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PREAMBLE .
THIS AGREEMENT, made this day of . 1983, by

and between the BOROUGH OF LITTLE FERRY, a body politic and ‘corporate

" of the State of New Jersey, hereinafter referred to as “The Employer,"

and THE POLICEMEN'S BENEVOLENT ASSOCIATION, LOCAL 102 (Little Ferry

‘Unit), hereinafter referred to as the "PBA"; .
WHEREAS, thg'Employer ané the PBA recognize that it will be
to the benefit of both to promote mutual understanding and foster a

harmonious relationship between the parties -to the end that contin-

!'uoué and efficient service will be rendered to and by both parties,

NOW, THEREFORE, it is agreed as follows:



1.00 EMPLOYEES' BASIC RIGHTS

.01 - .Pursuant to Chapter 303, Public.Laws,;IQGB, the Employer -
. hereby agrees that every Empioyee shall have the right freely to
" ozganize, join and support the PBA and its affiliates for the
" purpose of engaging in collective negotiations and other-concerted
activities for mutual aid and protection.
1.02 The Employer further agrees that it shall not discriminate
against any Employee_with respect to hours%ﬂpages br_any terms or
conaitions of employment by'reasoh of his membership in the‘PBA or

his participation in any activities of the PBA. = .



2.00 EXISTING LAW .
2.01 The provisions of this Agreement shall be subject to and
. -subordinate to, and shall not annul or modify existing applicable

provisions of State or Federal Laws.



.
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3.00 ASSOCIATION RECOGNITION

3.01 The Employer recognizes PBA Local 102 (Little Ferry Unit)

quthe exclusive bargaining'representative for the purﬁose of
collective negotiations with respect to all negotiable items of
employment of all regular full time Police Officers employed by
the Employer's Police Department e::cept the Chief of Police.

3.02 No Employee shall be compélled to join the Association but

shall have the option to voluntarily join said Association.

3.03 " The term "Police Officer" or "Emplb?eé” as used herein shall

be defined to include the plural as well as the singular, and to

include females as well as males.

3.u4d The Employer agrees that it will not enter into any contract
or memorandum of agreement with any one but the recognized Association
PBA Local 102, (Little Ferry Unjit) with regard to the categories of

personnel covered by the said Memorandum of Agreement during the

term of this Agreement.



4.00

4.01

-
DR

4,02

ASSOCIATION R=PRESENTATIVES .

The Z=mployer recognizes the right of thélhs;ociation to
’gesignaté representatives and -alternates for the enforcement of
this Agreement.

The Association shall furnish the Employer in writing the
names of the representatives and the alternates and notify the

Employer of any changes.

The authority of the representatives and algérnates SO
designated by the Association shall be limited to, and shall not
exceed, the following duties and activities:

{a) The investigation and representation of

grievances in accordance with the pro-

vision of the collective bargaining

Agreement.
{b) The transmission of such messages and

information which shall originate with,

and are authorized by the Association

or its officers,
The designated Association representatives shall be granted
time with pay during working hours to investigate and seek to settle
grievanceé when requested by the Chief of Police and to attend all
meetings and conferences on collective negotiations gith Emploxgg‘
offiéials wehn such meetings or conferences are scheduled_by the

Employer. All other investigation shall be on their own time.



5.00 MAINTENANCE OF OPERATIONS . .

5,01 . . The parties agree that there shall be no lockouts, strikes,
work stoppages, job actions, or slowdowns during the life of this

ammt

- Agrceement. No officer or representative of the Association shall

authorize, instigate, or condone such activity.
5.02 It is understood that violation of the provisions of this
Article may subject to any Employee participating in or conaoning
such activity to disciplinary action by the Empiéyer. Such dis-~
ciplinary action may include termination of eméloyement, or any

other appropriate lesser form of discipline, subject to applicable

provisions of state statute and other applicable provisions of

this Agreement.
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6.00.  PRESERVATION OF RIGHTS

6.01"° The Emgloyer hereby retains and reserves unto itself all

p.owers, rights, =uthority, duties and responsibilities_conferred

.---upon and vested ZIn it prior to the signing of this Agreement by
the Laws and Cornstitution of the State of New Jersey and of the
United States, imcluding, but without limiting the generality of
the foreqgoing, tXe following rights:

(a) To the executive management and ;administrat‘ive
control of the Employer Government and its
prcperties and facilities and.:.he activities of
its employees;

* {(b) To hire all employees, and subject to the pro-
~ visions of law, to determine their gqgualifications
y - and conditions for continued employement or
assignment and to promote and transfer emg;loyees;

(¢) To suspend, promote, demo'te, transfer, assign,
reassign, discharge, or take any other disciplin-
ary action for good and just cause according to
law.

6.02 Nothing contained herein shall be construed to deny or

restrict the Employer of its rights, responsibilities, and author-

ity, under R.S. Titles 11, 40 and 40A, or any other national,

state, county or other applicable laws.



6.03 The Employer agrees that all beneflts, terms and condltzons

of employment relating to the status of Employees, which beneflts,'»

'"tgrms and conditions of employment are not specifically set forth
| in this Memorandum of Agreement, shall be maintéined at not less
~ than the highest staﬁdards in effect at the tiﬁe of the commencement
‘of the collective bargaining negotiations between the parties
‘leading to the execution of this Memorandum of Agreement.
Unless a contrary intent is expressed in this Memorandum

of Agreemént, all existing benefits, rights‘.duties, obiigations
”;and conditions of employment applicable to any Employee pursuant

to any rules, regulations, instruction, directive, memorandum,

practice, statute or otherwise shall not be limited, restricted,

impaired, removed or abolished.



