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ARTICLE | - RECOGNITION

The Board hereby recognizes the Association as the exclusive representative for
collective negotiations concerning the terms and conditions of employment for all
certificated full or part time ten (10) month and twelve (12) month teaching staff members,
including Board Certified Behavior Analyst (BCBA), excluding supervisors,
administrators, confidential employees, per diem (or hourly) employees, and all other
employees of the Board. Unless otherwise indicated, the term “teacher,” or “teaching
staff member’ when used hereinafter in this agreement shall refer to all certificated
employees represented by the Association in the negotiating unit as described above.

ARTICLE |l - NEGOTIATIONS OF SUCCESSOR AGREEMENT

The parties agree to initiate negotiations over a successor agreement one hundred and
twenty (120) days prior to the day on which their collective negotiations agreement is to
expire, in accordance with the timelines set forth in PERC regulations (N.J.A.C. 19:16-
2.1). Information, proposals and counter-proposals will be exchanged in accordance with
applicable law.

ARTICLE Illl - GRIEVANCE PROCEDURE

A. Definitions

1. A grievance is a claim by an employee, employees, or the Association based
upon an alleged improper interpretation, application, or violation of this Agreement,
policies, or administrative decisions affecting an employee or a group of
employees.

2. The term grievant shall refer to the employee or employees or the Association
making the claim on behalf of the employee or group of employees, or the
Association on behalf of itself.

To be considered under this procedure, a grievance must be initiated by the
grievant within twenty-five (25) calendar days of the time the grievant knew or
should have known of its occurrence.

Effective upon ratification of the Memorandum of Agreement, the Association shall
submit grievance forms at each step of the grievance procedure. The forms will
provide clear notice to the Board of the grievance Level on which the Association
is proceeding. The format of the grievance forms shall be mutually agreed upon by
the Board and the Association. The parties further agree that the Association is




required to notify the Board as to whether the informal conference at Level 1 may
lead to a formal grievance if the issue discussed is not resolved.

Purpose

1. The purpose of this procedure is to secure, at the lowest possible level,
equitable solutions to the problems, which may from time to time arise affecting
employees. Both parties agree that proceedings will be kept as informal and
confidential as may be appropriate at any level of the procedure.

2. The number of days indicated at each level should be considered as a maximum
and every effort shall be made to expedite the process. The time limits specified
may, however, be extended by mutual agreement. All days referred to in this
procedure shall be calendar days.

Procedure

Failure at any step of this procedure to communicate the decision on a grievance
within the specified time limits shall permit the aggrieved employee to proceed to
the next step. Failure at any step of this procedure to appeal a grievance to the
next step within the specified time limits shall be deemed to be acceptance of the
decision rendered at that step.

End-of-Year Grievance

In the event a written grievance is filed in June and, if left unresolved until the
beginning of the following school year could result in irreparable harm to a party in
interest, the time limits set forth herein shall be reduced, by consent in writing of
both parties herein, so that the grievance procedure may be exhausted prior to the
end of the school year or as soon thereafter as is practicable. In no manner shall
this paragraph be construed to extend any grievance beyond the time limited by
this article.

Level One: Any employee who has a grievance shall discuss it first in a private,
informal conference between the parties involved or with his/her immediate
supervisor in an attempt to resolve this matter informally at that level. The
employee has a right to representation at all levels of the grievance procedure.

Level Two: If, as a result of the discussion, the matter is not resolved to the
satisfaction of the employee, he/she shall set forth his/her grievance in writing to
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the grievant's immediate supervisor within twenty (20) calendar days of the
occurrence or omission giving rise to the grievance specifying:

(a) the nature of the grievance and the law, rule, policy, regulation or
provisions of the Agreement alleged to be violated;

(b) the factual circumstances on which the grievance is based:
(c) the person or persons involved;

(d) his/her dissatisfaction with decisions previously rendered; and
(e) the relief and/or adjustment sought.

The supervisor shall communicate his/her decision to the employee in writing
within twenty (20) calendar days of receipt of the written grievance.

Level Three: The employee, no later than twenty (20) calendar days after receipt
of the decision in Level Two, may appeal the decision to the Superintendent who
shall communicate his/her decision in writing to the employee within twenty (20)
calendar days.

Level Four: If the grievance is not resolved, the employee may, within thirty (30)
calendar days, appeal his/her grievance in writing to the Board with all related
documentation.

The Board, or a committee thereof, shall review the grievance and shall hold a
hearing with the grievant within thirty (30) calendar days of receipt of the written
appeal, or by the date of the next board meeting, whichever is later. The Board
shall render a final decision in writing within twenty (20) calendar days of the
hearing.

