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CONTRACT

THIS CONTRACT made by and between the POMPTON LAKES
POLICEMEN'S BENEVOLENT ASSOCIATION, LOCAL NO. 161, 25 Lenox
Avenue, Pompton Lakes, New Jersey, hereinafter referred to as the "PBA" and
the BOROUGH OF POMPTON LAKES, a municipal corporation of the State of
New Jersey, 25 Lenox Avenue, Pompton Lakes, New Jersey, hereinafter referred

to as the "BOROUGH".



PREAMBLE

It is the intent and purpose of the parties hereto that this Agreement
covering rates of pay, hours of work and conditions of employment, will promote
a spirit of cooperation between the Borough and its Employees in the Police
Department represented by the PBA and that the Employees represented
thereby will serve to maintain and increase individual efficiency and quality of
service as to avoid interruption and interference with the efficient operation of the
Police Department in the Borough and this contract will express the complete
agreement on all negotiable terms and conditions of employment between the
parties so that the Borough will receive a fair days work for a fair days pay as
provided in this contract. The PBA is in full agreement with the objective of
Employee performance and efficiency consistent with the safety, good health and

sustained effort of such Employees.



ARTICLE |

RECOGNITION

Section 1

The Borough hereby recognizes that the PBA is the exclusive
representative for collective negotiations and bargaining concerning the terms
and conditions of employment of the Employees in said bargaining unit.
However, nothing herein shall be so construed as to prevent any official of the
Borough from meeting with any employee organization or individual Employee for
the purpose of hearing the views and requests of the members of said
organization or of said individual so long as (a) the PBA is informed of the
meeting; (b) any changes or modifications in the terms and conditions of
employment provided for in this contract are to be made through negotiations
and collective bargaining with the PBA; and (c) said individual or minority
organization shall not represent or process grievances provided for in this
contract.
Section 2

Nothing shall be construed so as to deny any individual Employee of the
Police Department their rights under Civil Service Laws or Rules or Regulations
promulgated by the State of New Jersey.

Section 3



The bargaining unit shall include ail Employees in the Police Department

eligible by law, excluding the Chief of Police.

Section 4
The unit shall include the listed employee subject to the Employee’s rights
as established by Janus v. AFSCME, 138S.Ct. 2448 (2018) and the New Jersey

Workplace Democracy Enhancement Act.



ARTICLE |]

EFFECTIVE DATE OF AGREEMENT

Section 1

This contract shall cover the period of time from January 1, 2024 to
December 31, 2027, inclusive, and neither party shall abrogate the terms of the
contract during its term of existence.
Section 2

This contract shall become effective only when signed for the Borough by

the Mayor and Borough Clerk and by the authorized representatives of the PBA.



ARTICLE Il

CEREMONIAL ACTIVITIES

In the event a Police Officer in another Department in the State of New
Jersey is killed in the line of duty, the Borough will permit at least one (1)
uniformed Police Officer of the Borough to participate in funeral services for the
deceased Officer.

Subject to the availability of the same, the Borough will permit a Borough
Police vehicle to be utilized by the members in the funeral service.

Police Officers participating in such funeral service shall not be entitled to
any compensation during the time in which they are participating in said funeral

service unless otherwise agreed to by the Chief of Police.

ol



ARTICLE IV

PERSONNEL FILES

Section 1

A personnel file shall be established and maintained for each Employee
covered by this Agreement. Such files are confidential records and shall be
maintained in the office of the Chief of Police, and may be reviewed by the Police
Chief, Mayor and Council Members.
Section 2

Upon advance notice and at reasonable times, any member of the Police
Department may at any time review their personnel file only. However, this
appointment for review must be made through the Chief of Police and/or his
designee who shall be present during such review.
Section 3

Whenever a written complaint concerning an Officer or their actions is to
be placed in their personnel file, a copy of same shall be made available to them
and they shall be given the opportunity to rebut it if they so desire and they shall
be permitted to place a rebuttal in their file, When the Employee is given a copy
of the complaint, the identification of the complainant shall be excised.
Section 4

All personnel files will be carefully maintained and safeguarded
permanently, and nothing placed in any file shali be removed therefrom uniess

the Chief of Police in his sole discretion and in compliance with the New Jersey

s



Attorney General's Guideline on Internal Affairs decides to remove a past
disciplinary action.
Section 5

Only disciplinary citations arising out of Section 4 shall be subject to
Article XV of this Agreement,
Section 6

Each Employee shall be supplied with a written certification from the
Borough, during the month of November of each year, which shall state the
number of accumulated vacation days, holidays taken, sick days, personal days

and any other time which is available to the Officer.