7.00 RIGHTS OF EMPLOYEES

[

7.0 ‘ ’ In an- effort to insure that investigationé are conducted in
" a manner which is conductive to good order and discipline, the

following rules are hereby adopted:

{a) The interrogation of a member of the force shall
be at a reasonable hour, preferably when the
members of the force is on duty, unless the
exigencies of the investigation dictate otherwise,
in which event ré;ssignment of the member of the-
force should be employed. If any time is lost,
the member of the force shall bq;compeﬂséted.

- - (b3 The interrogations shall take place at a location
designated by the Chief of Police.

" (c) The member of the force shall be informed of the
nature of the inﬁestigation before any interro-
gation commences, including the name of the
complainant. Sufficient information to reasonably
apprise the members of the allegations should be
provided. It is is known that the member of the
force is being interrogated as a witness only, he
should be so informed at the initial contact.

(d) The questioning shall be reasonable in length.
Reasonable respites shall be allowed. Time shall
also be provided for personal necessities, méals,

telephone calls, and rest periods as are reasonably

necessary.

_q.



(e) The member of the force shall not be subject to
any offensive language, nor shall he be threatened
with transfer, dismissal or other disicplinary

punishment. No promise of reward shall be made as

a inducement to answering questions.

(£) The complete interrogation of the member of the
force shall be recorded mechanically or by a
department stenographer. There will be no
"off-the record” questions,,w%}l recesses called
during the quegtioning shall be recorded.

(gi If a member of the force is under arrest or is
likely to be, that is, if he is a suspect or
the target of a criminal investigation, he shall
be given his rights pursuant to the current
decisions of the United States Supreme Court.

(h) In all cases, .and at,ngry.state of the proceedings,
in the interest of maintaining the usual high
morale of the force,_the_Departmentnshallrqgfo;d_
an opportunity for a member of the force, if he so
requests, to consult with counsel and/or his
Association representative before being questioned
concerning a vioiation of the Rules and Regulétions

during the interrogation of a member of the force.

- 0 -



8.00 DATA FOR FUTURE BARGAINING
8.01". The parties agree to make available to each other all
+ relevant data the other may require to bargain collectively. This

-t

J: clause shall not include work product or privileged communication.

8.02 ' The relevant data noted . bove shall include but shall not-
be limited to such items as salaries and benefits enjoyed by other
Little Ferxy employee groups, the cost of various insurance and
other programs., information concerning overtime worked by the
Employees, the total number of sick leave days utilized by Employees,
the tota1 number of injuries on duty, the total length of time lost
as a result of injuries on duty and other data of a similar nature.
Any attorney work product or work prepared specifically for nego-
tiation shall be excluded from this clause. 1In any event, the

parties shall not bear any additional expense by virtue of this

clause.

-11-



9.00 SALARIES .
9.01 The base annual salaries of all Employees covered by this

" Agreement'shall be set forth in Appendix “A".
9.02 - Any monies due Employees by virtue of this clause shall

-

be paid as soon after the execution of this Agreement as practicable.



—

1v.00 WORK DAY, WORK WZEK AND OVERTIME - : U

10.01- The normal work day tour shall be eight (8) hours, which

shall include within the eight (8) hour span, thirty (30) minutes

of mealtime per day.

Thirty-seven and one-half (37.5) hours per week shall be

—_—

10.02
the normal work week for the Patrol Division, except that the

Detective Bureau and all others shall work on a.forty (40} hour week.

10.03 . The Employer shall not alter the thirty-seven and one-half

{37.5) hour work week obligation.

10.04 The normal work day shall be based upon the utilization of

a four-squad system, three of which shall function for eight (8)
hours for each sguad during a twenty-four (24} hour day.

1t 5 Work in excess of the Employee's basic work week or tour

for a day is overtime and shall be computed at the time and one-~half

hourly rate of pay one hundred fifty (150%) percent of the employee's

base hourly rate. . .
10;02' Overtime Compensation shall be proviééh:either in cash or
in time due with a limit upon time due of Zod:houfs. Each officer
may use time due based upon overtime hours wogkéd.pr;vidéd'thirty-six
(36} hours_notice isrgiven and the approval of £ﬂe Chief of "Police is

obtained. T;me due shall be taken in no less than four hour blocks.

All overtime beyond the ceiling of 200 hours shall be paid in cash.

-13~-



11.00 HOURLY RATE .

)

11.01 To compute the base hourly rate of the Employee, the
Jrﬂﬁmployee'g‘yearly base salary shall be divided by 1956 hours. All
Employees vho receive a detective's increments (as defined in Sec.
39 (shall have their hourly rate computed by dividing their base

énnual salary by 2080 hours).

-14-



12..00 CCURT TIME .