Level Five: If the Association is not satisfied with the Board’s disposition of the
grievance at Level Four, or if no decision has been rendered within the time frame
specified in Level Four, the Association may submit the grievance to arbitration by
filing with the Public Employment Relations Commission and the rules of such
agency shall apply.

If the decision of the Board does not resolve the grievance to the grievant's
satisfaction and the Association wishes review by an arbitrator, it shall so notify the
Board in writing within twenty (20 calendar days of receipt of the Board’s decision.
Grievances concerning: (a) a complaint by an employee which arises by reason
of his/her non-renewal; (b) a dispute involving the withholding of a teaching staff
member’s increment for predominantly evaluative reasons; (c) any matter which
according to law is either beyond the scope of the Board authority or limited to
action by the Board alone; and (d) any matter for which a method of review is
prescribed by law or any rule or regulation of the State Board of Education; shall

not be subject to arbitration.
3




The parties shall be responsible for all costs incurred by each and only the fees
and expenses, if any, of the arbitrator shall be shared by each party paying one-
half.

The arbitrator shall limit himself/herself to the issues submitted to him/her and shall
not add to or subtract anything from the Agreement between the parties. The
arbitrator’s decision shall be advisory.

Rights of Employees to Representation

1. No reprisals of any kind shall be taken by the Board or by any member of the
administration against any party in interest, any representative, any member of the
Association, or any other participant in the grievance procedure by reason of such
participation.

2. Any grievant may represent himself/herself through the Superintendent’s level
of this procedure, but shall notify the Association that a grievance has been
submitted. Only the Association may process grievances through Board level and
arbitration.

Group Grievances

If a grievance affects a group or class of employees and is based on a
Superintendent decision or determination (or if by mutual agreement), the
Association may submit such grievance in writing to the Superintendent directly
and the processing of such grievance shall commence at Level Three, as long as
the specifications for the written grievance at Level Two (subparagraphs a-e) are
provided.

Work and Grieve Rule

It is wunderstood that the aggrieved employee shall, during and
notwithstanding the pendency of any grievance, continue to observe all
assignments and applicable rules and regulations of the Board until such
grievance and any effect thereof shall have been fully determined.

ARTICLE IV - EMPLOYEE RIGHTS AND PRIVILEGES

Discipline

Any discipline or criticism by a supervisor, administrator, or Board member of an
employee’s performance/instructional methodology shall not be made in public.

Required Meetings or Hearings

Whenever any employee is required to appear before the Superintendent or
his/her designee, the Board, or any committee, member, representative or agent
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thereof, concerning any matter which could adversely affect the continuation of
that employee in his/her office, position or employment, or the salary or any
increments pertaining thereto, then he/she shall be entited to have a
representative of the Association present to represent him/her during such meeting
or interview.

Personnel Records

1. No material derogatory to an employee’s conduct, service, character, or
personality shall be placed in a personnel file unless the employee has received a
copy of it. The employee shall also have the right to submit a written answer to
such material within twenty (20) workdays, and said answer shall be attached to
the file copy.

2. An employee shall have the right, upon request, to review the contents of his/her
personnel file and to receive copies at his/her expense of any documents
contained therein. In the event a letter of complaint referring to a member of the
bargaining unit is placed in said employee’s personnel file, the Board shall furnish
the employee with a copy of the letter at the time of placement. The Superintendent
has the right to have an employee present during the review process.

ARTICLE V — ASSOCIATION RIGHTS AND PRIVILEGES

A.

Release Time for Meeting

If the Board or Superintendent (or Superintendent’s designee) and the Association
mutually agree to schedule a negotiations session or grievance hearing during
working hours, then the representative(s) of the Association and the grievant (if
applicable) shall suffer no loss of pay.

Representatives of the State and National Association

Representatives of the Association shall be permitted to transact official
Association business on school property at reasonable times after school hours,
and will follow board policy and procedures that apply to visitors.

Use of School Buildings

The Association or its designees shall have the right to request to use a school
building at all reasonable hours for meetings in accordance with established Board
policies and protocols, and the use shall not be unreasonably denied.

Bulletin Boards

The Association shall have in each worksite the exclusive use of a bulletin board
for Association business only, in an area specifically designated by the

Superintendent (e.g., staff dining rooms; staff work rooms).
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Mail Facilities

The Association shall have the right to reasonable use of the school mailboxes
- and the district’s internal mail delivery system.

