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PREAMEBLE

This Agreement is made by and between the Township of 0ld
Bridge, a municipal corporation of the State of New Jersey
{(hereafter referred to as the "EMPLOYER" or "TOWNSHIP"), and the
0ld Bridge Municipal Employees Association (OBMEA) (hereafter known
as the "ASSOCIATION") and represents the conmplete and final
Agreement between the parties on all bargained issues.

NOW, THEREFORE, it is agreed as follows:
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ARTICLE I
RECOGNITICN

A. The Employer hereby recognizes the ©01d Bridge Municipal
Employees Association as the exclusive representative for
collective negotiations with respect to rates of pay, wages,

hours of work, and other conditions of employment for all employees
represented by said Association.

B. Included in the negotiating unit shall be all eligible full-
time and part-time permanent employees of the Township of 0ld
Bridge. However it 1s agreed that all employees such as police
officers, police dispatchers, public works employees, road
department employees, crossing guards, officials, heads of
departments and agencies, members of boards and commissions,
managerial executives, and all supervisors having the power tof
hire, discharge, discipline, evaluate, promote, or effectively|
recommend same and confidential employees are excluded from the
unit.

an
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i work hours.

ARTICLE I1
NEGOTIATING PROCEDURE

A. The parties agree to enter into collective negotiations

over a successor agreement in accordance with Chapter 123, Public
Employer- Employee Relations Law 1974, and any subsequent changes

in the law governlng public employees of the State of New Jersey

in a good faith effort to reach an agreement. Such negotiation
shall begin not later than September 15th of each calendar year.

B. The parties mutually pledge that their representatives shall
have the authority to make proposals, consider proposals, and make
counter proposals, 1in the course of negotlatlon representatives
will be submitted te the Township Council and the members of the
0l1ld Bridge Municipal employees Assoclation, for ratification,
decision or vote. Any agreement of the parties shall be reduced
to writing and shall become the contractual agreement.

C. The Employer shall make no changes unilaterally in any terms
and conditions of employment. For purposes of this Agreement,
terms and conditions shall mean wages, hours, insurance, and medi-|
cal or other benefits currently enjoyed by employees within the
bargaining unit.

D. Negotiations will be held at times and locations convenient

to both parties.

E.' Full release time shall be granted to the Association Presi-
dent and Negotiation Committee members, not te exceed five

(5) individuals for all bargaining sessions scheduled during
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ARTICLE IIT
GRIEVANCE PROCEDURE
A. Dpefinition

A "grievance" is a complalnt about the interpretation, appli-
cation, or alleged violation of policies, agreement or administra-
tive decision affecting any Employee or group of Employees or the
OBMEA.

B. Purpose

The purpose of this procedure 1is to secure, at the lowest
possible level, equltable sclutions to the problems which may from
time to time, arise affecting the welfare or terms and conditions;
of employment.

C. Procedure !

All writings are required by this ARTICLE shall, at the mlni{
mum, be sent to the Department Head of the grieving employee, the
Chairperson(s) of the grievance Committee, and the grievant. |

1. LEVEL ONE

An employee with a grievance should first discuss it with
their Department Head, either directly or through an Assoc1atloq
representative, with the objective of resolving the matter inform-
ally.

2. LEVEL TWO

If the aggrieved person or group is not satisfied with the
disposition of their grievance at LEVEL ONE, it shall, within :
five (5) working days be reduced to wrltlng and submltted to their
Departmnent Head.

L

|
3. LEVEL THREE |

Should no acceptable agreement be reached within five (5) days
of submission to the Department Head, the grievance shall be sub4
mitted to the Business Admlnlstrator or his/her designee, (Said
designee shall have full power and authority to remedy said
grievance.) A meeting shall be conducted between the Business
Administrator or designee and the Association within ten (10} days
of receipt of the grievance., Said time limit for this hearlng ma
be extended by mutual consent. At said hearing, the Asscc1at10m
shall present testimony and evidence as it deems appropriate.

The Business Administrator or designee shall have twenty (20)
days from the conclusion of the hearing to render a decision. Said
decision shall be in writing and shall state the disposition of thd
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grievance, along with the flndlnqs and the reascn(s) for said
dlSpOSltlon. Should no hearing be scheduled within the appropriate
time frame and should no extension of time have been previously
agreed to or should no written decision be rendered within the
appropriate time, the grievance shall be considered denied and the
Assoclation may move it to the next step.

4. LEVEL FOUR

should no satisfactory decision be reached at the Business
Administrator's level, or should no response be received within the
specified ten (10) the Association, solely, may submit the
grievance to binding arbitration.

Selection of an arbitrator shall be accomplished by utilizing
the services of the New Jersey Public Employee Relations Commission
(PERC). Both parties agree that the decision of the arbitrator
shall be final and binding upon all parties, The cost of such
arbitration, transcripts, and related expenses, exclusive of Asso-
ciation Counsel and/or consultants, shall be borne equally by the
OBMEA and the Township. The arbitrator shall not change, limit,
or modify this Agreement.

D. Miscellaneous

1. 2all grievances filed must show the signature of the Asso-
ciation's designated Grievance Chairperson or President, except
where the grievant is representing himself. ‘

2. All decisions rendered in the grievance procedure, except
informal LEVEL ONE, shall be in writing, setting forth the deci-
gion and the reason(s) therefore, and shall be submitted in accor-
dance with Section €. of this ARTICLE. f

3. 2All hearings and meetings in this procedure shall be
confidential and not conducted in publiec.

4. Any aggrieved person may be represented at all Levels of
the grievance procedure by himself, or by a representative approved
by the Association. Copies of any unofficial grievance submitted
by an individual shall be forwarded by the Employer to the Associ-
ation.

5. When a grievant is not represented by the Assoc1at10n, tha
Association shall be represented to offer its position and safel
guard the integrity of the contract on all levels of the procedure|
It shall be the responsxblllty of the Employer to inform the
Association, in writing, in the event a grievance is filed by aq
individual acting without Association representation. This
agreement in no way limits the right of an individual to confer)
with his employer on any matter of mutual concern. No such problem
shall be remedled in such a manner as is in conflict with or modlfﬂ
any provisions of the Agreement.

6. The aggrieved will have fifteen (15) calendar days to file
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a grievance at LEVEL ONE after a situation arises or after he first
learns of it or reasonably should have learned of it. °

7. Grievance hearings will be held at times and locations
convenient to both parties.

8. Reference to days means working days unless otherwise
stated.

9, If a grievance is filed as a result of action taken by the
Business Adnministrator, Mayor, or Township Council, LEVEL ONE of
the Grievance Procedure shall be the Township Business
aAdministrator.

10. The Association's designated Grievance Committee members
shall have release time to meet with any of the parties to a
grievance.
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ARTICLE IV
EMPLOYEES' RIGHTS

A. Pursuant to Chapter 123, Public Laws 1974 of the State of New
Jersey, the Township hereby agrees that all employees shall have
the right freely to organize, join and support the Association and
any affiliate, for the purpose of engaging in collective
negotiations. As a duly selected body exercising governmental
power under code of law of the State of New Jersey, the Township
undertakes and agrees that it shall not directly or indirectly
discourage or deprive or coerce any employee in the enjoyment of
any rights conferred by Chapter 123, Public Laws 1974 of New Jersey
or the Constitution of New Jersey and the United States: that it
shall not discriminate against any employee with the respect to
hours, wages or any terms and conditions of employment by reason of
his membership in the Association, his participation in any lawful
activities of the Association, collective negotiations with the
Township, or 1in the institution of any grievance, complaint or
proceeding under this Agreement or otherwise with respect to any
terms of conditions of employment.

