AGREEMENT

. BETWEEN
‘. ‘,.‘ _r’ ) L .
THE CITY OF PATERSON

‘ i . f .'
' by P

A
[ DEPARTMENT OF PUBLIC WORKS |

.

AND

PASSAIC COUNCIL NO. 3

*,

!
i
3

S
X’&ANUARY 1, 1984 through DECEMBER 31, 1985

| SUPERVISORS CHAPTER - N.J.C.S.A. |

"




ARTICLE

ARTICLE .
ARTICLE
ARTICLE -

ARTICLE -

ARTICLE

ARTICLE
ARTICLE
'ARTICLE

ARTICLE

- ARTICLE’

" ARTICLE
o ARDICLE,

" ARTICLE

ARTICLE

ARTICLE XVII:
ARTICLE XVIII:

ARTICLE ¥EX:.:

VII:
VIII:

IXs

X:
X1

XITI:

XIV:

ST

ARTICLE'XV:

ARTICLE XVI:

TABLE ‘OF CONTENTS

RECOGNITION +« « « =« « « o o o »

GRIEVANCE PROCEDURE . . . . . .

LONGEVITY & « o = = o s o s « &
HOLIDAYS .« & « = v o o o o o =
SICKLEAVE + & o o = « « o o »
VACATIONS % o o « = « « o o o «
PAID LEAVES OF ABSENCE . . . .
UNPAID LEAVE . + . « & & o +
HEALTH BENEFITS . - « « « « . »

DUES DEDUCTION . . « o « o « &

PREMIUM PAY _‘o - '." _. o__.' . = ”- ..
GENERAL PROVISIONS . . . i o &

. ACCUMULATED SICK LEAVE PAYMENT

WAGES . - - - - - L] - L] -. L] - -

CLOTHING ALLOWANCE .+ « + . & o

MANAGEMENT RIGHTS . « o « o o -«
SAVINGS CLAUSE « = « « o « o -

DURATION OF AGREEMENT . . . . .

.. COMPLETENESS OF AGREEMENT . . .

PAGE

v S Ut N

10.

13-
15

18

21
220
23
24
25
26
2



ARTICLE I

RECOGNITION

In accordance with the certification of the New Jersey

Public Employment Relations Commission, the cify recognizes e

.Passaic Council No. 3, Supervisors Chapter, N.J.C.S.A. as the

exclusive bargaining égent-fornthe'fuli time supervisory
employees of the Department of Public Works. Excluded are
all non-supervisory employees, and-ali manageriai executives,

professional and confidential employees, as defined in the |

Act,
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" ARTICLE II

" GRIEVANCE PROCEDURE

Section 1 Definitions:

(a) _Grievance - the. term grievance shall be defined
as a dispute between the parties to this.Agreement, involving
all interpfetationsior application of any of -the provisioﬁs
of this Agreement. . |
(B) Days - the term."days"'when used in this Agreement

shall, except where otherwise indicated, exclude Saturdayéand

Sundays.

LSection 2  Procedure:
@) 1t'is important that grievances be processed as.
,rgpiﬁly.aglpoégibLe. The number of days.iﬁdicapea:at eagh‘stgp L
should be considered as maximum and eveéry effort should be
made to expedite~£hé!pfoéésé.' ﬁowéﬁer;.ﬁhenrmuthaiiyl&greed,
“the time -iimit;.-._rfjgivén*beidw may. be ‘.é_’ict'éndea,k -

(B) Failure at any étep of this procédure.ﬁo communicate
to the aggrieved employee or Council No. 3 the decision on a
gfievance within the:specified time limits, shall;permitftpér
'ﬁégfieved employéé»éo pfoceed to.thg next step of thérériéégﬁcé
pfocedure. Failure to ﬁﬁﬁounce an apﬁeal'of a grieﬁﬁnce £6ché

next step within the specified time limits shall terminate the

grievance.