Exclusive Rights

The rights and privileges of the Association and its Representatives as set forth in
this Agreement shall be granted only to the Association as the exclusive
representative of employees and to no other organizations.

Attendance at Board Meetings

The Association president, or his/her designee, may have release time to attend
board meetings. At the conclusion of the board meeting, the Association president
or designee will return to work.

ARTICLE VI — MANAGEMENT RIGHTS

The Board hereby retains and reserves unto itself all powers, rights, authority,
prerogatives, duties and responsibilities conferred upon and vested in it by the
laws and Constitution of the State of New Jersey and of the United States,
including, but without limiting the generality of the foregoing, the following rights:

1. The executive management and administrative control of the Board and its
properties and facilities and activities of its employees by utilizing personnel,
methods and means in the most appropriate and efficient manner possible as may
from time to time be determined by the Board.

2. To make rules of procedure and conduct, to introduce and use new and
improved methods and to determine work schedules to decide the number of
employees needed for any particular time and to be in sole charge of the quality
and quantity of the work required.

3. To hire all employees, and subject to the provisions of law, to determine their
qualifications and conditions of continued employment, or assignment, and to
promote and transfer employees.

4. To suspend, demote, discharge or take any other appropriate disciplinary action
against any employee.




5. To lay off employees in the event of lack of work or funds or under conditions
where continuation of such work should be inefficient and non-productive or for
other legitimate reason.

6. The Board reserves the right with regard to all other conditions of employment
not reserved to make such changes as it deems desirable and necessary for the
efficiency and effective operation of the school district.

Nothing contained herein shall be construed to deny or restrict the Board of any of
its rights, responsibilities and authority under any relevant  statutes, regulations
and/or with the laws of New Jersey and the United States.

ARTICLE VIl - EMPLOYMENT PROCEDURES

On or before May 15" of each year, or in accordance with applicable New Jersey
statutes and regulations, the Board shall provide to each non-tenured or fixed-term
employee either:

1. A written offer of a contract for employment for the next succeeding year; or
2. A written notice that such employment shall not be offered

Any employee who receives a notice of non-employment may, within 10 days
thereafter, in writing, request, from the Superintendent, a statement of reasons for
such non-employment. Said statement shall be given to the employee in writing
within 30 days of the receipt of such request.

ARTICLE VIl - DAYS AND HOURS OF WORK

The work year shall be one hundred eighty-two (182) days for teachers and staff
and one hundred eighty (180) days for students.

Teachers are entitled to one thirty (30) minute preparation period per day. The
Association agrees that the ability to take a preparation period is dependent on the
students’ needs, and if a preparation period is missed, the Administration will make
every effort to schedule a make-up period in the same work week.

Weekly after-school meetings for teaching staff members will be scheduled only
during weeks when school is scheduled to be in session for a full week.

Exchange time will be available when the administration determines that staff is
required to work beyond contractual hours for the purposes of student supervision.
Specific guidelines on accrual and use of staff exchange time will be developed
and revised as needed cooperatively by the superintendent of schools and the




MUJCEA president. Guidelines for the exchange of staff time at student dismissal
are not subject to the MUJCEA grievance procedure.

ARTICLE IX — SALARIES AND OTHER FORMS OF REMUNERATION

A. The following salary increases shall be inclusive of increment and
retroactive to July 1, 2018. The salary increases shall be based upon the
total agreed upon base salary of $5,746,079, as stated in the scattergram
attached hereto. Salary guides for the various categories of employees are
attached hereto and made a part hereof.

a. Effective July 1, 2018, the base salaries of the Association shall be
increased by 2.8%. :

b. Effective July 1, 2019, the base sélaries o% the Association shall be
increased by 2.8%.

c. Effective July 1, 2020, the base salaries of the Association shall be
increased by 2.8%.

d. In addition, the parties agree to a non-pensionable stipend equivalent to
1% of the total agreed upon base salary of $5,746,079 as follows:

1) Effective July 1, 2018 - $5,746.08
2) Effective July 1, 2019 - $5,746.08
3) Effective July 1, 2020 - $5,746.08

4) The distribution of the non-pensionable stipend will be mutually
agreed to by the parties in the following manner:

a. The non-pensionable stipend will be distributed
proportionately based on the FTE of those employees who
are at the “top” and “off guide” steps. For the 2018-2019
school year, the business administrator will forward a list
of those eligible employees to the Association President
by February 15, 2019 for approval. Once this list is
mutually agreed upon by the Association President and
the Superintendent, it will not be modified. Upon approval
by the Superintendent, said stipend shall be paid in semi-
monthly installments until the end of the 2018-2019 school
year.

