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This Agreement, daved the _ 3( L Gay of ng e

-~ -

16728, and effective the First doy of Jumusry, 1978, is entered

referred to as the "Welfare Board”) and Tocal 2513,. American
- i S }
- Pederation of State, County, and lMunlcipal Zmployees, AFL-CIC .

-

(hereinafter referred to as the "Union"). e
# TomsoTmTmE T e . o - i - - - -



ARTICIE I
RECOGNITION

In zccordance with existing certification, the Somerset
County ielfz2re Board recognize$ the Union as the exclusive
collective negotiations zgent for non-supervisory professional

and mon-professional employees as per Lppendix IX.
-T : 4 PPE

CLERE- S ' PRINCIPAL CLERK BOOXKEEPER

CLERK TYPIST | SENIOR MICROFILM OPERATOR

SENIOR CLIRX TYPIST .  HEALTH AIDE

PRINCIPLL CLERK TY2IST | SOCIAL SERVICE AIDE

TELEPECYE OPERATOR EECEPTIONIST SOCTAL SERVICE THCHNICIZN

CLERK TRANSCRIBER T (755G SERVICE TECHNICTAN £~
77 {J-CETGLISH AND SPARISH) (BILINGUA!

'SEXIOR CLERK TRARSIZTZI: i ~ ~

IRCOME I'LAIN‘I'ENAHGE TECHHICIAR
SENIOR CILZRX STZLCE=IZHEER

| 7. ,JINCOME MAINTENANCE SPECIALIST
CLERK, TYFIST AND INTEZZRETIRLN
(ENGLISE 28D D SPARISE] 3ILINGUALY LS IRVESTIGATOR VA
\._____,.. &_,"-..’f) ‘/ - -
CIERK 300K{ZIPER ' SOCTAL WORKER

SENIOR CLERK BOOXIZ=Z=r SOCIAL VORK SPECIALIST




WEANT R ATas S TANTLy Y
Plavda ooy dain

A1) the powers, »ighisz, prerozatives, dubies, responsibil
vies and authority that the Boaxrd ha&ﬁ?rior to the_signing ol
this Agreemént are rovaimed Ly the Board exccpt those and only:
to the extent that they are specificallyrﬁodified by this |
y ﬁgree:ent;.and are nov coutrary to public-policy'nor-any law
%Icf the-Staﬁe of Few Jersey, or any. ruies, regulations or-dinect

ives promulgated by trhe Stabe Division of Public Welfare.

. . . . .- s -
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DUES CHECK OFF

In accordance with Tille 52:  i4-35.S2 of the Hew Jerse

17

Sbat"ues Annovated, the Beoard agrees to deduct the Undon
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monEily membershi p dues from the pay of those employees wha
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iting that such deduction be made.
'The”""OUQuS uO be deuuc““d Sh&l&.bb ceruliled to the employex

¢ DY e Treasurﬁr of tho Union and the aggregate &eduCulons ol

ff’a emnloyees shall be remitted to the Treasarar'of the quon
13tcrether with a list of the mnames of alk emp+oyces for whom
‘¥hz daductions were mede py the 10¢h day of the "succeeding mol

after deductions are made. The revocabion of this auchorlza 3

shall T2 iun sccorxdaunce with une‘applicableﬂstatufes as present

existing or =s =37 De amended

AL
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Should the Tederal, Stabe, or County Governmeni -cnach
tre supervisicn and 1dministrati0n of
alfare Program, specific prcvis on,snoala be nade by the

guarantee that the Ciyil Service and "

f Somsr Couuuy Yolfare Doard Personnel.
- frensferced tOzémplo v

meas under the Federall or Stvate Government

eXlTz~2 Program be con“*nueuv ~ : ' ' -
R ':
-
*.
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ARTTICLE 5

rs
jasn
(o)
[
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1)

Woxking hours : srom 8:30 a.m. to 4:30 p.m. or

43

£:00 a.m. to 5:00 p.m., Monday .throuvgh Friday, or ot such

other times ox on such other days as may hbe esteblished by the |

" Welfare Doard aiter consultations with the Union. A normal.

~work week shall consist of 35 hours..

*
-
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SATARISS AND CONTENSARICH

During the term oi thils agrcemeﬁt, cnployees will be
cenpeiszted as follows: .
1, Effective January 1, 1973 or subscqguent dabe of

appointment,. all employees shall have their salaries adjusted

-

 step to'stép‘in‘éécordance'witn the sppropriate Appendices
're’le ted in Ruling 1L in effect 1/1/78. . "-{
| 2. For ths purposes of adopbing an ann&al.éuartérly

.':ziﬁarsary Gate system, all employees hiféd prior to 1/1/73 -
skz1l have 'gn emalversary cGate of 1/1/78. " Such ‘employees,

providiing that thzy sre uot st the maximuix of theilr salsry

renze, shall =CZvznze & step on 1/1/?8 and thereafter shell
Pe entiilad oz rmorid incresent on their anaiversary date of
Jerzary 1 provillnz thoir services conSinue to be sa atisfactoxry.
5. £33 emzlovess nirad on or after 1/1/78 shall have
urn annivesrsars itz spnliced in the fO;lOdlLJ nanner and they
will be eatiziel T 2 meorilt inerazment en their anniversary
dave providing ~melr cervices are satisiactorys
.
2, =ZzpioTees hired in January, Febr uary and HMarch
50l nezves == oannivercary dote of foril lst of the
Fol¢oﬁL:“ SR . -
o. IT.plzyuas rniwed In fpril, Boy and June shall
oL toalwoooary ool o July Ysu ool the fellewing yean
C. Tl LvaTo LiLTC , duly, susucy, and Sepieomber
Sro I onave tnoanaivertaoy Gata ol Gotocteor 1ot of tha
Jollcwiny e, ’



¢. Employees hired in October, November and December
shall have an anniversary date of January lst of the second

year following the date of hire.

