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PREAMBLE

THIS AGREEMENT, made and entered into on this 16th day

of July , 1975 , by and between the TOWNSHIP OF WEST

MILFORD, IN THE COUNTY OF PASSAIC, a Municipal Corporation of

the State of New Jersey (hereinafter referred to as the "Township")

and LOCAL NO. 2275, AMERICAN FEDERATION OF STATE, COUNTY

AND MUNICIPAL EMPLOYEES, AFL-CIO (hereinafter referred to as

the ""Union"), represents the complete and final understanding on all
bargainable issues between the Township and the Union and is designed
to maintain and promote a harmonious relationship between the Township
and such of its employées who are covered by Article I, Recognition,

in order that more efficient and progressive public service may be

rendered.



ARTICLE 1

RECOGNITION and NON-DISCRIMINATION

A, The Township recognizes the Union as the exclusive re-
presentative for the purpose of collective negotiations of all employees
holding the titles set forth in Schedule A but excluding any supervisory
employees, management executives, confidential employees and all
other Township employees.

B. The titles herein shall be defined to include the plural
as well as the singular. shall include males and females and are
synonymous with the word employees.

C. There shall be no discrimination by the Township or the
Union against an employee on acceunt of race, color, creed, sex or
national origin.

D, There shall be no discrimination, inferference, restraint,
or coercion by the Township or any of its representatives against any
of the employees covered under this Agreement because of their membership
or non-membership in the Union or because of any lawful actlivities by
such employees on behalf of the Union. The Union, its members and

agents shall not discriminate against, interfere with, restrain or coerce

any employees covered under this Agreement who are not members of

the Union.



ARTICLE 1I

MANAGEMENT RIGHTS

A, The Township hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it prior to signing of this Agreement by the
Laws and Constitution of the State of New Jersey and of the United ‘States,
including, but without limiting the generality of the foregoing, the following
rights:

1. To the executive management and administrative
control of the Township Government and its properties and facilities,
and the activities of its employees;

2. To hire all employees and subject to the provisions
qf law, to determine their qualifications and conditions for continued em-
ployment, or assignment and to promote and transfer employees;

3. To éuspend, demote, discharge or take other dis-
ciplinary action for good and just cause according to law.

B. The exercise of the foregoing powers, rights, authority,
duties or responsibilities of the Township, the adoption of policies, rules,
regulations and practices and furtherance thereof, and the use of judgment
and discretion in connection therewith shall be limited only by the specific
and express terms of this Agreement and then only to the extent such specific
and express terms hereof are in conformance with the Constitution and Laws

of New Jersey and of the United States.



Article II continued:

C. Nothing contained herein shall be construed to deny or
restrict the Township of its rights, responsibilities and authority under
R. S. 40 and R. S. 11 or any other national state, county or local laws or

ordinances.
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ARTICLE III

GRIEVANCE PROCEDURE

A, Purpose
1. The purpose of this procedure is to secure, at the
lowest possible level, an equitable solution to the prbblems which may
arise affecting the terms and conditions of this Agreement.
2. Nothing herein shall be construed as limiting
ihe right of any employee having a grievance to discuss the matter in-
formally with any appropriate member of the Township Staff.
B. Definition
The term ''grievance' as used herein means any contro-
versy arising over the interpretation, application or alleged violation of
the terms and conditions of this Agreement, and ﬁzay be raised by the Union
on behalf of an individual or individuals, or the Township.

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method
for resolving grievances between the parties covered by this Agreement,

and shall be followed in its entirety unless any step is waived by mutual

-consent:

SteE One:

(a) An aggrieved employee or the Union on behalf of
an aggrieved employee or employees or the Township shall institute action

under the provisions hereof within five (5) d’ays of the occurrence of the

w



Article III - continued:

grievance, and an earnest effort shall be made to settle the differences
between the aggrieved employee and his immediate supervisor, for the
burpose of resolving the matter informally. Failure to act within said
five (5) days shall be deemed to constitute an abandonment of the grievance.

(b) The supervisor shall render a decision within five
(5) days after receipt of the grievance,

Step Two:

(a) In the event a satisfactory settlement has not been
reached, the employee or the Union shall, in writing and signed, file his
grievance with the Department Head within three (3) days following the
determination at Step One.

(b)  The Department Head shall render a decision in
writing within five (5) days from the receipt of the grievance.