B. No employee shall be reduced in job status or compensation,
disciplined or deprived of any other employee benefit without just
cause,

C. The Township and the Association agree that there shall be no
discrimination, and that all practices, procedures and policies of
the Township shall not discriminate in the hiring, training,)
assignment, promotion or discipline of employees, or in the
administration of this Agreement on the basis of race, creed,
color, religion, sex, age, national origin, marital status or
political affiliation.
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ARTICLE V
ASSOCIATION RIGHTS
A. Association Dues Deduction

1. The Township agrees to deduct from the salaries of its
employees, subject to this Agreement, dues for the 0ld Bridge
Municipal Employees Association (OBMEA). Such deductions shall
be made in compliance with Chapter 310, Public Laws of 1967, NJSA
52:14-15.0 (E), as amended. Paid money, along with any records of
corrections, shall be transmitted o the Association official so
designated as Secretary or Treasurer after each pay period.

2. The amount of annual dues shall be certified each vyear in
the month of January with the appropriate Township office. The
Township agrees to adjust the amount of dues deducted from each
Employee, commencing with the January pay period, at the newly
certified rate.

3. The Township shall be provided with the appropriate dues
deduction authorization form by the Asscciation. The Township
further agrees to heonor any new employee, and/or any new member
upon notice as the occasion may occur. Membership lists will alsc
by provided to management during the month of January.

B. The Association shall have reasonable use of the bulletin board

located in the Employee Lounge Area and in each department.

C. The Association President shall have the option of being
accompanied by an individual when asked to meet with the Employer
on Association business as long as work lead will be covered
without additional compensation. Such meetings to be held at times
convenient to both parties. ;

;
i i

D. The Township will implement a fair share representation fee
equal to eighty-five percent (85%) of the Association's dues,]
initiation fees and assessments, which shall be withheld in
accordance with the law. The Association shall indemnify the
Township from all liability resulting from and/or caused by dues

deduction or fair share representation fees. |

E. .The Association shall have reasonable use of the Civic Center
facilities for its meetings. Application shall be made through the
Recreation Department.
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ARTICLE VI
HEALTH INSURANCE

A. All employees and their spouses and children shall be covered
under existing plans which give equal or better coverage including)
long-term disability.

B. All employees, their spouses and children shall be covered by a
no-pay prescription plan, 100% of the cost o©f such plan shall be
paid by the Township.

C. All employees, their spouses and children shall be covered by a
dental plan which shall cover 80% of Class A and Class B services
with a maximum of $1000 per year for each member of the family and
52000 for orthodeontia. The Employer shall continue to pay 100% of
the cost of the premium for such plan. The Township shall not be
responsible for the $25.00 per person or $75.00 per family
deductible of the plan.

D. At no cost to the Employee, all employees, their spouses and
children shall be covered with an Optical Plan which shall also
provide a minimum coverage of two-hundred dollars ($200.00) for
contact lenses and minimum of twenty-five dollars ($25.00} toward
the cost of all examinations.

E. Long Term Disability Pay

The first thirty (30) calendar days are borne by the Employee
unless he is injured on the job in which event he receives full
pay. The next sixty (60) calendar days are picked up by the
Employer at 2/3 the Employee's current rate of pay to a maximum of
$1500 per two week pay period. After ninety (90) calendar days, it

plcked up by the insurance company at the 2/3 current pay rate.
The insurance company from time-to time may ask for phy51cals The,
two-thirds (2/3) current pay would be less any pension, SOCLaH
security or any additional monies including outside work. If you
are totally disabled and cannot work, you would then continue to
receive two-thirds (2/3) current pay under the term policy up untlL
age 65 or life if injured on the job. ‘

F. Upon retirement any Employee who has completed twenty-five (25):
years of employment with the Townshlp shall have the aoption of
retaining all of the health/medical insurance benefits as provided
by this ARTICLE. The cost of enrollment in the Township group plan
shall be on the basis of £fifty percent {50%) of the cost horne by
the Employee and fifty percent (50%) of the cost borne by the
Township based upen the current group rate in effect,

G. TIn addition to the highlight sheets and the insurance handbook
furnished each employee, the Association shall be furnished by the
Township with a full master copy of all insurance programs
applicable to its members. This shall be done no later than sixty
(60) days after the effective date of this Agreement and within two
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(two) weeks of any carrier change. .
H. Employees injurad on the job shall continue to receive full
salary and health/medical benefits for the duration of their
disability.

I. In the event of the death of an enmployee covered under this
Agreement, all health/medical benefits shall continue to be
provided for the Employee's spouse and eligible dependents for up
to two (2) years. If the spouse remarries within the two (2) year
period, such benefits shall be terminated.

10
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ARTICLE VII
SENIORITY

A. A newly hlred Employee shall be considered probationary for a
perlod of six (6) months. Seniority is defined as an Employee's
continuous length of service with the Township of 0l1d Bridge,
beginning with the employee's date of hire. Upon completion of the
probationary period, senlorlty shall revert to date of hire and
accumulate until there is a break in service. An employee shall be
considered to have job classification seniority upon successful
completion of probationary period for that job. Job classification
seniority shall accumulate until there 1is a break in service. &
break in service occurs when an Employee resigns, is discharged for
cause, retires or is laid off.

B. Any employee who suffers a break in continuous employment may
bridge the time period that they were not employed by the Township
pursuant te the following:

Continuous years of service shall be computed £rom the 1n1t1a1
date of employment by the Township, except where service was
interrupted. In such cases, continuous years of service shall be
computed as follows:

1. Authorized leave of absence at the Employee's request: From
the date of initial employment less time for leave of ab-
sence.

2. lay-off: From the date of initial hire teo date of recall
less time while on pericd of lay-off.

3. Resignation and subsequent rehiring: No accumulation of
service shall ke allowed, and consecutive employment shall
be computed only from- the last date of uninterrupted em-
pioyment. -

4. Military service: Employment shall be considered as unin-|
terrupted, except that no credit shall be allowed for
service in the Armed Forces.

5. Disciplinary action: No credit shall be allowed for employ-
ment lnterruption due to disciplinary action.

C. Any employee who holds a p051tlon within the bargaining unit
and elects to accept another position within . the Township of 01

Bridge which 1is not within the bargaining unit (regardless of]
whether or not the new position is a "confidential" or managerial
position within the meaning of N.J.S5.A. 34: 13A-5, et seq., or i
contained within another barqalnlng unlt) shall forfeit 11
seniority and bumping rights within this bargaining unit at thé
time of the commencement of the new peosition. Should the employee
reenter this bargaining unit at some future time, their seniority
would commence anew from the time of reentry.

11




(j This clause shall not affect the amount of vacation or sick
leave entitlement nor the 1level of longevity payments received.
For these benefits, full and total Township seniority shall apply.

For bumping rights, lay-off and recall rights, and reentry
into this bargaining unit rights upon the abandonment or
abolishment of the newly retained position, refer to Article IX,
Lay Offs and Recalls, herein after.

% M BOSCOASSOCIATES
LAIN RELATIONS TFECLALIST
WYERVIZ® aiEES
1#AIVERYIZ Y DRIVE
TINTORPALL S NEW [EASKY OT744

12




5. M. BOSCO ASS0CIATES
LAMIA LELATIONY AR 1AL ST
UYIRVIER ALHPS
IRRVERVLIY DYTE
TINTOMPaLLL YRS [REASEY 07704

ARTICLE VIII
NQ-STRIKE PLEDGE

A. It is recognized that the need for continued and uninterrupted
operation of the Township's departments and agenCLes is of
paramount importance to the citizens of this communlty, and that
there should be no interference with such operation.

B. The Association convenants and agrees that during the term of
this Agreement that neither the Association or any person acting on
its behalf will cause, authorize, or support, nor will any of its
members take part in (1 e., concerted failure to report for duty,
or willful absence of an Employee from their position or stoppage
of work or abstinence in or in part, from the full and proper
performance of the Employee's duties of employment) work stoppage,
slow-down or walkout against the Township.