4, Effective 1/1/79 or subsequent date of appointment,
ail employees shall have thelr salaries adjusted step to step
in accordance with the appropriate Apbendices in Ruling Il in
effect 1/1/79. |

5. Effective 1/1/80 or subsequent date of appointment,
all employees shall have their salaries adjusted step to step
in accordance with the appropriate Appendices in Ruling Il In
effect i/1/80, ‘

6. In 1979, each employee, as previously indicated in
paragraphs 2 and 3, who has completed at least one (1) year
of satisfactory service shall be entitled to a merit increment

on thelr anniversary date.

7. in 1980, =ach employee, as-previously indlicated in
paragraphs 2 and 2, who has completed at least one (1)} year
of satisfactory service shall be entitled to merit increments

on their anniverszary date,.
8. Additionai Cash Compensation:

a. A one-time payment of Two Hundred Fifty

- {$250,00) Dollars shall be payable as soon as practlicable in the con!
year 1978 to each emplioyee on Range 12 and below provided that he/sh:
shall have completed at least one (1) year of contlinuous service wlitl]

the agency as of t/1/78.



b. A one-time cash payment of Two Hundred Fifty ($250.00)
Dollars shall be payable during the first pay perlfod of 1979 to -
each employee on Range 12 and below provided that he/she shall
have compl=ted at least one (1)} year of contlinuous service
with the agency as of 1/1/79.

9., In addition thereto, all employees shall recelive the
following additlional amounts as longevity payments in accordance
with the following schedule upon the completion of the number
of continuous years of service with the Board set forth herein.
Such payments shall be based upon the salary of such employee
on the date of completed service, and sha)l not he based upon
the one-time cash payment, longevity payment or the value of
other benefits, Such payments shall be received as part of the
employees salary in their regular semi-monthly paychecks pro-rated
over the year, and subject to penslon and other deductions,

Employee Who Shail

ai
Have Completecd A:x -- But Not : Longevlty Percentage
Least: More Than: -To be Applied to Wage
Rate:

5 years ( and a: max-
imum step of the
salary range for 3t

least one vyear: 10 years 1.75
10 years ' 15 years 1.75
15 years 20 years 2.75
20 years 25 years 3.00
25 years - 3.50
10. In the event an employee is demoted, such employee's

salary shall be reconstructed to the appropriate step in the
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sition tivle range in accordance with revised Ruling

o~ B

ffect at the beglaning of tho calendes year as indicaboed

i
W

i paragraphs X, &, and 5.
11: TIn the event an empleyee is in Jeopardy of being den

is/her auniversary date because of un—

vy

incresent on
satisfactory job perforiaance, such employee snall be notified
in writing by bthe superviscr at least three (%) months prior

" +o the anniversary date. Such notificabtion shall indicate are:

Ih

-

acsory performance. In stech cases, the employee
erlic

~shall be givexn adzquate opportunlity to improve tThe ie
erzzs of pexicrzznce in oxder To be eéligible for a meriv -

iverement. I the Supervisor determines thabt the -employee’s.
"perforzznce kes Deen suflicient to Justifly a savisfactory rating
by the anniversz—y date, Tthe employee shall be entivled to a

" g B S - s~ - [ - -~ . o] o
reoit increnent oo his/ner zunivercary date.



OVERTTIE

Lmnloymeé coveraa: by this Agreement will be coapensated
‘at the rate of vime and one-half in_&ash compensation for
kourz in excess of 35 hours in any calendar veek, Hours. wnrkr
o a ho idayi nalT be compensated at time and one-hall 1n -
aéﬁiﬁicn.to the h0¢1aay credit, Overtime will-be computed at
ﬁhd rate ol one and one-half tTimes the regular hourly raté cf-
t=hzt emnloyee. TNo overtime shall be ircurred withous priox
a:fﬁsri:atiéﬁ.af The suporvisor. ° | )

Vith the spproval of the Dirwctor, an eﬂnloyee may elecu"
to taka'conpahsstcrv Time off in lieu of | cash compensation.
In ne case, nowzrar, shall the optien of eleétiﬁ compensatory
tioe 277 or ¢z Lompensailon De nade a condition of sne
aporsval 0l UVETTLNE,



AUTICIT B

BCLZDAY D
Ttttk tnd

Tha following shall bte paid holidays:

. -

New Year's Day Labor Day

. Martin Luubnt King's Birthday  Columbus Day
Lincolun's Birthday - General Election Day
Washington's Birthday Veterans Day -
Good Fvlday - Thapksgiving Bay
Mermorial Day : ' Christmas Day
Independence Day - . .

In addition to-the aforemznt Loncd hoLLa ys, the Yelfar

day when the Governor, in his role a

Chiel EBxecutive of the Stote of Xew Jersey,. declares a holid

by P:oclaﬁa%icn,.c: wvhen the Board of Chosen Freeholders of

v declares d'hollday 1or'all Covntwy employees,
Shculd euny ol She sbove paid holidays fall on a Sunau,i_it

L P - - EA =T . S
%2ll L3 celziratid on She foilowing Honday.

11
v



ARTICLE 9

VACATION DAYS

Full time Employees shall be granted vacation benefits as follows:

One (1) workling day for each full month of service
or major fraction thereof during the remalnder of the

calerdar year followlng date of appolntment;

After one year of service through five (5) years of

service, twelve (12) working days per year:

After five years of service through twelve years of

service, fifteen (15) working days per year;

After twelve years of service through twenty years

of service, twenty (20) working days per year;

With the twentvy first year of service and beyond,

twenty five {23! working days per year.

Part time Employees :znail be granted vacation benefits on a
pro-rated basls as aboove and In accordance with Rullng ti.
Vacatlon requests should be made to the Employee's
supervisor whenever possible at least one (1) month in advance.
The one (1) month in advance request may be walved at the dis-
cretion of the Employee's supervisor should sudden and unantici-

pated vacation needs of the Employee arise.

ACCUMULATION OF VYACATION DAYS ,

When, In any calendar year, vacatlon leave or any part

therecf is not granted by reason of pressure of work, such
leaves or parts therecf not granted shall accumulate and may

be carried over to the next succeeding calendar year only.