b. For the 2019-2020 school year, the non-pensionable
stipend will be distributed proportionately based on the
FTE of those employees who are at the “top” and “off
guide” steps. The business administrator will forward a list
of those eligible employees to the Association President
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5)

6)

7)

8)

by August 15, 2019 for approval. Once this list is mutually
agreed upon by the Association President and the
Superintendent, it will not be modified. Upon approval by
the Superintendent, said stipend shall be paid in semi-
monthly installments until the end of the 2019-2020 school
year.

c. For the 2020-2021 school year, the non-pensionable -
stipend will be distributed proportionately based on the
FTE of those employees who are at the “top” and “off
guide” steps. The business administrator will forward a list
of those eligible employees to the Association President
by August 15, 2020 for approval. Once this list is mutually
agreed upon by the Association President and the
Superintendent, it will not be modified. Upon approval by
the Superintendent, said stipend shall be paid in semi-
monthly installments until the end of the 2020-2021 school
year.

Every effort will be made to utilize the entire $5,746.08 per
contract year; however, both parties recognize that there may
be a small margin of error based on the aggregate FTE.

The prorata calculation will be as follows: The annual stipend
of $5,746.08 will be divided by the total number of FTEs for
employees on the “top” and “off guide” steps. The resulting
amount will then be multiplied by each eligible employee’s FTE
to determine the stipend for each eligible employee.

The stipend shall not be applied to the salary guide, and shall
terminate at the end of the collective negotiations agreement.

If any eligible employee separates from employment from the
Morris Union Jointure Commission by resignation, retirement
or under any other circumstances prior to the end of any given
school year, the payment of the above referenced stipend shall
be prorated to the date of such separation.

The parties agree that there shall be no Chapter 78
contribution deducted from the retroactive payment for July 1,
2018 to the date of said payment. The parties acknowledge
and agree, however, that all Chapter 78 contributions shall be
deducted from each paycheck prior to the issuance of
retroactive pay, consistent with the law and practice between
the parties during the settlement of the 2015-2018 collective
negotiations agreement.




. Employees who are required to use their vehicles to travel between work
sites shall be reimbursed at the State mileage rate.

. The Board shall implement a direct deposit plan during the regular school
year, with the exception of the last paycheck in June for all 10-month
employees.

. In the event a ten-month employee does not utilize any sick days from
September 18t through January 318, he/she will receive a $200 stipend to
be paid on the 15 of February. If a ten-month employee does not utilize
any sick days from February 13 through June 30", he/she will receive a
$200 stipend to be paid on July 15",

. In the event an employee prepares and provides a presentation for the
purpose of professional development, he or she will receive a $35 per hour
stipend for the preparation of the presentation, and a $45 per hour stipend
for the presentation of same, fo be paid once a month. Approved
timesheets must be submitted to the Payroll Office by the fifth (5™) day of
the following month for payment on the payroll occurring on the fifteenth
(15%) of the month. The stipend shall only apply to the professional
development days and/or half-days as designated by the Board.

. Employees in the position of Board Certified Behavior Analyst (BCBA) shall
receive an annual stipend of $3,500 in addition to appropriate placement on
the teachers’ salary guide for newly hired employees and existing teachers
who are appointed to this position.

ARTICLE X — VOLUNTARY AND INVOLUNTARY TRANSFERS

AND REASSIGNMENTS

No later than five (5) business days after the June Board meeting, or as soon as is
practical, the Superintendent shall deliver to the Association a list of employees who
will be transferred or reassigned and the position and school to which they will be
transferred or reassigned.

Employees who desire to transfer to another worksite or seek a reassignment may
file a written statement of such desire with the Superintendent or designee. Such
statement shall include the worksite or worksites to which he/she desires to be
transferred in order of preference. Such requests for transfers and reassignments
for the following year shall be submitted no later than March 30.
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Two weeks’ notice of an involuntary transfer or reassignment shall be given to
employees, except in cases of emergency where a shorter time period is required.

In the event that an employee objects to the transfer or reassignment, upon the

request of the employee, the Superintendent or the Assistant Superintendent shall
meet with him/her.

Any employee whose assignment is changed shall be provided custodial assistance
in moving equipment and materials to the reassigned work site.

A.

ARTICLE XI— EMPLOYEE EVALUATION

Procedure

All evaluation procedures shall be in accordance with New Jersey laws and
regulations.

