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AGREEMENT BY AND BETWEEN
THE CITY OF RAHWAY NEW JERSEY

THIS DOES NOT
CIRCULATE

AND
P.B.A. LOCAL #31 OF RAHWAY, NEW JERSEY

Q r\l‘ol"
Preamble

)75 12131777

This is an agreement made and entered into in Rahway, New Jersey this

2Hsy  day of ﬂﬁﬁ?{ , 1978 pursuant to fair and lawful collective
bargaining by and between the City of Rahway, New Jersey, hereinafter referred

to as the "City" or the “Employer" and the Rahway Patrolman's Benevolent

Association Local Number 31, hereinafter referred to as the “PBA".

WITNESSETH:

WHEREAS, the City and the PBA recognize and declare that providing
quality police protection for the City is their mutual aim; and

WHEREAS, the City has an obligation, pursuant to Chapter 303, Public
Laws. 1968, to negotiate with the PBA as the representatlve of employees
hereinafter designated with respect to the terms and condltions of employmént;
and

WHEREAS, the parties have reached certain understéndings which they
desire to confirm in this Agreement: ' ' _ .
In consideration of the following mutual convénants, it is herebf agreed

as follows:

Article I: Legal Reference

Nothing contained in this Agreement shall alterfthe'authority conferred
by Law, Ordinance, Resolution or Administrative Code and Police Department ‘
Rules and Regulations upon any City official or in any way abridge or reduce
such authority. This igneement shall be construed as requiring City officials
to follow the’ terms contained herein to the extent that they are appllcable in

the exercise of the respon51b111ties conferred upon them by law.

Nothing contained herein shall be construed to deny or restrict to any

police officer such rights as he may have under other applicable Laws and

Regulations. The rights granted to police officers hereunder shall be deemed

to be in addition to those provided elsewhere.

If any provisions of this Agreement or any application of this Agreement
to any employee or groups of employees is held to be contrary to law, then such

provision or application shall not be deemed valid and subsisting, except to

_the extent permitted by law, but all other provisions or applications shall

continue in full force and effect.

The provisions of this Agreement shall be subject to and subordinate to

and shall not annul or modify existimgapplicable provisions of state and local
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Article II: Recognition

The City hereby recognizes the PBA as the sole and exclusive representa-—

tive of all members of the Police Department, excluding the Chief of Police,

for the purpose of collective jiegotiations with respect to terms and conditions

of employment.

Artilce III: Police Officers' Rights

Pursuant to Chapter 303, Public Laws, 1968, the City hereby agrees that
every police officer shall have the right fregly to organize, join and support
the PBA and its affiliates for. the purpose of engaging in collective negotia--
tions and other concerted activities for mutual aid and péotection. As a body
exercising governmental power under the Laws of the State of New Jersey, the
City undertakes and agrees that it éhall not directly or indirectly discourage
or deprive or coerce any police officer in the enjoyment of any rights conferre
by Chapter 303, Public Laws 1968 or other Laws of New Jersey or the Constitutio
of New Jersey and the United States; that it shall not discriminate against
any police officer with respect to hours, wages or any terms or conditions of
employment by reason of his membership in the PBA and its affiliates, his
partidipation in any activities of the PBA and its affiliates, collective
bargaining negotiations with the City, or his institution of any grievance,
complain£ or proceeding under this Agreement or otherwise with respect-to any ‘

terms or conditions of employemnt.

Elected representatives of the PBA shall be-permitted time off to attehd
negotiating sessions, grievance sessions and meetings of theljoint PBA
Management Committee provided the efficiency of the Department is not affected
thereby. | -

A police officer shall have the right to inspect his personnel file on
reasonable notice and at reasonable times provided a designated superior

| officer is presepf at the time of inspection.

The City agrees to notify the individual police officer if any material
derogatory to the police officer is placed in his personnel jacket. Police
officers are entitled to copies of any personnel records, forms, or evaluations

that they are required to sign, immediately after signing same.

