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AGREEMENT — PREAMBLE

This Agreement is made and entered into by and between
the Board of Trustees of Middlesex County College, a body
corporate organized pursuant to the provisions of N.J.S.A.
18A:64A-1 et seq., hereinafter called the “Board” and the
Facuity Organization of Middlesex County College, Local
1940, AFT (AFL-CIO), hereinafter called the “Union,”
Witnesseth:

WHEREAS, the parties heretofore through negotiations in
good faith have reached agreement on salaries, terms and
conditions of employment and grievance procedures, and
desire o execute this contract covering such Agreement:

In consideration of the foliowing mutual covenants, it is
hereby agreed as follows:

ARTICLE |
RECOGNITION

A. The Board hereby recognizes the Union as the exclu-
sive collective bargaining agent with respect to salary,
fringe benefits, grievance procedure, and those condi-
tions of employment covered by this Agreement for alil
full-time faculty members hereinafter referred to as
“members” employed by the Middlesex County Col-
lege Board of Trustees, but excluding Department
Chairpersons, the Director of Admissions, the Director
of Student Activities, the Registrar, Assistants to the
Deans of Administration, managetial executives,
supervisors as defined in the Act, office clerical em-
ployees, craft employees, and police officers.

B. The Union agrees o submit its contract renewal pro-
posals on or before October 14, 1979. The Board
agrees to study such proposals and present, on or be-
fore November 4, 1979, its counterproposals in prepa-
ration for an immediate start of negotiations.

Negotiations shall begin by November 7, 1879.

ARTICLE 1l
RIGHTS OF THE UNION

A.  The Union may use College building facilities for meet-
ings provided that such use shail not interfere with or
interrupt normal college operation, and subject to
agreement by the administration as to the reasonable-
ness of time and location selected. Such agreement
shall not be unreasonably withheld.

B. Duly authorized representatives of the Union shall be
permitted to transact official Union business on College
property, provided that this shall not interfere with or
interrupt normal College operations and subject to
agreement by the administration as to the frequency
and reasonableness of time or times selected. Such
agreement shall not be unreasonably withheld.

C. The Union may post notices and other materials relat-
ing to Union activities on College bulletin boards, sub-
ject to the following regulations: All material posted
must include a removal date, the name of the respon-
sible party, and must be no larger than 14" x 22,
The Union may make reasonable use of the College
mailing services, exclusive of the Coliege postage me-
ter, and the faculty maitboxes.

D. The Board agrees to furnish to the Union, as soon as
possible, upon request to the President, the following
documents:

¢ Annual Financial Reports

* Annual Audits

* Adopted Budgets — as of the date of formal
adoption by the Board of Trustees and prior to
transmission to the Board of School Estimate,
and as approved by the Board of School
Estimate.

o Payrolls of faculty covered by this Agreement.

Minutes of meetings of the Board.

o | ast known addresses, per College records,
of the faculty covered by this Agreement.

o Roster of members including names, ad-
dresses, and telephone numbers.

E. The Board further agrees to provide to the Union such
information, through the President, as may be rea-
sonably required and requested by the Union to pro-
cess any grievance under this Agreement or to
negotiate subsequent Agreements.

F.  Nothing herein contained shall be construed to require
the Board to provide any information not already avail-
able to it, or to provide such information in any form
other than that in which it would be normally provided
by the Board or College administration, nor prior to the
time it would normally be provided.

G. The assigned faculty office of the Union President shall
be deemed to be the official office of the Union. The
Board agrees to assign no other faculty members to
said office. The Union may install necessary equip-
ment, owned by i, in said office.

t.  Within the term of this agreement, the Union
shall have the right to purchase from the Board
any office equipment which is about to be re-
placed at a price equal to the trade-in value of
said equipment.

2. Local 1940 will have access 1o the Gestelner
equipment in the administration building at times
when the machine is not being used by the staff.
Local 1940 agrees to provide its own paper and
material.

H. It is hereby mutually agreed that the areas of faculty
salaries, terms and conditions of employment and
grievance procedures are outside the province of the
College Assembly.

L Upon request of the Union, the Board shall consult with
the Union on matters of mutual concern.

J. The Union President shall be entitled to speak at any
public Board meeting immediately following the com-
pletion of committee and other official reports.

K.  The Union shall have a load reduction of six (6) contact
hours per semester. The reduced load may be divided
equally between two persons in each semester. The
two individuals shall have a maximum of twelve (12)
contact hours per semester. The two individuals desig-
nated by the Union shall not suffer any loss in pay or
full-ime status. If the individual invoived is a non-
teaching member, a contact hour shall be deemed to
be the equivalent of two working hours per week.

lf the Union designates one person, the individual shali
have a maximum load of nine (9) contact hours per
semester, and shall not suffer any loss in pay or full-
time status.



The Board will deduct from the pay of each member of
the bargaining unit, from whom it received written au-
thorization signed by the member to do so, the required
amount of monthly Union dues. The dues and a list of
employees from whose pay they have been deducted
shall be forwarded to the Treasurer of the Union not
later than ten (10} days after such deductions have
been made.

ARTICLE ill
RIGHTS OF FACULTY

A,

It is hereby mutually agreed that each nontenured
member of the bargaining unit shall be evaluated at
least twice annually; and that each tenured member of
the bargaining unit shall be evaluated at least once
annually; and that a copy of a written report of each
such evaluation shali be furnished to the faculty
member within fourteen (14) days. Observations by
administrators of any faculty member shall be limited to
four (4) consecutive hours per observation. All faculty
evaluations performed by supervisory personnel will be
discussed with the faculty member and signed by him/
her acknowledging discussion prior to being placed in
his/her file. Any such material may be answered by the
faculty member, and any such answer shall be at-
tached to the evaluation in the file. No file shall be kept
to which the member may not have access if the mate-
rial therein refers to him/her, and he/she may obtain
copies of all such material. Exceptions to the above
shall be:

1.  Any material predating his/her date of employ-
ment with the college.

2.  Any material originating with the faculty member.

3.  Any material a copy of which has previously
been made available.

Classroom Observations:

1.  Classroom observations shall be used for the
purpose of improving instruction and to aid in
determining whether a faculty member may be
promoted or retained. The observation shall be
conducted within each department by the de-
partment chairperson.

2. A facuity member may alsc be observed by a
peer of the faculty member chosen by the Union.
The peer shall be from the same department. in
the event that the department consists of the
chairperson and only one faculty member, the
peer may be selected from a related department
within the same division. The report of the peer
observation of the faculty member shall be at-
tached to that of the chairperson; and in the
event the faculty member is recommended for
promotion, the peer report shail be attached to
said recommendation to be reviewed simulta-
neously by Dean, Vice President, and the Presi-
dent, in turn.

3. Classroom cbservations must be based on ob-
servable instructional criteria provided in ad-
vance by the department chairperson.

4. Classroom observations of nontenured members
of the bargaining unit shall take place twice an-

nually, and those of each tenured member of the
bargaining unit at least once, and no more than
twice annually. However, further observation vis-
its may be made by academic supervisors. in the
event such further visits are made, the Union
shall be notified at least three (3) days in ad-
vance before each visit is made, and the super-
visor shall make a report of the visit. A copy of
the report shalii be filed with the Union. The fac-
ulty member may request that the Union select a
peer to accompany the department chairperson
at this additionai observation. A department
chairperson shall honor requests for additional
classroom observations.

5.  The observation reports must contain a conclu-
sive statement, either positive or negative, of the
classroom observation. in the event the depart-
ment chairperson’s evaluation is negative, a
follow-up observation will be made by the de-
partment chairperson. The departiment chairper-
son will notify the faculty member of the date and
time of the follow-up observation at least three
{3) days in advance. The faculty member may
request that the Union select a peer to accom-
pany the department chairperson at this follow-
up observation.

6. A copy of a written report of each observation
shall be furnished to the faculty member within
fourteen (14) days.

7. Al classroom observations performed by de-
partment chairpersons shall be discussed with
the facully member and signed by him/her
acknowledging discussion prior to being placed
in his/her file.

8.  Any classroom observation may be answered by
the faculty member within fourteen (14} days of
signature by the faculty member, and such an-
swer shall be attached to the evatuation in the
file.

9. A faculty member may request that the peer
classroom evaluation be placed in his/her file.

10. A faculty member may place in his/her official
college file any material that is relevant to his/her
employment at the college.

Preference for Adjunct Positions:

1. Members of the bargaining unit shall have pref-
erence for teaching at night and during the sum-
mer to the exient of two (2) courses per semes-
ter.

A faculty member's load shall not exceed a
maximum of eight (8) contact hours per semester
unless agreed upon by the member and the
Dean of Continuing Education. Before any bar-
gaining unit member is granted a second course,
each bargaining unit member in the department
requesting evening and summer courses shall
be granted one (1) course. All reasonable at-
tempts shall be made for an equitable distribution
of contact hours.

Itis recognized by the parties that the preference
for the summer includes the Summer of 1980
and extends beyond the contract expiration date
and is not subject to the restrictions of Article Xi.



2. Irrespective of the other established rates, mem-
bers of the bargaining unit shall receive the fol-
lowing rates per contact hour:

e Summer, Fall, and Spring Semesters of
1977-78 — $325.00

* Summer, Fall, and Spring Semesters of
1978-79 — $335.00

if the standard rate paid to outside facuity for

adjunct services exceeds the above rate as out-

lined, bargaining unit members shall be paid said

higher rate.

3.  This provision in no way grants recognition to the
Union as coliective bargaining representative of
the adjunct facuity.

Members shall not be required to work in unsafe or
hazardous conditions, nor to perform tasks which en-
danger their health or safety.

Assignments:

1. Afaculty member will not be assigned in an area
in which he/she lacks preparation, except in
cases where the faculty member, the administra-
tion, and the Union agree this could be to the
mutual advantage of the faculty member and the
college.

2.  Anyfacuity member who assumes administrative
duties and subsequently returns to instructor
status shall resume all rights and privileges
he/she would have had if he/she had continued
in the faculty status without interruption.

Voice or image Reproduction:

Under no circumstances will audio or video tapes or
computer programs be used to reduce the number of
teaching positions existing at the college in May, 1977,
exclusive of any one-semester only contracts or to de-
prive any present faculty member of his/her teaching
position.

