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AGREEMENT

Between
THE COUNTY OF CUMBERLAND, NEW JERSEY

And

LOCAL 2327, UNITED AUTO WORKERS OF AMERICA

JANUARY 1, 2006 THROUGH DECEMBER 31, 2011
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ARTICLE 1
PREAMBLE
:This agreement entered into by the County of Cumberland, New Jersey, hereinafter
referred to as the “Employer” and Local 2327, United Auto Workers of America, 598-600 Shiloh
Pike, Bridgeton, New Jersey, 08302, hereinafter referred to as the “Union™, has as its purpOSe the
harmonious relations between the Employer and the Unién, the establishment of an equitéble and
peaceful procedure for the resolution of diﬁ"erences, and the establishment of rates of pay, hours
of work and other conditions of elhployment. | |

RECOGNITION

The employer recbgnized the Union as the designatcd representative fér the purpose of |
collective negotiations according to law for all full-time and regularly scheduled or permanent
part-time employees as per Appendix “A” attachcd Also, all new titles Wthh are appropnate to
this designated representatlon, will be included under this contract as the yare estabhshed by the
Employer. Excluded are al] other employees mcludmg casual or seasonal employees, managerial
and/or supervisory employees and vcon:ﬁdenﬁal employees.

ARTICLE 3

MANAGEMENT RIGHTS

All of the authority, rights and responsibilitiés possessed by the County are retained by it.
Management reserves all rights subject to specific limitations of this Agreement it had prior to
this Agreement, including but not limited to the right of the County to determine the standards of
service to be offered Ey its employees, determine the standards of selection of employment,

direct its employees, take disciplinary action for just cause, relieve its employees from duty



because of lack of work or for any other legitimate reason, maintain the efficiency of its
operations, determine the amount of overtime to be worked, determine the methods, means and
personnel by which its operations are to be conducted, determine the content of work
assignments, schedule the hours, .take all necessary actions to carry out its mission in
emergencies, and exercisc. complete control and discretion over its organization and the
technology of performing ité. work. |
ARTICLE 4
MAINTENANCE OF STANDARDS
With respect to matters not covered by this Agreement, the County will not Seek to
diminish or impair during the term of this Agreement, any benefit or privilege provided by law, -
rule_or regulation for employees withéut ﬂcgotiaﬁohs with the Union; provided, however, that
this Agreement shall be construed consistent with the' free exercise of nghis reserved to the
| County by the Managcmex;t nghts clause of this Agreement. | “ 4
Employees shajl retain all civil rights under the Ne§v Jersey State and Federal law. |
o ARTICLES | |
EXISTING LAW
Al rights, privileges, prerogatives, duties and oi)ligaﬁons of parties contained in the N.J.
State Constitution, Title II, Civil Service, of tﬁe; Reviéed Statutes of N.J., in its present or
amended f;)rm, shall be contained during the life of this Agreement.
| In the event any portion of this Agreement shall be in conflict with or contravene said
Constitution, the Revised Statutes of any other law of the State of New Jersey, or United States,
thﬁi portion shall be null and void, and the‘ remainder of this Agreement shall remain in full force

and effect.



ARTICLE 6

FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and final understanding and
settlement by the parties on all negotiable or bargainable issues which were or could have been
the subject of negotiations. During the term of this Agreement, neither party will be required to
negotiate with respect to any such matter, whether or not covered by this Agreement, vand
whether or not within the knowledge of contemplation pf either or both of the parties at the time
they negotiated or signed this Agreement. o

ARTICLE 7
HEALTH AND SAFETY | ,

The County shall endeavor to provide conditions of work which aré both safe and healthy
in conformity with all federal, state and 1&ca1 laws. To that end, a Safety and Health Committee
composed of three representatives each from Management and the Union shall be created which
shall meet bi-monthly for purposes of reviewing health and safety conditions and oaking
recommendations for their improvement. Such committee shall be responsible fof creation of
subcommittees to deal with particular problems.

If the County is aware of abnormally dangerous safety or health hazards nét known to
employees the employees involved shall be told of such hazards, the symptoms of pqssib]e
exposure, necessary medical tests or treatment and what suggested precautionary steps, if any,
shoul& be taken. No employees are expected to perform work which exposes them to
abnormally dangerous safety or health hazards.

The County will provide any necessary material, clothing and equipment to do the job

safely.




ARTICLE 8

BULLETIN BOARDS

Bulletin boards will be made available by the Employer at various locations in the Court
House and other permanent work locations for the use of the Union for the purpose of posting

Unijon announcements. Political or derogatory material shall not be posted.
ARTICLE 9

NON-DISCRIMINATION

The Employer and the Union agree that there shall be no discrimination or favoritism for
reasons of sex, age, nationality, race, religion, marital status, political affiliation, Union
membership or Union activities.

" ARTICLE 10

NO-STRIKE PLEDGE

A.  The Union covenants arid agrees that during the term of this Agreemient, peither

the Union nor any person acting in its behalf will cause, authorize, or support anjr strike (e.g., the

concerted failure to report for duty, or willful absence of any employees from théir'p'esiﬁbns, or

stoppage of work or abstinence in whole or in part, from the full, faithful and proper performance
of ti:c employee’s duties of empl.oyment), work stoppage, slowdown, walkout or other job action
agamst the County. The union agrees that such action would constitute a material breach of this
Agreement. ‘

B. In the event of a strike, slowdown, Walkout or other job action, it is covenant and

agreed that participation in any such activity by any employee covered under the terms of this

Agreemcﬁt shall be deemed grounds for fermination of employment of such employee or
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employees, subject, however, to the application of the grievance procedure contained in Article
26.

C. The Union will actively discourage and will take whatever affirmative steps are
necessary to prevent or terminate any strike, work stoppage, slowdown, walkout or other job
action against the County.