‘Court time, as referred to in this Article, shall consist

12- Q:ol'
1" of all time, excluding regular tours of duty, during which any

Employee covered under this Agreement shall be required to attend

a #unicipal Court, (except Little Ferry Huniqipal_Court), éounty

Court, Superior.Couft, Grand Jury proceeding, or other Courts or

Administrative Bodies. A£tendance at Little Ferry Municipal Court

shzll be paid at the rate of Twenty ($20.00) Dollars per appearance.
All such required court time shall- be considered as over-

12.02 )
time and_shall be compensated at the time and one-half hourly rate

of pay.
12.03 When an Employee coveref under this Agreement shall be
- required to travel to and from any of the Courts or Administrative
godies as noted in this Article, such travel time shall be considered
. and in¢luded in the computation of the amount of overtime to which
the Employee is entitled, provided, howe@er, that such trabel time
shall be computed between the Employer's Police Headquarters and the
pertinent Court or Administrative. Body.
12.04 The amount of overtime to which an Employee may be entitled
under this Article shall be the actual time required in the Court or
Administrative Body, together with any applicable travel time, pro-

vided, however, ‘=hat the Employee's entitlement to overtime under

this Article shall not be less than three (3) hours of overtime pay.

’IS-



13.00 TRAINING PAY
The Employer agrees to compensate-all Employeces covered by

13.01
this Agreement at the straight time rate for attending reguired

"“training courses on their own time.

~16~



14.00 RECAI:L
14.01 .Any'Employee‘who is called back to work after haﬁing com—
”rﬁiéted his regularly scheduled shift shall be compensated at the

straight time houfly rate of pay with a minimum guarantee of one

hour work or pay in lieu thereof.

. . I



15.00 PRIORITY FOR OVERTIME .

Overtime for regularly scheduled shifts and patrols will

15.01
be offered to regular full time Employees of the Department first,

in an order of preference based upon a rotating seniority roster.

15.02 There may be certain situations in which the Department,

because of special skills or other attributes of a particular

officer, determines that it is in the best interest of the Employer

to bypass an Employee or Employees on the seniority list.

15.03 While this Agreement contemplates ~the possibilities noted

in Section 15.02, it is agreed and understood that such bypassed
Employee or Employees must become next on the list for the purposes

of the overtime roster. If an Employee refuses overtime on two

consecutive occasions when it is his turn as number one on the
rotating seniority list, then the Employer may in such occasion

skip .that Employee's turn and proceed to the next Employee on the

rotating seniority list,
15.04 The purpose of this section is to equalize overtime among
Employees and same shall not be defeated by the Employer's selection

of_sﬁecial persons for special details as set forth herein.

15.05 Such overtime will be offered to persons other than full

time Employees only if it has first been refused by each member
: on the seniority roster aforementioned,
15.06 This clause shall not ap>ly to church crossing details,
summer park patrols, little league crossings and school dances.

~18=~



SYIFT CHANGES

The EZmployer agrees that it will not}indiscriminatelyn
adjust sh%fts so as to avoid overtime payment to Employees covered
by tﬁfsﬂigreement. A minimum of fortf-eight fd&) hours notice shall
be given on any change qf shift. Any change of shift én less than
forty-eight {48) hours notice shall entitle the Employée to two
additional hours of pay at the stralght time rate.,'This clause shall
not be interpreted so as to 11m1t the Employer ‘s.duties of mannlng
and starflﬁg. _

" Employees shall be permltted to mutually exchdnge tour (s)

>£ duty with other members of the bargaining unit provided such is

ior with the approval of the Chief of Police.
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18.00.
18.01"

18.02

18.03

18.04

165

18.06

18.07

UNIFORMS

..
.

Each new Employee shall receive from the Employer, free of

-

charge in lieu of .a clothing allowunce, a complete uniform.
Thereafter, the Employer will pay each Employee, during

the term of tkis Agreement, the sum of Four Hundred ($400.90) Dollars

for the year 1983, as a clothing allowance.

Effective January 1, 1984, the annual clothing allowance
shall be increased.to Four Hundred Twenty-FiGé {$425.00) Dollars.

This payment shall be made to plainclothed as well as
uniformed Emplovees.

If the Employer decides to change the uniform or any part

thereof, it shall provide to each Employee, free of charge, any

such charged items.

Utilization of Section 18.05 shall not diminish the clothing

allowaﬁce set forth in this Agreem.:nt.

Any Employee's uniform or personal equipment which are

' ' As ALEJUA
required by him in his capacity as a Police Officegv which may be
damaged as a result of a single episode during the course of his
employment, shall be replaced at the expense of the Employer,
except where such damage is caused by the negligéncé of the Employee,

subject to the limitation that the Employer is only liable for an

amount’ up to One Hundred ($100.00) Dollars on any one item.

*

-2 -



18.08 Claims for damaged equipment which the Employee asserts
should be replaced by the fmployer because it was damaged in the
;§ne‘of duty are to be presented to the Chief of Police.

18.05 Any such payments made under Section 18.07 shall be in

addition to the Employee's annual clothing allowance otherwise

referred to in this Agreement.

- a2



19.00 EDUCATION INCENTIVE
In addition to all other wages and benefits provided in

19.01
this Agreement each Employee shall be entitled to an additional

payment, if the Emplovee is qualified for same, pursuant to the

""" gualifications and limitations as set forth in Appendix "C".

-

-23-
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20.00 WORK IN HIGYER RANK .

When an Employee works in a higher rank for ten or more

20.01
V:_,days, he shall receive the pay of the higher rank in which he is
;; working and the Employer shall not defeat the intent of this clause
h bf shifting two or more Employees to cover the higher rank in-.
.question.
#



VACATIONS ' AR .