It is understood and agreed that audio-video tapes,
computer programs or other audio-tutorial devices may
be used on the campus in 1977-80. It is also under-
stood that large lecture sessions may be scheduled
and that various other scheduling techniques may be
used to maximize the benefits of advancing technoi-
ogy.

Before any change is made with respect to the present
approach or methods of teaching a significant part of a
course utilizing voice or image reproduction, including
the utilization of large lecture sections using voice or
image reproduction, it shall be reviewed by a commit-
tee consisting of four (4) faculty members appointed by
the Union, four (4) administrators appointed by the Vice
President for Academic and Student Affairs, and the
Dean of the Division involved, who shall chair the
comimittee.

It shall be the duty of said committee to investigate the
proposal and 10 determine whether or not the proposed
use of voice or image repreduction to teach a signifi-
cant part of a course would reduce the number of
teaching positions existing at the college in May, 1977,
would deprive any faculty member of his/her teaching
position, or would in any way modify or alter the terms
and conditions of this Agreement, and upon the com-
mittee's determination, the aforesaid proposed method
of teaching a course should or should not be recom-
mended to the Vice President for Academic and Stu-

dent Affairs for his/her implementation. if the commit-
tee, by a two-thirds (%3) majority vote, recommends
implementation to the Vice President for Academic and
Student Affairs, the proposal may be implemented, and
if the proposal fails to gain the two-thirds (24) majority
vote, the proposal shall not be implemented within the
term of this Agreement, nor shall the proposal be initi-
ated by nonbargaining unit members. The decision of
the committee shall be final and binding upon Union
and Board for the term of this Agreement.

When the Board desires a bargaining unit member to
make a tape or to produce a computer program, or
when a bargaining unit member is interested in making
a tape or producing a computer program, the Board
and the Teacher shall negotiate all terms and condi-
tions involved in the production thereof, and the
teacher shall have the right to be represented in the
negotiations by an internal or external representative.
The teacher shall be given the copyright ownership,
and may, on his/her own initiative, and assuming com-
plete individual legal responsibility, market the indi-
vidual program. The Board maintains the right of usage
for the educational programs sponsored by the coliege
for a peried of three (3) years in return for the use of
college time and equipment. In the event either the
Board or an individual bargaining unit member initiates
a request for a tape to be made, a duplicate copy of
such request shall be forwarded by the Board to the
Union.

Tapes and computer programs referred to above in-
clude only those involving material created by the fac-
ulty member or including his/her voice or image
thereon.

Bargaining unit members may make audio-video tapes
or computer programs for any educational programs at
Middlesex County College at any time convenient to
them, subject 1o the availability of facilities and suppor-
tive staff.

No faculty member shall be obligated by an administra-
tive directive o use any particular method or approach
to teaching in his/her assigned course provided that the
teacher follows the stated course objectives.

The above committee shall be convened at the request
of any member within ten (10) days of the request. In
the notice, the member shall state his/her belief that the
proposal may reduce the number of teaching positions
existing at the college in May, 1977, may deprive a
faculty member of his/her teaching position, or may
modify or alter the terms and conditions of this Agree-
ment, and the reasons thereof.

In case of the absence of any member of the commit-
tee for any reason whatsoever, the Union or Board will
select an alternate to attend said meeting.

Academic Freedom:

Members of the bargaining unit shaill be guaranteed
academic freedom.

Members’ Scheduie of Classes:

1. Teaching faculty schedules of classes, to the
maximum extent possible, shall be so arranged
that faculty members fulfill their work load com-
mitments in four (4) days, except when a bargain-
ing unit member requests a five (5) day program,
or when a class meets five (5) days of the week.
Two (2) Union representatives shall have the



right to discuss these schedules with the Vice
President for Academic and Student Affairs,
three (3) weeks prior to finalizing schedules.
Preference for four (4) day schedules shail be
given on the basis of seniority within subject mat-
ter areas if it is not possible to give such pro-
grams to all members.

2.  Programs shall be issued to 95% of the teaching
faculty at least three (3) weeks before the begin-
ning of each semester, subject to change for un-
foreseeable reasons. Faculty shall be free to ex-
change teaching assignments, provided that the
transferees are qualified to teach the course,
subject to the approval of the Department Chair-
person.

3. Teaching faculty sha!l not be required to be pre-
sent at the college on days when they do not
have teaching assignments except as otherwise
required by this Agreement.

4,  Teaching faculty members shall not be required
to be in attendance during Winter and Spring re-
cess, or on public holidays or during intersession
or at other times when classes are not in session,
except when required to do so by the calendar.

5. The President of the Union shall be permitted to
check all faculty schedules in the office of the
Vice President for Academic and Student Affairs
within three (3} days of the date they are issued
{o the faculty.

6.  in cases where any course had not been taught
within three (3) years by the instructor, the in-
structor shall receive not [ess than sixty (60) days
notice of this assignment.

Vacancies:

1. Notice of any professional position vacancy,
covered by this Agreement, administrative or
faculty, shall be circulated to the members of the
faculty at least five (5) days prior to its publication
elsewhere. This provision shall not apply in the
case of a vacancy created by the resignation of a
bargaining unit member with less than thirty (30}
days notice.

2. All bargaining unit members who are applicants
for such openings shall be notified of the disposi-
tion of their applications prior to publication of the
name of the successful applicant.

3.  !f the Board hires a new employee at a rank or
rate of pay higher than that of a present em-
ployee in the department with equivalent
academic training and years and types of experi-
ence, said present employee shall be promoted
to the rank and/or pay of the newly-hired em-
ployee. Initial determination shall be made by the
President subject o review under the grievance
procedure provided herein.

Outside Activities:

Any lawful activity by any member of the bargaining
unit shall not affect in any way histher employment with
the institution, nor shall he/she be subject 1o reprimand
therefor. This article shall not be interpreted to be in
conflict with Article 1il, P.

Admission to Courses:

1. Faculty members are to be granted tuition-free
entrance to any class on a credit or audit basis at
Middlesex County College so long as there is no
conflict with their own assignments.

2. Faculty dependents (including husband or wife,
children or legally adopted children or other re-
lated members of the household) are to be
granted tuition-free entrance to any class on a
credit or audit basis at Middiesex County College
for which they meet entrance requirements.

3. Retired faculty members are to be granted
tuition-free entrance, up to six credits per fiscal
year, to any class on a ¢redit basis at Middlesex
County College provided course prerequisites
are met.

A member shall at all times be entitled to have present
a representative of the Union when he/she is being
reprimanded, warned, or disciplined for any infraction
of rules or delinguency in professional performance.
When a request for such representation is made, no
action shall be taken with respect to such facuity
member until such representative of the Union is pre-
sent. Such Union representative shall be provided
within seventy-two (72) hours of demand. The Union
representative may participate in any aspect of such a
meeting.

if a member of the bargaining unit wishes to initiate a
discussion with any supervisor relative to rights under
the contract, he/she shall be entitled to have present
and be represented by a representative of the Union.

Bargaining unit members may request a change in the
time and location of a class. Such request shail be di-
rected to the Department Chairperson who shall inves-
tigate the feasibility of the requested change by deter-
mining from the Registrar whether a classroom is
available at the proposed new time and with the stu-
dents as to whether or not they alil concur.

When a majority of those teaching a particular subject
determine that it would be better taught in two (2)
seventy-five (75) minute periods than in three (3) fifty
(50} minute periods, and if the Department Chairper-
son and the Dean and Vice President for Academic
and Student Affairs concur, the subject shall be sched-
uled accordingly.

Any member of the bargaining unit may be employed
by others, or himseli’/herself, conduct a business or
profession off campus. However, no bargaining unit
member will engage in any outside employment that:

1. Occurs at a time when the employee is expected
to perform his/her assigned duties.

2. impairs his/her educational effectiveness at
Middlesex County College.

3.  Constitutes a conflict of interest such as: acting
as an outside vendor with the college, soliciting
business or clients in a classroom or on campus,
misusing the college name or seal 10 promote
his/her private interest.

The bargaining unit member will each year file
with the President of the College, a status report,
appended hereto, that he/she is not in conflict
with the above. The form will be agreed to by
both parties and acceptable to the Board of
Higher Education.



The Board shall provide adequate office space and
equipment for each instructor. Adequate equipment
shall include one desk, one file cabinet, one bookcase,
one desk chair, and one visitor's chair. Adequate space
shali be defined as the space required to house and to
use the furniture enumerated herein. In addition to the
above, each faculty office shall be equipped with an
intercom telephone; which telephone shali be bridged
to a switchboard extension.

The Board shall provide two-way telephones in the
classroom areas and the Board and the Union shall
agree, in writing, on the location of these telephones.

The Board shall provige classroom space and supplies
for each instructor at the inception of the semester or
as appropriate, inciuding:

1. Copies, exclusively for the instructor's general
use, of all texts used in each course he/she is to
teach, if not available gratis from the publisher.

2. Adequate attendance books, paper, pencils,
pens, and such other material required in teach-
ing responsibilities.

3. Gym uniforms for physical education instruciors,
smocks for art instructors, leotards, tighis and
footwear for dance instructors, nursing uniforms
for teachers of nursing, laboratory coats for lab
instructors, appropriate protective apparel for
technical education instructors, and any other
material required for instruction.

The Board shall provide clerical assistance adequate
to meet the needs of the faculty.

Textbooks and Other Teaching Materials:

Subject to the approval of Department Chairpersons,
all texts and other teaching material shall be selected
by the faculty members. Where multiple selections oc-
cur, faculty members involved shall, by majorily vote,
select the texis to be used. Selection shall be submit-
ted on or before the date designated by the Vice Presi-
dent for Academic and Student Affairs.

Travel:

Whenever personal transportation by automobile is re-
quired as a part of the regular duties of a faculty
member, a college vehicle shall be used. If a college
vehicle is unavailable, the faculty member may, at his/
her option, use his/her personal vehicle in which event
the Board will pay fifteen cents (15¢) per mile from
campus to destination and return, and will be responsi-
ble for indemnification pursuant to N.J.S.A. 18A:16-5,
et seq.; or use public transportation at Board expense,
excluding taxis except under extenuating circum-
stances. Faculty members who do not hold valid
driver's licenses shall not drive college vehicles and
shail use public transportation at Board expense.