ARTICLE V

HOURS OF WORK

Section 1

The basic work week for all regular Employees of the Police Department
shall be as follows: a 12 hour shift system has been implemented and will only
apply to the rank of patrol officer or sergeant and to those officers while assigned
to uniformed patral duties. Officers warking the 12 hour shift work either 48
hours per week or 36 hours per week. The 12 hour work shift may be amended
to an 8 hour work shift, without further negotiation of this agreement, for
temporary periods of time when there exists an emergency, for training of police
officers which can be better achieved by an 8 hour shift or if circumstances arise
where such shifts will better service the Borough by virtue of a shift change. The
parties acknowledge that the 12 hour work schedule provides for an additional
110 hours of work annualily. Said additional 110 hours shall be provided to each
respective employee in compensatory time on a straight time basis. The
additional 110 hours is intended to be utilized within the same calendar year in
which it is earned. Overtime for persons working the 12 hour schedule shall be
defined as all work in excess of the scheduled 12 hour day for any work which is
performed on a scheduled day off consistent with the annually posted 12 hour
work schedule.

Section 2 - Qvertime




The Borough has the right to schedule overtime work when it is required
and in the manner most advantageous to the Borough and consistent with the
requirements of municipal employment and in the public interest. Overtime shall
be paid to all Employees of the Police Department at the rate of one and one-half
(1-1/2) times the hourly rate of such Employee based upon a forty (40) hour
week, except as set forth above. Overtime compensation shall be paid either as
one and one half (1 1/2) paid overtime or ocne and one half (1 1/2) compensatory
time at the request of the employee, subject to the sole final discretion of the
Borough whenever an employee is working for the Borough on extra duty
requiring the payment of overtime. The only exception shail be when the budget
for police overtime is over expended, at which time there shall be time and
one-half (1-1/2) compensatory overtime as the form of compensation. Such
compensatory overtime shall accrue in a compensatory Time Off Bank (C.T.O
Bank) which shall be utilized at the election of the employee, subject only to prior
departmental approval.

Lieutenants and Captains shall be compensated at the overtime rate for
extra duty performed. Lieutenants and Captains shall work overtime for their
rank and shall not be on patrol overtime unless extenuating circumstances exist.
Said overtime rate shall be compensated in cash or compensatory time.

Officers may bank up to four hundred eighty (480) hours of compensatory
time off from work per calendar year in their compensatory time off bank.

Compensatory time shall not expire, and any unused accumulated compensatory



time shall be paid out in full to an Employee upon retirement, layoff, dismissal or
resignation.
Section 3

Police officers who are scheduled on an 8 hour work schedule shall work
40 hours per week.
Section 4

All employees covered by this contract who are recalled to duty for Court
time or any other work related purpases shall be provided with a minimum of four
(4) hours compensation at the appropriate rate as defined above.

If the detai!l is cancelled or the officer is disengaged within one (1) hour
prior to the report time, the officer shall be entitled to the four {(4) hours minimum

call in pay.



ARTICLE VI

PERSONAL DAYS

Section 1

A. All Employees of the Police Department shall receive paid
compensation of 104 hours per year at straight time pay added to their bi-weekly
pay rate and divided equally among all pay periods for the year, which amount
shall be used for all computation purposes. This compensation is in lieu of any
holiday pay or holiday time off. Schedule A2 reflects base pay which includes
the 104 hours of compensation set forth above at straight time pay.
Section 2

A Each Employee in the Police Department shall receive three (3)
personal days, which shall be determined by the Employee and approved in
advance by the Chief of Police or in his absence, the Senior Departmental
Officer. For those officers on a twelve hour shift the three days shall be

converted to 24 hours and then reconverted to 2 days.



ARTICLE Vi

VACATION DAYS

Section 1

Full-time employees shall be entitled to vacation as follows:

1.

For employees with less than one (1) year of completed service—one (1)

8-hour vacation day for each month of service,

. For employees with one to five {1-5) years of completed service—twelve

{12) 8-hour days of vacation;

. For employees with six to ten (6-10) years of completed service—eighteen

(18) 8-hour days of vacation;

For employees with eleven to fifteen (11-15) years of completed

service—twenty (20) 8-hour days of vacation;

For employees with sixteen to twenty (16-24) years of completed

service—wenty-three (23) 8-hour days of vacation,

For employees with more than twenty-five (25) years of completed

service-—twenty-six (26) 8-hour days of vacation.

For those employees on a twelve (12) hour shift, all vacation time shall be

converted as provided in @ manner consistent with the above Article VI.

Section 2

I\



When, in any calendar year, the annual vacation leave or any part thereof
is granted and not taken by reason of the pressure of work, such annual vacation
leave or part thereof granted and not taken shall accumulate to the credit of the
individual Employee, and shall be granted and may be taken during the next
succeeding calendar year only. Any such accumulated annual vacation leave not

taken shall thereafter and shalt lapse and be forfeited by such Employee.

e



ARTICLE VIl

SICK LEAVE

Section 1

A Employees will be granted sick leave in accordance with the Rules
and Regulations issued pursuant to the Civil Service Act. Any sick leave days
which are not used shall accrue and accumuiate in a sick leave time bank.

Those employees on a twelve (12) hour shift shall have all sick leave
converted as provided in a manner consistent with the above Article Vi.