A police officer shall enjoy the due process rights accorded citizens
under constitutional and statutory law and shall not be harassed, threatened,
or intimidated for exercising such rights. Management shall not abridge these
rights in exercising its own rights to pursue criminal or departmental investi-

gations and shall pursue such investigations as per applicable law.
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Article IV: Management Rights

Except to the extent expressly modified by a specific provision of this
Agreement, or by express provisions of applicable léw, the City reserves and
| retains solgly and exclusively all of its statutory and common law rights
to manage the operation of the Police Department of the City of Rahway, New
Jersey as such rights existed prior to the execution of this or any other
| previous Agreement with the:PBA. The sole and exclusive rights of the City of
Rahway, New Jersey, which are not abridged by this Agreément, shall include but
are not limited to its-righ;s to determine the existence or nonexistence of.
facts which are the basis of the City Police Department and/or Management
decision to establish or continue policies, practices or procedures for the
conduct of the Police Department and its services to the citizens of Rahway,
and, from time to_time, to change or abolish 'such practices or procedures;
to the right to determine and from time to time redetermine the number,
locations and relocation and types of its dfficers:énd employees or to
discontinue any performance by officers or employees of the City of Rahway; to
determine the number of hours petr day or week-any'operatioﬁ'of the Police
Department may be carried on; to select and déetermine the number and types
of officers required; to. assign such work to such officers in accordance with
the requirements determined by the Department of Police and City Management
Authorities; to establish training programs and upgrading requirements for
officers and/or employees within the Depértment; to establish and changg work

schedules and assignments; to transfer, promote or demote officers or employees

for just cause, or to lay 6ff; terminate or otherwise relieve officers and/or
employees from duty for lack of work or other legitimate reasons; +to determine
| the facts of lack of work; to continue, alter, make and enforqe reasonable
rules for the mainteﬁance of discipline; to suspend, discharge or otherwise
discipline officers and/or employees for just cause and otherwise to take such
measures as the City and/or Managemenf may determine to be necessary for the- |
orderly and efficient operation of the Department of Police for the City of i
Rahway, New Jersey, prqvided, however, nothing herein shall give the City the

right to arbitrarily abridge the provisions of this Agreement.

Article V: Vacations and Holidays -

-Section 1 - Vacations

a — Earned Vacations. Officers shall be entitled to vacations based

upon the length of time employed as hereinafter provided.

b ~ Number of Days. Employeeé shall be entitled to one day of vacation

time per month until the completion of one year of service up to a
maximom of 12 days. After completion of one year of service,

employees shall be entitled to 12 déys vacation time plus one day
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of vacation time for each year of service up to a maximum of 25
days of vacation time. Vacation time may be accumulated for one
year only and only with the written authorization of the Director
of Police and the Business Administrator. Employees on the payroll
as of Janaury lst, 1976, will not lose any vacation days as a

result of this provision.

Pay During Vacations. &all vacations shall be granted at annual

salary rates.

Scheduling Vacations. The Director of the Department shall allot

vacation periods in order. to assure orderly operation and adequate
continuous service, and will grant vacations in accordance with the

desires of the officers in order of their seniority in rank.

Splitting of Vacations. 'Employees shall be permitted to split

vacations in a manner acceptable to the Employér and PBA, provided

the concept of seniority order of selection is not jeopardized.

Rescheduled Vacations. Officers shall take their vacations at the

scheduled time; however, different periods of vacation may be
taken if mutually acceptable to the Director and the officer. If
unable to agree on a mutually acceptable rescheduled vacation and
the officer is required by the Director to work during his
vacation period, then in addition to his usual pay he shall
receive vacation pay in lieu of vacation. In an emergency declared
by the Mayor of the City of Rahway, all vacations and paid halidays

may be suspended until such emergeﬁéy is declared over.

Section 2 - Hélidays

a -

T T e B
+

‘Designation-of Days. Each officer shall be compensated with

twelve (12) paid holidays to be scheduled at the discretion of the
officer in charge of schedule. . If a holiday fallg on an officer's

regularly scheduled‘day off, this shall not preclude him from -
receiving his full complement of twelve holidays per year. Said

holidays are as follows:

New Year's Day : Labor Day

Lincoln's Birthday Columbus Day

Good Friday Veteran's Day

Easter ' Thanksgiving Day
Memorial Day Christmas Day
Independence Day Washington's Bixthday

Splitting of Paid Holidays. Employees shall be permitted to split

holiday periods in a manner acceptable to the Employer and the PBA,
provided that the concept of seniority order of gelection is not

jeopardized.
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Declaration of Holidays by President, Governor or Mayor. If a

general holiday is declared by the President of the United States,
Governor of New Jersey or Mayor of the City of Rahway, which is
to be enjoyed by the municipal employees of the City of Rahway,
officers shall be entitled to such holiday in addition to those

listed in Section 2a.

