'STORAGE

 AGREEMENT

 ‘between the -




*

ARTICLE T

Sick Leave

1. The Supt. of MHaint. & Cust. Ser, shall receive twelve (12)
accumulative sick leave days per year.

2. As per Board policy, the Board, through administrative
channals, reserves the right to have the reason(s) for absence due
to illness validated by medical evidence. 4s a generzl rule such a
request will not be made until after the third day of idlness.

ARTICLE IT

Holidavs

1. The Supt. of Maint. & Cust. Ser. shall receive the
following paid holidays when school is closed: New Year's Day, day
before and day after; Washington's Rirthday; Good Friday; Easter
Monday; lMewmorial Day; Independence Day; Labor Day; Columbus Day;
Election Day; Veteran's Day; Thanksgiving Day and day after;
Christmas Day, day before and day after. ’

ARTICLE IIT

Health Insurance .

1. The Board shall pay full cdverage (lOOZj of the Blue

.Cross/Blue Shield Hospitalizatjon Family Plan, Husbend and Wife

Plan, or Single Person Plan as so designated by the individual.

2, In addition to the above, the Board agrees to-pay'fﬁe
full premium for Major Medical Iasurance coverage for the Supit. of
Maint. & Cust, Ser. :
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ARTICLE VI

SUPERINTENDENT OF MAINTENANCE & CUSTODIAL SERVICES

SALARY GUIDE - 1973-74

Step Salary
— ‘ 1 $9,100
2 9,300
3 | 9,500
4 9,700
5 | 9,900
6 10,100
7 10,300
8 10,500
9 10,700
10 11,000
11 11,300 °
12 _ 11,600
13 11,900
14 12,200

15 12,500



.

ARTICLE VII

Grievance Procedure

This procedure is a means by which an employee may appezal tha
interpretation, application, or violation of policies, agreem=ants, and
2dministrative decisions affecting him, except:

1. A complaint of a non-tenure ezployee which arises by reason of
his not beinZ re-—employed;

2. A complaint by an employee occasioned by appointment to or lack
of appointmeant to, retention in ox lack of retention in any pOaltlon
for which tenure is either not possible or mnot required;

3. Any pollcy of the Board of Education partaining to its internal
operatlon' .

4. Any matter for which a method of review is prescribed by iaw;

5. Aay rule or regulation of the State Board of Education ox
Commissioner of Education, but not to the vielation, m¢51nLerpretatﬂoﬂ
or mis—application of such a rule or regulation.

A grievance to bz considered under this procedure must be initiated
by the employee within thirty (30) calendar days of its occurrence.

- All time limits specified ara considared maximum; however, thay may be

extended by mutual agreement in ertluo.

Procedure:

1. Failure at any step-af this procedure to communicate the decision
on a griavance within the spescified time limits shall permit the
aggrieved person to procead to the mnaxt step. Failure at any step of
this procedure to appeal a grievance to the next step within tha
specified time limits shall be deem2d to be acceptaice of the dacision

~rendered at Lhat step.

2. It is understood that employees shall, during and notwithstanding
the pendency of any grievance, continua to obse rve all aSSLan:ents and
applicable rules and regulations of the Board until such grisvance and
any effect thereof shall have been fully determined.

3. In the presentation of a grievan ¢, the employ2c shall have tha right
to designate any represanlative eseatativas of his ovn choosing
to appezar with.him at zay level,

o
I"(v

4. A1l meatings and hearviegs vader this procedure shzll be conducted
L= 1
in private and shall includz only such parties in Interest and thair
¥ !
desicnated or sclected represantativas. |
& E




Leval One:

Level Two:

The employee shzll discuss it first with his immediate superior,
in an attempt to resolve the matter informally.

If as a result of discussion the matter is not resolved to ths
satisfaction of the employees within five (5) school days, he
shall set forth his grievance in writing on a prepared form

. to the superintendent specifying:

a. The nature of the grievaﬁce and date of occurance;

h.. The nature and extent of injury,rloss, or inconvenience;
¢. The results of previous discussions; and

d. His dissatisfaction with decisions previously rendered.
The superintendent shall communicate his decision to the

employee in writing within five (5) school days of receipt of
the written grievance.

Level Three: If the grievance is not resolved to the employee's.satisfaction

he may, no later than five (5) school days after receipt of the
superintendent's decision, request a review by the Board of
Educetion. This request shall be submitted in writing through
the superintendent. The Board, or a committee thersof, shall
review the grievance and may, at the option of the Board, hold
a hearing with the employee. The Board shall then rander a.
decision in writing within thirty (30) calendar days of receipt
of the grievance by the Board or oi the hearing with the
employee, whichever comes later. :

) |



MANVILLE BgAﬁE) OF EDUCATION

ARTICLE VIII

DURATION OF THE AGRERMENT

This Agreement shall be effective as of July 1, 1973 and continue
in effect until June 30, 1974. WNegotiations will commence no later
than September 30 of each year for each successive Agreement.

This Agreement shall not be extended orally and it is expressly
understood that it shall expire on the date indicated unless extended

by mutual agreement in writing.

In witness whereof the parties hereto have caused this Agreement
to be signed by their respective pre51dents, attested by their respective
secretaries.

e

//7

BY Zjé/u(_,é,ew /27 (&V By '///é':tf /«,,ﬂ.)

President * Sd%e&* tendent of Maintenance
ahd Custodial- Services

BY €‘) //uz—-,nwi{/éc/b»w
_ij’ ECTEPd”Y
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AMENDMENT TO THE SUPERINTENDENT OF
MAINTENANCE & CUSTODIAL SERVICES' AGREEMENT
ADOPTED FOR THE SCHOOL YEAR 1973-74

ARTICLE VI

SUPERINTENDENT OF MAINTENANCE & CUSTODIAL SERVICES
SALARY GUIDE

Step
1

2

10
11
12
13
14

15

By "7 s /\'{m

Superinfendent of Maintenance
and Custodial Services

February 11, 1974
Date Adopted

197475

10,925
11,125
11,325
11,525
11,725
11,925
12,125
12,325
12,525
12,825
13,125
13,425
13,725
14,025

14,325

1975-76
12,600
- 12,800
13,000
13,200
13,400
13,600
13,800
14,000
14,200
14,500
- 14,800
15,100
15,400
15,700

16,000

By i ol S /’4 'g‘.’/ﬁ,‘

President,

By /)

izggeta Vs

Board of Education

7 P
%2axd of Eddcation