Section 2

In addition. all full-time employees, upon retirement, death or voluntary
separation from the employ of the BOROUGH shall receive one (1) day of
terminal leave for each two (2) days of sick leave accumulated since 1969,
subject to such limitations as established by the laws of the State of New Jersey
as same may exist at the time this agreement is executed or as same may be
amended during the term of this agreement.

These days so calculated shall be added to the retiring employee's
terminal leave. During the period of such terminal leave the retiring employee
shall receive full pay and benefits as are otherwise provided by this contract.
Section 3

(a) All employees covered by this Agreement who have accumulated at

teast ninety (90) sick days shall thereafter have the individual option of selling



back to the employer unused sick days, not to exceed 15 days per year, from the
enlitlement year immediately preceding at the rate of fifty (50%) percent of the
employee's then current daily rate of compensation.
Section 4

Payment of sick leave upon retirement shall be in accordance with the
$15,000.00 statutory cap and additional requirements as set forth in N.J.S.A.

11A:6-19.1 and N.J.S.A. 11A:6-19.2.



ARTICLE IX

DEATH IN FAMILY LEAVE

Section 1

In the event of death in the Employee's immediate family, the Employee
shall be granted time off without loss of pay from the day of death or the day of
the funeral in the amount of five (5} working days.
Section 2

The “immediate family”. means an employee's spouse, domestic partner,
civil union partner, child, legal ward, grandchild, foster child, father, mother, legal
guardian, grandfather, grandmother, brother, sister, father-in-law, mother-in-law,
and other relatives residing in the employee's household or any other individual
whose close association with the employee is the equivalent of a family
relationship, such as a step-relative.
Section 3

In the event of the death of an uncle, aunt, nephew, niece, spouse's niece
or nephew, spouse’s aunt or uncle, the employee will be granted leave for the
day of the funeral.

Section 4

In the event of the death of a relative or in-law identified in any paragraph

above who resides outside the State of New Jersey, and if an employee can

20



In the event of the death of a relative or in-law identified in any paragraph
above who resides outside the State of New Jersey, and if an employee can
show that additional time is needed, they shall be granted up to sixteen (16)

additional hours eave subject to approval of the Chief of Police.

Section 5

Reasonable verification of the event may be required by the Borough.
Section 6
Such bereavement leave is not in addition to other time off consisting of
scheduled holidays, personal days, vacation time and/or compensatory time.
Section 7

An Employee may make a request of the Police Chief, Borough
Administrator or a designated representative for time off to attend a funeral
separate and distinct from bereavement leave. Such request, if granted by the
Chief, Administrator or designated representative shall be charged, at the option
of the Employee, either as a personal day or against accumulated compensatory

time off.



ARTICLE X

TERMINAL LEAVE

Upon application for retirement and if qualified therefore, an Employee
shall receive ninety (90) days Terminal Leave with full wages and benefits.
Terminal Leave shall commence ninety (90) days prior to the effective day of
retirement, and the Employee shall not be required to report for or perform any
duties during such period of Terminal Leave.

Those employees on a twelve (12) hour shift shall have all Terminal Leave
time converted in a manner consistent with the above Article Vi.

Employees hired after January 1, 2014, shall be entitled to the within
benefits but are limited to forty-five (45) working days of terminal leave.

Employees hired on or after January 1, 2021 shall not be eligible for or

receive terminal leave.

22



ARTICLE Xl
LONGEVITY
SCHEDULE 1
This Schedule shall apply to all employees covered under this agreement who

were hired before January 1, 2011,

Four {4) Years of Continuous Service................cooian. 2% of Base Pay
Seven (7) Years of Continuous Service.......................... . 3% of Base Pay
Eight (8) Years of Continuous Service............................. 4% of Base Pay
Eleven (11) Years of Continuous Service..................o 5% of Base Pay
Twelve (12) Years of Continuous Service....................... 6% of Base Pay
Fifteen (15) Years of Continuous Service......................... 7% of Base Pay
Sixteen {16) Years of Continuous Service........................ 8% of Base Pay
Nineteen (19) Years of Continuous Service....................... 9% of Base Pay
Twenty (20) Years of Continuous Service........................ 10% of Base Pay
{(Maximum)
SCHEDULE 2

This Schedule shall apply to all employees covered under this agreement who

are hired on or after January 1, 2011.

After 5 years of continuous service to the Borough 2% of base pay
After 10 years of continuous service to the Borough 4% of base pay
After 15 years of continuous service to the Borough 6% of base pay

After 20 years of continuous service to the Borough 8% of base pay



After 25 years of continuous service to the Borough 10% of base pay
(Maximum}

Employees hired after January 1, 2014 shall receive longevity payments as
established in Schedule 2 but shall not begin qualifying for longevity payments
until 10 years of continuous service to the Borough, which is currently four

percent (4%) in year 10.



ARTICLE XIl
UNIFORMS

Section 1

All employees covered by this Contract shall have a complete uniform
issued upon appointment and shall thereafter be paid an annual uniform
allowance. The annual uniform allowance shall be $1,250.00 for each year of this
agreement, payable in two equal instaflments of $625.00 in March and $625.00
in October of each calendar year.