Step Three:

(a2) In the event the grievance has not been resolved
at Step Two, then within five (5) days following the determinétion, the
matter may be referred to the Township Manager who shall review the
matter and make a determination within ten (10) days from the recei;ﬁt
of the grievance.

Step Four:

(a) In the event the grievance has not been resolved
at Step Three, the Union may within ten (10) days request arbi- -
tration. The arbitrator shall be chosen in accordance with the Rules
of the American Arbitration Association,

6



Article III continued:

(b) However, no arbitration hearing shall be‘ scheduled
sooner than thirty (30) days after the final decision by the Township Manager,
In the event the aggrieved elects to pursue Civil Service Procedures, the
arbitration hearing shall be canceled and the matter withdrawn from arbi-
tration. The Union shall pay whatever costs may haye been incurred in
processing the case to arbitration.

(c) The arbitrator shall be bound by the provisions of
this Agreement and resiricted to the application of the facts presented
to him involved in the grievance. The arbitrator shall not have the authority
to add to, modify, detract from or alter in any way the provisions to this
Agreement or any amendment or supplement theréto.

(d)  The costs for the services of the arbitrator shall
be borne equally between the Township and the Uni‘on. Any other expenses
incurred, including but not limited to the presentation of witnesses, shall
be paid by the party incurring same.

(e) The arbitrator shall set forth his findings of facts
and reasons for making the award within thirty (30) days after conclusion
of the arbitration hearing unless agreed to otherwise by the parties. '

D. Township Grievances

Grievances initiated by éhe Township shall be ﬁied directly
with the Union within ten (10) calendar days after the event giving rise to
the grievance has occurred. A meeting shall be held within ten (10) calendar
days after filing a grievance between the representative of the Township and
the Union in an earnest effort to adjust the differences between the parties.

7



Article III continued:

In the event no such adjustment has been satisfactorily made, either
party may file for arbitration in accordance with Step Four above.

E. No response at any Step in this procedure by the Township
or its agents shall be deemed to be a negative response and upon the termina-
tion of the applicable time limits, the grievant may proceed to the next step.

B, Time limits may be extended by the parties by mutual

written agreement.



ARTICLE IV

HOURS AND OVERTIME

A, Work Scheduies

1. The work week shall consist of five (5) consecutive
days, Monday through Friday, inclusive.
2. The regular starting time of work shifts will not
be changed without reasonable notice to the affected employees and without
first having discussed such changes and the needs for sarae with representa-
tives or the Union.
3. The work day will consist of eight (8) hours, 8:00
A.M. to 4:30 P. M. with a half -hour for lunch. During the months of
January, February, March, April, November and December, starting time
will be 8:00 A. M. with quitting time of 4:30 P. M. | During the months of
May, June, July, August, September and October, starting time will be
7:00 A. M. with quitting time of 3:30 P. M. Employees, in such numbers as the
Township may de;cermine, shall be required to respond in emergencies.
B. Overtime
1. Time and one-half the employee’s regular hourly rate
of pay shall be paid for work under any of the following conditions:
(a) All work performed in excess of eight (8)
hours in any one (1) days
(b}  All work performed in excess of forty (40)

hours in any one (1) week.
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receive one (1) hour for supper or lunch. All employees shall receive
two (2) rest periods:~ one 15 minute period in the morning, between
10:00 A.M. and 10:30 A.M.; and one 15 minute period in the afternoon
between 2:00 P. M. and 2:30 P.M., except that in July and August the
morning period shall be betweén 9:00 A.M. and 9:30 A. M.

3. In the event an employee is recalled to emergency
duty for a complete shift, he shall be allowed the usual one (1) hour paid
meal period. Arrangements shall be made to provide the employee

with food at his expense if eating facilities are not otherwise available.

11



ARTICLE V

HOLIDAYS
A. Each employee sha]l pe compensated for the following
holidays:
1. New Year's Day
2. Lincoln's Birthday
3. Washinton's Birthday
4. Good Friday
5. Memorial Day
6. Independence Day
7. Labor Day
8. | Columbus Birthday
9. General Election Day
10. Veterans Day
11. Thanksgiving Day
12. Day following Thanksgiving Day
13. Christmas Day
B. In the event the holiday falls on a regularly scheduled

work day the employee shall receive the day off with pay.
In the event the holiday falls on a regularly scheduled

day off the employee shall receive eifht (8) hours pay at straight time

rate.

