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THIS AGREEMENT entered into this first day of . ily, 1977, by and between the
Board of Education of the Borough of Franklin, hereinafter called the "Board'', and
the Franklin Public School Custodial Association, an unincorporated association,
herelnafter called the 'Association',

WITNESS, that WHEREAS, the majority of the cafeteria staff of the Franklin
Public School system has designated the Franklin Public School! Custodial Associatlon
as their representative for the purpose of collective negotiations in accordance
with and pursuant to the provisions of N.J.S.A. 34:13A~513, and,

WHEREAS, the Association and the Board have reached certain understandings
which they desire to confirm in this Agreement pursuant to Chapter 303 of the Public
Laws. of 1968:

!T 15 HEREBY MUTUALLY AGREED AS FOLLOWS:

1. A1l cafeteria personnel shall be covered under this contract concerning
grievance terms and conditions of employment. This agreement, however, shall exclude
the head chef and other :dministrative personnel .

2. Al cafeteria employees are regular employees of the Board of Education of
the Borough of Franklin.

3. This agreement shall be the sole employment contract between the Board and
the Association with respect to cafeteria employees, except that a statement of em-
ployment will be given t> each cafeteria employee by the Board, and each employee
shall sign his acceptanc: or rejection of the offer so that the Board of Education
will know whether or not that employee will be a member of the staff.

4. This agreement shall continue in effect until June 30, 1978.
RATIFICATION AND CONFIRMATION

The parties hereto, by the execution hereof, do ratify, acknowledge and agree
that this contract agreement effective July 1, 1977, shall constitute the agreemen :
between the Association and Board pursuant to Chapter 303 Public Laws of 1968 unti
further modified in accordance with the provisions thereof.

FRANKLIN PUBLIC SCHOO .
Dated: ' CUSTODIAL ASSOCIATION

BY:}(X/ (Zl‘(ﬂ‘ni Lo Ci : L& m""‘”*‘){& o

Cafeteria Staff Representatik?

N J2tid oz

Secretary of Board of Education Board of Education of the Borough of

Franklfn E
/7 | o
L/ ,(/W &/ (U ga s,

Presideft of Board of Education

’3 /it
vy W ’ %,
7 {‘Tégﬁfyéal- At 1T
President, Frankldy Public School
Cdstodial Association




fPage 2
SECTION 11
t. SALARIES:

All cafeteria employees covered under the terms of this agreement shall recelve
compensation at an hourly rate of $3.48,

SECTION 111

ABSENCE :

T. Any employee who may have cause to be absent from work must give notice to
the Wead chef or his designate the night before such absence or not later than one
hour before his starting time. Fallure to comply with the above shall cause forfeit
of payment of one full day's salary.

a. Sick leave is defined as absence from post of duty because of personal disa-~
bility due to illness or injury, or because of exclusicn from school by the medical
authorities on account of a contaglious disease or being quarantined for such a
disease in the Ilmmediate household.

b. Absence for personal illness shall be allowed, and shall include full pay not
exceeding ten working days in any one year. If fewer than the permitted number of
days of sick leave are taken in any one year, the number of days not utilized shall
be accumulative.

¢. In case of illness extending beyond the employee's sick leave credit, no
hourly salary will be earned.

d. in all absences where sick leave exceeds five consecutive school days, the
employee may be required to file a physician's certificate with the school superin-
tendent.

2. Absence due to death or illness in the employee's family.

a. Absence due to a death in the employee's immediate family or household shall
be allowed with pay for the required period not to excewd five school days.

b. The term '"immediate family' shall include wife, husband, children, mother,
father, mother-in-law, father-in-law, sister, brother.

C. Absence due to serious illness in the Immediate family which makes it necessary
for the employee to remain home will be granted for two full days without loss of pay.

d. Absence due to the death of non-immediate members of the family shall be
allowed up to three days. Full pay shall be allowed for the day of the funeral.
Employees pay less half day's pay shall be allowed for the other two days,

3. Personal leave:

a. Three days leave will be granted without loss of pay for legal, business,
household or family matters which require absence during working hours,

b. Personal days shall be accumulative to sick leave when not used,
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c. Absence for the purpose of marriage or to attend weddings of friends or
relatives may be allowed without pay upon the approval of the superintendent,

d. Absence from work by reason of a subpoena shall be allowed without pay pro~

vided that the subpoena is filed with the superintendent.

/

L. The rate of pay for a paid absence or leave shall be based on the zverage
number of hours per day for which the employee is ordinarily empioyed.

SECTION 1V
1. HOLIDAYS:

The following will be paid holidays for all employees:

1. New Year's Day k., Labor Day
2. Good Friday 5. Thanksgiving Day--
3. Memorial Day 6. Christmas Day

The holiday rate of pay shall be based on the average number of hours per dayr
for which the emplovee is ordinarily employed.

If any of the above-mentioned holidays fall on a Saturday, the day before(Friday)
should be considered as the paid holiday.

In the event the holiday falls on a Sunday, the following day (Monday) should
be considered as a paid holiday.

SECTION V
1. BENEFITS:
The Board will provide single or family coverage under the State Health
Benefits Plan including Blue Cross, Blue Shield, Major Medical !nsurance and
Rider J, for all employees working the number of hours per week required for

eligibility.

