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AGREEMENT

THIS AGREEMENT, made this . day of | , 1979, between
the City of Millville, hereinafter referred to as "Employer" and Policemen's
Benevolent Association, Millville Local Number 213, hereinafter referred to a
"PBA".

WITNESSETH:

WHEREAS, the parties have carried on collective bargaining for the purpose
of developing a contract covering wages, hours of work and certain other conditions
of emp]dyment;

NOW THEREFORE, dn consideration of the promises and mutual agreements herein
contained, the parties hereto agree with each other in respect to the employees

of the employer recognized as being represented by the PBA as follows:
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ARTICLE I - RECOGNITION

The Employek hereby recognizes the aforementioned PBA as the exclusive repres-
‘entative for all its Patrolmen and those paid members of the Millville Fire

bDepartment in Millville, New Jersey.



ARTICLE II - MANAGEMENT RIGHTS

The PBA recognizes-thét there are certain functions, responsibilities and
management rights exclusively reserved to the Employer. A1l of the rights, power
and authority possessed by the Employer prior to the signing of this Agreement

are retained excluisvely by .the Employer subject only to such limitations as are

specifically provided in this Agreement.
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ARTICLE ITI - NO STRIKE

There shall be no strikes, work stoppages or slowdowns of any kind during
the 1ife of this Agreement. No officer or representative of the PBA shall authorize, N
institute or condone. any such activity. The employer shall have the right to take |
‘ fdisciplinafy action, including discharge, againsf any empToyee.participéting in

a violation of the provisions of this Article.
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ARTICLE IV - GRIEVANCE PROCEDURE

Section 1.

To provide for the expeditious and mutually satisfactory settlement of
grievances arising with respect to the interpretation or application of this
" Agreement the following procedures shall be followed: |

Step 1.

An officer with a grievaﬁceléhallvfirst discuss ft with hisvSergeant
either directly or through the PBA's designated representative for the purpose
of resolving the matter informé11y.

Step 2. |

o IT the aggrieved party is not satisfied with the disposition of his
grievance at Step 1, or if no decision has been rendered within three working days
after presentation of that grievance at Step 1, he héwai]e‘a formai writteﬁ
grievance wfth‘his Lieutenant, with copies to be simu?taﬁeous]y filed with the
Chief of Police éﬁd the Director of Public Safety. A meeting on the written grie-
vance shall be held within three working days éf the filing of the written grievance
between the Lieutenant, the aggrieved party and the PBA's designated répresentative,
A decision thereon shall be rendered in writing by the Lfeutenant within three
working days after the ho]ding of such meeting.

If the aggrieved party is not satisfied with the disposition of his
grievance at Step 2-or if no decision has been rendered within three working days
after presentation oéithat grievance at Step 2, he may file a formal written
grievance with the Chief, with a copy to be simutaneously filed with the Director
of Public Safety. A meeting on the written grievance shall be held within three
working days of the filing of the written grievance between the Chief, the aggrie-
ved party and the PBA's designated representative. A decision thereon shall be rend-
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~ered in writing by the Chief within three working days after the holding of such

meeting.
Step 4.

If the aggrieved party is not satisfied with the disposition of his

~ grievance at Step 3, or if no written decision has beeh rendered within three
working days after the presentation of that grievance at Step 3, the matter may |
be referred by the ?BA by its designated representatiVe to the Directof of Public
Safety. A meet1ng on the grievance shall be held between the PBA and the D1rector
“of Public Safety at wh1ch meet1ng the parties may be represented The Director

 of Public Safety shall render a written decision within five working day of the

meeting.
Step 5.

Y

If the aggrieved party is not satisfied with the dispositioﬁ of his griev-
ance at Step 4, or 1f no written dec1sxon has been rendered w1th1n five workxng
days after the presentation of the gr1evance at Step 4 the matter may be referred
by the PBA by its designated representative to the full Board of Comm1ss1oners. The
- Commission shai1 meet with the PBA within 20 days of the.grievance and shall issue
a final written decision within five working days of the meeting.
Sectien 2. ‘ | |

The time limits specified in the grievahce procedure ‘shall be construed as
beng maximum. However, these‘may be extended upon mutual agreement between
parties. )
Section 3.
A grievance must be presented at Step 1 within one week from the date of

occurrence of the facts which gave rise to the grievance. If it is not presented

within the aforementioned time period, it shall not thereafter be considered a
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grievance under this Agreement.

