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PREAMBLE

THIS COLLECTIVE NEGOTIATIONS AGREEMENT (“Agreement”) is hereby
mede this___ day of January, 2017, by and between the Board of Chosen Freeholders of
the County of Cumberland (hereinafter referred to as “County” or "Employer"), and
Cumberland County Policemen's Benevolent Association, Local #231, representing the
Line (non-supervisory) Correction Ofﬁcefs of Cumberland County, (hereinafter referred
to as “PBA”, the “Association”, the “Union” or "Employees™).

WHEREAS, the wellbeing of the employees covered by this Agreement and the
efficient administration of the Cumberland County Department of Corrections are best
served by the parties negotiating certain rights an obligations with respect to the terms
and conditions of employment; and |

WHEREAS, the parties have reached agreement on certain terms and conditions of
employment which are contained in this Agreement.

NOW, THEREFORE, in exchange for the mutual consideration contained herein,

the employer and employees do hereby agree as follows:




ARTICLE ONE

RECOGNITION

Employer hereby recognizes the Cumberland County Policemen's Benevolent
Association, Local #231 as the exclusive representative and bargaining agent for only the
following: its Line Correction Officers; for the purpose of acting as bargaining agent for
establishment of salaries, wages, hours, and other conditions of employment. This
recognition, however, shall not be interpreted as having the effect of abrogating the rights
of employees as established under the laws of 1968, Chapter 303. This Agreement shall
not apply to the Warden, Assistant/Deputy Warden, Captain(s), Lieutenants, Sergeants, ot

any other employees of the Department of Corrections other than those specified herein,

ARTICLE TWO

MANAGEMENT RIGHTS

The Bmployer retains the right in accordance with applicable law and regulation directly
and by way of delegation to designated personnel to: (1) divect all operations of the county,
(2) direct all employees of the County; (3) hire, promote, transfer, assign and retain
employees in positions within the Department of Corrections, and to suspend, demote,
discharge, or take other disciplinary action against employees for good and just cavse; (4)
maintain the efficiency of the government operations entrusted to if; (5) determine the
methods, means, and personnel by which such operations are fo be conducted; (6)
determine the number and kind of job classifications, titles and pesitions; (7) contract work
including but not limited to professional and other specialized services; (8) take whatever

action may be necessary to comply with state and fedeval law and regulations. All
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management rights are subject to this Agreement and applicable law. The County agrees
that if any employee is subject to or is asked to participate in an investigatory interview,
that they have the opportunity for union representation.

ARTICLE THREE

GENERAL PROVISIONS

A. Should any portion of this Agreement be held unlawful and unenforceable
by any Court of ccmpctént jurisdiction, such decisions of the Court shall apply only to the
specific portion of the Agreement affected by such decision.

B. It is agreed by the parties that they will consult with each other from time
to time at the reasonable request of either, to discuss matters of general interest and
concern, and matters whic}; do not constitute agreements as hereinabove defined. Such
meetings shall be initiated by written requests of either party, which shall reflect the precise
intent of the meeting, and shall provide at least seven (7) days advance notice. Said meeting
shall occur within thirty (30) days of said request.

C. The jurisdiction and authority of the Employer over matters not covered by
this Agreement are expressly reserved by the Employer.

D. Any provision of this Agreement found to be in violation of any future local
or national legislation, shall be subject to renegotiation by the parties to the end of insuring
that such provisions are not in contradiction to any such aforementioned legislation. Only
those provisions in dispute shall be affected. As such, all other terms and conditions of this
Agreement remaining unaffected.

E. Whenever a civil, administrative, criminal or quasi-criminal action or other

legal proceeding has been or shall be brought against any employee for any act or omission
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arising out of and in the course of the performance of his/her duties as an employee of the
County, and in the case of a criminal or quasi-criminal action such action results in final
disposition in favor of such person, the County shall defray all costs of defending such

action, including reasonable counsel fees at an hourly rate between $125 and $175 per

“hour in the discretion of the employer depending upon the nature of the matter and the

experience of the counsel involved and expenses, together with costs of appeal, if any, and
shall save harmless and protect such person from any financial loss resulting therefrom.
The employer's responsibility herein does not include the defense by the employee of
disciplinary or other proceedings instituted égainst him/her by the County or any criminal
proceeding instituted by or on complaint by or on behalf of the County unless such costs
are required to be paid and/or reimbursed by law, Legal feés and expenses must be incurred
pursuant to a written retainer agreement and will be paid only to extent the services and
expenses are deemed reasonably necessary by the County to defend the matter, The
attorney selected to defend such action :a:hall be selected and approved by the County, which
shall establish such administrative procedures as may be necessary for payment, reporting,
and other implementation of this section. Employees may not engage their own attorney(s)
without prior approval of the County. If an employee does so, employee does so at his/her
own risk and expense, with no reimbursement by the County under this section.

Any fees and/or costs incurred through a party’s prevailing ina disciplinary hearing
shall be considered separate and apart from this Agreement and the parties agree {o abide

by applicable law (including Civil Service rules and regulations and any valid arbitration

- award).
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ARTICLE FOUR

DUES CHECKOFF

A, Employer agrees to deduct monthly membership dues in the Cumberland
County Policemen's Benevolent, Local #231, from the pay of those employees who
individually request in writing that such deductions be made. For employees who have not
signed and submitted to the County a written authorization allowing the deduction of

regular union dues, the County shall deduct from the wages of such employees an amount

not to exceed eighty-five percent (85%) of the dues as allowed under New Jersey law. The -

amounts to be deducted shall he certiﬁfsd to the Employer by the Treasurer of the P.B.A.,
and the aggregate deductions of all employees shall be remitted after each pay period in
which deductions were made to the Treasurer of the P.B.A., together with a list of the
names of all employees for whom deductions were made. It is understood that such
authorization shall remain in effect for the term of this Agreement, providing it does not
contravene any law,

B. Any written designation to terminate the dues deduction of P.B.A., and the
filing of such notice shall be effective to halt full deduction as of the first pay period next
succeeding the date on which the notice of withdrawal is filed. Thereafter, deductions shall
be made in an amount not to exceed eighty-five (85%) as per paragraph A.

C. The County agrees that upon request it will deduct dues for individuals and
pay such dues to PBA Local #231 as per N.JS.A. 52:14-15.9¢ in compliance with
applicable law (c.g., Title 34) and procedures.

D. Officials so designated by the President (and made known to the County) shall

have access to new employees upon those employees becoming employed and sworn,




Py

.

Upon receiving a request in writing that the employee requests deductions for union dues

to be made, the County will begin to deduct applicable monthly membership/agency dues.

ARTICLE FIVE

SENIORITY OF EMPLOYEES

A. Seniority is defined as an employee's fotal length of employment by the
Cumberland County Department of Corrections for purposes of determining job
placement, promotion, overtime assignment, special duty assignments, vacation schedules
and days off Other incidents of employment such as amount of sick leave, amount of
vacation leave and longevity benefits shall Be determined by the employee’s total length
of employment by Cumberland County.

B, An employee having broken service with the Employer (as distinguished
from leave of absence) shall not acerue seniority credit for the time when not employed by
the Employer.

C. If a question arises concerning the seniority status of two or more employees
who were hired on the same date, preference shall be given in accordance with Civil
Service Commission,

D. Employer shall maintain an accurate, up to date seniority roster, showing
sach employee's date of hire, classification, and pay rate, and shall furnish copies of same
to the PBA upon request. In any determination of work assignment for shift change or job

posting, seniority shall prevail providing all other qualifications are equal.
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ARTICLE SIX

NON DISCRIMINATION

Employer and employees recognize and agree that there shall be no discrimination
by reason of sex, creed, race, origin or political affiliation insofar as employment or
application for employment is concerned, or as a condition of employment. Employer
further agrees that it will not interfere with, or discriminate against any employee because
of membership in, or legitimate activity on behalf of, PBA Local #231, nor will the
Employer encourage employee membership in any other Association or Union, or do
anything to interfere with the exclusive representation of the bargaining unit by PBA Local
#231.

ARTICLE SEVEN

NO STRIKE PLEDGE

The PBA assures and piedges to Bmployer that its goal and purposes are such as to
condone no strikes, work stoppages, slowdowns, or organized sick-outs or any other such
method or violate the Constitution and laws of the State of New Jersey, and the PBA will
not initiate such activities hor advocate or encourage members covered by this Agreement

to initiate same.

ARTICLE EIGHT

GRIEVANCE PROCEDURE

A, The purpose of this procedure is to seoure; as the lowest possible level, an
equitable solution to the problems which may arise affecting the terms and conditions of

employment.

B. Nothing herein shall be construed as limiting the right of any employee
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having a grievance to discuss the matter informally with any appropriate members of the
Department.

C. The term "grievance" as used herein, means any controversy arising over
(1) the interpretation, application, or alleged violation of the terms and conditions of this
Agreement, or (2) any controversy arising out of policies, discipline or administrative
decisions affecting the term and conditions of employment including the discipline of any
employee without good and just causc..A, grievance may be raised by an employee, the
association on behalf of the individual, or a group of individuals.

D. The following constitutes the sole and exclusive method for resolving

grievances between the parties covered by this Agreement, and shall be followed in its -

entirety unless ’any step is waived by mutual written consent. However, in lieu of any step
or steps of the grievance process, the parties may mutually agree to mediation, Mediation
does not preclude the parties from initiating or continuing the grievance procedures
contemplated as follows:

STEP 1

The Grievance shall be submitted | in writing by the grievant to the appropriate
administrative official designated by the Warden within ten (10) business days of the
occurrence of the event triggering the grievance, The administrative official shall submit a
written answer to the local representative of the grievant within ten (10) business days of
the submission date.

STEP 2

1f the grievance is not satisfactorily adjusted at Step 1, the grievant, the Association, or the

Association's attorney may appeal to the Warden within ten (10) business days after the

11




receipt of the written answer at Step 1. The Warden will review the grievance and answer
and submit his position in writing within ten (10) business days of submission to Step 2.
STEP 3
If the grievance is not satisfactorily adjusted at Step 2, the grievant, the Association, or the
Association's attorney may appeal to the Human Resources Director or other individual
designated by thé County Administrator within ten (10) business days after receipt of the
written answer at Step 2. The Human Resources Ditector or other individual desi gnated by
the County Administrator shall submit a written decision of the grievance within ten (1 0)
business days after hearing to Step 3. The Human Resources Director or other individual
désignated by the County Administrator shall serve its decision upon the grievant, the
Association and the Association's attorney.
STEP 4
I the grievance is not satisfactorily adjusted at Step 3, the grievant, the Association, or the
Association's attorney may, within fifteen (15) days after receiving the decision of the
County Personnel Grievance Committee, request arbitration, the cost of which shall be
borne equally by both parties. Notwithstanding the foregoing, arbitration is not available
for any discipline imposing a written reprimand or a suspension of less than 16 hours. The
arbitrator shall be selected pursuant to PERC procedures, The arbitrator shall restrict his
inquiry to the standards established by this Agreement. The ﬁndings of the arbitrator shall
be final and binding on both parties. The arbitrator shall be requested to issue his/her
decision as soon ag possible after the conclusion of the testimony and argument,

I, Failure to file a written grievance within ten (10) business days of the

occurrence of the event triggering the grievance shall constitute a waiver of any right to

12
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grieve the dispute.

