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PREAMBLE

This Agreement entered into by the TOWNSHIP OF MAHWAH, hereinafter
referred to as the "Township", and the MAHWAH POLICEMEN'S BENEVOLENT -
ASSOCIATION, hereinafter referred to as the "PBA", is in accordance with
" Law, the finél understanding on all bargainable iésﬁes between the Township
and the PBA'subject‘to N.J.S.A. 34:13A-5.3. This Agreement has as its

nd

j¢)]

purpose‘the promotion of harmonious Employee relations between the PBA
the Township, the establishment of an equitable and peaceful procedure for
the resolution of.differences and the establishment of salaries, wages,

hours of work and other terms and conditions of'employment.



ARTICLE I

TERM OF AGREEMENT

A. This Agreement shall be in full force and effect as of January

1, 2004 and shall remain in effect to and including December 31, 2006.
B. This Agreement shall continue in full force and effect unless one
party or the other gives notice, in writing, no earlier than July 1, prior

to the expiration date of this Agreement of a desire to change, modify or

terminate this Agreement.



ARTICLE II

RECOGNITION

a. ThebTownship recognizes the PBA as the e#clusive bargaining
agency for its Eﬁployees for the purposés of collective bargaining in
respect to rates of pay, wages, hours or other conditions of employment .

B. For thé purposes of this Agreement,  an ‘"Employee“ or the

"Employees" are those Employees in the following titles:

Patrolman Detective
Sergeants : Detective Sergeant
Lieutenants , ) Detective Lieutenant



THE EMPLOYEES'

ARTICLE IIX

RIGHTS

A. To insure that individual rights of Employees are not violated,

the following shall represent- the Employee's BRill of Rights:

1.

Both parties recognize and incorporate Chapter 303 Public
Laws Qf New Jersey, 1968 and nothing herein shall be
construed as a waiver of any rights thereunder.

An Employee has the right to negotiations of grievances in
accord with éresent Mahwah Police Department regulations
except as modified and/or augmented by thlS Agreement .

an Employee has the right to 1nspect his personnel file.
This right of inspection shall be‘restricted to two (2)°
occasions per person, eachvyear, the time for wﬁich shali
be at the discretion of tﬁe Chief of Police.

Employees may pursue PRA business in a reasonable manner
and in éppropriate places in Police Headquarters,(as may be
designetedvbyAthe‘Mayor and the Chief of Police provided
that .there iz no interference with police and othe;

Townsghip business. All participants therein shall be in an

 off-duty status.

B. The Township shall give a leave of absence with~pay to every
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person in the service of the municipality who i1is a duly authorize

representative of the New Jersey State Policemen's Benevolent Association

to attend any State or National convention of such organization. The PBA.

Delegate or his designee shall be permitted to attend the régular»moﬁthly
State PBA meeting without loss of pay 1if on a scheduléd working calendaxr
day when scheduling permits and provided that a request is submitted to the
Chief at least one (1) week‘prior to the meeting date, so appropriate
scheduling can be considered. The Police Chief or his designee shall be

advised in advance of any such meetings.



ARTICLE IV

MANAGEMENT RIGHTS

A, Except as expressly limited by other provisions of this

Agreement, all of the authority, rights and responsibilities possessed by

the Township are retained by it.

l'

The management and direction of the working force shall
remain with the Township and its exécutive officers as may
from time-to-time be determined by the Township, including
the right to maké reasonable‘ rules of procedure and
cbnduct, to use improved methods and eQuipment,’ to
determine work schedules and shifts, to decide the number
of Employees needed for any particular time and to be in

sole charge of the quality and gquantity of the work

‘reguired.

The right of management to make such reasonable rules and

regulations as it may form time-to-time deem best for the

purposes of maintaining order, safety and/or the effective
operation of the Department after advance notice thereof to

the Employees to require compliance of the Employees is

recognized.

The Township reserves the right with regard to all other

conditions of employment not reserved to make such changes



as it deems desirable_ a;ad necessary forvwi‘:"he’ é'ffijc_:ie'l{ﬁ ‘a-m_:;i
effective operation of the Department.

B. Notwithstanding anything herein to the contrary, the Management,
being now,'herein and hereinafter known as the Chief of Police, Mayor
and/or Township Coﬁncil, reserve unto themselves all auﬁilority with respéct
to management of the Department and the direction of the working forces,
including but not limi‘ted Eo the right to direct, plan and control
Department operations, the--‘right to hire, promote, demote, suspend or
Adischarge Employees for cause, or the ‘relvieving of Employees because of
" lack of work or for other legitiméte reasons, Or to change existing methods
or facilities aimed at_impioving the productivity of the Department and the
'workihg"férces, and to manage the Department facilities pursuant to

N.J.S.A. 34:132-5.3.