The vacation allowance shall be as set forth in this

Agreément in Appendix "D".

When in any'calehdar year, the vacation or ény part
thereof is not granted by reason of pressure of police activity,
such vacation periods not granted shall accumﬁiate and shall be
granted during the next sﬁcceeding.year. All vacation time shall
be utilized in the year for which it is allowed urniless special
permission is received from the Chief.of'P6f3ce. Entitlement to
vacation shall be on a calendar year basis. For purposes of
ci ulating ;ach officer's entitlement with respect to amount of
vacation, the employee's anniversary date shall be utilized.

If an Employee is on vacation and becomes sufficiently
111 so as to require in-patient hospitalization, he may have such
period of illness and post hospital recuperation period charged
against sick léave at his option uovon proof of hospitalization
and a physician's certificate. |

No Employee who is on vacation shall be recalled except in
a case of the full mobilization-of the Department by the Chief
of Police to meet a'ciear and present danger confronting the

Employer.
If an official holiday occurs during an Employee's auth-

or =ed vacation, he will be entitled to an additional vacation day
iﬁ‘iieu of the holiday. This provision merely guarantees to the

Employee that he will receive pay for twelve (12) holidays per year.




21.06,",
‘2; utilized by each member of the bargaining unit o

-
.
.

-

Effective January 1, 1584, five vacqtion.aays may be

n.én.individual

@ay basis rather than in weekly blocks. Said days will be

allowed provided at least -forty eight (48) hours notice is given

- by the police officep_aﬁh, based upon adequate ﬁanpower; the Chief

grants.his approval, which approval shall not be unreasonably

' * withheld.

Vacations shall he selected on a rotating seniority basis

which shall be established by the Department. Once an Empldyee

selects two or more consecutive weeks of vacation under this clause,

the next senior man shall make his selection, and so on, until

the seniority list is exhausted, at which time, the pfocess shall

be continued.



22.00

22.01
22,02

22.03

22.04

HOLIDAYS
'All Employees covered by this Agreement shall be entitled

p— T

“to and will receive twelve (12) paid holidays per year.
The holidays noted herein shall be as set forth in
Aﬁpendix "E®
In addition to the annual salaries and other benefits set
forth in this Agreement, each Employee shall be paid an additional

day's pay for each holiday enumerated in this Agréement.

.~

To the eﬁtent possible, the choice of which day each
Employee shall be off duty pursuant to this section shall be
determined by a rotating séniority schedule which shall be admin-
istered in the same fashion as the vacation roster; for ;he purpose
of this clause,‘the senior emplovee shall select one day as his

first choice of a holiday and so on until the process has been

completed.



23.00 SICK LEAVE
All Emp loyces covered by this Agreeméﬁt,sﬁall be granted

23.01_' )

sick leave with —ay as set forth in Appendix “F".

-

—

23,02
" Employee who will be absent from duty on sick leave shall so

To‘qUalify for payment while absent on sick leave each

. notify the Chief of Police or the officer in charge. Notification

under this clause shall bé given no less than three hours prior
" to the Employee's scheduled tour of duty where possible. Said
notice shall state the nature of the cauéehcf the abkence'from'-
duty. An Employee who is absent without such notification shall

be charged with an unpaid day for each day absent and will be

subject to appropriate disciplinary action.

-28-~



24.00
24.01

24.02

24.03

-

WORK INCURRED INJURY .

Where an Employee covered under this Agreement suffers a
work-connected injury or disability, the Employer shall continue
such Employee at full pay, during the continugpce of such Empioyee's
inability to work, for a period of up to one fear; During -this

period of time, all temporary disability benefits accruing under

. the provisions of the Workmens' Comepnsation Act shall be paid over

to the Employer.

The Employee shall be required to-pfesen£ evidence by a
cer£ificate of a responsible physician that he is unable to work
and, the Employer, méy reasonably require the said Employee to
present such certificate from time to time.

In the event the Employee contends that he is entitled to
p :

- a period of disability beyond the period established by the treating

physician, or a physician employed by the Employer or by its insurance

. carrier, then, and in that event, the burden éhall be upon the

24.04

Employee to establish such additional period of disability by
obtaining a judgment in the Division of Workmen's Compensation
or by the final decision of the last reviewing court shall be
binding upon the parties.

For the purpose of this Article, injury or illness
incurred while the Employee is acting in an Employer-authorized

activity shall be considered in t%e line of duty.

—29-—



33.00

33.01
* The State of New ~ Jersey is killed in line of duty, the Employer

33.02

33.03

CEREMONIAL ACTIV _ITIES . _

Iin the :2vent a Police Officer in another departmeht in

will permit at L;gést two uniformed Police Officers of the Department
to participate i=? funeral services for the said deceased officer.
Subject= to the ayailabilicy of same, the Employer will
permit a departm=2nt police vehicle to be utilized by the members
in the funeral s=2rvice.
police ~Efficers participating in ;J;h funeral serviée
shall not be ent.-tled to any compensation during the time in which
they are partici‘?ating in said funeral-services unless otherwise

agreed to by the Thief of Police.

39-



32.00
32.01

32.02

32.03

32.04.

BULLETIN BOARD
The Employer will supply one bulletin board for the use of

-

the Association to be placed in a conspicuous location.

