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Tnis AGRZEMENT cntered nte this gay of
1972, by and by anc bewween the Ciwvy of #laintield, a municipe. corporac.on o7
the State of New Jerscy, herginarter caited the "City" and Plalavieidis Jigy

raii Employees Assoclatlon, heruinaioer cal.ea "CHEALY
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WIiLRCAS, the City and JHIA recocnize anc deciare that proviaing

guality service to the public is their mutua! aim; and
|
WHEREAS, the City Councii and the City Administration retalin toe
i
“basic decision~making powers over fiscal and management questions, &ithoull U,

are wiiling to consult with empioyee representatives on empioyee orientel Sz~

agreed as follows: By e
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The City hereby recognized ChHEA as representetive Tor colliceciive

negotiation concerning the terms and cosdlitions of employment Vor cii City

employees with the exception of and ail uniformea employees of the Pollce nu

T absence autaorizou oy

—

Ffire Division, whether on active employment or leave ©

Jthe City. This in no way means that heads ol divisions and those aipioyoes o5

Tanagemant pos:tions are 1o be repraesented in these colliective regoliarions.

g ARTICLE 2 - WEGOTIATION PAOULDURE

i

-1, The parties agree to anter Into collective negotiations over & sue-
cessor agreement in accordance with Chapter 303, Public Laws 1668 in & gooa-

faith effort to reach agreement on all matiers concerning the terms enu oo T.on3

of employment.
2-2. Neither party in any nagotictions shail have any control over toe

selection of the negotiating representatives of the other party.



Comvinuing doview of this Mgreemont
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Representatives of the City ang the CREA negotiating commitice 3.2,

meet at least once each month, uniess waived by bolh parties, for (he pursose

reement, and to resclve prociems vhat

i

of reviewing the administration of che A

may arise. These meetings are not

b

=4, Except as this Agreement shall herzing s

and conditions of employment appiicadie on the effective date of this Agveenunc

to employees covered by this Agreement as esteslisned by the rules, reculations
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and/or policies of the City in force on &

epplicable during the tarm of thls Agrecement., Uniess ovherwlse srovidea v tians

Agreement, nothing contained herein shall Se {aterpreted ana)er apphied 30 i O
eiiminate, reduce or otherwise deiract frem eny acgotiated senci o reduced Lo

writing and existing pricr co its effcctive cate.

‘the sole and complete agreement between the parties, and emoodies a.. Lo terie

J _ . , - . . . .

and conditions governing the employment of cmpiovees n the will. The garoies

4 L ", '

acknowledge that they have had the eppariunicy TO Proscnt &/ CISCUSS DrGhDusals
|

on any subject which is {or may be) subject to collective bargaining. Any zrior

commitment or agresment between the City and the CHEA or any individual empiuyes

covered by this Agreement Is heraby superseaded.

=5, The City agrecs not o negot ace concerning said employees ia ic

g

I I E H - d5£:n=~ te Arliclae ot Acor m . JiTh any oFlLsTooete
negotiaving unit as BT iNnEs in TLicie ¢ o7 .S greemens, Wila aoyY SrglniZet. 8

duration ¢f this Acreement.

{5

other than @ CHEA for th

2-6. This Agreement incorporatcs the eatire understanding of the parties on

-

ail matters which were or could have been the subject of negotiation. JSuiing i

verm of this Agreement, neither party Shaii De recuired o negotiate with Jaspedt
ta any such matter whether or not covered by this Agrecment and whethers or 10t

!

within the knowledge or con.empiation of either or botn of the parties at tne

por}

time they negotiated or executed this Agreement.

ed in whole or in part by tne pari.es

2-7. This Agreement shall not be modi

except by an instrument in writing duly executed by both parties.

v 2 -



ARTICLE 3 - Cx IVANCE PROCEDURE

3-1. Procedurcs governing grievances oy empioyees shall be In accorcance wWion
I

Section 11:13 of the Municipal Code o the City of Pleinfie

thereto.

i
ARTICLE & ~ EMPLOYEZS RIGATS AND RESPONSIBILITIIS

cordance w.oh

L]

Emnicyees righis and responsibiilicies shail be in 2

PlainTield.
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Section 11 of the Funicips:

-

ABRYICLE 5 = CHTIES RIGHTS AND RESPONS{SILITIZS

5-1. Management Resoons

! it s recognized that uhe menagemeny of the City Government, the control

of iis propertics and the maintenance of order and efficiency, is sole,y -
responsibility of the {ivy. Accordingly, the City retains the righes, inc.oding

but not limited, to select and direct the working tTorces, including ihe right
Fo hire, suspend or discharge for just ceuse, assign, promote OF trans.er, o
H
]
determine the amount of overtime to be worked, to relieve empioyees from duvy
!

because of lack of work or for other legitimete reasons:as setf forth in State
iaw jocal ordinance or applicadsle rules and regulations; cdecide the number and

£

)
tocation of its

aciiities, stations, elc., cetermine the work to be perioriued

within the unit, maintenance andg repair, amount of suspervision necassary,

machinery and tool equinment, methods, schcdules of work together wich dhe

selection, procurement, designing, engincering and the contro) of edgu

materials; purchase services of othars, contract or otherwise, except as ©agy

mited in this Agreement and lo make reoasonziic

.
1

may be otherwise specifically i

and binding rules which shail not be incomsistent with this Agreement.

