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RECOG NITION

The Cumberland County Welfcn% Board recognizes the New Jersey Civil Service
Association, Cumberland Council No. 18, as the designated representative for the purpose
of collective negotiations, according to law, for all employees in the following classifications:

Clerk . Telephone Operator
Account Clerk Clerk Bookkeeper
Clerk Typist (lnferprefer) Clerk Stenographer

Clerk Typist
All senior grades in clerk classifications. '
Ail principal grades in clerk classifications. !

ARTICLE I

SALARY PROGRAM

1. The salary schedule for the employees shall recognize and reflect differentiation
according to classification of positions under the rules and regulahons of the Civil Service
‘Commission and years of experience of the employee. :
2. A quarterly annual increment system as in effect b): the State of New Jersey will be
authorized effective January 1, 1973 for all employees.

3. For 1973, the salary schedule to be used is the one issued by the Division of Welfare,
Bureau of Assistance, State of New Jersey, under Ruling No. 11, Plan B, dated July 1, 1972.
For 1974, Plan B, Revised dated July 25, 1973 will be used. Sclarles wnH then be adlusted
from the step in the old range to the same step m the new range. (Schedule attached hereto.)

4, In reference to the schedule, the following range numbers will be used for the different
classification of positions: '

Clerk ' Range 3
Clerk Typist Range 5
Clerk Bookkeeper Range 5
Account Clerk , Range 5
Telephone Operator Range 5
Clerk Stenographer Range 6
Clerk Typist (Interpreter) Range 6
Senior Clerk Bookkeeper Range 7
Senior Clerk Range 7
. Senior Account Clerk Range 7
Senior Clerk Typist Range 8
Principal Clerk Range 11
Principal Clerk Bookkeeper Range 11
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IMPLEMENTATION:

a. This salary program is for the period of January 1, 1973 to December 31, 1974,
As soon as practical all employees will receive back pay due them from January 1, 1973.

b. All employees will have the following anniversary dates:
Employed and on the payroll as of January 1, 1972, January 1 anniversary date.
After January 1, 1972 '

January 2nd to April 1st April 1 anniversary date

April 2nd to July 1st July 1 anniversary date
- July 2nd to October 1st October 1 anniversary date
" October 2nd to January st January 1 anniversary date

c. All anniversary pay increases to be put into effect for the full pay period that
includes the anniversary date. ’

d. Employees that have a anniversary date on January 1, 1973, will receive a
increment on January 1, 1973 and July 1, 1973, thereafter on their anniversary date.

e. No salary increments shall exceed the maximum of the'range.

LONGEVITY: o

> av

Longevity pay will be paid in a lump sum on the anniversary date of employment
by the Cumberland County WElfare Board, using the following scale:

rFive (5) to Nine (9) year of service o . $100.00 each year
Ten (10) to Fourteen (14) years of service | N $200.00 each year
Fifteen (15) to Nineteen (19) years of service‘ $300.00 each year
Twenty (20) to Twenty four (24) years of service © $400.00 each year
Twenty Five (25) years of service and thereafter $500.00 each year

FRINGE BENEFITS:

All fringe benefits in effect for 1972 (Bl ue Cross, Blue Shield, Life Insurance, etc.)
to remain the same for 1973 and 1974.

ARTICLE I
LEAVES OF ABSENCE:

All leaves of absence are to be administered according to the provisions of Title4, N.J.
Administrative Code, Department of Civil Service for State Service.
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ARTICLE IV
HOURS OF WORK :

A full work week will be of thirty five (35) hours. The hours, Monday to Friday, to
be from 8:30 A.M. to 4:30 P.M. with one hour off for lunch. In order to meet the demands
of work, employees may be required to work in excess of hours designated as the normal work
day for their class title. Any wmployee who is authorized or required to work beyond the
normal work week for his class title shall be compensated by compensatory time off at one and
one half times the overtime. Overtime is the hours worked in excess of the normal work week.