B, The failure of management to respond within ten (10) days at Steps 1 or 2
will result in the grievancé automatically moving to the next level,

G. All documents, communications, and records dealing with the processing
of a grievance shall be filed in a separate grievance file and shall not be kept in the
personnel file of any employee.

ARTICLE NINE

PERSONNEL REGULATIONS

A, Duty rosters shall be prepared and posted specifically setting forth the duties
of each person and/or title.

B. Rules and regulations for employee conduct shall be distributed in writing
to each employee. Such rules and regulations shall be reviewed by Employer at least once
each year,

C. Bach employec shall receive, at least once each calendar year, an evaluation
of their performances, consisting of learning abilities and initiative, dependability, ability
and willingness to follow directions and the rules of the Department. The evaluation will
be done by the employee's most immediate superior and a copy shall be provided said
employee. A copy of said evaluation containing the employee’s signature as verifying
receipt shall become party of the individual’s file.

D. No individval shall be employed by Employer as a Cmréction Officer who
shall have been convicted of ary violation of any criminal statute in this or in anyrother
jurisdiction.

E. Minimum physical standards for employees shall be established and

13
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enforced by Employer.

F. Employee personnel files shall be maintained pursvant to State and Federal
law. Prior to any adverse material being placed in a par;onnel file, the employee affected
shall be given a copy of the material and shall have the right to respond in writing, The
written response shall be attached to the adverse material in the file.

ARTICLE TEN

SAFETY, HEALTH AND ADMINISTRATIVE ISSUES

A, Employer shall at all times maintain safe and healthful working conditions,
and will provide employees with any wearing apparel (subject to the provisions of Article
20, Section D), equipment, tools or devices reasonably necessary in order to insure their
safety, he;ﬁth and security. The County agrees.to replace supplied equipment as may be
necessaily to conform to manufacturer specifications. '

B. Employer and the PBA shall each designate three (3) safety committee
members, whose responsibility shall be to investigate and correct atyy umsafe and
unhealthful condition at the jail. They shall meet periodically as necessary to view
conditions in general and to make recommendations to either or both parties when
appropriate.

C. Employer may establish teasonable and necessary tules of woric 4and
conduet for employees, which shall be equitably applied and enforced.

D. Employer shall provide a locker rooni for employees, if space i3 available,
together with designated bulletin board arcas, which shall serve as the location for all

official notices from Bmployer to employees, and for the posting of PBA announcements

and other information. The County shall permit the Association reasonable use of

14
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designated bulletin boards located in work areas for the posting of notices concerning
Association business and activities, provided such notices shall not contain salacious,
inflammatory, or anonymous material. The designated bulletin board shall not be located
where it can be viewed by the public.

E.  ThePBA shall receive a copy of the New Jersey Department of Corrections
periodic report of conditions at the Cumberland County Jail.

F. To promote the personal safety of employees, management shall determine
and advise the P;BA of the minimum number of Officers working in the jail on any shift.
Said force to be maintained whenever possible.

G. Rights of Agents — The PBA President and State Delegates shall be assigned
a day s}.;dﬁ on Monday through Friday schedule.

H. Release time for President and State Delegate to attend State Meetings —
The President and Delegate are granted 40 release days in total to conduct union business
excluding convention days covered by statute. The President and Delegate shall submit to
the Warden or his designee his schedule for the meetings and the release time on the first
day of each month on a monthly basis.

I Union Office - The County will use its best effort to secure office space in
the correctiona} facility for the exclusive use of PBA Local 231, The PBA shall pay all
costs associated with furnishing this office.

1. The Union may be consulted on an as-needed basis regarding budgéta'ry
issues and shall be permitted to provide proposed budgetary items to the Warden.

K. If, in the issuance of a paycheck, there is an error in wages paid as a result

ofthe County’s actions or inactions, the County will issue a corrective direct deposit action

15
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within three business days if the amount in error exceeds $100. Corrective adjustments of
less than $100 will be issued in the following regular direct deposit,

L. The Union shall be provided with a copy of any Preliminary Notice of
Discipline or Final Notice of Discipline issued to a member of the bargaining unit.

M. The Coounty shall pravide the Union with ali new and modified policies,
rules and regulations and, if possible, in advance of the effective dates thereof,

ARTICLE ELEVEN

TRAINING
Employer shall arrange for Correction. Officers to receive training at a certified
Correctional Academj; in compliance with the requirements imposed by N.J ALC, 10A:31-
5.3 and the Police Training Commission. Such training shall Be received within one (1)

year of appointment.

ARTICLE TWELVE

HOLIDAYS

A, The following holidays are recogrized as paid eight hour holidays:

New Year’s Day Labor Day
Martin Luther King Day Columbus Day
Washington's Birthday Veteran’s Day
Lincoln's Birthday " General Election Day
Good Friday » Thanksgiving Day
Memorial Day Christmas Day
Fourth of July
B. Holiday time which falls within an employee's vacation period shall be

16
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celebrated as soon as possible following the vacation.

C. Holidays which fall on Saturday shall be celebrated on the preceding Friday.
Holidays which fall on a Sunday shall be celebrated on the following Monday.

D.  Itis understood that there shall be only one day of celebration in the event
that holidays are celebrated on a day other than the actual date of the said holiday, and no
additional day shall be received because of the adjustment of the day of celebration.

E. When Employer declares, by formal action, a holiday for all County
employees, those who are required to work on such a holiday shall be paid at regular hourly
rates.

F, Employees who work on a holiday shall be paid their regular pay (Whether
on an eight-hour schedule ot 12-hour schedule). Employees shall be able o accumulate
holidays up to a maximum of ten (or 80 hours per year, which is ten holidays multiplied
by eight hours of holiday time). Any holiday not used will be paid by the County no later
than December 15" however, employees cannot request to be paid out during the year. If
an employee uses vacation time over a holiday, then the employee must take the holiday
instead of using vacation time. |

ARTICLE THIRTEEN

A. Full-time employees shall be entitled to vacation with pay as follows:
1. For employees with less than one (1) year of completéd service: eight
hours per month worked;
2. For employees with one to five (1-5) years of completed service: 96

hours;

17
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3. For emp}'oyees with six to twelve (6-12) years of completed service:
120 hours;

4. For employees with thirteen to twenty (13-20) years of completed
service: 160 hours;

5. For employees with more than twenty (20) years of compl@ted service;
200 hours.

6. Employees hired after January 1, 2017, shall receive no greater than

160 hours of vacation time regardless of their length of service.

Where in any calendar year the vacation or any part thereof is not granted by

pressure of work, such vacation period or parts thereof not granted shall
accumulate and shall be granted during the next succeeding calendar year. Not
more than 40 hours may be carried over without specific approval by the
Warden or his designee, and the Personnel Department.

If an employee has exhausted all sick time, the employee may use a maximum
of 48 vacation hours in 1i§u of sick time providing the employee provides a
physician’s note for those 48 hours.

ARTICLE FOURTEEN

Full-time or permanent part-time employees shall be entitled to the following
sick leave with pay:

During the first year of service, 10 hours sick leave with pay for each month of
service from and after the date of first appointment, and 120 hours per year

thereafter. Sick leave may be taken in increments pursuant to the policy




concerning same as set forth in the County Employee Manual. If an employee
does not utilize hissher entire allowable sick leave for any calendar year, the
amount of unused sick leave shall accumulate to his/her credit from year to year.
The employee shall be entitled to utilize such accumulated sick leave with pay
if and when needed. Sick leave for purposes herein is defined by the regulations
of the N.J. Civil Service Commission.

. If any employee is absent for four (4) consecutive working days, or for more
than ten (10) days in any one calendar year, for any of the reasons set forth
herein, Employer shall require acceptable evidence on the form prescribed. The
nature of the illness and length of time the employee will be absent shall be
stated on the Doctor's certificate. Absence without notice for five (5)
consecutive days shall constitute a resignation not in good standing,

. At the discretion of the Employer, any employee seeking sick leave, or
retarning from sick leave may be required to submit acceptable medical
evidence or underge a physical examination.

. An employee who does not expect to report for work because of personal
illness, or for any reasons hereinabove defined as sick leave, shall notify his
immediate supericr, by telephone or personal message, at least two (2) hours
before the scheduled beginning of his tour of duty.

. When an employee is ordered to work beyond their scheduled shift to fill a
vacancy caused by the absence of another employee, the employee’s immediate
supervisor shall, when possible, provide the employee with no less than two (2)

hours’ notice prior to completion of the employee’s regularly scheduled tour of
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duty.

6. Sick leave claimed by reason of quarantine or exposure to contagious diseases
may be approved upon the submission of a certificate of the local Department
of Health. |

7. If an employee has exhausted all sick time, the employee may use a maximum
of 48 vacation hours in lieu of sick time providing the employee provides a
physician’s note for those 48 hours.

8. Employees on approved FMLA/NJFLA leave shall use accumulated sicl time
concurrent with such leave (beginning with such leave), except that employees
may retain 72 sick hours notwithstanding the length of FMLA/NJFLA leave.

B. SICK LEAVE BUYBACK. Any permanent employee who has used less than 40
hours in a calendar year may, as an option, sell back his/her acerued sick time at the rate of
16 hours acerued for each eight hours of payment, up to a limit of 80 hours per year.
Application must be made on or before J anuary 10th, of the new year. Said amount shall

be paid before January 31st of the new year based on the employec’s houtly rate for the

prior year. To qualify, an employee must have more than 80 available sick hours and must

retain a minimum of 80 hours in their sick leave bank,

ARTICLE FIFTEEN

WORKER’S COMPENSATION

{. When an employee is incapacitated because of an occupational injury or disease (as
determined by a physician designated by the Bmployer’s worker’s compensation
administrator), the employec shall be paid their full base salary for the initial thirty

(30) days of job related disability.
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2. If the employee remains incapacitated due to occupational injury ot disease after
the initial thirty (30) day period of disability expires, the employee shall receive
worker’s compensation benefits in accordance with the laws of New Jersey.

3. Time off for worker’s compensation eligible occupational injury or disease shall
not be charged against the employee’s accumulated sick leave.

4. If the employee remains incapacitated after the initial thirty (30) day period, the
County shall continue to remit pension contributions for the employee during said
worker’s compensalion leave without pay.

ARTICLE SIXTEEN

OTHER LEAVES OF ABSENCE

Leaves of absence for employees shall be granted as provided in the Department of
Personnel Statutes and Rules and Regulations thereunder, Vacation leave will not be
advanced.

A, Personal Leave

1. All employees covered by the within agreement shall be granted an
annual allowance of 24 hours personal leave with pay.

2. The employee must notify his supervisor at least twenty-four (24)
hours in advance except in extreme emergency, whereby the supervisor may watve.
this requirement.