General Criteria

An employee shall be given a copy of any visit or evaluation report prepared by
the evaluators within a reasonable period of time. No employee shall be required
to sign a blank or incomplete evaluation form.

ARTICLE Xll — JOB POSTING PROCEDURES

All unit vacancies shall be adequately publicized by the Superintendent in
accordance with the following procedure:

A notice shall be posted at each worksite as far in advance as practicable, but no
less than ten (10) workdays before the final date when applications must be
submitted, unless there are emergency circumstances. The Superintendent shall
notify the Association upon determination of such emergency circumstances. A
copy of said notice shall be given to the Association President at the time of
posting.

During the months of July and August, the Administration shall forward by
memorandum or email notices of any vacant position to the Association
President. '

The qualifications for the position and duties shall be clearly set forth in the posting.
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ARTICLE XIli - SICK LEAVE AND
COMPENSATION FOR UNUSED SICK LEAVE

SICK LEAVE

1. Sick leave is defined to mean the absence from one's post of duty
because of personal disability due to illness or injury.

2. All ten (10) month employees shall be entitled to 10 sick days each school
year as of the first workday of said school year.

3. All twelve (12) month employees shall be entitled to 12 sick days each year
as of July 1.

4. All unused sick days shall be accumulated from year to year with no
maximum limit.

5. All employees shall be given a written accounting of accumulated sick leave

days no later than September 30! of each school year.

COMPENSATION FOR UNUSED SICK LEAVE

1.

The Board of Education will compensate certified staff members for unused
sick days upon retirement, death or a reduction in force (“RIF”) after completion
of eight (8) contracted work years with the Morris-Union Jointure Commission
as follows:

Payment for unused sick leave upon death or a RIF after the completion of
eight (8) contracted work years with the Morris-Union Jointure Commission
Board of Education will be capped at $15,000.00 or an amount established by
New Jersey law, whichever is less. An employee will be reimbursed for one-
third (1/3) of the accumulated sick days at a rate of 25% of the per diem rate
based on the final year's salary up to 120 days. An employee dismissed for
cause will not be eligible for this benefit.

Retirement is defined as the approval of a pension by the Division of Pensions
for the Teachers’ Pension and Annuity Fund (TPAF). Upon formally filing
papers with the Division of Pensions and receiving approval for a pension, an
employee will be reimbursed at one-eighth (1/8) of the per diem rate of the final
year’s salary for the first 100 days. Days over 100 will be reimbursed at one-
quarter (%) of the per diem rate of the final year’s salary with a cap of $15,000
or an amount established by New Jersey law, whichever is less.
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ARTICLE XIV_- TEMPORARY LEAVES OF ABSENCE

Employees shall be entitled to the following temporary leaves of absence with full
pay each school year:

Personal Leave

1.

The Board of Education will provide for employees’ compensated absence for
reason of personal necessity. Personal matters refer to activities that require
the employee’s presence during the school day and are of such a nature that
they cannot be attended to at a time when school is not in session.

Ten (10) month and twelve (12) month employees will be allotted
personal/family illness days (“personal days”) as follows: Employees who are
full-time will receive five (5) personal days per year. Employees who work 20
hours or more per week but less than a full-time schedule will receive three (3)
personal days per year. Employees who work less than 20 hours per week will
not be eligible for any personal days.

Staff beginning employment during the year or after September 15t (ten-month
staff) or July 1%t (twelve-month staff) shall receive a pro-rated number of days
based on the number of whole months remaining in the school year. The
decimal portion of the calculation will be rounded down to the nearest whole
day.

Employees must submit personal leave requests to their immediate supervisor
five (5) working days prior to the requested absence, on the form provided.
Advance requests for personal leave may only be denied if 10% of certified
staff members in each school rounded down to the nearest whole number but
no less than 1 has already been granted personal leave on the same day. The
10% will be based on the number of certified staff in each building on the first
day of school. The five (5) day limit is waived in cases of emergency or urgent
reason.

Personal leave may be used any time during the school year, with the
following exceptions. Personal days may not be taken immediately before or
after a vacation day or when school is closed. Personal leave may also not
be taken during the first five (5) days of school or the last five (5) days of
school.

Personal days that are not utilized during the year shall be added to the
employee’s accumulated sick leave and will be available for future use as sick
leave or for the purpose of compensation for unused sick days in accordance
with Article X1l B.

Bereavement Leave
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. Bereavement leave with pay will be provided for the sole purpose of arranging,
attending funeral services, and providing for a reasonable mourning period.