Any employee may be represented at all steps by the grievance procedure by
himself, or at his option, by a repreéentative selected or approved by>the PBA. When
an employee is not represented by the PBA, the PBA shall have the right to be

present and state its views at all stages of the grievance procedure.
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ARTICLE V - SALARIES

The salary schedule is attached hereto as Exhibit A. This salary schedule

represents a 5.5% salary iincrease on base from the last contract year.



ARTICLE VI - LONGEVITY

- A11 employees covered by this Agreement shall be entitled to and paid longe-

vity payments and adjustments on their anniversary date as follows:

Years A | Percentages
5 1.65
10 o 2.65
15 3.65
20 | 4.65

25 5.65
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ARTICLE VII - OVERTIME

Section 1.

Overtime work performed by members in excess of the normal work week shall
be paid-ggzzgggiy at a rate equal to one and one-half the normal hourly rate for
all hours worked in excess of forty (40) hours per week, or in excess of eight (8)
hours per day subjectt however, to the stipulation that firemen's overtime shall

be compensated only on hours worked in excess of said firemen's normal work schedule.

" Section 2.

. A11 courses and training and other non-college police related stUdies‘withr

the prior approval of the Chief of Police, shall be reimbursed in the form of compen-

satory time off on an hour for hour of class basis, excluding regular shift hours

and travel time.

Section 3.

In the event an employee is called to duty when he otherwise would have

been off duty, he shall be paid overtime pay for all hours worked, and the employer

guarantees that said employee shall receive a minimum of four hours pay (six hours
as computed at the premiﬁm rate herein provided). The minimum guarantee does not
apply to an early call in preceding the'regu1ar scheduled shift when said employee

continues to work into said shift or to hold over after a: regularly scheduled shift}

Section 4.

Overtime payments as provided herein-shall be paid monthly by means of a

separate check’on the first payday of each month.

-10-
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ARTICLE VIIT - RETENTION OF BENEFITS

Except as otherwise provided herein, all rights, privileges and benefits
which the employee shall have heretofore enjoyed and are presently enjoying,
shall be maintained and continued by the Employer during the term of this A§reement
at not less than the highest standards.in effect at the commencement of these
negotiations resu]ting‘in this Agreement.

The pkbyisions of all municipal ordinanpes and the‘resofqtipns, Qxéept as .
specifically modified herein, shall remain in full force and effect during the term
of this Agreement and shall be incorporated in this Agreementbés if set‘forth herein
at length. It s unders%dod that the provisions of this Article are subject to

the provisions of State Law concerning referenda.

-11-



ARTICLE IX - LEGAL AID

When an employee covered herein is a defendant in any action or legal pro-
ceeding arising out of or incfdenta1 to the performance of his duties, the City
shall provide said employee with the necessary means for:the defense of such action
or proceeding instituted against himvby the municipality or in criminal proceeding
instituted as a result of a comblaint by the City. If any such disciplinary orvy(
kv'crimina1 procéeding institﬁted by or on complaint of the City shall be dismissed‘“ o
~or determined in favor of the employee, he shall be reimbursed for the expense

of his 1ega1 defense, in accordance with N.J.S.A. 40A:14-155 and N.J.S.A. 40A: 14-28.

~12-



ARTICLE X -‘DISCRIMINATION OR_COERCION

There shall be no discrimination, interference or coercion by the Employer
or any of its agents against the employees represented by the PBA because of
membership or activity in the PBA. The PBA or any of‘its agents shall not intimidate
or coerce employees info membership. Neither the Employer nor the PBA shall |
discriminate against any employee because of race, creed, color, age, sex, or

“national origin.
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ARTICLE XI - SAVINGS CLAUSE

In the event that any Federal or State Legislation, governmental regulation
or court decisions causes invalidation of any Article or Section of this Agreement,
all other Articles and Sections not so invalidated shall remain in full force and

effect, and the parties shall negotiate concerning any such 1nva1idated'provisionsf

18-



ARTICLE XII - HOLIDAYS

Section 1.