Section 3 Grievance Steps:

In the event of a grievance, either party shall have the
right to resolve the grievance in the following manner:

Step A - Immediate Supervisor

Any employee covered by thfé‘Agreement Qho feels herself/
himself to have a grievahce, shall, with his/her representative,
take up the grievenee-withithe employeee' immediate supervisor
within fifteen (15) days after its occurrence, or within
fifteen (15) days of the dete upon which the employee or his
representative became aware of such occurrence. If the
grievance is not taken up within the_number'of days allotted,
the grievance shall be deemed waived. The immediate super-
VVLSor shall attempt to adjust the grlevance on an oral or
-;1nformal ba515 w1th1n three (3) days.

. Step ‘B = Depq;y Dlrector

If the grievance is not resolved at Step A, the wtitten
grievance and the‘written answer shal; be;forwerded-te_the |
Deputy Director within three (3)-daye. The Deputy-ﬁirectot
shall render a_decisiOn in writing within five (5) days from
the receipt of the grievance.

Step C-- Director --Department of Public WOrks

If the grlevance ‘is not resolved at Step B, then w1th1n ‘
five (5) days follow1ng the determlnatlon of the Deputy Dir-
ector, the matter may be submitted to the Director of Public

Works. The Director shall review the matter and render a -
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decision in writing within ten (10) days from the receipt
of the gfievance. |

Step D - Arbitration

"1, If the grievance is not resolved at Step C, then
within ten (10) d;ys from the receipt of the decision of the
Director of the Department of Public WorkslthefhssociatiOn,
upon serviée of written notice to the other party may request
arbitration. The right'of arbitration shall be.deemed waived
and the grieﬁance considéred closed with .no further appeal,
if written notice is not given within ten (10) aays of the
decision of the Director. |

2. In the event £hé employee elects to pursue ciiil
Service prqcedures}ithg_employee may not elebt'to.use arbi-
Ctration. ] "

| 3. The selection ofiaﬁ Arbitrator and the érbitratiqn :
sﬁallrbe in accordance with the rules and proceaures 6f the
Public.Emp;oymént‘Rélations Commission of the State of New
fJérsey. | | _

4. The Arbitrator's decision shall be advisdry and
the cost of the Arbitrator's fee shall be shared equally

by the City and Passaic Council No. 3,N.J.C.S.A.
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" ARTICLE TII

TONGEVITY

All eligible employees shall receive longevity in
accordance with the following schedule, effective the next

compleie pa&roll period following their anniversay date:

YEARS OF SERVICE | | ' PERCENTAGE
Upon completioﬁ of five years of service - 2
Upon completion of ten years of service ' o 4
Upon completion of fifteen years of service 6
Upon completion of twenty ‘years of service o 10
Upon completion of twenty-five years of service 12

- /The longevity percentage shall be-computed on the employee's

actual yearly base salary.

-t



ARTICLE IV

HOLIDAYS

Section 1 Recognized Holidays:

(A) The following days will be recognized as paid

holidays:
New Year's Day ‘ Labor Day
Lincoln's Birthday ' . Columbus Day
Washingtoﬁ's Birthday - VEte;anEs Day.
Good Friday Electioh.Day {November)
Memorial Day: | Thanksgiving Day
Independence Dayl | Day after Thanksgiving

Martin Luther King‘s Birthday Christmas Day



. ARTICLE V

SICK LEAVE

Section 1- Allowance:

(A) All full-time employees shall be eligible tb
utilize accrued sick leave after thirty (30) days of service
with the employer. - |

"~ {B) all fullFtime éméloyees shall receive sick leave
with pay when sickness or disability render such employees
unable to perform .the df;ti_‘q‘_s'_:;df-;:t‘hé:_l,'f ‘employment, a¥e quarantined
by Health Authorities,_or ﬁhét make mediqél or dental visits -
which cannot be scheduled during non-wbrkihg hours as a result
‘of;an?iillness‘brﬂinjﬁry.?ﬁ;!If ' '

'(C{ An émplojeéi#éédiﬁgia sick leave.bf-absengg must
" report or have reportea.fdr'hiﬁ as‘soonlas'poésibie'after

his regular starting.time, his absence by reason of sickness.