ARTICLE V
SALARIES

The regular salary is to be paid every othef Friday (twenty-six (26)
per year) according to the rate established in the attaehed Appendices 2-1
and A-2 whichv is made a part of this Aggeemeht. A Additional sums
representing other payments, vacation, etc., shall be paid by the Township

as they accrue.



ARTICLE VI

'HOURS OF WORK AND SCHEDULE COMPENSATION DAYS

A. Tﬁe current twelve (12) hour work schédule system shall remain
in effect for the duration of this contract.

B. 1. 211 Eﬁployees coveréd.by_this Agreement who work a non-fixed
work day schedule, inCluﬁing any midnight shift work, shall receive annual
schedule compensation days each-year prorated to time worked.ih said
-staﬁus, |

2. An annual schedule compensatlon day shall be. defined as one
full shift of work and Shall be given as time off taken at the Employee s
sole option, subject only to prior Departmental approval at the end of each
calendar vyear. Such annual schedule compensation days to which said
Employee was entitled during that year, but which were not utilized, shall
be dgemed to be earned time and‘shall accumulate for future use.

3. There shall be five (5) annual scheduled Compehsation days.



ARTICLE VII

BASE SALARY

A. Base salary shall be the highest salary that any Officer is
authorized to receive at the beginniﬁg of each calendar year, exclusive of
overtime, vacation and other incremeﬁts. Longevity, differential and
equipment allowance payments are to be considered as partAof base pay.
Average earned rate shall be determined»fromlthis'base salary. |

B. 2ll patrolmen covered by this Agreement‘who.have completed 23
years of policé service shallfreceive a base Salary increase of $2,000 per
annum thereafter.' Said 82,000 base increase shall be used for all

computation purposes.
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ARTICLE VIIT

LONGEVITY

The saléries péid to each‘Employee shall be supplemented by
adding thereto the amount of Two Hundred Seventy-Five ($275;OO) Dollars for
éach yvear of service. Effective January 1, 2005 the longevity annual
amount shall be increased to Three Hundred Twenty-Five ($325.00) Dollars
per year of service. Effecti&e January 1, 2006 thé annual 10nge§ity amount
sha}l be increased to Three Hundred Seventy-Five ($375.00) Dollars for each
yvear of service. However, ﬁo longevity payments shall become due énd
pa?able until the Officer has seﬁved four (4) years on thé Township Police
Department. Thereafter,‘payments shéll be calculated so as to include
creéit for the first four (4)'years of service. The period of prébation

is to be counted when determining longevity.
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ARTICLE IX

OVERTIME

A. Overtime shall be paid for all time worked in excess of twelve

(12) hours in a day or work on a scheduled day off.

1. Time and one-half. An hourly payment of one-half (%) times
the Emplovyee's average earned rate for the period in which the
overtime occurs consistent with current standards under the

twelve (12) hour work schedule system.

2. Double Time. . An hburly overtime premiﬁm paymeﬁf equal to
double the Employee's average earned rate for the pay periodAin
which the overtime occurs shall be paid for all time worked:
a. When an Employee is called to report for duty on his .
regularly scheduled day off which falls on a holiday;

as defined by Article XII, Saturday or Sunday;

b. In excess of sixteen (16) consecutive hours in his
work day.
B. When an Officer has worked overtime during any given week, he

shall complete a form to be provided by the Township and submitted to the

Chief of Poiice.

12



C. All overtime shall be paid not later than the second pay date
following the overtime worked and the submission by the officer of the form

as reguired by pafagraph B of this article, whichever is later.

13



ARTICLE X

COURT TIME

A. When an Employee is.on duty, he shall be paid for all court time
at his regular rate of pay, unless the provisions of Article IX apply. |

VB. When an Employee is off duty, he shall be paid for all court time
at a rate of one and one-half (1¥%) times ﬁhe~Employee's average earned
rate.

C. The aﬁmunﬁ of overtime to which an‘Empioyée>may be entitled
under‘this Article shallvbevﬁhevactual,time required,Aincluding waiting
time in the Couft Qr‘Adminiétrative Body, together with any applicable
.travel time, proViaed however, that the Employée's entitlement to overtiﬁe
'uﬁder this Article shall not be less than two (2) hours of overtime pay a£
the time and one;half (13%) rate_fgr Mahwah Municipal Court appéarances and
not less than four (4) hours of overtime péy at the time énd one-half (1%)
rate for all other Courts, Administrative proceedings and Grand Jury

proceedings.