The Board shall make available in each building used
for faculty offices or instruction, adequate restroom and
lavatory facilities exclusively for faculty use plus one (1)
room which shali be reserved as a iounge for the fac-
ulty and staff.

The Board shall provide adequate parking facilities for
faculty at no charge. Faculty spaces shall be distinc-
tivety marked and students shall be forbidden to park in
them. Facuity shall at all times adhere to current park-
ing and traffic requiations of the college. The location ot
faculty parking spaces is set forth in Appendix “C”.

AA.

When members are assigned teaching or other duties
off campus, the college shall arrange for parking
facilities for them or reimburse them for parking fees
upon presentation of receipts.

Official Announcements:

The administrative officers of the College shall
promptly make available to the faculty in the library any
official announcements coming to their attention of
grants available to the faculty and of new legisiation of
interest o the faculty.

When the need arises for reasons of personal leave or
leave to attend conventions, workshops, efc., teaching
members may arrange with their qualified colleagues
to cover their classes, or for the exchange of class
assignmentis, subject to approval of the Department
Chairperson.

Student Grievance Procedure:

Whenever a student brings a grievance against a
member of the bargaining unit to the atiention of the
College administrator, the administrator shall inform
the unit member of the nature of the allegation prior o
conducting an investigation.

Upon investigation, if the administrator or his/her des-
ignee finds probable cause, but the nature of the
grievance is not of a serious nature to warrant discipli-
nary action, the administrator shall attempt o resolve
the matter informally. No permanent record shall be
kept of such informal investigations or the resoiution
thereof upon successful conclusion of the matter.

Upon investigation, if the administrator or his/her des-
ignee finds a probable cause and the nature of the
grievance is of a serious nature 1o potentially warrant
disciplinary action, the administrator shall advise the
faculty member, the Union, and the Dean of the nature
of the complaint and the name of the grievant.

The Dean of the Division shall complete the investiga-
tion and hold a hearing within fifteen (15) school days.
Following the hearing, the Dean shall, within ten (10)
school days, render a fina! decision. The parties agree
to extend the time sequence outlined above o the end
of the semester should the student grievant so request.

The bargaimng unit member shall be entitled to have
Union representation at the hearing. The bargaining
unit member may attach his/her response to any mate-
rial placed in the unit member’s file as a result of the
hearing. Any material placed in the bargaining unit
member's file and later shown to be unfounded will be
removed. Nothing in this provision precludes a bargain-
ing unit member from filing a grievance under Article Vi
of the Labor Agreement.

ARTICLE 1V
CONDITIONS OF EMPLOYMENT

A.

Requirements for Academic Rank:
1.  Teaching Facuity:

a.  Instructor: Master's Degree or thirty (30)
graduate credits. Graduate work must be
in areas relevant to teaching respon-
sibilities.



Assistant Professor: Master's Degree or
thirty (30) graduate credits; plus fifteen
{15) additional credits, plus five (5) years of
collegiate teaching or ten (10) years sec-
ondary school teaching, or ten (10) years
business or industrial  experience.
Graduate work or business or industrial
experience must be in areas relevant to
teaching responsibilities.

OR

Two (2) years of high school teaching or
two (2) years of relevant business or indus-
trial experience may be considered equiva-
lent to one (1) year of college teaching.

OR

Doctorate in any area relevant to the field
of teaching responsibility.

Associate Professor: Master's Degree;
plus additional graduate credits tc equal a
total of seventy-five (75); plus seven (7)
years collegiate teaching™, or fourteen {14)
years secondary school teaching, or four-
teen (14) years business or industrial ex-
perience. Graduate work or business or
industrial experience must be in areas rel-
evant to teaching responsibility.

OR

Doctorate: plus four (4) years collegiate
teaching experience®, or eight (8) years
secondary school experience, or eight (8)
years business or industrial experience.
Graduate work or business or industrial
experience must be in areas relevant to
teaching responsibility.

Professor: Doctorate; plus ten (10) years
collegiate teaching experience®, or twenty
(20) years secondary school experience,
or twenty (20) years business or industrial
experience. Graduate work or business or
industrial experience must be in areas rel-
evant to teaching responsibility.

The word “Doctorate,” as used herein,
shall be construed to include completion of
all requirements for a doctorate except the
dissertation.

*Two (2) years of high school teaching or
two (2) years of relevant business or indus-
trial experience may be considered equiva-
tent to one (1) year of college teaching.

2. Student Personnei Division:

&.

Instructor: Master's Degree
OR

Baccalaureate Degree; plus five (5) years
of appropriate experisnce.

Assistant Professor: Master's Degree; pius
five (5) years of appropriate experience.

OR

Baccalaureate Degree; plus ten (10) years
of appropriate experience.

OR
Doctorate

7a.

7b.

7c.

7d.

¢.  Associate Professor: Doctlorate; plus four
(4) years of appropriate experience.

OR

Master's Degree: plus thirty (30) additional
graduate credits; plus ten (10) years of ap-
propriate experience.

d.  Professor: Doctorate; plus ten (10) years
of appropriate experience.

Librarians:

a. instructor: Master's Degree or thirty (30)
graduate credits in Library Science.

b.  Assistant Professor. Master's Degree or
thirty (30) graduate credits in Library Sci-
ence; pius five (5) years of appropriate ex-
perience.,

c. Associate Professor: Master's Degree;
plus thirty (30) additional graduate credits,
both in Library Science; plus ten (10) years
of appropriate experience; or Doctorate;
plus four (4) years of appropriate experi-
ence.

d.  Professor: Master's Degree; plus thirty
(30) additional graduate credits, both in Li-
brary Science; plus fifteen (15) years of
appropriate experience; or Doctorate; plus
ten (10) years of appropriate experience.

Nothing in the above requirements for rank shall
be applied to effect a reduction from present rank
for any facuity member.

Wherever “secondary school teaching” is used,
it shall be interpreted to include any teaching
above eighth (8th) grade and below the level of
college teaching.

Whenever “collegiate teaching” is used, it shall
be interpreted to mean teaching in an accredited
institution of higher learning including four-year
{4) college teaching, two-year (2) college teach-
ing, university college teaching, Basic Diploma
Schools of Nursing teaching or as graduate
teaching assistants who carried full teaching re-
sponsibilities.

To satisfy graduate credit requirements years of
“business or industrial experience” may be sub-
stituted therefor, with each year of such experi-
ence the equivalent of six (6) graduate credits,
provided the same years of experience may not
be used to satisfy the educational requirement
and the experience requirements.

A Professional Engineer’s license or CPA certifi-
cate shall be considered equivalent to fifteen (15)
graduate credits or five (5) years secondary
teaching or industrial experience.

Relevant undergraduate credit may be subst-
tuted for graduate credits upon approval of the
Department Chairperson,

Thirty (30) graduate credits relevant to the unit
member's responsibility shall be considered
equal to a Master's Degree.
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The word “Doctorate” as used in Article {V-A-2
and Article 1V-A-3 shall be construed to inciude
completion of all requirements for the Doctorate
except the dissertation; the Doctorate shall be
relevant to the unit member's responsibility.

Fifteen {15} Continuing Education Units (CEU)"
are the equivalent of one graduate credit.

* A CEU is one hour of approved instruction
or workshop. A CEU credit must be ap-
proved by the Department Chairperson
involved. This equivalency is applicable
only to counselors, librarians, and unit
members in the Registrar and Admissions
Office.

Adjunct teaching at this or other colleges shall be
equated to full-ime teaching for meeting any re-
guirements of rank on the basis of thirty {30) con-
tact hours being equal to one year of full-time
teaching, provided that during the period for
which adjunct credit is claimed, fulltime college
teaching credit is not claimed.

Notwithstanding any other provision of this
agreement, it is mutually understood and agreed
that the President of the College may waive the
standard requirements for appointment or pro-
motion to any academic rank with respect to any
individua!l who, in the President’s judgment, can
make a significant contribution to the College; it
being understood that this prerogative shall not
be used to effectively discriminate against any
member of the bargaining unit.

Promotion:

1.

To be considered for promotion, faculty mem-
bers must submit requests on forms provided by
the Vice President for Academic and Student Af-
fairs, on or before February 1.

The application for promotion shall be submitted
to a faculty selection committee (three (3) faculty
elected by secret ballot from the department or
reiated departments). The committee shall pass
upon eligibility for promotion and recommend in
priority order if more than one (1) teacher is
being recornmended for the same rank. A minor-
ity report may be forwarded.

The faculty selection committee shali evaluate
faculty nominated by the committee and recom-
mend faculty for promotion in rank to the dean of
the division. The dean will also receive recom-
mendations from the department chairperson.

The dean shall recommend facuity for promotion
to the Vice President, using a priority list for each
different rank, and stating positive reasons to
support each recommendation.

in the event there are not sufficient reasons to
recommend further an individua! who has been
recommended by either the chairperson or the
facufty committee, the dean shall so inform the
individual involved. In the case of rejection by the
department chairperson, the dean of the chair-
person’s division shall state the department
chairperson’s reasons for rejection in writing, to
the individual involved. In the case of rejection by
the dean of the chairperson’s division, the dean
shall state his/her own reasons for rejection in

C.
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writing to the individual involved. The letter stat-
ing the reason(s) for rejection shall aiso include
possible ways fo correct the deficiencies.

The Vice President shall submit the recom-
mendations of the dean, together with his/her
own, to the President. in case of rejection by the
Vice President, he/she shall state his/her rea-
sons for rejection in writing. The President, after
reviewing the recommendations, will make his/
her recommendations to the Board of Trustees,
whose decision is final.

Employment Contracts:

1.

The Board shall issue individual employment
contracts to all members of the bargaining unit
who are to be reappointed for the academic year
1977-78 not more than thirty {30} days after the
official execution of a labor contract between the
parties covering said year. Individual contracts
shall not be issued prior to said execution. The
individual contract shall be in the form appended
hereto and marked Appendix A. Those members
to be employed for the academic year 1977-78
must report to the office of the Vice President for
Academic and Student Affairs not later than thirty
{30) days after receipt to execute their individual
employment contracts, and to receive a signed
copy in exchange. Failure to do so will constitute
a declination of the appointment.