ARTICIE 11
UNION VISITATION

Union representatives may visit County facilities for purposes of admmstcnngthls
Agreeme,x,it.prov;ideci they sign in advance and contact the appr;)priaté supervisor. There shall be
noAlmdue_ iptc:fe;gncc with work. ”

ARTICLE 11A
LEAVE TO CONDUCT UNION BUS]NESS

Employec(s) appomted by the Union shall upon wnttcn rcqucst from the Umon be
permitted to receive a le.a.ye. of absence without pay to perform union a_(;t;mtles. fora period not to
exceed one year. While on such leave, employee(s) will continue to accrue sen‘i_oriity' and rcce;ive

_ PERS_ credit pursuant to_Chapte; 368, P.L. 2005 and Division of Pension rcgnl,ations regarding
leave for union service. The Union shall be responsible for the cost of the Employer’s portion of
the pc_n_s_,ibn contributions vduring the leave of absence period. The Union shall also be
r,e;quns,ible_ for the cost of the Employer’s costs associated with the employee’s health ‘_bc‘neﬁts
coverage during the leave of absence period if said employee is enrolled in a County health
hcngﬁts plan. Such leave may be extended for additional time periods bf agreement of the

parties. No more than one (1) employee shall be granted such leave of absence at one time..



ARTICLE 12
OVERTIME
Emplbjrees may be required to work in excess of the hours designated as the normal work
week for their class title. Any employee who is authorized or required to work beyc.md forty (40)
hours per week / 8 hours per day for their class title shall be compensated by cashi at one and
one-half time the regular pay. Those employees who receive a paid lunch shall rgceive straight
time for any length of time worked after the normal quitting time up to the length of the meal
break. Overtime at the Manor shall be paid for work performed in éxcess of seventy-five (75)
hours actual work / 8 hours per day in a pay period. All thirty-five (35) hours a Week employees
will be paid cash at time and a. half for ali hours actually worked over thirty-five 35) houfs- per
week / 8 hours per day (effective Decerber 1, 2002). Instead of overtime, employees may elect
to take compensatoryfﬁme off at the fate of ‘time and one-half if specifically approved by the
deparlmcnt head. The compensatory tifme must be taken within thirty (30) days of the accrual. |
Hohdays personal vacation, sick and union business days shall be treated as time
worked for purposes of calculating overtime. |
Part-time employees are those who work less than the standard full tise hours per week

for that position. Part-time employees are considered to be “hourly” employees and are not

entitled to overtime pay or compensatory time off for less than a full week’s work.

'Compensation shall be at a straight time rate for all hours worked up to forty (40) hours and time

and a half for all extra hours in any work-week.
Effective upoh the signing of this contract, full-time employees who work seven )
consecutive full calen;dar work days shall be paid double time for the seventh and eighth

consecutive full work days only. Paid holidays shall be included in the computation of the seven



(7) calendar work days but sick days, personal days, vacation or other time off shall not. This
provision shall apply even if the seven (7) consecutive calend& days spans more than one (1)
pay period. It is further understood that for this provision to apply an employee must work all
regularly scheduled hours (7 hours or 8 hours depending on job title) in each of the seven (7)
consecutive cal;hda; days.

ARTICLE 13

SHIFT DIFFERENTIAL

A. Employees who work the ma_jority of their hours between 6:00 P.M. and 6:00
AM. will receive a shift differential rate of at least twenty-five (25) cents per hour. Those who
are receiving a greater differential will not be reduced.

B. Employees called to work on nonscheduled shifts shall be paid for the entire shift,
with a one (1) hour grace period to allow cmpléyce to report to work.

C. Whenever an employee is called to return to work after having left the work
premises, such employee shall be entitled to a minimum of foﬁr (4) bours pay, regardless of the
number of hours worked upon such return.

ARTICLE 13A

. SHIFT AND SCHEDULE NOTIFICATION
The County agrees that it will notify the Union shop s'te;vards and the Union President at
the Union’s business office address sufficiently in advance of proposed schedule, shift br work
assignment changes. The County agrees that the Union will be given the opportunity to present
recommendations concerning the non-mandatorily negotiable changes and to negotiate over the

negotiable changes.



ARTICLE 14

WORKING OUT OF CLASSIFICATION

Employees working full time out of classification for two (2) consecutive work days
shall, commencing with the third (3") consecutive work day, be paid at the higher rate of pay of
the two respective classifications if they are substantially performing the duties of the higher
classification. For purposes of this Article, empldyees will be paid at their current step on the
salary scale in the higher classification.

| | ARTICLE 15

PROMOTIONS

In thé event an employee’s name is submitted for promotion as part - of thc:Budget
process, he/she will be adﬁsed in wntmg w1thm fofty-—ﬁve days of the application whether
he/she has been awarded the position. In the event that a promotidﬁal candidate is mot
successful, he/she shail be advised in writing of the reason for the denial within forty-five days
of the application on the form attached hereto as Exbibit A. | N

Bona fide promotions shall result in a minimum increase of $2,500.00 per amlum :(Bona
Fide to be interpreted as those promotions complying with the language of the PchOnﬁel
Manual); however, where the $2,500.00 increase will result in an employee’s salary being
greater then the maximum salary for his or her job title, that employee shall be capped at the
maximum salary for the job title for which he or she is promoted. It is understood that newly
created job titles shall not be eligible for this increase.

ARTICLE 16
HOLIDAYS

New Year’s Day Labor Day



Martin Luther King Day Columbus Day

Linéoln’s Birtﬁday : General Election Day
.President’s Day Veterans Day

Good Friday Thanksgiving Day
Memorial Day Christmas

Fourth of July |

In addition to the aforementioned holidays, the Board will grant a holiday when the
Govemor, as Chief Executive of the Staté of New Jersey, declares a holiday for the State
. employees, providing adequate prior notice of such intent is received by the County-to allow for
~ an orderly arrangement of County affairs of business; or when the Board of Chosen Freeholciers

of the County of Cumberland. declares a holiday for all.County Employees.

