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pos
THIS AGREEMENT, made thls dﬂ day of July, 1986 by
and between THE BOARD OF EDUCATION OF THE TOWN OF NEWTON, in the
County of Sussex, hereinafter referred to as "the Board of Educa-
tion" or "the Board", party of the first part, and THE NEWTON
TEACHERS ASSOCIATION, herelnafter referred to as '"the NTA" or "the
Assoclation", party of the second part,

WITNESSETH, that in conslderation of the mutual covenants
and agreements herein contalned, It is convenanted and agreed be-
tween the parties as follows:

ARTICLE 1

RECOGNITION

A. The Board hereby recognlzes the Assocfatlion as the
exclusive and sole representative for colliectlve negeoctliatlions con-
cerning the terms and conditions of employment for all certlifl-
cated personnel not engaged as supervisory employees or Directors
and who comprise the unlt hereunder as follows:

1. Teachers 5. Unlit Leaders

2., Guldance Counselors 6. Coaches

3. Nurses 7. Teachers - Extra Pay
4, Department Heads

B. Unless otherwise Indlcated, the term '"teachers" when
used herelnafter In this Agreement, shall refer to all profession-
al employees represented by the Assoclatlion Iin the negotiatlions
unlt as deflined above, and reference to male teachers shall In-
clude female teachers.

cC. It Is expressly noted that the teachers compensated by
an hourly rate of pay are not covered by this Agreement,

D. The term "supervlsory employee' is hereby deflned as
meaning an employee having the power to hlre, evaluate, dlscharge,
discipilne or effectlvely recommend the same.

E. All other Individuals employed by the Board not spe-
clfically enumerated above are excluded from the negotliatlons unlt.

ARTICLE 11

NEGOTIATION PROCEDURE

A. The partles agree to enter Into collectlive negottla-
tlons over a successor agreement In accordance wlth Chapter 123,



Publlc Laws of 1974, The partles further agree to make every
reasonable effort to begln preliminary discussions concernling
negotiations procedures sometime during the month of October of
the calendar year preceding the calendar year In which this Agree-
ment explres. On or about November 15, the Board will recelve the
proposals of the Assocliatlion and substantlve negotlatlons will
beglin at a mutually agreeable date but no later than January 15.

~ B. Any agreements so negotiated shall apply to all teach-
ers, be reduced to wrlting, be adopted and signed by the Board and
the Association.

ARTICLE 111

GRIEVANCE PROCEDURE

A. Definltlons of Grlevance

A "grievance' Is a written clalm based upon an event
or condition which deleterlously affects the welfare and/or terms
and cond!tions of employment of a teacher or a group of teachers
and/or the Interpretatlon, meaning, or applicatlon of any of the
provislions of this Agreement. Such a wrltten claim may be flled
by a teacher, group of teachers, or the Assoclatlion on behalf of
and at the request of a teacher or group of teachers, A 'griev-
ance" Is also a written clailm by the Board based upon any dlspute
with the Assoclatlon, Includlng a dlspute wlith respect to the
Interpretatlon, meaning or applicatlon of any of the provislons of
this Agreement.

B. Purpose

The purpose of thils procedure 1Is to secure, at the
lowest posslble tevel, equitable resoclutlon of grievances which
may from tlme to time arlse. Both partles agree that these pro-
ceedings will be kept as Informal and confldential as may be ap-
proprlate at any level of the procedure.

c. Procedures - Teacher Grlevance

1. Within twenty (20) school days after the occur-
rence of an event from which a grlevance arlses, the griev-
ance shall be submitted in wrlting to the department head
or Immediate superior of the affected teacher(s).

2. If the matter ls not satlsfactorlly resolved at
level one within five (5) school days, the grlevance shall
be submitted In writing to the Vice Principal or Princlipal



as approprlate, who shall respond In writing withlin five
(5) school days.

3, If the matter [s not satisfactorlly rescolved at
level two, the declslon of the Vice Princlpal or Principal
may be appealed to the Superintendent of Schools. Such
appeal shall be In writing, and shall be submitted withIn
flve (5) school days after recelpt of the decision of the
Vice Princlpal or Princlpal. The Superintendent shall re-
spond In writlng within flve (5) school days after recelpt
of the appeal, and shall submlt a copy of such response to
the Assoclatlon.

L, If the matter Is not satisfactorlly resolved at
level three, and 1f the Assoclation determines that further
proceedIngs are necessary and advisable, the declslon of
the Superintendent may be appealed by the Assoclatlon to
the Board. The Associatlon shall submlit such appeal In
writing to the Board withln flfteen (15) days after recelpt
of the Superintendent’'s declslon. The Board shall grant a
date for a hearlng on the grlevance and shall render a
wrlitten declslon on any such appeal withln flfteen (15)
school days after receipt of the appeal.

5. If the matter Is not satlsfactorlly resolved at
level four, the Board's declslon may be submltted to advl-
sory arbitration. The Association shall notlfy the Board,
in wrlting, of the submlsslon to arbitratlion within flfteen
(15) school days after recelpt of the Board's declislon.

6. Within ten (10) school days after written notice
of submlission to arbltratlon, the Board and the representa-
tlve of the Assoclatlon shall attempt to agree upon a mu-
tually acceptable arbitrator and shall obtaln a commlitment
from sald arbltrator to serve. If the partles are unable
to agree upon an arbitrator or to obtaln such a commltment
wlithln the specifled perliod, a request for a 1ist of arbl-
trators may be made to the American Arbitration Assoclatlon
in the selectlon of an arbitrator.

7. The arbltrator so selected shall confer wlth the
representatives of the Board and the representatlves of the
Assoclatlion and hold hearlngs promptly and shall Issue hls
declsion not later than twenty (20) days from the date of
the close of the hearlngs, or, If oral hearings have been
walved, then from the date the flnal statements and proofs
on the Issues are submltted. The arblitrator's declslion
shall be In writing and shall set forth findings of fact,



reasoning and conclusions on the Issues submitted. The
arbitrator shall be without power or authority to make any
declslon which is violative of the terms of the Agreement.
The declislon of the arbltrator shall be submitted to the
Board and the Assoclation.

8. The costs for the services of the arbitrator, In-
cluding per diem expenses, If any, and actual and necessary
travel, subslstence expenses and the cost of the hearlng
room shall be borne equally by the Board and the Assocta-
ticn. Any other expenses Incurred shall be pald by the
party incurrlng same.

D. Procedures - Board Grievances

Grlevances Initlated by the Board shall be submitted
directly to the Assoclation, In writing, withln twenty (20) school
days after thelr occurrence. The Assoclatlon shall respond in
writing wlthln fifteen (15) days after receipt of the grievance.
If the matter Is not thereby satlsfactorily resolved, the Board
may submit the matter to advisory arbitratlon. The Board shall
notify the Assoclatlion, In wrliting, of the submlsslon to arbi-
tration within fifteen (15) school days after recelpt of the Asso-
clation's response. Thereafter the matter shall proceed to arbl-
tration as provided for in paragraphs C(6), C(7), C(8) above.

E. Miscellaneous

1. In presenting his/her grlevance, the teacher shall
be assured freedom from prejudlicial actlon.

2. Prior to each appeal, the teacher shall Inform In
wrlting the authorlty who last rendered a decislon that
he/she Intends to appeal to the next higher authority.

3. Any aggrieved person may be present at all stages
of the grlevance procedure or be represented by representa-
tlves selected or approved by the Assoclation. When a
teacher on the membership 1ist of the NTA |Is not represent-
ed by the Assoclation, the Assoclatlon shall have the rlght
to be present and to state its views at all stages of the
grlevance procedure.

4, If, Tn the Jjudgment of the representatives of the
Assocliatlion, a grievance affects a group or class of teach-
ers, the representatlves of the Assoclatlon may submlit such
grievance In writing to the Superintendent of Schools di-
rectly. '



5. All documents, communlcations and records deallng
with the processing of a grievance shall be flled In a sep-
arate grlevance file and shall not be kept in the personnel
flle of any of the participants.

6. Forms for flling grievances, serving notices, tak-
Iing appeals, making reports and recommendations, and other
necessary documents shall be prepared Jjointly by the Super-
Intendent of Schools and the Assoclation and glven appro-
prlate distrlbution sc as to facilitate operatlon of the
grievance procedure.