When an émployee covered by this Agreement is scheduled to appear

the day precedihg the scheduled court appearance, then said employee shall

be paid two (2) hours compensation at the overtime rate.
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ARTICLE XTI
VACATIONS

a. The ?urpose of the Vacation Article is,tovestablish a system of
vacations wiﬁh pay for Employees in order to prbvide periods of rest,
recreation and healthful change without loss of pay. |
| i. Entitiemént to vacation is based upon length of time in
service.

2. The phrase_"yéar of Service" as used in above schedule means
twelve (12) months of service.

3. Vacation shall be considered on a calendar vyear basis.

4. All vacation benefits shall be calculated as of July 1 of
any year.
5. Accumulation of vacation leave beyond that earned in a

twelve (12) month period shall be permitted only with the consent of the
Chief of Police in accord with present policy.

B. Length of Vacation

1. Newly hired Employees who have not completed one (1) full
year of employment im the Township as of July 1 of any year, shall be
granted one (1) day of vacation for each full month employed, - but in'ﬁo
event shall sgch Employee be gfanted more thén ten (10) working days

vacation.
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2.

Employee's vacation thereafter will be as follows provided

that the Employee's anniversary date falls on or before June 30.

3.

New Members - One (1) day per month as of June 30th for a

total of six (6) days to the first of the next year.

One through Completed
Four (4) Years

Fifth Completed Years

Completed
Completed

Completed

Completed'

Completed

Completed

Completed

Completed

Cdmpleted

Completed‘

Six (6) Years
Seven'(7) Years
Eight (8) Years

Nine (9) Years

Ten (10) Years

Eleven (11) Years
Tweive (12) Yeérs
Thifteen (13) Years
Fourteen (14) Yeais

Fifteen (15) Years

C. Schedﬁlinq‘

1.

Two (2) Weeks

Three
Three
Three
Three
Three

Four

Four

Four

Four

Four

Five

(3) Weeks

(3) + Ome Day

(3) + Two (2) Days
(3) + Three (3) Days
(3) + Four (4) Days
(4) Weeks

(4) + One Day

(4) + Two (2) Days

{4) + Three (3) Days

(4) + Four (4) Days

(5) Weeks

It is intended that vacations be taken in accordance with

the wishes of the individual Employees insgfar as this is possible,

consistent with proper departmental operation. When necessary, allotments

of vacation time will be subject to rules established by the Chief of

Police.
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E; Annual vacation periods shall be selected aécbrding to
seniority within the individual ranks. In the ranks above Patiolman, when
the accrued seniérity in rank is equal, the determining factor shall be the
length of service in the next preceding rénk.

3. Vacation period shall not be schéduled between.Decembér 15
and January 2, without the permission of the Chief of Police. Vacation
schedulés shall be arranged by commanding Officers with regard to
requirements in the branches of service under their commands. Vacations
shall be completed by December 15 unless extended by the Chief of Police.

| 4. No Employee shali>take more than ten.’ClO) working days
vacation at one time unless approved by the Chief of Pdlice.
D. The iate of pay during vacations shall beithe same as the rate

of pay to which the Officer is entitled during normal working periods.
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ARTICLE XTT

HOLIDAYS
C A, In addition to the salaries paid to thé Employees as set forth

in Article V, the Township shall allow to all full time Employeés»paid
holidays which are”thosé declared b&:

1. The Fedefal Government

2. The State Government

3. Such days as shall be declared holidays by the Township.

B. No additional holiday shall be allowed when such is declared by
the Federal or~Stéte Governments, or the Township, in'lieu of one éf those
specified inVSecﬁion‘C below.

c. In any event, the following shall be paid holidays:

New Year's Da? " ‘ ’ Columbus Day

Martin Luther King's day . Veteran's Day

Lincoln's Birthday ‘ General Election Day
Washington;s Birthday ' Thanksgiving Day

Good Friday ‘A Frida& following Thanksgiving
Memorial Day | ' Christmas

Independence Day
Labor Day
D. By virtue of the nature of Police employment,.the Chief of

Police, at his discretion, may in lieu of allowing the "paid holidays" as

18



aforesald, provide for tiﬁe off on other days, or for additional
compensation at tlme and one-half (l%) earned rate to the end that a full
schedule of Police protection ig maintained. There shall be no more than
twelve (12) days accumulated at any one tlme. Officer will be advised to
take days off or they will.be assigned off.