ARTICLE 10

SICK LEAVE
1. New employees shall be entitled to pald sick leave

earned at the rate of one (1) day for each month of employ-
ment, or major fraction thereof, in the first calendar year.
Thereafter, employees shall be entitled to a total of fifteen
(15} days of sick leave per calendar year. Sick leave days
may be accumulated from year to vyear. ‘ |
2, Part-time employees shall receive sick leave on a
prbrated‘basls as Indicated above and in accordance with Ruling
3. All employees who retire from PERS (as contrasted to
resignation, termination or withdrawal) after January 1, 1978
shall be entitled to receive a Tump sum payment for unused
accumulated sick leave. This shall be computed at the rate of
one-half (1/2) of the eligible employee's dally rate of pay for
each day of earned and accumulated sick leave based upon the
average annual compensation received during the last year
of employment pricr 7o the effective date of retirement,

provided such pavment shall not exceed $12,000.

it.



ARTICIE 11
EXTENDED SICK LEAVE

Eﬁé Eomerset~00uﬁty Welfare Board égrees to implement
the Scger=et County "E Extended Sick Leave" plan attached and
mé&é—g p2rs hereof, with the following ameundments.

“1_ Reference to the Count? Personnel Office shali be
consSTied So mezn +ne Offlce of the Dlrector, uomprset Gouuty

Welfzrm=s Rn=rd.

g

persc==1 days earmned durlng_extended sick leave

cammcs o2 zzrried zTzr to the next celemder year as indicated

- o~ TR
in DT LB LD
—_ - - -
-+

F.. Thzn thz =c—loyez is on extended sick leave for the
: full zomsh or mzjzz— Izzctiom thereof ~he ‘or she sha2ll receive

vacatics -2 sicx 1=z

= tznefits on pro-rated basis as is indicated

for exztizTs=zs in z=z—7 Zime stztus in Article 9 Vacation Days
end Ar5iclz 10 Zizix _z3ve znd they shall he credited for these

days =3 553324 im thz ansve plan, |

4, Tull tizes em=ioyees will become eligible for extended
cick lssve bansfios ~= <he first of the month following the date
thét nz amplorss co—=.27ed at least three months of continuous
netive s--loymewT wizi the Board. In the eveunt that an'employeefs
illfsss ohe iisaﬁili:T 5oes not =rise cout of or in the course of

-7svzans =i cznsinues for s prolonged veriod and the employee

D e o S T

hzs z:=:zusted his/ zz> zccumulztion of unused sick leave days,
wpon —::2i5t of ==zdiczl evidence of the total disability, the

anve benefits to the employee while the

et}
o]
\]
H
1Y
i
1
iH)
=
<t
)
3
@7
111
l.l
[§]
|—I

napleT: - s under Thz core of 2 licensed physicisn snd the

15



disabilizy zontinues for eaéh week or portion thereof but not
-to excz24 the maximum period of 26 weeks at the rate of 50% of

the e=2loy=2's daily salary.

Tat

TE; iz employee must be unable to perform duties required
by == 3o=—d and nos bé'engaged in any gainful occupation nor
shal® she smployee be entitled to this benefit if the employee

is recaiviog a dissbility benefit from Workmen's Compensation

16



Approved By:

PERSQNNEL POLICLES Tha Boord of Chosen Freshpldars

<

. , EXTENDED SICK LEAVE ' :

- POLICY L . o
Seétion i. General

In the event that an employee's illness or disabllity contimues
for a pralonged period, and the employee has exhausted his/her
accuﬁE%EEESEﬁﬁfhﬁﬁEEEa'sick leave days, extended sick leave
benefits —ay be available to hiwm/her for a maximum period of

26 weeks 2t the rate of 507% of the employee'’s base salary.
Extended sick leave may not be used for maternity cases unless

there are madical complications to the employee reoulting from
the deliwary.

Saction 2.  Ccnditions of Ellgibility
Extendzd sizk leave beneflts shall be available to erployees vho
meet 2il oI ths following conditions:

A. An employ== shzll have completed his/her probationary perfod

» and shz1X -2 permanent or provisional, and a non-classified
. employze £z2ll have cenpleted three months ef serviie with
: the County.

BE. An exzloys= shall have exhausted his/her accumulation of un-

used sick lazve days and shall have continued to be i1l or
disabled. '

2 -must be under the care of a legally licensed
physician zrnd must have 5hat physician complete an “Extended
ie o}

Sick Lzewz Application”“” and submit it to the Rexsonnsl Ofilccqﬁaf
prior to 32 expiration of the employee's accumulation of unused
sick Ieave days,
22 Sce page 155,
Irsued Ey: Effoctive Dolo:

Susan E, T urlnsky July 1, 1978 Poge: 104




Approved DBy:
The Board of Chosen Freaholiders

PERSONNEL POLICIES

VSeétion 3. Exceptions to Eligibility

Al

physical examination by a County-designated physlcianm.

An employee on extended sick leave shall be required to produce
periodic written statements from his/her physician advising of
the nature, extent, and estimated duration of the illness orx

3njury, as well as a return-to-work statement. An employee on

extended sick leave may, at any time, be required to undergo a

An emplo;ae who has exhausted the maximum of 26 weeks of ex~
tended sick leave in any one calendar year (regardless or whether
or not if was taken in relation to ‘the same 1llness or Infury, or
whether the 256 weeks was taken at one time or throughout the year)
shall not be eligible to receive extended sick leave benefits
aLrlng the Temainder of said calendar year.