Holidays which fall within an employée’s vacation period shall be celebrated as soon as
possible following the vacation. . Holidays which fall on a Saturday shall be ‘chgbrafed on the
preceding Friday; and holidays wﬁich fall on Supday- shall be celcbraigd on the following
Monday. Employees who work on a County holiday shall be paid .double t;ﬁe and gne-half

- (2%x) the regular salary rate for holiday hours worked with no additional d_ay off. No
compensatory time will be allowed. In order to receive holiday pay, the employee must have
worked the scheduled work day before the holiday and tﬁe scheduled day after the holiday unless
excused by illness supported by a doctor’s excuse or other justifiable cause. |
ARTICLE 17
VACATIONS
_ As of the effective date of this Agreement, full-time employees shall be entitled to

vacation with pay as follows:




For employees with less than one full year of service one (1) working day for each month

of service. Vacation days must be accrued and will not be advanced.

After completion of 1 year and up to 5 years ................... . 12 days
After completion of 5 years and up to 12 years ................. 15 days
After completion of 12 years and up to 20 years ............. 20 days
After completion 0f 20 Years .........oceiiiiiiiiiiiianieens 25 days

Except for permanent employees, employees cannot take vacation until after 90 days
employment.

Where in aﬂy cbalendar year the vacation or any part thereof is net granted by pressure of
work, such vacation period or parts thereof of not granted shall accumulate and shall be granted
during the next succeeding calendar year. Unused vacation time in excess of four (4) days must
be épprcved for carry over by the Department Head and the Persennel Department. -

Exﬁpioym may take vacations in periods of one-half day increments with the approval of
their department head. Employees shall sigo up for vac.:aﬁon for the calendar year by the.end of
January. If there is a conflict in a particular work area, the senior employee shall ‘have
preference. After the end of the sign up period, vacations shall be granted on a first come basis
provided work' requirements shall be met. |

ARTICLE 18
SICK LEAVE

Sick leave may be utilized by all full-fime employees when they are unable to perform
their work by reason of personal illness, accident or exposure to contagious disease.

1. During the remainder of the calendar year in which an employee is first

appointed, he/she will accumulate sick leave privileges as earned on the basis on 1 % days per

10



month of service. Effective January 1, 1996, sick leave days shall not be advanced during the
first year of employment.

2. In each full calendar year thereafter, an employee shall be entitled to fifteen (15)
days sick leave. The leave is credited in advance at the beginning of the year in anticipation of
continued employment for the full year and may be used on the basis and in accordance with
established County policy. Such‘ leave eamed but not utilized shall be cumulative.

Part time employees. will receive sick leave on a pro-rata basis in proportion to the
amount of time worked..

3. In all cases of‘ illness, whether of short or long term, ,thc'employeg. is8 -reqt_mcd to

-notify his superior of the reason for the absence at the earliest possible time but in no event less |
than his usual possible reporting time, ,o.r other time as required, or neccssitat_ed by the

circumstances; Fa:lure to so notify the Department Head may 'be cause .of denial of the use of

sick leave for:that absence and constitute cause of disciplinary action.

4. An employee who shall be absent on sick leave for five (5) or more consecutive
working days shall be required to submit acceptable medical evidence substantiating the illness

within five (5) days after he returns to work from such illness.

. 5. Absence without notice for five (5). consecutive days shall constitute a resignation
not in good standing.
ARTICIE 19

DISABILITY LEAVE: OCCUPATIONAL INJURY -
When an employee is incapacitated and unable to work because of any occupational
injury or disease, as evidenced by certificate of a County designated physician or other doctor

acceptable to the County, he shall be granted in addition to his annual sick leave with pay or any

11



accumulations thereof, leave of absence with pay for a period of thirty (30) days or so much
thereof as may be required, as evidenced by certificate of the County designated or-accepted
physician, but not longer than a period of which worker’s compensation payments are allowed.
If at the end of such thirty (30) day period the employee is unable to return to- his
| respective employment, a cettificate from the County designated or accepted physician shall be
presented, certifying to this fact, and the employee may elect, if he or she so desires, to use'all or
any part of the sick leave and vacation accumulated. In the absence of such election only
worker’s compensation payments will be paid to the employee after the disability leave period
and accumulated sick leave shall not be affedtéd in' any manner. | V
During the thirty (30) day disability leave period in which the full salary or wages of any

employee is paid by the County of Cumberland, any compensation payments made to-or received

by or on behalf of such employee shall be deducted from the amount cairied on the payroll for

such employee or shall be assigned to the County of Cumberland by the insurance tarrier ‘or the
employee. ”
Whenever the County designated or accepted physician shall report in writing that the

employee is fit to resume his or her duties, such employee shall forthwith report for-chity.

Furthermore, if an employee, during the period of his disability is fit to perform “other” -

light duties, the County may, at its discretion, allow or require such employee to perform these
light dutics. The employee’s ability to perform such light duties shall be determined by a County
designated physician or othef physician acceptable to the County.

Any employec on injury leéve; resulting from injury while on duty, shall continue to

accrue sick leave credits while their name remains on the payroll.

12
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ARTICLE 20
LEAVE OF ABSENCE

A.  Genperal Leave

Leaves of absence except as otherwise expanded herein, are to be administered according

to the provisions of the New Jersey Administrative Code, Title 4A, Department of Personnel.

B. Personal Leave
1. ‘All employees covered in the bont:act shall be granted an annual allowance of

three (3) days personal leave with pay. Newly hired employees shau be credited with the right to
use such three personal days at the rate of one (1) day for each four (4) months of service. Those |
leaving the employ_ of the County who have then exceeded the use .of personal d#ys. shén,have
the compensation for samé deducted on a prorate basis from their last emploqugt_» check;
provided, however, that this shall not apply to retirees. A

2. Personal leave shall not‘ be cuml_lla.ti‘vev and any such leave credit remaining
ynused by an employcc.ét the end of the ealendar year or upon separation shall be canceled.

The employee must notify his supervisor at least forty-eight (48) hours in advange except
in extreme emergency, whereby the supf:rvisor may waive this requirement, Such persopal day
will be granted if there is no undue burden upon work requirements. The County will make; very
reasonable effort to grant employees days off requested.