Personal Leave." Each officer shall be entitled to three personal
days leaQe annually with pay, in addition to the sick days,
vacation time, holidays and other leave provided for herein. One
tour of duty notice is required for use of personal days, which
shall not be denied except if there is a manpower shortage.
Patrolmen in the patrol division may elect to sell one, two or

three personal days back to the City at their regular daily rate.

PBA Leave. Excluding time off required by law for convention
attendance, the State delegate for the PBA shall be granted off 15
days per year to attend to PBA business and the President G&f :the
PBA shall be granted off 5 days to atteﬁd to PBA business.

Leave of Absence, Sick leave and Other Leave.

Section 1 - Leave of Absence

a--

Militaxry Leave. Where any officer is a mermber of the National

Guard; Alr National Guard. or a reserve unit of any of the Armed
FYorces of the United States and is required to engage in field
training and to attend meetings, he shall be'granéed a military
leave of absence with pay for the périod of such training or
meeting;‘ Such paid leave of absence shall not affect his wvacation.
When an officer has been called to active duty or inducted into the
military, air or naval forces of the United States, he shall be -

granted an indefinite leave of absence without pay and his

seniority shall continue for the duration of such military service.
Such officér must be reinstated without loss of privileges of

seniority provided he receives an honorable discharge and he reportg
for duty with the City within 90 days féllowing his honorable }

discharge from military serxrvice.

Leave Because of Death. In the case of a member of an officer's

family, time off necessary to arrange for the funeral and to attend
the service up to a maximum of three days with pay at the establish-
ed annual salary rate shall be granted to him. One day funeral

leave, for the purpose of attending the funeral, will be granted

for brother/sister-in-law and grandparents.

gt e
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Leave Without Pay. The Director, on the request of an officer and

after reasonable notice, may grant a six month leave of absence
without pay to said officer. Said,leave may only be granted by the
Director when he receives a written request signed by the officer.
The Director may extend such leave for an additional six months
upon approval of the governing body. In the event that leave
without pay is denied hy the Director, an officer has the option to
file a grlevance under Step B of the Grlevance Procedure.
Additional leave may be approved only w1th the consent of the De-
partment of Civil Service. 1f, however. the’ sald offlcer overstays
such leave, his employment wlth the Clty shall be deemed to have

terminated.

Terminal Leave. An officer retlrlng after ‘having completed twenty-

_flve years of contlnuous servlce {1nclud1ng mllitary leave and -

leave without pay) shall 1mmed1ate1y receive cash severance pay on
a one-to-one ratio for the first 90 sick days that he may have
accumulated and on a one-to—three ratio for sick days he may have

accumulated over and above the flrst 90 days and the said compen-

sation shall be granted to him in one 1mmed1ate cash payment or in

January of'the‘year after retirement, if he so chooses. - On retire~
ment-an employee-shall be entitled to ail vacation and holiday;pay
due in the retirement year, in_addition to terminal leave. The
eurvivors, or if none, the“estate, of a deceaeedeemployee shall
receive pavment for time accumuiated according to the same formula
used for terminal 1eave. Upon retirement, the Citv shall continue
its hospitalization coverage of the'retiree and dependants as in
force at'the time of retirement'except when the retiree or depen-
dants are eligibie for significently similar coverage by wvirtue of
other'employment or family coverage or when the retired member of
dependants are e11g1b1e for government coverage, (e g- medicare).
A retiring member or dependant must make every effort to obtain
hospltallzatlonnwhen he or she is ellglble. This hospitalization

coverage is not retroactive and is effective as of January 1, 1978,

Section 2 - Sick Leave

a—

Number of Days. An officer is entitled to one day's paid sick

leave for each month of service after completion of the probation-
ary period from the date of appointment to December- 3lst of that
year. Thereafter fifteen days of paid sick leave shall be granted

each year,

Accumulation of Sick Leave. Sick leave shall accumulate during

:
\
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each officer's tenure.