" Section 2 >Accumu1ationé

(n) 'Fuii;time employees shall start to earn sick leave
from their date of hire and shall accumulate sick leave as
16ng as they are in the service of the Employer, at the rate’ of
fifteen (15) days pér year with no limit. Employees who haﬁe
worked less than one (l) year prior to December 31 of any year,

shall receive one (1) day of sick leave for each month during

that year.



(B) All sick leave accruals will be on a calendar
month'basis, provided. the employee worﬁs a minimum sf twelve
(12) working days during that calendar month or is on paid
leave or compensatory time. | |

(c) | Employees spall,ohly use sick leave they‘ﬁavé

accrued unless the Director of the Department gives his approval.

-,




ARTICLE VI

VACATIONS

.Section 1 ,Allowance:‘

"R (A) 0 All full-time employees shall be eligible to e
utilize accrued vacation days after thirty (30) days of service
with the employer. | | o
(B) Work reguirements, balanced ﬁith the considerate
treatment of emplbyées, are the determining factors with respect
to the granting of vacation leave, It is the policy of the
Departmeﬁt to try to make it possible for employees to take

a vacation each year.

Section 2. Accumulation:

(A) fAllff&ii-time‘emplbyéés,accrue vacatibﬁﬁdéyg as
follows- | h \ _ - o .

Less than five (5) years of service one (1) day per month

Five (5) years to ten (10 years of service | flfteen~(1§) days per year

Ten. (10).years plus ane :(1) day to | |

fifteen (15) years of 'service  twenty" (20) days per year
Fifteen -(15) years plus cne (1) day "
" to twenty (20) years of service twenty-five (25) days per year
,'I'wenty (20) years plus one (1) day /.

and beyond thirty (30). days per year

(B) Uhused.vacation days'may-be'carfied from one year
to the next with permission of the Director of the Department of

Public Works.

(C) Employees may only use vacation days they have accrued

unless the Director gives his approval.

-9~
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ARTICLE VII

'PAID LEAVES OF ABSENCE

Section .1 Funeral Leave:

In the event of a de&th-of the employee's father, mother,
sister, brother, spouse, child, mother-in—law, father—in-law,
grandparents, and members of the family living in the employee's
household, the employee shall be entitled to four (4) calendar
days of leave with pay from day of death. .For.out.of state
leave, two (2) additional .calendar days may be granted with
approval of the Director.

Section 2 Personal Leave:

An employee required by subpoena to attend a Court suit
to ‘which he is’ not'a party, shall be entitled to personal-leave
not to exceed four (4) days per year. In other instances ‘where
an employee is required to take time off for situations considered
to be of a personal nature, payment for such time off; not to
exceed four (4) days per year, may be.granted for steted reasons
upon‘request to thelDirector of the Department‘of Public'Wbrks.
Said request shall not be unreasonably denied. E:rployees hired subsequent

to January 1st of any year shall be entitled to receive a pro-rated number of personal
Section 3 Jury Duty: : Yeave days.

Employees required to report for jury. duty shall be granted
a leave of absence with pay and shall not be required to turn

over to the Employer the monies they received as jurors.

-10-



Section 4 Worker's Compensation:

" {A) The Employer shall provide Worker's Compensation for
all employees coveréd by this Agreement in accordanbe with the
laws of thé State of New Jetsey.

{(B) Employeeé who are unable to perform their duties
because ofrinju:ies received in the service of the-Empioyer
and who receive Worker's Compensation benefité, shall receive
a sum from their Employer egual.to the differenée between their
net wages and their compensation benefits for.a period not to
exceed six (6) months. The period during which an employee is
reéeiving Worker's Compensation benefits shall‘nof be deducted

from accrued sick leave or accrued vacation leave..

-11-



ARTICLE VIII

UNPAID LEAVE

All full-time employees may be granted unpaid leave of
absence up to six (6) months, in accordance with New Jersey
Civil Service Regulations and with the approval of the Director

of the Department of Public Works.

-12-
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ARTICLE IX

HEALTH BENEFITS

Section 1 Hospital-Medical:

“fhe City will continue to furniSh:to all full-time employees
and their-eligible dependents, the same medical and hospital
coverage now in effect. '

Section 2 Dental:

The City will continue to furnish to all full-time employees,
the same dental coverage now in effect.