Since the zz= of 65 is the normal age for retirement and that age
at which Se=ial Security benefits are available, extended sick
leave ben=Zits shall be available to employees up to their 65th
birthday. _ - -

\ :
WO N, A
N o \:;: t Q:-
-4 SN
\ - ™SO, _1."
NG, e
N T
LI N

. ‘kifﬁ .

tion 4. Zzzzts of Benefits

For th= puz-cse of cowputing an employez-s total length of servi:e

with tne County, amy period of extended sick leave shall not be
consicdered = break in service, and the ecmployce shall he able to
accumuicte szrvice credit durlng the entire period of extended

o -
.

zrz2 Is on extended sick lcave for the last seven or

If an exzl
- less ccnszoutive work days of a given ealendar year and continues
o] o

to be on exiznded sick leave into the following calendar ycar, he/

t+ she shzIl Sz credited with vacationjtsick leave, amd—peisonal.-days

as Lf ha/sh= had been working. If an cmployee is on extended sick
leave Zor Icrnger than the last sceven consecubive work days of a
piven calendar ycar and contlnues to be on extended sick leave
into the following calendar year, hefshe shall be credited with
vacacicn, sizck leave, and personal days wpon return from ox-
tended sick lcave. If an employee &s on extended sick leave some-
tilme during the remainder of the calendar ycar Iin which he/she is

Iasuod €4
Susan L. Dozl

Effoctive Dote:

]

ruky July 1, 1978 Poge : | 105
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Approvsd By!

PERSONNEL POLICIES The Boord of Chosen Froeholdors

. E.red he/she shall be creditced, upon return from extended sick
l1=ave, with those vacation, sxck leave, and personal days he/she
would have earned had he/she continued vworking. - )

: €. IT a County-recognized holiday occurs while an employee is on
. extended sick leave, and if the employee would have xeceived
" pay for this holiday had he/she been working, the employee shall
receive half pay for the holiday but shall not recelve half pay
for extended sick leave,

2. An employee on extended sick leave shall not be eligible for
bareavemant lzave,

Sacticn 5. Co=outation of Extended Sick Leave

Cooputatioa of payment for extended sick leave benefits shall be

‘made on the ka2sis of the number of hours normally scheduled for

' th= erployez to work per day, .whether on a full-time or part-.
) - t 2 bas-.:. - )

Szction 6. Mz:izun Use of Extended Sick Leave
If an ecployz= nzs exhausted the maximum of 26 weeks of extended
sick leavs, @ —isztemznt shall be requested from his/her physician
: concerninz ... 2:msloyee’s wbility to return to work, Xf the
. employze s phr-sician certifies that the employee is totally and
permansntly Iozzpacitated and unable to return to work, the em-
pleyee shaell iz terminated or retired, Such terminatlon shall
be consifare? =z be in good standing. If the employee's physicilan
states that the employee is unable to return to work upon the
conclusicn ¢ z:rended silck leave, but shall be able to at a later
date, the e::i*joe shall be placed on & leave without pay. An
exployes whi ic placed on a leave without pay shall be required

to produzs pooliudic written statements from his/her physician
concerning thz condition and may, at any time, be required to
undergo & phycsical examloation by a County-desipnated physicilan,
If such an exployee desires, he/she shall be considered for any
County vcczncy that he/she would be capable of performing, as
certiflicd by hiz/her physicilan,

lsrved By- Effective Dote:
Susnu E. Dobr. nzy July 1, 1978 Pags : 105
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Approved Byt

PERSONNEL POLICIES The Boord of Chosen Froeholders

PRCCEDURE

Seztion 1. Application for Extended Sick Leave

When it becomes apparent that an employee will be exhausting
his/her accunulation of unused sick leave days, Che employee
A= -or his/her department head shall immediately not:lfy the Per- -
... ___seonuwk.Qffice. An "Extended Sick Leave Application" shall then
' be sent to the employee for his/her physician to complete. -The

completed MExtended Sick Leave Application” must be returned to
the Pe*%eaaAl Office prior to the expiration of the employee's

accumulasiona of unused sick leave'days so that it can be processed
and so thar a determination as to eligibility caw be made, Xn the
event’ thar the completed "Extended Sick Leave Appllication” s not
returned Lo the Persormel Office prior to the expiratlon of an
employze¥s zccumulation of unused sick leave days, the employee
shall be placed on a leave without pay until the completed "Ex-~_
tended Sick Laave Appllcatlon" is received by the Persommel, © -7
Office a=Z a2 determipnation is made. If, inr such an Instance, it
is deter=i=s4 that an cmployee Is eligible to recelve extended
sick leaw= zavmants, the employee would then be reimbursed retro-
actively £= the date he/she was filrst placed on a leave without

pay.
. Section 2. fzzording Use of Extended Sick Leave

A. Each pzy pz-lod all department heads shall have their employees
record zry =xtended sick leave taken during that period on the
“"Tims She=zz," as described in the Time Sheet Instructions on
page 5(‘ : . S .""'~n"> i "f

Vs o :'-.‘A‘ . T

B. The Pfr:&:;;*_cffice shall maintain a “Memorandum of - meloy?e g
Leave Ezlznzes” sheet23 on each cmployee for each year, and shall
recorc =onihly any extended sick leave days that an employece has

taken, maInraining a record of the total length of extended sick
leave taken by an cmployee in ecach calendar year.

2Z See page 195.

Issued Z.: Effoctiva Dale:

Susan E. Dolrlosky July 1, 1978 Pape: 107




Approvedd Hy!.

VPER‘SONNEL POLICIES The Bourd of Chosan Froeholdsrs

Section 3. Return to Work

On the first day of an employee's return to work after chcnded
sick leave, the employee shall submit a return-to-work statement

. from his/her physician to his/her department head. The department

" head shall forward this statemant to the Personnel 0ffice for

placement in the employee's personnel file. I¥n addition, the em-
ployee should telephone his/her department head as well as the
Personnel Office prior to returnlng to work so that arrangements
can be made to change the employee s status from half pay to full -

pay.-

Secrion &4, Maximum Use of Extended Sick Leave - .