Use'of Sick Leave. The Employer may require a medical doctor’'s

certificate from any employee, at the employee s expense, if an

employee uses sick time to fail to report to work for more than two

consecutive days. No other restrictions may be placed on the use

of sick time. When an officer becomes disabled by reason of injury
on the job or suffers recurrence of disability arising out of and
in the course of his employment with the City, compensable under
the Workmen's Compensation Law, the employee may elect to use
accrued sick leave and/or vacation credits in lieu of Workmen's
Compensation if he so requests in writing. If the disability
continues until sick leave and vacation credits have been exhausted,
the City, by Resolution of its Munieipal Council, may grant the
disabled officer up to one year 1eave of absence with pay at his
established annual salary rate. If such Resolution is adopted the

officer shall not be charged with sick leave for the period extended

_bY such Resolution. 'If such Resolution is‘adopted the officer must

‘enter 1nto a contract with the City agreeing to reimhurse the City

all payments received by him from the City for such extended period
from payments he may receive from Wbrkmen s Compensation, insurance
benefits and from an? settlement or'judgment paid to the officer by
any third party held liable for such 1njury, and he shall agree to
pursue with diligence all rights he may have to recover moneys

for Workmen's Compensation. insurance benefite and all other claims
that he may have against any third party liable for such injury and
to collect such moneys £rom any settlement made or judgment entered
in his behalf, and tne'dity shall be entitled to all rights of
subrogation therefor. If said Resolution is not adopted the

officer s rights under the Workmen's Compensation shall apply.

Other Benefits

Section 1 — Legal Aid. Officers shall be entitled to and the City shall

provide such legal aid as the City may be required to provide by
applicable State Law. For budgeting purposes, any officer who
wishes to make use of this provision shall first notify the City

attorney.

Section 2 - Medical Expenses and School.

a--

b -

Influenza Innoculation. The City will provide, at its expense,

influenza innoculations to be given to all officers by the City.

Non-Police Academy Schools. Any officer who attends school for the
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‘purpose of 6btaining police education or any degree in police

‘science, at the discretion of the Director of the Department, shall

be reimbursed the cost of his books and tuition, on an egqual basis,

upon the successful completioh of each semester if funds are

available therefor in the City's budget. Any officer who attends

said school shall be a551gned a duty tour whlch will enable him to

attend classeslregularly and without interruption, as determined by

the Director.

Police Acadeﬁy and Police Technical Schools. Bﬁy,officer attending

a Police Aeademy or any other Police Traieing Academyltecognized

by New Jersey Police Training Commission, with the permission of

‘the Director of the Depattmeht, shall be‘compensated straight time

pay to coﬁpieteKtﬁe couree(e).“;;;

7 R - - . .
Section 3 - Reimbursement for Expenses

a -

Rates.
1.

Terms and Conditions of Reimbureement'of‘Expenses. ' }

Meals shall be pald for by the Clty at the rate of $7 for dlnneﬁ
$5 for lunch and $3 for breakfast when approved by the Director

in connectlon with an a551gnment

_Mlleage shall be pald for at the rate of $.10 per mile if the

'Dlrector of the Department determlnes such transportatlon is

necessary and does not prOV1de transportatlon. Such hileage
shall be computed from the C1ty s Pollce Headquarters and

returnlng to same.

1.

1.

Sthoo;s- ‘An officer shall be paid for meals and transportation,
if not provided, whilerattending a Police Academy or any other
institution that he is ordered or authorized by the Director to

- |

attend. In such case therforegeing rates shall apply.

Court Appgarances. Meals and mileage expense shall be paid to

an off-duty officer while attending court out of the City in
connection with a matter arising out of employment, if the
Director does not provide transpertatien and the Director

determines that it is not practical to eat at home.

Other Assignments. - Meals and mileage expense shall also be paid

to any offider while on any official assignment, ihcluding an

. overtime assignment for the Department, when an official car is

not available and when the Director determines that it is not

practical for the officer to eat at home.

Clothing

Fach officer shall receive an annual allowance of $450 for the
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.replacement of clothing and equipment. This paymeﬁt will be
made to the officer in a lump sum two weeks after the budget
passes. In addition, the City ehall purchase and furnish a
new officer one hand gqun which shall be in reasonably - satis-
factory condition. Said gun shall be returned to the City upon

the termination of the officer's employment.