C. The Association agrees that it will do everythlng in its power
to prevent its members from partlclpatlng in any strike, work
stoppage, slow-down or cther act1v1ty aforementioned, includlnq,
but not limited to publlcly disavowing such action and directing
all such members who participate in such activities to cease and
desist from same imnediately and return to work, or such other
steps as may be necessary under the circumstances, and to bring
about compliance with its orders. i

D. In the event of a strike, slow-down or walkout, it is
covenanted and agreed that participation in any such activity by
the Association members shall entitle the Township to take
appropriate disciplinary action including, but not limited to,
discharge in accordance with applicable law.

E. ©Nothing contained in this Agreement shall be construed to limit
or restrict the Township in. its rights to seek and obtain sucH
judicial relief as may be entitled to have in law or in equity for
injunction or damages, or both, in the event o¢f such a breach by|
the Association or its memhers, except that, having met the
expressed requirements of this ARTICLE, the A58001atlon shall in no
way be held liable for any individual or concerted action taken byl
members of the bargaining unit, a

13
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ARTICLE IX
LAY OFFS AND RECALLS

a. Should it become necessary for +the Township to lay off
Employees covered by this Agreement, such lay-offs shall be
accomplished in the following manner: .

1. All temporary Employees, whether full-time or part-
time, within an affected Department and classifica-
tion shall be laid off before any full-time Employee
is laid off within the Department and classification.
Should the lay-off of full-time Employees be necessary,
such lay-offs shall be accomplished based upon senior-
ity.

2. Upon layoff or termination an Employee shall be paid full
value for all (100%) accrued vacation time, compensatory
time and sick time. Upon re51gnat10n by the Employee
all (100%) of accrued vacation time and compensatory
time shall be paid at full value.

B. Any full-time Employee who had been laid off by the Township
shall be rehired in reverse order of their lay-off and according to
seniority. Therefore, the last person laid~cff shall be the first
person recalled. Subject to Section €. (below), no Employee shall
be hired by the Township to £ill a job until any and all eligible
laid-off Employees have been recalled.

C. Notice of recall to work shall be addressed to the Employee's!
last address appearing on the Township's records, by certified
mail, return receipt requested. within thirty (30) days f£from
receipt of such notice of recall, the Employee shall notify the
Mayor in wrltlng whether or not he/she desires to return to the,
work involved in the recall. -If the Employee fails to reply or
indicates that he/she does not desire to return to such work, the
Employee forfeits all seniority and all rights of recall.

D. Seniority shall not be accumulated during the perlod of lay-
off. Upon recall the rehired Employee shall have their accumulated:
seniority to the date of layoff. - ‘
E. Any employee who has left a bargaining unit position as
outlined in Article VII, Section C, Seniority, heretofore abave,
shall have the following rights:

1. Upon leaving the bargaining unit there shall be no job
entitlement for reentering the bargaining unit. Reentry shall be
on an availability basis only and the employee shall have the rlght
to bid and compete for an open position within the bargaining unit.
Reentry, however, is not guaranteed. 1In any event, at no time
shall the employee in question have the right or be permitted to
"bump" any current bargaining unit employee. Should no position be
open and available, then the employee 1n guestion would be

14
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terminated. Said employee would then have recall rights only after
the recall of any bargaining unit memper within the same Jjob
classification, who may have also been laid off.

2. Upon reentry to the bargaining unit the employee's salary;
shall be appropriately raised or lowered in order to comply with
the prevailing salary structure level for the given position.
However, an employee returned into the same category shall not earn
a higher salary than they would have been entitled to had they not
left the bargaining unit 1nitially.

3. Unless the employee in guestion meets the gualifications
and is successfully competitive for a higher level bargaining unit
position, the employee must reenter the bargaining unit at a level
no higher than the level which the employee last held prior to the
original departure from the bargaining unit.

F. Enployee Job Certification

1. At the time of initial hire each employee shall receive a
primary Employee Job Certification (PEJC) determined by
the position to which he was hired (Example: A person
hired as a Social worker would have a PEJC as Social
Worker; a person hired in Accounts Payable doing basic
clerical accounting functions would have a PEJC as
accounting/ bookkeeping clerk).

2. Any Emplovee who subsequently changes positions would be
given a new primary employee job certification reflective
of the new position. He would, however, maintain his old
PEJC as a Secondary Employee Job Certification (SEJC).
This process would repeat and pyramid each time that,
enployee changes positions.

3. Following the effective date of this contract each current
employee shall be issued appropriate PEJC's and where ap-
propriate SEJC's.

4. The job classifications shall be as follows:
CATEGORY CL -

GRADE 1 - Secretary to the Department/Division Head
GRADE 2 (a) - Secretary with Steno

GRADE 2 (b} - Accounting/Bookkeeping

CGRADE 3 -~ Clerk Typist

CATEGORY WC 1

A LINE - Building Code Enforcement
Zoning Code Enforcement

B LINE Arena Supervisor

C LINE Program Supervisor

D LINE - Assilstant Purchasing Agent

15
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E LINE - Public Health Investigator
F LINE - House Rehab. Spec.
G LINE - Engineering Aide
CATEGORY WC 2
A LINE - Engineer III
B LINE - Engineer II
C LINE - Engineer I
D-1 LINE - Project Coordinator/Engineering
D LINE - Engineer Technician IV
E LINE - Engineer Technician III
F LINE - Engineer Technician II
G LINE - Engineer Technician I
H LINE - Sub Code Official
I LINE - Engineering Aide
CATEGORY WC 3
A LINE - Architect
B LINE - Envircnmental Health Coordinator
¢ LINE -~ (CDBG)
D LINE - Psychologist
D-1 LINE - Juvenille Counselor
E LINE - Sanitary Investigator
F LINE - Accountant
¢ LINE - Deputy Tax Assessor, Assistant Tax Assesscor/Inspector
H-1 LINE - Assistant Tax Collector
H LINE -~ Deputy Tax Collector
I LINE - Field Inspector Assessor
J LINE - Environmentalist
CATEGORY BC 2
A LINE - Master Mechanic (Police)
B LINE - Traffic and Safety

Auto Body Mechanic

General Mechanic
C LINE - Auto Mechanic Helper
D LINE - Animal Control Officers
CATEGORY BC 1 -
A LINE - landscaper
B LINE ~ Safe and Clean Laborer

Bumping Rights

1.

Bumping shall be based upon seniority within an employee's
PEJC first. An employee who is lowest in seniority within
his PEJC may then bump into his SEJC's according to senior-
ity Township-wide. Seniority within an SEJC shall be
accrued even though a person may have a new PEJC.

16
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Within the clerical categories a person in a higher class-
ification shall be assumed to have a SEJC in all lesser
clerical positions. For the category of Accounting/Book-
keeping Clerk CL (B), and CL (A) PEJC or a CL (C) PEJC
must show mathematical proficiencies necessary to perform
the job before receiving CL (B) bumping rights. When
moving into an SEJC position, the employee will receive
whatever the prevailing rate is.

Employees who may be reentering the bargaining unit shall

have bumping rights which are first determined in
accordance with Section E, herein above.

17




ARTICLE X
EVALUATION AND APPEAL PROCEDURES
A. Evaluaticn Procedures

1. Each employee shall be evaluated at least twice annu-
ally by an evaluator designated by the Township Mana-
ger in writing to each employee. Such evaluations
shall be in writing to each employee. Such evaluations
shall be in writing and shall bhe completed prior to June 1
and December 1 respectively.

2. Each employee shall be given a copy of his/her evaluation
and shall sign the official file c¢opy prior to its being
placed into the employee's personnel file. Such signature
shall only serve a record of receipt and review by the
employee and shall not constitute agreement with said
evaluation.