3. Priority in granting such request for personal leave:

(@ Emcrgenc_ics
(b) Observation of religjons or other days of celebration

(c) Employee personal business

13



4. Personal leave may be taken in conjunction with other types of paid leave.

C. Funeral [eave

All full-time employees shall be granted a leave of absence not exceeding three (3)
working days from the date of death to the day of the funeral because of death of a member of
their immediate family; and where the funeral services take place out of State, the leave of
absence shall not exceed four (4) working days. Where the body of the deceased is transported
into the State of New Ierséy, the three (3) days shall be infelpreted‘to méan working days; the
three (3) days shall be computed from the time the body of the deceased arrives in New Jersey.
Immediate family is defined as father, ':iho;ther, son, daughter, husband, 'Wife, grandmother,
;grandfather, grandchildren, brother, sister, mother-in-law and father-in-law, stép-ﬁm‘théi‘,"-step—:
' father, step-son, step-daughter and members of the family living in the samé household ‘with the
employee. Proof of death may be required.

D.  Leave for Attendance at Local 2327, UAW

Convention and other Union Business

A total of 21 days leave with pay shall be afforded to Local 2327, UAW Stewtirds and
lbcal, officers m any one calendar year to attend Annual Converition or for any other Union
business. The Union shall have free option‘ of sélecﬁﬁg the miost appropriate use of these 21
days; that is, one iudividual may use 21 days or 21 individuals may each use one day or any
other combihaﬁon not exwediné a.total of 21 days. Unused leave days shall not be gumulaﬁve
- and cannot be transferred in whole or part of the next succeeding year.
Written notice, from the Union of the authorization of such Steward or Officer to utilize

such leave time shall be given to the Employer at least ten (10) days in advance.

14



Effective January 1, 2003 union day total will be increased by (1) one day for each
additional month of contract through December 31, 2005, Total days will become fifty-seven
(57) per year at end of contract.

E. Military Service

1. Anemployee who is a member of the National Guard or Reserves of the Military
or Naval Forces of the United States who is required to undergo field training shall be. granted a
leave of ébseﬁcg with pay for the period of such tour of duty. This leave shall be in addition to
the annual vacation leave, . provided thcrzA employee. presents the official notic«.e" from his
commandmg officer prior to the effective date of such leave. Such leave of absence shall not
exceed two (2) weeks.

2. Permanent employees shall be granted a leave of absence without pay for the
purpose‘ of entering upon active duty with the Armed Forces of the Umted States, or with any
organization authorized to serve therein with the Armed Forces of the United States at the time
of war or emergency ;pursuant to or Ain .connection with the operation of any system of Selected
Service. Employees having only temporary status who ‘went on active duty with the Armed
Forces of .the United States shall be regarded as having resigned. |

3. Any employee shall be gwen time off without loss of pay when:

(a)  Performing jury duty; -, .
(b)) Commanded to appear as a witness ‘and not a party before a Court,
Legislative Committee, or Judicial or Quasi Judicial Body, other than in connection with the

performance of his duty as employee;

15



(p) Performing m&gency civilian duty in relation to National Defense or
other émergency when so ordered by ﬁe Govemor or the president, for a period not to exceed
two (2) weeks.

4. 'Employees returning from authorized leaves of absence as set forth herein will beb
restored to their original classification at the then appropriate rate of pay, with no loss of
seniority, or other rights, privileges or benefits of employees.

ARTICLE 21

HEALTH INSURANCE BENEFITS
All bargaining unit employees shall havé the option of choosing between the-following
medical benefits plans. offered by the County: (1) Horizon Blue Cross / Blue Shield of N;zw
Jersey PPO (“Horizon™); ant.;l (2) Aetna US Healthcare — HMO (“Aetnz®). - Effective .De;:ember '
1, 2006, the Horizon plan shall be modified as follows:

"+ Innetwork coinsurance shall be modified from 90% to 80% and out-of-metwork
coinsurance shall be gnodified from 70% to 60%. In-nietwork coinsurance shall be limited
to $400.00 per individual and $800.00 pet family. Out-of-network coinsurance shalt be
limited to $800.00 per individual and $1,600.00 per family.

= Physician co-pay (office visits) shall be modified from $10.00 to $20.00;

«  Emergency room co-pay shall be modified from $25.00 to $50.00;

. Effective December i, 2006, prescriptiors plan co-pay shall be $10.00 for generic
prescriptions and $25.00 for name brand prescriptions. The prescription plan co-pay for single
source name brand drugs with no generic equivalent shall be $25.00. Thé stated co-pay shall
cover up to a 30 day supply of thg prescription; however, where the mail order prescription plan

is utilized, the stated co-pay shall cover up to a 90 day supply of the prescription.

16



The Employer shall have the right to substitute a different insurance carrier or plan to
implement a self-insured health benefit plan that provides eligible employees and eligible family
members with benefits that are equivalent to or better than the benefits provided under the Aetna
or Horizon plan (whichever plan is being replaced) now in effect as modified above.

In the event that the Employer seeks to make any subsequent changes in the delivery of
health care benefits bduring the remainder of this ,Agregment, the Employer agrees to provide the
Union with 30 days notice before any such change 1s to ta;ge placc,m order to permit the Union
and, the Employer to meet and c_iiscu_ss_therpropo_sedi c_ha_née and the effects of such change on
bargaining unit employees. _ | _ ,v

Where an employee bas dependant(s) covered umder the County Health Benefits Plan,
and such dependant(s) subsequently become mmeligible to participate m the County Health
~ Benefits Plan_due to death, divorce, ar. gtherwisc, the emplbyce'sha,ﬂ,l WIﬂ]ln thirty (30) days of |
the event triggering the dependant’s.ineligibility, notify the County Human Rcsource Department
of the change in covexggé- If the emp.lqyt:c‘;fails to give said nol;iﬁ?aﬁéﬁ; the~én§ployec shall
r_eimbﬁrse the County for éxpenditur&s ma;ic_:: ‘relating to the insurance coverage of said
dcpendant(s) during the _pg_riod» of ,:ipeﬁgibility. .Mqteoyer, the employee’s. failﬁre to pfﬁvi'de
timely notice is grounds for discipline.