N ARTICLE 1V

ASSOCIATION RIGHTS AND PRIVILEGES

A, The Board agrees to furnish to the Association in re-
sponse to reasonable requests from time to time, all Informatlon
prepared for and/or available toc the public, and such cther publlc
Informatlon that shall asslst the Assoclatlon In developlng pro-
grams on behalf of the teachers together with nfermatlion which
may be necessary for the Assoclatlion to process any grlievance.

B. Representatlives of the Assoclation, Sussex County Edu-
cation Associatlon, the New Jersey Education Assocliation, and the
Nat lonal Educatlon Assoclatlon shall be permlitted to transact of-
ficlal Assoclatlon business on school property at all reasonable
times, in accordance wlth exlisting Board policies, provided that
this shall not Interfere wlth or Interrupt normal school opera-
tlons.

C. The Assoclation shall have the right to use school
facilltles and equipment, Tncluding typewrlters, mimeographlng
machines, other duplicating equlipment, calculating machlnes, and
all types of audlo-visual equlipment at reasonable times, when such
equipment Is not otherwise in use Iin accordance wlth exlIsting
Board pollicy. The Assocliation shall pay for the actual cost of
all materials and supplles Incldent to such use.

D. The Associatlon shall have, in each school bullding, ~
the use of a bulletln board In each faculty room. Coples of all
materials to be posted on such bulietin boards shall be glven to
the bullding princlpal.

E. The Board of Educatlon will provide the NTA wlith a
copy of its Agenda and Minutes for every public meetling of the
Board. Sald Agenda shall be malled or dellvered before the
meet Ings no later than they are delivered or malled to members of
the Board of Educatlon,



ARTICLE V
SALARIES
A. The salaries of all teachers covered by thlis Agreement

are set forth in Schedule "A" which is attached hereto and made a
part hereof.

B. Appllicatlion

The following guldes shall apply to all personnel who
are properly certiflcated by the State Department of Education,
and who are employed under contract, or who have previously
acqulred tenure In Newton under the provisions of Title 1BA:28-4,
5 and 6 - Revised Statutes.

C. Excluslons

The provisions of these guldes shall not apply to per-
sons employed as substitutes for contract teachers, nor persons
empioyed on a temporary or anhual basls to fl11 vacant poslitions.
Such tempeorary non-conhtract employees shall be paid such salary as
the Board shall determlne, provided the total satlary or fractlon
pald shall not exceed that pald for a teacher of the lowest class
of equal tralnlng and experlence, as defined in these guldes,

D. Salary Gulide Differentiations

Where salary guides for professlonal staff members
have been differentlated, all course credits shall be earned from
a college or unlversity approved by the State of New Jersey and
the followlng dilifferentiations will be recognlzed:

1. Class YA" personnel are those teachers who have
recelved the Bachelor's Degree or 128 undergraduate credits
from a State Educatlon Department recognized College or
University.,

2. Class "B" personnel are those teachers who hold a
Bachelor's Degree plus 20 graduate credlts from a State
recognized College or Unlverslity.

3. Class "C" personnel are those teachers who hold a
Master's Degree from a State recognized College or Univer-
sity.



4, Class "D" personnel are those teachers who hold the
Master's Degree plus 20 hours of graduate credlts from a
State recognlized College or Unlverslity.

5. Class "E" personnel are those teachers who hold the
Master's Degree plus 40 hours of graduate credlts from a
State recognlzed College or Unlverslity.

6. Class "F" Educatlon Speciallst Degree Personnel, or
Doctorate, or Master's Degree plus 60 credits from a State
recognlzed College or Unlverslity.

E. Classificatlion Improvement

1. Classification Improvement, under thls provislion,
may be accomplished by the presentation of offilclal evidence,
over the College seal, that the teacher has been awarded a
degree or advanced degree, or 20 graduate credits beyond the
Bachelor's Degree or 20, 40, or 60 credits beyond the
Master's Degree. Salary credlt will be granted on October 1
and April 1 of any schoc! year provided that officlal
notliflcatlon Is made to the Superlntendent of Schools prlor
to those dates.

2. When a new classiflcation level has been earned, all
course credits granted under previcus Board pollcles, through
June 30, 1964, shall become a part of the salary pald for the
hlgher classificatlon. This provislion will not result Iin a
reduction in total salary pald any staff member.

3. Nothilng In thls gulde shall be constructed to con-
flict with the State Salary Scale, and any staff member whose
current poslition on thls or future guldes ls below the State
Salary Scale shall recelve a Double Increment, or more as
speclfled In the State Salary Law, and contlnue to recelve
such double Increments until the salary Is properly adJusted.

4L, No classlIflcatlon improvement may be earned on the
basls of non-credit courses taken at the undergraduate,
graduate or post-doctorate levels unless a course recelves
the prior written approval of the Superintendent.

F. Salary Guide Credit - Other Than Teaching

1. Personnel clalmling credit for experlence In other
teaching or retated sltuaticons, or mlilltary service will be
required to produce proof of the valldity of such clalms, and
no salary credit 1s°to be given In the absence of such
valldlity. Credit for mllitary service shall be equal to the
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time served, but not for more than four (4) years. Credit
for teaching and related experlience shall be equal to the
time served, or less, as the Board of Educatlon shall
determine upon the recommendation of the Superlntendent of
Schools,

2., Teachers as described In Chapter 164 of the Public
Laws of 1963 under 1, Definlitlon of Terms, or Mliitary Ser-
vice, as descrlibed In Chapter 164 of the Publlc Laws of 1963
under 6, Milltary Service Credit, will recelve a longevity
allowance In addition to baslc salary as follows:

After 15 years of employment $ 300.
After 20 years of employment 600,
After 25 years of employment 900.
After 30 years of employment 1,200.
After 35 years of employment 1,500.

Such additiconal increments shall In all cases be glven only
on the recommendatlon of the Superlintendent of Schools and
wlith the approval of the Board of Educatlon. In all cases
under this regulation, at least 2/3 of the total experlence
credited must have been served in the Newton Public Schools.

G. Speclal Conditlions

1, Eleven (11) Month Contracts -~ All 11 month contract
personnel wlll recelve the baslc salary plus 10% of such
basic salary.

2. Twelve (12) Month Contracts - A1l 12 month contract
personnel wlll recelve the basic salary plus 20% of all such
basic salary.

3. Extra Pay for Extra Service - Supplementary guldes
shall regulate extra pay for extra service which guides shall
Include coaching salarles. Schedule "B" - Co-currlcular
Activitles; Scheduie "C" - Coaching Activitles; Schedule "DV
- Leadership Activities whilch are attached hereto and made
apart hereof will apply for the school year Indlcated and
thereafter unless changed by this Agreement. Salarles for
all three supplementary guides will be based on experience
wlth steps for no experlence (0); one year of experlence (1);
two years of experlence (2); three years of experlence (3);
and four years of experlence (4). Salaries on Schedules "B"
and "C" wil)l be Indexed to the approprliate salary based on
the salary of the FOOTBALL HEAD COACH at all flve experlence



levels., Schedule '"D" will not be so based. The iIndlces for
Schedules "B'" and "C" are Indicated as follows:
For The School Year 1986-87
Posltion Title Index
Schedule "B" - Co-currlcular Activities
Newton High School
1B BAND FRONT .330
2B CHEERLEADERS .380
3B CLASS ADVISOR, Freshmen .125
LB CLASS ADVISOR, Sophomore .175
5B CLASS ADVISOR, Junlor .225
6B CLASS ADVISOR, Senior .300
Class advisors wlll move up In experience from vyear

to vyear. A person advisling a
with no experience wlll begin
up to the one, two, and three
the four years.

class for the first time
at the zero step and move
steps as they move through

A person takling a class wlith previous

experience will be placed on the approprlate step and
move up from there to a maximum of the fourth step for

each of the vears
four years experlence or more

in which that person would have had

as a Class Advisor.