E. If a hollday occurs during an Employee's vacation or regularly
scheduled day off, he shall be entitled to another day off.

F. Personal Davs: In addition to and exclusive of any other

vacation or hollday, each Employee shall be entitled to three (3) personal

days off at his regular rate of pay




ARTICLE XIII .

MILITARY LEAVE

A. Periods of military leave shall be permitted in accordance with

esﬁablished Federal and State Laws.

B. Any Employee who is a nwmbér of the National Guafd, Naval
Militia, Air National Guard or a reserve component of any of the Armed
Forces of the United States and is required to engage in field training,
shall be granted a paid military leave of absence for the period of such
tréining as is authorized by law. VThis paid leave of absence shall be in
addition to his wvacation. The Employee may be required to evidence
sufficient proof as to Military Leave.

C. When an Employee no:on,probation,vhas'beeﬁ called to active duty
or inducted into fhe miliﬁary or naval forces of the-United States, he
shall automatically be granﬁed an indefinite lea&é 5f'ab5énce wiﬁhout pay
for the duration of such active military service. Each Employee mﬁst be
reinstated without;loss of privileges or seniority provided he reports for
duﬁy with'the‘wanship Qithin sixty (60) days’following.hisfhonorable
discharge from military service and provided he has notified the Township
of his intent to report for duty thirtyl(BO) days prior to_his discharge

from military service.
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ARTICLE XVIT

LEGAL EXPENSES

A. The Township of Mahwah shall maintain in force liability and
false arrest insurance'including riot and demonstration coverage with
reasonable limits. |

B. Whenever an Employee covered by this Agreement is a defendant in
any action or legal proceeding arising out éf or incidental to the
performance of>his‘duties the Employer shall provide'said.Employee with all
necessary means for the defense ofbsuch actions-or proceeding, but not for
his defense in a disciplinary proceeding instituted against him by ‘the
,Employer or in a criminal proceeding instituted as a result of a complaint
on behalf éf the Employer. If any such disciplinary or criminal proceeding
instituted by or on complaint of the Municipality'shall be dismissea or -
finally determined in favor of the member of Officer, he shall be
feimbursed for the expense of his defense.

1. in"the event that the claim is based in tort or upon an
alleged civil fights violation, the Employer shall defend and indemnify the
Employee, however, the Employer reserves the right. to use an attorney
provided by its insuiance'carrier (cx J.I.F./M.E.L. counéel, in the event
‘that the Township of Mahwah is in such pool at the time) . |
2. When the complaint or claim‘is criminal, quasi criminal oi

departmental in nature, theé Employee shall have the right to select the

24



defense‘attornéy.

c. The Township shall pay to the PBA on an annual basié an amount
equal to Fifty ($50.00) Dollars per Employee covered by this Agreement for
the establiéhment and maintenance of a legal.service program for the
Employees cdvered by this Agreement. The legal serviée progrém shall be
arrangea‘by the PBA. The number of Employees, fof purposés ofgestablishing
the amount of the Township's payment to the PBA for that year, shall be
those persons employed as of January 1lst of that Calendarfyear; Payment
shall be made to the PBA not later than the first day of July of each year
under this Article. The Township shall not be directly or indirectly
responsible for the-admiﬁistration, estabiishment ér maintenance of this
legél service program. The PBA shall release’and hold the Township
hérmless from any plaims whiéh may arise from any legal advice given by

this legal service program.
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ARTICLE XVITT

SPECIAL RETIMBURSEMENT

A. Schools.

If transportation is not provided, each Officer shall be paid for
transportation to and from a Police Acédemy or any other in-service Police
Training Inétitution that he'sﬁall be ordered or authorized to attend by
the Chief of Police. In such event, the Officer shall receive a mileage
allowahqe of Twenty-One ($.21) cents per mile (applicable to out-of-town
schools only).

B. Céuit;
4Mi1éage is to be paid at Twenty-One ($.21)'Cents per mile to off

duty Officers who must attend Court outside of the Township.

C. Other Aséiqnments.
Mileage shall be paidvat Twenty-One ($.21) cénts per mile to any
Employee who is on officiél aésignment for the Department and
| transportation is not provided.
-D. If the;nileage allowance Tweﬁty~0ne ($.21) cents ié increased for
any other Mahwah Employee, then it is agreed that such higher amount shall

apply to this Article and be available to the bargaining unit.
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ARTICLE XTIX.