3. Each employee shall have the right to attach a response to
hls/her evaluation within fourteen (14) working days of its
receipt. Such response shall be physically coupled with
the evaluation and shall bLke considered part of the

evaluation. l
4. Each employee, or evaluator, shall have the right to
(; request a conference to discuss the evaluation.

5. If an employee is doing unsatisfactory work or exhibits
areas of deficiencies, he/she shall be notified, counseled,
and afforded adegquate time to improve. If the employee is
being considered for action due to poor evaluation report
(s), including withholding of the annual increment or
discharge, he/she _shall be so informed on the evaluatiow
and shall be afforded three (3) months to improve. Upon

reaching the end of the three month period a complete

reevaluation shall be done. This shall not apply to
probationary employees.

6. Any action taken under this provision shall be subject to
the appeals procedure established herein. This Article in
no way shall prohibit management from taking steps
necessary to discipline employees who may violate the
"rules of the shop”. Those actions shall be subject to the
grievance procedure.

4. M, BOSCO ASSOCIATES

cbon ruimons ST 7. Evaluations shall be completed on a mutually agreeable
YV instrument and said instrument shall be considered as party
TATON PALLL, S Rxsxvari of this Agreement when finally developed.

B. Appeal Procedure

1. If action is recommended as a result of an evaluation (s),
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such recommendation shall be appealable to the Township
Business Administrator. The Administrator shall review the
case and shall meet with <the employee and, if so requested
by the employee, his/her representative. The Township
Adnministrator shall render a written decision within five
(5) working days of the meeting. Such decision may either
uphold, modify or dismiss the initial recommendation for
action.

If the recommendation for action is either upheld or modi-
fied and implemented by +the Business Administrator, the
employee may appeal to the Appeal Board as hereafter
established. The decisicn of the Appeal Board shall be
final on all parties.

The Appeal Board shall be made up of three individuals:

{(a.) A representative for the Township. (8aid representa-
tive shall not be an elected official or someone directly
involved in the case.)

(b.) A representative for the Association. (Said
representative shall be appointed by the Assocciation and
shall not have been involved with the case or shall not
work within the same department as the employee making the
appeal.)

(c.) A neutral third party, mutually selected by the
Township and the Assoclation, who has no connection with
the Township nor is a Township resident. 8Said neutral
party shall receive an annual stipend of not more than
$500.00 tou be borne equally by the Township and the
Association. Said neutral party should be available for]
two (2) appeals sessions: One following December 1 and one
following June 1. .

The Board shall renéer its decision in writing within five
{5) working days of the appeal hearing and it shall be
final and binding.

The hearing shall be conducted in accordance with the Rules

and Regulations of the State Beard of Mediation governing
arbitrations.
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ARTICLE XI
JOB POSTING BND JOB DESCRIPTIONS

A. All non-professional and professional personnel vacancies
and/or new positions arising within the Township shall be
advertised to all present personnel, all of which shall be
interviewed before seeking an outside candidate.

B. When an individual moves from one category to another within
the vear, said individual is to be placed on the proper salary step
effective immediately.

C. Job Description

It is recognized that efficiency and description of duties are
important facets of office management. Therefore, Jjob descriptions
for all employees shall be maintained and updated by the Jjcb
Description/Reclassification Committee, and sald Jjob descriptions
recommended to the Mayor. A copy of the committee's recommendation
shall also be provided all employees affected and the Association
President prior to said description geing to the Mayor and being
finalized.

D. A standing JOB DESCRIPTION/RECLASSIFICATION COMMITTEE shall be
formed for the purposes of hearing applications for job reclassifi-
cation. The Committee shall consist of appropriate personnel, ap-
propriate department heads and officials from OBMEA. Changes in
the description of any Jjob shall be implemented through this joint
committee which shall be compeosed of two (2) members appointed by
the Association and two (2) members appeointed by the Township.
This committee shall meet as often as necessary, but a least once a
year, . .

E. Any job reclassification must first come before this Committee,
which shall make their recommendation to the Mayor. New;
classifications shall also be included as part of this Committee's
responsibilities,

F. When a position becomes temporarily vacant (which shall be foJ
a period of time not to exceed six (6) months), equal opportunitm
shall be provided to as many qualified employees as practicable to
gain job experience. Said employees shall be rotated on a monthly
basis commencing with +the senior most qualified employee. The
availability of such positions shall be posted in all departments.

G. Preomeotions

1. Clerical Employees )

A promotion shall be considered as an advancement froﬂ

a lower Grade to a higher Grade. By way of example, a Grade 3,

Clerk Typist becomes a Grade 1, Secretary to Department/Division
Head.
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2. Blue and White Collar
A promotion shall be considered as an advancement from
a lower LINE to a higher LINE.

3. The Association recognizes managements right to pronmote
pursuant to the procedures set forth herein, after such time as
the posting requirements of this Agreement have been met. Aall
vacant, as well as new, positions shall be posted.

4. The employer may temporarily fill a new or vacant position
pending the posting procedure. The assigned employee shall be
paid the rate for the job, as set forth in this Agreement and in
accordance with the appropriate wage administration language, while
temporarily filling the position.

-
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ARTICLE XII
HOURS OF WORK AND OVERTIME

A. Employees covered by this Agreement shall work a 35 hour work
week which shall consist of five (5) seven (7) hour days plus a
forty-five (45) minute lunch periocd, one half (1/2) hour of which
shall be unpaid time. Traffic and Safety, Secretary (ies) to
Public Works, Ice Rink and Clean Streets employees shall work a 40
hour week which shall consist of five (5) eight (8) hour work days
plus a forty-five (45) minute lunch, one half (1/2) hour of which
shall be unpaid time.

B. Any employee working beyond his normal work shift, as outlined
above, shall receive time and cne-half his regular salary for all
time wcrked beyond his normal work day.

C. Any enmployee required to work on a Saturday or Sunday shall
receive time and one-half his reqular salary for all time worked,
except as might be otherwise provided herein.

D. Any employee required to work on a holiday shall receive double
time and one-half his normal salary for all hours worked.

E. Any enmpleyee who 1is called in to work during their non-
scheduled time shall receive a minimum of three (3) hours pay at
time and one-half. Employees called in to work on any of the
holidays specified in this Agreement shall receive a mipimum of
four (4) hours pay in accordance with Section D.

F. When the Township facilities are closed by order of the Mayor
or Council for any reason during what would be normal working
hours, the employees covered by this Agreement shall receive full
pay as though it were a normal “work day. This section shall alsc
apply to those employees reporting -to work on such a day as
Township facilities are cleosed early.

Employees required teo remain at work durlng a closing shall be
paid or receive compensatory time at the overtime rate of time and
one~half. Clear notification shall be given - the Association
President when Township facilities have been determined to be
officially clesed. It is clearly understood that random release of
employees for inclement weather or other reasons shall not be
considered a 01051ng and such released employees shall receive
their full day's pay.

G. Each employee shall have the optlon, at his or her discretion,
to take their overtime compensatlon in comp-time or money. The
comp~time shall be earned in amounts equal to the amount stated
herein and shall be used as additional vacation time. At no tlm?
shall an employee be permitted to accrue more than 240 hours o

comp-t;me. All compensation earned beyond 240 hours must be paid]
in cas

22
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H. A rotation system providing for an egqual distribution of stand-
by time, for those employees required to assume such responsibili-
ties, shall be developed in each appreopriate department at the
beglnnlng of each month. As developed, the schedule shall pay
special attention to the distribution of such standby assignments
on holidays that have been identified within this Agreement.

This clause shall in no way limit individual employees from
exercising an option to switch standby time among themselves as
long as the involved employees are gualified for the standby and as
long as the appropriate department head has been informed.