The bulletin board shall be for the use of the Association

- for the posting of notices and bulletins pertaining to Association

business anf€ activities or matters dealing with the welfare of

Employees.
No matter may be posted without receiving permission of

the.officially designated Association reprégéntative.
.Any bulletins deemed detrimental to the operation of the

Department may be rejected for posting by the Chief of Police.

Bowever, approval for posting shall not be unreasonébly withheld.



31.00 LIFTE INSURANCE ’

31.01 The Employer will contint2 to provide, at its own cost

' ;ﬁé expense and without cost to the Employee, any 1ife‘insurance
policy or policies that it presently maintains for the benefit of

the Employee.

in

. 1. N



INSURANCE .

The Employer will continue to provide existing insurance:

coverage to Employees covered under this-Agréemenf, protecting
them--from civil suits arising out of the performance of their
duties including but not limited .o the following: False arrest,
malicious prosecution, libel, slander, defamation of character,
viclation of the right of privacy, invasion of the right of

privileged occupancy and the invasion of civil rights.

-36-




29.000
29.0°1

DENTAL COVERZAGE

The Employer agrees to prov1de and maintain the current

"dental insuraznce plan for all Employees covered by thlS Agreement

and their famﬁiliés.



28.00 MEDICAL COVERAGE

The Employer will provide and pay for Blue Cross, Blue

28.01
_.Shield, Rider J, Major Medical and Denta1 InSurance for Employees

covered by this Agreement and their families,

28.02 All increases iq_éremiums during the term of this
Agreement shall be borne entirely by the Employer.

28.03 All benefits se£ forth in this section shall be paid,
even after an Employee retires.

28,04 The Employer may change insurance carriers provided

equivalent benefits are maintained. The Employer shall notify.fhe
employee organization at least 30 days prior to the proposed imple-

mentation of such change.

-34-



27.00
27.01

27.02

-on its merits and without establishing a precedent.

LEAVE QF ABSENCE
All permanent full time Eiployces covered by this Agreement

may be granted a lecave of absence without pay for a period not

to exceed six months. Said leave shall be renewable after six

(6) months with approval of the Employer.

The Employee shall submit in writing all facts bearing on
the request to the Chief of Police or his designated representative
who shall append his recommendations and forward the request to

the governing body. The governing body shall- consider each case

The Employer

will not unreasonably deny an Employee's request for a leave of

27.03,

by the Employer.

abseance.

His leave is subject to renewal for reasons of personal

&

iflnegs, disability or other reasoys deemed proper and approved

Normally, it shall be granted only when the

" Employee has used his accumulated sick and vacation leave in the

case of illness or his vacation leave if leave without pay is

27.04

requested for reasons other than illness.

At the expiration of such leave, the Employee shall be

returned to the position from which he is on leave and will

receive as of the date of his return all benefits he would have

received had he not taken the leave.

Seniority shall be retained and shall accumulate during all

leaves.

- 33 -



BEREAVEMENT LEAVE . . A 4

All pezmanent full time Employees cpvegéé bf this Agféeﬁent
shall be entitled to leave with pay from the'aay.bf-deéth to the
daf‘;fter burial of a member of his immediéﬁéif;pily'within.the
State of New Jersey not to exceed four (4) working days and up to
five (Sl.working days leave if beyond 100 miles.

Imnediate family shall include spouse; children, parents,
brothers, sisters and grandparents of employee 6r spouse.

‘ Such funeral leave shall not be charged ‘against the
Employee's vacation or sick leave.
Any extension of absence under this Article, however, may
.t the Zmployee's option and with the consent of the Chief of
“Police, be charged against available vacation time or be taken
without pay for a reasonable period. |
In the case of unusual circumstance not specifically

covered in this Article, funeral leave may be granted or extended.

at the discretion of the Chief of Police.

-32-




25.00 .

25,01

25.02

25.03

25,04 -

PERSONAL LEAVE

Each Employee shall have four (4) personal leave days per

year. For the purposes of this clause, an Employee shall not be

required to advise his superior of the reason for the personal

leave day.

Employees must give the Chief of Police forty-eight (48}

hours' notice of their intention to take a perscnal day and must

receive approval from the Chief to insure that the Employer has
adequate personnel on hand to perform all necessary functions.
A denial of an application for personal time under this

section by the Chief shall only be made for sufficient cause and

any such denial may become the subject of a Grievance Procedure

under this Agreement.

i Personal leave time under this Article shall be granted

“'in units of not less than one-half day for each occasion.

25.05"

All patrol division employees shall be granted an additional

two (2) personal days which shall be for the term of this Agreeﬁent

only. These two (2} additional personal days shall be taken during

*

the term of this Agreement and shall be taken subject to the needs

of the Department as may be determined by the Acting Chief of Police

or Chief of Police upon his appointment. (See Appendix "G").



4.06

*

In the e =vent a dispute arises as to whether an absence

.- shall be computec™? Or designated as sick leave or as an injury

:"O"VGUtY' the par:.:ies agree to be bound by the decision of aﬁ appro-

priate viorkmen's Compensation judgment, or, if there is an appeal
therefrom, the fi-nal decision of the last reviewing court.