7B FFA (2), AIASA (2) DECA,

FRENCH, LATIN, GERMAN,

SPANISH, HEALTH, SECRETARIAL,

MADRIGALS, SKI CLUB ADVISORS .100

8B DRAMATICS DIRECTOR¥ .300
9B Asslistant (Musical)® .200
10B Assistant {(Technical)® .200
11B MARCHING BAND DIRECTOR .30
128 Asslstant .330
13 NATIONAL HONOR SOCIETY .100
148 CALLIOPE .300
158 STUDENT COUNCIL .60
16B Asslstant .320
178 TEEN ARTS FESTIVAL .125
18B YEARBOOK .615
19B Asslstant .200



208
218
228B
238
248
258
268
278
288

298
30B
318
328

1c
2C
3C
4¢C
5C
6C

7C

8C

8C
10C
11C
12¢
13¢C
14¢C
15¢C
16¢C

17¢
18C
19¢
20C
21¢C

“-per play

HALSTED STREET SCHOOL

ART DECORATIONS
AUDIO VISUAL
DRAMATICS
Asslstant
ELEMENTARY CHEERLEADERS
SAFETY PATROL
STUDENT COUNCIL
YEARBOOK
COMPUTER COORDINATOR

MERRTAM AVENUE SCHOOL

ART DECORATIONS
AUDIO VISUAL
DRAMATICS

COMPUTER COORDINATOR

Schedule "C" -~ Coachlng Actlvitles

SYSTEM-WIDE

DIRECTOR OF TRAINING
FACILITIES - Fall
- Winter
- Spring
BASKETBALL HEAD (boys)
Asslstant Secondary
Assistant Elementary

BASKETBALL HEAD (girls)
Assistant Secondary
Assistant Elementary

TRACK HEAD (boys)
Asslstant Secondary

TRACK HEAD (girls)
Asslstant Secondary

WRESTLING HEAD COACH
Asslstant Secondary
Assistant Elementary

NEWTON HIGH SCHOOL

BASEBALL HEAD COACH
Asslistant

BOWLING COACH

FIELD HOCKEY HEAD COACH
Asslstant

-10-

.200
.250
.200
.150
.250
.100
. 200
.100
.100

.200
.250
.200
.100

472
314
.31k
.900
.630
.550

.900
.630
.550
.700
490
.700
490
.500
.630
.593

.800
.560
470
.800
.560



22C FOOTBALL HEAD COACH 1.000

23C Assistant .700
24LC INTRAMURALS .200
25C GOLF COACH, .600
26C SOCCER HEAD COACH .800
27C Asslstant .560
28C SOFTBALL HEAD COACH .800
29C Assistant .560
z0C TENNIS COACH .600

Schedule "D" - Leadershlip Activities
- NEWTON HIGH SCHOOL
1D Department Chal rman
HALSTED STREET S$CHOOL
2D Community Lea?er
MERRIAM AVENUE SCHQOL
3D Unlt Leader

For The School Year 1987-88

Poslitlon Title Index

Schedule "B'" - Co-currlcular Activities
Newton High School

1B BAND FRONT .330

2B CHEERLEADERS ) .380
iB CLASS ADVISOR, Freshmen 125
LB . CLASS ADVISOR, Sophomore .175
5B CLASS ADVISOR, dJunior .225
6B CLASS ADVISOR, Senlor .300

Class advisors wlll move up In experlence from
year to year., A person advising a class for the flrst
time with no experlence wlll begin at the zero step
and move up to the one, two, and three steps as they
move through the four yvears. A person taking a class
wlth previous experience will be placed on the appro-
priate step and move up from there to a maxlmum of the
fourth step for each of the years In which that person
would have had four years experlence or more as a
Class Advlisor.

-11-




78 FFA (2), AIASA (2) DECA,
FRENCH, LATIN, GERMAN,
SPANISH, HEALTH, SECRETARIAL,

MADRIGALS, SKI CLUB ADVISORS .100
8B DRAMATICS DIRECTOR® . 300
9B Asststant (Musical)#* .200
10B Asslstant (Technical)#® ' .200
118 MARCHING BAND DIRECTOR 430
12B Asslistant . 330
13B NATTIONAL HONOR SOCIETY .100
14B CALLIOPE .300
15B STUDENT COUNCIL L460
16B Asslstant .320
17B TEEN ARTS FESTIVAL .125
188 YEARBOOK .b15
198 Assistant .200

HALSTED STREET SCHOOL

208 ART DECORATIONS .200
21B AUDIO VISUAL .250
22B DRAMATICS .200
238 Asslistant .150
24B ELEMENTARY CHEERLEADERS . 250
258 SAFETY PATROL . 100
268 STUDENT COUNCIL .200
27B YEARBOOK .100
28B COMPUTER COORDINATOR .100

MERRTAM AVENUE SCHOOL

298B ART DECORATIONS .200
308 AUDTIO VISUAL .250
31B DRAMATICS .200
32B COMPUTER COORDINATOR .100

“-per play
Schedule "C" - Coaching Activities
SYSTEM-WIDE

DIRECTOR OF TRAINING

1C FACILITIES - Fall 72
2C - Winter .31h
3C - Spring .31k
L4¢C BASKETBALL HEAD (boys) .900
5C  Assistant Secondary .630

~12-



6C Assistant Elementary

7C BASKETBALL HEAD (girls)
8C Assistant Secondary
9C Asslstant Elementary
10C TRACK HEAD (boys)

11C Asslstant Secondary
12¢ TRACK HEAD (glrils)

13C Assistant Secondary
14C WRESTLING HEAD COACH
15C Asslstant Secondary
16C Assistant Elementary

NEWTON HIGH SCHOOL

17C BASEBALL HEAD COACH
18C Assistant

19C BOWLING COACH

20C FIELD HOCKEY HEAD COACH
21C Asslstant ’

22C FOOTBALL HEAD COACH
23C Assistant

24C INTRAMURALS

25C GOLF COACH

26C SOCCER HEAD COACH
27C Asslstant

28C SOFTBALL HEAD COACH
29C Assistant

30C TENNIS COACH

Schedule "D"

NEWTON HIGH SCHOOL

1D Department Chalirman

HALSTED STREET SCHOOL

2D Community Leader

MERRIAM AVENUE SCHOOL

3D Unit

Persons designated as Department Chalrman,

Leader

.512

.900
.630
.512
.700
490
".700
.490
.900
.630
.552

.800
.560
438
.800
.560
1.000
700
.200
.600
.800
.560
.800
.560
.600

- leadershlp Activities

Community

Leader or Unlt Leader shall be pald at the approprlate
experlence level on Schedule "D" attached hereln.

persons whose Department,

Community or Unit shall

-1%3-

Those
have more



than five (5) members shall be relmbursed at the rate of %30
for each additlonal member. In determining eligibllity for
extra remuneration under this paragraph, the Chalrman/Leader
shall be counted as one of the five (5).

4, Staff working on a part time basis at the time of
the adoptlion of this Agreement shall be given a full year's
credlt for each half year worked on the experlenceé matrix.

5. Placement of a teacher on the experlence matrix can
be determined indlvidually In clircumstances that are deemed
to be extraordinary by the Superintendent and the Board of
Education,

6. No full time teacher in the first yvear of this
Agreement (1986-87) shall recelve an Increase of less than
$985,

H. Tuitlon Relmbursement

l. When a teacher agrees to a request by the Superlin-
tendent to enroll In speciflic graduate courses or training
sesslons conducted by a college or universlty the cost of
tuftlon and textbooks will be relimbursed by the Board of
Educatlon. Mlieage (at the rate of twenty cents per mlle)
will be reimbursed by the Board of Education. Relmburse-
ment wlll be made only after the teacher provides evidence
that the grade attalned has met a level acceptable to the
Superintendent. This Tevel shall be Included in the orl-
glnal wrltten conflrmation for the course or tralning.
Appropriate recelpts to show amounts expended must also be
submitted.

l-a. Relmbursement for Fall courses shall take place In
February. Reimbursement for Sprling and Summer courses shall
take place In October.

l1-b. The teacher must have a contract wlith the Board
which 1Is in full force and effect at the tlme of reimburse-
ment. Nor shall there be any letter of reslgnatlon on flle
at the time,

2. Beglnning July 1, 1986, the Board of Educatlon wlll
provide %6,000 yearly for tultion reimbursement at the
current state college rate for credits taken leading to a
Master's Degree. Reimbursement wlll be for course tultlon
only. No prior Board approval 1s requlred under thls provl-
sion. Payment wlll be made at the concluslon of the school

—1h4-



vear based upon transcripts submitted to the Superintendent
by the NTA on behalf of Its membership. And should the reim-
bursement exceed the $6,000 total, the amount will be pro-
rated., Class "C" personnel and above are not eliglble for
tultion reimbursement.

I. General Condltions

1., Limlts of Salary_at Inltlial Employment

A staff member Inltially hired for the school vear
1964-1965 and In subsequent years, will receive a salary
whlch Is nco more than that paid to currently employed staff
members who are receivling the least salary at each
classliflcation level.