The Board shall issue individual employment
contracts to all members of the bargaining unit
who are to be reappointed for 1978-79 academic
year by May 1, 1978 and to those reappointed for
1979-80 academic year by May 1, 1979. Those
members to be employed for 1978-79 and/or
1979-80 academic years must report to the of-
fice of the Vice President for Academic and
Student Affairs not later than June 10 of the ap-
propriate academic year to execute their indi-
vidual employment contracts, and to receive a
signed copy in exchange. Failure to do so will
constitute a declination of the appointment, The
individual contract shall be in the form appended
hereto and marked Appendix A.

Tenure:

Members of the bargaining unit shall attain tenure in
accordance with the provisions of N.J.S.A. 18A:60-1 et
seq. and amended by P.L. 1973,C.163 and shall be
protected by the provisions thereof.

Probation:

All bargaining unit members employed by the College
after the 1973-74 school year will have a five year pro-
bationary period under the provisions of P.L.
1973,C.163.

Retrenchment and Rights of Reemployment:

1.

Tenured bargaining unit members who are re-
trenched are entitled to reemployment rights as
per New Jersey statute (N.J.S.A. 18A:60-3).

Nontenured bargaining unit members are to be
accorded rights granted by said statute above as
follows:

a. One-semester employees who are re-
trenched are entitled to no reemployment
rights.



b. Employees retrenched at the end of their
second {2nd), third (3rd), or fourth (4th)
semesters shall be granted reemployment
rights pursuant to N.J.S.A. 18A:60-3 for a
period of one (1) year from the date the
retrenchment is announced.

c. Nontenured employees retrenched at the
end of their fifth (5th), sixth (6th), seventh
(7th), eighth (Bth}), ninth (9th), or tenth
(10th) semesters shall be granted reem-
ployment rights pursuant fo N.J.S.A.
18A:60-3 for a period of two (2) years from
the date retrenchment is announced.

3. The process by which an employee is rehired
under the provisions of this Article shall be the
standard process for the hiring of academic em-
ployees in effect as of July, 1977,

Process by which Determination for Nonrenewal of a
Probationary Contract shall be Made — Hearing:

1.  Members of the bargaining unit on probationary
status whose contracts are not to be renewed will
be so notified, in writing, by his/her department
chairperson or the appropriate supervisor not
later than January 31 of the current academic
year. If the faculty member chooses to appeal
the decision of nonrenewal, the procedure set
forth hereafter in Articte IV, G (2), shall be initi-
ated by his/her written request not later than Feb-
ruary 15 of the current academic year. This pro-
vision shall not apply to facuity members who
have been hired with a clear understanding that
their employment is for one-semester only or to
repiace a faculty member on leave. The one-
semester only exception applies only to those
faculty members who have not been hired previ-
ously on a fuli-time basis at Middlesex County
College.

2.  Division Deans will review the decision with the
department chairpersons and will also interview
the individual involved to hear his/her side of the
story. If the decision of the department chairper-
son has primarily to do with classroom perform-
ance of the teacher, the division dean will make
his/her own independent evaluation of said per-
formance (in the event that the dean and de-
partment chairperson are the same person, ev-
erything contained in this paragraph shall apply
tc the Vice President for Academic and Student
Affairs or his/her designee).

3. The Vice President for Academic and Student
Affairs will review with all division deans all deci-
sions for nonreemployment within their respec-
tive jurisdictions. The Vice President for
Academic and Student Affairs will interview each
individual involved, to hear his/her side of the
story.

q, The Vice President for Academic and Student
Affairs will review with the President all cases in
which individual teachers are not to be recom-
mended for reemployment. The President, after
interviewing each individual involved, will deter-
mine whether or not said individuals are to be
recommended to the Board for reemployment.

5. If, after the process detailed in steps 1 through 4
above has been completed, the President de-

cides not to recommend any teacher for reap-
pointment, he/she shail so inform the teacher in
writing, stating the reason or reasons for the tail-
ure to recommend.

In the event that an individual whose proba-
tionary contract is not to be renewed believes
that the decision not to renew is arbitrary, capri-
cious, or discriminatory, or motivated by personal
animosity, he/she may request and shall be
granted a hearing before the Employee Rela-
tions Committee of the Board of Trustees.

Following any hearing under the provision of item
6 above, the Employee Relations Committee of
the Board will present its findings to the Presi-
dent for his/her consideration in determining
whether or not his/her decision not to recom-
mend the individual should be reversed.

The parties agree to make every effort to have
the procedure completed by May 15, of the cur-
rent academic year.

FACULTY BENEFITS
Paid Leaves of Absences:

Sick Leave:

a.  Sick leave shali be granted to faculty pur-
suant to the provisions of N.JS.A.
18A:30-1 et seq.

b.  Bargaining unit members will be entitled to
additional income protection if there is no
record of abuse of sick leave privileges
from the last day of their accumulated sick
leave, but not less than the 30th day of the
illness to the 181st day of the illness ex-
cept those ilinesses sustained as a result
of self-induced afflictions such as illegal
drugs and aicohol abuse, but not to exceed
109 working days.

During the time within which a bargaining
unit member is il or disabled and is receiv-
ing payment from the College pursuant to
this fringe benefit, such employee will
submit to the college a centificate of liness
from his/her physician. The college physi-
cian after review of the certification of ill-
ness will ascertain the advisability of an
additional medical examination. This med-
ical examination, if required, will be con-
ducted by a college physician at College
expense. Should the two physicians dis-
agree, a third impartial physician will be
agreed to by the two physicians. He/she
shalt review the two medical reports as
well as examine the individual if he/she
deems it necessary. Upon completion of
the review and exam, he/she shall render a
final and binding decision. Cost for such
impartial review shall be shared equally
between the Union and the Board.

Buring the time this fringe benefit is in ef-
fect such person will receive two-thirds (24)
of his/her base salary.



¢. Whenever a bargaining unit member be-
comes aware that he/she will miss a class
or other assigned duty because of illness,
hershe shall notify his/her chairperson or
immediate supervisor.

d.  Absences which have been covered by a
coileague shall not be charged to the ab-
sent member's sick leave account.

e. In determining the use of sick leave, those
bargaining unit members on a four (4) day
or fess schedule shall be charged with four
(4) days for an illness extending a week or
more, while those bargaining unit mem-
bers on a five (5) day schedule shall be
charged with five (5) days for an illness
extending a week or more.

Bereavement:

Leave not to exceed five (5) days will be allowed
for each death in the immediate family of the
faculty member. The immediate family shall be
defined as spouse or children, parents or
parents-in-law, siblings or siblings-in-law, or
other members of the faculty member’s house-
hold.

Jury Duty:

Faculty members shall be excused from work for
jury duty, and shall be paid regular salary less
the jury fee for such periods of service.

Family liness:

{n the case of critical iliness of a member of the
faculty member’'s household, ieave of not more
than five (5) days per academic year, nonac-
cumulative, shall be granted.

Court Appearance:

A facuity member who is lawiuily subpoenaed to
appear before a court or similar agency shall be
granted leave sufficient to cover such appear-
ance, provided the reasons therefor involve no
moral turpitude on his part.

Sabbatical Leaves:

Sabbatical leaves shall be granted by the Board,
subject to the following conditions:

a. Faculty members must have completed
seven (7) years of continuous service at
the College, since beginning service or
since his/her last sabbatical leave.

b. The leave must be applied for at least one
(1} year in advance with a specific study or
research purpose so clearly stated in the
application as to permit proper evaluation
by the committee. Said application shall
state the semester(s) for which the leave is
requested. If said application is inadequate
for proper evaluation, the sabbatical leave
committee shall request of the applicant
any additional information reasonably re-
quired, and said applicant shall comply
with said request.

c1. Applications shall be submitted to the sab-
batical leave committee, which shall, to the
extent possible consist of three (3) full pro-
fessors appointed by the Union and three

(3) deans appointed by the Vice President.
If a sufficient number of full professors are
not available, the Union shall appoint as-
sociate professors. If a sufficient number of
deans are not available, the Vice President
shall appoint other persons.

¢2. Applications shall be submitted in seven
copies, six to the committee chairperson
and one copy to the member's dean.

d.  After careful consideration of all applica-
tions, the committee shall recommend to
the President the names of persons to be
in turn recommended to the Board for a
leave. In the event of a tie vote on the
commitiee, the President shall vote to
break the tie.

e.  Not more than 10% of the eligible faculty
may be on sabbatical leave at any one
time.

f1. Ten-month bargaining unit members sab-
batical leave may be for one semester or
two semesters in duration. Full salary shall
be paid for one-semester feave, and half
salary for a two-semester leave.

f2. Twelve-month bargaining unit members
may be on sabbatical leave up to one full
year at half salary, or up to one-halif year at
full salary, provided the stated purpose of
the leave necessitates use of that time.

f3.  Bargaining unit members, while on sabbat-
ical leave, shall continue to receive medi-
cal and retirement benefits, but shall not
accumulate sick leave, nor shall twelve-
month bargaining unit members accumu-
late vacation.

g. Faculty members applying for, and
granted, a one-semester only sabbatical
leave shall not carry more than a normat
course load during the other semester of
that academic year.

h. A report encompassing the results of the
rationale for the leave shall be submitted to
the dean and the sabbatical leave commit-
tee by the member, upon return. The
member shall provide the dean, at coliege
expense, a copy of any written findings
generated as a result of the sabbatica!
leave.

Personal Leave:

Reasonable leave shall be permitted for matters
which cannot be cared for in free time and which
would result in legal, business, or tamily disad-
vantage if not covered at the appropriate time.
Such leave shall be arranged in advance and the
faculty member shall make every effort to have
his/her responsibilities met in his/her absence.
This leave will be at regular pay and shall not
exceed two (2) days per year.

a. Personal leave shall aiso apply to religious
holidays. Teachers whose religious beliefs
require their absence on days when
classes are scheduled shall so notify their
department chairperson in advance, and
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shall be responsible for arranging cover-
age for their classes for the day of the ab-
sence. The department chairperson shall
be notified of the manner or means of such
coverage, which shail be at discretion of
the teacher.

Documentation:

1.

The President or histher designee will inform
every member of the colfective bargaining unit on
or before September 15 of each year of the
number of sick days accumulated to his/her
credit as of June 30 next preceding.

Members of the bargaining unit absent because
of iliness or physical disability wifl cause the fact
to be reported to the respective department
chairperson’s office” in advance of the next as-
signed class meeting or other obligation unless
physically unabie to do so, in which case, they
shall do so at the earliest time possibie. The
Board may require proof by certificate of a physi-
cian of inability to timely report.