3. Personal feave shall not be cumulative and any such leave credit
remaining unused by an employee at the end of the calendar year or upon separation
shall be canceled. Unlike other leaves, when an employee separales, there shall be

no reduction or repayments of funds for the day already used in the calendar year

21




.

of separation.
4. The priority in granting such request for personal leave shall be as
follows:
(a) Emergencies
) Observation of religious or other days of celebration
{©) Employee personal business
5. Personal leave may be taken in conjunction with other types of paid

leave.

B. Military Service

Military leave will be provided in accordance with County Policy 2.06 and
applicable Federal and State law.

C. Funeral Leave

All full-time employees shall be granted a leave of absence not exceeding
three work days (36 hours for this section) per occurrence bécause of death of a member
of their immediate family. Immediate family is defined as father, mother, son, daughter,
husband, wife, grandmother, grandfather, step-mother, step- father, step-son, step-
daughter, brothex, sister, mother-in;law and father-in-law and members of the family living
in the same household with the emp].o&ee.

D. Genperal Leave

Any employee shall be given time off without loss of pay when:

1 Performing jury duty

2. Commanded to appear as a witness and not a party before 4 Court,

22




Legislative Committee, or Judicial or Quasi-Judicial Body, other than in
counection with the performance of his duty as employee.

3. Performing emergency civilian duty in relation to National Defense
or other emergency when so ordered by the Governor or the President, for
a period not to exceed two (2) weeks.

4. Bmployees refurning from authorized leave of absence as set forth
herein will be restored to their original classification at the then appropriate
rate of pay, with no loss of seniority or other rights, privileges or benefits
of employees. |

5. When a trial, plenary hearing or administrative law hearing is
occurring in conjunction with litigation or proceedings in which an
employee has been named as an individual defendant by virtue of his or her
employment, said employee shall be permitted to attend same without loss
of pay, barring any sequestration order, Said employee shall provide his or
her immediate superior with as muﬁh notice as possible and shall promptly
return to duty upon completion of the proceedings.

ARTICLE SEVENTEEN

WORK SCHEDULES

A. Bmployecs serving in assignments on computer room, transportation,
maintenance, outside detail, and recreation shall worl an 8-hour shift (8 AM to 4 PM
Monday through Friday or 4 PM to 12 AM Monday through Friday for computer room

only). The bidding process described below is not applicable to those employees serving
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in computer room, electronic monitoring, booking-admissions, and booking-issue, except

that shifts (only) fot these assignments are subject to bidding based on seniority.

All other employees shall select by seniority based upon a 12-hour shift which shall
be structured to require two days off, followed by two days on duty, followed by three days
off, then two days on, then two days off, followed by three days on duty. The 12-hour work
schedule shall be designed to require employees to work three shifts in one week and four
shifts the other week, and will enable employees to have off three consecutive days (Friday
to Sunday) every other weekend. Bach work shift shall include 12 hours of paid time and
will include 2 éne-half hour breaks as well as a 10 minute break. Work shifts, which sﬁaﬁ
begin on January 8, 2017 (the first day of the first full pay peried in 2017), or as soon
thereafler as practicable, shall be as follows:

7:00 AM to 7:00 PM
9:00 AM to 9:00 PM
7:00 PM to 7:00 AM

B. Management retains the right to determine the number of staff needed and posts
required for each work shift and facility subject to the provisions of Article 18, paragraph
B. Management also reserves the right to temporarily assign employees to another post or
position as deemed necessary for, among other things, the efficient operation of the jail
facilities and/or the safety and security of the employees and/or inmates (for example, and
not by way of limitation, to temporarily assign an employee in booking-admissions on the
7TA-TP shift to A Pod on the same shift as deemed necessary). In such a case, it is agreed

that the temporary assignment in no way effects the bidded post or position of the

temporarily-assigned employee,
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Pursuant to Article 5, Seniority of Employees, employees shall be able to select,
based on seniority, their shift, platoons, and job assignment (except those set forth in
Specialty Posts and Assignments which have job qualifications as set forth in this
Agreement) pursuant to the following bidding procedure:

1. The job bidding process shall be based solely on seniority of employees.

9. The union may request to have all jobs bid no more than once every 12 months.
The term “jobs” includes shift/platoon and job assignment.

3. Nothing contained in this Agreement shall be interpreted to mean that the
assignment to Internal Affairs is to be bid. This assignment shall remain the sole
prerogative of the Warden or his designee, which shall be in accordance with applicable
faw. |

4. In order to meet the needs of training and/or specialized abilities as well as the
safety needs of the County, Sl.-]iﬁ assignments may need to be altered in the sole discretion

of management. In these cases, the changes shall be made with timely written notice and

 ghall include an explanation as to the need for such change. The change shall last until such

{ime as the specific needs are no longer present, at which time the affected ezﬁployee shall
be returned to his/her bid 'shift/platoon and assignment.

5. If an employee in a bidding position will be out more than 30 calendar days,
that bidded assignment shall be subject to a temporary assignment by management.
Temporary assignments shall only oceur Wheﬁ it is reasonable to assumé or know that an
employee will be out for more than 30 calendar days. Officers may bid for this temporary

position but management and scheduling shall determine the assignment/appointment
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(exclusive of bidding of the shifts and assignments by seniority) to ensure an approptiate
transition.

6. ATemporary assignments/appointments to a position by management will not
exceed 90 calendar days without the position being thereafter posted for bid. Temporary
assignments/appointments shall = hot count as minimum specialty
requirements/qualification or experience providing all other qualifications are equal as
outlined in this Agreement.

7. After officers have selected job assignments, the unassigned officers shall be
placed on posts using reverse seniority. All post sheets must be turned in November 1st of
each calendar year,

8. Ifthere are any new assignments/posts created for any reason, those assighments/
posts shall be subject to bidding. The biddable assignments shall include shifts/platoons
and assignment.

9. Attached as Fxhibit A is a sample list of assignments to be bid by each shift and

job assignments in cach shift,

10. Officers may be removed from their post/platoon with just cause under the
following conditions:

a. Inorder to meet the needs of the required training and/or specialized ability, the
Warden or his designee may alter assignments. Likewise, assignments may be altereci to
meet bona fide safety needs of the County or of the ofﬁcers and/or tnmates, Fuﬁﬁermore,
any action or inaction detrimental to the good order and security ofthe Cumb erland County
Correctional Facility may result in removal of an officer from a bidded post or assignment

that has not been bid. Tn such cases, these changes shall be made with timely written
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notices and explanation to the union and officer in writing and shall last until such time as
the specific reason for the change has been met or ameliorated, at which time the affected
employee shall be returned to histher bid and/or shift; or

b. By the Warden and/or his designee after progressive disoipliﬁe has been satisfied.
C. Except in emergent situations, when an employee is ordered to remain on the job
at the completion of his/her regular work shift, said employes shall receive no less than
two (2) hours’ notice from his immediate superior prior to completion of his/her regular
work schedule.

D. The regular starting time of work shifts will not be changed without reasonable

. notice to the affected employees. This paragraph shall not apply to call-ins, or overtime,

and shall not be utilized to deprive any employee of cash payment for overtime.
E. Specialty Posts/Assignraents
1. When there is an opening on any shift that requires Specialty training, that
shift/platoon opening must first be offered to an officer currently working in that
position. Article 5 section D of this Agreement shall be applicable to that sifuation.
9. When all shifts/platoon or filled for said position within the specialty
department and there exists an opening to be filled, a post bid shall open to all other
correctional officers qualified or non—qualified network at the Department of
Con'cctions. Article 5 of this Agreement shall be followed in such a situation.
3. The following specialty posts/assignments may be bid by any officers who
meet the following minimum requirements, which have been established by the
county in which may be modified in the sole discretion of management as

necessary:
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a. Blectronic Monitoring Program: successful completion of Academy, CCIS,
ATS, ACS, Promis Gavel, Track Group training, Aﬁnuai Advance Street Survival
Training, Annual firearms qualification, Valid NJ Driver’s License.

b. Booking/Issue: successful completion of Academy, CCIS, picture
link/fingerprint training, inquiry access ACS, ATS, Promis Gavel.

c. Admissions/Booking: successful completion of Academy, CCIS, ATS,
ACS, NCIC, Promis Gavel, Bail Procedures,

d. Computer Room: successful completion of Acadeny, CCIS, ATS, see GIS
access, NCIC, SCIS, Promis Gavel, admissions/booking training, assists parole,
monitor/verify Admission/Booking Department.

e. SOG Team: successful completion of Academy, one year experience as a
correctional officer, annual firearms qualification, successful completion of
mandated physical assessment. |

A “non-qualified officer” is an employee, because of qualifications set forth above in (a)
through (e) above, is not qualified to be in any of the specialty posts, assignments set forth
above. A nonqualified employee may work any assignment, but cannot bid the job or
assignments set forth in (a) through (¢) above unless paragraph 2 above is satisfied.
Management may assign a non-qualified cmpidyee to any of the above in accordance with

temporary posts guidelines set forth in this Agreement.

ARTICLE EIGHTEEN

OVERTIME PAY

A. Overtime Defined and Eligibility:

1. Except as hereinafter provided, overtime shall, for those members




who regularly work a 12-hour schedule, refer to any working hours beyond
80 hows of duty in a two-week work period. Employees who are
assigned/have bid for positions or posts under an eight hour per day
schedule shall be paid ovvertime after working hours beyond 40 hours of
duty in a one-week period. All employees shall receive one and one-half
(1.5) times the regular hourly rate for all hours worked in excess of 80 hours
in a two-week work period as described in Article 17, above or, in the case
of those employees working an eight-hour schedule, in excess of 40 hours
in a one-week period. Sick leave taken by an employee shall not be
considered “time worked” for purposes of overtime after an employee has
used 48 hours of sick time in a calendar year, Vacation and holiday time
(f requested and approved in advance) and personal time shall be
considered “time worked.” Overtime shall be allocated without reference
to whether the employee bid for an eight hour shift or a twelve hour shift.
However, management reserves the tight not to provide ‘oveftime. to pon-
qualified officers when overtime is available in the Specialty
Posts/Assignments described in Article 1.

2. Except as provided above, when an employee has been granted a
day off (vacation, holiday time, personal day) and is subsequently
summoned for duty on that day, one and one-half (1.5) times the regular
rate shall be paid.

3, Should a sick day without a written Doctor's Certificate be claimed

immediately following a preceding day's extended or double shift, only
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straight time rates will be allowed for hours worked on said preceding day
if a habitual "call off pattern” has been established or after the employec has
used 48 hours in that calendar year,

4, If an employee is recorded as "absent without pay” during a work
week, said time shall not be considered hours worked for overtime
computation.

5. Employees shall only bg permitted to interchange shifts if such
arrangement is approved by the Warden or his designee. Straight time rates
shall apply to this substitute period. Only hours worked in excess of the
substitute period shall qualify for overtime compensation.

B. Meetings and Conferences. When ordered by management to attend a job
related meeting or conference after regular hours of duty, overtime rates shall apply.
However, should it be determined that the conferences or meeting was occasioned by
employee negligence in the performance of his duty, no compensation shall be paid to the
negligent party.