A1l members of thé bargaining unit shall receive on or about the first of
December a cash payment for fourteen (14) holidays, provided however, no officer
shall receive pay for a holiday unless he shall have worked either his schedu]ed:
shift immediately prior to said holiday or his scheduled shift immediately after
said holiday. One ofithe above holidays sha]1 be the officer's birthday un]ess,‘hgyk

_same i§ on date of obserVéd hb]iday in‘which event he shall timely designate a
date of his choice. | |
Section 2.

At the employee's option, an ermployee may elect to take compensatory time
off in 1ieu of cash payment for his holidays, provided however, that the employee
shall first request such compensatory time off from the Chief of Police, who in his
reasonable descretion, shall schedule the time off so as to least interfere with the
efficient operation of the Millville Pofice Bureau.» Aq | |

Employees sha]]lreceive their holiday pay in a separate check.

Section 4.‘ | o

A1l employees shall receive three personal days off which may be u$ed by
said employee for any reasoﬁ. One of these days may be used by the employee to
receive his wedding day off. 4
Section 5. ) |

One additional personal day shall be provided each employee who has not had
a chargeable accident during the contract year. Said additional personal day sha1f
not be comulative.

Section 6.
A1l employees shall receive three (3) personal days off in the event of a

death in the employee's immediate family. The immediate family is defined as a

spouse, son, stepson, daughter, stepdaughger, father, stebféther, mother, step-
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mother, brother, stepbrother, sister and stepsister. Regarding family members
other than those specified any authorized days off shall be chargeable as sick
days. A]i days off provided under this Section shall be noncumu]ative.
Section 7.

Under the present schedule, days referred to as designated days or "D"
days may be accumulated to a maximum five (5) days off to be taken upon the time}y
request of the employee with the approval of the shift supervisér subjett to the
review of management. ;The'Emp1oyer wi}} incur no overtime Tiability for any
hours worked to érraﬁge'any accumUlatfon of "D" days. The City‘reserVés the right
to change the present schéduie but thé City will effect no thange which would |

eliminate accumulated "D" days in accordance with the section.
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ARTICLE XIII - MEDICAL BEMNEFITS

Section 1.

The Employer shall provide full‘medical and hospitalization coverage for ali
members of the bargaining unit, and in addition, shall pay 100% of the premium
cost for éaid member's dependents, provided the member enrolled the said dependents in
the hospitalization plan invforce for all employees of the City of Millville.
Section 2. ' | ‘

A11 ema1oyees shall be covered by the prescr1pt1on plan presently in force

for- a]] City employees as of QOctober 1, 1978. ﬁﬁ4-ﬁaniee»éha%uwaa%éuh&»ewbeen
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Section 3.
Any employee attending ah assighed school within or outside the State of

New Jersey oridh duty outéide the State of Newyderséyvéha11 be entitled to thé

same Blue Cross, Blue Shield, or Worker's CompensationAcoverage on the normal

course of duty. Any fireman fesponding to a call at any time, whether on duty or

not at the time, shall be covéred as if on duty for purposes of Blue Cross, Blue

Shield, and Worker's Compensation,‘or any other benefits brovided to those injufed

on duty.
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ARTICLE XIV - VACATIONS

Vacations shall be scheduled by Sergeants with the approval of Chief of
Police taking seniority into consideration as to preference in accordance with

the following guidelines:

(a) Ninety (90) days of emp]oyment to the completion of

n1ne years - fifteen (15) working days.

(b) Beg1nn1ng the tenth (]0) year to comp]etxan of fourteenth (14) year -
twenty (20) working days

(c) Beginning the fifteenth (15) year to completion of nineteenth (19)
year - twenty-five (25) working days.

(d) Beginning the twentieth (ZO)Iyear to retirement - thirty (30) working

days.

-18-



ARTICLE XV - SCHOOLING

Section 1.