C. All employees shall be eligible for holiday pay if the

12



Article V continued:

employee worked his last scheduled work day prior to the holiday or

he is absent by prior consent of his superior.

13



ARTICLE VI

VACATIONS
A, Amount of Vacation Leave
1. Annual vacation leave with pay shall be earned at

the rate of one (1) working day of vacation for each month of service during
the remainder of the calendar year following the date of appointment;

twelve (12) working days vacation thereafter for every year and up to ten
(ld) years of service; fifteen (15) working days vacation after the completion
of ten (10) years and up to twenty (20) years of service; twenty (20) working
days vacation after the completion of twenty (20) years of service. Per-
manent part-time employees shall receive vacation credit allowance on

a proportionate basis. .

2. Vacation allowance must be takenduring the current
calendar year at such time as permitted or directed by the appointing
aﬁthority unless the appointing authority determines that it cannot be
taken because of pressure of work. Any unused vacation may be carried
forward into the next succeeding year only.

3. A permanent employee who returns from military
service is entitled to full vacation allowance for the calendar year of return
and the year preceding, provided the latter can be taken during the year of

return.

B. Vacation Leave Due Upon Separation

1. An employee who is retiring or who has otherwise

14



Article VI continued:

separated shall be entitled to the vacation for the current year prorated
upon the number of months worked in the calendar year in which the
separation or retirement becomes effective and any vacation leave which
may have been carried over from the preceding calendar year.

2. Whenever a permanent employee dies having to
his credit any annual vacation leave, there shall be calculated and paid
to his estate a sum of money equal to the compensation figured on his

salary rate at the time of the death.

15



ARTICLE VII

SICK LEAVE

Al Every employega subject to this Agreement shall be
entitled to paid sick leave benefits per annum according to N.J.A.C.
4:1-1.1 et seq., of the Civil Service Rules for the State of New Jersey,
revised November 30, 1973.

B. Service Credit for Sick Leave

1. All permanent employees, or full time provisional
employees shall be entitled to sick leave with pay based on their
aggregate years of service.

2. Sick leave may be utilized by employees when they
are unable to perfo‘r‘m fheir work by reason of personal illness, accident
Oor exposure to contagious disease.

3. Such sick leave shall not include any extended
period where the employee serves as a nurse or housekeeper during
this period of illness.

C. Amount of Sick Leave

1. Sick leave with pay shall accrue to any full time

employee on the basis of one (1) working day per month during the

remainder of the first calendar year of employment after initial appointment

and fifteen (15) days in every calendar year thereafter.

16



Article VII continued:

2, Any amount of sick leave allowance not used in
any calendar year shall accﬁmulate to the employee's credit from year
to year to be used if and when needed for such purpose.

3. An emp}oyee shall be reimbursed for accrued sick
leave earned subsequent to January 1, 1972, at the time of termination
of his employment in good standing at the rate of ten dollars ($10.00) for
each such unused sick leave day. Termination in good standing shall
not be deemed to be attained if the employee fails to provide the
Township with at least fourteen (14) days advance written notice of his
termination.

D. Reporting of Absence on Sick Leave

1. If an employee is absent for reasons that entitle
him to sick leave, his ‘supervisor shall be notified promptly as of the
employee's usual reporting time, except in those work situations where
notice must be made prior to the employee's starting time.

a. Failure to so noﬁfy his supervisor may
be cause of denial of the ﬁse of sick leave for that absence and constituté
cause for disciplinary action.

b. Absencg without notice for five (5)
consecutive days shall constitute a resignation.

E. Verification of Sick Leave

1. An employee who shall be absent onsick leave for
three (3) or more consecutive working days shall be required to submit

acceptable medical evidence substantiating the illness.

17.



Article VII continued:

a. An employee who has been absent on sick
leave for periods totalling ten (10) days in one calendar year consisting
of periods of less than five (5) days, shall submit acceptable medical
evidence for any additional sick leave in that year unless such illness
is of a chronic or recurring nature requiring recurring absences of
one (1) day or less in which case only one certificate shall be necessary
for a period of six (6) months.

| b. The Township may require proof of illness
of an employee on sick leave, whenever such requirement appears
reasonable and warranted under the circumstances. Abuse of sick leave
shall be cause for disciplinary action. Alleged abuses shall be investigated
by the Business Representative of the Union and a representative of the
Township.
2. In case of leave of absence due to exposure o
. contagious disease a certificate from the Department of Health shall be
‘required.
o 3.. | ’fhe Township may rééz;ire an‘ émployee who ha§~
been absent beéause of pefsonal illness, as a condition of his return
to duty, to be examined at the expense of the Township, by a physician
designated by the Township. Such examination shall establish whether
the employee is capable of performing his normal duties and that his

return will not jeopardize the health of other employees.