C. Overtime shall be paid at time and one-half (1.5) of regular hourly rates of
pay for each employee.

D. Overtime shall be paid currently, in the pay period following the
performance of overtime work,

E. No employeé shall have his regular work schedule or regular day off
schedule changed for purpose.of avoiding payment of overtime at any time.

E, Whenever any employee is assigned out of the County on a matter that

requires service for more than one day, he shall be allowed reasonable expenses for
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transportation, food and lodging costs acfuaﬂy incurred.

G. Except as provided above with respect to Specialty Posts and Assignments,
overtime will be distributed, whenever possible, according to seniority with an availability
list to be maintained and posted. Acceptance or rejection of overtime will cause the top
name on such a list to be placed at the bottom. No employee shall, without reasonable
justification, reject an overtime request.

H. Fmployer shall not reduce the work crew for the purpose of avoiding

payment of overtime. This provision shall not infiinge upon Employer's right to eliminate

positions for ecdnomy reasons, subject to the rules of the N.J. Civil Service Comumission.
I.,’ Overtime shall include time for any job related Court appearance by any
employee duriﬁg other than his/her regular working hours in excess of 80 hours in a two-
week period.
I, Refusal to work mandatory overtime shall be treated as a Rule and
Regulation violation and not as Insubordination. This provision may be modified subject
to the parties’ ongoing negotiations with respect to the use of NIDOC Policy #8417.

ARTICLE NINETEEN

CALL IN TIME

Any employee who is requested and returns to work during periods other than his
reguiarly scheduled shift shall be paid a minimum of four (4) hours at the overtime rate
which is appropriate as set forth in Asticls Eighteen hereinabove. The said payment for

four (4) hours at the overtime rate shall be madc regardless of the number of hours actually

worked.
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ARTICLE TWENTY

CREDITS FOR EMPLOYEES

A, Medical Examination

A thorough medical examination will be given to all personnel upon hiring,
Said examination shall be at the Employer’s expense.

B. Travel Allowance

If any employee shall be required to use a persenal vehicle in connection
with the performance of his duties, he shall comply with County Policy 5.03 and
shall be reimbursed at the current County rate (i.e. no less than forty (40) cents per
mile).

C. Tuaition Reimbursement

The County shall provide employees with tuition reimbursement subject to

the following requirements and limitatjons:

1. The employee must have at least one (1) year of full-time service
and be still employed as a Correction Officer.

2. The college course must be taken at an accredited school approved
by the County before tuition costs are incurred.

3. The college course must be related to the employee’s law
enforcement duties.

4, The employee must have completed the approved course with a
grade of “C” or better. Proof of course completion and grade and a paid,
dated receipt evidencing tuition payment must be submitted.

5. Employees must apply to the Warden to receive tuition
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reimbursement at least sixty (60) days prior to the start of the semester.

Once approved by the Warden, the application shall be forwarded to the

Director of Personnel & Human Resources for approval,

6. Because funds are limited, annual expenditures for tuition

reimbursement for the entire bargaining unit shall be limited to one (1%)

percent of the total peyroll for employees in the bargaining unit. Tuition

reimbursement funds shall be awarded on a first-come, first-served basis

until such funding is exhausted.

7. Maximum tuition reimbursement per employee shall be ONE

THOUSAND TWO HUNDRED ($1,200.00) DOLLARS per year.

Reimbursement shall not exceed EIGHTY ($80.00) DOLLARS per credit

hour for undergraduate courses and ONE HUNDRED FORTY FIVE

($145.00) DOLLARS per credit hour for graduate courses.

8. Costs for books and supplies and other charges shall be borne by the

empleyee.

Uniforms

1. Clothing maintenance allowance was eliminated as of December 31,
2012. 'The practice of providing uniforms or compensation for
employees to purchase their own uniforms, other than the initial
issue of uniforms, was eliminated as of December 31, 2013.
Employee is responsible for purchasing all clothing after the initial

uniform issue,
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ARTICLE TWENTY-ONE

LIFE, HEALTH, AND GENERAL LIABILITY INSURANCE

A. Health Insurance Benefits

1. Each member of the union agrees to accept and enroll in OMNIA
(summary of plan annexed hereto as Exhibit B) as their medical plan. Effective
January 1, 2017, all employees recciving benefits from the County g;hali be
enrolled in the Horizon Omnia Health Plan. The Omnia Plan shall be considered
the “base plan” for health benefits paid for by the County less any premium
sharing amounts currently paid by the individual employees. Employees will
still have the right to sclect other plans o.ffered by the County during open
enroliment. However, the employee will be responsible for paying the
difference in premium between the Omnia plan and the more expensive plan as
well as the applicable Chapter 78 contribution for the OMNIA plan. Therefore,
the employee’s total premium cost share will be the difference between Omnia
and chosen plan costs plus the Omnia ;Qhapter 78 premium sharing calculation.
Employees shall have the option of choosing, as an alternative to OMNIA, between
the following medical benefits plans offered by the County: (1) Horizon Blue Cross
Blue Shield of New Jersey Direct Access (D/A) Plan and (2) Hortzon Blue Cross Blue
Shield of New Jersey Point of Service (POS) Plan. Employees shall contribute toward
all medical benefits in accordance with the requirement of Chapter 78, P.L. 2011

(Chapter 78).
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2. The Union shall have the right to explore and propose alternative health cate
plans during the term of this contract, Once the County has renewed its health
insurance for 2017, discussions on an alternate plan may be considered for 2018.
3. The Union fusther acknowledges that the County has agreed to pay an incentix}e
for the Union agreeing to the foregoing OMNIA enrollment which incentive is
reflected in an additional base increase to employees' salaries of $1575 effective
January 1, 2017, and which is reflected in the Svaleu}‘! Guide attached as Exhibit C.
4, Prescription plan co-pays for the health insurance plans is set forth in Exhibit
B as follows: $10.00 for generic preseriptions, $25.00 for na:.tne brand prescriptions,
and $50 for non-preferred brand name drugs. The stated co-pay shall cover up to a
30-day supply of the prescrip‘tion; however, where the mail order prescription plan
is utilized, the stated co-pay shall cover up a 90-day supply of the prescription.
Employees shall confribute toward their prescription benefits in accordance with
the requirement of Chapter 78,
5. The County shall have the right to substitute a different insurance carrier or plan
to implement a self-insured health benefits plan that provides eligible employees
and eligible family members with benefits that are equivalent to or better than the
benefits provided under OMNIA, the D/A Plan or POS Plan (whichever is being
L“Cpiaoed) now in effect as modified above.

6. Inthe event that the County seeks to make any subsequent changes in the de]ivefy '
of health care benefits during the remainder of this Agreement, the County agrees
and acknowledges that any such changes are negotiable and will provide the Union

with thirty (30) days of notice before any such change is to take place, in order to
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permit the Union and the County to meet and discuss the proposed change and the
effect of such change on bargaining unit employees.

7. When an employee has dependent(s) covered under the County Health Benefits
Plan and such dependent(s) subsequently become ineligible to participate in the
County Health Beneﬁts Plan due to death, divorce, otherwise, the employee shall,
within thirty (30) days of the event triggering the dependent’s ineligibility, notify
the County Department of Personnel & Human Resources. of the change in
coverage, If the employee fails to give said notification, the employee shall
reimburée the County for expenditures made relating to the insurance coverage of
said dependent(s) during the period of ineligibility. Moreover, the employee’s
failm*e to provide timely notice is grounds for discipline.

8. The County dental plan level shall be 50/50 of covered benefit Himits, with an

employee contribution governed by Chapter 78. Such plan may be replaced by a plan

that is equal to or better than the plan in effect at the time of the parties’ execution of
this Agreement.

9, The County shall continue optical coverage equivalent to or better than the current

plan with an employee contribution. governed by Chapter 78.

10. Retiree health benefits shall be provided in accordance with County Policy 2.11
(Health Benefits Insurance), as qualified by any requirements per State and federal law that
existed in2012. Any employee hited prior to 12/31/16 shall be elipible for retiree benefits
under County Policy 2.11. There shall be no 80/20 retiree health benefits for any employee

hived after 1/1/17 once said employee reaches Medicare eligibility.

- B. Life Insurance
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Employer shall provide full-time employees with life insurance coverage. The
County Employee Group Life Insurance Pélicy death benefit shall be in the amount of
$2,500.00. Effective July 1, 1996, the death benefit shall increase to $7,500.00.

When an authorized Leave of Absence without pay due to illness or other
emergency leave is granted, life insurance shall be continued for the first thirty (30) days
of said leave. When an employee‘ is injured on the job, life insurance benefits may be
continued by the Couﬁty at its discretion for a period not to exceed one year from the date
of injury provided said injury is recognized as eligible for worker’s compensation.

C. Emplovee Liability

Employer shall hold employees harmless from any loss, claim or liability to any third
person or persons fof bodily injury or property damage arising out of an act of negligence
or negligent faiture to act by any employee within the scope of and in the course of his
emplo?meﬁt to the extent insurable under the provisions of Comprehensive General
Liability Insurance policy approved by the State of New Jersey and avaifable for purchase.
Said coverage shall include the undertaking of the defense of any such claim against an
employee.
D. Injury Payment

The County agrees to open up negotiations regarding compensation to officers injured
while performing the functions of their job if a Bill pcndipg in the Legislature as S-596/A-

3422 passes and is signed by the Govemor.

ARTICLE TWENTY-TWOQ
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LONGEVITY
Longevity was eliminated as of June 1, 2013,

ARTICLE TWENTY-THREE

SICK LEAVE ON RETIREMENT

Any permanent employee who retires with any earned and nnused accumulated sick
leave shall be entitled to receive fifty (50%) percent of his/her accumulated sick time as
severance pay, said payment not to exceed $9,000.00. This payment shall be paid in a lump
sum after the effective date of retirement, or at a time mutually agreed upon by the retired
employee and Employer,

ARTICLE TWENTY-FOQUR

RATES OF PAY

Wages will be paid in accordance with the Wage Scale attached as Exhibit C,  Any

payments contemplated to be made hereunder shall not be made until the parties have

~ executed a final Collective Negotiations Agreement. The parlies also agree that those

employees currently at Step 9 of the 2015 wage guide shall receive a one-time $500 stipend,

which shall not be pensionable and which shall not be included in base salary.

ARTICLE TWENTY-FIVE

DURATION AND RENEWATL,

This Agreement shall be effective on and as of the first day of January, 2016 and
shall rexﬁain in full force and i‘ll effect through the thirty-first day of December, 2019. It
shall automatically be renewed from year to year thereafter, unless either party shall notify
the other in writing one hundred twenty (120} days prior to the anniversary date that it

desires to modify the Agreement. In the event that such notice is given, negotiating shall
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begin no later than ninety (90) days prior to the termination date. This Agreement shall
remain in full force and be effective during the period of negotiations until superseded by
a successor Agreement of binding interest arbitration award. Notwithstanding the
foregoing, the parties agrees that upon expiration of the within agreement, and to the extent
the parties have not entered into a successor agreement, that they will abide by the final
decision of the judiciary (or subseguent legislation) with respect to payment of salary

increments upon the expiration of a collectively bargained agreement, which issue is now

pending before the New Jersey Supreme Court as Count of Atlantic v. PBA Local 77 et al.,

and Township of Bridgewater v. PBA Local 174 (Docket Nos. A-2477-13T4 and A-G107-

14T1). The parties agree that the County has no obligation to pay increments L}nder this
ﬁaragraph if the parties fail to meet to negotiate a successor coniract on at least three
occasions prior to the expiration of the within Agreement.