The County dental plan benefit level shall be 50/50 of covered benefit limits with an
employee co-pay of 20% of the cost of the premium.

The County optical plan coverage employee co-pay shall be $10.00 per examinaﬁon and

$10.00 per pair of eyeglasses.
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Subject to the following conditions, the county shall provide health benefit coverage for
.employees rctiﬁng from County employment, subject to 20% premium co-pay. To be eligible,
thé retiring en:iployce must: | |

A.  Retire from active employment with Cumberland County under the N.J. State
Pension Program; and

" B..  Beeuolled in thé County Medical Plan or HMO; asd

C.  Beatleast SSyéars of agé; and:

D.  Have at least 25 years of employment service with Cumberiand County if a non-
veteran,‘or at least 20 years of employment service with Cumberland County if a Veteran.

E. The fbllbﬁﬁng retired employees shall be excluded from - eligibility evex; though
‘ thcy would otherwise 'quaﬁﬁ"; o o

1. Employees who although they meet the age eligibility requtrcmentofthe
Féde’ral Medxcare Progtam an;, not covered by the Federal Program. - o

2. Em]jloyées who are eligible under a like or siruilar é()'verége'ﬁhiier ariother
group 'prograih covering the employee or his/her spouse. - |

F. | Eligible employees shall have 30 days after the date of retirement from County
employment to elect coverage. |

G. Al coverage under this plan shall terminate upon the death of the retired
employee,

H. Those Bargaining Union members who are married and both employed by the
County of Cumberland in UAW Local #2327 covered positions shall be reimbursed for out of

pocket expenses incurred as follows:

18



Those covered under the medical policy as a dependent to receive the maximum annual
reimbursement of:
Individual in-network - $200.00
Family in-network - $400.00
Individual out-of-network - $600.00
Family out-of-network - $1,200.00
ARTICLE 22
| LIFE INSURANCE
" Employer shall provide full-time employees with life iﬁsuranct; coverage. The County
EmPloyee. Group Life Insurance Policy Death Benefit shall be in the amount of $2,500.00.
Effective July 1, 1996, the death benefit shall increase to $7,500.00. |
 When an authorized Leave of Absence without pay due to illness or other em;atgency
leave is granted, life insurance shall be conQnued for the first thirty (30) days of said leave.
. When an employee is injured on the job, life insurance benefits may be continued by the

County at its discretion for & penod not to exceed one year from the date of i mgm'y prowded s,axd

injury is recognized as eligible for worker’s cpmpensat_lom v
ARTICLE 23

A, The employer agrees to relieve, the employee’s expense of a Physical Examination
when it is required by the employer such as in the case of the.Cumberland Manor.
B. Effective December 1, 2006, mileage allowance for authorized use of personal

automobile will be at the rate of forty.(.40) _cen"cs a mile.
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C. Effective December 1, 2006, it is agréed that the Employer will pay to all Road‘
Department empioyees covered by this Agreement, a sum of $10.00 for each mealtime the
employee would normally experience while he/she was requested to perform emergency work
such as removing ice and/or snow after his/her normal workday ended.

D. Public Health Nurses shall receive the sum of $25.00 per year as a coat allowénce.
Said allowances shall be paid' of1 or about December 15 of each year to employees whose name
appears as being currently employed.

E. At Cumberland Manor, when an LPN is assigned to assume charge of a clinical '
floor or when and LPN or RN is assigned to assume charge 6f the house, he/she will be paid
additional compcﬁsatiori at the réte' of sixty-five (65) cents per hour for charge of floor and one
($1.00) dollar per hour for charge of house.

ARTICLE 24

A permanenf emi;ldyee who enters retirement and has Vto his/her ¢redit any earned and
tmused accumulated sick leave shall be entitled to receive fifty percent (50%) of h13/her
accumulated sick time as severance pay, said payment not to exceed $9,000-00. This péyment
shaﬂ be paid in a lump sum after the eft'ective'dafé of retircmcnt,‘or at a mutually agreed time
within reason between the retired employee and Employer.

ARTICLE 25
SENIORITY

A. Seniority once an employee becomes a permanent employee is defined as an

employee’s total length of continuous service with the EmpIO};er, beginning with their original

date of hire, provided that such service was not interrupted except by authorized leave of absence
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and except as modified by the N.J. Department of Personnel (Formerly N.J. Civil Service).
Em_pléyees promoted to positions outside this Agreement shall mamtam their seniority in prior
position for a period of one (1) year.
-B. If a question arises concerning two or more employees who ,were.hired on the
same date, the following shall apply: |
1. If hired prior to the effective ‘date of this Agreement, seniority preference among
such employee shall be determined by the order in which such employees are already shown on
the Employer’s payroll records. ' |
2. For employees hired on the same date _sub'sequent to the effective date of this
Agrecment, pfefercncc shall be given in accordance with N.J. Department of Personnel Rules
. and Regulations or in alphabetical order whichever is applicable. |
| ARTICLE 26
GRIEVANCE PROCEDURE
A.  Purpose | | |
1. . The purpose of this procedure is to secure, at the lowest p(?sgiblc level,
equitable solutions to the problems which may arise affecting the terms and pénditions. of
“employment. The parties agree that thls procedure will be kept as informal as may be
ﬂPprOpﬁétc. | | |
2. Nothing herein contained shall be construed as limiting the right of any
employeg having a grievance to discuss the matter informally with any appropriate member of
 the adminisu'aﬁon, and having the grievance aJ_djusted without the intervention of the Union.
There shall be no meeting of managemc_uf which results in disciplinary acﬁqﬁ unless the

employee has been given the nght to have a Union representative present with him.
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B. Definition

The term “Grievance” means ahy complaint, dispute -or controversy conceming the
interpretation, application or operation of this Agreement. Only one subject matter can be
conferred in any one grievance and the article number must be specified on &e Grievance Form.