An injur=y on dutg requiring time off for treatment, recup-
eration or rehabi~-litation shall not be construed as sick leave or
a sick leave occzrsion under the terms of the sick leave policy

-« T

heretofore agreedi upon between thc parties.

v



34.00 PERSONNEL FILES
A scparate personal history file shall be established and

34.0%
. maintained for each Employee covered by this Agreement; personal
’ ”ﬁistory files are confidential records and shall be maintained in
the office of the Chief of Police.
34.02 Any member of the Police Department may by appointment

review his personnel file_bpt this appointment for review must

be made through the Chief of Police or his depignatéd representative.
34.03 Vhenever a written complaint concerning an pfficer or his

action is to ba placed ip his personnel file aﬁcopy shall be made

available to him, and he shall be given the opportunity to rebut

it if he so désir?s, and he shall be permitted to place said

R
" rebuttal in his file. "
34.04 o~ All personal history files will be carefully maintained
and safeguarded'permanently, and nothing placed in any file shall
be removed therefrom. Removal of -any material from a personal
file by any member of the force shall subject the mémber to
appropriate discipline,

~ o -
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35.00, PENSION
35.01 . The
.. —to Employees
the Statutes

35.02 The

Employer shall provide pension and retirement benefits
covered by this Agreement pursuant to provisions of
and Laws of the State of New Jersey.

Employer will pay to the appropriate Police Retirement

Fund all amounts which the Fund will accept on account of any

payments made to Employees pursuant to this Agreement.

35,03 : It is agreed that in the event that the parties have a

dispute as to whether a péyméﬁf-should or shoulﬁ not be made to

the appropriate police retirement fund, then, and in that event,

resolution of the said dispute shall be made by the appropriate-

\“ fund and the parties to this Agreement agree to be bound thereby.

..[_1!.‘-



36.00

36.01

36.02

36.03

GRIEVANCE PROCEDURE

To provide for the expediticus and mutually satisfactory

settlement of grievance arising with respect to complaints occurring

under this Agreement, the follqowing procedures shall be used.

For the purposes of this Agreement, the term "grievance
means any complaint, difference or dispute between the Employer

and any Employee with respect to the interpretation, application,

or violation of any of the provisions of this Agreement. This

grievance procedure shall not apply to disciplinary matters.

The procedure for settlement of grievances shall be as

follows:
(a) STcEP ONE

In the event that any Employee covered by this
Agreement has a grievance, within four (4)
working days of the occurrence of the event
being grieved the Employee shall discuss it
informally with his immediate supervisor. The
supervisor shall decide the grievance within
two (2) working days after the grievance is
first presented to him.

(b) STEP TWO ,

If no satisfactory resolution of the grievance
is reached by Step One, then within two (2)
working days the grievance shall be presented
in writing to the Captain in charge of the
unit to which the grievant is assigned. The
Captain shall render a decision within five
(5) working days after the grievance was
presented to him.

-42-



(c)

(d)

(e)

IfZ no satisfactory resolution of the grievance is
re--ached at Step Two, then within two (2} working
Ga=Ys the grievance shall be presented in writing
tci the Chief of Police. The Chief shall render a
dezr=ision within five (5) working days after the
gr:;evance was first presented to him. In the
ak.-sence of the Chief, the grievance shall be pre-
sexrnted to the Captain in charge of the department
fo.= determination.

STT=P FOUR

I£= the association wishes to appeal the decision
off the Chief of Police (or the Captain in charge
ifZ the Chief is absent), it shall be presented
im. writing to the Employer's governing body or
it.= delegated representative, within five (5)
wor~king days. This presentation shall include
corries of all previous correspondence relating
to the matter in dispute. The Employer's

go-~ ernlng body or its delegated representative
ma:>~ give the association the opportunlty tc be
he,—rd and will give his decision in writing
wi—=hin ten (10) working days of recelpt of the
wr.-tten grievance.

AR= ITRATION

(1) If no satisfactory resolution of the
rZevance is reached at Step Four, then within
fiwve (5) working days the grievance shall be " ---
reZerred to the Public Employment Relations
cormission for the s:2lection of an arbitrator,
pursuant to the rules of said Commission. The
decision of the arbitrator shall be final and
binding upon the parties. - The‘expense of such-
arpitration shall be borne equally by the ) o

(2) The arbitrator shall have no authority to
add to or subtract from the Agreement.

(3) It is agreed between the parties that no
arbitration hearing shall be held until after
the expiration of at least thirty (30) days
after the decision rendered by the Employer's
govornlng body or its representatlve on the
gricvance. Further, it is the intent of the
parties that no matter in dispute that is



subject to the review and/or the decision of the
Civil Service Commission of the State of New
Jersey may be submitted to arbitration. The
parties herein direct the arbitrator not to
accept or to decide any matter in dispute that
is subject to Civil Service Commission rev1ew

and decision.

(4) Employees covered by this Agreement may have
the right to process their own grievances without
a PBA representative. :

(5} The time limits expressed herein shall be
strictly adhered to. If any grievance has not
been initiated within the time limits specified,
then the grievance shall be dermed to have been
abandoned. If any grievance is not processed
to the next succeeding step in the Grievance
Procedure within the time limits prescribed,
then the disposition of the grievance at the
last preceding step shall be deemed to be con-
clusive. Nothing herein shall prevent the
parties from mutually agreeing to extend or
contract the time limits provided for processing
‘the grievance at any step in the Grievance

Procedure.