IN WITNESS WHEREOF, the County of Cumberland, by and through its Board
of Chosen Freeholders and the Cumberland County Policemen's Benevolent Association,
Local #231, have caused this Agreement to be signed by their duly authorized
representatives.

FOR THE CUMBERLAND COUNTY FOR THE CUMBERLAND COUNTY

BOARD OF CHOSEN FRERHOLDERS: POLICEMAN'S BENEVOLENT
ASSOCIATION, LOCAL #231:

B e AL \f‘: e \1'* QJ(‘O v E Q_(" YW A,Q? ‘P(" (i \ICQ,QA.('\*
Printed Name and Title Printed Name and Title

Gt Of s raahoicen !

Zyﬁ Dwﬁ/i/!‘?fha_l/’%;p%wg \\W]W
Mg 7

Signq/turev/ and Date Signature and Date VoA




¢
”v'{("',f D\ e o ﬁ’z\\(&m s

ﬁfl@:‘%ﬁw ¢ VICE PLESeT

Printed Name and Title Printed Name and Title
&m A\ s ﬂ\) [~ 1517 j}'@\,UZ (})LNTQ ! l )(7 !W

Signature and Date

‘ 1gnatme “and Date '
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EXHIBIT A
List of All Posts

Platoon A& B
TA-7P

PlatoonD & E
SA-9P

Platoon C
8A-4P
Monday-Friday

Platoon F
4P-12A
Monday-Friday

Platoon G & H
7P-7A

2  Computer Roomi .1 Computer Room

4  Booking-Admissions 2 Booking-Admissions
3  Booking-lssue ? Booking-Admissions

16 Transportation

1  Meintenance

2 Qutside Detail

2 Mailroom / Annex Visits
1 Main Jail Visit

2 Electronic Monitoring 2 Electronic Monitoring
1 law Library
1 Gym 2 Recreation 1 Gym Officer
2 Kitchen 1 Kitchen Officer
1 Medical 1  Medical
1 Medical Float
1 Central Control 1 Central Control
1 Rear Control 1 Rear Controt
1 Desk i Desk
3 Old Jail 3 0Old Jail
3 Newlail 3 New lait
1 CellBlockH &1 1 CellBlock H &1
2 APod 1 APod
2 BPod 2 BPod
2 CPod 1 CPod
2 DPod 1 DPod
3  General Assignment 5 General >wmmm33m3 2 Geners! Assignment
36 17 8 1 28

Posts in hola.__ i are NOT subject to bid




Current Schedule EXHIBIT A

Start End Sunday Menday  Tuesday Wednesday Thursday Friday Saturday  Days Hours
Current Schedule
12:00 AM  8:00 AM 18 20 25 26 22 19 19 1,208
4:00 AM  8:00 AM 2 2 2 2 2 P 2 112
8:00 AM 4,00 PM 32 62 67 67 62 33 3,120
400 PM 12:00 AM 32 32 35 36 33 32 1,872
iTotal Scheduled SRS TG B0 s 13T CNANE g6 LT 6,312
Off 72 41 27 26 41 71
Total Staff 157 157 157 157 157 157 157
Proposed 12 Hour Shift Schedule
Start End Platoon  Sunday Monday Tuesday Wednesday Thursday Friday Saturday  Days Hours
{
‘ Weel 1
7.00 AM 700 PM A Off 36 36 Qff off 36 36 4
7:00AM  7.00PM B 36 off Off 36 36 Off Off 3
8:00 AM 4:00 PM C Off 17 17 17 17 17 Off 5
9:00 AM 9100 PM D off 8 8 Off Off 8 8 4
9:00 AM 900 PM E 8 Off Off 8 8 Off Off 3
4:00 PM  12:00 AM F Off 1 1 1 1 1 Off 5
7:00 PM 7100 AM G Off 26 26 Off Off 26 26 4
7:00PM 700 AM H 26 Off Off 26 26 Off Off 3
Total Scheduled 70 88 88 &8 88 88 70
Off 88 70 70 70 70 70 88
Total Staff 158 158 158 158 158 158 158
Week 2
S:00AM 6:00PM A 36 Off Off 36 36 Off Off 3
6:00AM  8:00PM B Off 36 36 Off Off 36 36 4
8:00 AM  4:00 PM C Off 17 17 17 17 17 Off 5
3:00 AM  9:00 PM D 8 Off Off 8 8 Off off 3
9:00AM 900 PM E Off 8 8 Off off 8 8 4
©OVPM 12:00 AM F Off 1 1 1 1 1 Off 5
b.ud PV 6:00 AM G 26 Off Off 26 26 Off Off 3
G:00PM  6:00 AM H Off 26 26 Off Off 26 26 4
Total Scheduled 70 88 88 88 88 88 70
Off 88 70 70 70 70 70 88
Total Staff 158 158 158 158 158 158
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EXHIBIT w

maRzzon oMNiss )

HORTZON DIXECT ACCESS 520 HORIZON POS DESIGN 18
mefiz Pegied Calendar Yesr Calendar Year Calender Year Calendsr Yoy
sductihle
TEndididnal Nepe 5100 None $503 _Toos $1.300
Familv Nooe J 575 Noae {__Two deductibles per Fuonily Noue D | .000
Deduetibie it Calneder Yesr Deductible is Calendar Yesr . - Deboctibie s Calendar Yeur
oloaurcoce. BO% Gh% 100% | 60% 100% BOH
Ont-oEPocler
Individual £400 5800 31,000 32,000 2,500 $4.500
Family £800 $1.200 52,000 $4,000 Hubcc 59,000
enefit Period Macimam. Urlimsted Onhmied Tnloauted ,QanmWn. Unlmited d.&mﬁmnoa
Fetime Mozimun Uafimiled  Unhmited — Tolimited Galizmsted Unlimited Onfimited
Cars Fhyzicion Selestion Mot Haged wired Tt ieqeired Tot Reqaired
setor's Offies Visits
Panary Cars Office Visig T100% aflnr 520 copsy 50% siter deducible _-100% affer S10 aopmy 0% after deductible 1004 aflec 5 copry 100% after $20 copey |
. N 100% xler S20 copry i 60% sfter deduetible 100% alter $15 vopay ﬁ 0% »Dﬂngnmv— . 100% after 15 copey 10028 afer $30 copy
Specialist Office Visit A referrad is not required tovisit ¢ speelalist A refeyrel is equlred to visit 2 5p A reforral s not raquired to visit g 5p A xefaval i not required lovisit a specialist
100% 2fier 520 cupay edmcli 100% aler 13 oapay 60% efier daduckible 100% BO% ofter deductible
oy Copy spplics to Iet visit only 0% after deduclible Copay wpolies to Lstvisit oy | "
Depeadens chilfren oo oligikle P Maderity/Obstetsical Benefi: | Depesdon: clikdres aco wligilo Sar MslersityCbsterrieal Badils Degoadert e ure dighls & iryfChistlcion] Besofls
; . . 1005 in office settizg 100% I offfce setting
Allcrgy Testiag and Traatomeat 100% after S20 copay 60% afrar dedoctble 100% altec §15 dopay 609% aliar dnductible Copay ouly applles te elfice visbif billsd Copry axiy eppliss to affee AR H UL
. N - 100% Oatpafient facifity 80% after dednefible Outpatiogt facility
reventive Care
Routize Adolt Physiczls, GYIT Exams, .
PAP, Mrgunograms, Prostate Cancer 100% 0% (oo deducTbls), 100% 5% (o deductidie) 100% o
Immumizatioas )
Well Cliild Exams 100% &8 (o deducGbie) 100% §0% (oo deductible) | 100% 100%
Wit Child Jmmmdizatians snd Lead 100% 60% (oo dederibe) 100% 0% (po dedocdis) _ 100% 1609
Serzenicg -
iagoastics Procednres
100% a office 100% [u affice or Lahcorp . ?Eoﬂuﬂ.g 10034 in offics orTabeorp
Lsforatoot 50% {eat Sacilty == OO wher el 100% in Outpatisot fecillty 60% after deductibis 10054 alter 513 20% after dedoriible in Cu t facili
- R 100% i - 100% 12 offies | . 100% in office 180% in office
Outpetient X-Ray/Radiology Servioas 0% catpatient Beil OF% s Guatitle 100% in Outpatimnt Secility §0% after dedoctibis 100% afier 515 i Owrwticat facility | 209 ufter dedootible in Ouipatient Seility
“mapital Care
(neludiog i) BO%% £0% after dedoetitde 190% 5% after deduckble 5130 Copxy per admisdon 80% nfer deductitle
Room xad Board BO% £0% aBer dedictibtle 100% £0% atfvar daductibls 100% B pfter deductibic
Freadmisson Testing '0% 60% 1Ber driductible 00% . 10054 00% $0% afier deduchule
T Surpery in Hosgaul 80% 0% sber deduclivle 6% G0V ahiec daductib 00~ 0% «fter Zeduciiols
tient Physictan Services BOP6 £0% elter deduchible 1006% 0% afier deductib 0% $0% 18er deductible
rtient Depertment Servicss B3% 605 fter dedvuithle - 100% 60% afer deductible 100% £0% after deductible
DUTREOCY Qu B
‘Euergeecy Boom 100% after ST00 copy 100% aler 5100 opay 100% after 3100 fcillly copay 10054 after $100 Easility eopay
Ambnlemee BO% 1 60% after adictible 100% A7 etter deductibie 100% 100%
Sipatient Surpery ]
_ Hospits! QufpeBient Sucgery - 0% 0% ather deductible 100% __O0% afler dodonfidle” | . 100% after 5150 eopay 307 afi= dedacubte
Surgery In an Ambulalory SurgiCenter B0 604 after deductilic 100% 0% wfter dndnotile | 150 after 5150 coner 80% after dedueclibie
fentnl Health Services
,uunamﬂn B30% 0% after deductible 100% 0% after dedactble 0% B084 after dedactibie
__Outpatient B0% Q% afog deductible T0U% after 515 copey 0% efer dednsiible 100% uftoc 515 copay 209% afte- detictinie
Office Sc 10C% efter 320 roent £0% after deductible 10025 after 15 copar £0% afier dedueEbie 100% after $15 eopwy - 1009 aler 530
gbsiarren Abrye Serviesy
Inpatieat 80% 5094 aBer deductible 100% $0%% alfter dedaclible 106% B0% after deductible
__Outpatient $0%5 0% after deduchble . 100¥% aRerS1Scopy - 60% ufer datietiple 160% eftor S15 copay . B0% aBer dedivetitie o
Offics mu&mw 0% after 520 ¢ .§0% nfler deductble 100% afior 515 0% after deductits ' 100% after 315 10G% after 30
teolol Abuse Scrvices
Inpatient 30% 60% alier dodietible 10085 60% after dednotible 100% 80% afer deducttle
Cripatiest 0% 66% after deducible 100% alter $15 cop 60% after doductible ! 100% after S1S copxy 80% aflor de’
Office Setiing s 100% niter 320 copavment 50% aftec deduelbie 100%% afisr $15 cops 604 alter dedustibls 100% after §15 copay 100% efter 3
iiber Services o=
e + RE%A wflor dachvedibln ING%H 80% efter deduclibis
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. MORIZON DIRECT ACCESS $10 | HORIZON POS DESIGN 10 . RORIZON OMIA(>)