*Twelve-month bargaining unit members will
notify the appropriate immediate supervisor.

Unpaid Leaves of Absence:

1.

Aleave of absence of up to two {2) years shall be
granted to any tenured faculty member upon ap-
plication for the purpose of advanced study. The
Board may extend such leave beyond the two (2)
year limit if it so desires. Upon presentation of
satisfactory evidence of completion of a graduate
program relevant to his/her field of teaching, a
faculty member shall be placed at the same posi-
tion on the salary schedule that he/she would
have attained had he/she taught in the college
during such period.

Aleave of absence of up to two (2) years shall be
granted to any faculty member upon application
for the purpose of participating in exchange
teaching programs in other States, territories, or
countries, or a cultural program related to his/her
professional responsibilities, provided said fac-
ulty member states his/her inention to return to
this college. Upon return from such leave, a fac-
ufty member shall be placed at the same position
on the salary schedule that he/she would have
attained had he/she taught in the college during
such period.

A military leave of absence shall be granted to
any faculty member drafted for military duty or
who shall be required to serve in any branch of
the Armed Forces of the United States. Military
leave shall also be granted for periods of time for
the purpose of fuifilling commitments to the Na-
tional Guard or any reserve component of the
United States Armed Forces during periods of
crisis or emergencies. Upon return from such
leave, in accordance with the requirements of
applicable law for the ratention of reemployment
rights, a faculty member shall be placed at the
same position on the satary schedule that hejshe
would have attained had he/she taught in the
college during such period.

A leave of absence of up to two (2) years shall be
granted any faculty member upon application for
the purpose of serving as an officer of any pro-

fessional organization or on its staff. The Board
may extend such leave beyond the two (2) year
limit if it so desires. Upon return from such
leaves, such faculty members shall be placed at
the same position on the salary schedule that
they wouid have attained had they taught in the
coliege during such period.

A faculty member who is elected or appointed to
a politicai office which requires his/her absence
from duty with the college for an extended period
of time shall be granted a political leave of ab-
sence without pay. Should he/she be reelected
or reappointed to the same political office for an
ensuing term, or elected or appointed to a differ-
ent political office, his/her leave of absence shall
be terminated. Upon his/her return at the end of
two (2) years, he/she shall be placed at the same
position on the salary schedule that he/she
would have attained had he/she taught in the
college during such period.

A leave of absence of up to two (2) years shall be
granted to any bargaining unit member upon ap-
plication for the purpose of serving as an officer
with the American Federation of Teachers. The
Board may extend such leave beyond the two-
year limit if it so desires. Upon return from such
leave such bargaining unit member shall be
placed at the same position on the salary
schedule that he/she would have attained had
he/she taught in the college during such period.

A leave of absence of up to one (1) year shall be
granted to any faculty member upon application
for the purpose of a child care leave. This leave
shall not be granted within one (1) year after
maternity leave. The Board may extend such
leave beyond the one-year limit if it so desires.
Upon return from such leave such bargaining
unit member shall be placed at the same position
on the salary schedule that he/she would have
attained had he/she taught in the college during
such period.

Maternity Leave

a. A maternity leave is to be regarded as a
temporary disability, and the bargaining
unit member shall be entitled to all consid-
erations and benefits associated with a
temporary disability.

b.  Notlater than the fourth (4) month, the staff
member shall notify the Office of the Presi-
dent, in writing, of the condition of the
pregnancy. Upon notifying the President,
the staff member shall let it be known as to
plans of continuing employment or taking a
leave of absence not to exceed one (1)
year. Upon request, the Board may extend
such leave beyond the one-year limit.
Notification of the pregnancy shail be ac-
companied by a statement of her physician
giving the state of the condition of the
pregrancy, the anticipated delivery date,
and her ability to continue normal duties.
The member shall provide consent for the
Board of Trustees to verify through consul-
tation with her physician her ability to con-
tinue her normal duties.



c. Accumulated sick leave may, at the option
of the employee, be used by the individual
pursuant to the provisions of N.J.S.A.
18A:30-1 et seq.

d.  The nonteaching bargaining unit member's
position shall be made available to her
within thirty {30) days after written notifica-
tion to the President of the College, of her
intent o return to full-time employment.
The teaching member's position shall be
made available to her at the start of the
next academic semester, upon thirty {(30)
days written notification to the President of
the College of her intent to return to full-
time employment. Any person filling the
bargaining unit member's position during
her maternity leave, shall be considered
temporary with regard to that position and
must relinquish such position within the
thirty (30) days specified above.

e.  The individual shall be placed at the same
position on the salary schedule that she
would have attained had she been em-
ployed by the coliege during such period.

9. A faculty member on unpaid leave shall retain ail
credit toward sabbatical leave, but shall not ac-
crue additional credits whiie on leave.

10. The benefits described in section “C”, Article V,
hereof shall be available to tenured faculty mem-
bers. Matemity leave shall also be granted 1o
probaticnary members. At Board discretion, pro-
bationary faculty members will be granted other
benefits described in section “C”, Article V,
hereof. Military leave will be available to all fac-
ulty members. The Board will maintain payments
for health and pension benefits of employees
who are not otherwise covered for heaith and
pension benefits while they are on leave under
section “C”, Article V, hereof.

11. Applications or letters of intent to apply for leave
under this section must be received on or before
April 15 of the year preceding the year of the
leave; or, in the event the leave is 1o be for the
spring semester only, by the prior October 15.
This provision does not apply to maternity or mili-
tary leaves, in which cases notice shall be given
as soon as practicable.

12. Where leaves under this section are granted, the
absent member's duties may be covered by the
use of adjuncts for the first semester of the leave.

D. i at the time of termination of employment a member of
the bargaining unit has accumulated vacation time,
he/she shall be compensated for it in cash up to
twenty-one (21) days.

ARTICLE V!

GRIEVANCE PROCEDURE

A.

A grievance is a claim or complaint by a member of the
bargaining unit, a group of members of the bargaining
unit, or the Union itself, hereinafter referred to as a
“GRIEVANT" based upon an event which affects a
condition of employment, discipline, or discharge,
and/or alleged violation, misinterpretation or misappli-
cation of any provision of this Agreement or of any

existing rule, order, or regulation of the Board of Trus-
tees.

In the event that a grievant believes he/she has a basis
for a grievance, he/she shall first informally discuss the
basis for the grievance with his’her department or divi-
sion head or the authorized administrator either pro se
or through representation by the Union.

The grievant or Union representative shalil have indi-
cated to the appropriate administrator the intent to
grieve at the informal stage within thirty (30) days from
the date on which the act which is the subject of the
grievance occurred, or thirty (30) days from the date on
which the unit member or Union should reasonably
have known of its occurrence.

Bargaining unit members and the Union shall have until
October 1 to initiate grievances that occurred or al-
legedly occurred during the months of June, July, or
August.

The time limitation shail not apply to any alleged viola-
tion that has occurred in the past and has continued up
to the time of initiation of the grievance procedure.

If, after the informal discussions with the division or
department head or administrator, an adverse decision
or no decision has been rendered within seven (7)
calendar days, the grievant may within two (2} weeks of
the expiration of that period, invoke the formal griev-
ance procedure in writing signed by the grievant and
the Union. Two (2) copies of the grievance shall be filed
with the President of the College or a representative
designated by him/her.

Within seven (7) calendar days from the date of filing,
the President or his/her designee shall meet with the
grievant and the Union in an effort to resolve the griev-
ance. A tape recording shall be made of the meeting.
The President or his/her designee shall indicate his/her
disposition of the grievance, in writing, within seven (7)
calendar days of said meeting to the grievant and to the
Union.

It either the Union or the grievant is not satisfied with
the disposition of the grievance by the President or
his/her designee, or if no disposition has been made
within the time limits in paragraph D, the grievance
shall be transmitted within two (2) weeks to the Board
of Trustees by filing a written copy thereof with the
Chairperson of the Employee Relations Committee of
the Board. The Board shall review the record of the
President's meeting and shall dispose of the grievance
within ten (10) days, in writing, to the Union and shali
state its reason in the event the grievance is denied.

if either the Union or the grievant is not satisfied with
the disposition of the grievance by the Board of Trus-
tees, or if no disposition has been made within the
period provided in paragraph E, and it shali involve “An
event which affects a condition of empioyment, disci-
pline, or discharge, and/or alleged violation, misin-
terpretation, or misapplication of any provision of the
Agreement or any existing rule, order or regulation of
the Board of Trustees,” it may within fifteen (15) days
after receipt of notification of the decision of the Board
of Trustees be appealed to arbitration.

Such appeal shall be in writing and shall be mailed to
the Public Employment Relations Commission and the
Board of Trustees within said fifteen (15) day period,
and if not so mailed, the grievance shall be deemed
abandoned and terminated.
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Within thirty (30) days after the date of this Agreement,
representatives of the parties of this Agreement will
obtain from the Public Empioyment Relations Commis-
sion a list of arbitrators, and will agree upon a panel of
three (3) arbitrators, obtaining additional fists if neces-
sary. By mutual consent of the parties the number of
arbitrators can be increased at any time. The parties
shall furnish the Public Employment Relations Com-
mission the names of the arbitrators selected. Thereaf-
ter, the Public Employment Relations Commission
shall designate one (1) of said arbitrators to hear each
grievance that may be referred to arbitration.

The arbitrator so selected will be requested to confer
with the parties and hold hearings promptly and to
issue his/her decision not later than twenty (20) days
from the date of the close of the hearing.

The arbitrator shall have no power to alter, modify, add
1o, or subtract from the provisions of this Agreement.
His/her authority shall be limited to deciding the dispo-
sition of the “Event which affects a condition of em-
ployment, discipline or discharge, and/or alleged viola-
tion, misinterpretation, or misapplication of any provi-
sion of this Agreement or any existing rule, order, or
regulation of the Board of Trustees; and shall be sub-
ject to, in all cases, the rights, responsibilities, and au-
thority of the parties.” The arbitrator's fee and ex-
penses shall be shared equally by the Board and the
Union.

The decision of the arbitrator, if within the scope of
his/her authority, as above set forth, shall be final and
binding.