Three we=ks prior to the expiration of the 26th week of extended
sick lezw=, the Personnel Office shall send a letter to the em-
ployes reguasting him/her to obtain a statement from his/her
physlcisz. zencerning the employee's abllity to return to work.
The state=s=* from the physician must be recelved in the Pex-
sonnel CZZiz2 no later than one week before the expiration of
the 26th w==% of extended sick-leave. IXf this statement is not
received Sv the Personnel Office in the time limit specified,
the ecployeze shall be placed en an unauthorized leave without
pay after =he expiration of the 26th weck of extended sick leave,
A certifisZ Tetter shall be uent to the amployee advising hin/ -
Ler of this zcricn and adyising that fallure of the Personnel

-

D

Office %o —=czive . the roquired statement within five working
days o r2zzist of the warning letter shall result in the
2ployee’s services being terminated. Such termination shal)

not be considered to be in good standing.

Lf the eosloyea’s physician certifies that the employee is
totally zmd parmanently incapacitated and unable to return to
work, thz Personnel Office shall process the necessary forms
to tercinatz or retixe the cmployee.

If the physiclan certifles that the employce is unable to re-
turn to work wpon conclusion of extended sick leave, but shall
be ablice to at a later date, the Persomnel OfLice shall process
the n:ccssary forms to place the employce on a leave without pay.

Iysued Zp-
1.

tannn E.

T

Tnnky July 1, 1978 FPape: 108

J

Ettoctive Daloe:
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Approvad l!y-:

PERSONNEL POLICIES Tho Bourd of Choson Frosholders

If the physician certifies that the employee is unable to return
to his/her present position but could return to a job having
different duties as described by the physiclan, and if the em-
ployee so desires, the employee should notify the Personnel
Office of his/hexr wish to be considered for such vacancles,
Until which time as such a vacancy should occur, the Personnel

Office shall process the necessary forms to place the employee
-on a leave wlthout pay.

.An employee whE has been placed on a leave without pay may not
return to work umless he/she follows the stcps outlined in
Secticz 3 of this procedure.

Iisped Zy:
Susan E. L:brinsky

i sk July 1, 1978

Elfeclivy Daloe?

Poge: 109




HEALDE DENERTRS

L. The Somersev Counvy Velifave Boord agrees to contin
those healvh tenelits which werse in existence on January i,

-

for the term of the agreement. "Theso beneliss consist of i

~ -

AN rag B?balow, av the mployeeo OpulOu—. , ,'r
A. Blue Cross/Blue Shield 750 Series, Ridexr J, Maj

_ Medical covering employee and his/her family--noncontril

T e - L - . E -

- utoTy. S : ' L,

B. Rutgers Communlty Feqluh.Pla1~~I alth,nalntenanc‘

Orzanizsticn and Supplemental Benefits.
O : 0

2.. Dentszl Plan~--The Somerset County Velfare Board shall

-

estzblish a dextal insurance program for it's employees beginn
SSG. Such progrom shall be negstiated by the
Ezzicysr and tiz Unicon av least 0 doys pricr to d ry 1, 168

nea
g =omelly acceptablo program be estsblisned.

3
O
"y
i
L
H
ct
f
b

1

i

Trne Scnerset Tounh Welfore Board stall mske every eifort to
esgsabliich 2 plzm mlch will allow the Employeses to expand

To incluiz wha Iamily depzundents of eligible employees

Preniun coszi Jor dependents of ellzl 1v employees shall

Suen plun, 1o zublest to the approval of {the Pircctor of
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AY1 exzployees

days in accordence

1., IZ re
leave of wm to
calerSar

shall be

three days of

y=ar for a deavh in

enuvitled to 2avenent and personal

following rul and regulations:

uived, an enployze may be granted bereavement
y v < o

excused abseunce with pay per

the immediate family and attendance

at th= funeral. Imzediate family shnall ve limited 6o fabther
| )

n~law, husband, wife, child,

ey
(9 gy 9- b

cr grandperents, or sbep

e .. JELER > - A,
mothex, Tatier-~in-lsw, movie
5 - B — h P
brother ¢r sister, s—andchi
e B A v T - <o
TELAVIONS G 8 SLDI_=2D navvure.

2. Ecoloyees who have completed at least_bné (1) yeox
of serxvicze shsll Sz cTznted up- o three (%) personal days wit |
psy per czlendor soo. ‘.

Toployess wLTh Less Thaun one gyear of serviee shall -
esxrn personsl Cays ot The Date ol one (1) day for cach Tour
mmths sgrvics.,

3. Personzl smiuzed zpeence days shall be granted sudbject
to tha prier epzzozl of the Depsrbment Head and shall not be
used in conjunceTion wiITh vacoauion or other leaves of absence.

L, Pezrzonzl orzuzod cbzence days and Ddercovement days
shall o cecurmnicTz I70m yoar 0 year.



ARTICLE 14

INSURANCE AND RETIREMENT BENEFITS

The Welfare Board agrees to participate to the extent
required by law in the New Jersey Public Employees Retirement

System.



ARTICLE 15
EDUCATION LEAVE

——
™y

ZZzmzztion Teaves may be granted in accordance with Ruling

11, P=—= TIT, and as may be amended from time to time.

20
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Leaves of absence witheut pay may be pgranted ot the

Giscreticn ol the Vellfare Board to permauent employees for

aoy reazson counsidered good by the Vieifare Board, for a period .

of wot to exceed six (8) months at any one vime, subject to

aporoval by vhe Division of Public Velfare aud the Department

of Civil Service. Such leaves of absence may be renewed by

the Welfare Board for an additional perilod not to exceed six -
{6) moushs. Ko further renewal may be granted excepht upen
the epsroval by a2 Department of Civil Service for reazsons

as established by Comuission regulatious. In all cases, a
letts- of requess fron the employee setting forth the reasons -

why izave is desirz2d aznd the datves for the comumencling and

-

1

Sha lcave shall be svbmitvted ©

Q
£
(4]
o
~
H
1Y)
H
114]

S SV | B Ty . £ ; ~ 7 a. , ’
without prior epmzorsl of she Vellare Board and/or the Welfare