CLOTHING AND EQUIPMENT

a. The furnishing and cleaning of uniforms shall be governed by the

present‘Department Regulations.

B. Plainclothesmen shall receive a clothing allowance in the amount
of Seven Hundred ($700.00) Dollars per annum; |

C. Any Office who shéll damage his civilian clothing‘while éff’duty,
but‘ while in the line of duty, shall be reimbursed‘ for- repair or
replacement. |

D. _ The Township shall provide uniforms_to'éll uniforméd'officers as
pet present préctice.

E. Each Employee coveréd by this Agreement shall receive an annuai‘
equipment_allowanée.” The annual equipment allowance shall be paid to each
Employee along with his regular salary on a regular basis.’ The amount of
the annual equipment allowance éhall be Fifty ($50.00) Dollars.'

F. No ties shall be required when the Employes is wearing a uniform
short-sleeve shirt. |

G. New winter coats shall be supplied at the Employer's expense.

27



ARTICLE XX

WEAPONS

a. The Township shall be responsible for providing each Officer with

one (1) service weapon. This item shall be replaced by the Township 1if
damaged in the line of duty.
B. The Employer shall provide safe and secure security holSters for

all duty weapons.
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ARTICLE XXT

MEDiCAL, DENTAL, OPTICAL AND DEATH 3ENEFITS

YA. The current level of éovefage for medical, major medical and
other related insurance which is currently provided by Bergen Municipal
Employee Benefit Fund shall continué in full force and effect. The dental
insurance céVerage and life insurance coverége;'or equivalent coverége
shall continue in fuil force and effect.

B. Police and Fire Pension and Insuréﬁce shall be provided for the
Employees by the Township under the terms in effect on January i, 1979.

| C. The current level of medical and related insurance coverages

shall continue in force ané shall be paid for by‘the Township for the
sﬁrviving wife and children of an Employee of the Mahwah Police'Department
whondiés while either on or off duty. Children shall be eligible until
they attain their eighteenth (18th) birthday, brllater in accord with
current health insurance carrier's contract. The widow shall be eligible
for life unless she remarries. | |

D. The current level of medical and related insurance cp?erages
shalllbe providéd for retired Employees and the‘Employer shall assume the
entire cost of such covérage and pay all the prémiums fér Employees who
have fetired. after twenty-five (25) years or more ‘service with the
Township, including the premiums’on their dependents, if any, in accordance
with N.J.S.A. 46A:9-14.1, Pursuant to N.J.S.A. 40A:9-13, all retiied
Employees and their dependents may continﬁe~to be covered if they were

covered by a group contract immediately prior to the Employee's retirement.
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The major medical deductible will be Fifty ($50.00) Dollars.

E. The Township wili pay a mutually agreed upon deollar amount per
employee per calendar yéar for the cost of a mutually agreed upon dental
plan.

F. The Township reserves the right to éﬁaﬁge insurance carriers so
long as equivalent coverage is maintained and provided. In the event that
the Township decides to change insurance carriers then the Township shall
provide the PBA with at least a sixty (60) calendar day notice of such
change and shall, at the time of notice, supply such information as may be
'hecessary for the‘PBA‘to evaluate the proposed change. A copy of the
proposed policy, or policies, should be prov1ded at the time of notlce

G. The Township shall provide an optical plad coverlng'Employees and
theif families. Said plan shall provide full and complete coverage for all
expenses incufred in the following areas:

1. All eye examinations

2. All costs of contact lenses, lenses and frames
3. Opthomologist expenées

4: bptometrist expenses
Said opticai plan éoverage shall be without any deductible amount,
howevér, in no-event éhall the Township be obligated-to pay more than Two
Hundred Flfty ($250.00) Dollars per year per Employee famlly In the event’
‘that an Employee famlly does not utilize all of the Two Hundred Flfty
($250.00) Dollar allocation in any one calendar year, then said Employee

family shall be entitled to carry forward said unutilized amount into the
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next calendar year for use fogether'with the subsequent year's maximum
allocation. Payment for covered expenses shall be made within five (5)
working days of the presentation of the bills to the Township's designee.
The Township shall‘deéignate a person, or éersons, as the proper person for
presentation of the bills. N

H. In addition to other benefits provided in this Agreement all
active members shall be provided with a $50,000 death benefit payable by
the employer. Retired members shall be providéd with an $8,000 death

benefit.
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ARTICLE XXTI

TUITION CREDIT

aA. Any Employee of the wanship Police Department wishing to take
Police related collegiate course work, on his own time, shall avail himself
of any and all State and Federal funding to cover the cost of same.

