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The agresment santered inte this lst day of July 1871, batwesn the

=

Borrd of Education of the School District of the Tewnship of Edipon, iwn ths
County of Middlesex, a Municipal forporetion of the Stete of New fergey and

the Edison Townshilp Custedians and Maintenancose Adszocdation, Inc.
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The Board haveby recogunizss the Hdison Tewnship Custodisns and
Hedintenance Asspeistion, Ine. a&s the sobe and exclusive bhargaining agent
‘or sll custedial snd maintensnce eapleyess Iin all matters specifically

ETEE

provided for herein pertaining e wages, hours condiclons of emplovment

otty

and grlevance procedures,

As to every emploves to whom this zzyeement appiies, ths Board szhall
deduct the sum of fwo dollars {$2.003 per month over ;he cuntract vear
Said monles shall be remitted to the bounafied employee appainted by the

crganlization., Belora any deduction is made, written suthorization, consis-—

tent with this arcicle, shall be submitted on bahalf of gvery emplovee
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af s+ 9n forms approved by the Bosrd.
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asaist in tha adwinistvation of the pregram, the bonaflsd mmplovaes
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organization should provide the tavyeof the Beard of EBducation, by

pavyroell dedug-
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Auguesi 1, 1971, an phabetized

%d

tiong, Indlcating the monthly amount of ssch membar's de duction, based on

ben acusl wmonthly deductions,
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oF guthorizatiog received

2

P

ter Augusit I or prior to Ooin

iret deduction should begin with the November pay peried, with
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beding retroactive for the He entenber and Gotober pgy periods,
For authorization received after Octobar 1 but priocr to Jdanuary 1,

deductions ahould begiln as of the February pay perlod and be bassd on five

#gusl ﬁeauafians of the total azmount.



Authorization vecedved after Janusyy 1 sr pricy to Februsry 15, the
fivst deduction should begin with the Meveh pey period, with daductions baing
ratrosctive for the February pay peried, which plsces the esuplovee on five
egusl monthly deductions of the totsl asmount.

The Zoerd vecognlzse the vighte, dutise and responsibilities of the

A

i

Association tewards lte mambars in protecting rights 4in emplovment, a8 well

k2

o

angd rscoguiszes such rights asz are

5

a3 the good and welfare of its nauher

providad by Constitution and Ststutses.

RICHTS, AUTHORITY, HESPON
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SIBILITIES OF THE BOARD

fuabjeet to rights and privilaeges granted to the Associstion hareln,

the Board retalns and reserves unto itseslf all powers, rights, authericy,

s,

duties and responsibilities conferrved upen and vested 1in it by the laws and

Constitution of the State of NHew Jersey imcluding the righi:

P

1Yy To

o

he sxecutbtive wmansgement and adeinistrative gontrsl of the

Schoel System and ifs propevides and feeilities, te maintain the sffioisncy

s datzrmins

o

of the school district oparsitions entrusted e the Boasrd, and
the metheds, means and pavsennel by which such operations are to he conducted.
2} To hire all emplovees, detsrmine theix gualificacions, conditions

for econtinued emplovment, diswiszal, nromotion, transfar or to take what
3} Ta detsrmine work echedules, places of work, transfars of emplovees

persons, corporaticn 2¢ mescoistion, the vipht teo eliminste any job and/or

job elassifdications as deslgnated hersin, except as provided in this Agreement
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4} To regquire any ampleves to underge 2 nedical examinat

3

snce aach yesar 25 the Boavrd wmay reguire, and may requlre additicnsl individual

payebletric ov medical examinalticuns of any smplovee az it desms asdvisable, 4
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are eligible to recelve 3 vesrs credit on salary guide over and above Lhe

L

4

base wtarting salary.
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6} Double time snd sne-halif for holidave worked,
7}  The Sechool Beard Secretary or his assignee has the right to deter-
wineg which shift any enployee ahall woerk and te redeteymine 2% any time what

nours should compose any of the shi

iy

ta. GSeniority will be considered in any
ehift assigpment. Each shift #hall iaclude & nvon~paid %gnah-ggziﬁé which
shzail be one-~half heur.

B} Emplevess may be permitted to leave the school building duving

T,
¥

nis lunch perisd,

EMPLOYEE REQUIREMENTS

L} The Board may change the sssigpments withis any ghift category
i any emergency situatipsn, Auy chagge ia regular Agsignment or traunafer
#iil consider sand zive preference to the distriet ssniovity of an smplovee
provided he has the NECEEEATY guaiifiaagimﬁg and will be on npotice to the

Apsceiation and gplaves,

(g

2} Emplovses vesvgnlze that their obligstion Le the Bogrd iz primary.

Therefors, ne smploves shall held auy additicns
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that fnterfercs with
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bils employment with the Board of Educatlon,

HEDICAL -~ HOSPITAL INSURANCE
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yee zhall be coverasd by full family type hospitsl-
ization and Medioal Surgical coverage tegether with Haioy Medical benefits

provided af Board BEDORES .