2. Permanent
A hlghly qualifled person trained for a speclal
fleld In which salarles are generally above those provided by
the teachers' salary guide may be pald a dlfferential while
salaries In that speclal fleld remaln above the guide.

J. Salary Checks

Teachers of the Newton Public Schools wlill be pald on
the flfteenth and thirtieth day of each month, September through
June, except In certain speclal cases approved by the Superlinten-
dent of Schools.

ARTICLE VI

TEMPORARY LEAVES OF ABSENCE

A. Personal Illness

1. Absences for this cause shall be allowed and shall
lnclude pay not exceedling ten (10) school days' time In any
one year.

2. If less than ten (10) school days of allowed slick
leave 1s taken In any school year, then the number of days
not utillzed shall be cumulative, beginning from the date of
the teacher's current contlnuous employment by the Board, to
be avallable for addltlonal sick lTeave In subsequent school
vears, indefinltely,
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3. Absences on sick leave always shall be charged flrst
to the ten day allowance for the current school vyear
(paragraph 1), until it Is fully utllized and thereafter, to

the cumulatlve credit, to the extent that such credit is
avallable.

k. 1In all absences under thls sectlion of flve (5) con-~
secutlve school days or more, a teacher must file a physl-
clan's certificate with the principal who will forward same
to the Superlntendent of Schools.

B. I1lness In the Family

Where personal presence |s advisable because of the
critlical tllness of a) parent, brother, slster, husband, wife,
child, or b) any other relatlve llving In the teacher's Immediate
famlly household, absence will be allowed:

1. for a period of five (5) days per year, non-
cumulative,

2. thereafter without pay.

Section B Is Introduced primarlly to provide for
personal presence In an emergency, but not for extended personal
care,

C. Death

1. Absences due to a death In the teacher's Immedli-
ate famlly or household, Includlng father-in-law and
mother-In-law, shall be allowed wlith pay, for the
required period not exceeding four (&) school days In each
such case.

2. Absences due to the death of a grandparent, grand-
chlld, nephew, nlece, aunt, uncle, cousln, brother-in-1law,
slster-in-law, daughter-in-law, or son-in-law, or other
relative not 1lving with the immediate famlly of a teacher
will be allowed, wlth pay, for the day of the funeral,

3, The name and address of the deceased and the rela-
tlonshlp of the deceased to the teacher must be made Kknown
upon request.
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D. Marrlage
Absences on account of marrlage or to attend weddIngs of
relatives or frlends may be allowed upon request, but shall be
wlthout pay.

E. Quarantine

Absences due to quarantine on account of a contaglous
disease, when such quarantine is not due to personal lllness, shall
be allowed, wlth pay, provided that a certiflcate from the health
offlcer of the community or a school physiclan ts presented and
flled with the Superintendent of Schools.

F. Personal Buslness

1. Absences not exceeding three (3) days per school
vear, with pay, but not accumulative, shall be allowed but only by
permlission of the Superintendent of Schools, after wrlitten request.
All absences approved by the Superintendent of Schools In excess of
three (3) days per school year shall be wlthout pay. Such days may
not be taken the day immediately prior to or followlhg a day or days
of vacatlon for the slingular purpose of extending a vacatlon perlod.
It Is recognlized that a crlsls situatlon unrelated to the extenslon
of a vacatlon perlod may from time toc time develop in which the
Superlntendent's prior approval cannct be cobtalned. Applications
for approval, after such fact, may be approved at the
Superlintendent's discretion.

2. Unused personal buslness days wlll be converted to
accumulative sick days according to the followling:

2 unused days = 1 accumulative sick day
1 unused day = % accumulative slck day

Converslon will take place on June 30th of each vear.
Accumulated sick days will be credited for following school
vyear,

G. Court Order

Absences from school by reason of subpoena by any court
shall be allowed, wlith pay, provided that the subpoena Is flled wlth
the Superlntendent of Schools, and provided that the staff member Is
nhot a party In the actlion.
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H. Professlonal lLeave

Professlonal absence wlth pay not exceedlng three (3)
consecutive days may be granted to a staff member by the Superin-
tendent of Schools.

I. Flreman, Service as a Volunteer

1. When a teacher of thls school district Is engaged
in flghting an actlve fire as part of a responsiblllity as a
duly enllsted fireman at that time when that employee would
normally be expected to appear for work In this school dls-
trict, the employvyee or a deslgnee shall call or otherwlse
notify the school system that such flre service wlll cause
delay or deny the opportunlty to attend to school duties of a
part or all of sald day.

2, If when requested, the volunteer fireman shall
detall the clrcumstances for thls absence and process same
through the approprlate adminlistrative offlce; such leave
shall be with pay.

ARTICLE VII

EXTENDED LEAVES OF ABSENCE

A, Assocliatlon Actlvities

1. The Board agrees that up to two tenure teachers
designated by the Associatlon shall, upon request, be granted
a leave of absence wlthout pay for one school year for the
purpose of engaging In actlvitlies of the Associa- tion or its
affllliates.

2, The contract for the year In which the teacher
s scheduled to return to full-time service must be returned
slgned or unsigned no later than one (1) month after date of
fssuance. The teacher who Intends to return to full-time
service must indlcate the Intention to do so no later than
Apri1 15, previous to the school year the teacher Is
scheduled to return.

B. Peace Corps, Vista, etc.

A leave of absence without pay of up to two {(2) vears
shall be granted to any tenure teacher who Joins the Peace Corps,
Vista, Natlonal Teacher Corps, or serves as an exchange teacher or
overseas teacher, and Is a full-tlme participant in elither of such
programs, or accepts a Fulbright Scholarship,
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The contract for the
schedulied to return to full-time
unsfigned no later than one month
teacher who intends to return to
Intention to do so no later than
vear the teacher Is scheduled to

C. College Teachlng

A teacher on tenure shall
wlthout pay for up to one (1) vear to teach

or unlverslty.

The contract for the
scheduled to return to full-time
unsligned no later than one month
teacher who intends to return to
Intentlon to do so no later than
vear the teacher Is scheduled to

D. Child Care Leave

1. Maternlty/Chiid

vyear In which the teacher Is
service must be returned signed or
after date of issuance. The
fuli-time service must Indlcate the
April 15, prevlious to the school
return,

be granted a leave of absence
In an accredited college

vear In which the teacher Is
service must be returned signed or
after date of Issuance. The
full-tlme service must Indicate the
April 15, previous to the school
return.

Care lLeave

A female employvyee who becomes pregnant may remaln

in her job so long as her condltlon does not prevent effi-
clent and thorough performance of her duties. When she
becomes disabled, she may either recelve sick leave to the
extent that such leave has been earned, credited and Is
unused, or, if tenured, unpaid leave or both when granted
In sequence. In the event of a difference of opinion be-
tween a pregnant teacher and the Board of Educatlon,
regarding her abllity to offer an efficient and thorough
performance level, a wrltten posltlive certificatlon from
her physlclan re/such question will be bindlng on both
partles, Maternity/Child Care Leave for tenure teachers
only, will be granted from the date on which It commences
to the openlng of any fall term but in no case for more
than a three (3) yvear period. A teacher on Maternity/Child
Care Leave who wishes to return to full-tIme service after
full term, but prilor to the explration of the Board ap-
proved Teave may return upon the opening of a posltion for
whlich the teacher Is fully certifled, and upon the presen-
tation of a positlve wrltten certificatlon from her phy-
siclan that she is able to offer an efficlent and thorough
teachlng performance. No teacher on Maternity/Child Care
Leave shall, on the basls of sald leave, after full term,
be denled the opportunity to substitute In the Newton
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School District In the area of her certificatlon or compe-
tence.

2. Adoption/Chilld Care Leave

Any tenure teacher adoptlng an tnfant chlld may
recelve a leave of absence whlch leave shall commence upon
receiving de facto custody of said infant, or earller If
necessary to fulflll the requirements for the adoption, but
In no case with less than thirty (30) days written notice to
the Superintendent of Schools. Such leave shall be of the
same duratlon as Maternlty/Child Care Leave as deflned in
Section 1 above. Adoption/Child Care Leave will be granted
for tenure teachers only, but In no case for more than a
three (3) vear perfod. No teacher on such leave shall, on
the basis of sald leave, be denied the opportunlty to
substitute In the Newton School Dlstrlict In the area of his
or her certiflcatlon er competence.