Holidays as authorized by law or by the Commission action with the approval of the

Governor shall be allowed as days off with pay.
\
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ARTICLE V
GRIEVANCE PRODEDURE:

Attached hereto as Exhibit A and made a part of this contract as though it were included
herein is the Grievance Procedure to accomplish the objectives outlined in Civil Service Rules

4:1-23.3.

-

| ARTICLE VE
EXCEPTIONS TO SALARY PROGRAM:

It is agreed that all part time employees are not covered under this contract.

ARTICLE VIl

TERMS AND RENEWAL !

This Agreement shall be in full force effective as of January 1, 1973 and shall remain
in effect to and including December 31, 1974, without any re-opening date, except as other-
wise provided herein.

This agreement shall continue in full force and effect from year to year thereafter, unless
one party or the other gives notice, in writing, at least sixty (60) days prior to the expiration
date of this Agreement of a desire to change or modify or terminate this Agreement.



IN WITNESS WHEREOF, the New Jersey Civil Service Association Cumberland
Council No. 18, has caused this Agreement to be signed by its duly elected
officers who represent that they have the authority to execute this Agreement,
and the Cumberland County Welfare Board by its Chairman and Secretary and the
authorized approval officer of the Division of Welfare, Department of Institutions

and Agencies of the State of New Jersey.

CpaATED: Aot 25773

New Jersey Civil Service Association
Cumberland Council No. 18
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President

BY: i oL g il Vol

ATTEST:

Do )

<o Treasyrer: .- -

_Reviewed and approved by the Division
of Public Welfare, N.J. Department of -

Institutions and Agencies.

Office of Employee Relations
Governor's Office
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DATED: 22" 245 /723

Cumberland County Welfare Board

BY: Ll N ] ol A dos

Chairman of the Board

ATTEST:

_ Division of Public Welfare, Department

of Institutions ond Agéncies.

Dated:
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Ruling No. 11 ' Effective 7/1/72
_Classification and Compensation Plan (Cont'd.) Part I, Page
N PIAN B (RTVISED)
Ssalary
Range Minirmim  First Second Third Fourth Fifth Sixth Maxi-
No. Rate Step Step Steo Step Step Step mum
1. 396 4143 " 43ko 4537 4734 L4931 5128 5325
2. 443 4350 Lss7 L5k 4971 5178 5385 5592
3. L4350 4568 785 5004 5222 5440 5658 5876
k. L4568 L79%6 5024 €252 . 5480 5708 5936 6154
. L7% 5036 5276 5516 . 5756 59¢6 - 6236 6476
6. 5036 5288 . 55L0 5792 - 6okl 6296 - 6548 6800
7. 5288 5552 5816 6080 63LL 6608 6872 7136
8. 5552 5830 6108 6385 6664 69u2 7220 7453
9. 5830 6122 - 6Lik 6706 6998 7290 7582% 27874
10. 6122 6428 6734 7040~ 7346 7652 7958 26k
_1. gL28 6749 7070 739 T2 8033 8354 *8675
12, 6749 7086 7423 7760 8097 8L3k 8771 9108
L13. “7080 _Thko CTTH™ 81&8_ 8502 . 8856 . 9210 9;6&
1L, 7440 7812 818L 8556 8928 9300 YrE 1“o+h
1s5. 7812- 8203 8554 Bs8 G376 9767 10158 10549
6.  Bz203 8613 . 5023 9&33 caL3 10253 16663 11073
7. - 8613 SOkl &5 9505 10337 10768 11199 11630
18, oLl ghob 9348 10400 10852 1130k 11756 12208
19. ohch 9971 10L4L6 10921 113%6 11871 12346 12821
20. 9971 10470 10569 11L68 11967 12466 12665 1346k
21. 10470 10994 1151 120L2 12566 13090 1361h 1L138
22. 10994 11544 1204 12644 13194 1374k 1Logk 148LL
23. skl 12121 12638 13275 13852 14429 15006 15583
2k, 12121 12727 13333 13939 14545 15151 15757 16363
25. 12727, 13363 13999 1L635 15271 15507 16543 17179
26. 13363 . 1ko31 14699 15367 16035 16703 17371 18039
27. 15031 1L733 15435 16137 16839 17541 18243 18¢45
28. 14733 15470 16207 1654, 17681 18418 19155 16592
29. 15470 16244 17018 17792 18566 19340 2011k 20888
30. 162LY4 17056 17658 18680 15ho2 20304 21116 21928
31. 17056° 17509 18762 19615 20468 21321 22174 23027
32. 17909 1880k 19659 20594 21489 22384 23279 2L17h
33. 18804 19744 20684 21624 22564 23504 aLLLL 25384
3h. 197LL 20731 21718 22705 23692 24679 25666 26653