Persons who may be required by either party to be
present for the purpose of this Article are defined as the
grievant, not more than two (2) Union representatives,
the Board representatives, and witnesses. When hear-
ings are held during working hours, persons required to
be present shall be excused without loss of pay.

No reprisais of any kind shall be taken against any
member for participating in any grievance. If any
member for whom a grievance is filed, processed, or
sustained shall be found to have been unjustly dis-
charged, he/she shall be restored to his/her former po-
sition with full reimbursement of all professional com-
pensation lost. The arbitrator shall be empowered to
make a compensatory reward.

The number of days indicated at each level shall be
considered as maximum and every effort should be
made to expedite the process. However, the time limits
may be exterided by mutual consent.

Board shall furnish Union with a copy of the tape record
of the President’'s meeting at Union expense.

No grievance shall be adjusted without prior notification
to the Union, and an opportunity for a Union repre-
sentative to be present, nor shall any adjustment of a
grievance be inconsistent with the terms of this Agree-
ment.

ARTICLE Vi
PROFESSIONAL BEHAVIOR

A.
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Faculty members are expected to comply with reason-
able rules, regulations and directions adopted by the
Board or its representatives from time to time which are
not inconsistent with the provisions of this Agreement,

provided that a faculty member may reasonably refuse
to carry out an order which threatens physical safety or
well-being or if professionally demeaning.

If, in the opinion of a duly appointed administrator, a
member of the bargaining unit has violated any provi-
sion of this Agreement or any rule, regulation, or direc-
tion, promulgated pursuant to paragraph A above, the
administrator shall first attempt to resolve the matter
informally. if the matter cannot be so resolved, the ad-
ministrator shall inform the unit member involved and
the Union, in writing, of the alleged violation ang shall
establish a date and time for a hearing at which the unit
member shall be required to show cause why he/she
should not be reprimanded for said violation. The date
of the written notice shall, in no event, be later than
fifteen (15) school days after the date of the alleged
violation. The notice shall be specific as to the date,
time, and nature of the alleged violation. Following the
hearing, the administrator shall within thirty (30) days
reprimand the unit member or the matter shall be
deemed to be terminated.

Prior to cancellation of any classes, faculty member
shall obtain approval of department or division chair-
person. Should the faculty member be unable to con-
tact either chairperson to obtain such approval, he/she
shall notify the depariment chairperson or division
dean as soon as possible after the canceliation.

ARTICLE Vil
CHANGES IN POLICY AND PAY POSITIONS

A

The Board agrees that it will make no change in exist-
ing policy relative to wages, hours, and other condi-
tions of employment without appropriate prior consulta-
tion and negotiations with the Union.

The determination of the duties and the rate of pay for
all new positions or possible changes in current posi-
tions within the college which would result in diminution
of the duties of members of the bargaining unit shall be
negotiated with the Union prior to the implementation
by the Board.

ARTICLE iX
SALARY, WORK LOAD, CLASS SIZE
AND FRINGE BENEFITS

A.

Paydays:

1. The Board shall prepare monthly payrolls
throughout the fiscal year. Members of the bar-
gaining unit shall be paid at one-half of the net
amount due them for each month on the fifieenth
(15th) and thirtieth (30th) of the month, or on the
last school day prior to the fifteenth (15th) or thir-
tieth (30thy, if the fifteenth (15th) or thirtieth (30th)
should fall on a weekend or holiday. The Board
agrees to arrange with a bank to be chosen by
the membe/g, for a 24-payment pian for any indi-
vidual bargaining unit member on a ten-month
contract who elects such plan. The plan shalt
provide that interest on deferred payment plan
shail be paid to the member.

2. Overload pay shall be paid within forty-five (45)
days after compietion of the semester in which it
was earned.



Compensation:

1.  Each bargaining unit member will receive a four
{4) percent increase in his/her 1976-77 contract
salary. in addition, each bargaining unit member
will receive four (4) percent of the mean 1976-77
salary of the bargaining unit. This salary increase
shall be retroactive to July 1, 1877. Promotion
increases granted in July, 1977 are excluded
from the base salary when figuring salary in-
creases.

2,  Each bargaining unit member will receive as of
July 1, 1978 a seven (7) percent increase in his/
her 1977-78 contract salary. Promotion in-
creases granted July, 1978 are excluded from
the base salary when calculating salary in-
creases. On January 1, 1979 each bargaining
unit member will receive an increase equal to
three (3) percent of the mean salary of the bar-
gaining unit at that time.

3. Twelve-month bargaining unit member’s salaries
for 1977-78 contract year shall be computed at
the ten-month 1977-78 adjusted base rate
(1976-77 salary at 86.96% plus increases listed
in B (1)) plus 17%% twelve-month differential.

4.  Twelve-month bargaining unit member's salaries
for 1978-79 contract year shall be computed at
the ten-month 1978-79 adjusted base rate
(1977-78 salary at 85.1% plus increases listed in
B (2)) plus 20% twelve-month differential.

5. In the event that an individual is promoted into
the next higher academic rank than he/she cur-
rently holds, he/she shall be paid a promotion
increase, additional to his/her standard increase,
pursuant to the following schedule:

sPromotion io instrucior's Rank ... .. $400.00
*Promotion to Assistant Professor ... 600.00
sPromotion to Associate Professor .. 650.00
sPromotion to Full Professor .. ..... 750.00

it is mutually agreed that no member of the bargaining
unit shall be paid for the term of the contract a salary
which is less than the minimum salary nor more than
the maximum for the rank assigned to him/her.

For the purpose of implementing this Agreement, the
following shall be minimum and maximum salaries for
the 1977-78 contract year:

s Ten-month Bargaining Unit Members

RANK MINIMUM MAXIMUM
Asgsistant Instructor $ 9,862.00 $16,440.00
Instructor 10,947.00 22,206.00
Assistant Professor 12,997.00 24,261.00
Associate Professor 15,406.00 26,658.00
Professor 18,178.00 28,753.00

Minimums and maximums will increase 6% for the
1978-79 contract year.

¢ Twelve-month Bargaining Unit Members

The salary range for twelve (12) month bargaining unit
members shall be 117V2% of the minimums and maxi-
mums of the ten (10) month salary ranges for 1977-78
and 120% of the minimums and maximums of the ten
{10) month salary ranges for 1978-79.

Overload:

No faculty member shall be required to work beyond
the basic load set forth, Faculty may, however, volun-
tarily handle an overload during the regular college day
subject to the approval of the President. In such cases,
the overload shall be compensated at the rate of 3¥3%
of his/her regular salary for each contact hour of over-
load.

Student Overload:

The student overload rate shail be figured by dividing
twice the number of students as prescribed for the bar-
gaining unit member in Article iX, Section G, into his/
her annual salary.

The student overload will be figured by taking the
tenth-day adjusted roster, mid-term roster, and the
final-grade roster, and averaging them to determine
semester load. From this will be subtracted the
member’s required semester load per Article IX, G. The
resulting difference will be the student overload. The
faculty member will be paid the product determined by
multiplying the student overload by the student over-
load rate.

Student Roster Load:

Members of the bargaining unit shall teach not more
than one hundred fifty (150) students per semester and
not more than seventeen (17) contact hours per week
per semester, nor more than thirty (30) contact hours
per academic year, with the following exceptions:

If, in the opinion of the Division Dean and the Registrar
it is necessary to assign eighteen (18) contact hours to
a member of the bargaining unit within one (1) semes-
ter, such assignment shalli be made; provided that in
that semester preparations shall be limited to two (2);
and that the limit of thirty (30) contact hours per
academic year shall apply in any event.

The following exceptions shall apply:

1. Teachers of more than one (1) section of English
composition in any semester shall be limited in
that semester to one hundred (100) students
spread over not more than twelve (12 contact
hours; and in the other semester of the same
academic year to not more than fifteen (15) con-
tact hours,

2. Teachers whose load consists of nine (9) or
more contact hours of physical education activity
courses or health education in any one semester
shall be limited in that semester to two hundred
{200) students spread over not more than six-
teen (16) contact hours.

3.  No teacher shall be assigned a load consisting
entirely of health education courses; but any
teacher may request and be granted a load con-
sisting of health education exclusively and may
assume such load at his/her option.

4. Teachers having three (3) or more sections of
typing lab in any one (1) semester shall be lim-
ited in that semester to one hundred fifty (150)
students spread over not more than sixteen (16)
contact hours.

13


http:28,753.00
http:18,178.00
http:26,658.00
http:15,406.00
http:24,261.00
http:12,997.00
http:22,206.00
http:10,947.00
http:16,440.00
http:9,862.00

14

5.  “Student” shall be defined as a name on a class
roster; so that should one (1) individual be listed
on two (2) class rosters assigned to the same
teacher, he/she shall be counted as two (2} stu-
dents for the purpose of computing said
teacher's load limit in this section.

The Board agrees to pay coaching salaries during the
1977-78 academic year pursuant to the following
schedule:

*Group A, $1,660.00 — Wrestling, Trainer, Basketball
(Men & Women), Intramurals,

eGroup B, $1,307.00 — Baseball, Outdoor Track,
Field Hockey, Soccer, Softball,

*Group C, $872.00 — Indoor Track, Goli, Tennis (Men
& Women), Cross Country, Volieyball, Snow Skiing

Coaching salaries shall increase eight and one-hait
{8%2) percent in the 1978-79 contract year. Assistant
coaches will receive one-half of the group salary.

Any bargaining unit member employed as a curriculum
coordinator or assistant department chairperson will be
compensated as follows:

Curriculum Coordinator .. .$350 per year

Assistant Department Chairperson .. .$500
per year

The number of students in any laboratory section shall
not exceed the number of fixed stations in the assigned
room.

Work Load:

1. Contact hours shall include any regularly sched-
uled instructional activity.

2.  The assignment of any member shall span no
more than seven (7) hours from the beginning of
the first class to the end of the last class in the
same day. No duties of any teacher shall require
his/her attendance on any day before 7:30 a.m.
nor after 5:30 p.m., nor on any Saturday or Sun-
day except when the teacher and the Board
mutually agree.

3.  Class preparation shall be normally limited to two
(2) per semester, with three (3} preparations per
semester and five (5) per year as maximums.

4. Faculty members shall be obligated to devote
five (5) hours per week to counseling students;
said hours to be arranged by specific appoint-
ment with students, and said available hours
shall be posted on the facuity member's office
door. Faculty members are not obligated to make
appointments with students on days when the
faculty members have no classes.