Such allowance shall be used to cover the cost of replacement and
maintenance of same and shall be reguiated by the Chief of Police or duly
authorized person acting in his stead. Nothing herein shall be construed to deny
any member of the Police Department their uniform allowance when they are
assigned o perform such duties which do not require the wearing of a uniform,
by the Chief of Police.

Section 2

Uniforms and equipment lost, damaged or destroyed during the course of
a police officer's employment, shall be replaced at the expense of the Borough,
except where such damage is caused by the negligence of the employee with
such negligence to be determined by the Chief of Police or his designee.
Personal items destroyed or damaged in the performance of duty shall be
replaced or repaired by the Borough. Personal items are limited to prescription

lenses, wedding bands, engagement rings, cellular telephones and watches not



issued but worn or carried by an officer in the performance of duties.
Section 3

The parties acknowledge that a new employee under this agreement is
provided with uniforms and equipment at the time of hire. In such case as an
employee leaves employment from the Borough due to termination or transfer,
the employee shall reimburse the Borough for the value of clothing and

equipment so provided as follows:

Within 2 years of appointment 100%
After 2 years 75%
After 3 years 50%
After 4 years 25%
After 5 years 0%
ARTICLE Xl

SAFETY EQUIPMENT

The Borough shall provide for security screens in all Police vehicles used

for the transportation of prisoners.



ARTICLE XIV

MEDICAL INSURANCE AND DISABILITY COVERAGE

Section]

Active eligible employees shall receive medical benefits provided
by the State of New Jersey Health Benefits Plan as may from time to time be
offered, or a plan offered by the State of New Jersey or such other medical
insurance provider. The Borough retains the right to change insurance carriers
so long as benefits are provided compatible to the plans offered in this
agreement.

Section 2

The Borough shall pay the full cost of coverage provided to any employee
who chooses such plan as set forth above which, at the time this Agreement is
executed, is known as NJ Direct 15. {In the event NJ Direct 15 is no longer made
available by the SHBP during the term of this Agreement, the Borough shall
continue to pay the full cost of coverage equivalent to the premium for NJ Direct
15.) Any employee who chooses a plan which is richer in benefits than NJ Direct
15 shall pay the difference in premium over and above the premium for NJ Direct
15 by way of payroll deductions evenly divided among all pay periods for the year
of enrollment.

A. In the event an employee chooses any plan which results in
the assessment of a tax or penalty by the United States Government pursuant to
the Patient Protection and Affordable Care Act or any other federal law or
regulation, the amount of the tax or penalty shall be the responsibility of the
employee and such tax or penalty shall be deducted from the employee payroll
as set forth in Section 2 above.

Section 3
In addition to any contribution to health insurance premiums by the
employee set forth in this agreement for coverage greater than NJ Direct 15

coverage, each employee shall be required to pay 1.5% of base salary as a



contribution to health care premiums as established by NJSA 40a:10-21,
effective May, 2017 as for the remainder of this agreement.
Section 4

Upon retirement from the Borough, after twenty-five (25) years of service
in PFRS and at least 15 years of service with the Borough of Pompton Lakes,
each employee shall receive retiree medical insurance benefits. Employees shall
pay, in retirement, a contribution to the health care premiums equal to the
amount of their required contribution on their last day of employment.
Notwithstanding any other language of this agreement to the contrary, at such
time as any retiree becomes eligible for Medicare coverage, said retiree shall
apply to enroll in Medicare part A, and may apply to enroll in Medicare part B and
D at the election of the retiree, at which time the Borough shall be required to pay
a premium equal to the premium for part B coverage and part D coverage, if
elected by the retiree, and a base Medicare supplemental plan, subject to the
contribution provisions set forth above. Failure to apply when eligible shali cause
the termination of any obligation of the Borough to pay health insurance
premiums on behalf of the retiree.

Section 5

Employees covered by this contract shall be provided with a disability
compensation program. The type of program and level of coverage shall be as is
presently defined in what is commonly known as the State of New Jersey

Temporary Disability program. A copy of the present form of program is annexed



as Schedule B. The public empioyer and the individual employee shall each pay
one-half (1/2) of the cost of this plan upon its implementation.
Section 6

The Borough and the PBA agree that an opt out provision from health care
benefits provided by the Borough through the state health benefits plan is
non-negotiable under his collective bargaining agreement. The Borough has, in
its sole discretion, determined to provide an opt out plan consistent with NJSA
52:14-17.31a to Borough employees. The opt out plan may be discontinued at
any time in the sole discretion of the Borough. The opt out plan shall be
administered by the Borough as follows. The opt out provision for employees
shall only be available to employees covered by bona fide health plans from their
spouse or other source as provided by statute and the Borough will refund such
percentage of the premium of the base plan offered by the insurer as permitted
by the laws of the State of New Jersey as same exist at the time of this
agreement is executed or as same may be amended during the term of this
agreement, for which the employee is eligible, to the opting out employee,
payable in equal installments by pay period during the course of the plan year,
and as long as the employee is covered by such optional insurance chosen by
the employee. The employee shall provide proof of such other coverage in a
manner satisfactory to the borough at any time requested but at least on the date
of open enrollment each year.