Fach member of the Bureau will receive an annual increment of $14.00 for
each college credit hour earned. All credits earned up to the signing of the 1978
contréct should be covered by the "Grandfather clause" whereby all employees

will continue to enjoy all benefits*pfevious]y agreed to in Article 15, Section i- !::; 

of the most recent contract.

Upon fhe‘présent emﬁ]oyée,reaching the minimum*réquifement of 34 credits,
that said employee shall not be reimbursed again for college credits until attain-
ing an additional 30'credits; Each increment step thereafter shall be reached by
- attainment of an additional 30 credits.

The courses of study are to include: Political Science, Psychology, Sociol-
ogy, Criminal Justice (Law Justiée), Police Science or any other program approved
" by LEEP or the City of Millville leading to a degree. *

Increments for College credits will be adjusted quarterly'on January 1,
April 1, July 1, and October’ ]

Section 2.

The City shall reimburse all employees for meals and tolls while attending
police or fire schoo]é, énd shall reimburse all members for mileage af thekrate
of fifteen (15) cents per mi{e.

Section ‘3. =

The Chief of both Police and Fire Departments shall post notices of all

available schools or seminars for all members of both departments.

-19-



ARTICLE XVI - SICK LEAVE AND INJURY LEAVE

Section 1.

The City shall continue the present sick leave and injury leave policy
presently in effect for the duration of this Agreement. |
Section 2.
Em01oyees shall receive accrued sick days upon retirement at the rate of
 50% of the total to a maximum of $6 000.00. 1In the event of the death of an
yjémployee while" empToyed by the City of Millville, the des1gnated benef:cxary sha11 

enjoy the same benefit.

-20-
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ARTICLE XVII - CLOTHING ALLOWANCE

Section 1.

The City shall continue its present policy relating to clothing a]]owance of
all employees covered herein. | '
Section 2.

The paid fire fighters‘covered byAthis Agrgement sha]] receive a clothing

aT]owance of $1,000.00.

-21-



ARTICLE VIII - COURT APPEARANCES

Emp]oyees shall be compensated for all court appeafances when said appearance
would be required when an employee would otherwise be off duty at the following

rates:

Municipal Court - for each appearance $15.00

County Court, Grand Jdry,WMotor Véhic]e, ABC,
and other required Agency Hearings, for each

appearance. — $20.00

For the purposes of this Artié]e, a Court appeardnce shall be defined as
attendance at any dne'courf for any.bne case unless a police offfcer 1is subpoenaed
to attend to more than one case in any one Court for the same time. If a police
officer is subpoenaed to attend: two or more cases in;AHy-pnevtourt, however, the
subpoenas are for different times and one or more is a.m. and one or more is p.m.,

then each would be considered a separate appearance.

-22-




ARTICLE XIX - MISCELLANEOUS

Section 1.

The City shall pay all veterinary bills for dogs in the Canine Corporation.

Section 2.

A11 personal items of.emp]oyeesvcovered herein that are damaged, destroyed or
lost in the line of duty, which are not covered by insurance, shall be replaced
by the City, sibject to employee submitting a report for said claim together witﬁ“ |

voucher..

Section 3.

Inoculation shots will be made available to all employees covered herein at

the Emergency Room of Millville Hospital, as required.



ARTICLE XX - DURATION

This Agreement shall be effective as of January 1, 1979, and shall terminate
on December 31, 1979. If either party desires to change this Agreement prior to
the expiration of‘said Agreement, it shall notify the other party in writing at
least sixty (60) days prior to the expiration of this Agreement of the proposed
changes. If ndtice is.not given és herein stated, this Agreement shall automatic¥\, 
é]ly be renewed forftﬁe~next;successive year. All benefits acquired hereunder |

are retroactive to January 1, 1979.

-24-



IN WITNESS WHEREOF, the parties have hereunto affixed their signatures.

CITY OF MILLVILLE

iy .
| ATTEST: 7 @

P.é.l\f’ MILLVILLE LOCAL # 213
ATTEST R ‘4 | | Og}{gj \2 Q“QQ
o iz

WM
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