3. Child Care Leave

A tenure teacher whose presence Is requlred to care
for a dependent chlld may be granted a leave of absence
wlthout pay upon approval of the Superintendent from the date
on which It commences to the opening of any Fall term but In
no case for more than three (3) years. No teacher on such
leave shall be denled the opportunity to substltute In the
Newton School District In the area of hls or her
certlfication and competence.

i, A teacher on any Child Care Leave [paragraphs
DC1), DC2), DC3)1 shall not recelve Increment or seniority
credlt for the tlme spent on teave. All beneflits to whlch
a teacher was entltled at the time the leave commenced and
not utilized during the leave shal)l be restored upon re-
turn.

5. Non-tenure teachers may at the dlscretion of
the Board be entitlied to the leave provisions noted above
[paragraphs D(1), D(C2), D(C3), D(4)]1, except that any
leaves granted to non-tenure teachers may not extend beyond
the term of thelr indlvidual contract of emplioyment.

E. Sickness In Immedlate Family

A leave of absence without pay of up to one (1) year may

be granted for the purpose of carlng for a sick member of a tenure
teacher's immediate family. Additional leave may be granted at the
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discretion of the Board. Regquest for leave shall be 'n writlng and
will set forth the speciflcs of why leave has been requested,
including name of persons to be cared for under Section E and the
relatlonshlp of such person to the teacher.

The contract for the year in which the teacher is
scheduled to return to full-time service must be returned signed or
unsigned no later than one (1) month after date of issuance. The
teacher who Intends to return to full-tlme service must Indlcate the
Intention to do so no later than Aprll 15, previous to the school
vyear the teacher Is scheduled to return.

- F. Other Leaves

Other leaves of absence without pay may be granted by
the Board for good reason.

G. Renewal Leave

A teacher who has completed at least seven (7) full
school years of service In the Newton School Dlistrict may be granted
renewal leave wlthout pay for a full school year. Such leave shall
be granted only under the followlhg conditlons:

1. that the request for leave be made In wrliting to the
Superintendent and the reasons for the leave be stated.

2. that there be a sufficient number of quallfled
appllcants to replace the teacher on leave.

3. that the leave be approved by the Superlintendent and
the Board.

4. that no more than two (2) teachers be granted leave
In any school vyear.

A teacher on renewal leave shall not receilve lncrement
or seniorlty credits for the tlme spent on leave. Al1l benefits to
whlich a teacher was entltled at the time leave commenced shall be
restored upon return.

H. Return from Leave

1. Upon return from leave granted pursuant to Section B
or C, of this article, a teacher shall be considered as If
actively employed by the Board durlng the leave and shall be
placed on the salary schedule at the level whlch would have
been achieved without the absence provided, however, that
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time spent on sald teave shall not count toward the fulfl1ll-~
ment of the time requlrements for acqulring tenure. A
teacher shall not receive Increment credit for time spent on
a leave granted pursuant to Sectlons A, D, E, F or G of thls
Artlicle, nor shall such time count toward the fulflliment of
the time requlrements for acquiring tenure.

2. A1l beneflts to which a teacher was entltied at the
time leave of absence commenced, Including unused accumulated
sick leave and credlits toward sabbatlcal ellgibility, shall
be restored upon return, and the teacher shall be assigned to
the same positlon held at the time sald leave commenced, If
avallable or, If not, to a substantially equlvalent position,

I. Extenslion or Renewals of Leave

All extensions or renewals of leave shall be applled for
by April 15 of the year In whlch leave Is requested in writlng and
may be granted at the Board's dliscretlon.

J. Leave of Absence for Pleasure or Vacatlon

Any teacher requestlng permission for a leave of absence
for any purpose shall submit a letter to the Superintendent of
Schools stating the reason or reasons for the request. The
Superintendent of Schools Is directed to deny all requests for leave
when the purpose Is for pleasure or vacation.

K. Leave for Personal Health and Famlly Hardship

Upon the recommendation of the Superintendent, the Board
of Educatlon may permlt members of the professlonal staff to take
leaves not In excess of one (1) year ln length for rest, restoratlon
of health, or the alleviatlon of hardship iInvolving themselves or
thelr immediate famllles.

L. Sabbatlcal lLeaves

1. A sabbatlical leave may be granted to a teacher by
the Board of Educatlon for graduate study in a teacher's
fleld of specliallzation and certiflcation, or for other
reasons of value to the school system. A sabbatical may
not be granted wlthout the approval of the Superlntendent
of Schools.

2. Sabbatlcal leave may be granted subject to the
following condltions:
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a,. If there are sufflclent quaiifled applli-
cants, sabbatlcal leave shall be granted
to a maximum of three (3) teachers at any
one time. Sabbatlcal leaves shall be for
a full academlc year only,

b. Request for sabbatlcal leave must be
received by the Superintendent in
wrlting glving full detall concerning
the purpose, school and other relevant
Informatlon concernlng the sabbatical,
no later than January 1, and actlion must
be taken on all such requests no later
than March 1, of the school year pre-
ceding the school year for which
sabbatical leave is sought.

3. To quallfy for sabbatical leave under the terms of
thls provislion, the teacher must have completed a minlImum
of flfteen (15) vears of full service In the Newton School
District. The granting of a sabbatlcal leave Is contlngent
upon the Board obtalnlng a replacement teacher no later
than March 1 of the vear before the proposed sabbatlcal,
who In the sole oplinion of the Board of Education 1Is a
flttlng and approprlate replacement for the sabbatlcal
teacher glving due regard to the experlience of the teacher
belng replaced, the requlrements of the courses belng
taught by that teacher and the best Interests of the school
district.

4, A teacher on sabbatlcal leave shall be paid by the
Board of Education at a rate of flfty (50%) percent of the
salary which he would have recelved 1If he had remalned on
active duty. Any teacher who recelves a sabbatlical shall
slgn an agreement In which he commlits to teach a least
two (2) more full academic years Iin the Newton School
System. The teacher shall speclflcally agree that fallure
to abide by the terms of the agreement shail requlre full
repayment to the Board of salary recelved during the
sabbatlcal leave. Repayment of all salary must be made
wlithin a period of two (2) vears.

5. Upon return from sabbatical leave a teacher shall
be placed on the salary schedule at the level whlch said
teacher would have achieved had he remalned actlvely
employed in the system. However, the teacher shall
recelve senlorlty but no longevity credlt for the year of
the sabbatical.
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ARTICLE VIII

INSURANCE PROTECTION AND LIMITATION

A. All teachers and thelr dependents may be covered by Blue
Cross, Blue Shleld and Rlider J beneflts (14/20 plan) Major Medical
and a famlly dental plan at Board expense, upon written application
to the Board Secretary for such coverage. The first day of such
coverage wlll yearly commence on the employee's flrst day of con-
tractual oblligation to the district.

B. Other group Insurance plans can be made avallable to
the teachers at thelr expense.

C. The Superintendent of Schools 1Is dlrected to investl-
gate from time to time the protectlion offered by any of the
varlous plans avallable and the service offered by the currently
contracted carrler, and to recommend a change In carrler, If
appropriate. The Board may change Insurance carrlers provided
advance notice of at least thirty (30) days Is given to the
Assoclation and substantlalily simllar coverage I|s provided.

If the Assoclatlon contends that the proposed coverage is not
substantlially simllar, the dlspute shall be resolved by the

use of expedlited binding arbltratlion conducted under the rules
and procedures of the Amerlcan Arbitratlon Assocltation, pro-
vided, however, that the arbltrator shall issue a declslon and
award no later than August 1 preceding the commencement of the
school year durlng which the proposed coverage ls to take effect.
It |Is understood and agreed that the use of bindlng arbitratlion
shall not be applicable to any other dlspute or grievance arlsing
out of thls Agreement.

D. Translitional Coverage -- The Board shaill provlide at
employee's expense transltional health care insurance after
retlrement on the terms detalled 1n the master pollcles and
contracts agreed upon by the Board and the Assocliatlion.