The employees shall have the option through payroll deduction
to obtain family coverage in accordance. with the rules and regu-
lations of the Cérrigr, o

Section 3 '-Drug-Prescriﬁtidn:'

The City Shall'pogﬁ;pue,torp:ovide a‘drdg—prescriptioﬁr-
plan for employees and their eligible dependents, with the

exclusion of oral contraceptives. - Employees shall co-pay $2.00. .

Sectlion 4 = Insurance Carriers:

The City reserves the right to self-insure and/or change -
Carriers for any of the above, so long as similar benefits are
, ; }

provided;

Section 5 Retired Employees:

(A) The City shall be responsible for. paying one-half (1/2)

-1.3=-



of the monthly premium, or One Hundred ($100.00) Dollérs monthly,
whichever amount is less, for providing to employees who retire
after twenty-five (25) years of serv;ce, the hospital-medical
benefits plan in effect.on December 31, 1983. |
(B) When the retiree, as”ﬁoted above, reaches age

sixty-five (65) d%“étﬁerwise becomes eligible for medicare
A & B coverage, the City shall_te responsible fbr paying one-
half (1/2) of the monthly premiuﬁ or One Hundred (SIO0.00)
Dollars per month, whichever amount is less, plus.the‘standard
supplement, -

| (C) The surviving spouse and family of a retiree who
dies, shall be entitled to remain enrolled in the city:hospital-
medical plan, the full premiums being paid by the surviving
spouse. This coverage shall terﬁinate upon the spouse's death,

remarriage, or attaining age 65.

Séction 6 New Hifes:
Insurance coverage provided .in Section 1, 2 and 3 of this
Article shall first become effective for new hires, upon their

90th consecutive.day of work.

-14-



ARTICLE X

DUES DEDUCTION

Section 1 Dues Deduction:

The Employer agrees to deduct from the salaries of its
employees, in twenty-six (26) equal deductions,N{JLC;S.A. dues
for the said‘employees who individually and voluntarily authorize.
the deductions. The Employer agrees to deduct dues in accordance
with N.J.S.A. .52:14-15.9%e,

Section 2 Agency Shop:

‘(A) Effective upon the Signing of_this agreement, an agency
fee provision shall be instituted in accordance with N.J.S.A. -
34:13A-5.5, et seq. ‘

(B) The Union agrees to indemnify and hold the Employer
harmless against any liability, _cause .of .action .or claims of

loss which may arise as a result of such deductions

-15-



ARTICLE XI

" PREMIUM PAY

Section 1l Overtime:

(A) Emp;oyees shall be paid at the iate of time and
one-half for hours workedrafter eight (8) each day and after
forty (40) each week.

(B) Employees required to work on a legal'holidaj‘ﬁhey
normally would be off, shall be péid at the rate of time and
one-half for the hours worked in addition to the holiday pay.

(c)y Overfime sha11‘be fairly distributed among . the

supervisors on a rotating basis.

ééétion'é.' Cail’Back:

Employegs_ég{igd_p§qk_fo;i¢ﬁe;géﬁcy duty, shall Be éBmpen;
sated at time;and.dne—haif for the hours'woriéé;iﬁﬁﬁ-ngg‘g;ss
‘than a minimuﬁ'ofﬁthree {3) 'hours. . -Employees after the first
call back shall bé_paid‘time.androne-ha1f for.the hours actually
worked. This Séction éoncerns hours outside of Eheir;fegular

shift, as well as the provisions contained in Section 3 -

'Standby Time.

Section 3 Standby Time:

(A) An employee who is reQuested to be available for
call and thereby placed on standby upon the Employer's request,
shall receive two (2) hours at his straight time rate and

shall, if called in, be paid time and one-half for all hours

—-16=-



worked, less the standby time of two (2) hours.
(B) The Employer shall where possible, . rotate qual-

ified employees on-"sﬁandby“ within the job classification.

=17~
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Section 5 Job Posting:

- ARTICLE XII

GENERAL PROVISIONS

Section 1 Rest Periods:

All employees shall be entitled to two (2) ten minute

rest periods for each full day worked.