2. If an officer has expended the maximum of his annual allowance
in the line of duty, holsters and belts, handcuffs and cases,
nlght sticks, safety helmets, badges and mace shall be purchased
and supplled by the City and replaced 1f the D1rector deems
same necessary in addltlon to the annual allowance for each
offlcer. The Employer agrees to replace or make restltutlon
for the ‘personal property of employees lost or damaged as a
Vresult of the performance of requlred dutles, prov1ded that
said property is job related in that its usa is a function of
the- performance of dutles. The Employer may regquire proof,

7 through the PBA, from any employee that any claim made under -
this provision is justified. The City may require replacement
or restitution from employees for lost or damaged City property
when such lose or damage results from negligence on the part of
the employee. The'fBA may require that the City furnish proof
of negligence. When the City ordersrchanges in present uniform
requirements,.the”City shall be responsible for the cost, if '

any, of such changes.

Article VIII: Hours of Work and Overtime’

Section 1 - Hours of Work for'the.&ear 1978.. ' .

i

a'- fTours of Duty. Officers shall work five days in eight hours per’

day tours for forty hours during any payroll week. The regular
tour of duty is elght hours, of which one hour shall be considered

break tlme.

b - ﬁork Schedule. Cfficers shall work in accordance‘with schedules

- posted on a monthly basis‘by the Director of the Department.

¢ - Job Bidding. Jobs in the patreol division shall be bid in annually

on a seniority basis.

Section 2 - Overtime

a - When Overtime Occurs. Overtime shall be paid to any officer when

required to perform services in excess of a completed eight hour-

tour or on a regularly scheduled day off. Officers shall be paid
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compensation at the overtime rate when they are either requested ot
ordered to duty beyond their tégular tour of duty by the ChieE,
Captain or other officer in charge of any given tour. Job-related
court appearances shall be treated as duty time. Overtime work
shall be offered to employeés on the basis of seniority and shall
be equitably distributed among eﬁplo&ées who normally perform such
work. Each employee shall be selected in turn according to his
piace on a éeniority list or lists by rotation, provided, however,
that the employee whose turn it is to work possesses the qualifi-
cations and ability'to perfofm the work'requited. Policies con-~
cerning the administration 6f oﬁertime'shall be'agréed upon bétween
the Director and the PBA in accdtdance with the aforesaid. Members
are eligible for the overtlme llst only after worklng one tour of
duty follow1ng use of sick 1eave.' members reportlng off 51ck from
their regular tour. follow1ng an overtlme a551gnment shall be in-

ellglble for the overtime llSt for five tours of duty.

Minimum Overtime. Except as hereinbefore provided, whenever an

officer is called to perform overtime duty when already off duty,
the offlcer shall be pald for a minimum of two hours of duty at the
overtime rate. When an officer works overtime as an extension of.a
reqular tour of duty'he will be cdmpénéated at the overtime rate
for the actual time worked. The PBA recognizes that work in
progreéa shall be completed by thé-émplofeé éerforming the work at

the time the determination was made that overtime was neéessary.

Vacancies

1.

The Employer agrees that active promotional lists are to be

Vacancies in the Department shall be filled within a reasonable

time after the occurrence of said vacancy.

maintained at all times.

Employees working in positions or capacities other than their
normal position or tapacity shall be compénsatéd at the regular

rate of the position or capacity in which they..are working.

Actiné_assignments shall be made: first, by standing on an active
promotional list for the next highest rank on that shift where the
vacancy exists; and second, when no list exists for that acting
capacity or when.no one working that tour where the vacancy exists
is on a promotibnal list, seniority will prevaii. Only a man
normally working or assigned to the shift where the vacancy occurs

can be considered for the acting capacity.
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Section 1 - Salary

Section 2 - Overtime Pay

The City will pay each officer at the end of each two week period,
each salary check to represent 1/26 of the officer’s established

annual salary. Payment for vacation periods shall be made on tbe
established pay day of the week prior.to the officer starting his

vacation.

a-

b -

'.1ncluded in the salary check due the offlcer after the overtlme

Seotion 3 - Base Salg;y

Rate. Overtime shall be paid to all officers at an hourly rate of
time and one-half. The hourly rate is to be determined by divi&iﬁg
the officer's established annual salary by 2,000 working hours.