E. The Board may provide to any teacher on an approved
unpald leave of absence, at teacher's expense, subject to avall-
ability, all Insurance that he/she Is legally entltled to under the
terms of this contract, If so requested by the teacher In writing at
the time of the requested leave of absence.
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ARTICLE 1IX

DEDUCTION FROM SALARY

A, 1. The Board agrees to deduct from the salarles of Its
teachers dues for the Newton Teachers Assoclation, the Sussex
County Education Assoclation, the New Jersey Educatlon
Assoclation or the National Education Associatlon or any one
or any comblnation of such assoclatlons as sald teachers
individually and voluntarily authorlze the Board to deduct.
Such deductions shall be made In compllance with Chapter 310,
Public Laws of 1967 (NJSA 52:14-15.9e) and under rules
establlished by the State Department of Educatlon. Sald
monies together with records of any correctlons shall be
transmlitted to the Treasurer of the Newton Teachers
Assoclation by the 15th of each month following the monthly
pay period In whilch deductions were made. The Association
Treasurer shall dlisburse such monles to the appropriate
assoclation or associations. Teacher authorlzatlions shall be
In writing in the form set forth below:

AUTHORIZATION
TO DEDUCT ASSOCIATION MEMBERSHIP DUES
Name : Soc. Sec. No.
School Bulilding District
To: Disbursing Offlcer Board of Education

I hereby reqguest and authorlze the above named dlsbursing
offlcer to deduct from my earnings an amount sufficlent to
provide for the payment of those yearly membership dues as
certified by the organlzatlons Indicated In egqual monthly
payments for all or part of the current school year. I
understand that the dlisbursing officer wlill dlscontlnue such
deductlons only If I flle such notice of withdrawal as of
January 1 next succeeding the date on which notice of
withdrawal s filed. I also agree that upon termination of
employment, the dlsbursling officer shall deduct any remaining
amount due for that current school vyear. I hereby waive all
right and claim for sald monles so deducted and transmltted
In accordance with this authorlzatlon, and relieve the
governling beoard and all of its officers from any llabllity
therefore.

I designate the Assoclatlon to
recelve dues and distribute accordlng to the organlzation(s)
indlcated:
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Assoclation

County Educatlon Association

New Jersey Educatlion Associatlon
National Education Associatlon

2. Each of the assoclatlons named above shall certlfy
to the Board, In writing, the current rate of Its membershlip
dues, Any association which shall change the rate of lts
membership dues shall glve the Board written notlice prior to

N the effective date of such change. :

3., Additional! authorlzatlions for dues deduction may
be received after August 1 under rules established by the
State Department of Educatlon.

L, The flllng of notlce of a teacher's withdrawal
shall be prlor to December 1, and become effective to halt
deductlons as of January 1 next succeeding the date on whlich
notlce of withdrawal Is flled.

B. The Board agrees to deduct from teachers' salarles money
for local, state and/or national assoclatlion services and programs
as sald teachers individually and voluntarlly authorlze the Board to
deduct and to transmit the monles promptly to such assoclatlon or
associatlions. Any teacher may have such deductlions dlscontinued at
any time upon sixty (60) day's written notlce to the Board and the
approprlate assoclation.

ARTICLE X

ASSQOCIATION PRESIDENT

The Association President shall be relieved of "non-teachlng
duties", durlng tenure in offlice, if approved by a majorlty vote of
the affected professional staff members.

ARTICLE XI

CERTIFICATION AND NOTIFICATION OF CONTRACT

A Certiflcatlon

The Board will hire only those teachers certlificated
by the Board of Examlners of the State of New Jersey or any agent
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of the State Board of Examlners who s authorized to certify
teachers.

B. Notification of Contract

Teachers shall be notified of thelr contract status
for the ensuing yvYear as dlirected by prevalling Statutes of the
State of New Jersey.

ARTICLE XII

N VOLUNTARY TRANSFERS AND REASSIGNMENTS

A. Notlflcation of Vacancles

As vacancles arlse, the Superintendent shail deliver to
the Associatlon and post In all school buildings a 1ist of the known
vacanclies In positlons covered by thls Agreement which shall occur
during the followlng school vyear.

B. Fillng Requests

Teachers who desire a change In grade and/or subject
asslgnment or who desire to transfer to another bulldling shall flle
a written statement of such deslire wlth the bulldlng principal and
the superintendent.

C. The right and declslons of the Board and/or the Admin-
Istratlon to make transfers and reasslgnments under this Article lIs
not sublject to the Grievance Procedure. Only the procedural aspects
of thls Artlcle may be grleved.

ARTICLE XIII

INVOLUNTARY TRANSFERS AND REASSIGNMENTS

A. Use of Voluntary Requests

Vacancles In positions covered by this agreement wlll be
fll1led by means of quallfied avallable volunteers provided such
volunteers are acceptable to the Adminlstratlon.

B. Criterla
When an Inveluntary transfer or reassignment Is neces-

sary, a teacher's area of competence, malor or minor field of study,
length of service In the Newton School Dlistrict, length of service
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In the particular school builiding, and other relevant factors,
including among other things, State and Federal laws, rules,
regulatlions, or administrative dlrectives shall be considered.

C. Meeting and_Appeal

When Involuntary transfers or reassignments are made,
affected personnel shall recelve written reasons for such actions.

D. Reass lgnments

A Tist of open positions in the school dlstrict shall be
made avallable to all teachers being Ifnvoluntar!ly transferred or
reassigned. Such teachers may request the positions, In order of
preference, to which they desire to be transferred. Teachers being
Involuntary transferred or reasslgned shall be placed In a posltlion
which does not Involve a reductlion In compensation. This article
applles to Salary Gulde Schedule A positlions only.

The rlight and declslon of the Board and/or the Adminis-
tratlon to make transfers and reasslignments under this Artlcle are
not subject to the Grlevance Procedure. Only the procedural aspects
of this Article may be grleved.

ARTICLE X1V

TEACHER_EVALUATION

A. General Criterla

1, Open Evaluation

All monltoring or observation of the work perfor-
mances of a teacher shall be conducted openly and with full
knowledge of the teacher.

2. Evaluatlion by Certificated Supervlisors

Teachers shall be evaluated only by persons cer-
tiflcated by the New Jersey State Board of Examlners to
supervlse Instructlon,

3, Copies of Evaluation

A teacher shall be glven a copy of any visit or
evaluatlon report prepared by evaluators at least one day
before any conference to dliscuss lt. No such report shaill be
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submitted in any central office, placed In the teacher's
file, or otherwlse acted upon without prlor conference with
the teacher.

B. Procedure

1. Non-tenure teachers shall be evaluated at least
three (3) times per vyear. A minimum period of 10 worklng
days must elapse between evaluations. Tenure teachers
shall be evaluated from time to time as deemed necessary or
as requested by the Board.

2, The thlird evaluatlon for non-tenure teachers Is
due in the Superlntendent's offlce on or before March 15
each vear. In the event the evaluator determines that a
fourth evaluation should be made, the teacher to be evaluated
shall be notlfled in advance of such evaluation,

3. Each formal written report shall be based on a
minimum of one (1) full teachlng perlod of cobservatlion and
shall include:

a. Strengths of the teacher,
b. Weaknesses of the teacher,

c. Speclflc suggestlon to the teacher
to improve performance In areas
wherein weaknesses have been noted.

. It is requlired that the written report wilth
results be discussed with the teacher in depth, within one
week of the observation.

5. The staff member evaluated wlll be given an oppor-
tunity to write on the evaluation form any objectlons to or
disagreements with the evaluator's written report.

6. The staff member evaluated wlll sign the evalua-
tion form, and date same, to Indlcate that It has been seen
and reviewed., A statement may be added by the staff member
which Indlcates that the evaluatlon Is not agreed to, In part
or In whole.

7. Coples of each form wlll be glven to the staff

member evaluated, and sent or glven to the Superlntendent of
Schools, on or before the due date.
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8. Utilization of other adminlstrators, supervisors
and teaching staff members, to help Improve those who wish to
be helped, will be an integral part of the evaluatlion pro-
cess. A record of such support and assistance will be kept,
and afflxed to the evaiuation report,

ARTICLE XV

TEACHER RIGHTS

A. Requlred Meetings or Hearlngs

Whenever any teacher s requlred to appear before the
Superlntendent or a deslgnee, Board or any Coomlttee of the Board,
or agent thereof, concernlng any dlsciplinary matter which could
adversely affect the continuation of that teacher In office, posi-
tion or employment or the salary or any lIncrements pertalnling
thereto, then the teacher shall be given prlor written notlce of the
reasons for such meeting or interview and shall be entlitled to have
a representatlive of the Associatlon present to advise and/or
represent the teacher during such meeting or interview.