18



Article VII continued:

F. Sick leave accrued prior to January 1, 1972, shall first
be deducted from an employeets sick leave bank prior to any other

accrued sick leave.

19



ARTICLE VIII

HOSPITALIZATION AND INSURANCE

A, The Township shall provide a fully paid hospitalization
insurance program to each employee and dependents which shall include
Blue Cross, Blue Shield, Rider J and Major Medical coverage as
presently provided by the State Group Health Benefits program and any

improvements thereto.

B. The employer reserves the right to substitute carriers

provided the same benefits are provided.

20



ARTICLE IX

CLASSIFICATION AND JOB DESCRIPTION

A. The classificiations (and job descriptions) for employees
covered by this Agreement are attached hereto as Schedule C. Any
additions or modifications made to them by Civl Serw}ice, and adopted by

the Township, shall automatically become part of this agreement.

21



ARTICLE X

SALARY GUIDE

A. Effective January 1, 1975, all employees covered by
this Agreement shall be entitled to receive the wage rates for

their particular job title as noted in Schedule B.

22



ARTICLE XI

LONGEVITY

A, Effective January 1, 1975, longevity payments based upon
years of continuous uninterrupted service with the Township payable on

December 1, shall be as follows:

After five (5) years of service $110.00

After ten (10) years of service 220.00

After fifteen (15) years of service 350.00

After twenty (20) years of service 475.00

After twenty-five (25) years of service GOG.OQ
B. Effective January 1, 1976, longevity payments based upon

years of continuousﬁuniﬁterrupted service with the Township payable on

December, shall be as follows:

After five (5) years of service $125.00
- After ten (10) years of service 250.00
After fifteen (15) years of service 375.00
After twenty (20) years of service SOOQOQ

After twenty-five (25) years of service 625.00

23.



ARTICLE XII

SENIORITY

A. Seniority is defined as an employee's total length of
permanent service with the employer, beginning with his original date
of permanent hire.

B. An employee having broken service with the employer (as
distinguished from leave of absence) shall not accrue seniority credit
for the time when not employed by the employer.

C. If a question arises concerning two or more empioyees
who were hired on the same date the following shall apply; if hired prior
to the effective date of this agreement, seniority preferences among such
employeeé shall be determined by the order in which such employees are
already shown on the employer's payroll records, first name first
preference, etc. For employees hired on the same’date subsequent to
‘the effective date of this agreement, preference shall be given in
alphakbeticalk order of kthe employee's last name.

- D; .; Except in ’ché case of CETA and EEA employ’ees, 'in éli ca.ses;”
of demotions, layoff, recall, vacatio:n schedules, where substantial employee
advantages .or disadvantages are concerned, employees with the greatest
amount of seniority shall be given preference, subject to the grievance
procedure.

E. The employer shall maintain an accurate, up-to-date
seniority roster showing each employee's date of hire, classification

and pay rate and shall furnish copies of same to the Union upon request.



Articie XII continued:

B, The employer shall promptly advise the appropriate Union
representative of any changes which necessitates amendments to the
seniority list.

G. Nothing herein‘ shall in any way affect the rules of Civil
Service insofar as Seniority, and the rules of Civil Service shall govern.

H. In the event of assignment to work in a higher classification,
the employee highest in seniority will ordinarily be so assigned provided
he is qualified to perform the duties and the employee shall be paid the

rate for that classification.



ARTICLE XIII

SAFETY AND HEALTH

A. The employer shall at all times maintain safe and healthful
working conditions, and shallfurnishy safety equipment, with safety apparel
whenever required, and tools. The employer agrees to furnish each
employee with safety shoes at the employer's expense - one (1) pair per
employee for the year. The employer agrees to furnish each employee
a safety helmet. The employer agrees to furnish employees, where
required, safety glasses, but with uncorrected lenses. Cost of the
safety shoes, helmets and glasses shall be that of the employer. Any
employee failing to wear helmets, safety shoes, or other safety equipment
furnished by the employer shall be subject to disciplinary proceedings.

B. The Steward shall be the Union safety committee member.
Such safety committee member shall meet periodically with the Public

- Works Director.