Section 7



The Borough shall provide and pay the annual premium for a Life
Insurance Policy in the amount of $15,000.00 for each employee covered by this
agreement and for each retiree receiving benefits under this Article. Employees
hired on or after January 1, 2021 shall not be entitled to this benefit after

retirement.



ARTICLE XV

GRIEVANCE PROCEDURE

PURPOSE:

The purpose of this procedure is to secure an equitable solution to the
problems which may arise affecting the terms and conditions of this Agreement.

Nothing herein shall be construed as limiting the right of any Employee
having a grievance to discuss the matter informally.

DEFINITION:

For purposes of this Agreement, the term “grievance’ means any
complaint, difference or dispute between the Employer and any Employee with
respect to an interpretation, or application or violation of any of the provisions of
this Agreement. The definition of Grievance shall include grievances of minor
discipline. Minor discipline shall be defined as five (5) days of suspension or
equivalent fine or any lesser penalty.

STEPS TO GRIEVANCE PROCEDURE:

The following constitutes the sole and exclusive method for resolving
grievances between the parties covered by this Agreement, and shall be followed
in its entirety. 1t is understood that any Borough action which may constitute a
violation of this Agreement may only be raised by way of this procedure, this

being the sole and exclusive method of resolution.



FAILURE TO RESPOND:

Failure to respond to any Step in this procedure by the Borough or its
agents shall be deemed to be a negative response, and upon the termination of
the applicable time limits the Grievant may proceed to the next Step.

Time limits may be extended to the parties by mutual written agreement,
and all days refer to calendar days. Specified time limits in this grievance
procedure shall not expire on a weekend or holiday.

The Borough reserves the right to file, in writing, a grievance on its behalf
with the Executive Board of the PBA, which shall conduct a conference with the
representatives of the Borough within ten (10) days of filing of the grievance.

STEP ONE:

(A)  An aggrieved Employee or the PBA on behalf of the aggrieved
employee or employees shall, in writing and signed, file a grievance under
the provisions of this Article with the Chief of Police within ten (10) days of
the occurrence.

(B) The Chief of Police shall render a written decision within five (5)
days from the date of receipt of the grievance.

STEP TWO.

(A) In the event the grievance has not been resolved at STEP ONE,
then within five (5) days following the determination the matter may be
referred to the Mayor and Council, Administrator or their designee, who
shall review the matter and make written determination within fifteen (15)
days from the receipt of the grievance.

STEP THREE:

(AY In the event the grievance has not been resolved at STEP TWO,
then within ten (10) days, the matter may be referred to arbitration by the
either party for resolution and disposition, and will be referred to the Public
Employment Relations Commission pursuant to the rules of said PERC.




(B)  The Arbitrator shall have no power to modify, alter, or amend the
provisions of this contract, shail be bound and limited by the submission
presented to them by the parties, shall set forth their findings of fact and
conclusions of law, and shall be bound by the provisions of State and
Federal Law.

{C} The costs of the arbitration shall be shared equally by the parties.
(D)  The Arbitrator’s determination shall be in writing.

(E)  The Arbitrator’s decision shall be final and binding.

(F)  Only the PBA and/or the Borough shall have the right to submit a

matier to arbitration.

MISCELLANEOUS:

The following items are specifically not subject matters for a grievance:

A. Failure or refusal of the Borough to review the contract of a
probationary or part-time Departmental Employee or matters in which the
Borough is without authority to act.

B. Where the grieved Employee utilizes Civil Service Commission, the
Courts, or any other method of review.

C. Disputes or differences regarding classifications of positions,
promotions of Employees, pension and elimination of positions where such
disputes and grievances are regulated by Civil Service Law, Rules and

Regulations or by any other State Statute.



ARTICLE XVI

SALARIES

Section 1

On January 1, 2024, Schedule A-1 (the eight (8) step guide) that was used
in the 2020-2023 Collective Bargaining Agreement shall be abandoned.  All
employees that were off-guide in 2023 shall be transferred to Step 12 on
Schedule A-2 which shall be Schedute A-2 shall become the sole salary guide for
this agreement. Schedule A-2 shall set forth the base annual salaries for all
employees covered under this agreement and shall be modified at each step and
rank by the following percentages on each effective date as applicable:

A. Effective January 1, 2024, each step on each salary guide shall be

increased by three percent (3%).

B. Effective January 1, 2025, each step on each salary guide shall be

increased by three percent (3%).

C. Effective January 1, 2026, each step on each salary guide shall be

increased by three percent (3%).

D. Effective January 1, 2027, each step on each salary guide shall be

increased by three percent (3%).



All members of the collective negotiations unit not at the top rate of pay
shall be guaranieed annual automatic step movement on each successive

anniversary date of initial hire.

It is the specific intent of the parties that the continuation of step
movement shall expressiy survive the expiration of this agreement and any and
all officers that are not at the top step of the salary guide upon the date of
expiration shall continue to advance on the salary guide until a new agreement

has been ratified and executed.