Teer2
(ioclmles MiecCard Netneri)

Tier |

RESEFIE ~. EN=-XETWOIUS o OUTAHSNETWORK IN-NETWORIK QUT-OF-NCTWORK (izstedes lueCar Netnori)

Phydcal Reimebilitatlon Pacity Tagutient { - _ $0% 604 nfies deductible 100% 60% aftes deductitie 1008 wBee 215 copey 1008 =fer 530 copuy
e Limit 60 days per benefit geriod Lirmit 60 days por berefit period . .
50% ] &% after Geduclble T00% [ 60% sher dedontitls . 166% F0% aftec dedecibls
mm«-ﬁgw&uﬁnn X 1 Lémited to30 wislts par benefit perind Yimited io 20 visits per benefit pesiod
. Limpitad to 30 visits pey heochit pedod (8 héur shifts) Limited 1¢ 30 visis perbeneflt iad (8 hour: (3 hour ahifts} {3 hour skis)
Short-torn Thermpies: i 6
Prysical, Ocenational, Speech, - MBMMJM:QNMHE s ememan 1008 a2t 510 copepment | 20+t o ue gy pes et ity ) e
. Respirelory . - oap e ¥ m.u. 30 visit muc pee therapy por beefitpedod 30 visit max per therapy perbeaefit paciod
0 visit maximum benefit pedod . Tt
Sidilied Nurdiag Facility/ 80% 603% zfter deductible : 100% €024 efler dednefible -
xtonded Care Center | Limit to 100 diys perbaoefit puriod Lim 60 drys pecbenstit poind Uhnliuited - Ll 60 dvys pet bowafit peciod 3150 Copay per admlsdon 0% afler deductfole
Therapestic Mznipulation 100% xfter offios copaymeat — 0% wfter dedustible " 100% sRar £15 copryrzent 0% after dedusble 100% Ster $15 copay 200% aftee 530 copay
(Chiropractic Care) 30 vigt maximum per benelt prried 25 vigit mymdsmtien per benelit ceriad ; 25 visit mnimo per benelf period
100%% aftur 515 copsy I 60% aBer deductible Exam - $15 copay Exan - £30 copay
Reutine Vision Cave (Bom & Hrrdwasc) ot Caversd $124 in 4.2 calendar yozr pedod Eardwere - Mot Covered Hardware - Mot Covered
Betal (30 Dy Supply) RetaR (30 Dy Sopply) Retail (30 Diay Sopply
Guzroris Druge - S1¢ Copey Graerio Dpegs ~$10 Copay Geantis Trrogs ~ 510 Copay .
Brand Narrio Drags - 325 sopxy’ Brand Naruo Devgs - 525 copxy N N " Braod Nems Drugy- 527 aopay
: WorPmisad Brond Fems Dmgs - $350 Copay Noz-Preferrnd Brond Narco Drugs - 33 Copay  © ‘NenPrasfea=d Brond Hamy Droge - S50 Copay
> scription Drugy
Madl Ordec (36 Doy Supply) ) il Gader (30 Dy Sagply) . Ml Ordor (30 Day Supgly)
Gegeric Drugs - $10 Copay - Genesie Drugs - $10 Copay - . Genacc Drags ~ $1¢ Copay
Bresd Name Drugs - £25 Copry Brond Naxee Dyugs =525 Copay Braod Name Druge - £23 Copoy .
NoerPrafbrred Brand Naus Dasgs - 350 Copay NewPrefaced Brnd Naes Drog=- 50 Capay Won-Freferred Brond Nams Diugs - $5¢ Copry
* Reflectz prelivtinary CANIA plot rp oz af Ne L ﬁg%ivﬂmﬁggiﬂwwﬁ.gﬂuuiﬁ. m
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PBA 231 Corrections Officers
Step Guide - 2016 through 2019
Omnia Base Adjustment in 2017

Cursent New $1,575 New
Step 2015 2016 Step Gulde Hith Ing 2018 2019 Step
Recruit 28,000 28,000
1 29,500 | 29,500
2 30,500 30,300 2 33,000 1,575 ;
3 31,824 31,824 3 32,500 1,575 33,575
4 33,600 33,600 4 35,000 1,575 35,575 34,575 Recruit
5 37,740 37,740 5 38,500 1,575 38,075 37,075 i 2,500 7.23%
[ 41,820 41,820 & 42,060 1,575 41,573 40,075 2 3,000 8.05%
7 44,880 44,880 7 45,500 1,575 44,575 43,575 3 3,500 8.73%
3 47,540 47,540 8 48,500 1,575 48,075 48,075 4 2,500 574%
3 51,000 51,060 9 51,500 1,575 51,075 48,575 5 3,500 7.60%
i0 53,000 1,578 54,575 52,575 & 3,000 6.05%
11 54,500 1,575 56,075 56,075 7 3,500 6.66%
12 56,000 1,575 57,575 57,575 8 1,500 2.67%
10 57,120 57,120 13 57,500 1,575 55,075 558,075 g 1,500 2.61%
14 58,000 1,575 61,075 61,075 16 2,000 3.30%
15 80,500 1,575 63,575 64,075 11 3,000 4.81%
16 62,000 1,575 67,075 6,575 iz 2506 2.90%
17 63,500 1,575 68,575 69,575 13 3,000 4.51%
72,075 14
13 €8,077 73,000 OFF 70,000 1,575 73,007 74,000 15
( : of< /e
s Dac NOA | Pedida 84
{ - (



EXHIBIT ¢

PBA 231 Corrections Officers - Salary Schedule 2016 through 2019
i _sowm 1273172015 $51,000 group from step 10 to step 12 on 11112018
$1,575 Omnia Base Adjustment {2017} + Additional Funds for Scheduling Adjustments {12 hr shift & OT Rules)

$1,575 2.00% fncrease
Last Name First Name 2016 Step % 2017 Step - % 2018 Step % 2019 $ %
Bailey George G 70,000 OFF  225% 71575 OFF  2.00% 73,007 | CFF  1.38% 74,000 5,923 2.18%
Beals Vanessa \Y 70,0001 OFF 225% 71,575 | OFF 2.00% 73,007 | OFF 1.36% 74,000 5,823 2.18%.
Bermudez Victor v 70,000} OFF 225% 715751 OFF 2.00% 73,007 | OFF 1.36% 74,000 5,823 2.18%
Brown John J 78,000 § OFF 2.25% 71,575 | OFF 2.050% 73,007 | OFF 1.36% 74,000 5,923 2.18%
Brown Richard R 76,000 ) OFF 225% 71873 | OFF  2.00% 73,007 | OFF 1,36% 74,000 5,923 2.18%
Brown-Carter  Lisa L 70,000 OFF 2.25% 71,575 | OFF 200% 73,007 | OFF 1.38% 74,000 5,923 2.18%
Byers Howard Lee H 70,000 ) OFF 2.25% 71,5751 OFF 2.00% 73,607 ] OFF 1.38% 74,000 8,923 2.18%
Cardona Angel Al 70,000 | OFF 2.25% 71,525 OFF 2.00% 73,607 | OFF 1.38% 74,000 5,923 218%
Church John J 70,000 | OFF 225% 71575 OFF  2.00% 73,0071 OFF 1.38% 74,000 5,023 2.18%
Churah Marvin M 70,000} OFF 225% 715751 OFF  2.00% 73,007 § OFF 1.36% 74,600 5,023 2.18%
Coker Jerry J 70,000 § OFF 225% 71,575 ) OFF 2.00% 73,007 } OFF  1.36% 74,000 5,923 2.18%
Davis-Johnson Vernita A Y 70,000 § OFF  2.25% 71,5751 OFF  2.00% 73,007 | OFF  1.36% 74,000 5,923 2.18%
Days Janitgua 4 78,000 | OFF 2.25% 71,575 | OFF  2.00% 73,007 | OFF 1.36% 74,000 5,923 2.18%
Demby Shana R =3 70,000} OFF 225% 71575 ¢ OFF  200% 73,007 | OFF  1.36% 74,000 5,923 2.18%
Ellis Tyrone T 70,000 | OFF 2.25% 71,575 | CFF 2.00% 73,007 } OFF 1.36% 74,000 5,923 2.18%
Escobar Hermminic H 70,008 | OFF 2.25% 71,575 OFF 2.00% 73,007 | OFF 1.36% 74,000 5,823 2.18%
Evans Tonya T 70,000 | OFF 225% 71,5761 OFF 200% 73,007 | OFF 1.36% 74,000 §,823 2.18%
Farrow Shefton 8 70,000 | OFF = 225% 71,578 | OFF  2.00% 73,007 | OFF 1.36% 74,000 5,823 2.18%
Ford Drew D 70,000 | OFF 2.25% 71,575 OFF 2.00% 73,007 | OFF  1.36% 74,008 5,823 2.18%
Gitkard Louis L 70,000 § OFF 2.25% 71,575 OFF  2.00% 73,007  CFF 1.36% 74,000 5,923 2.18%
Glenn Gregory G 70,000 { OFF  225% 71575 | OFF 2.00% 73,007 { OFF 1.36% 74,000 8,923 2.18%
Gonzales George G 70,000} OFF  2.25% 71575 } OFF 2.00% 73,007 | OFF  1.36% 74,000 5,923 2.18%
Hall Deloras D 70,000y OFF 2.25% 71575 | OFF  2.00% 73007 | OFF  1.30% 74,000 6,923 2.18%
Hester Regina R 70,0001 OFF 225% 715751 CFF  2.00% 73,007 | OFF 1.36% 74,000 5,823 2.18%
Hifes Ryan A R 70,000 | OFF  2.25% 71,6751 OFF  2.00% 73,007 | OFF 1.38% 74,000 5,923 2.18%
Kelley Eugene E 70,008 | OFF 2.25% 71,575 } OFF 2.00% 73,007 | OFF 1.35% 74,000 6,923 2.18%
Lee Vandell vV 70,000 | OFF 2.25% 71,675 { OFF 2.00% 73,007y OFF 1.35% 74,000 5,923 2.18%
Lindsey it G = 70,000 | OFF 2.25% 71675 OFF 2.00% 73,007 | OFF 1.36% 74,000 5,823 2.18%
roma.gn Kenneth K 70,000 § CFF  2.25% 718751 OFF  2.00% 73,007 | OFF 1.36% 74,000 5,823 2.18%
-Martf Yobany Y 70,000 § OFF 225% 715751 OFF 2.00% 73007 | CFF 1.36% 74,000 5,823 2.18%
gﬁma A Francisco F 70,000 | OFF 225% - 71575 | OFF  2.00% 73007} OFF  1.36% 74,000 5,823 2.18%
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" PBA 231 Gorrections Officers - Salary Schedule 2016 through 2019
Moy 12/31f2015 $51,000 group from step 10 to step 12 on 1/1/2018