Payment. When an offlcer has worked overtime durlng amy éiven week
he shall complete a form to.be éiéviaed by the Direotor;

Time of Paymeht; Payment for overtime sball, if practical be

slip submitted to the City Comptroller for payment, and in any
event the City shall make a reasonable effort to pay same within
15 days thereafter.

grade shall be $16 196, the base salarles shall be as follows for

Base salary shall be the higheet salary that an officer is duly
and properly authorized to receive at the begrnnlng of each calendax
year. To receive credit for a year" s serv1ce, an officer must be
employed prior to July 1lst of the- glven year. With the except1on
of officers whose date of hiring falls between July lst, 1975, and

January lst, 1976, ,and whose salarres for 1978 as offlcers seCOnd

w

1978:

Police Offioers:

First Year $11,710.
Second Year 12,263.
_ Third Year - 12,844,

Fourth Year - 16,430.
Sargeants - 18,140.
Lieutenants - 19,962.
Captains - 22,074.

For 1979, effective January 1st,.1979, base salaries shall be

increased in accord with the increase in the cost of living as

per the following formula:

If Cost of Living Increases - Then Salaries shall increase by:

5% O 1e55 .i.cvrvvsesarccenanncesan COL increase, plus 2.5%
6% or-less, above 5% ....... s+eessa-s COL increase, plus 2%

" 7% or less, above 6% ..... ewssssesss COL increase, plus 1.5%

7.5% or less, avove 7% ,............ COL increase, plus 1%

8% or less, above 7.5% ......-2s.... COL increase, plus .5%
Over 8% ......... tesseresssss=esesss Actual COL increase
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For purposes of this Agreement, cost of living figures\shall be as
determined by past practice by the New Jersey Department of Labor
for this area. The COL increase shall be determined by dsing said

figures from December, 1977 and December, 1978.

Grades of detectives shall be as per City ordinances. Employees
working as Grade 3 detectives shall receive additional compensation
in' the amount of $250 per year; Grade 2 detectives $500 per year;
Grade 1 detectives $750 per year.

Section 4 - Lohgevity Program

Article XI:

Officers in thé‘bargaining'unit shall receive longévity compenséh'

tion, which is a pércentage of the prévious Year's base salary as

fallows: )

Years of Service‘Reguired Longevity Compensation
Four years T 2%
Eight years ‘ 4%
Twelve years . 6%
Sixteen years . B%
Twenty years , 10%
Twenty-four years . 12%

Determination'of'completion‘bf a yeafis sérvice shall be-witﬁ July
1st as the &ttoff date: fbr example, a police officer hired
between January lst, 1977 and June 30th, 1977 will have completed
one year of service on December 3lst, 1977; .a police officer
hired befween July 1st, 1977 and Decemﬁer 31st, 1977 will have

completed one year of sexvice on December 31st, 1978.

Any employee hired after January 1st, 1976 will not be eligible

for any longevity benefits.

Wbrkin§ Conditions : , _ ' .

: Sedtion 1 - Shift Changes and Switches

a —

No officer, except those not aésigned to régular posts or jobs,
shall have his shift schedule changed unless he has been notified
of such change one week in advance of the time in which the
changed work period is to begin; provided, however, that the
circumstances necessitating such change are foreseeable prior to

such one week period.

In the event that circumstances necessitiating such shift changes
are not foreseeable, then such notice shall be givén as soon as

posSible.

c - In the event such notice of such shift change is not given at least
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forty-eight hours prior to the starting time of the scheduled shift
ﬁhich the employee is directed to work, such employee, except

those not assigned to regular posts or jobs, shall not be deprived
the opportunity to work his normal shift and to be paid overtime

for the hours worked in excess of forty hours in the work weak.

Members shall have the right to switch a tour of duty with a
member .of equal rank up to twelve (12) times a year, provided it

is witnessed by the Shift Commander or Acting Shift Commander. The
regularly scheduled member shall be held accountable. Any officer
that fails to appear for a job switch, for any reason, shall

forfeit his rights under this provision.

Employees who compete in Civil Se;yice examinations and whose shift
ends less than eight hours before‘the starting time of such an
examination shall be given special consideratiqn by the Direcfor'
and afforded all rights pursuant to the State'éivil Service Act and

regulations.