B. Evaluation of Pupils

1. Every teacher who grades puplls wlll develop an
obJective system of measurement, which system must be In com-
pliance with Newton Board policy, Adminlstrative Regulations
and State and Federal Law. The grading system will be
approved by the unlt or department, by the immediate
supervisor, the school principal and the Superintendent of
Schools, and when approved wlill be In written form and will
be made avallable to each concerned pupll and/or hls or her
parents, as approprlate. If subJective judgment Is a factor
In deriving a grade, the factor and Its welght must be
clearly ldentifled and described. The teacher will malntain
the rlight and responsibility for determlning the initfial
grade and/or other i{nittal evaluatlions of his or her puplis.

- 2. After approprlate conversations with a teacher and
guidance counselor, any pupll or parent may request for
review a given grade and such request wlll be advanced to a
commlttee of teachers and admlinlstrators. The committee wil!
be made up of one (1) teacher from the involved unit or
department, but not one who gave the grade, the depart- ment
head of each of the unlts or departments in the school, and
the princlpal of the school.
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3. The committee wll1l hear all Interested parties,
Including the teacher who gave the Inltial grade or
evaluaticon, collect all pertinent evidence and after due
dellberation, will offer a grade which wl11 be flnal and
binding on all partles.

C. Academlc Freedom

7 The Board and the Assoclatlon agree that the academlc
freedom Is essentlal in the fulfiliment of the purposes of the
Newton School Dlstrict, and they acknowledge the fundamental need to
protect teachers from any censorshlp or restralnt which might Inter-
fere with thelr obllgation to pursue truth In the performance of
thelr teachlng functlons.

ARTICLE XVI

ADMINISTRATORS ON DUTY

A. When schocls are In session, .an approprlately certi-
fled admlinistrator shall be avallable In the district. Employees
who do not hold adminlistrative positions may agree to make admin-
Istrative declslons but shall be relieved of all responsibility for
thelr decisions when dolng so.

ARTICLE XVII

EXTRA TEACHING DUTIES

A. Compensatlon for Sacrlflce of Non-Teachlng Time

1. In those cases where regular substlitutes are not
avallable, regular teachers who volunteer may be used as
substltutes durlng thelr preparation time. In the absence of
volunteers, a teacher may be assigned by an administrator to
act as a substltute.

2. Volunteers and assigned substltutes shall be pald
. at the rate of $10 per class covered.

3. Such coverage shall be arranged by the principal
and shall be dlstributed as equltably as posslble among the
teachers of sald school,

4, The teacher may choose to credit these periods.
Each accumulation of five (5) periods will entltle the
teacher to one (1) addltlonal personal business day up to a
max Imum of three (3) buslness days,
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5., A teacher who works less than the even multliple of
flve (5) periods will be compensated at the rate of $10 per
period.

B. Compensatlon for Comblined Classes

Each period that a class or portion of a class 1s
combined with another, the volunteer or asslgnee shall be pald at
the rate of ten dollars ($10) per perlod,

C. Compensatlion for Driving to Athletic Compet!tions

- A coach who drives his/her team to a board approved
athletlic competition will be pald ten dollars ($10) per competl-
tlon. Payment will be made at the conclusion of the school vear

and should the number of trips exceed eighty (80), the 5800. will be
prorated.

ARTICLE XVIII

SEPARATION BENEFIT

A. Any teacher, retirlng after 25 years of service In edu-
cation, will be reimbursed for accumulated slck leave at the rate of
one half the dally substitute rate or $17.50 per day, whichever ls
hlgher.

B. Fifteen of the 25 years must have been served In the
Newton School District.

c. The maxImum number of days to be credited for the pur-
poses of calculations under this provision is Two Hundred (200).

D. Payment shall be made by separate check on the tast day
of employment,.

ARTICLE XIX

FIELD TRIPS

A. Teacher participation in fleld trlps whilch extend bevyond
the teacher's In-school work day, and overnight and weekend trips
shall be voluntary,.
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ARTICLE XX

FULLY BARGAINED PROVISIONS

A. Thls Agreement represents and inhcorporates the complete
and flnal understanding and settlement by the partles of all
bargalnable Issues whlch were or could have been the subject of
negotlatlons. During the term of thils Agreement, neither party wiill
be required to negotiate with respect tc any such matter, whether or
not covered by thls Agreement, and whether or not wlthin the
kKnowledge or contemplatlon of elther or both of the parties at the
time they nedotlated or signed this Agreement.

~.
™,

ARTICLE XXI

SEPARABILITY AND SAVINGS

A. 1f any provislon of this Agreement or any appllcation of
this Agreement to any employee or group of employees Is held Invalld
by operation of law or by an adminlstrative agency, such provislon
shall be Inoperatlive, but all other provisions shall not be affected
thereby and shall contlnue in full force and effect.

ARTICLE XXII

MISCELLANEOUS PROVISIONS

A. Coptes of thls Agreement shall be printed at the expense
of the Board and Assoclattion. Such cost shall be proportlonate
accordling to the number of coples requested by each party. All
teachers now employed, or conslidered for employment by the Bocard
shall be glven a copy of sald Agreement.
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B. Thls Agreement shall remain In effect from July 1,
1986 to June 30, 1988,

IN WITNESS WHEREOF, thg sald parties have hereunto set thelir
hands and seals thls day of July, 1986.
vl
Attest: The Board of Educatlon of the
Town of Newton i

ST o A 20L)

Irma Stenvig/Becker, Secretary Edward Cor/p%l, Pres//yﬁ

L
vEhi g

Attest: The Newton Teachers Associatlion

Y. %"“"’"‘7 &t/‘: k\
Gary Wikander, Preslident

Pamela Farrell-Raynor,
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SCHEDULE "B" - Co-curricular Actlvities
A1l Steps effectlive July 1, 1986

Posltlon Title ~0- -1- -2- =3- 4 -5~

Newton High School

1B BAND FRONT 759 792 858 891 957 1023
2B CALLIOPE 590 720 780 810 870 930
3B CHEERLEADERS (2) 874 912 988 1026 1102 1178
4B CLASS ADVISORS, Freshman(2) 288 300 325 338 363 388
58 CLASS ADVISORS, Sophomore(2) 403 420 455 L73 508 543
6B CLASS ADVISORS, Junlor (2) 518 540 585 608 653 698
7B CLASS ADVISORS, Sentfor (2) 690 720 780 810 870 930

88 CLUBS 230 240 260 270 290 310
. FFA (2), AIASA (2), DECA,
FRENCH, LATIN, GERMAN,
SPANISH, HEALTH, SECRE-
TARIAL, MADRIGALS, SKI
ACADEMIC BOWL

9B DRAMATICS DIRECTOR* 690 720 780 810 870 930
10B Assistant (Muslcatl)® 460 L80 520 540 580 620
11B Assistant (Technical)# 460 480 520 540 580 620
128 MARCHING BAND DIRECTOR 989 1032 1118 1161 1247 1333
138 Assistant 759 792 858 891 957 1023
148 NATIONAL HONOR SCCIETY 230 240 260 270 290 210
158 STUDENT COUNCIL 1058 1104 1196 1242 1234 1426
16B Assistant 736 768 832 864 928 992
17B TEEN ARTS FESTIVAL (2) 288 300 325 338 363 388
18B YEARBOOK 1415 1476 1599 1661 1784 1907
198 Assistant Leo &80 520 540 580 620

Halsted Street School

20B ART DECORATIONS 460 480 520 540 580 620
21B  AUDIO VISUAL 575 600 650 675 725 775
22B COMPUTER COORDINATCR 230 240 260 270 290 310
238 DRAMATICS Loo 480 520 540 580 620
248 Assistant 345 360 390 4os 435 465
258 ELEMENTARY CHEERLEADERS 575 600 650 675 725 775
26B SAFETY PATROL 230 240 260 270 290 310
278 STUDENT COUNCIL L60 480 520 540 580 620
28B YEARBOOK 230 240 260 270 290 310

Merriam Avenue School

298 ART DECORATIONS Lo0 L80 520 540 580 620
30B AUDIO VISUAL 575 600 650 675 725 775
318 COMPUTER COORDINATOR 230 240 260 270 290 310
328 DRAMATICS 460 480 520 540 580 620
% per play
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SCHEDULE "C'" —~ Coachling Actlvities
All Steps effective July 1, 1986

Poslition Title

1C
2C
3C
4C

5C
6C
7c

8C

SC

10C
11C
12¢C
13C

14C

15C
16C

17C
13C

19C

20C
21C

22C
23C

24C
25C

26C
27C

28C
29C

30C

System-Wide

DIRECTOR OF TRAINING
FACILITIES - Fall
- Winter
- Spring
BASKETBALL HEAD COACH
' (Boys)
Asslstant Secondary
Assistant Elementary
BASKETBALL HEAD COACH
(Glris)
Asslstant Secondary
Asslstant Elementary