ARTICLE XIV

NO-STRIKE PLEDGE

A. During the term of this Agreement, the Union agrees on
behalf of itself insofar as is legally possible on behalf of each of its
members that there will be no strike of any kind and the Township
agrees that it will not cause any lockout.

B. The Union covenants and agrees that neither the Union
nor any person acting in its behalf will cause, authorize, or support,
nor will any of its members take part in any strike (i.e., the concerted
failure to report for duty, or willful absence of an employee from his
position, or stoppage of work or abstinence in whole or in part, from
the full, faithful and proper performance of the employee's duties of
employzﬁent), work stoppage, slowdown , walkout or other‘job action
against the Township. The Union agrees that such action would constitute

-2 material breach of this Agreement.

C. ! In the event of a strike, slowdown, walkout or job aciion,
it is covenanted and agreed that participation in any éuch activity by any
Uni?n member shall entitle the Township to invoke any of the following
alternatives:

1. Withdrawal of Union recognition;

2. Withdrawal of dues deduction privileges
(if previously granted)

3. Such activity shall be deemed grounds for
termination of employment of such

27



Article XIV continued:

employee or employees subject,
however, to the application of the
Civil Service law.
D. Nothing contained in this Agreement shall be construed to
limit or restrict the Township in its right to seek and obtain such judicial

relief as it may be entitled to have in law or in equity for injunction or

damages or both inthe event of such breach by the Union or its members.

28



ARTICLE XV

LEAVES OF ABSENCE

A. Every employee subject to this Agreement may be granted
a leave of absence according to applicable Civil Services Rules for the
State of New Jersey, revised November 30, 1973.

B. Employees returning from authorized leaves of absence
as set forth above will be restored to their original classification at the
then appropriate rate of pay, with no loss of seniority, or other employee
rights. Privileges and benefits shall be restored only upon return to
work.

C. In\ the event of a death in the immediate family, the employee
shall be entitled to bereavement leave of three (3) days from the date of
death and in the event the burial takes place out of state, up to two (2)
additional days travel time. This leave shall be with pay. Proof of

attendance at the burial may be required by the Township. hnmediafe
family of the employees under this section is defined as parents,
children, brothers, sisters, grandparents and parents-in-law.

D. Every employee shall be entitled to full pay if called for
Jury duty provided he endorses to the Township any payment for jury
service.

E. Upon two (2) days written request, which may be waived
in the event of an emergency every employee shall be allowed four (4)

non-cumulative personal leave days with pay.

29



Article XV coatinued:

™1

F. In the event of election to Union office an employee shall
be entitled to one (1) year's leave of absence without pay or benefits
which may be renewed for one (1) additional year.
G. In the event an employee is required to attend any educational
or training courses he shall receive his full pay during such courses.
H. One (1) Union delegate shall be entitled to up to three (3)
days leave with pay to attend a State or National Union convention.
I. All emzﬁloyees shall be granted four (4) hours early quitting

time on New Year's Eve and Christmas Eve days.

30.
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ARTICLE XVI

BULLETIN BOARD

A, A bulletin board shall be made available by the Township
for the use of the Union at each principal work location for the purpose
of posting Union announcements and other information of a non-
controversial nature. The Township Manager or his répresentative
may have removed from the bulletin board any material which does
not conform with the intent and provision of this Article.

SR T BN B cooar N N . Josi
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ARTICLE XVII

DEDUCTIONS FROM SALARY

AL The Township agrees to deduct from the salaries of its
employees subject to this Agreement dues for the Union. Such deductions
shall be made in compliance with Chapter 310, Public Laws of 1987,

N.J.S.A. (R.S.). 52:14-15.9e, as amended. Said morﬁes together with
records of any corrections shall be transmitted to the Union by the
fifteenth (15th) of each inonth following the monthly pay period in‘
which deductions were made. |

B. | If during the life of this Agreement there shall be any change
in the rate of membership dues, the Union shall furnish to the Township
written notice prior to the effective date of such change and shall furnish
to the Township either new authorization from its members showing the
authorized deduction for each employee or an officiél notificai:ioﬁ on the
‘letterhead of kthe Union and signed by the Presiden’c’ and Secretary-Treasurer
of the Union advising of such charged deduction. |

C. ‘The Union will proﬁde the necessary '"check-off éuthorization”
form and the Union will secure the signatures of its members on the forms |
and deliver the signed forms to the Township Manager. the ﬁnion shall
indemnify, defend and save the Township harmless against any and all
claims, dernands, suits or o’cher forms of liability that shall arise out of or
by reason of action taken by the Township in reliance upon salary deduction )

authorization cards submitted by the Union to the Township or in reliance

32.