$1,575 Omnia Base Adjustment {2017} + Addifional Funds for Scheduling Adjustments (12 hr shift & OT Rules)

EXHIBIT C

$1,575 2.00% . Increase
Last Name First Name % 2016 Step % 2017 Step % 2018 Step % © 2019 $ %
Martinez. Milton M 2.82% 70,000 | OFF 225% 71,575 OFF 2.00% 73,007 | OFF 1.38% 74,000 5,923 2.18%
MeDaid Patrick P 2.82% 70,000 | OFF 2.25% 71,5751 OFF 2.00% 730071 OFF 1.38% 74,600 5823 2.18%
MceGoldrick Shaun 8 2.82% 70,000} OFF 225% 71,575 OFF  2.00% 73,607 )} OFF 1.36% 74,040 5,923 2.18%
Patfaitis Michaei M 2.82% 70,000 | OFF  2.25% 71,5751 OFF  2.00% 73,007 OFF 1.38% 74,600 5,923 2.18%
Puglise Michae! M | 2.82% 70,000 | OFF 228% 71,6751 OFF  2.00% 73,007 } OFF  1.36% 74,000 5,923 2.18%
Rawls-Mosey  Sandra S E 2.82% 70,000 | OFF 225% 71,5751 OFF  2.00% 73,007 | GFF 1.36% 74,000 5,923 2.18%
Robinson Wanda w B 2.82% 70,000 | OFF 225% 71576 { OFF 2.00% 73,007 | OFF  1.36% 74,000 5,823 2.18%
Sease Geoffrey [cp = 2.82% 70,000 } OFF  225% 71575 ) OFF 2.00% 73,007 } OFF 1.36% 74,000 5,923 2.18%
Small Dan ol i 2.82% 70000 | OFF 225% 71575 | OFF  2.00% 73,007 | OFF 1.36% 74,000 5923 2.18%
Strang Jorge M. J Ps 2.82% 70,000} OFF 2.25% 71,5751 QFF  2.00% 73,007 | OFF  1.36% 74,000 5,923 2.18%
Taylor Harofd H [ 2.82% 70,0001 OFF 2.25% 71,578 § OFF  2.00% 73,007.] OFF 1.36% 74,000 5,923 2.18%
Underwood James J. J B 2.82% 76,000 | OFF 2.25% 71,576 | CFF  2.00% 73,007 { OFF 1.38% 74,000 5,923 2.18%
Viruet Louts L F 2.82% 70,000 | OFF  2.25% 71575 | OFF  2.00% 73007} OFF  1.36% 74,000 5,823 2.18%
Voikening Robert R 2.82% 70,000 | OFF 2.25% 71,876 | OFF  2.00% 73,007 § OFF  1.36% 74,000 5,923 2.18%
Wiicher Wanda M. Wt 2.82% 70,000 | OFF 2.25% 71,575 | OFF 2.00% 73,007 | OFF 1.36% 74,000 5,823 2.18%
Williams Michael M 2.82% 70,0006 § OFF 2.25% 71575} OFF  2.00% 73,067 | OFF  1.38% 74,000 5,923 2.18%
Zane Shane S 2.82% 70,000 } OFF 2.25% 71,575 § OFF  2.00% 73,007 | OFF 1.38% 74,000 5,923 2,18%
48
Erooks Jare J 9 0.00% 51,000 10 7.01% 54,575) 12 5.50% 57,576 13 2.61% 59,075 8,075 3.96%
Crawford fkeya | 9 0.00% 51,000 10 7.01% 54,5751 12 §.50% 57,5751 13 2.81% 58,075 8,075 3.06%
Jimenez Hiram H | 2 0.00% 51,000f 10 7.01% 54,575 12 5.50% 57,575 13 2.61% £9,075 8,075 3.96%
Jones Derrick D 9 0.00% 51,000 10 7.01% 545751 12 5.50% 57,575 13 2861% 88,075 8,075 3.96%
Loatman Melania M 9 0.00% 51,006 10 7.01% 54,675} 12 5.50% 575751 13 2.61% 53,075 8,075 3.86%
Mifler Rena R 9 0.00% §1,000{ 10 7.01% 64,5751 12 6.50% 57,5761 13 2.81% 58,075 8,075 3.96%
Ortiz Diane M, D 9 0.00% 51,000] 10 7.01% 54,5751 12 5.50% 57575} 13 2.61% 89,075 8,075 3.96%
Rivera Nikia N g 0,00% 51,000] 10 7.01% 545751 12 5.50% 576761 13 2.61% 58,075 8,075 3.86%
Secott Donicca D5 9 0.00% 51.000§ 10 7.01% 54575} 12 5.50% 57,575 13 261% 58,075 8,075 3.96%
woch Jeaneen J 2] 0.00% 81,000 10 7.01% 545751 12 5.50% 57575 13 281% 53,075 8,075 3.86%
Aselncio . Rene R 8- 0.00% 47940} 9 10.71% 53,0751 10 2.33% 54,5751 11 2.75% 55,075 8,133 4.24%
A. . L . - .
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,_um> 231 Corrections Officers - Salary Schedule 2016 through 2019

-

, Moyé 12/31/2015 $51,000 group from step 10 to step 12 on 1/1/2018
$1,575 Omnia Base Adjustment (2017) + Additiona! Funds for Scheduling Adjustments {12 hr shift & OT Rules}

EXHIBIT ¢

) $1,576 2.00% fncrease
Last Name First Name Step % 2016 Step % 2017 % 2018 Step % 2019 $ %

Asencio Teresa A T 3 0.00% 478401 8 10.71% 53,075 2.83% 54575 11 2.75% 66,075 8,135 424%
Brown Tanyel T8 8 0.00% 47840§ 8 10.71% 53,075 2.83% 545751 11 2.75% 56,075 8,135 4.24%
Evans Tanya s 8  0.00% 478401 8  1071% 53,075 2.83% 545751 11 2.75% 58,076 8,133 424%
Hadiey Diang D § 8  DO00% 478401 ©  10.71% 53,075 2.83% 54575 | 11 2.75% 86,075 8,135 4.24%
Harmon James J 8 0.00% 479401 ¢ 10.71% 53,075 2.83% 54,5751 11 2.75% 56,075 8,135 4.24%
Holbrook Jr.  Wiliem E w 8 0.00% 47,9401 8 1071% 53,075 2.83% 54,575 11 2.75% 56,075 8,135 424%
Irwin . James J 8 0.00% 479401 9  1071% 53,075 2.83% 545751 11 2.75% 56,075 8,135 4.24%
Jackson Carl C 8 0.00% 47,9401 9 1071% 53,075 2.83% 54676] 11 2.75% 56,075 8,135 4.24%
Marrero Emanuel E g8  0.00% 478401 9 1071% 53,075 2.33% 84,575 11 2.75%: 56,075 8,135 424%
Reld Cynihia (5 8  0.00% 478400 8 1071% 53,075 2.83% 54575 14 2.75% 56,075 8,138 4.24%
Roscos Jason J 8 0.00% 47,8401 9  1071% 53,075 2.83% 545751 11 2.75% 58,075 8,135 4.24%
Todd Claressa c 8 0.00% 470401 &  10.71% 53,075 2.83% 545751 11 2.75% 58,075 8,135 4.24%
Abemovich Andrey A 7 0.00% 44880 8  11.58% 50,0751 © 2.00% 510751 10 2.94% 52,575 7,695 4.29%
Acosta Emflio EE 7 000% 44880 8  1158% 50,075§ © 2.00% 51,0751 10 2.94% 52,573 7,695 4.29%
Andujar Luis L § 7 0.00% 4483801 8  11.58% 50,075 ¢ 2.00% 51,0751 10 - 2.94% 52,575 7.695 4.29%
Bermudez Jr.  Anthony A 7 0.00% 448807 8  11.58% 50,0753 9 2.00% 51,075{ 1¢ 2.94% 52,575 7,695 4.28%
Butler Kelly K 7 0D.00% 44880) 8  11.38% 50,075{ 9 2.00% 51,075} 10 2.94% 52,575 7,895 4.29%
Carter Dorvald 2} 7 0.00% 443880 8  1158% 56075} ¢ 2.00% 51,0751 10 2.94% 82,575 7,685 4.29%
Cimino Justin J 7 0.00% 448801 8  11.56% 50,0751 o 2.00% 31,075} 10 2.84% 52,575 7,695 428%
Collazo Ryan R 7 0.00% 44880+t 8  11.58% 500751 ¢ 2.00% 51,075 10 2.84% 52,575 7,695 4.29%
Hines Timathy T 7 0.00% 448801 8  11.58% 500751 ¢ 2.00% 51075} 10 2.94% 52,575 7,695 4.28%
Howard John J K 7 0.00% 448801 8  11.58% 50,0754 ¢ 2.00% 51,675 | 10 2.94% 52,575 7,685 4.20%
Fowlkes Dominique D 7 0.00% 448301 8  11.58% 50,0751 9 2.00% 51,675] 10 2.94% 52,575 7.695 4.28%
Lamb Jason J ol 7 0.00% 44880) 8  11.58% 50,0751 @ 2.00% 51,0751 10 2.84% 52,575 7.6%5 4.28%
Lecator Wayne W 2907 7 0.00% 448801 8  11.58% 50,075} ¢ 2.00% 51,075{ 10 2.94% 62,575 7,685 4.28%
Nardelf Gearge G 448804 7 0.00% 44880 8  11.58% 50,0751 @ 2.00% 51,0751 10 2.04% 52,575 7,685 4.29%
Rowe Clayton c : ,, mm_m 7 0.00% 44,8801 8 11.58% 50,075] @ 2.00% 51;075{ 10 2.84% 52,575 7,665 4.26%
Serrano Richard R £ .m&m.m» 0 7 0.00% 448801 B 11.58% 50,075} 9 2.00% 5,075{ 10 2.94% 52,575 7,695 4.25%
- Shurran Robert R 448801 7 000% 448801 8  11.58% 50,075 9 2.00% 51,075} 10 2.84% 52,575 7,695 4.25%
Spexy Cynthia c ~CaamEnr| 7 0.00% 44880) &  11.58% 50,075 © 200%  51,075| 10 2.94% 52,575 7,695 4.29%
- ( ( Page3 of 6 ( M .