I. Overtime assignments shall be offered on the basis of seniority
and quallflcatlons The person with the highest amount of
seniority, as defined in this Agreement, shall be the first to be
offered the assignment. If that person refuses, the next employee
by virtue of gualifications and seniority shall be offered the
assignment. This offer-refusal shall continue until all those
gualified on the seniority list have been offered the assignment.
If all those on the seniority list refuse, the person in charge of
assignments shall be free to fill the a551gnment with whomever they
choose. If the assignment is a continuation of a regular work day,
or after a regular work day, eonly those at work on the day shall be
offered the assignment. If the assignment 15 for a hollday or
weekend, the entire 1list shall be called in order, with the
exceptlon of an employee currently on vacation. It is agreed that

. if a person cannot ke reached dlrectly by phone during non—worklng
(_ hours, the next person on the list shall be called. To expedite
the call-in procedure, any employee not wantlng overtime on a
permanent basis shall make this known, in writing, to the person
responsible for assignment..,

Notwithstanding the above procedure the individual working on a
particular work assignment shall be offered any overtime first.

. M. BOSCQ ASSOCIATES
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ARTICLE XIIT
VACATION

Each full-time employee shall Ye entitled to vacation time
each year as set forth in the following schedules:

A, All full-time employees shall be entitled to two (2) weeks
after first year, three (3) weeks after five (5) years and four (4)
weeks after ten (10) years.

B. Employees shall be entitled to take individual vacation days
upon one week (five (5) working days) written notice to their
Department Head.

C. Emergency use of vacation time shall continue as 1is current
practice.

D. Applicability

The foregoing schedules shall apply to all personnel covered
under this Section employed as of January 1, of the current year.
Personnel employed between Januvary 1 and July 31 of the current
year shall be entitled to one-half (1/2) their regular vacaticn for
that year. Personnel employed after July 31 of the current year
shall not be eligible for an annual vacation during the current
year.

E. carrying Over of Vacation

One (1) week's vacation may be carried over into the fellowing
year with the approval of the Business Administrator. If
additiconal vacation time has not been taken because of work demands
imposed by management, all such vacation time may be carried over]
into the following year and must be taken by March 31st of the
following year unless work demands preclude taking such time.

F. Vacation requests shall be acted upon and finalized within five

(5) working days after requests have been submitted to the
Enployer. -
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ARTICLE X1V
SICK LEAVE

A. Sick leave is to be considered an insurance type benefit, to be
used when needed due to personal illness or physical incapacity.
Sick leave may be used for 1illness in an employee's inmediate
family, requiring the employee's attention. Immediate family is
defined as: mother, father, grandparents, husband, wife, son,
daughter and other blood relative residing in the employee's
household.

B. All employees shall be allowed sixteen (16) sick days per year.
Of these sixteen sick day four (4) may be designated by the
employee as persconal days. Any of the four personal days not taken
by the employee by the end of each calendar year shall be accrued
as sick time and carried and part of the employee's sick time bank.

C. Current employees shall be paid for up to a maximum of 280 days
accrued sick time wupon retirement. As long as the Township
maintains the current level or better of long term disabkility
coverage, starting in 1982, the Township has the option to pay for
two weeks or ten working days of employee's accumulated sick time
as of thirty (30) sick days 1in reserve. If the employer does not
purchase the time from the employee, it will be accumulated as
other sick time would be. When bought back by the Township such
days shall permanently reduce mnaximum payable sick tinme. Any
purchase by the Township shall be solely with the employee's
consent.

D. Employees hired after July 1, 1982 shall be paid for up to a
maximum of one hundred (100) days accrued sick time. The same
options for both the Township and the employee, regarding the
purchase of sick time accrued, listed in Section C. above shall be
applicable.

E. Except as might be limited by Section B. of this Article, all
unused sick days shall be accruable and shall be paid at full value
upon retirement, lay off, or disability, to the maximums stated
herein. All unused sick days, up to the maximum number of
applicable accrued sick time, shall be paid to the employee's
beneficiary upon the death of the employee. Upon resignation the
employee shall be paid 50% of his accumulated sick days. This
Article in no way shall limit the total number of days accruable
for use by the employee as sick leave.

F. Upon reaching thirty (30) days of continuous absence from work
for reasons of 1lllness or a non-work related disability, an
employee shall cease to accrue sick time until returning to work on
a regular basis.
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A. All Traffic and Safety
1990 and $650.00 for 1991.

shoes.

utilize them on the job site,

ARTICLE XV

CLOTHING ALLOWANCE

employeas

26

doing outside work shall
receive a clothing allowance of $500.00 for 1989, $8575.00 for

Each Traffic and Safety employee must
possess two (2) summer uniforms, two (2) winter uniforms and safety

B. All Clean Street laborers shall receive a clothing allowance
equal to Traffic and Safety employees.

C. All Inspectors shall receive an annual safety shoe allowance of
$50.00 per year. The Township agrees to provide coveralls
sufficient numbers so that inspectors in various departments may

in
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ARTICLE XVI
BEREAVEMENT LEAVE

A. Five (5) days bereavement leave shall be provided to each
employee without deduction of pay for each occurrence of death in
the employee's or the employee's spouse's immediate family. The
five days shall be working days.

The immediate family shall be defined as: father, mother,
step-father, step-mother, brother, sister, step-brother, step-
sister, grandfather, grandmeother, spouse, son, daughter, mother-in-
law, father-in-law, brother-in-law, sister-in-law.

B. One (1) day bereavement leave shall be granted in the event of
the death of a relative or spouse's relative outside the immediate
family as defined above. Sick or personal leave may be used if
additional time is required. A relative outside the immediate
family is defined as: aunt, uncle, niece, nephew and first cousin.

»r

27




+ M.BOSCO ASSOCLATES
LAROR R THa s SFRciad st
AIVERVIER ACRERN
1% LIVERVTF W DRIVE
TINTOH FALLY. WS JERSEY ATTM

C

ARTICLE XVII
MATERNITY LEAVE

A. It is understood that pregnancy shall be treated as any other
disability and as such, shall be covered under the sick leave
provisions of the Agreement.

B. An employee, upon request and submission of medical
certification of pregnancy, take a leave of absence without pay.
This leave may ke for any time prior to the birth of the c¢child and
extend for six (6) months beyond the birth of the child. Redquest
for 1leave shall be submitted to the Mayor along with the
appropriate medical certification, and such request shall include]
the anticipated delivery date, the date upon which the leave shall
end.

C. Any employee may return to work prior to the end of their leave
by supplying thirty (30) calendar days notice of their intent to
return to work.

D. Any pregnant employee shall not be forced to take a leave by
her employer because of her pregnancy. If, however, the employer
has evidence that her condition has critically hampered her
performance, the employer may regquire the employee to be examined
by the Township physician. Such examination shall be arranged
during the employee's normal work schedule with all costs and
expenses related thereto to be borne by the employer. The doctor
shall report only whether or not the employee's pregnancy has
disabled her from her customary 3job/position, thus placing the
employee under any applicable disability statutes and clauses.

-
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ARTICLE XVIII
MANAGEMENT RIGHTS

A. Management shall retain all rights not specifically modified by

this Agreement. This Article may not be used for the basis of a
grievance,

B. This Article shall not limit or modify an right or rights that
an employee or the Asscciation may have pursuant to N.J.S5.A. 34:

134 -~ 1, et seg. or any other applicable statute or statutes.
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ARTICLE XIX
ANIMAL CONTROL OFFICERS

A, PEach Animal Control Officer shall be expected to work
alternating weekends. Said work shall be the feeding of any
animals within the compound and cleaning of the pens. In com~
pensation for this employee shall have one day off of their
choosing the following week. Should the employee not utilize said
day the following week, it shall be banked for future use. No more
than four (4) days shall be banked at any one time.