PEREONAL AND SIC¥ LEAVE

1} Each emploves shall be enticled to 12 aick days pey year. Thass
days shall accumulate 47 not used.

2) Biek lesvs 1s hereby defined Lo mesn sbsencs fres post of duty
of an emploves because of persenst illnese, an per school lsw 185-4:30-1,

3} Esch emplovee may have two {2} pevsonal days leave each veaar,

This phall be snon-cumulativa.

4) Each smpleves shell be entitled to & daye lesve for death in
the imsediate family {parente, spouss, children, sister, brother, grand-
pazaents, mether-in-law or father-in-lav}., 4 one day leave will be granted
i the gaae of distant yelativas,

3} Inm the event any employes iz veguired to serve Jury duty, then

such employes zhall rTeceive the diffsrence between his normal or regular pay

£
Bt

and tha sumount vecelved for jury servig

wF

@&

e

8 the cost of zravel exzxpenzes.

PAID YACATION

s
g

For each emplovee who has bhaen ampioyed by the Board for betwsan
§ wonths te sne vear of service beginning weg of J&ly 1 of each vear, there
shall be 5 Qar%ing days paid wvacaticn.

2} Por each emploves whoe hss baan employed by the Board for ons vear
wp to 3 yvesvs of asrvice beginning 48 of Julvy 1 of each year, there zhall be
L% dave paid vasecation.

3} Fogp @gch.ﬁmyiﬁy@% whe hus Deen smplovad by the Board after 5
full yeare and wp o 15 £ull years of service beginning as ‘of July 1 of sach
sear, there shall be 15 working daye pald vacation,

4} For saech smployes who hag baen supioved by the Boerd for 15 full

yervs and up te 10 vasrs of zervics begioning as of July 1 of each year,
thers shall be 20 working davs paid vacstion.



3} For esch employee who has bean gmploved by the Board fayr 20 full

vears of service, beginning sz of Tuly 1 of =2ach wear, there shall be 25
ovking davs paid vavation,

The Boavrd will attsmpt to teagenably arrvange vacatiocns to suilt the

wishes of the ewplovess with the understand g¢ing that emplovees will be given
_ - Buliding
# chelee of vacation perisd in order cfpmenicrity., ALl cusptodiang are

e

£

raguired to take at least twe weeks du ing the sumsmer when sol hool 1s closed.

-~

A custodian with flve wenksy vacetion iz ¥

ok

red fc take at leest rhres wesks

i

g
during the summer,

Any euplovee who rvetires or resigns shall be eligible for pavment of

"

b
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vacation on 8 pro-rvrated monthly basis of time WOE

HOLIDAYS

“he following designated days shell be deemed holidays on which no

o

j
.

smployes hersby shall be obhid gated Yo weork Tor the 1971-72 mchaol YRETI -
Indepandence Davy
Labor Day

Yom Kippur
Hlection Davy
Thankegiving ?&ars%a?
Thanksgiving Frid
Chrigomas Hve
Christmas Day
ﬁﬁw Years bavw

Maxrtin Luther King's Bircnday
Hashington or Livcoln’s Birthdav

Geod Fridav

Eester Monday

Hemorial Day

Friday of NJHA Conventiosn

rroviding, however, in an gmarzency the Board or dts suythorized agent may
require auny emplovee tfo work,
If any of the lagal helidays £all on a Saturday ov Bunday, it may be

celebrated and compensated accordingly on the day preceding oy the 4y

folliowing such holiday, providing schools are cloaed,



DEYT FERYL. My

1} The Bosrvrd will
The Bosrd

cugtodians will be supnlisd
2iion representatives

secretary or his designes shall con

3

pricr to supplving uniforms.

2} Halntenance men will receive & uniforms and sne pairv of coveralls

Detaliled list of duties reguivred of ail cuniedisns, head
custodiane and maintenance pervrsonpel 18 sttached hereto.



STEP LUBTUODIANS BEAINTENANCE
e § 62090 § 63500
. 6430 6730
3 ) L6560 . BEEG
4 6830 71306
3 7120 7420
& 7350 TE5D
¥ 7580 7880
& FELG BLLO
g 6040 8340

10 BZ79 8370

11 2300 8800

Bglezry Siffersntial

Head Custodisns: Elsmantary 3 8950
Jr, Bigh ESchool LE50
Sr. High School 1630
Malantenance Depsartment: Meint., Supervisor 1450
Agal. Lo HMaint. Suapv. 523
Toel Hazintensuoos Men £00
Longevigy: LU wears 2069
13 vearvs 200
L% vears 204
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IH WITWEESS WHEREDY, ths partiss harets have caused
these pressnts te be slgned by their duly authorized officers

and thelr seals to be hersto affixed, thisz 10th day of January
&g?gz

CARD OF EDUCATION OF THE

L DIBTRICY OF THE TOWHSHIP
(150 &ﬁ i¥ THEE COURTY OF
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DIZON TOWNMSHIP CUSTODIANS A¥D
MATHTENANCE ASSOCIATION, IHD
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