5. Members of the bargaining unit attending those
functions for which academic attire is required
shall have said attire furnished by the coliege.

6. Teachers shall attend faculty orientation and
faculty workshops as provided on the academic
calendar negotiated between the Union and the
Board.

7. Aftendance at General Faculty Meetings Called
by the President:

The President may call any number of general
faculty meetings at his/her discretion. At-
tendance by faculty at three (3) such mesetings

per academic year shall be mandatory, and the
notices of meetings at which it is to be mandatory
shall so indicate. Attendance at all other meet-
ings shall be optional. However, the President
reserves the right to require attendance of all
faculty members at a meeting cailed for the pur-
pose of dealing with an emergency. Emergency
meelings shall not be called untit mandatory
meetings have been exhausted. The notice of
such meeting shall indicate that an emergency
exists.

8. Teachers may be required to attend not more
than one (1) departmental meeting per month,
except for the first month of each semester dur-
ing which they may be required to attend two (2)
departmental meetings provided that such meet-
ings are called only on Mondays through Fridays.
Members shall be excused at 5 p.m. upon pre-
sentation of a legitimate reason.

9.  Teaching members shall act as academic ad-
visors to students provided that no member shall
be assigned more than twenty-five (25) students.

10. Teachers shall not be required 1o be present dur-
ing exam periods unless they are assigned as
proctors or stand-by proctors.

11. Teachers shall not be required to perform any
duties other than those provided herein.

12.  Nursing facuity work load shall be outlined in Ap-
pendix D.

Counselors, Librarians, and Other Nonteaching Fac-
ulty Members' Work Load: {Note Appendix E.)

1. Shall work no more than thirty-five (35) hours per
week over the five (5) consecutive day period,
Monday through Friday, on regular assignments.
Work hours during July and August may be from
8am.to4p.m,or9am. to5p.m., atthe option
of the employee, and likewise during June with
the approval of the supervisor.

2. Shall work no more than eight (8) consecutive
hours, including a one (1) hour lunch period in
any one (1) day, nor shall be required to work a
split shift.

3.  Work performed on Sundays and school holi-
days as set out in the school calendar shall be
compensated at double time, and hours in ex-
cess of thirty-five (35) hours in a given week or
seven (7) hours in a given day shall be compen-
sated at the rate of one and one-half (1) times
the individual's computed hourly rate.

4.  Nonteaching bargaining unit members on a
twelve (12) month schedule shall not be required
to work more than two hundred and twenty-two
(222) days annually. They shall receive twenty-
one (21) vacation days, fifteen (15) regularly
scheduled paid holidays, and three (3) floating
holidays to be mutually agreed upon by the indi-
vidual and the immediate supervisor.

5. The counseling staff will provide all essential
services as prescribed by the College which are
necessary for, and related to the counseling pro-
gram at Middiesex County College. These ser-
vices shall be consistent with the best practices
of professional counseling.
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6. Full-time night librarians shall not work more than
thirty-five (35) hours per week. The seven (7)
consecutive hour schedule shall include a one-
half (2} hour break. If working the day schedule,
they shall follow the normal day schedule hours
specified in (1) and (2) above.

Qualified night librarians shall be given prefer-
ence by seniority for any full-time day librarian
openings.

7.  Nonteaching members of the bargaining unit
shall not be required to perform any duties other
than those provided for them herein.

Bargaining unit members shall be entitled to reim-
bursement not to exceed forty dollars {($40.00), pay-
able in May, for dues to protessional organizations rela-
tive to their professional duties.

Bargaining unit members shall be entitled to a physicai
examination by the physician of his/her choice, once
each fiscal year. Upon presentation of the bill to the
Personnel Office, from a licensed physician, the col-
lege will reimburse the member a sum not to exceed
thirty dollars ($30.00).

Military Service Pay:

When a member is called to active service in the mili-
tary establishment of the United States, or in the Na-
tional Guard, for a period not exceeding thirty (30)
days, he/she shall continue to receive histher salary
from the college, less his/her compensation from the
service.

The Board shall provide, without cost to members of
the bargaining unit, fuil family health care benefits to
the extent and under the same terms and conditions as
provided in the 1975-76 contract year, inclusive of a
two hundred and fifty thousand dollar ($250,000)
maximum on major medicals.

Emergency Closings:

From time to time, the college may be closed or have a
delayed opening for emergency reasons, inclusive of
weather conditions. When the college is closed be-
cause of an emergency for all personnel, bargaining
unit members are not expected to report for work and
will be paid for the day. When the college is closed
because of snow for students and faculty, other bar-
gaining unit members will not be expecied to report for
work and will be paid for the day.

Tuition Reimbursement:

The College agrees to provide tuition reimbursement
under the following conditions:

1. The graduate course or undergraduate course
which is agreed fo in advance by the administra-
tion and faculty member and which is mutually
beneficial to him/her and the college must be of-
fered by an accredited institution of higher edu-
cation.

2. A written request shall be submitted to the Dean
and the Vice President for approval prior to en-
rolling in the course.

3. The graduate course shall be relevant to the fac-
ulty member's field or fields if he/she has or has
had teaching assignments in more than one
area.

4. Commencing January 1. 1978, bargaining unit
members shall be limited to six (8} credit hours
for the remainder of the contract year at a tuition
rate not to exceed the current Rutgers University
tuition rate. Commencing July 1, 1978 bargaining
unit members shall be limited to nine (9) credit
hours per fiscal year at a tuition rate not to ex-
ceed the Rutgers University tuition rate.

5. The reimbursement is only for the cost of tuition
and does not include travel, cost of books or
fees, student activities, elc.

6.  The reimbursement will be made upon receipt by
the college of an official grade transcript indicat-
ing a passing grade and upon the filing of the
appropriate paperwork with the Business Office.
In no case will a grade of D be accepted.

7. Bargaining unit members eligible for this tuition
reimbursement program must be employed in a
full-time capacity at Middlesex County College
and may not be recipient of any benefits outlined
in Article V, A(1), and V, A(6). In no case are
one-semester employees or employees hired to
replace bargaining unit members on leave eligi-
ble for tuition reimbursement. The one-semester
exception applies only to those faculty members
who have not been hired previously on a full-time
basis at Middlesex County College.

ARTICLE X
MISCELLANEQUS

A.

Adjunct personnel shall not be employed to teach in the
first semester more than twenty-four (24) contact hours
in any department, rior shall adjunct personnel be em-
ployed to teach in the second semester more than
eighteen (18) hours in any department subject o the
exceptions listed in Article IX-F of the Agreement.

1.  Adjuncts will not be used to replace a full-time
bargaining unit member’s position.

2. in the event of a resignation of a bargaining unit
member after June 15, his/her position may be
filled by adjuncts for the fail semester only.

3. No adjunct wili teach maore than nine (9) hours in
any department in any one semester unless the
college cannot reasonably meet the nine (9) hour
limitation. The Board will notify the Union fer the
purpose of consultation and negotiations of any
anticipated violation of the nine (9) hour limita-
tion.

4.  Adjuncts will be responsible for tutoring their own
students.

5.  Upon granting a sabbatical, the Board shall have
the right to cover the individual's work load by
hiring additional adjunct personnel. Adjuncts ap-
pointed to meet the work load obligations of bar-
gaining unit members on sabbatical shall not fall
within the restrictions of Article X-A 1, 2, and 3.

If a faculty member has insufficient work load to main-
tain his/her position at the college, heishe may be as-
signed courses for which he/she has been evaluated
by the Dean and Vice President as capable of teaching

15



or has taught offered by the Division of Continuing
Education exclusive of nontraditional and noncredit
CETA and grant projects between the hours of 7.30
a.m. and 5:30 p.m. This provision does not apply to
individuals hired on a full-time basis to replace bargain-
ing unit members on leave of absence nor one-
semester only employees. The one-semester excep-
tion applies only 1o those faculty members who have
not been hired previously on a full-time basis at
Middiesex County College.

C. The Academic Calendar for 1977-78, as negotiated be-
tween the Union and the Board, is appended hereto as
Appendix B. The Union and the Board agree that the
total number of workdays shall remain the same for
1978-79, 1879-80 and 1980-81. The Board shall
negotiate and agree upon the 1978-79, 1979-80 and
1980-81 calendars with the Union before they are
adopted.

D.  Application and Distribution of Labor Contract:

1.  This Agreement shall supersede any rules, regu-
lations, or practices of the Board which shall be
contrary fo or inconsistent with its terms. It shall
likewise supersede any contrary or inconsistent
terms contained in any constitutional or bylaws
provisions of the Union heretofore in effect.

2. Copies of this Agreement shall be presented to
alt instructors now employed or hereafter em-
pioyed by the Board. The faculty rmanual shail be
available on the first day of classes each year.

3. i any provision of this Agreement or any appli-
cation of the Agreement to any employee or
group of employees shall be found contrary to
law, then such provision or application shall not
be deemed valid and subsisting except to the
extent permitted by law, but all other provisions
or applications shall continue in full effect.

E.  Negotiations may be initiated periodically at the written
request of either party. items specifically covered by
this Agreement shall not be subject to further negotia-
tions during the term of this Agreement. The Union and
Board bargaining representatives shall meet, uniess
otherwise mutually agreed, within four (4) days of the
receipt of the communication and shall continue to
meet untit the matter to be negotiated has been re-
solved by agreement.

ARTICLE XI
DURATION OF THE AGREEMENT

This Agreement shall be in effect as of the date of ratification
by both parties with salaries and fringe benefits retroactive to
July 1, 1977 and shall continue in effect until June 30, 1980.
The parties agree to negotiate salary and fringe benefits for
the 1979-80 contract year. Such negotiations shall com-
mence no later than November 8, 1978.

This Agreement shall not be extended orally, and it is ex-
pressly understood that it shall expire on the date indicated.

All monies due shall be paid within fifteen (15) days after
ratification of this Agreement by both Union and Board.

IN WITNESS WHEREOF, the parties hereto have caused
these presents to be signed by their duly authorized officers
on this ___ day of , 1977.

IN WITNESS WHEREOF the parties hereto cause these presents to be signed and sealed or caused these presents to be
signed by its proper corporate officers and its corporate seal o be hereto affixed the day and year first above written.