-

Regularly scheduled days off shall not be changed for the purpose .

of avoiding payment of overtime, except for those not assigned to

regular posts or jobs.

An employee with less than six months field experience shall not be
permitted to work alone, but rather.sﬁall work with a partner with
at least two years of experience, or, if no such partner is avail-
able, with the.most seniorremployee available, provided that this
provision shall not require the Employer to hireléaditional man-

power in order for' it to be enforced.

Thé Employer agrees to permit superior officers on duty to pick-up
officers coming on duty from the officer's home or to return
officers to the officer's home at the completion of duty, provided

that said officer's homes are located in the City of Rahway.

No person who is not a police officer shall be employed to fulfill
the dispatcher function of the Rahway Police Department.

Section 2 - New Schedule

a -

The following objectives for a new work schedule to begin January

1st, 1979, are agreed upon by the Employer and employees.

The new schedule shall proyide, on a par basis, savings in overtime
costs greater by as much as possible than the costs of implementing

the new schedule.

The new schedule shall provide an average work week of 37 hours for

the Patrol Division.




Agreement:
Continued .

Article XII:

City & PBA

The new schedule shall provide for the Patrol Division an equal
nunber of days off following days worked. For example, four days
off following four days worked, three days off following three days

worked, etc.

Job assignments will be steady and bid-in as presently on a senior-

ity basis.

The new schedule shall afford members of the Patrol Division equal

opportunity for weekends and holidays off.

The City shall maintain discretion of platoon assignments for

superior officers.

Divisions and/or bureaus other than the Patrol Division, shall be

suitably included in working-out the new schedule.

The new schedule shall not affect vacations and paid holidays, but

terminal pay shall be pro-rated to the present schedule.

Details of the new schedule will be worked-out by the parties
during 1978. If the parties fail to reach agreement on a new
schedule by November 30th, 1978, then the matter shall go to
arbitration, with each party submitting a plan to the arbitrator.
The arbitrator shall choese the plan which most nearly meets the
above objectives, giving objective "a" equal weight as the sum of
the other objectives. Provisions of the contract not in conflict

with new terms and conditions shall be carried over.

Miscellaneous

’

Section 1 - Definitjions and Meanings

a—

Full-Time Employvees. Full-time employees are alllregular full-time

poli¢e officers employed by the City in the Police Department who
shall be subject to duty twenty-four hours per day, which duty

includes Sundays and Holidays.

Employee or Employees. These terms shall mean an employee or -

employees in the bargaining unit.

Police Officer. The term "police officer"™ is used as a substitute

for "patrolman" wherever possible to avoid implications of sex

discrimination and such substitution is determinable by common

‘sense as distinguishable from "superior officers™ who are employees

holding the rank of sargeant, lieitenant, captain or chief.

Manpower Shortage. Manpower shortage is defined as the inability

by reasonable effort to fill a job or jobs.
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Appropriate Unit. The appropriate unit is defined only as full-

time employees of the Police Department.

Accredited Representative. The accredited representative of its

employees in said unit is New Jersey Patrolman's Benevolent Associ:

tion, Local #31.

Members of Family. Members of the family are defined as the

officer's father, mother, father-in-law, mother-in-law, brother,
sister, spouse, child, foster child, and relatives of the officer

residing in his household. The officer shall furnish proof of same

‘satisfactory to the Director.

Established Annual Salary. The established annual salary shall

mean base salary plus longevit} ﬁéy.

Creditable Servipe. For the purposes Sfldéte;mining sélary
benefits, increments, ana any or all other friﬁge benefits or
éompensation, including vacations, any person employed in the
capacity of a full-time officer, whose appointment occurs on or
after the first day of January but before the first day of July of
this year or any subsequent year, shall be considered to have been
appointed as of January lst of such year unless otherwise provided
by the City. Members of the Department appointed on or after the
first day of July but before the first day of January of the
subsequent year shall be considered to have been appointed January

1st of such subsequent year.

Manpower. Manpower is defined as provided for in the two agree-
ments preceding this agreement, which were executed in 1973 and
1976 and which stated, respectively, as follows: ™The authorized
strength of the Department and.patrol assignménts shall be main-
tained at no less than the standards in effect at the time of the
signing of this Agreement for the year 1973"; and, "Patrol
Division manpower requirements are to remain as presently in effect

and as per past practice".