Where the grievance involves an alleged violation of righté and-privileges spéciﬁed 1D
Civil Scrvicé law and rules for which there is specific appeal to Civil Service, this matter shall be
presented to Civil Service directly. |

The Employer and the Union agree in conjunction with the Grievance Procédure that

‘each will give reasonable consideration to request of the other party for meetings to discuss

grievances 'pending at‘any step of the grievance procedure.

Any grievance, dispute or complaint that might arise between the parties shall be settled
as set forth in the following:

(1) Employee Grievances

Step 1. The grievance shall be taken up with the employee’s Administfative Supervisor,
in writing within five (5)-working days of the occurrence or within five (5) working days after
he wéuld reasonable be exj)ec'tcd to know if its occurrence. Failure to act within said five (5)
days shall be deemed to constitute an abandonment of the grievance. Upon proper presentation
of a grievance, the Supervisor shall then attempt to adjust the matter and shall respond - within
five (5) working days. |

Step 2. If the grievance has not been settled, it shall be presented in writing, by the

" Union and the employee to the Department Head within five (5) working days following the

detgfmination of Step 1. The Department Head shall meet with the Union and/or employee and

respond in writing within five (5) working days after the receipt of the grievance.
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Step 3. If the gri_cvance still remains unadjusted, it shall be presented by the Union and
the employee to the Personnel Comimitiee of the Board of Freeholders in writing within five (5)
working days after the response from the Department head is due. A hearing maybe requested
before Employer’s Personnel Commlttee The Employer’s Personnel Committee shall include a
Freeholder member or their de_si_gnce to the County Personnel Comamittee.

The Employer’s Personnel Committee will render its decision within ten (10) working

_ days.

Thc Union shall have 30 days after this period to submit the grievance to the Amencan
Arbitration Association to be handled in accordance with the pormal Rules and Regu‘lauons of
the American Arbitration Association. The decision of the arbitrator shall be final and binding

upon both parties. The arbitrator shall have no. authority to render an award which goes beyond

. the pr_g'visidns of this Agreement. The fees and expenses for the Arbitrator shall be shared

equally between the parties.

Should employees elect to procged u.nder this Artlcle they shall not have the nght then to
proceed on the same grievance w1thm the Cxwl Serwce Rules and Regulanons Ifthc employee
proceeds under the Civil 'Servic_e Rules and Regulations he shall have not nghts under this
Article. |

(ii) Employer Gricvances

If the Employer has a grievance against the Union it shall present ité griéva.noe to the
Uriion in writing within ﬁvé (3) working’"déys of the occurrence or within five (5) working days
after it would reasonable be expested to know if the occurrence. Failure to act within the said

five (5) days shall be deemed to constitute an abandonment of the grievance.
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‘The Union shall respoﬁd to Employer within five (5) working days. If the grievance
remains unadjusted it shall be presented at a meeting of employer’s representatives and
representatives of the Union.

The Union shall render its decision within 10 working days.

The Employer shall have thirty (30) days after this period to submit the grievance to the
American Arbitration Association. The decision of the arbitrater shall be final and binding upon

both parties. The arbitrator shall have no authority to render and award which goes beyond the

provisions of thls Agr‘éénieiit. " The fees and expenses for the arbitrator shall be shared equally by &

the partles | | "\
ARTICLE 27 ¢
STEWARDS

It is agreed that there shall be one steward representing the following departmerits or
areas:

' Road Department, Bngirieering and Planning Board,
Registered Nurses, Licensed Practical Nurses,
Maintenance — Boiler Room, Laundry, Deteation,
Clerical, Public Health, Public Safety Telecommunications / 91 1

There shall be two stewards representing the followmg areas and/or departments .

Aides x

Dietary ' o -
. Housekeeping ‘ .

Activity and Therapy in Day Care
Courthouse, Jail, Office of Agmg and Supenntendent of Schools.

Stewards in ademstenng the collective bargaining agreement shall conduct thcu
business wherever possible on non-working time. When it is necessary to do it on workmg tune,
interference with work shall be kept to an absolute minimum. Stewards shall notify and get

approval from their supervisors prior to leaving their work and such approval shall not be
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unreasonable withheld. Stewards shall be atlowed up to.two hours off per month with pay nine
times per year, if scheduled to work in order to attend meetings which may be scheduled when
they are normally working. Stewards shall notify their supervisor of this need at least ten days in
advance.
ARTICLE 28
CHECKOFF
Upon receipt of written authorization from employees the County shall’ dedgpt regular
. union dues initiation fees and assessments. If aﬂowablc by law, the County shall, upoxi receipt of
written authorization from an employee, deduct contributions as set forth in such authorization
for. the Martin Luther King fund and/or the Local 2327 Credit Union.
Employees whq_ have .nc,:)t:sig:_m:d,and submitted to the .Cvounty a writtcp vautl;grizaﬁon
allowing the deduction of segular Union dues, initiation foes and assessments shall be required to
© pay. to the Union a :;epr_esentatiqn. fee m liey of dues in ap amount not to exceed 85% of such
regular membership dues, fees and assessments.
- Deductions shall be made in the last pay of the month and shall bg forwarded to the
Union no later than the 1 o day of the following month. The normal monthly dues app_lig_:_z_ab.le to
_employees covered under this Agreement as of its effective date if 1.5% of the employee’s
A pro-rata representation fee shall be deducted from all non-members, part-time pool
employees on the following basis: (0.85) x (0.015) x (number of non-overtime hours worked that
pay period) = pro-rate representation fee that pay period. No initiation fee shall be assessed to
such employees. In the event, however, that a part-time pool employe: becomes a Union

member, regular union dues shall be assessed.
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The union agrees to indemnify and save the County harmless from any suit or liability
arising because of action taken or not taken by County pursuant to this Article.