Article XVIII continued:

upon the oificial notification on the letterhead of the Union and signed by
the President and Secretary-Treasurer of the Union advising of such

changed deduction.

33.



ARTICLE XVIII

SEPARABILITY AND SAVINGS

A. If any provision of this Agreement or any application of this
Agreement to any employee or group of employees is held invélid by
operation of law or by a Court or other tribunal of competent jurisdiction,
such provision shall be inoperative but all other provisions shall not be

affected thereby and shall continue in full force and effect.

34.



ARTICLE XIX

FULLY BARGAINED PROVISIONS

A. This Agreement represents and incorporates the complete
and final understanding and settlement by the parties of all bargainable
issues which were or could have been the subject of negotiations. During
the term of this Agreement, neither party will be required to negotiate
with respect to any such matter whether or not covered by this Agreement,
and whether or not within the knowledge or contemplation of either or
both the parties at the time they negotiated or signed this Agreement.

B. This Agreement shallnot be modified in whole or in part

by the parties except by an instrument in writing only executed by both

parties.

39.
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ARTICLE XX

TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1,
1975, and shall be in effect to éhd including December 31, 1976, This
Agreement shall continue in full force and effect from year to year
thereafter, unless one party or the othe_er gives notice, in writing, no
sooner than one hundred fifty (150) nor later than ninety (90) days prior
to the expiration date of this Agreement, of a desire to change, modify
or terminate the Agreement.

IN WITNESS WHEREOF, the parties hereto have set their hands

and seals at West Milford, New Jersey, on this 16thday of July >

1975.

LOCAL NO. 2275, AMERICAN TOWNSHIP OF WEST MILFORD,
FEDERATION OF STATE, COUNTY PASSAIC COUNTY, NEW JERSEY
AND MUNICIPAL EMPLOYEES, "/

AFL-CIO

Mayor

BY { »C&ézu/f/% i)ﬁ'«/ /f: Pg{w ceax7S

Township Manags

u@m’ge 2. Eakhardt, sL. é‘//
Township Clerk
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SCHEDULE A

1. Road Foreman
2. Heavy Equipment Operator
3. Equipment Operator
4. Truck Driver
5. Mechanical Repairman Automotive
6. Senior Building Maintenance Worker
7. Sewer Foreman
8. Mechanical Repairman Foreman
9. Mechanical Repairman Helper

10. Laborer

11. | Sewer Repairman Laborer

12. ‘Builvdingr Maintenance Worker

Employees hired pursuant to the CETH and EEA programs shall
‘be izzcluded Within the unit for these titles, and shall be subject to the |
prdvisions for the federal funding of this program. | |

Suminer seasonal employees are not within the scope of the

bargaining unit.
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1. Road Foreman 5.22 per hour 5. 58 per hour
2. Heavy Equipment Operator 4.79 per hour 5.13 per hour
3. Equipment Operator 4. 70 per hour 5.04% per hour
4. Truck Driver 4. 61 per hour 4.93 per hour
5. Mechanical Repairman Automotive 4. 86 per hour 5. 21 per hour
6. Senior Building Maintenance Worker 10, 123. yearly 10, 831. yearly
7. Sewer Foreman 5. 22 per hour - 5.58 per hour |
8. Mechanical Repairman Foreman 5. 22 per hour 5.58 pér hour
9. Mechanical Repairman Helper 4. 86 per hour 5. 21 per hour
10. Laborer - First Year 3.95 per hour 4. 23 per hour
Maximum 4. 40 per hour 4.72 per hour
11.. Sewer Repairman Laborer 4. 61 per hour 4.93 per hour
12. Building Maintenance Worker 7,465. yearly

SCHEDULE B

¥

Title

Effective
1/1/75

6, 976. yearly

Effective
1/1/786

Uniforms shall be provided to all employees within the bargaining unit
at Township expense.

The uniform shall be maintained and laundered by fhe Township.

The uniform to be sﬁpplied shall consist of two (2) pairs of trousers
and two (2) shirts per week.

The uniform supplied by the Township must be worn.

The Township reserves the right to designate the uniform supplier.
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