THE BOARD OF TRUSTEES
MIDDLESEX COUNTY COLLEGE

CHAIRMAN

SECHETARY
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APPENDIX A

This Agreement, entered into this day of i e DY
and between the Board of Trustees of Middlesex County College, a corporation organized pursuant to R.S. 18A:64A-1 et
seq., hereinafter referred to as "Board of Trustees”; and ... _ hereinafter referred to as “Faculty
Member".

WITNESSETH:

1. The Board of Trustees does hereby agree to employ and does hereby engage in employ the Bargaining Unit Member as

(M in the 2 Department (under tenure) (3) at
Middlesex County College for 4 , at the salary of § (5) with the rank of
(6)

2. Both parties acknowledge and agree that the Agreement between the Board of Trustees of Middlesex County College
and Faculty Qrganization of Middiesex County College, Local 1940, AFT, (AFL-CIQ), for the school years

,,,,,,,,,,,, as amended, is expressly made a part of this employment contract, and the parties hereto agree to be bound
by all of the terms and conditions of said contract for the period said Agreement is in effect, provided that neither party
waives hereby any rights under the laws of the State of New Jersey in effect at the time of claiming hereunder.
3. The Bargaining Unit Member agrees to accept the employment aforesaid and agrees to faithfully do and perform the
duties under the aforesaid employment.

NOTE:
(1) In this space <; all be inserted professional occupation, such as teacher, counselor, etc.
{2} In this space shall be inserted the department or division in which helshe is to be employed.

(3) “Under tenure” shall appear only in those contracts where member has tenure on the first day of employment under
this contract.

(4) This shalf read "“fiscal” for 12-month employees; “academic” or “semester” for all other employees.
-{5) Here shall appear annual or prorated salary for either academic semester or fiscal year as appropriate.

(8) Here, for each member, shall appear his/her academic rank, if any.

This is subject to approval by counsel for both parties.
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APPENDIX B

1977-78 Calendar for 10-Month Bargaining Unit Members

1977
September 6 . ......... .. ... .l Faculty Orientation
September 7,8 ... Student Orientation, Program Changes and Advisement by Facuity
September 12 ......... .. ... .l Classes Begin — Fall Semester
September 13 ... ... ..l No Classes
October1Q ...............cc.iiiiiin Columbus Day -— Holiday
November 11 ..............ccoiiiin... Veterans' Day — Holiday
November24,25 .......... ... .oov... Thanksgiving Day — Holiday
December 19 ......... ... .. ... ... ... Winter Recess Begins
1978
dJanuary 2 ... Classes Resume
January 13 ... Last Day of Classes — Fall Semester
January 14 ... First Day of Examinations (Examinations are scheduled all day.)
January 21 .. e Examinations are Scheduled all Day Saturday
Last Day of Examinations
January 23 ... Final Grades are Due in Registrar's Office at 9 a.m. —
Curriculum Development Day
January 26 ...l Student Evaluation Day
January 30,31 ... Change of Program Days
February 1 ... ... ... i, First Day of Classes -— Spring Semester
February 20 ..........cciiiiiiiiniinan. Presidents’ Day — Holiday
March 24 ... .. ... ... iiiiiarqen..... 3pring Recess Begins
April 3 e e Classes Resume
May 25 ... Last Day of Classes — Spring Semester
May 26 ... First Day of Examinations
May 27 . i Examinations are Scheduled all Day Saturday
May 29 ... ... Memorial Day — Holiday
JUNE B L e e Examinations are Scheduled ali Day Saturday
Last Day of Examinations
June s Final Grades are Due in Registrar's Office at 9 a.m.
June8 ........... e Student Evaluation Day/Last Day of Faculty Qbligation

1977-78 Calendar for 12-Month Bargaining Unit Members

Julyd oo Independence Day
September 8 ........... i Labor Day

October 10 ... ..o Columbus Day
November 11 ... ... ... ... ... ...... Veterans’ Day
November 24,25 ...................... Thanksgiving Vacation
December 22, 23,26 ................... Winter Vacation
December29,30 ...................... New Year's Day
February 20 .............. ... ... ..... Presidents’ Day
March 24,27 ... ... ..o Spring Recess

May 29 ... e Memorial Day

Three fioating holidays to be mutually agreed upon by the individual and the immediate supervisor.
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APPENDIX G
Faculty-Statf Parking

Following is a list of all parking lots showing the location.

Parking Lot #1 — (West Hall} 127 green spaces for faculty-staff in the first three rows

closestto Avenue “B”. ... ... ... .. . P

Parking Lot #2 — 26 green spaces for facuity-staff in the first row directly in front of Police
Headquarters. Lot located between Police Headquarters and athletic field behind the Gym.

Parking Lot #4 — 70 green spaces for faculty-staff. 44 of these spaces are in the first row
closest to Loop Road. 26 of these spaces are in the second and third roy, first bay closest to

the Gym. Lot located between the Gym and the Water tower .......................... .

Parking Lot #5 — There are 49 red spaces in this lot, these are for disabled persons either

faculty-staff or student. Lot located on East side of MainHall .........................

Parking Lot #6 — 130 green spaces for faculty-staff. These spaces are from Avenue "A”
halfway through the lot, ending between Raritan Hall and Health Tech, Lot located behind

Ranitan Hall .. e e e e e e s

Parking Lot #7 — 61 green spaces for faculty-staff, this is the entire lot. Lot located North

side Of Ranitan Hall ... .. i i i i i e i e e

Parking Lot #8 — 38 green spaces for faculty-staff, this is entire lot. Lot located between

North Hall and East Hall . ... ..ot i i e it it ce et e it ea e eannenns

Parking Lot #9 — {West side of North Hall) 4 green spaces for faculty-staff, these spaces
have a 30-minute limit. Two spaces in this lot are red, they are for Health Services

emergency Parking OnlY ... ... i e s e

Parking Lot #10 — {Next to Child Care Center) 14 green spaces for faculty-staff, this is the

BN IOt o e et e e e

Parking Lot #11 — (Along Mill Road) 5 green spaces for faculty-staff, these spaces are

closestto Day Care Center. . ... .. i e e

Faculty-Staff
Spaces

............... 127

................ 14

TOTAL FACULTY-STAFF SPACES 475
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APPENDIX D

The Board agrees to continue the present method of computing the nursing faculty contact load, which includes counting
each contact hour assigned in college teaching and laboratory, clinical teaching, unit reinforcement meetings, and clinical
assignments. The Union and nursing faculty agree that each nursing faculty member shall be obligated to work not in
excess of thirty (30) contact hours as computed above per year plus proctoring during final exam period.



APPENDIX E CONTRACT WAIVER
(Local 1940 — Board of Trustees)

February 15, 1977

The Board of Trustees of Middlesex County College, the Faculty Organization of Middlesex County College — Local 1940
American Federation of Teachers, agree to waive for the period of February 15 to June 30, 1977, Article IX-J{1} of the
Labor Agreement between the Board of Trustees and the Faculty Organization for “MaryAnn Miller shall work no more
than thirty-five (35) hours per week at straight time over five consecutive days, Tuesday through Saturday, on regular
assignment.” The parties acknowledge that this waiver differs from the existing contract and is limited to this position and
the individual named above. The parties agree that this violation is not subject to a grievance nor precedent-setting in
nature.

The parties further agree to the following:

dt.

d2.

d3.

d4.

Local 1940 and MaryAnn Miller agree that all grievances regarding MaryAnn Miller's back pay and past hours
worked will not be subject to a grievance.

The two senior tenured librarians, Jane D. Posselt and Lynn S. Tutile, will not be required to work Saturday or
Sunday as part of their normal thirty-five (35) hour workweek, and if otherwise required to do so shall be compen-
sated in accordance with section IX-J(3) of the 1976-77 contract and its equivalent provisions d.1, d.2, d.3, and d.4
(listed below) in the 1977-78 contract.

All other full-time day and evening librarians currently employed or hired in the future will work no more than
thirty-five (35) hours per week over a five (5) consecutive day period, which may include Saturday and Sunday.
When Saturday and Sunday work is part of the regular thirty-five (35) hour workweek schedule, the employee will be
compensated at straight time.

Work performed in the Learning Resource Division in excess of thirty-five (35) hours per week but not more than forty
(40) hours shall be compensated at the rate of one and one half (1%2) times the individual's computed hourly rate and
work performed in excess of forly (40) hours shall be compensated at two (2) times the individual's computed hourly
rate.

Work performed on the sixth consecutive day of any workweek shall be compensated at the rate of one and one-half
(1%2) times the individual's computed hourly rate.

d.1 Notwithstanding, work performed on the seventh consecutive day of any workweek or work performed on
Sunday (when not part of the regularly scheduled workweek) shall be compensated at two (2} tirnes the individual's
computed hourly rate.

These provisions are not intended to replace section IX,J(3) reference to above, but only to madify its application for
Learning Resources personnel.

When the Library is not open on weekends, those full-time librarians who normally work on weekends will be
assigned to a five-day schedule, Monday through Friday, with either day or evening assignments.

Local 1940 and the Board of Trustees agree that items b,c,d.1, d.2, d.3, and d.4 and e, will be incorporated into the
1977-78 Labor Agreement as additions IX,J(8).

Jerome Shindelman, Assistant Vice President

Professor Fred Grossman, President, Local 1940

MaryAnn Miller, Librarian

Jane D. Posselt, Librarian

Lynn 8. Tuttle, Librarian



APPENDIX F
DATE: Aprit 1, 19

FROM: John N. Caliahan
Acting President

TO: - . (Name)

(Title) Date: ..

Pursuant to the requirements of Article Ill, J, of the Labor Agreement between Local 1940 and the Board of Trustees,
please report the following information with regard to your outside employment from July 1,19_____to April 1, 19____.

{1} 1 do not engage in regular or continuing outside employment.

(2) | do engage in the regular or continuing outside employment described below.

(8) | plan to engage in the regular or continuing outside employment described below.

Outside Employment

Name of Employer(s)

Address of Employer(s)

Type of Work

Estimated Date(s) and Hour(s) of Work

{Date) (Signature of Employee)

! certify the above is accurate and
complete to the best of my knowledge.

RETURN TO THE ASSISTANT TO THE PRESIDENT FOR PERSONNEL AND LABOR RELATIONS BY APRIL 15, 19
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