During the life of this Agreement, the County agrees to deduct from the pay of each
employee voluntary contributions to UAW V-CAP, provided that each such employee executes
or has executed the following “Authorization for Assignment and Check-Off of Contributions to
UAW V-CAP” form; provided further, however, that the County will continue to deduct the
voluntary contributions to UAW V-CAP from fhe‘pay of each ¢mployee for whom it has on file
- and unréﬁrokéci “Authorization for Assignment and Check-off of Conttibutions to UAW V-»l‘éAP” _
form. |

Deductions shall bé made only in accordance with the -provis.ions'df and i thie ‘atotints
designated in said “Authc;ﬁzaﬁon for Assignrient and Chieck-off of Contributioris to UAW V-
CAP” form, together with the provisions of this sectient of the Agieement.

A properly executéd copy of the ""‘Aufhpﬁiaﬁo'n ‘for Assignmitent and’ Check-off of
Contributions to UAW V-CAP” form for each eixiployeé for whom Vohnitaf); contributions to
UAW V-CAP are to be deducted hereunder, shall be delivered to the County. B@ft‘)re any such
deductions are made, except as to employees whose authorizations have heretofore been
delivered. Deductions shall be made thersafter, only wunder the applicable
Authorization for Assignment and Check-off of Contributions to UAW V—CAP” forms ‘which
have been properly executed and are in effect. |

Deductions shall be made, pursuant to the forms received by the County from the
employees first union dues period in the first month folioWing ‘receipt of the check-off

authorization card and shall continue until the check-off authorization is revoked in writing. ‘The
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County agrees to remit said deductions promptly to UAW V-CAP, in care of the International
Union, United Automobile, Aerospace and Agricultural Implement Workers of America (UAW).

The County further agrees to furnish UAW V-CAP with the name, address, Social
Security number, and date of last Authorization of those employecs for whom deductions have
been made. The County further agrees to furnish UAW V-CAP with a monthly and year-to-date
report of each such employee’s deductions. This information shall be furnished along with each
remittance on a floppy disk or magnetic tape, in ACSII or some other common format |
~ conveniently availablcv to the Cqux_aty’s accounting systems.

ARTICLE 29

1. Perspective appliqapts referred by the Union for job, openings will be considered
on an equal basis with other applicants. : |
2. Job vacancies shall be posted in accordance with Civil Service Rules and
- Regulations. Effective Janyary 1, 1996, if all qualifications axg,btﬁ;nwise equal, the determining
factor in filling a job posting shall be employee seniority. |
3. Effective ypon signing. of the Collective Bargaining Agreement, the Employer
agrees that in the event it determiries that a reduction in the work force or involuntapy transfers of
bargaining unit employees should be implemented, 1t will provide the Union with advancc notice
before any such proposed changes are scheduled to take effect, and that the Eniploye: will meét
with the Union to discuss the proposed change(s), alternatives to the proposed change(s), and
minimizing the effects on senior em,plbyces and to discuss the effects of such change(s) on

bargaining unit employees.
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4. If it is niecessary to subcontract work the Union sh;all be noﬁﬁed in advance of the
subcontract which would result in layoffs in order to discuss the reasons for subcontracting.
5. 'The Union shall be notified of employees who are discharged.
6. Employeés who are promoted from positions within the bargaining unit to
positions outside the bargaining unit shall retain their seniority rights for a period of one year.
7. The County agrees to Teimburse any employee for school tuition costs incirred by
the employee within the unit on the following basis:
(a) The course must be taken at a school approved by the county 'béfore
tuition costs are incurred: |
(t) The course must be direct]y telated to the employee’s present work duties;
(¢)  The employee must submit an application for nﬁti&m feim‘bursement at
least three (3) weeks prior to the start of the coursé. Applications shall be
submitted 1o the Personnel Director, County of Cumberland for approval.
"Tl:.lé County will foiward to the UAW office copies of all approved tuition
aﬁp]ications.
The County will reimburse the employee after successfully completing the approved
course with a passing grade. Proof of passing grade and tuition charge is required.
In no event shall the County pay tuition reitnbursement costs in excess of a sum equal to
one-half of one percent of the total annual payroll for ary calendar year under this Agreement.
8. The Union and thé County shall each appoint up to six (6) persons to 2 joint
~ Medical Center Attendance and Scheduling Committee which shall meet from time to time to

discuss Medical Center attendance and scheduling problems.
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ARTICLE 30
: | | ~ LONGEVITY
A. Effective January 2, 1985, longevity pay will be paid in accordance with the

longevity program adopted by Freeholder Resolution #111 in the year 1970 and any amendmeﬁts

and supplements thereto.
5 —9 years of SeTVICE ....c.oeervennainenne - $100.00 each year
10 — 14 years of Service .........ccooer $200.00 each year
15— 19 years of Service .....coocuieeenn. $300.00 each year
20— 24 years of service ....... RIS $40000 each year
25 years of service thereafter ............ $500.00 each year

Years of service would mean the employee’s total length of continuous service beginning
with his original date of hire, provided that such service was not interrupted except by authorized

leave of absence and except as modified by_inﬂ.,Service. Effective January 1, 1991-each of the

. abave service categories shall.be increased by $100.00 as follows:

5 — 9 years Of SErViCE .....cvevverurensn $200.00 each year -
10 —--1'.4y¢ars of service ...... e $30000 each year
15 - 19 years of service .................. | $400.00 eachyear e
20-24 years of serviee .................. $50_0;.,(_)0 each year o
25 years of service thereafter ........... : $600.00 each year | '
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ARTICLE 31

SALARIES AND WAGES

The rates of pay for all employees covered by this Agreement fof calendar years 2006,
2007, 2008, 2009, 2010 and 2011 shall be set forth in the compensation schedule attached as
Schedule A. Employees will move up one step on the guide for eVefy yeai'of service with the
County or until they reach the maximum step for their job title. Step movement for employees
hired prior to January 1, 2006 will occur on Jaﬁuary 1 for each year of the contract. Step
movement for employees hired 'én or after January 1,.2006 will occur on the employee’s
anniversary date for each year of the contract. Dﬁﬁng the term of this Agreement, the
compensation schedule will not be changed unless by mutual consent of the Employer and
“Uhion.
ARTICLE 32
DURATION
This Agreement shall be effective as of January:1, 5006, and continse until the 31% Day
of December, 2011.