. For death in the employee’s immediate family (mother, father, sister, brother,
daughter, son, spouse, civil union partner, mother-in-law, father-in-law,
grandchild, son-in-law, daughter-in-law, step-mother, step-father, step-sibling,
step-child): not to exceed five (5) consecutive work days in any one instance.

. For death of an employee’s grandmother, grandfather, grandmother-in-law,
grandfather-in-law, brother-in-law, sister-in-law, not to exceed three (3)
consecutive work days in any one instance.

. For death in the employee’s non-immediate family (nephew, niece, aunt, uncle,
and cousin): not to exceed two (2) consecutive work days in any one instance.

. In each instance, the approval of the Superintendent must be obtained in
writing.

. Any days not utilized during that school year will not be carried over to the
following school year.

Jury Duty

Employees who are called to jury duty shall receive full pay for all time
served on jury duty, in accordance with New Jersey law.

ARTICLE XV - EXTENDED LEAVES OF ABSENCE

Employees shall be entitled to disability leave including pregnancy disability

according to law and Board policy.

Once an employee has exhausted entitlements under law and board policy they
shall be entitled to childrearing leave until the end of the school year in which the
baby is born or adopted.

ARTICLE XVI — TUITION REIMBURSEMENT

The Board of Education encourages all employees to enroll in courses of advanced
education and will provide tuition reimbursement to those who successfully complete
such courses and meet the criteria listed below. All provisions under this Article shall
be administered in accordance with P.L. 2010, Chapter 13, cited as N.J.S.A. 18A:6-
8.5 and 18A:6-8.6, which governs the requirements for tuition assistance and/or
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additional compensation (such as salary guide credit or movement), for completion
of academic credits or degree programs, taken at an institution of higher education,
as defined by the aforementioned statute.

Approval by the Superintendent for tuition reimbursement up to a total of twelve (12)
credits taken between July 15t and June 30™ of a given school year will be based on
the criteria and requirements set forth in this article.

Tuition reimbursement will be considered for the first semester following the
certificated staff member’s acquisition of tenure.

Courses, including on-line or distance learning courses, must be offered by an
institution of higher education as defined by N.J.S.A. 18A:3-15.3. Additionally, the
course or degree must be related to the employee’s current or future job
responsibilities.

Courses must be at the graduate level, and must be taken after the award of the last
earned degree.

The Superintendent must approve course registration prior to registration.

Completed tuition reimbursement forms must be submitted to the immediate
supervisor no later than September 15% for the Fall semester, January 15" for the
Spring semester, and May 15 for the Summer semester of the course registration
year.

Tuition reimbursement will be given only after the successful completion of the
course, which must be demonstrated by an earned grade of “B” or better. In the
event that the course is offered exclusively on a Pass/Fail basis, tuition
reimbursement will be given only if a “Pass” is earned. Proof of academic
achievement must be by official transcript or documentation by the college or
university, and submitted directly to the Superintendent by the institution in which the
course was taken. ‘

Tuition reimbursement will not be approved for courses leading to the certification
required for the staff member’s present position.

Tuition reimbursement shall not exceed the average tuition charged by the following
State Universities: Kean, Rutgers, Montclair, and Jersey City.
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Effective July 1, 2018, the Board’s annual tuition costs will be capped at a maximum
of $10,000 per year for each year of this Agreement. The tuition reimbursement cap
shall revert to the previous limit of $21,000 per year, as it was established in the
2015-2018 collective negotiations agreement, unless otherwise agreed to by the
parties in negotiations for the successor agreement to that which expires on June
30, 2021. The annual capped amount will be allocated as follows: one-third for the
Summer semester; one-third for the Fall semester; and one-third for the Spring
semester. Unused funds in one semester will carry over and can be used in a
subsequent semester within the same school year; however, unused funds at the
end of the school year will not carry over into the subsequent school year.

The amount of tuition reimbursement that will be paid per credit will be determined
by dividing the total tuition reimbursement pool of money for that semester and
dividing that amount by the total of approved credits taken during that semester.

A return of service obligation shall apply to employees receiving tuition
reimbursement. Following the receipt of each tuition reimbursement payment, the
employee shall be required to remain employed in the district for a period equal to
two contract years. In the event the employee fails to remain employed in the district
for the required period of service, repayment shall be made to the Board of Education
at the following rates:

1. Less than one (1) year of employment after reimbursement — 100%
repayment

2. More than one (1) year, but less than two (2) years of employment after
reimbursement — 50% repayment.

3. Upon two (2) years of employment after reimbursement — no repayment.

The return of service obligation shall not apply in cases of non-renewal, RIF,
permanent disability, or death.