/‘ B. Upon-certification to the ToWnship Council by said Eﬁployee that
all such subsidies have been fully explored and takén advantage of, then
the difference or subsequent cost of the creditishall‘be borne by the
- Township up to one hundred twenty (120) hours toward Police Science Program

(B.S.,.Masters, Ph.D.). Police Officer shall give notification of intent
ﬁo take course by Septémber 1 of prior calendar year so that the budget
line item can be established. If no notification, reimbursement in
calendar year only if funds are_availablef then payable in calendar year
after-course is taken. |

C. }The Employervagrees to provide reimbursement for all college
tuition‘expenses incurred by Employees covered by this Agreemenﬁ who are
attending cqllege courses. The amount of said_tuitiaﬁ reiﬁbursement'
payments shali be the actuél cost of the credits butvin‘qp event shall the

per credit cost exceed that average pér credit cost at the New Jersey State

colleges. -
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ARTICLE XXTTIT

EDUCATION INCENTIVE

a. In addition to other benefits provided in this Agreement, each
Employee who has earned, or who hereafter earns, a college degrée,.shall

thereafter be provided with an annual monetary benefit, as is provided

below:
| a. Upon completion .éf a Bachelor's Degree:
_ $SO0.00,Pe: year |
b. Upon’completion of an Assdciate5s_Degree:
$250.00 pef year
B. ‘This e&ucational incentive shall be effective January 1, 1985,
for all Employees who have earned a Degree. In the future, when an

Employee earns a Degree, sald Employee shall receive the full incentive,
commencing w1th thé year in which the Degree is rece1ved New Employees
with a Degree shall be entitled to the educational incentive from:the date
of employment.  This benefit shall only be available to’employées hired
before January 1, 2004. |

C. All educational incentive payments shall be paid in a separate
single lump sum check not later than the first regular payroll aate in

December of each year.
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ARTICLE XXIV

GRIEVANCE ADJUSTMENT PROCEDURE

A. The pur@ose of the grievance adjustment procedure shall be to
secure, at the lowest possible level, disposition and solution of
difficulties which mayrarise as the result of an Officer's employment.

B. Definition

A grievance is defined as the inter@retation, application oxr
“violation of policies, agreements; and administrative decisions affecting
empioyees and'may be raised by an‘individual, er the PEA.

- C. Steps of the Grievance Procedure

1. The aggrieved party shall institute action Within fourteen (14)
‘days of the occurrence of the grievance. The first step shall be a
discussibn of the grievance between the employee and the members of hie
ehain of command. | |

2. If the aggrieved party is unsatisfied with the discussion of the
grlevance between the employee and the members of his chaln of command, and
the grlevance is an alleged v1olat10n of this Agreement only, grlevant( )
shall, 1nAwr1t1ng, flle a wrltten statement of the grlevance with the Chler‘
of Police w1th1n one (1) week follow1ng the discussion between the employee
and the members of his chain of command. Wlthln one (1) week of such
submissien; the aggrieved party, a representative of the PBA, and thetchief

of Police shall attempt to settle the dispute.
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3. In the event that ﬁhe above fails to resqlve the grievance, then,
within one (1) week following the determination of the Chief; the matter
shall be submitted to the Mayor for‘review. The Mayor shall respond
within one (1) week of such submission. |

4. In the event the aggrieved party is unsatisfiéd with the decision
of the Mayor, then within one (1) week following thedeﬁermination_of the
Mayor, the matte£ shall be submitted to the Township Council for
adjustment. The Township Council shall respond within thirty (30) days.

5. Arbitration

(&) If the grievance is not settled through Steps One, Two,
Three and Four, grievant (s) may refer the mattef to the_Public’Employment
Relations Commission (PERC) within ten (10) days after the determination
by the Township Council.

An Arbitrator shall be»selgcted pursuant to the Rules of PERC.

.(B) The Arbitrator shall be bound by the provisions of this
Agreement and by the Laws and'Constitutions of the State of New Jersey and
of the United States and restricted to the application of~the facté
. presented to hinlinvglved in the grievance. The Arbitrator shall not have
the authority‘fo add to; modify, detract from or alterAin any way the
provisions of this Agreément ér any amendment or supplement thereto. The
decigion éf the Aibitrator shall be.in writing with findings of fact énd
reasons therefor, and shall be binding upon thé_parties.