.._4_*_



37.00 SAVINGS CLAUSE
It is understood and agreed that if any portion of this

37.01
Agreement or the application of this Agreement to any person or

P

circumstance shall be invalid, the remainder of this Agreement or

the application of such provision to other persons or circumstances

shall not be affected thereby.

If any such provisions are so invlaid, the Employer and

37.02
the Association will meet for the purpose of negotiating changes
made necessary by applicable law. - -

37.03 ‘ Except a2s otherwise provi&éd in this Agreement the
failure to enforce any provision of this Agreement shall not be

_ deemed a waiver thereof. This Agreement.is not intended and
shall not be construed as a waiver. of any right or benefit to
which.the Employees herein are‘énfi£iea.by law. B

~4 5=



38.00 OFF DUTY ACTION

38.01

Since all police officers are presumed to be subject to

_. Guty twenty-four (24) hours per day, the parties agree to the

following:

(a)

(b}

*r

Any action taken by a member of the force on his
timé off when not in the action employ of another
which would have been taken by an officer on
active duty if present or available, shall be
considered police action, and-the Employee shall-
have all of the rights and benefits concerning
such action as if he were then on active duty.
Recognizing that the Employer and its residents
benefit from the additional protection afforded
them by armed off-duty police officers, and
further reéognizing the weighty responsibility
and hazards confronting such armed off-duty
police officer, the Employer agréeS'toipay

such Employees an additional sum to be added

to the regular and periodic paymehts the-Employeeé
receive .in the following amount¥' One ($1.00)
Dollar per year whichk shall be deemed to be

included in each employee’'s base annual salary.



39.00
i%.01

39.02

39.03

39.04

.Fifty ($750.00) Dollars per year.

DETECTIVES
In addition to other compensation and benefits set forth

' shall

in this Agreement, those Employees designated as "detectives

receive additional compensation in the amount of Seven Hundred

This amount is in recognition

of the additional two and one-half hours per week which the
detective normallf works beyond the schedule tour of the patrol
division, and further in recognition of those special skills,

gualifications, pbligations, duties and other attributes of the

detectives.

Pursuant to Section 10.02 et seq., overtime for detectives

shall be allowed for work in excess of an eight {(8) hour day or

a forty (40) hour week.
The Seven Hundred Flfty ($750 00) Dollars set forth shall

be paid pursuant to Dast practlces.

The Employees who are not a551gned to the Detectlve Bureau

but receive the detectlve pay 1ncrement as deflned in this Section

shall be subject to a551gnment by the emoloyer to an addltlonal

Overtlme for su#h Employees

sixteen (16) tours oF work per year._

«vho are in the patrol d1v151on shall be controlled by Sectlon

10.01 et seq.

#7~



40.00 MILEAGE ALLOWANCE

-

49.01 Whenever an Employee shall be required to use his personal
vehicle in any job-connected capacity, he shall be entitled to an

allowance of Twenty ($.20) Cents per mile.

o

-

~-48-



41.00 SAFETY AND HEALTH

41.01 The Empoloyer shall at all times maintain working conditions

to insure maxim=m safety for all Employees and shall provide

. Employees with appropriate equipment and devices toward that end.

-49-



42.00 YEARLY CALENDAR

42;of ’ Except as otherwise modified by this Agréement, the
present calendar and scheduling procedures are to remian in full
" “force and effect.
42.02 The caleﬁdar showing the yearly schedule rotations assign-
ments shall be posted at a conspicuous location and available for

review by Employees no later than january 15th of each calendar

year.

~50-



43.00
43.01

PN

REPLACEMENTS
Ro full time Employee covered by this Agreement shall be

- ;xeplaced by any non-police, part time or other personnel.

43.02

43.03

-

No post presently filled by a full time Employce covered

by this Agreement shall be covered by any non-police, part time

or other personnel, except the Employer may use civilian personnel

in the Record Room for clerical functions.

This clause shall not be interpreted to limit the Employee's

continuved use of special police officers as it has done in the past.

~Ly .
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44.00 ' POLICE VEHICLES

44.01 ° All police automobiles purchased after the execution of

this Agreement shall have the same or similar equipment as that
vehicle purchased by the Employer and known as car number 604 and
the Employer will make every effort to keep such equipment in a
good state of repair.

\_‘__'.
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45.00 SENIORITY

45. 01 Traditional principles of seniority shall apply to

Employees covered by this Agreement. Such orinciples shall apply

”fdrlay-off, recall, transfer and other similar acts. Séniority
is defined to mean.the accumulated length of service with the
Department, computed by time in grade for each rank. 1In the évent
. time in grade cannot be determihed by date of rank, ﬁhen in that
event, time in serQice by date of appointment shall apply. ‘An

employee's lengfh of service shall not be reduced by time lost

due - to an absence from his employment for bona fide illness or injury

certified by a physician not in excess of one (1) year. Such

certification shall be subject to review by the Police Surgeon,

~  if any, or any physician mutually acceptable to the parties.

-53-



46.00 IN-SERVICE TRAINING

"46.01 Each member of the Department with two (2) or more years

service will be scheduled by the Chief of Pollce to attend at

least one (1) in-service training courses, during the calendar

year. Employees shall be scheduled for such training subject to
the needs of the Employer. Pistol Training shall be provided to
each:-member of the bargaining unit in the discretion of and with

the approval of the Chief of Police.