This Agreement shall automatically renew itself on a year?thyear basis after the initial

?’“s:x—yeac term unless either party gives at least sixty '(605 days notice to terminate or modify this

Q Agreement, and it shall remain in full force and effect during all peried of negotiation and until

the new Agreement is formally agreed to.
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This Agreement between the County of Cumberland, New Jersey and Local 2327, United

Auto Workers of America, has been executed this __ /3 day of Mar- A ,2008.7

COUNTY OF CUMBERLAND LOCAL 2327, UNITED AUTO
W%ERS OF RICA
. =
D RAINEAR, DIRECTOR FRAN SNH’fH, PRESIDENT

. WMD (orcdo T Worbce

KEN MECOUCH, ADMINISTRATOR
ﬂevno %M&

z‘” feloms
Yook At o
90 WW

Oleovsro

o Wﬁ%
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Exhibit A




LETTER OF AGREEMENT
.- BETWEEN
COUNTY OF CUMBERLAND
LOCAL ;;27 UAW
The County agrees to abide by the arbitratioﬁ opinion and awared in the matter of the
arbitratioi between thie County of Cuinbérdnd dnd Local 2327-UAW, Case No.
18:390:00461-94L unless and tmtil‘changed by subséquent négotation and agreement.
The Couinty and the Union agres to:formi atiovertidte review cornimittée consisting of' five
‘members appointed by the Union and five members appointed by the County. The
_ committee shall study the issue of how the County computes and pays overtime to
Bargaining Unit Employess. The committee shall make nonbinding recommendations
regarding any suggested changes to the existing overtime policy. ‘I'he Coliective
Bargaining shali be subject to a reopener in the third year as to thelssue gf overtume

computation and compensation. The County and Union agree to negotiate and bargain

in good faith on that.issue.
COUNTY OF CUMBERLAND LOCAL 2327 UAW
. DATED: DATED:

Item | - County of Cumberland Letter Dated 12-18-95
Item 2 - Memorandum of Agreement Dated 12-18-95 #1



LETTER OF AGREEMENT
BETWEEN
COUNTY OF CUMBERLAND

&
LOCAL 2327

Bargaining Unit employees who are regulatly scheduled to-work twenty (20} or more
heurs per week shall seceive the complete medical-benefits package currently provided to

- full-time employees for the life of the Collective Bargaining Agreement.

COUNTY OF CUMBERLAND LOCAL 2327 UAW
DATED: DATED:
Item 1 - County of Cumberiand Letter Dated 12-18-95
Item 2 - Memorandum of Agreement Dated 2-8-99
2
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LETTER OF AGREEMENT
~ BETWEEN |
COUNTY OF CUMBERLAND
& .
LOCAL 2327 UAW

to provisions of Article XXXI, B which is part of thls contract

911 Communications Center and Juvenile Detention Center, Senior and Principal titles
willihereads gropardioafely tased o the e Hirlig rate fo ihese o (2) fyclies.

911 Ccpmumcapon Qpeﬂa;or Ixmns:e neWbﬁ hu'eé;shall recewe a;xsa}any rate‘ﬂ 000 lower -

comwjumea, Qaropmﬁtm and m,subsequent years reee:’«é tfi‘eirap"px“épnate mereasc o

according to the collective bargaining agreement.

COUNTY OF CUMBERLAND - . - .LOCAL 2327 UAW

DATED: ' DATED:
Item 1 & 2 - Local 2,2‘1 UAW Letter Dated 1-25-96 :
Item 3 - Local 2327 UAW Létter Dated 1-31-96 #3



COUNTY OF CUMBERLAND
BRIDGETON, NEW.JERSEY 08302

ICHARD J. GEIGER £.0. 00X 440
COUNTY COUNSEL 146 W. BROAD STREET
December 18, 1995
:LOONC. SCHULMAN
HETANT COUNTY COUNSEL TELEPHONE
451.8000, EXT 458
FAX 451.0279

Cleary & Josem

Attn: William Josem

Suite 300

1420 Walmit Street
Philadelphia, PA 19102-4097
Re: Cumberland County and UAW Local 2327

Dear Mr. Josem:..

During. the cosrse of collective bargaindt nem.agt,xops, veral issues _
urpbse of thid Tétter is o éla"-.tnfy each of tﬁose izzues. =

arose.

or more hourSper Heek shall reoeiVe the
currently

Bargaining A¢

" The uczoemw ét;!::és t;?e tmae by th drBitratish opihioh and dwar
matter o arbitzation u@en the Cmmty of cumberland and Um ﬂg,sk:&‘a;._ 65,
negotlatlon and agreement.

; A pro-rata representation fee shall be deducted from all mn—member, part-
time gool employees on the following basis: (0.85) x (0. 015) x (number of non-
overtime hours worked that -pay period) = pro-rata representation fee that pay
period. No initiation fee'shall bé 'assessed to such emp10yees. In the event,
however, that a part-—tlme pool euployee becomes a union member, regular union
dues arc = = s shall be assessed.

Very truly yours,

Richard J. Geiger




County of Cumberland
Employee Promotion Notiﬂcaﬂon Latter

Be advised, the Caunty Adtnmtstmtor has submitted your name o the C’umbarlaud Cournty
Board of Chasen Frecholders for pmmotmn

Employec Name; ‘Date Promotion Submitted: -

Current Title . Promotional Title:

Date of Hire: Date of Idst promotion:

0  The Cumberland Connty Roard of Chosen Freeholders congratulates you on your

promotion effective -

Thu Cumberland County Board of Chosen Frechnldm regrets that your promotion could
not be approved for the following reagon fa). .

] You do not meet minimuim qualifications of the higher title.

) ,, Your ourrent title is not part of the title series.

You do not have at Jeast one year of continuous permanent service in the lower title.

(m]

0 You are not in the unit scope (department) of the higher title.
a Budgetary constraints prevent the funding of the higher title.
O QOther;

Signatura of County Adpiinistrator

Ce:
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