DirceTor. o ot -
Employaes grrns:zd lzaves of absceunce without pay shall

not ascrue anausl oizi leave o vacation leave credit fox every

gy ey S e ey At -1 L . e -
full monch or mzjicer IZrazevwilen thercof thatb the cimmloyce 1s on
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ey Tor the yecar in wulch such leave is

e . , e R A S . % ey B TR T SO -
LT Quove LT L uiJ:)J..L'.,\.L L1l JdoCOrCuvcoe WLl Ru.'..!_ng l.L.
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SATERHITY LEAVE : - -

Full vime employees may reguest in writing throush theix

suge“V1so:, Mavernity Leave Tor pregnaiacy sud confinement.
Such reguest for lHateruilvy leave must be accompanied by a

- -

uritten and signed Physician's statement., - , ‘.
C ALY NMavernity Leaves are ubJ“Ch to approval by'uha Wellare

Boaxd, th2 Division of Public VWelfare of the Kew Jersef

Depzctzent of Fumen Services and the Depart taent of Civil Service.
- Suech Leave, when greutad, must be reneweé every six (6) months
and supmorted by o writiten request aﬂd physi clan s certlflcate

-

1) year. The above renewal shgll.anvly

~N

up o z meximum o one

only zf%tsr pregmency has come o Lerm. S R
Turing thiz IZszva, cn employee is entifled up Lo four (&)
monshs of paid 1oz nroviding she has accerued thig Gime, but ™

U - o P A ~p e £l RN 4 L2 o - .
Not S22 &ceed ¢ur Tornua deyend terminavion of proguancy.

-
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1. Seniority, vhien is defined ag continuous employment
. Weelaore Loaxd, will be given
édue consideration by the Board vwith resbec“ to promotions,
, kayoifs and recalls. Notvhing kerein

 shall countravene Ruling 1L of the Sbtate Divislen of Rublic

- Welfzre in its presentv or emeunded foral. o : _—
- 2. The Boa:” agress Lo supply current senlorily lists
to the Un;aﬁ.o“ semi-anmuzl hasis. . P
; .
.\
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ATy 19

. JO3 203TENG

. .

Existing or nlanned job vacancics ULll be posted and

-

datzd cn the bullevin board. The posting will include any

[u s
©

reguirad qualifications, the location of the vacancies and

tha procedures to be followed by employces interested in

ma2king application arnd szid application nust be made within
. 3 app . :

fourteen working days, if possible, of posting. A copy of

the postiug and Jjob specif ica ions will be given to the
p L :

Taion Pre r':,(’leu-... N o T

TR Lt nm g e, ceek SR 5 C ) oty ey pm WPy =
e o r B e ’. N 4 o » - rF v - &



Article 20
PERSONNEL FILES & EVALUATIONS

1. A duplicate copy of the evaluation by the immediate

supervisor which is required for probationers shall be gliven

' entirety to the respective employee.

in its

Z. Each Employee shall be notified of an evaluation of
hisfher‘performance and receive a copy of this evaluation and
have an opportunity to review such evaluation with his/her
supervisor,

3. Al)l employees shall be notified of any documents to
be entered into their personnel files and be givena copy of
that document(s), upon request.

4, An employee by request for appointment shall have
access to examine his/her own personnel file during office hours
at a reasonable time set by the employer.

5. The signature of the employee affixed to any document
does not indicate in any way that the employee agrees with the
contents of the documents or file. The employee's signature
is affixed to show cnly that the documents or file have been
reviewed in accordance with this Agreement. The employee shall
have the right to respond. in writing to any document in the
file. Such responss shall become part of the personnel file,
unless as a resuit of the response, the questioned document

is removed or destrowved.



DIHSCTIPITHARY LACDIG

-Tach enployee shall have a rignt o De represented by

B £ UL RN L R e e . . SO o PR

a Union OfTicial wheu such employel is advised of charges
2 oy . T o —~ . L

being brought agalnst him/hexr. .

At the employee's srequest, the Welfare Board agrees to

- - ’,

show just cause vhy any such actlon is being vakea against

'




ARTICLE 22
GRIEVANCE PROCEDURE

=2 purpose of this procedure is to secure, at the 1owest
possitliz lew=2l, equlitable solutions to the problems which may

ariss zffecsing the terms and conditions of employment. ' The

v
lL"

partiss : e that this procedure will be kept as 1nformal

2ET

as m=z7 b2 zapropriate. Nothing herein contained shall be con-

" struef z=s limiting the right of any employee having a grievance

[

to discuss She mattar informally with any appropriate member of
the AG=_ristration =z=& having the grievance adjusted without

the ivtevecztion of thz Union.

Be *L=2izivion: T== %zrm Ygrievance" as used herein means a
complzint t7 an sctlorze thet, as to him/her, there has been an
inequizztle, improzes o unjust application, interpretation or

violation of this iz—==szent.

C. Przz:znsSation =7 : Ixizvance: In the presentation of a
grievzncs The aggTisz—=: =221 have the right to present his/her

own 2pT2sl o Lo Zaslsnata 2 Unilon repressntative Uo app2er with

i

him. Zhe Bozrd =zzr=z=z =izt thers shall be no loss of pay for

the tire spent in prssz=nting the grievance by the sggrieved
and onz Unisn rerra2zstiziive who is an employee of the Board,

throushzus the grisvszc2 procedure.

D. Zzz-3 of the :risv3nce Procedure: fthe following constitutes

the s212 znd exclusivz msthod for resolving grievances between
the ==r5izg coversd oy this ‘greement.
2 zzzrisved shell institute asction under the

proviziins nereo’ in writing, signed and delivered to his/her

¢ ffe-- . Jznu=-7 1, 1679, the definition is changed and it is

reflect=- on pa52 50 because the grievance procedure contalins
hinding -~ -oitr



»

“been rT=z2che:

Superviscs within five (5) working days after they would
reasona2tlv Dg expected to know of its occurrence. Failure to
act wi-rnin said five (5) days shall be deemed %o constitute an
abancczmant of the grievance. The Supervisor shall render a
decisZson ir writing within three (3) working days after receipt
of th2 zrievance. Union Steward may parficipate at the request

of th=a explioyee.