If an employee leaves the district and has not paid the tuition reimbursement back,
the Board will deduct the money from the employee’s last paycheck.

The Board will establish funding not to exceed $9,000.00 per year to pay the cost of
registration and/or fees at professional workshops which must be related to the
employee’s job responsibilities, and in full compliance with N.J.S.A. 18A:6-8.5 and
18A:6-8.6. Employees shall be required to provide forty-five (45) days advance
notice of his/her attendance at the workshop. Attendance may be approved at the
discretion of the Superintendent, consistent with MUJC policy and procedure, and
shall not be subject to the MUJCEA grievance procedure. In the event employees
desire to be released from work to attend workshops, prior approval from the
16




Superintendent and the Board shall be required. Employees shall not be authorized
to attend a workshop charging more than $150.00 if it is paid for by the Commission
without prior approval of the Board. If the faculty member pays the entire cost of the
workshop or seminar and he or she does not request time off from work to attend,
approval from the Board and/or the Superintendent shall not be required.

Less than forty-five (45) days’ advance notice may be approved at the sole discretion
of the Superintendent and if said request is denied or not approved in a timely
fashion, such circumstances shall not be subject to the MUJCEA grievance
procedure. In the event employees desire to be released from work to attend
workshops, prior approval from the Superintendent and the Board shall be required.
Employees shall not be authorized to attend a workshop charging more than $150.00
if it is paid for by the Commission without prior approval of the Board. If the faculty
member pays the entire cost of the workshop or seminar and he or she does not
request time off from work to attend, approval from the Board ‘and/or the
Superintendent shall not be required.

ARTICLE XVIl — MENTORS AND PROVISIONAL TEACHERS

The administration will make every attempt to fill mentoring positions with
volunteers. The Superintendent will retain authority to assign mentoring
positions.

Training for mentors will be provided by the district or by the New Jersey
Department of Education.

Mentors shall receive the fee in the amount established by the New Jersey
Department of Education. Said fee shall be paid by the mentee in accordance with
district procedures.

ARTICLE XVIil — PROTECTION OF EMPLOYEES

The District will provide all necessary training in conformance with applicable state
laws and regulations, and may include crisis intervention training. If a member of
the bargaining unit conducts staff training at the request of the administration, and
if that training occurs on a day when that employee would otherwise not be
required to report to work, that employee will be compensated at his/her per diem
rate, pro-rated based on the number of training hours provided. (Per diem rate =
1/200 (10 month employees) 1/240 (12 month employees) of the employee’s
annual salary.)
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B. An employee may use reasonable means, as is necessary, to protect the safety
and health of students and district personnel in accordance with N.J.S.A. 18A:6-1
and applicable case-law.

C. Employees shall immediately report cases of assault suffered by them in
connection with their employment to their principal or other immediate supervisor,
and to the school nurse. The employee will be required to complete an incident
report/form documenting the circumstances at the time of the injury, or as soon
thereafter as practicable.

D. If criminal or civil proceedings are brought against an employee alleging that
he/she committed an assault in connection with his/her employment, the Board
shall comply with N.J.S.A. 18A:16-6 (Indemnity of Officers and Employees Against
Civil Actions) and N.J.S.A. 18A:16-6.1 (Indemnity of Officers and Employees
Against Criminal Actions).

E. The Board shall fully comply with all aspects of applicable Workers
Compensation laws when employees are injured in the course of their
employment.

F. The Board agrees to reimburse employees in the following amounts for the personal
items set forth below which are damaged during student contact time due to contact with
students:

a) Eyeglass lenses: Up to $90 per year
b) Eyeglass frames: Up to $100 per year
c) Hearing Aids: Up to $500 per year

d) If the glasses or hearing aids can be repaired, the Board will pay the lesser of
the repair cost or the above referenced replacement cost of the item.

e) ALL REIMBURSEMENTS SHALL BE PAID UPON THE PRESENTATION OF
A RECEIPT FOR PAYMENT OF SUCH REPAIR OR REPLACEMENT.

G. Employees assigned to light duty shall be permitted to attend medical
appointments during work hours, provided the following conditions are met:

1. Advance notice of at least one (1) work day is given to the principal; and

2. The decision to permit employees assigned to light duty to attend medical
appointments during work hours is subject to the discretion of the
Superintendent or the designee and shall not be subject o the grievance
procedure.

3. Guidelines for employees on light duty being permitted to attend medical
appointments during work hours will be developed and revised as needed

cooperatively by the Superintendent and the MUJCEA president.
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ARTICLE XIX - HEALTH AND SAFETY

The Board shall be bound by all applicable local, state and federal statutes
and regulations regarding health and safety and shall make available
personal protective equipment as required by such laws.