ARTICLE XVII

DISCHARGES AND DISCIPLINE

Section 1

The Borough shall not discharge, discipline or suspend any Employee
without just cause.
Section 2

A Grievance by any Employee claiming that they have been unjustly
disciplined or discharged must be submitted to the Borough in writing within five
(5} business days of such discipline or discharge; otherwise, the same will be

considered and agreed to have been made for just cause.



Section 3

All warnings to an Employee shail be given in writing and a copy of any
such warning shali be given to the PBA representative provided the Employee
involved signs a document releasing such reprimand to the PBA. if no grievance
is made in writing to the Borough to dispute such warning within five (5) days of

any such warning, it will be considered and agreed that the warning was justified.

ARTICLE XV

STRIKES AND LOCKOUTS

During the term of this Agreement the PBA guarantees and assures the
Borough, on behalf of itself and each of its represented Employees, that there will
be no authorized strike, walkout, job action or interference with the regular

functioning of the Department.

ARTICLE XIX

JOB CONDITIONS

Section 1.
Overtime shall be assigned and designated in the sole discretion of the
Chief of Police or the Senior Departmental Officer.

Section 2.



Transfers within the Department shall be made in the discretion of the
Chief of Police or the Senior Departmental Officer as specified in NJSA
40A:14-118.

Lateral Transfer candidates may be hired by the Mayor and Council up to
the first 3 steps of the salary guide, shall not include longevity or seniority and
only after the Mayor and Councit have reviewed the potential candidate’s
experience and qualifications. The decision of which step of the salary guide
shall be offered to a potential lateral transfer candidate shall also be made in the
sole discretion of the Mayor and Council and shall not be subject to challenge by
the PBA Local in Arbitration or in Civil Litigation.

Section 3.

The Borough will provide for legal counsel at the cost of the Borough for
the defense of any employee covered by this agreement charged with a
complaint or court action arising during the performance of the employees duties

whether on or off official duty.

ARTICLE XX

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to
any Employee or group of Employees is held to be contrary to law, then such

provision or application shall not be deemed valid and subsisting, except to the



extent permitted by law, but all other provisions or applications shall continue in

full force and effect.

ARTICLE XXI

SENIORITY

Section 1

The Borough of Pompton Lakes agrees to follow Civil Service procedures
regarding hiring, promotions, demotions, seniority and recall rights.
Section 2

No substantial changes in working conditions or assignments shall be
made without notification to Employees affected. Notification shall consist of two
{2) weeks prior notice of the changes being made to the Employee or Employees

affected.

Section 3

Nothing in this contract shall prevent or preclude the Chief of Police or, in
his absence, the Senior Departmental Officer in charge of the Police Department,
to place an employee outside of their classification during an emergency. An
emergency is to be determined solely by such Chief of Police or such Senior
Departmental Officer. The Chief of Police or such Senior Departmental Officer
shall make a reasonable attempt to secure Employees in proper job classification

for the performance of particular jobs whenever possibie under the particular



circumstances. At such times as there is no senior Officer, Sergeant or above,
working on a shift, and a patrolman is charged with decision making
responsibility on such shift for at least half of the shift, or a minimum of 6 hours,
whichever is greater, the patrolman so charged will be paid at the Level 1
Sergeant pay scale for the shift in question for the number of hours worked in the
higher title, paid in one hour increments thereafter.

At such times as a member of the bargaining unit is required to work in an
existing higher title for an extended period of time, except in such cases where
the requirement is due to vacation of another member of the bargaining unit, the
member working in the higher title position shall be compensated at the higher
level rank, step 1. beginning on the eleventh day of such work in the higher rank.
The additional pay shall cease at such time as the member is no longer required
to work in the higher title position. This provision shall not apply to work in titles
not within this bargaining unit.

Section 4
The discharge of any Employee for any reason during a probationary

period is not a matter for a grievance.

Ae



ARTICLE XXII

REPLACEMENTS

No full time Employee covered by this Agreement shall be replaced by any
non-Police Officer. part time or other personnel.
No post presently filled by a full-time Employee covered by this Agreement

shall be covered by any non-Police Officer, part time or other personnel.

ARTICLE XXill

MANAGEMENT RIGHTS

Section 1

It is understood and agreed that the Borough possesses at all times the
sole right to operate the Police Department and all management rights repose in
it. Such rights must be exercised consistently with the other provisions of the
contract and all applicable laws, rules and regulations to which the Borough
and/or the Police Department are subject at any time.

These rights of management include, but are not limited to the following

A Discipline or discharge of Departmental Employees for just cause.

B. Directing the work force and their activities.

(0 Employment, assignment or transfer of Employees.



D. Determine the mission, purposes and objectives of the Police

Department.

E. Introduce new or improved facilittes and procedures.

F. Modify or eliminate existing Departmental methods or facilities.

G. Contract out for goods and services for and on behalf of the
Department.
Section 2

This contract shall be binding upon the Borough, the PBA and the
Employees in the bargaining unit represented by the PBA. Nothing in this
contract shall void any existing working policies, working procedures or rules of
the Police Department in the Borough, provided they are not in conflict with the
terms and conditions of this agreement. The Borough reserves at all times the
right to establish and modify the rules, policies, and working conditions for
Employees in all Departments in the Borough as long as such maodification does

not contradict N.J.S.A. 34A:13-5.4 et seq.