ST=2 2 - In the event satisfactory settlement has not

Ry

» the azzrieved shall, in writing and 51gned Tile
his co—lzizt with tZe Director of Welfare within five (%)
workivs <zys follovizz The determinatiqn of STEP l. The
Directer of %Welfare, or his/her designee, shall render his/her
decisicn wizain f£iTz {5) working days after the feceipt of the

complzi=ns, The Uzizz Sieweard, or Local Union Officer, may

¢ participzse a2t the -=-u25% of the employee.

€TI® 3 - Shoull =zs aggrieved.disagree vith the decision
of the _i-szcsor, o ~-: Zesignee, the aggrieved ma within
? = ? o0 ]

five (3} -~ror-uinz d:--. 3ubmit to the VWelfsre Board a statement

in wrising znd siz=st 3 Yo the issues in dispute., In the
event the szgrisvzd Z1.35 his/her statement with the Velfare

Board 2% lezst five 7)) working days prior to a Board Meeting,.

.the %Wa2ifzre 3o3x% szzIl1 review the decision of the Directcc,

The =zzzrisvad =2nifor “zion Representative nay request an

app2z-z=22 befors =iz Wslfare Board. The Velfare Board will

28



render itz iecisién wvithin ten (10) working days after the
Board :eéting at which the matter has been reviewed, I
necesz oy, = special.Board meéting will be held to hear the
vricr to the next regularly scheduled Board meeting.,
All c==b2rs of the Welfare Board are members of a committee to
hear =poezis. However, a decision can be made by a minimum of
three {3) Board membars, which shall be the decision of the
Welfzrz 30zrd. *If the Board's decision involves a non-contractual
griev=zce, the deciszicn of the Board shall be final.

ST=2 4 -~ Shouli the aggrieved be dissatisfied with the
Board's 2acision, such a person has ten (10) working days iu

‘which o ~sguest 2z-5 finding. The fact finder shall be chosen

from £ pznel submitt2? by the H. J. Public’ Employee's Relation
. Commizzizn =znd sz_zzT=zf in =zccordance with their procedures,

-However, no fact-IizZirz hearing shall be scheduled soonsar than;
‘thirsry =2) @ays 2773 the finzl decision by the Bozrd.

firZlz22" 7 rezcommendation shasll be in writing and
shall =27 foprth =iz Ziztings of f=zct, ressons, and conclusions
on the issues'suczizteﬁ, Ihe fact finder shzll be without
power ar zusheriiT <2 zaZe any decision which shall bind the

partiss, z2nd nis <pizion shall be advisory in nature only.

"

Tnz z2shts for2 =2 services of the fact finder shall be

borasz =-21ly ©F o2 U2lf=sre 3ozrd oand the Union. Any other
exper:z2s incurre? in zonnection with the fact finding shall be
p3id 5 The2 nariy Iinsurring same. The cost of the transcript,

if s=~, «ill be t:zrn2 by the pnarty reoguesting it.

2582z -2vg Jonusrxw 1, 1979 as indicated in the definition B2, page

29



If bot» pacties request s trenscript, the cost will be shared
equally. o the event the employee elects to pursue Civil
Servizs Prccedures, there shall be no resort to faet finding.

Time 221=37t= under this article may be changed by mutual agree-

ment c2l7.

ZZfective January 1, 1979, the following shall become
STEF & of The grievance procedure and be in effect for the
duratizn o this Agreenment.

B2. ZT=22izition: Tto2 term "grievance" shall mean an allegztion

.

1. & zisintz-T-estation or misspplication of the terms of
this fz-zzzzant whizz is subject to the grievance procedure

outliz=z? narsin =n< =221l hereinafter be referred to as a

"econtr=cT grieveEnse - 2
Z. Imegquits2l:z Iimzrover, unjust application or misinter-—

nretatiz -2 ruelzz - r:izulscoions, existing policy, or orders
appli~sable o th= = ~=zrz 3o=rd, which shall be processed up to
"and including thsz =7 zr2 Bozrd, and shall hereinafter be referred
to 2s a "nom-cenirzzTuzl grievance.," .
STZP & — Any wr-zsolved contract grievance (as defined in
B.2. Z2finiction 2xcens matters involving appointument, promotion,
or =zxzziz=Tent o T3TI:zrs within the exclusive province of Civil
Servizz) w27 be zTwa2ml2d to erbitration oniy by the Union. The
Unis= =13t file -2 reguest for srbitr~tion within ten (10)

z> the receipt of the Board's decision,

30



a. JIT is understood and agreed between parties that the
suhjact of change in wages shall not be subject to bind-
ing s-bitration,

2., lizthing in this Agreement shall be construed as com-

psiling the Union to submit a grievance to arbitration.
Ire Uzion's decision to request the movement of a griev-

=3 To the interssts of the grievent and the Union.
c. %Yrare the grisvance involves an zlleged violation
cZ Inc2ividuzl -izats specified in Civil Service law

2= Rules for which a specific appeal to Civil Service

v
+

is =zvzilable, s Tndividual may present his complaint

t> the Qivil Z=-Tice Procedure or the Grievance procedure
z3 ~zrain prcoil:i. Once the grievent mzkes the selection
éf srocedurs, .22 election shall be deened final and ‘

siniing 2nd zcmisitude an absolute waiver of the procedure

|
9]
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will be nade in writing st
Thz spnronrizTs Tnre om the grievznce form.
d. ZThz srbizz - 3221l bhe selected by agreement between

z= thi2 panel of arbitrstors mezintained by

-
-

The Pudlic Zoplo-ment Relations Commission, in acecordance

m
L ]

b}
-
[0)]
d
W
H
!
' Il
s
{n
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IJ
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]

1 meet at least ten (10) working days

coizr So thz iz2zz2 of the arbitration hearing to frame the

fzvuas o T zibnitted to the arbitrator and to stipulate

<2 facts ¢f the 2atter in an effort to expedite the hearing.
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f. 7T-e decision or award of the arbitrator shall be final
324 binding on the Welfare Board, the Unlon, and the grievan
on gr;evants to the extent permitted by and in accordance
with =zpplicabYe law and this agreemnnt |