The district will have a Health and Safety Committee, which shall include
representative(s) from the bargaining unit, administration, and other
groups of employees (such as teacher assistants, etc.).

ARTICLE XX INSURANCE PROTECTION

A. The Board of Education will provide a POS health care plan for staff members who
are employed for twenty hours or more per week. Employees will be offered the
opportunity to buy up to a PPO plan. If they chose to do so, employees will be
responsible for the difference in the premium between the POS and PPO plans.
The Board will continue to provide health benefits to those employees who were
hired prior to August 31, 2015 and who work more than twenty (20) hours but less
than thirty (30) hours per week. However, if these employees waive health
benefits, they will not be entitled to enroll in a health benefits plan with the MUJC;
neither will they be entitled to compensation for waiver of health benefits.

Employees hired after August 31, 2015 must work a minimum of thirty (30) hours
or more per week in order to qualify to enroll in a POS health care plan.

B. Eligible employees may obtain coverage for their dependents as follows:

1. For employees with less than three years of continuous employment, the
- Board of Education will pay 90% of the dependent premium for the POS
plan. The employee is responsible for any difference between this amount

and the premium for dependent coverage for the PPO plan.

2. For employees with more than three years of continuous employment, the
Board of Education will pay 100% of the dependent premium for the POS
plan. The employee is responsible for any difference between this amount
and the premium for dependent coverage for the PPO plan.

C. Group life insurance benefits may be provided to staff members as per plan.
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D. Employees who are eligible for employer paid medical, dental, and vision benefits,
will be entitled to such benefits as in this policy effective the first day of the following
month.

E. Employees shall contribute to their medical insurance coverage in accordance with
Chapter 78, P.L. 2011 or Board policy #3420, whichever is greater.

F. There shall be no stacking of health benefit contributions.

ARTICLE XXI — DEDUCTIONS FROM SALARY AND REPRESENTATION FEE

Association Payroll Dues Deduction

1. The Board agrees to deduct from the salaries of its employees dues for the
Association, the Union County Education Association, the New Jersey Education
Association and the National Education Association, as said employees
individually and voluntarily authorize the Board to deduct. Such deductions shall
be made in compliance with Chapter 233, N.J. Public Laws of 1969 (N.J.S.A.
52:14-15.9e) and under rules established by the State Department of Education.
Said monies, together with current records of any corrections, shall be transmitted
to such person as may from time to time be designated by the Association by the
15t of each month following the monthly pay period in which deductions were
made. The person designated shall disburse such monies to the appropriate
association or associations.

2. The Association represents that each of the associations named above will
certify to the Board, in writing, the current rate of membership dues and that any
Association, which shall change the rate of its membership dues shall give the
Board at least 30 days prior written notice of such change.

Indemnification

The Association shall indemnify and hold the Board harmless against any and all
claims, demands, suits and other forms of liability that shall arise out of, or by
reason of any action taken or not taken by the Board for the purpose of complying
with any provisions of this Article.

ARTICLE XXIl — MISCELLANEOUS PROVISIONS

Non-Discrimination

The Board and the Association agree that there shall be no discrimination and that
all practices, procedures, and policies of the school system shall clearly exemplify
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that there is no discrimination in the hiring, training, assignment, promotion,
transfer or discipline of employees or in the application or administration of this
Agreement on the basis of race, creed, color, religion, national origin, sex,
domicile, marital status, age, or sexual orientation, or any other protected category
as defined by the N.J. Law Against Discrimination.

Separability

If any provision of this Agreement or any application of this Agreement to any
employee or group of employees is held to be contrary to law, then such provision
or application shall not be deemed valid and subsisting, except to the extent
permitted by law, but all other provisions or applications shall continue in full force
and effect.

Posting of Contract on Website

The parties agree that a PDF file containing a copy of the negotiated agreement,
signed by both parties, will be posted on the district’s internal website.
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ARTICLE XXIIl — DURATION OF THE AGREEMENT

This agreement shall be in effect July 1, 2018 through June 30, 2021.

IN WITNESS WHEREOF, the parties hereto have caused this agreement to be signed
by their respective presidents, attested by their respective secretaries on this

A =
/07" day of Jarvasy 2019 .

Morris-Union Jointure Commission Morris-Union Jointure Commission

Board of Education Education Association

-

L
President President

‘ths v tf/ﬁ
Secretary - Se
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