ARTICLE XXIV

PBA BUSINESS

Section 1

The PBA Delegate and the President from the Pompton Lakes Police
Department (PBA Local 161) or their authorized representative shall be permitted
time to attend all monthly state meetings of the New Jersey State PBA and the
Passaic County Conference of PBAs without loss of compensation or the need to
use his or her paid time off from work. Should the Delegate or the President be
assigned to the evening tour on the day immediately preceding a meeting, The
Delegate and President or his/her authorized representative shall be scheduted
off from work.
Seclion 2

The parties agree to the applicability of N.J.S.A. 40A:14-177 to apply to
representatives of the PBA (the President and the Delegate or appointed
alternates) to attend the full length of the N.J. State P.B.A. mini convention, the

N.J. State P.B.A. main convention, as well as the collective bargaining seminar.



ARTICLE XXV

WELLNESS INCENTIVE

The Borough will pay a Five Hundred Dollars ($500.00) Wellness Incentive
Grant annually to each employee who provides proof that the employee has had

a physical examination by a medical doctor.

ARTICLE XXVi

PRIVATE-DUTY WORK

Section 1

The rate of pay to police officers for contracted Police service shall be
ninety-five dollars ($95.00) per hour. In addition, the private party utilizing police
services shall pay an additional ten dollars ($10.00) per hour administrative
charge to the Borough to cover costs of insurance and benefits. Should the
Borough increase the administrative charge, the hourly rate paid to police officers
shall be raised by a similar amount. The total cost of police services for private
utilization shall be $105.00 per hour. The officer shall be guaranteed a minimum
of four (4) hours of pay per assignment, no matter how long the assignment lasts.
Section 2

A callout for private non-Borough work as a traffic director or for security
work shall have a four (4) hour minimum. If such call out is canceled and the
minimum four (4) hour callout provision is triggered, the same officer who accepts

replacement at any separate contractor/applicant location(s) during the four (4)

s



hour minimum callout period shall not be entitled to a separate four (4) hour
caliout payment. If a separate callout is offered and accepted after the original
callout period has expired, a separate four (4) hour minimum catlout period shall
be required.

An officer working a contractor/applicant related callout shall have no
further obligation to work such position at such time as the contractor/applicant
terminates the need for the officer for the subject callout.

The parties agree that if a contractor/applicant faits to contact the police
department at least two (2) hours before the scheduled start time to cancel
same, the four {(4) hour minimum shall be in effect.

If the call out exceeds four (4) hours, the minimum call out shall be eight
(8) hours or the actual time worked, whichever is greater.

Section 3

The parties agree that all money received from such non-Borough entities
for contracting police services shall be governed by Borough ordinances,
including but not limited to, the reguirement that the entity requesting police
services shall place into an escrow account of the Borough (and replenished
when and if necessary as determined by the Chef), an amount to be determined
by the Chief of Police after review of the needs of the entity, to be provided to him
by the requesting entity.

The Borough agrees that all monies received from such private
contracting work shall be paid through the Borough's payroll process and the
LLaw Enforcement Officer while so employed shall be treated in all respects as an

Employee of the Borough.



The Borough has adopted an Ordinance governing the requirement for
private contract police services to be administered by the Chief of Police who will
make the determination in each instance whether the traffic director shail be a

civilian or police officer.

ARTICLE XXVI!

ILLNESS OR INJURY ON DUTY

Section 1

Injury or iliness incurred while the employee is acting in any law
enforcement activity in the line of duty shall be covered by the Borough's
Workmen's Compensation Plan and shall be governed in accordance with the
New Jersey Workers' Compensation law, N.J.S.A. 34:15-1 et seq. Should the
illness or injury cause the officer to be unable to perform his or her duties as a
police officer, the employee shall not suffer a loss of pay during his or her
absence for no less than a period of one (1) year from the date of injury.
Section 2

In the event a dispute arises as to whether an absence shall be
designated as an injury on duty as outlined above in Section A_, the parties agree
to be bound by the decision an appropriate Workmen's Compensation Judgment,

or if there is an appeal therefrom, the final decision the last reviewing court.



ARTICLE XXVIH

DETECTIVE AND DUTY OFFICER PAY

Section 1

Officers assigned to Detective duty and those Officers designated as the
Duty Officer shall receive an annual stipend of three thousand dollars
($3,000.00). This stipend shall be added to the officer’s base pensionable salary
and shall be payable via the bi-weekly payroll. Officers so assigned for only a
portion of the year shall receive a pro rata of such stipend.
Section 2

The Chief of Police or designated representative, may from time to time,
temporarily assign, in writing. a member to the duties of higher ranking position.
In such cases, the person of lower rank assigned by the Chief of
Police/Designee to fill that position on a temporary basis will be paid the
higher-ranking position's equivalent pay retroactive to the beginning of the

assignment.