B. Employees shall be covered under the overtime provisions of
this Agreement regarding minimum call on time and overtime payment
for all hours worked beyond their normal work schedule. However,
because the employee may be called out more than one time, he will
be paid for all actual hours worked, pertal to portal, beyond and
in addition to the three~hour guarantee.

C. Each Animal Control Officer shall receive an annual clothing!
allowance of $500.00 for 1989, $575.00 for 1990 and $650.00 for
1991. Said allowance shall be paid in one lump sum no later than
April 1lst of each year.

D. Each emplcoyee shall be provided with appropriate tools and
safety apparatus as are needed in the performance of the duties and

responsibilities delegated an Animal Contrel Officer, as deemed;
necessary the Health Officer.

ar
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ARTICLE XX
SALARY ADMINISTRATION AND GUIDES

A. Enmployees having appropriate certification, license and/or
degree in Job Titles contained within categories WC-1, WC-2 and
WC-3 shall be eligible for salary range movement in accerdance with
the following process:

1. A salary administration guide shall be developed based
upon the current salary status of each employee.

2. The guide shall consist of salary Range I, Range II, and
Range IIT. Range I shall be established using the lowest
salary in each job title, Range II shall be established using
an agreed to mid-range figure and Range III shall be estab-
lished using an agreed to top range category. The difference
in each range shall be established at one thousand ($1,000}

but shall not diminish the current wage level of any employee.

3. Upen receiving three (3) positive performance reports an
employee shall move from Range I to Range ITI, or II to III,
depending upon his current placement.

4. A performance report shall be prepared yearly by the Town-
ship Business Administrator based upon two (2) evaluations
currently required by contract. Any evaluation not completed,
or any performance report not completed shall be considered
pesitive and count toward movement through the Ranges,

5. Salary ranges shall be revised yearly to reflect the
current negotiated across-the-board percentage increases and at
ne time shall the distance between ranges be 1less than one
thousand dollars ($1,000). °

6. The Township may hire new employees at a salary level below
Range I. Upon receiving two (2) positive evaluations during
his/her first year of employment, such new employee shall be
placed at the current Range I salary provided by the guide.

B. Blue collar employees shall, commencing January 1, 1989, be
paid in accordance with the salary administration guide contained
herein. The administration of said guide shall be in accordance
with the provisions of Section A. above.

C. All clerical employees, commencing January 1, 1989, shall be
eligible for a performance review adjustment of $1000.00 in
addition to their regular base salary. The administration of the
performance review and adjustments shall be in accordance with the
procedures outlined in Section A. above. It is agreed that the
$1000.00 adjustment may bring an employee's base salary above thel
maximum figure for his or her salary range in which case the new
maximum shall increase to that level.
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D. NEW HIREES.

1. Except for Code Enforcement Inspectors, Engineers,
Accounting Professionals, and Assessors, the Employer shall not
hire a new employee at a rate higher than the entry level rate at
Range I of any of the following Grades and/or Categories. For
example, the entry level rate for a Grade 3, Clerk Typist for 1989
be $12,131 between January 1 and June 30; and $12,495 between July
1 and December 31.

2. If the employer decides, in its discretion, to hire new
employees above the entry level rate, the following rules must be
chserved:

a. The Town nust hire at a rate set forth within
the contract.

b. All current employees earning a rate below that
newly hired employee's rate shall be advanced to the rate at which
the new employee was hired.

c. All employees who are at Range I or Range II
shall not loose service credit towards the necessary three (3)
years for Range advancement.

d. If an enployee is at Range III prior to hiring
the new employee and, as a result of this movement, is placed at
Range I or Range II of a higher category, then the employee shall
begin earning service credit for the necessary three (3) years for
Range advancement as of that date.

E. RANGE ADVANCEMENTS

1. In the event of mutual-agreement between the Township and
the Association to advance an employee(s) one or more Ranges prior
to the regular advancement period, then, nothing contained herein
shall prevent such adjustment. Further, nothing shall be
construed as to entitle any other employee(s) with the same
consideration absent such mutual consent.

2. The employer recognizes its obligation not to advance
employees from Range to Range, except as provided for herein,
without bilateral agreement
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ALL RANGES AND CATEGORIES CONTAINED HEREIN HAVE RECEIVED THE
FOLLOWING RATE ADJUSTMENTS IN ACCORDANCE WITH NEGOTIATIONS FOR THIS
AGREEMENT :

JANUARY 1, 1989 - 4%
JULY 1, 1989 - 3%
JANUARY 1, 1990 - 43
JULY 1, 1990 - 3%
JANUARY 1, 1991 - 4%
JULY 1, 1991 - 4%

(At the time of execution of this Agreement, accurate wage
documentation has not been provided. Therefore, final figures
shall appear as an addendum to this document.)

CATEGORY WC-I 1389

RANGE I RANGE II RBANGE III

Line A

Building Code
Enforcement Officer
Housing

Building Code
Enforcement Officer -
Zoning

Line B
Arena Supervisor ‘

Line ¢ -
Program Director

Administrative aAide

Line D
Asst. Purchasing Agent

Line E
Public Health Investig.

Line F
Housing Rehab. Spec.

Line @
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Engineer. Aide

Line H
Payroll Officer
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CATEGORY WC-I 1991

Line A

Building Code
Enforcement QOfficer
Housing

Building Code
Enforcement Officer
Zoning

Line B
Arena Supervisor

Line C
Program Director

Administrative Aide

Line D
Asst. Purchasing Agent

Line E
Public Health Investig.

Line F

Housing Rehab. Spec.
Line G

Engineer. Aide

Line H
Payroll Officer

Range I Range IIL
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CATEGORY WC-II

Range I

Line A
Engineer IIIX

Line B
Engineer 11

Line C
Engineex I

Line D-I
Project Coordinator
Engineering

Line D o
Engineer Technician IV

Line E )
Engineer Technician ITI

Line F .
Engineer Technician II

Line G ]
Engineer Technician I

Line H

Sub Code Officials

Building, Plumbing, Fire

Protection, Electrical
HHS

ICs -

RCS

Inspectors .
Building, Plumbing, Fire
Protection Electrical

HHS

ICS

RCS

Trainee
Building, Plumbing, Fire
Protection, Electrical

1989

36
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CATEGORY WC~ITI

Range I

Line A
Engineer III

Line B
Engineer I1

Line C
Engineer I

Line D-I
Project Coordinator
Engineering

Line b
Engineer Technician IV

Line E
Engineer Technician III

Line F
Engineer Technician II

Line & i
Engineer Technician T

Line H
Sub Code Gfficials
Building, Plumbing, Fire
Protection, Electrical
HHS
ICs o
RCS

Inspectors
Building, Plumbing, Fire
Protection, Electrical
HHS
ICS
RCS

Trainee .
Building, plumbing, Fire
Protection, Electrical

1990

Range IX

37
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CATEGORY WC~II

Range IX

Line a
Engineer IIX

Line B
Engineer II

Line C
Engineer I

Line D-I
Project Coordinator
Engineering

Line D
Engineer Technician IV

Line E
Engineer Technician III

Line F
Engineer Technician II

Line G
Engineer Technician I

Line H
Sub Code Officials
Building, Plumbing, Fire
Protection, Electrical
HHES
ICs
RCS

Inspectors -
Building, Plumbing, Fire
Protection, Electrical

HHS

ICs

RCS

Tralnee
Building, Plumbing, Fire
Protection, Electrical

1991

Range II

38
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CATEGORY WC-III

Line A
Architect

Line B
Environmental Heazlth
Coordinator

Line C
C.D.B.G.

Line D
Psychologist

Line E
Sanitary Investigator

Line F
Accountant

Line G
Deputy Tax Assess.
Asst., Tax Assess,.