Section 2 Protective Clothing, Safety Equipment and'Toois:

{A) The Employer shall provide all tools necessary
to perform the tasks assigned. ‘
(B) The Employer agrees to furnish the employer with

rain gear, boots, gloves and hard hats.

Section 3+ Evaluations:

Evaluatigns shall be made at least once every six (6)

months by the Employer for the employees in the bargairiing unit.

Section 4 .= Job Descriptions:

The Employé@}éhall maintain job specificafiohs which.in-

clude duties required, for each classification in the unit.

(A) Notice of all job vacancies and new positions
shall be posted on the bulletin board for ten (10) work days.
Notice of all job vacancies and new positions shall be

provided to the Union.

-18-




(B) Employees interested shall make a written request
to the Director of the Department of. Public Works setting forth

their qualifications.

Section 6 Out-of-Title Assignment :

An Employee assigned temporarily to pérférm the duties of
a positioh in a Grade which is higher than his Grade, for a
period in excess of thirty (30) working days, shall be paid
the salary of the higher grade starting after the 30th working

day.

Section 7 Weekend Duty:

Employees shall be assigned weekend duty as heretofore on
a rotating basis and shall receive two (2)additional vacation days

for said duty.

Section B Seniority:

-Seniority shall be in accordance with Civil Service Rules

and Regulations,

Section 9 Injured or Incapacitated Employee:

Employees who become incapacitated and unable to perform
their usual duties, may be assigned jobs they are able to pefform.
" The décisibn'to S0 assign rests solely within, the discretion of the

Director and his decision is not grievable.

Section 10 Involuntary Transfers:

The involuntary transfer of an employee may be discussed

-19-



with the Director of the‘Department of Public Works by the
President of the Association or his designeé prior to said
transfer. |

~ Section 11 Engineering Personnel:

Effective July 1, 1983, employees of thé Division of
Engineering authorized to use their own automobiles shall
receive the-sum 6f 585.00 per month as an automobile allowance,
The sum of $4.25 per day shall be deducted from the monthly_
allowance for each day the employee is not at work; i.e.,, sick
leave,‘vacation leave, personal days, funeral 1eave,k1eave

without pay, etc.

-20-
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ARTICLE XITI

ACCUMULATED SICK LEAVE PAYMENT

Section 1

Employees on the payroll as of the signing of this
Agreement shall receive payment for unused sick leave as
follows: |

(a) Employees who retire after twenty (20) years of
service shall receive compensation for unuséd accumulated
sick leave at the rate of one-half (1/2) the employee's daily
rate of pay, based upon the average base pay received during7—-
the last full year of his or her active employment prior to the
effective date of said retirement.

(B) There shall be a maximum payout for unused accum-~
ulated sick leave of $5,000.00 per empioyee.

{c) - Employges‘may request a lump sum payment for their
unused.accumulated,sickzleave when they receive notice of
retirement approval, payable as soon after the effective date
of their retirement as possible.

(D) Employees shall notify the Employer no later than
December lst that he or she plans to retire. Failure to so
notify the employer may cause a delay in the retirement payment

due.

21—



ARTICLE XIV

WAGES

(A) Effective the first complete'payroll perjiod of April,
1984, all employees on théhaaffoll as of Januvary 1, 1984 shall
receive an 1ncrease of $1,000 to their base salary. Employees
who commence employment after January ‘1, 1984 sﬁall receive a

prorated amount of the increase.

(B} Effective the first complete payroll pg:iod of April,
1985, all employees on the payroll as of January 1, 1985, shall
receive an increase of $1,000 to their base salary. Employees
who commence employment after January 1, 1985 shall receive a

prorated amount of the increase.
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ARTICLE XV

CLOTHING ALLOWANCE

Section 1 - Allowance:

(A) Effective January 1, 1984, Department of Public
Works field éupervisors shail recelve an annuai élothing
allowance of $250,00. .

(B) Effective January 1, 1984, all engineering éersdnnel

covered by this Agreement shall receive an annual clothing

allowance of $210.00,
(C) All clothing allowance shall be paid as follows:

half in January and half in July of each year.
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