ARTICLE XXIX

MATERNITY/PATERNITY LEAVE

Section 1
Maternity/Paternity leave is covered by the terms and policies on Sick

Leave, Disability Leave, requests for accommodation for pregnancy and
breast-feeding, Federal Family and Medical Leave Act (FMLA) and the New
Jersey Family Leave Act (NJFLA).
Section 2

Employees may use accrued leave (i.e. sick, vacation, personal) during the
time prior to the expected date of delivery or adoption of a child and for one (1)
month after the actual date of delivery or adoption of a child. Requests for such
leave must be made by the employee in writing to the Chief of Police and/or
Designee for approval. However, an employee shall not be required to exhaust
accrued leave before taking a leave without pay for pregnancy disability.
Section 3

A police officer's leave request regarding a serious health condition

attributed to pregnancy or the birth and care of a newborn child shall be
governed in accordance with Federal Family Medical Leave Act (FMLA) and New
Jersey Family Leave Act (NJFLA).
Section 4

Childcare leave, which is only granted as a leave without pay, may be
granted by the Chief of Police and/or Designee under the same terms and

conditions applicable to all other personal leaves without pay.



Section 5
Permanent employees who are without accrued sick or vacation leave
may be granted a leave without pay not to exceed six {6) months, subject to the

same preconditions as listed above,

ARTICLE XXX

MAINTENANCE OF BENEFITS

Section 1

Except as otherwise expressly provided in this Agreement, all existing
rights, privileges, benefits and conditions of employment which the Pompton
Lakes Police Officers have heretofore enjoyed and are presently enjoying, shall
be maintained and continued by the Borough during the term of this Agreement.
Unless otherwise provided in this Agreement, nothing contained herein shall be
interpreted and/or applied so as to eliminate, reduce, restrict or otherwise detract
from any employee’s benefits existing prior to its effective date and accordingly,
such employee's benefits shall be continued.
Section 2

The Borough agrees to provide the bargaining unit advance notice of
anticipated changes, updates and/or revisions to Borough Policies and
procedures. In addition, any policy changes not required by State Law or
Administrative Regulation shali not go into effect until ten (10) days after

dissemination to the Union for comment.



These changes shall also be read at roll call prior to each shift, as weli as
posted in designated areas during the said ten (10) days.
Sectlion 3

All terms and conditions of employment shall continue until a new

successor contract is settled and agreed upon.

ARTICLE XXX

LICENSING REQUIREMENTS

Section 1

On July 21, 2022, Governor Murphy signed PL. 2022, c. 65, which
establishes a police licensing program for all New Jersey law enforcement
officers. P.L. 2022 amended the Police Licensure Act, as codified at N.J.S.A.
52:17B-66 et seq.
Section 2

All fees and costs associated with the application, renewal and
maintenance of licensing requirements/standards, and any continuing education

requirements for licensing maintenance shall be borne by the Borough.



IN WITNESS WHEREOF, the parties hereto have hereunto set their

-
hands and seals this i) day of #%’UJ—%

2024.

ATTEST: THE BORO H OF POMPTON LAKES
Municiffal Clerk’ - Mayor

ATTEST: POLICEMEN'S BENEVOLENT

ASSOCIATION LOCAL NO. 161

Secre ary, President, Joseph Capobianco
Benevolent Association,

Local 161



Rank Step

Patrol
Officer

Probationary
Officer/1st
Year

2nd Year
3rd Year
4th Year
5th Year
6th Year
7th Year
8th Year
9th Year
10th Year
11th Year
12th Year

[ _— Y
OSSOV NO LR WN A

Sergeant 1st Yr
2nd Yr
3rd Yr

Lieutenant 1styr

2nd Yr
3rd Yr

Captain 1stYr
2nd Yr
3rd Yr

Schedule A-2

2024

$41,694
$48,486
$53,035
$58,485
$64,244
$74,142
$84,042
$93,941
$103,842
$113,741
$118,814
$135,415

$137,279
$142,434
$147,587

$148,003
$154,207
$160,411

$161,037
$167,702
$174,364

2025

$42,945
$49,941
$54,626
$60,240
$66,172
$76,367
$86,563
$96,759
$106,957
$117,153
$122,378
$139,478

$141,398
$146,707
$152,014

$152,443
$158,834
$165,224

$165,869
$172,733
$179,594

2026

$44,234
$51,439
$56,265
$62,047
$68,157
$78,658
$89,160
$99,662
$110,165
$120,668
$126,049
$143,662

$145,640
$151,108
$156,575

$157,016
$163,599
$170,180

$170,845
$177,915
$184,982

2027

$45,561
$52,982
$57,952
$63,909
$70,201
$81,018
$91,835
$102,652
$113,470
$124,288
$129,831
$147,972

$150,009
$155,641
$161,272

$161,727
$168,507
$175,286

$175,970
$183,252
$190,532



Schedule B

New Jersey Unemployment Compensation & Temporary Disability Benefits
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