Line H-I
Asst, Tax Collector

Line H
Deputy Tax Collector

Line I
Field Inspector/Assess,

Line J
Environmentalist

Range 1
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Range II
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S M. DOSCO ASSOCIATES
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CATEGORY WC-IIX

Line A
Architect

Line B
Envirenmental Health
Coordinator

Line C
C.D.B.G,

Line D
Psychologist

Line E
Sanitary Investigator

Line P
Accountant

Line G
Deputy Tax Assess.
Asst. Tax Assess.

Line H-I

Asst. Tax Collector
Line H

Deputy Tax Collector
Line I

Field Inspector/Assess.
Line J
Environmentalist

Range I
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Range III
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CATEGORY WC-IXI

Line A
Architect

Line B
Environmental Health
Coordinator

Line C
C.D.B.G.

Line D
Psychologist

Line E
Sanitary Investigator

Line ¥
Accountant

Line G
Deputy Tax Assess.
Asst. Tax Assess.

Line H-I

Asst. Tax Collector
Line H

Deputy Tax Collector
Line I

Field Inspector/Assess.
Line J
Environmentalist

Range I

41
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Range II

Range YIIX




( __CATEGORY CL 1989

GRADE I SECRETARY TO THE DEPARTMENT HEAD
Minimum: Maximum:
Range I Range II Rangae IIIX
(3)

(2)
(L)
(1) *
(1)

GRADE 2-A SECRETARY WITH STENO
Minimum: Maximum:
Range I Range II Range IIT

GRADE 2-B ACCOUNTING/BOOKKEEPING
Minimum: Maximwms
Range 1 Range II Range III
{8)

(1)
(1)
(1) *

( (1)

GRADE 2 CLERK TYPIST

Minimun: Maximum:
Range I Range IX Range III 1

(3 !
{1) ;
(1) £ |
(2)

{1}

(1)

(1) g

(1)

[
* TIncludes $1500 stipend per year for Reglstrar, Tax Search
Qfficer and Time Keeper.

** For evaluation merit adjustment refer to Article XX

5. M BOSCOASSOCIATES
LARDE BELATION $FRCTALAT
BIVERVIL® ACRES
19 UYERVILY DRIVE
TIATON Faily, NES [ARSAN OFTRL
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5 M ROSCO ASSCCIATES
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CATEGORY CL 1990C
GRADE I SECRETARY TO THE DEPARTMENT HEAD
Minimum: Maximum:
Range I Range II Range TIIX

(3)

(2)

(1)

(1) *

(1)
GRADE 2-A SECRETARY WITH STENO

Minimum: Maximum:
Range I Range IT Range IIX
(4)
(1)
(2)
(1)*

GRADE 2-B ACCOUNTING/BCOKKEEPING
Minimum: Maximum:
Range I Range IT Range III

GRADE 3 CLERK TYPIST
Minimum: Maximum:
Range I Range II Range IIX

T — T T ST — P— T
P s e B W)
T i g Nl P N VP Vg

e

* JIncludes $1500 stipend per year f£or Regilstrar, Tax

Officer and Time Keeper. .
** For evaluation merit adjustment refer to Article XX.
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3 M HOSCOASSOCIATES
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MYREYIRY ACRES
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CATEGORY CL 1991
GRADE I SECRETARY TO THE DEPARTMENT/DIVISION HEAD #*%#*
Minimum: Maximum:
Range I Range IX Range III
{3)
(2)
(1)
(1)
(1)
GRADE 2-A SECRETARY WITH STENO
Minim Maximum:;
Range I Range II Range III
(4)
(1)
(2)
(1) =
(1)
GRADE 2-B ACCOUNTING/BOOKKEEPING
Minimum: Maximum:
Range I Range II Range IIT
(6)
(1)
(1)
(1) *
(L)
GRADE 3 CLERK TYPIST
Minimum: Maximums:
Range I Range II Range III
(3)
(1) _
(1) -
(2)
(1)
(1) )
(1)
(1)

* 1Includes $1500 stipend per year for Registrar, Tax Search
Officer and Time Keeper,

** For evaluation merit adjustment refer to Article XX.
*** The new title of Secretary to a Division Head shall become
effective as of July 1, 1991. Adjustments for affected employees
would be retroactive to that date.
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5. M. BOSCO ASSOCLATES
LABGA NP1 A NGNS SPRE LALIST
RIVERVIEW ACAES
HRIYEAVLE® DAIVE
TIATON FALLY YA [ERSLY OTTH

CATEGORY BC 1989 i
BC-I Range I Rangs II Range III
A line
Landscaper
B Line
Clean Streets Laborer
BC-2
A Line _
Master Mechanic Police
B Line
Traffic and Safety
Signs and Lines
Auto Body Mechanic
General Mechanic
C Line
Auto Mechanic Helper
D Line
Animal Control
Office
CATEGORY BC 1590
BC~-I Range X Range II Range IIIX
A Line
Landscaper
B Line

Clean Streets Laborer
BC-2

A Line
Master Mechanic Police

B Line
Traffic and Safety

Signs and Lines
Auto Body Mechanic

General Mechanic
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5 M. BOSCO ASSOCIATES
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RIYERYIEW ALKES
I WEVR A VLI DAY
TINTOM FALLY NEW [ERSET OTHM

C Line
Auto Mechanic Helper

D Line

Animal Control
officer

CATEGORY BC

BC-I Range I

A Line
Landscaper

B Line
Clean Streets Laborer

BC-2

A Line
Master Mechanic Police

B Line
Traffic and Safety

Signs and Lines
Auto Body Mechanic

General Mechanic

C Line -
Auto Mechanic Helper ) ”
D Line

Animal Control ;

Officer

1951
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Range III



2. M. BOSCO ASSOCIATES
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ARTICLE XXI
HOLIDAYS

A. All emnployees covered by this Agreement shall receive fifteen
(15) paid holidays as follows:

New Year's Day Labor Day
Martin Luther King's General Election Day
Birthday Veterans Day
Lincoln's Birthday Thanksgiving Day
Washington's Birthday Friday following
Good Friday Thanksgiving
Memorial Day Christmas Day
Primary Election Day One Floating Heliday

Independence Day

B. Employees shall also receive additional holidays, exclusive of]

snow days and emergency clesings, as may be declared by the Mayor.

C. Any enmployee required to work on any of the aforementioned
holidays shall bhe compensated in accordance with the time

provisions of this contract, Article XII, Section D.

-
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3. M. BOSCAO ASSOCIATES
Eajil il LA TIONS SFECLALIST
AIVER YIRS ACAES
1 VERVILY CIVE
TIFION Fai L3 YEW FERSEY OT T

ARTICLE XXII
LONGEVITY

A. All employees covered under this Agreement shall receive
longevity payment on the following basis:

1. 5 years service....... 2 1/2%
2. 10 years service......5 %
3. 15 years service......7 1/2%
4. 20 years service......10%
5. 24 years service......12 1/2%
6. 29 years service......1l5%

B. Consecutive years in service shall be computed from the date of
initial full-time employment by the Township, except where service
was interrupted. In such cases, consecutive years shall be
computed as follows:

1. Authorized leave of absence at employee!s request
Fron date of initial employment less time for leave of absence.

2. Resignation and subsequent rehiring

If a person resigns and is rehired within one (1) year of his!
resignation, he shall be allowed to work five (5) consecutive:
years and then have this time bridged back to his originall
hiring date and all benefits and longevity pay shall be
forthcoming.

3. Military Service )
" Employment shall be considered as uninterrupted except no
credit shall be allowed for service in the Armed Forces.