TRACK HEAD COACH (Boys)
Asslstant Secondary
TRACK HEAD COACH (Girls)
Asslstant Secondary

WRESTLING HEAD COACH
Asslstant Secondary
Assistant Elementary

Newton High School

BASEBALL HEAD COACH
Asslistant

BOWLING COACH

FIEtD HOCKEY HEAD COACH
Assistant

FOOTBALL HEAD COQACH
Assistant :

INTRAMURALS
GOLF COACH

SOCCER HEAD COACH
Asslistant

SOFTBALL HEAD COACH
Assistant

TENNIS COACH

-0-

1086
722
722

2070

1449
1238
2070

1449
1238

1610
1127
1610
1127

2070

1449
1333

1840
1238

1058

1840
1288

2300
1610

460
1380

1840
1238

1840
1238

1380

1133
754
754

2160

1512
1326
2160

1512
1326

1680
1176
1680
1176
2160

1512
1428

1920
1344

1133

1920
1344

2400
1680

480
1440

1920
1344

1920
1344

1440

_37_

1227
816
816

2340

1638
1413
2340

1638
1413

1820
1274
1820
1274

2340

1638
1522

2080
1456

1208

2080
1456

2600
1820

520
1560

2080
1456

2080
1456

1560

1274
848
848

2430

1701
1501
2430

1701
1501

1890
1323
1890
1323

2430

1701
1617

2160
1512

1283

2160
1512

2700
1890

540
1620

2160
1512

2160
1512

1620

Ly

1369
911
911

2610

1827
1589
2610

1827
1589

2030
1421
2030
1421

2610

1827
1711

2320
1624

1358

2320
1624

2900
2030

580
1740

2320
1624

2320
1624

1740

1463
973
973

2790

1953
1706
2790

1953
1706

2170
1519
2170
1519

2790

1953
1837

2480
1736

1458

2480
1736

3100
2170

620
1860

2480
1736

2480
1736

1860




SCHEDULE "D'" - Leadership Activitiles
A1l Steps effective July 1, 1986

Posit fon Title -0-

Newton Hlgh School

1D DEPARTMENT CHAIRMAN* 949

Halsted Street School

2D COMMUNITY LEADER¥* 949

Merrlam Avenue School

3D UNIT LEADERY 949

1066

1066

1066

1156

1156

1156

1306

1306

1306

1403

1403

1403

1500

1500

1500

® plus $30 for each addlitional staff member beyond five (5) members count!lng the

Chalrman/Leader as one of the five.
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SCHEDULE '"B" ~ Co-currlcular Actlvities
All steps effectlve July 1, 1987

Poslition Title -0~ -1~ -2- ~3- L4~ —5.

Newton Hlgh School

1B BAND FRONT 835 868 934 967 1033 1099
2B CALLIOPE 759 789 849 879 939 999
3B CHEERLEADERS (2) 961 999 1075 1113 1189 1265
4B CLASS ADVISORS, Freshman(2) 316 329 354 366 391 416
5B CLASS ADVISORS, Sophamore(2) 4i3 460 495 513 548 583
6B CLASS ADVISORS, Junior (2) 569 592 637 659 704 749
7B CLASS ADVISORS, Senlor (2) 759 789 849 879 839 999
88 CLUBS 253 263 283 293 313 333

. FFA (2), AIASA (2), DECA,
FRENCH, LATIN, GERMAN,
SPANISH, HEALTH, SECRE-
TARIAL, MADRIGALS, SKI
ACADEMIC BOWL

9B DRAMATICS DIRECTOR? 759 788 849 879 939 999
10B Assistant (Muslcal)® 506 526 566 586 626 666
118 Asslistant (Technlical)¥® 506 526 566 586 626 666
12B MARCHING BAND DIRECTOR 1088 1131 1217 1260 1346 1432
138 Asslstant 835 868 934 967 1033 . 1099
14B NATIONAL HONOR SOCIETY 253 263 283 293 313 333
15B STUDENT COUNCIL 1164 1210 1302 1348 1440 1532
168 Asslstant 810 842 906 938 1002 1066
17B TEEN ARTS FESTIVAL (2) 316 329 354 366 391 416
188 YEARBOOK 1556 1617 1740 1802 1925 2048
198 Assistant 506 526 566 586 626 666

Halsted Street School

20B ART DECORATIONS 506 526 566 586 626 666
21B AUDIO VISUAL 633 658 708 733 783 833
22B COMPUTER COORDINATOR 253 263 283 293 313 333
23B DRAMATICS 506 526 . 566 586 626 666
248 Assistant 380 395 L2s Luyn 470 500
25B ELEMENTARY CHEERLEADERS 633 658 708 733 783 833
26B SAFETY PATROL 253 263 283 293 313 333
27B  STUDENT COUNCIL 506 526 566 586 626 666
28B YEARBOOK 253 263 283 293 313 333

Merriam Avenue School

298 ART DECORATIONS 506 526 566 586 626 666
30B AUDIO VISUAL 633 658 * 708 733 783 833
31B COMPUTER COORDINATOR 253 263 283 293 313 333
30B DRAMATICS 506 526 566 586 626 666
X per play
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SCHEDULE ''C" - Coachlng Actlivities
All Steps effective July 1, 1987

Positlon

Title

1C
2C
3C
4C

5C
6C
7¢

8c

9c

10C
11C
12C
13C

14¢

15C
16C

17C
18C

18C

20C
21C

22C
23C

24C
25C

26C
27C

28C
29C

30C

System-Wide

DIRECTOR OF TRAINING
FACILITIES - Fall
- Winter
- Spring
BASKETBALL HEAD COACH
(Boys)
Asslistant Secondary
Asslstant Elementary
BASKETBALL HEAD COACH
(Glrls)
Assistant Secondary
Asslistant Elementary

TRACK HEAD COACH (Boys)
Assistant Secondary
TRACK HEAD COACH (Girlis)
Asslstant Secondary

WRESTLING HEAD COACH
Assistant Secondary
Asslistant Elementary

Newton High Scheol

BASEBALL HEAD COACH
Assistant

BOWLING COACH

FIELD HOCKEY HEAD COACH
Assistant

FOOTBALL HEAD COACH
Assistant ’

INTRAMURALS
GOLF COACH

SOCCER HEAD COACH
Assistant

SOFTBALL HEAD COACH
Asslstant

TENNIS COACH

-0-

1194
794
794

2277

1594
1238
2277

1594
1238

1771
1240
1771
1240

2277

1594
1333

2024
1417

1058

2024
1417

2530
1771

506
1518

2024
1417

2024
1417

1518

1241
826
826

2367

1657
1326
2367

1657
1326

1841
1289
1841
1289
2367

1657
1428

2104
1473

1133

2104
1473

2630
1841

526
1578

2104
1473

2104
1473

1578

~41-

1336
889
889

2547

1783
1413
2547

1783
1413

1981
1387
1981
1387

2547

1783
1522

2264
1585

1208

2264
1585

2830
1981

566
1698

2264
1585

2264
1585

1698

1383
920
920

2637

1846
1501
2637

1846
1501

2051
1436
2051
1436

2637

1846
1617

2344
1641

1283

2344
1641

2930
2051

586
1758

234l
1641

2344
1641

1758

1477
983
983

2817

1972
1589
2817

1972
1589

2191
1534
2191
1534

2817

1972
1711

2504
1753

1358

2504
1753

3130
2191

626
1878

2504
1753

2504
1753

1878

1572
1046
1046
2997

2098
1706
2997

2098
1706

2331
1632
2331
1632

2997

2098
1837

2664
1865

1458

2664
1865

3330
2331

666
1998

2664
1865

2664
1865

1998



SCHEDULE D" - Leadership Activitles
All Steps effectlive July 1, 1987

Position Title -0- -1~ -2~ -3~ =t -5-

Newton High School

1D DEPARTMENT CHAIRPERSON*® 1096 1214 1331 1448 1565 1665

Halsted Street School

2D COMMUNITY LEADER¥ 1096 1214 1331 1448 1565 1665

Merriam Avenue School

3D UNIT LEADER 1096 1214 1331 1448 1565 1665

* plus $30 for each additional staff member beyond five (5) members counting the
Chairman/Leader as one of the flve.
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