PBA 231 Corrections Officers - Salary Scheduis 2016 through 2019
Move 12/31£2015 $51,000 group from step 10 to step 12 on 1/1/2018
$1,676 Omnia Base Adjustment (2017) + Additional Funds for Scheduling Adjustments (12 hr shift & OT Rules)

L

EXHIBIT C

$1,575 2.00% Incregse
Last Name First Name Step % 2016 Step % 2017 Step % 2018 Step % 2619 s %
Wilson Robin R 7 0.00% 44,880 8 11.58% 50075 § 2.00% 51,0751 10 2.94% 852,575 7.695 4£29%
Zamot John J 7 0.06% 44,880 8 11.68% 50,0781 9 2.00% 51,075} 10 2.94% 82,575 7,698 4.28%
Anmnsirong Neai N 6 0.00% 41,8201 7 12.57% 47075{ 8 2.12% 43075) 9 3.12% 49,575 7,755 4.64%
Bogan Christopher G 8 0.00% 41,820 7 12.57% 470751 8 2.12% 48075¢ 9 3.12% 49,575 7,755 4.84%
Rigoll Joseph J g 0.00% 41,820} 7 12.57% 47,0751 8 2.12% 48075} & 3.12% 49,573 7,755 4.854%
Vohiand Matthew M 5 0.00% 418201 7 12.57% 470751 8 2.12% 480751 9 3.12% 49,575 7.755 4.64%
Weod Carol C 8 0.00% 44,8201 7 12.57% 470751 8 2.12% 480751 9 3.12% 48,575 7,755 4.64%
48
Corlay Jason N 5 0.00% 37,7461 8 15.46% 438751 7 2.26% 44575 8 3.37% 48,675 8,335 5.52%
Cotio Richard R 5 0.00% 37,748 §© 15.46% 435761 7 2.28% 445751 8 3.37% 45,075 8,335 5.52%
Hester Wiliam W g 0.00% 377404 6 15.46% 435751 7 229% 445751 8 3.37% 48,075 8,335 5.52%
Soriano Johany J 4 0.60% 33,600 5 18.27% 40,075 8 3.74% 41,575 7 4.81% 43,578 9,975 7.42%
Reichner Jessica J 4 0.00% 33,600 5 18.27% 40,075 & 3.74% 41,575 7 4.81% 43,575 9,973 7.42%
Moore Justina 4 4 0.00% 33,800 5 19.27% 40,075 & 3.74% 41,578 7 4.81% 43,575 9,875 742%
Ramirez ignacio i 4 0.00% 33,600| & 18.27% 430751 6 3.74% 41575) 7 4.81% 43,575 9,975 7.42%
Haris Darrin D 3 0.00% 31,8241 4 14.93% 36575| 5 4,10% 38075¢ 8 5.25% 40,075 8,251 8.48%
Tirado Juan J 3 0.00% 31,824} 4 14.93% 36,575] 5 4.10% 38,0751 & 5.25% 40,075 8,251 6.48%
8urton Joshua d 3 0.00% 31,824 4 14.93% 365751 5 4.10% 33,0751 6 5.25% 40,075 8,251 6.48%
Hin Donnie D 3 0.00% 31,824 4 14.93% 36,575 5 4.10% 38,075 5] 525% 40,075 8,251 8.48%
Saez Jarrell ) <] 0.00% 31,824) 4 14.93% 38575 & 4.10% 38,075 6 5.25% 40,078 8,251 6.48%
Tucker Jorge J 3 0.00% 31,824] 4 14.83% 38575 5 4.10% 38,0751 8 5.25% 403,075 8,251 6.48%
Mattie Christopher C 3 0.00% 31,8241 4 14.93% 38,6751 5 £.10% 380751 & 5.25% 40,075 8,251 8.48%
Luciano Edgar E 3 0.00% 31,824 4 14.83% B575)1 5 4.10% 38075 & 5.25% 40,075 8,251 6.48%
Anderson Wichaet M 3 0.00% 31,8241 4 14.93% 365751 5 4.10% 38,0751 © 525% 40,075 8,251 6.48%
Roman Tabatha T 3 0.00% 31,8241 4 14.93% 36,5761 o 4.10% 38,075¢ 6 5.25% 40,075 8,251 5.48%
Kunfiski Genine G 3 0.00% 31,824 4 14.83% 365751 5 4.10% 380751 6 525% 40,075 8,251 8.48%
50 . i .
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EXHIBIT C

vmb. u 31 Corrections Officers - Salary Scheadule 2016 through 2018
_Sof.m 1213172015 $51,000 group from step 10 to step 12 on 1/1/2018

m.“ 575 Omnia Base Adjustment {2017} + Additional Funds for Scheduling Adjustments (12 hr shift & 04 Rulas)

ch $1,575 2.00% Increase
Last Name First Name 0153501 Step % 2018 Step % 2047 Step % 2018 Step % 2019 $ %
Dawkins Robert R I 2 0.00% 305001 3 1MT72% 34075 | 4 4.40% 35575 5 429% 37,075 6,575 5.39%
Brown Anthony A 2 0.00% 30500 3 1172%  34,075] 4 4.40% 35575 5 £22% 37,075 6,575 5.39%
Passarella Bryant B 2 0.00% 30500} 3  1172% 34075} 4 440% 35575 5 4.29% 37,075 6,575 5.30%
Willtams Timothy T 2 0.00% 30500f 3 11.72% 340751 4 440% 35578} 5 4.22% 37,075 8,575 5.39%
Johnson Candice c s 2 0.00% 30500 3 1172% 34,075] 4 4.40%  35575) 5 4.22% 37,075 8,575 5.39%
Gomaz Nicolas N 2 0.00% 305001 3 11.72% 34075 4 440%  35575| 5 4.29% 37,075 8,575 5.38%
Floyd michelle M 2 0.00% 30,500 3  11.72%  34,075| 4 440% 35575 5 4.22% 37,075 5,578 5.35%
Boyd David D 2 0.00% 30500 3 11.72% 34,075| 4 440% 35575 5 422% 37,075 8,575 5.39%
Huff Stavan s | 2 0.00% 30500 3 1172%  34075] 4 4.40%  35575| § 422% 37,075 8,575 5.39%
Vaughn Tifani T 2 0.00% 30,500 2 11.72% 34075] 4 4.40%  B35575] 5 422% 37,075 8,575 5.35%
Chinnici Larry L 2 B.00% 30500] 3 11.72% 34075} 4 440%  35575] & 422% 37075 6575 5.39%
Santos Francis F i 2 0.00% 30500] 3 11.72%  34,075{ 4 4.40% 35575] 5 4.22% 37,075 5,578 5,39%
Velez Luls Lk 2 0.00% 30500 3 11.72% 340751 4 440%  35575] & 422% 37,075 8,576 5.39%
3
Amelinos Georgios G 1 0.00% 29500 2 10.42% 32575| 3 307% 33575 4 2.98% 34,575 5,075 4.30%
Benitez Nitza N 1 0.00% 20500 2  1042%  32575] 3 3.07%  33,575| 4 2.98% 34,675 5,075 4.30%
Berti Richard R 1 0.00% 70500} 2 10.42% 32,575 | 3 3.07% 33575 4 2.08% 34,675 5,075 4.30%
Flores-Santana Roberio R 1 0.00% 20500 2 1042% 32575( 3 3.07%  33,575| 4 2.96% 34,575 5,075 4.30%
Harnpton Christopher c 1 0.00% 205001 2 10.42% 32575) 3 3.07%  33575) 4 2.98% 34,575 5,075 430%
Hasenpat Robert R 1 0.00% 20800 2  1042% 2575{ 3 3.07%  33575( 4 . 298% 34,675 6,075 4,30%
Jones Donaid D 1 0.00% 20500 2 1042% 325761 3 3.07% 338575 4 2.68% 34,575 5,075 4.30%
Lackermayer  Hefmut H | 1 0.00% 28500} 2 1042% 32575{ 3 3.07%  33575| 4 2.98% 34,575 5,075 4.30%
Labres Ashisy A 1 0.00% 20500} 2 t042% 32,575) 3 3.07%  33575] < 2.88% 34,575 5,075 4.30%
Mulford James J I 1 0.00% 20,500 2 1042% 325751 3 3.07%  33575] 4 2.68% 34,575 5,075 4.30%
Pena Luis L i 0.00% 295001 2 1042% 32575 3 3.07%  33575] 4 2.88% 34,575 5,075 4.30%
Rodriguez Raul R i 0.00% 205001 2 10.42% 32575] 3 307%  83575) 4 288% 34,575 5,075 4.30%
Waiker Edward E 1 0.00% 265000 2 1042% 325751 3 3.07%  33575) 4 288% 34,575 5,075 4.30%
James Nicole N 1 0.90% 205001 2 1042% 257 3 3.07% 335751 4 2.98% 34,575 5,075 4.30%
“Mora Heittel H 1 0.00% 28500 2 10.42% a2575) 3 3.07% 33575 ) 4 2.98% 34,575 5,075 4.30%
Rodrigue~ Martin M 1 0.00% 205001 2 1042% 2575 3 367% 3575 4 2 98% 34 57 5,075 4.30%
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EXHIBIT C

PBA 231 Corrections Officers - Salary Schedule 2016 through 2019
. Move 12131/2015 $51,000 group from step 10 to step 12 on 1/1/2018

$1,575 Omnla Base Adjustment (2017) + Additional Funds for Scheduling Adjustments (12 hr shift & OT Rules)

: $1,575 2.00% Increase
Last Name First Name = | Step % 2818 Step % 2017 Step % 2018 Step % 2019 $ %

Coccaro Peter 1 0.08% 28,500 2 10.42% 32,6875 3 3.07% 33,575 4 2.98% 34,575 5075 4.30%
Johnson Joyce 1 0.00% 29,500 2 10.42% 2571 3 3.07% 33,575 4 2.98% 34,575 5,075 4.30%
Martinez Abrams 1 0.00% 29,5007 2 10.42% 32,575 3 3.07% 33575) 4 2.98% 34,575 5,075 4.30%
Jones Skylir 1 0.00% 206001 2 10.42% P”2575| 3 3.07% 335754 4 2.98% 34,575 5,075 4.30%
Capazzi Glenn 1 0.00% 28,8003% 2 10.42% 325751 3 3.07% 33,575 4 2.98% 34,575 5,075 4.30%

21

148 7,213,604 7.728,600 7,837,812 8,132,500 ] 1,011,200 3.55%
Annual % and total increase E 1.30% 92 304 7.14% 514,888 2.71% 209,212 2.45% 194,588

Fined diff Avg
Total projected Salary in this proposal {s22 2BV} 7,213,604 7,728,600 7,937,812 8,132,500 1,011,200 3.55%
Total projected Salary with 2% average annual increase (2016 = 0)............ 7,121,300 7285772 7470 870 7,850,171 528,871 1.86%
Total excess funds in proposat 92,304 432,828 468,942 482,320 1474403
Sum of all years
QOmnia incentive $1,575 * 148 = 233,100, . ceeeesveeeeeero 0 233,100 233,100 233,100 699,360
Scheduling adjustrnent incentive {fotsl excess - health ins o ) O 92,304 189,728 233,842 249,228 775,103
Total exsess funds in proposal 92,304 432,828 466,942 482,328 1,474,403
.
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