~ Raling Ke. 11 : oL Reviaed ?/2‘;/73
Claesification and szpenaation Plan . E At
Aymnc n:x A P
~ P14K B (REVISTD)
Range Minimm  First Second - Third . Fourth Fifth - Sixth Mozl
Yio. Start Step Btep Sted Sten Sten Sten mm
. k353 437 L579 4787 kos5 . 5203 5413, “619
2. LiTa Lzc0 1809 5008 5247 s4ES 2685 5904
_ Z. k550 %RE20. 5050 £260 5510 5740 5970 €2c0
i ' 1820 £051. 5302 Ss43 -, 578k 625 6256 6507
5 5061 £31h 5567 5820 6073 6325 6573 €532
6. 531k 5580 6112 6378 €54k €910 TL76
e 5580 | 5359 6138 - 67 €695 6975 7254 7533
g, 5859 6252 ks €738 7031 T3RY 517 7910
G €132 gh60 6758 7070 738k ez 8009 8323
in, &hen €733 7305 7529 FI52 7S 82c8 8?2:;_
o33, 6783 ©. O TIEZ 7581 . TS &z 8473 S.Bw oI5
2, 722 "’h’»’a ?&:} .. S:tg : 8;’;:'5 ) 8’5{32 , oz ,n) ,33.=—r
.13, =73 7e52 ge25 £500 Ea7h k8 o722 10655
ik, 7€52 &zhs €533 071 ool o817 10210 16603
as. g2Ls 8857 o0Ag chd1 9”9; 5305 10717 13.1:90
16. 8557 S50 8323 9555 30389 1c822 13255 53
7. Go%0 $545 30060 10455 10910 3365 11820 12275
i8. . 65L5 1ces2 chog 16870 31453 13930 12L07 12884
ig. jlore ) 20523 130248 11525 12026 12527 13eed 13529
20. 106523 3049 31575 . 12101 12627 13153 13679 14205 .
23, nmg. . 1don i2153 312705 13257 32809 14361 1kerz
g2, - 11501 . 2218} 12761 133b 13521 ikscl 15081 15661
23. 12381 . 127¢8 13359 iued8 15617 152256 15835 16hLh
2k, . 12720 - 13430 14070 14710 15350 13950 16630 17270
5. 13436 1bic2 ab77h 1shk6 16118 16790 17462 1513k
‘26, ikis2 1:E07 15512 16217 g2 17027 16332 19037
57. 1L8a7 15547 12287 742 17767 ,.8 257 10247 19557
28. 15547 1632k 17101 17878 18655 1%h32 20209 20955
29. 15324 170 17956 18772 19588 29&0’4 21220 22035
30. 17140 17857 1835k 19731 20568  21hk25 22202 23139
3. 17977 18297 19797 2c597 as 22hot 23397 akz2g7
32. 18897 15542 20737 21732 22677 23622 24567 25512
33. igéha 283 21826 22818 ' 223810 cuos2 257Sh 26785
3k, 20834 21874 22918 23980 250¢C 260k 27086 28128
“35. 21376 22670 24cth €158 26252 2736 26440 25534
3%. 22970 ¢ 24119 25268 26417 27546 2t'as 25854 31013



S n GRIEVANCE PROCEDURE
— //1:\: Purposc &

1. The purpose of this procedure is to secure, at the lowest
possible level, equitable solutions to the problems which may arise affecting
the terms and conditions of employment. The parties agrec that this procedure
will be kept as informal as may be appropriate.