Article XIIY: Grievance Adjustment Procedure

Section 1 - Procedure

‘The procedure for adjusting grievances shall provide the officer with

full opportunity of presentation of his grievance #nd for the particip-~

ation of the PBA representatives. Should a dispute arise between the

City, the PBA and any member officer as to the meaning, application or

operation.of any provision of this Agreement, such dispute or difference

shall be presented by any one of the parties within no more than ten
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days from the time the same arose and settled in the manner'prescribed

herein. The procedure hereby established, unless by mutual consent

changed or waived in part or entirety, shall be as follows:

Step A - The appropriate PBA representatives, the aggrieved party and

the Director of the Department or his representative may reach
a settlement of the dispute; if they fail to reach an
agreement yithin five days, the aggrieved party shall furnish
a written statement of the grievance to the Director on a

form provided by the City for automatic referral to Step B.

Step B - A member or members of the Grievance Committee designated

by the PBA and the Mayor or the Business Administrator shall
attempt to settle the dispute within five days or the dispute

will auvtomatically be referred to Step C.

Step C ~ A member or members of the Grievance Committee designated by

the PBA and the Mayor or the Business Administrator and a
referee assigned by the State Public Employee Relations
Commission shall decide the dispute and their decision shall
be final and binding; however, the aggrieved officer shall
have the option of appealing the dispute in the manner set
forth in this Step C or of appealing to the Department of
Civil Service, and by exercising either option he automaticall

waives his right of appeal under the other option.

Section 2 - Compensation and Expenses for Impartial Hearing

The reasonable compensation and expenses, if any, of a Reféree
shall be borne equally by the City and the PBA, and the compensatio
and expenses of each designee qf a pakty shall be borne by the
designating party.

In the event the PBA requires the attendance of witnesses at said
hearing, the City agrees to release the witnesses as requested

without penalty to such witness if he is an employee of the City.

Section 3 - Computation of Time, Charges and Condition of this Agreement

a -

Whenever any act is required under this article to be done or per-
formed within a specified period of time, Saturdays, Sundays and

holidays shall be excluded in the computation of such period.

Nothing in the procedures set forth in this Article shall be deemed
to abrogate, modify or otherwise change any other part of this
Agreement without the mutual consent of the parties hereto in

writing.
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¢ -~ The provisions of this Agreement requiring payment of any sumféf
money are subject to approval by the Municipal Council by
ordinance. This Agreement is further subject to appropriations
being available for any of the purposes hereinabove mentioned, and
if not available, the City agrees to exert its bonafide and
lawful efforts to obtain such appropriations. This Agreement is
also subject to the provisions of any State law and Civil Service
rules and requlations which shall prevail, however,. only if they
are inconsistent with this Agreement and compliance with same is

mandatory rather than pefmissive or discretionary.

Article XIV: Retention of Benefits

The City agrees that all benefits, terms‘and conditions of employment
relating to the status of members in the Rahway Police Department not covered
by this Agreement shall be maintained at not less than the highest standards in
effect at the time of the commencement of collective negotiations leadingltﬁ.
the execution of this Agreement and as provided for in Article IV of this

Agreement.

Article XV: Term

This Agreement shall be in full force and effect from January l1lst, 1978
through and including the 31st day of December, 1979. If é&ither party wishes
+o terminate, amend or otherwise modify the terms and conditions set forth
herein at the time of expirétion, written notice shall be given to the other
party not less than ninety days prior to such expiration date. Collective
negotiations on the terms of a new Agreement shall commence no later than ten
_days thereafter. ‘ ' |

This Agreement shall remain in full force and effect during collective
negotiations between the parties beyond the date of expiration set forth herein

until the parties have mutually agreed on a new Agreement.

Attest: The City of Rahway
. ) in the County of Union

) //"‘ F ;..7 -
p e A
By: /;[Z/Z”-%zdé/{/&' el

Robe:t’ﬁ S%pﬁ&k v Daniel L. Martin
City Clerk Mayor
Attest: Rahway Policemen's Benevolent

Association, Local #31

,%// / ﬂfw’) CA il

D 1e a President
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