The Board will provide two (2) uniforms per year for each cafeteria worker,

ms



CRIEVANCE PROCEDURES

The of Education of the Bovough of Franklin, Sussex County, New Jersey, doos
adopt the folllowing rules and regulations concerning the orderly process
of and deciding gricvonces and dispuies by erployees of the sciwol system

80 28 to facilitate and coswe the smooth and efficient operation of the local
school syetem and 0 recogiize and guarantee the rights of the employees thereof
o an orderly and complete vrocess for hearing and deciding all controversies
within the sald school systen.

1. Grievance procedurss shall be oondmted on the following levels:

. Iswel 1: In the event that any person, while in the employ of the Board of

- Buucation of the Dorough of Franklin shall for any reason be aggrieved by
the application, interpretation or alleged violation of any rule, regulation,
policy or decision of his immediate supervisor, the administration, or the

Soard of Educeticn, cald erployee shall present this immediate superior for

consideration in verbal or written form,

A, "Immediste Supervisor' is that person directly superior to the com-
plainant who is churged with the responsibility cf deciding, carrying at,
formulating or liplementing the subject matter f the dispute.

Level 2: In the event that the controversy cannc be settled by theime
‘mediate supervisor”, or, if the decision reached fter hearing is not ac-
ecepiable to the anployee, the employee shall, wit in 5 days after the do-
cision of the "imxediate supervisor' have a right to have the complaint
referred to the Superiniendent of Schwols for ben ing and determdnation.

A, Upon referral of s complaint to the Superintendent of Schools, the
"immediate supervicor” to vhon the sppeal was firct made may prepare a
written report of his findings and decision which said report shell be
submitted to the fuperintendent and the complainsnt. The Superintendent
of Schools may review the mtter informally. If both parties sgree, or,
if mot, he £holl thereupon schedule a hearing date not rore than 10 dnys
after submissicon of (e application for review by the complainant for a
hearing of the controversy, and the Superintendent ghall rencer his de-
cision within § days after the close of said hearing or review, ,unless
toth partien ghnll coasent to an extension of szid tires,

Level 3: In the event that the dispute is not setiled by the Superintendent
or the camplainant is dissatisfied with the decision of the Superintendent,
the coeplainant within 10 days thereafter, notify the Superintendent of his
intention to erercise his right to review of the contreversy vy a plenary
hearing by the Looxd of ducation. Said review shail be granted to the
ecrgpladnent upon the filing of a written statoment of the grovnds for re-
view, copies vhich shall be delivered to the complainent's immediate SUDET-
visor and the Superintandent of Schools, whereupon the school Bosrd at its
next regularly convencd monthly meeting or at a spocial mecting called by
the Board for the nurpose of hearing the controversy shall afford all
parties an cpportuiity to be heard.




A. Upon spplica.ion fov revisw by the Board of Education, the Superintendert
of Schools shall preparve a written review of the case which shall include all

wiltien reports sulmitted et prior levels as well as his find.‘mg@, for the Bowd
o Education which gald rovort ehall be submitted to the complainant for his

.iéw review at lewst § days prior to the echeduled hearing of the cass by the saxd,

I wel 4: The epyrieved person mey, after a hearing by the Poard as per level -1,
: - oot wholly sa:isfied by their judgement appeal to an arbitration committee
inis crmnittes e all be composed of ome representative of the Board of Fducation,
one representative of the administration and one representative of the Franklin
Custodial Association which said coomittee shall review cach factual alleration
of the controversy, the probable eflect upon tha conplainant and the school
systemn in event of acceptance or rejection of the relief sought and further com-
fer with the principal parties involved or their representatives as to the feotual
allegations and decide cn the arbitrability of the case. Should this committesn
deem it pecessary, the arrrieved may then proceed to enter into pon~binding ad-
vizsory arbitration.

Within ten (10) dya after the decicion of the comnitice, the Board ard tha
Frenklin Custodial Azsne’atica ehall attewt to agree upcn a mutually accepteble
arbitrator and cbtain a comritwont from sadd arcbitrator to serve.

The arbitrator o oalocted shall confer with both parties and thelr represonig-
tives and issue his decicion not later than twenty (20) days efter said cone-
ferences. The sxbitrotor's dzcieion shall be in writirg und set forth his find lnes
on the issues oubmitted. : S _

The arbitrator's daeizion shall be submitted to tbe Doard and the Astociati
and shall be advisory and ron-birdine on the parties.

The cost of said arbitrotion ghall be equally horme by both the Poard erd th
agerieved or the reprecentatives. o

IZ. In 211 informal -griemnce proceedings both parties shall endeavor to dispoc
of the same by direct conferences and without the intervention of any third por es,
Howaver, either party mey, below the third level of the fommal proceadines, vl
the consent of the other, uron 3 days notice, advise the other party of his, bey
or its desire to have a representative appear with or for him, her, or them, in
wiich case, said proceedinzs shall be continued thereafter with such represomta-
tive present for and cn behnl? of the party concerned. However, at the third or
fourth level, elither perty mayv hawe a representative of his cwn cholca pressent

at his discreticn unoa 3 days notice znd without the consent of ths other party.
If more than one represontative 13 desired by & party in proceedings baleow the
4th level, this may be dme, if it ig mrtually agreeable to both porties,

A. Any individual emrloves, groups of employees and representa;ives of
minority groups shall within the framework of this policy have the right to be
heard as herein providad.

B. All sppoals before the Poard of Fducation after the sulmission of reports and
& bearing a5 herein provided shall be decided by the Board by resclution znd

its decisios regarding the subject dispute shall be comumicated through the
chisf adninistrator o? the schonl gystem to all employees effected by the caild
decision.