46.02 ) Each member of the Departmént atterding school pursuant

to Section 1 above shall be reimbursed for expenses at the rate of

$3.50 per day.



47.00 POLICE CONVENTIONS
~ The Employer agrees to grant five tours of work without

47.01
---—loss of pay to the members of the employee organizati&n selected

by the members as delegates to attend any State or National Con-
vention of the New Jersey Policemen's Benevolent Association.
Further, the Employer agrees to grant the necessary time off without

loss of pay to the PBA representative duly designated as the State

"delegate to attend the monthly State PBA meeting.

CcE.



48.00 TERM OF CONTRACT

48.01 This Agreement shall be effective Jarvary 1, 13883, and

shall have a termination date of December 31, 13984. This Agreement

“"""shall continue in full force and effect after its termination date

until the execution of a successor agreement between the parties,

IR WITNESS WJEREOF, the parties have hereto entered their

" hands and seals this /2 day of ¢ C70.8£R2, 1983,

ATTEST: BOROUGH OF TLE FERRY
: : oA ~¢kéégzi»/

By: jiﬂaaguécor

THE POLICEMEN'S BENEVOLENT
ASSOCIATION, LOCAL 102
(Little Ferry Unit)

P&U§Qﬂug)QE;‘E:)aga{jEL\_ By: cﬁ?ﬁ;aaai;ﬂ /}%gjﬁélgkj

(As to Local 102 PBaA,
Little Ferry Unit)
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APPENDIX “A"

SALARIES
.. ~RANK 1/1/83 7/1/83 yi/84 7/1/84
Deputy Chief " \g28,833  $10,200  $31,716 1/533,226
Captain w/27,121 . 28,412 29,833 Lf,3-1-~,~-2453u.-.b”ﬁ.
Lieutenant \/ 26,138 27,333 28,752 \-'30,121
. Det. Lieutenant 26,138 27,383 28,752 \«30,121
Sergeant 24,394 25,556 - 26,833 28,110 2
Det. Sergeant 24,394 ° 25,556 26,833 23,110 #
Det. Patrolman 22,997 24,092 25,297 L/26,502 -
PATIOLMAN
~ max. 22,997 . 24,092 25,297 L’26"502<<;;_‘
over 3 years 20,281 21,247 22,309 \'23,371 21
over 2 years - " 19,035 19,941 20,938 \/21,935 )
over 1 year 17,790 18,637 ° :;19,5é§€-3l?20,501 &
Hiring 16,544 7,332, . ", 18,1997 -: 19,066

r
'
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4%
6%
7%
9%

after

after

after

after

a&ler

APPENDIX "B"

LONGEVi Y

three (3) years of service
eight (8) years of service
fifteen (15) years of service
eighteen (18) years of service

twenty-five (25) years of service

All pércentageswshall be computed on the individual

employee's base annual salary.



APPENDIX “C" .

£DUCATIONAL {NCENTIVE

(A) All persons now at top patrolman or in ‘above ranks
shall continue to receive the annual educational incentive payments
pursuant to pasf practice.

(B) (1) Upon attainment of a deg;ee in police or public
safety related program of study, an officer at top step patrolman

or above shall be paid an annual amount as part of the educational

incentive program.

{a} Associates Degree-~-----=-==-—-o-- $500.00

{b) Bachelor's Level Degree--—----- -—-$750.00

These amounts shall be available for all persons who
attain the degree while at top st=p patrolman or above and shall
also be paid to persons who recei;ed the qualifying degree prior
to their reaching top step patrolmén, however no payment'shall be
available until the top step patrolman's pay grade is reached.

{Z) During the course of the courses and programs of
study there shall be a tuition and course material assistance
entitlement, which shall be upon successful completion of the
course or courses, in the amount of Fifteen ($15.00) Dollars per
credit. This tuition assistance benefit shall be payable one |

time per credit and then only upon successful completion of that

particular course.



APPEND X "D"

VACATIONS

One year (12 months)

Two years (24 months)
Five years (60 months)
Ten years (120 months)
Fifteen years (180 months)

Twenty years (240 monfhs)

Cne week
Two weeks
Three weeks
Four weeks

Five weeks

Six weeks



11.

12.

APPENDIX "E"

HOLIDAYS

New Year's ﬁay
Lincoln's Birthday
Washington's Birthday
Easter |

Memorial Day .
Independence Day -
Labor Day

Columbus Day
Veteran's Day
Thanksgiving D~y
Christmas Day

Floating Day



-APPENDIX "F"

SICK LEAVE POLICY:

With regard to illness or injury which is not

-
. e

service connected, each member shall be entitled to twelve {(12)

sick days with pay per calendar year. In the event a member does

ot exhaust said sick days, he shall be entitled to and permitted
to accunulate all of his unused sick days. For purpose of com-
outing the azcumulated sick days to which a member shall be
entitled; each member shall be entitled to a maximum of twelve
(12) days of unused and accumulated sick days for each full calen-
dar year during which time he wés a member of the Little Ferry
Police Department to a maximum of one hundred twenty (120) days.
It is the responsibility of the Record Eureau to
compile and maintain a list of the unused and. accumulated sick

days for each member.

Upon retirement for no other reason, a member will

be paid for any unused accumulated sick days, or in the event of-

his demise, any monies due and owing him shall be paid to his estate.