Any s-bitration de0151ons or awards affectlng matters
zsverad by Ruling 11 shall be subject to review by the-
Zapzrvment of Human Services Division of Pub1i§ Walfare.
Whare the Depz—tment of Human Services Division of Public
Wi2ifere refuses Lo approve an arbitrator's decision or
zwa22d =s beilnz iz contravention of Ruling 11, this shall

nzt ps construzd a2s preventing the Unioun from thereafter

~opriz te forum for the enforcewent of the
zr2izozSor's Zzzision or award.

g. Ihe arbi—=Is> nay prescripg“an appropriate back

s finds a violation of this Agreement,
prociied gush rso=s is parzitted by law énd is cbnsistent
wish sh2 toozs I This fgreement, except that re mayinot

ceeds the Welfare Board's authority.
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11 have no authority to prescribe a
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o
'Jn
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mon2tary szwsrt 23z = penalty for a violation of this

. Ime 2rtizrzzco skall not have the power to add to,
suoiract froz, or modify the provisions of this Agreement
3 shell confinz his decision solely to the interpretotion
~=3 ~nnlic==ison o7 this sgreement, le sh2ll confine hin-
£212 %o tho --ecise issue submitted for arbitration and

= .1 @ave =o zushcrity to determine any other issues

32



nes =7

submitted to him, nor shall he submit observations
cr de2laretion of opinions which are not esseuntial in

L]

»2z2c¢ing the determination.

'Jo

. <_=e2 costs of the services of the arbitrator shall be

¥

corne esqually by the Board and the Union. Any other ex-—

venses incurred in connection with the arbitration shall

t2 peid by the party incurring the

sane.

. ©The cost of the transcript, if any, will be borne by
The tzrby resuasting it. If both parties request a trans-
crint, the coxs will be shared equzlly.

shall hold a hearing at

k. Iha arbiit-zior a time and

cezz2 convenizat to the parties as expeditiously as poséible
72> nig z3T2:Tizn 2nd shall issue his decision within
snirty (30) Z:—= zfter the close of the hearing.

1. Srievencs -izolubions or decisions ét Steps 1 through

L zx:11 net comzmitule = procedent in sny arbitration orr

tniess a spacific azreement %o that

-~ Taz zuthorized representztives of both

partizes, Iniz 13z 20T To be consbtrued as limiting the
right of eizizzz zariy Yo introduce relevant evidence, T

resolutions, as to the prior

coninet of Tts czha2r Party.

Uniscn r2z-esaznit:tion does not preoclude representation

53
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2. £ minority orgenization shall unot present or process
grievznces. .

Z. ©&=ould the grievant elect to present his own grievance,
witho=5 Urion representation, he should.so indicate. on the
grievznce Zorm in th2 procedural Step 1.

L., Time limits under this article may be changéd by matual

agre=—2nu culy.

A4



ARTICLE 23
NONQDISCRIMINATiON

The walfare Board and the Union agree that there shall be
no discrizination against any employee because of age, creed,
sex, ==2ritzl status, race, religion or political affiliation ox

opinisz, national origin, physical handicaps, or Union membersh:
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Tne Vellare Board sgrees vo grant officially elecved

deleozates of the Bomerset County Wellace Board Joczl Unlon

cl

tize o¥I with pay foxr the pux vending Unilon conventions

C‘J
d.
|5 L ]
oy o
cl

and/cr ceonferences provided

1. Toval time off does not coxceed an aggresabte of ten . |
wor'*:g days in any one caleundar year.
2. Yot more than two such Union dole@aues shall.be

- permiited to attend such comvention or conference ab any'one

time. . L L .
3. Written rzouest specifying the amount of time off is
to be »oezived b the Velfare Boerd at least five days in ad-

vance of granving ¢ each time oif. Under certal .1 cxrcumvtances

this five-day pzri:I may be walved by ths Boaxd.

’ .



P AT 1 ey
,’"&' [ I |

T T oL N T T SR
' . J)L}.-!.A-Iaf. ALY ‘_‘..}.._'4
— -

a2z Somergoet Couaty Welfare Boand shall allow a secvion

© cach bullevin board to be uscd by the Uulon or wherever

space for the Unlon ©O place its own bulletin board.
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AUTIOLN 20

ACOTES 70O v lonh

Cne Councll 7% Revresentvabive shall be adaitbed to the,

wrenises ¢f the Welfare board on Union business wvpon nosification
Vo tosx Direstor or her/his desifnee.
e ’ - *
+ :
, e e ) .
L
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T any provisicns of this Agrecment should Le held

invaiid by operation of law or by tribuanal off compebent .

Y

jurisiiction? includiug butbt not limited to fhc.Hew Jersey -
Papartment of Civil Service, or if compliance with or enforce—~
ﬁent of any provision should be restralned Ey such triﬁunal

" perding or final determination as to its valldity, such
provision shall be inoperative but all other p:ovisions shall .

not T2 affected thereby end shall conbtinue in full force and

e w kY . -
pilrar= Te il
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CPULLT=-BARGATHED RROVISION

The parties agroee that they have fully bargained and
agreed upon all tevims and conditions of omployment and that

this hgrezement represants and incorporxates the complete and
final unf2rstanding and settlement by the partices of all bar—

gainable issues which were orxr could have been the subject of . -
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: DULLDICY 00 ACREENEID

Tris sgrecment sbhall be ellective from January 15 1975

through
snzll remain in fuvll ferce and offect sl Decemhcr a1, 19809
\egoti:tio:s o the successcor contract ahal1 commence at lea st

ninety (30) days pricx-to the expiration date of

. ment iuzon written noz;cb by one paruy to the other,

Tthi.s Agree—

is Lgreemenc is subaect to tne rev1eu and nrxtten anprovaT

as to Zorm and content cy the Staue of New Jerseyf Dppar tment -
of Muzzn Sexviees, Division of Pudlic Veltare. T
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