(C) The costs for the services ofbthe Arbitrator shall be borne -

equally between thevTownship and the PBA. Any other expenses, including,
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but not limited to, the preseﬁtation of witnesses, shall be paid by the
party incurring same;

(D)v The timeAlimits expressed herein shall be strictly adhered
to. If any grievance has not been initiated within the time limits
specified, the grievance shall be deemed to have been waived. If any
grievance isvnot processed to the next succeeding step in the Grievance
Procedure within the time limits prescribed, then the disposition of the‘
grievance at the last preceding step shall be deemed to be conclusive.
Nothing‘heréin.shall prevent the parties from.mutuaily agreeing the extend
or contract the time limits provided for processing the grievance at any

step in the Grievance Procedure.

36



" ARTICLE XXV

EXISTING BENEFITS

Benefits enjoyed by Employees covered under this Agreement as
contained in existing Township Ordinance and Resolutions, the Mzhwah Police
Department Manual and Orders, Memoranda and Directives issued by the Chief

of Police, will be continued during the life of this Agreement.
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ARTICLE XXVI

ASSOCIATION REPRESENTATIVES

A. The designated Association representative shall be granted time
with pay during working hours, when scheduling éermits, énd with the
apprbval of the Chief oflpolice, éf his designee, to investigate and seek
to settle grievances and to attend all meetings and conferences on contract
negoﬁiations with Township Officials.

B. The PBA President shall be permitted time off to attend monthly
and‘Special meetings of ?he PBAbwithout losing any salary or benefit

entitlement.
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ARTICLE XXVITX

TERMINAL LEAVE

| 1. 211 employees covered by the PBA contract who gualify for
retirement consistent with'the New Jersey Police and firemen’s Retirement
System shall be entitled to the‘Téfminal Leave benefit.

2. The Terminal leave benefit shall be defined as ocne-third of one
vear’'s compensation at each reépective retiring employee}s rate of
compensation in existence at the time of retiremeﬁt. |

3. The employee shall give at least 6 months advance written‘hotice
to‘the Chief of police of his decision to take terminal leave and shall
advise the Chief of -the lést‘day of work.

4.  The EmpléYee may take the Terminal Léave compensation as either
(é) a lump sum payable ﬁpon retirement, or (b) four months terminal leave
prior to the date of retirement during which.time the em@loYee shall remain

an employee of the Township.

38



ARTICLE XXVIIT

SAVINGS

If any provision of this Agreement or any - application of this
Agreement to any Employee or group of Employees is held invalid by
operation of law or other tribunal'jof competent jurisdiction,; such
prbvision shall be'inoperative, but all other‘provisions shall not be

affected thereby and shall continue in full force and effect.



ARTICLE XXIX

MAIﬁTENANCE OF OPERATIONS

a. It is recognized that the need for continued and uninterrupted
operation of the Township’s Departments and Agencies is of paramount
importance to the citizens of the'community, and that there should be no
interference with‘éuch‘operation.

B.  The Association covenants andvagrees that during the term of this
Agreement neither the Association nor any person acting in its behalf will
cause, authorize, ér support, noriwill any of its membersvtake part in, any
strike (i.e., the cbncerted failure to report for duty, or willful absence
of an Employee from his position, of stoppage of work or abstinence in
whole or in part, from the full, faithful and proper performahce of the
Employéé’s duties of employment),-work stoppage; slowdown,kwalk—out or
other’job action against the Township.

C. . The Associétion agrees:that it will do everything in its power
to prevent its members from pa#ticipating in any strike, work stoppage,
slowdown or other activity aforementioned, including but not limiﬁed to,’

‘publicly disavowing such action and directing ~all such members rwho
participate in such activities té cease énd desist from:same’immediately
and to return to wotk, albng with such other steps as may be necessary
under the circumstances, and to bring about compliance with its order.

D. In the event of a strike, slowdown, walk;out or job'action, it -
is covenanted'and‘agréed that participatidn in any such activity by the

Assoclation member shall entitle the Township to take appropriate
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 disciplinary action ,intluding' poééibie 'discharge viﬁ accordance with
applicable law.

D. Nothing contained in this AgreémentAshall be construed to limit
or restrict the Township in its right to seek and obtain such judicial
relief as it may be entitled to have in law or iﬁ equity for injunction or
damages, or both, in the event of such breach by the Association or its

members.
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ARTICLE XXX

DEPARTMENTAL INVESTIGATIONS

A. The purpose of this Article is to set fotth a procedure for
Departmentél investigations to be conducted in a manner which is conducive
to gooa'orderband discipline.