4, Disciplinary Action .
No credit shall be allowed for the amcunt of time lost due to a
disciplinary actioen. - : ‘

C. Longevity shall be paid on a bi-weekly basis a part of the
regular pay.
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$ M.BOSCOASSOCLATES
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ARTICLE XXTII
PROFESSIONAL EMPLOYEE RIGHTS
A. Training, Travel and Professional Organization Dues

Professional employees shall be defined as theose employees
within the categories of WC-I, WC-2 and WC-3. The Township shall
be responsible for all registration fees, sundry expenses, and
release time for seminars, workshops, and lectures and/or other
programs for mandated professional improvement or maintenance of
required professional certification. Non-required seminars,
workshops, and lectures shall be considered by the Township
Business Administrator for reimbursement at his discretion.
Mileage, travel and other related expenses from such mandated
sessions shall be paid by the Township. The mileage rate shall be
the current IRS maximum.

Membership in at least one (1) appropriate professienal
organization shall be paid in full by the Township.

B. Save Harmless

Employer agrees to indemnify and hold employee harmless from
any liability which employees may incur arising out of performance
of his duties pursuant to this contract. Employer further agrees
to provide the employee with the necessary means for the defense of
any action or legal proceeding arising out of or incidental to the
performance of his duties, but not for his defense in any
proceeding arising out of or commenced against him by the Township
of 0l1d Bridge or any instrumentality thereof, or other disciplinary
proceeding instituted against him by the employer or in any
criminal proceeding instituted as a result of a complaint by the
enployer.

-
-
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ARTICLE XXIV
TEMPORARY EMPLOYEES

A. Except as hereafter limited, all provisions of the existing
master Agreement shall apply to those individuals classified at
their date of hire as temporary employees. Temporary is defined as
those employeses filling designated positions within the bargaining
unit for a period of one (1) year or less. These employees may

be hired as hourly employees. No position within the Township
shall be so categorized for a period exceeding one (1) year. Prior
to the creation of a temporary position the Township shall notlfy
the MEA President of its intent, the specific need and function of
the position and anticipated duratlon.

B. All temporary employees shall be hired at a rate fixed by the
Township. No temporary employee shall be eligible to receive or
purchase any insurance benefits with the Township.

C. In the event an individual hired as a temporary obtains
permanent employment with the Township, time served as a temporary
shall count toward that person's probaticnary period. No person
hired as a temporary shall attain status as a permanent employee in
any p051t10n within the Township until the job posting procedures
contained within this contract have been satisfied. However, if a
temporary achieves permanent status then their salary shall be
raised or lowered, accordingly, to the appropriate wage scale
contained herein and shall be treated as any other newly hired
employee.

D. Upon obtaining permanent employment within the Township, time
served as a temporary employee shall count toward seniority and
longevity in accordance with Articles VII and XXIII of the master
Agreenent. -
E. Should it become necessary for the Township to lay-off
employees, temporary employees shall be laid off before any
permanent employees/

F. Temporary employees employed on a full- time ba51s shall accrue
one (1) sick day per month.

G. Provisions of Article XvI, Bereavement Leave, shall become
applicable ninety (90) calendar days after the first day of service
of a temporary employee hired on a full-time basis..

H. Provisions of Article XXIV, Professional Employee Rights,
shall not be applicable to temporary employees.

I. After sixty (60) days employment as a temporary, each employee
hired on a full-time basis shall receive one (1) vacation day for
each two (2) months' continuous employment thereafter, to a maximum
of five (5) days per year. Upon obtaining permanent employment,
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( such employees shall be covered under Article XIII of the master
Agreement and treated as permanent employees with vacation time
computed from the original date their employment commenced.

J. Upon gaining permanent status the employee shall be eligible
for membership in the MEA.

5 M ROSCO ASSOCIATES
LABCE AELATIONS WRSLLLERT
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5. M. BOSCO ASSOCIATES
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ARTICLE XXV
SEPARABILITY AND SAVINGS

A. If any provision of the Agreement or any application of this
Agreement to any employee or group of employees is held to be
invalid by operation of law or by a court or other tribunal of
competent jurisdiction, such provisions shall be inoperative, but
all other provisions shall not be affected thereby and shall
continue in full force and effect.

B. Should any provision be found contrary to the law, such provi-
sion shall no longer serve as operative. Should a change in the
law reserve such a standing, the inoperative section shall, from
that point forward, be in full force once again.
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ARTICLE XXVI
PERMANENT PART~TIME EMPLOYEES

A. DEFINITIONS

Employees within this Article shall fall inte three (3)
general categories:

1. Temporary.

A temporary employse is one who fits the
criteria established within Article XXIV, herein above.
The terms and conditions of said category of employee
is set forth therein.

2. Full or Part Time Seasonal.

A full or part-time, seasonal employee is one
hired to perform work of a specified season, usually
connected with the recreaticn department or skating
rink. They are seascnal employees under the
traditional 1labor sense. The Township may set the
wages and hours of said employees, except that they
shall not earn a rate in excess of the entry level rate
for their appropriate category or job title. They
shall not be entitled to benefits nor shall they be
eligible for Association membership or protection.
Seasonal employees, except recreation and skating rink
personnel, may not be hired for a time peried to exceed
ninety (90) days.

3, Permanent Part-time.

Permanent Part-time employees are regular
employees of the Township whose hours of work do not
exceed seventy~five-_ (75%) percent of the normal work
hours for full time employees ©of the same category or
job title.

B. TERMB AND CONDITIONS.

1. Temporary Employees terms and conditions are governed by
Article XXIV, herein above. .

2. BSeasonal Employees shall not be compensated at a rate
higher than the entry level wages of thelr respective category or
job title. They shall not be eligible for any other benefits as
outlined within this Agreement.

3. Part-time permanent employees shall be compensated at an
hourly rate commensurate with their respective cateqgory or job
title. They shall commence employment at the entry level of the
category.

Any Part-time permanent enmployee hired prior to July 1,

B3
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1991 shall maintain health/hospitalization and any other insurance
benefits which they are presently receiving at the level at which
they were receiving those benefits. Any Part-time permanent
employee hired after July 1, 1991 shall be eligible to recelve and
shall be offered health/hospltallzatlon, and all other insurance
benefits at a pro-rata level equal to the percentage of full time
hours worked. Therefore, a part time employee worklng 50% of a
full time schedule would be offered benefits with the Township
contributing 50% of the premium costs, and so forth. The part-time
enployee has the option of having the remainder of the premium
charges deducted from his/her wages or declining the benefit
package.

All other contractual benefits concerning time off shall
be enjoyed by these employees on a pro rata basis, as determined by
the percentage of hours worked as compared with a full time
employee of the same category or job title.

All other contractual provisions, except those
specifically modified or limited herein above, shall apply equally
to part-time permanent employees, including, but not limited to,
Assocliation membership and the Agency Shep provisions of this
Agreement.
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ARTICLE XXVII
DURATION OF AGREEMENT

This Agreement shall be in full force and effect retroactively
from January 1, 1989, and until its expiration on December 31,
15921.

Negotiations for a successor agreement shall commence ne later
than September 15, 1991. It is wunderstood that should a new
agreement not be settled prior to the expiration of this contract,

all benefits and terms contained herein shall remain in full force
and effect.

IT IS UNDERSTOOD that this incorporates all amendments, addi-
tions, or deletions to the Agreement between the parties for the
years 1989 through 1991 and it is further understood that, unless
expressly noted herein, all other contract provisions which were in
effect as of December 31, 1988 and all other terms and conditions
so enjoyed shall continue in full force and effect. :

FOR THE TOWNSHIP: FOR THE OBMEA:

OBMEA NEGOTIATING TEAM

TOWNSHIP OF OLD BRIDGE NEGOTIATING TEAM

OBMEA LABOR CONSULTANT

Dr. Simen M. Bosco

CBMEA OFFICERS 1989
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