2. Nothing herein contained shall be construed as limiting the
right of any employee having a grievance to discuss the matter informally with
any appropriate member of the administration, and having the grievance adjusted
without the intervention of the Liaison.

B. Definition
The term “"grievance" means a complaint by an employee that, as

to him, there has been a violation of the Agreement and includes disciplinary
action affecting said employee.

C. Presentation of a Grievance
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The employee shall have the right to present his own appeai,
‘ individually or by counsel, or to designate the Liaison as a rep resentative
.. ... to appear. wzth him. The Board agrees that there shall be no lpss of pay for = .7 ..
" " the time spent in presenting the grievance by ‘the aggrleved person-.and the: Llalson -
representative who is an employee of the Board, throughout the grievance procedure.

D. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method for
resolving grievances between the parties covered by this Agreement:

-

: b ' STEP 1
‘a. An aggrieved employee shall institute action under the provisions
hereof in writing, signed and delivered to the Supervisor, or the Administrative
Supervisor for employees working directly at the office within five (5) wecrking
days of the occurrence complained of, or-within five (5) working days after he
would reasonably be expected to know of its occurrence. Failure to act within
said five (5) days shall be deemed to constitute an abandonment of the grievance.

. b. The Supervisor or Administrative Supervisor as above shall
render a decision in writing within five (5) working days after receipt of the
grievance. , S

EXHIBIT A
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STEP 2

a. In the cvent satiéfactory sottlement has not been reached,

 the employee shall, in writing and signed, file his complaint with the Director

of Welfare within five (5) working days following the determination at Step 1.

: ~ b. The Director of Welfare, or his designee, shall render his
decision within (5) working days after the receipt of the complaint.
’ |

STEP 3.

Should the employee disagree with the decision of the Director,
or his designee, the employee may, within five (5) working days, submit to the
Board a statement in writing and signed as to the issues in dispute. In the
event, the employee files his statement with the Board at least six (6) working
days prior to a Board meeting, the matter shall be placed on the agenda for
that Board meeting. Statements filed less than six (6) days before a Board
meeting may be heard by the Board at the meeting or at the Board;s discretion
placed on the agenda for the following meeting. The Board shall review the

decision of the Director together with the disputed areas submitted by the
- é'r'hployee."’The-_empldyefe.a’nd,/or ‘the ligison representative may.-requestan - :

appearance before the Board. The Board will render its decision within eight (8) "
working days after the Board meeting at which the matter has been reviewed.

- .
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' :‘: “"" . CUI‘BBERIA!\J) COUNTY Wwiil.l okt buanw
A B GRIEVANCE PROCEDURL FORM

.

This form will be - used for presenting a grievance in accordance with
the Department Procedurcs. Ttems must be completed in ink or tvnced,

Institution, agency, OT other component of Decpartment

Name Title Date
Dace of- incident My gricvance 1is

To correct wmy grigcvance the Tollowing snould Dpe aone

-

" Check one=’

o ) ..I‘Wiil represent myself

() My employee representative will be

Name . Title - : org. (if any).
- ceeem T . Signature of employee
;’7, ‘:_;.r'. .. ...:-:‘:'; . : - '.-. :‘ L STEP l . . .-
ST R . SUPERVISOR . : :
Action taken_
o -~
Dace
Has grievance been satisfactorily resolved: Yes No
Signaturc of ecmployce Signaturec oL {tmmedlrate sSUpcrvisor
. . “.‘;;-‘,.l.co ' . . ) .. o
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