B. Thé following rules shall apply to violation of Rules and
Regulations deemed by the Chief of Police to be of a serious nature or in
any situation where the Employee may be subject to any diécipline or

penalty.

1. ; The interrogation of a member of the force shall, whenever
practicable, be at a reasonable hour.
2. The interrogation shall take place at a ldcation designated
by the Chief of Police.
3. . The member df the force shall be informed of the nature of
the interrogation before any interrogation comménces.
4. AThe questioning shall be reasonable in length. |
5. - Upon fequest, a representative of the PBA may be preseﬁt
for the purpose of observation only, proyided that there is

1.7
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1 the operation of the Depart
6. . In the event of any alleged violation of-this Article,.a
.grievance may bé filed within seven (7) days - of the
occurrence and shall commence at Step Three of the

Grievance Procedure.
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7. In the event the grievance is processéd,to arbitration, the

authority of the Arbitrator shall be limited solely to a

determination as to whether or not the procedural aspects
of this Article have been violated. In no event shall the
Arbitrator have any authority. to ‘substitute his judgment
for that of the Chief of Police‘or any other representative
of the Township. |
c. The foregoing rules do not apply to questioning by a Superior
Officer concerning employment or matters relating té continuing fitness for

" Police Service.
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ARTICLE XXXI

- AGENCY SHOP

Any permanent Employee in the bargaining unit on the effective date
of this Agreemeﬁt who deee net'join PBA No. 143 within thirty (30) days
thereafter, any new permanent Employee who does not join within thirty (30)
days of initial employment withiﬁ the unit, and any permanent’Employee
previously employed.ﬁithin.the unit who does not join within ten (10) days
of re-entry into employment with the unit shall, as a condition of
employment, pay a representation‘fee to PBA No. 143 by automatic péyroll
dedﬁction. The representation fee shall be in an amount equal to eighty-
five (85%) percent of the regular PBA No. 143 membership dues, fees and
assessments as cerﬁified to the Employei by PBA No. 143. PBA No. 143 may
re&ise its certification of the amount of the representation fee at any
time to reflect changes in the regular PBA No. 143 membership dues, fees
and assessments. PBA No. 143's entitlement to the repreéenﬁation fee ghall
continue beyond the termination date of this Agreement so long as PBA No.
143 remains the majority representative of the Employees'in.the unit,
provided that no modification is made in this pro&ision.by a successor

agreement between PBA No. 143 and the Employer.
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ARTICLE XXXII

MATERNITY LEAVE

Any permanent Employee in the bargaining_uﬁit who 1s pregnant shall
be prbvided‘with threel(B) ménths of . leave without pay, however, all other
benefits shall continue as'wéll as a guaranteed light duty assignment
during pregnancy. Light duty is to conéist of work in Police Headquarters,
Radio Room and Records Room details. An additional three(3) months may be
granted at the dlscretlon of the Chief of Police after consultlng with the
Employee s physician and the Police Doctor. It is further provided that

there be. a relaxation of the unlform regulatlons during pregnancy .
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ARTICLE XXXIII

FIRST AID COVERAGE

Employees covered by this Agreement shall be fully indemnified.
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IN WITNESS WHEREQOF, the parties have hereunto set their hands and

2004.

seals at Mahwah, New Jersey, on this day of ' ,

ATTEST: | TOWNSHIP- OF MAHWAH,
' BERGEN COUNTY, NEW JERSEY

Dick Martel, Mayor

MAHWAH POLICEMEN'S BENEVOLENT

ATTEST ::
ASSOCIATION

Albert Vallese, President

48



APPENDIX A
SALARY SCALE

EFF. EFF. ~ EFF.

- 1/1/2004 1/1/2005 1/1/2006
ATROLMAN ,
irst Six Months . $31,330 | $32,583 ‘ $33,919
scond Six Months 35,089 36,492 37,988
scond Year 44,416 46,192 48,086
hird Year 53,743 55,893 58,184
surth Year 63,071 65,594 68,283
Lftﬁ(Year .- 72,398 75,294 | 78,381
ixth Year 81,725 84,994 88,479
ter Sixth Year 51,053 94,695 98,578
faximum) : ,
stective | 93,990 97,749 101,757
srgeant : 96,925 100,802 104,934
:t. Sergeant 99,858 103,852 168,110
.eutenant 102,792 106,904 111,287
stt. Lieutenant 105,727 ‘114,464>‘

109,956