)

5-2. Ban On Strikes

| ti is recognized that ihe need for continued and uninterrupted operation
@f the City's departments and agencies is of paramount Importance to ihe c.tiZens
of the community and that there shouid be no unlawful interference with such
pperation. Parties hercto agree that there wiil not be and that the Associatica,
its officers, members, agents, or principeis will not engage in strices, sicw-
dowrns, Toc#outs or organized mass abscateeizm. The Lity shall have the rigst o
Qiscip]ine or discharge any employee participating in a strike, slowdown, iock-

otit or organtzed mass absenteaism,



ARTICLE & - SALARTZS

The salary ranges of all amplioyees zre sat
MG 1972-4 and MC 1572-5. Any amendments o these ordinance shaii pertala ano
shall in no way alter the ‘ntent OF this Asreement.

o, = L3t e e
ARTICLE 7 = 1HSURAAMILE PROTZCTICN

-7, Trie City shall pay the entire cost of Major Medical insurance Las.c
HMedical Insurance wnich »bail e Biue Cross-sivce Shieid inciuding Rider J or

‘their equivalent as dotermined by the City Tor ail full time members and tocir

Tamilies.
7-2. In aadilion to Insurance coverage &iready in exisitence the Ty
.shall provide a disabilivy income insurance 3

H

'shall provide Tncome of 80% of the empivyee's present satary following the

ﬁuti!izatIon of all sick and vication leave or workmen's compensaition cactits
ithat would be forthcoming or & 160 day waiting period whichever is longer.

H ARTICLZ 8 - MISCELLANZOUS

18—1. This Agreement constitutes City policy for the term of said Ayrece

‘mant, and the City shaill carry out the commitments contzined hercin and give

chem full force and effect as City policy.
8-2. If any praovision of this Agreement or any applicacion of (nis

"Agreement to any employee or group of employees is held to be contiary o aw,
“then such provision or application shail aot be deemed vaiid and subs

‘except to the extent permitted by law, out all other provisions or apniicctions

.shall continue in full force and effect.

-8-3. The City and the CHEA agree that there shall be no discriminziion

anc that &)} practices, procedures and poilcies of the City system shall c.ear-

- .
raining, asuidi

Lald

1y exemplify that there is no discrimination in the hiring,

| . . R . \ . . .
-promotion, transfer or discipline of emplioyees on the basis of race, crecd, coio

‘religion, national origin, marical status or sex.

8-k Copies of this Agreement togzther with copies of the City Perscnne.

.~

Ordinance shall be available for review to member of the CHEA.
8-5, tf there Is any conflict betwsen the terms of this Agreement wnc an
‘ordinance hereafter enacted, the terms of this Agreement shall prevaii. Rcfer

ence to any ordinances shall mean those ordinances in effect at the time of the
.f
‘adoption of this Agreement referring (o matiars contained herein, shall have nc
ceffect upon this Agreement without consent of 211 parties heareto,
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L umd, Retroactive o vaauwary .+, 577, any member working twency (20) nouss

>

{or mare the course o7 any ohe Work weed in a nigaer classification snai
"receive the rate of pay of the higher classi
;:7“5 (¢) of the Municipal Code of the City of Piainfield Tor &ll hours actucily
fworked in that c¢lassitication during the sarticd
cdual is guelified to pervorm thne Gdties of such ¢
the individual is authorized Lo parform the cuties of the higher clessi

cor,  Assignmenis o 0l
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. by nis/her Department D

ibe made only when there is to a direct career ladder relatlionship. Empioyces
i

rwhose class title is that of "Depaty
!

“nigher rate when assigneo to the i

) 1 . I o~ P
will not be pad at the

nce takecover for their
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cimmediate supervisor s considered as parc of thelr reguiar cuties, The spoci-

?fic formula for the pay esdjustment will be as follows: lIncrement stop ©F grade
Eof new title added to erployees present sase rate adjusted [0 nexkt higher one-
}half (1/2) step in the grace of the new title.

?8—?. The City agrees that i+ any odher empioyee group is grented sciary

lincreases in excess of 2% of
1

also apply to CHEA membershio,

n3-8, The City agrees that the development of a performance anc improve-
i .
iment evaluation system will be done in consuitation with CHEA. Upon fne deveios-

‘ment of the system the City agrees to Turnish CHLA with the discriptive dataiis
il .

Lot such & system.

it

i ARTICLE 9 = DURAYION OF AGREZMENT

X

i . -

i This Agreement shal! be effective as of Jdanuary ist, 1972, and shall

rcontinue In effect until December 3ist, 1572, subject to the CHEA's ana ihc

City's right to negotiate over as successcr agreement as provided In Articic Z.

This Agreement shall not be extended orally, and it is expressiy undersiccd that
!

sit shall expire on the date Indicated.

H
!" | - - [ - [ -
g IN WITNESS WHEREOF, the CHEA has caused this Agreement tc be signud

'
il

by its President and Secretary, and City has caused this Agreement to be its

City Clerk and its corporate seal to be placed hercon, all on the day and vear

first above written.



resiaent
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CiT

Secratary

Attest:

Syt

City Clerk




