actually
worked in that classification, provided that the individual
is gualified to perform the duties of such classification
and provided that the individual is authorized to perform the
duties of the higher classification by his or her Department
Director., This shall not apply to those employees who are
considered Public Works Trainees. 1In cases where Trainees
are assigned to perform a particular higher function for one
month or more, they shall be paid at the higher classification
for the entire month,

14-7. The City agrees that twe (2) men will be assigned
to snowplows during night hours of darkness, Further, the
City agrees to pay $2.50 meal money to each Teamster employee
who works two (2) hours over the normal shift in performing
snow removal duties. Said employees will receive $2.50 for
each additiconal two (2) hours worked over the normal shift

as long as such hours are in consecutive order.



14-8. The City agrees to allow the Union to establish
a Credit Union of their choice. Upon receiving written auth-
orizatieon from an employee covered by this Agreement‘(in a
form agreed upon between the City and the Unicn), the City
agrees to deduct on a bi-monthly basis an amount that shall

be determined by the Credit Union. The City shall once per

- month remit any and all amounts so deducted. The Union will

provide the necessary authorization forms and deliver the
signed forms to the Human Resources Manager of his/her
designee, The Union shall indemnify, defend and save the City
harmless_against any and all claims, demands, suits or other
forms of liability which may arise out of or by reason ¢f action
taken by the City in reliance upon salary deducticon authoriza-
tions submitted by the Union to the City.

14-9, Effective within a reasonable pericd after the
signing of this Agreement, six (6) Crew Chief positions to

Grade 12 will be designated by the City.



ARTICLE XV

BULLETIWN BOARD

15-1, ©One bulletin board will be made available- to
the Union for the purpose of posting Union notices relating
to meetings, dues, entertainment, health and safety, and
general Union activities, at each location where men assemble
for work assignments. The City shall post job vacancies on
the bulletin board as vacancies arise. Notices of said job

vacancies will be sent to the Union shop steward.



ARTICLE XVI

DURATION OF AGREEMENT

16-1.° This Agreement shall be effective as of January
1, 1984 and shall continue in effect through December 31,
1985, subject to the Union's and the City's right to negotiate
over a successor agreement as provided in Article 1II. This
Agreement éhall not be extended orally, and it is expressly

understood that it shall expire on the date indicated.

TR
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I EREFENTS 1 2 3 4 . ::-sw-;: :nq-maax ::nwsaus 1.;@;-;- :-:w..,. ‘ncmm;-: :.;mm:us
H yy T9, 439 Sy h79 77 10,023 10,306 10,710 {1,054 0 11,39% 11741 17085 12,4729 12,772
2 ted 9,709 10,1027 L0, 4RS 10,843 11,201 11,559 13,917 12,276 12,634 2,992 13,350
34 175 10,204 10,579 10,954 11,529 14,703 12,078 12,0%3 12,828 13,203 13,577 13,552
i 343 10,682 11,075 1i,467 11,860 12,252 12,645 13,037 13,430 13,022 1a,g15 14,607
5 “uy lig1a2 it,e0) 12,011 12,420 172,429 13,298 7 13,647 14,0485 14,469 YA, ETS T 18,204
b 430 11,711 Freoing 12,572 13,002 13,u%g 13,762 , 4,002 14,123 15,153 15,563 16,013
7 5t 12,763 12,719 13,1¢ T13,ny 7 14,069 17,%20 Lh,971 15,472 15,674 16,325 16,776
B iy @ b2 onie 13,3508 13,780 14,253 1a,7e% 15,127 15,670 16,142 1o, 614 17,067 17,559
3 LG5 RO F 1,942 T 14,4370 Th4L,493) 15,426 15,920 16,1415 16,909 yi.u0d 17,848 7 18,3493
10 S19 14,006 14,608 15,124 15,6403 16,162 16,661 17,760 17,719 18,238 1F, 756 19,275
11 S 1,794 £,297 15,839 1,382 16,524 7,186 ' LYLLL 18,550 1%,093 19, £35 pa 117
12 Se 15,439 iR 007 16,%74 17,142 17,710 14,274 10,049 19,413 19,981 PO 508 21,116
13 Sy 16,191 1h, 705~ 17,379 17970 1¥,568 19,162 19, 187 EUFESY 2N, 445 Pip5h0 2A,134
14 £24 1Ae965 1715489 18,213 16,837 19,062 20,086 PO,T710 Pled34 21559 2e5E3 PI.207
bS a4 17,716 16,427 7 19,0718 19,724 0,380 A1,031 Flernl2 Pl 5E2 240063 23, R34 24,209
1k Ehd 18,627 16,310 19,991 20,676 A1 3489 PR 002 PALT25 23,008 FE,09 P, 174 A%,457
N 15 19,532 20,247 20,462 PN 22,392 2%, 108 AT, 023 T 24,5348 25,253 25,968 Pty it
14 Tur 20,679 1,226 21,973 2driel 25,466 AN 2t5 2h,und ASe710 degp sy 1,205 271952
14 786 Flsub2 22,208 TR23,0%4 T 23,820 20,607 25,5913 26,179 PR, 065 27,151 2R, 837 29,323
20 585 22,44 23,319 Fh.lid 24,969 25,794 26,019 2T 00t 28,269 29,094 29,919 10,76y
21 H65 2h,.573 24,0387 7 25,103 T T2a,t68 0 27,033 7 27,898 28,702 29,627 A,u82 u_,wmw 32,202
22 Y05 21,729 25530 2he%35 27,449 28,364 29,249 30,154 31,059 31,563 Munaom 33,774
2% 551 25,922 2E,BT3 T 2T.H2A 2RI B9 TeT 30,678 3t,050 32,5m1 33,533 \mnﬁamz 35,035
24 54 27177 28,176 29,175 0,174 31,173 32,172 33,171 34,170 35,169 36,168 17,167
25 1,044 2,513 7 29,5587 7 30,602 7 3t 646 7 32,691 3%, 7345 34,780 I,k wo‘moo 37,513 . 38,999
26 1,054 29597 30,991 2, 0b6 33,180 kY Pryy| 15,369 A, 403 37,558 3B,E52 .. 39,748 40,841
27 14150 314350 32,%00 7 33,650 34,800 35,4950 37,100 3B, 209 39,359 T an,%549 81,599 P, a9
°H 1,20% 52,846 34,091 35,897 * uoamcm. 37,707 38,913 20,118 41,323 4,28 43,7134 :nsamo
2y 1:266 34,496 35,762 T 37,629 7 3F,295 O 39,561 a0, k27 T £2,094 4,360 dd, 626 4%, E52 47,159
10 1,326 3h, 190 374517 de, 543 40, 169 h1.H595 az, 2t Ld 1al 45,473 46,799 ABL1E5 9, us2
31 19390 37,978 39,368 40,799 42,149 83,544 0 14,930 Lb, 120 47,711 49,101 0,162 51,882
32 1400 39,037 a1, 298 52,7548 40,218 45,678 47,139 uk,599 50,659 51,520 S2¢5ED B, a0

13 1,531 a1, 79 43,320 44,451 46,3483 47:914 49,445 50,5916 52,508 54,039 L5570 BT7,104



ATTEST:

Qpé/ @/M

Odell Davis®-

ATTEST:

Emilia R. Stahura, City Clerk

LOCAL UNION NO. 102
AFFILIATED WITH THE
INTERNATIONAL BROTHERHOQOD
OF TEAMSTERS, CHAUFFEURS,
WAREHOUSEMEN AND HELPERS
OF AMERICA

by: Y?%ﬂﬁmﬁVX\ﬁUDQL@(

Ben Meftker, Local 102 Representative

esese (15/05”

Richard L aylqr, Mayor

Dated: January 25, 1985







