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AGREEMENT BETWEEN THE TOWNSHIP OF MOUNT HOLLY

AND THE EMPLOYEES OF THE TOWNSHIP OF MOUNT

HOLLY, COMMUNICATION WORKERS OF AMERICA

LOCAL #1044
I. Recognition.
The Township hereby recognizes the Employees of Mount

Holly Township, Communication Workers of America Local 1044,
hereinafter referred to as "Union" as the exclusive ¢ollective
negotiations agent for all White Collar employees of the Township
excluding all managerial executives, confidential employees,
supervisors within the meaning of the Act, professional and
craft employees, police and non permanent part time employees.
A statement of the officers of the Union shall be filed with
the township, shall be maintained in a current condition and
shall be updated annually.

IT. Management Rights,

1. The Township of Mount Holly hereby retains and reserve
unto itself, without limitation, all powers, rights, authority,
duties and responsibilities conferred upon and vested in it by
the laws and constitution of the State of New Jersey and of the
United States, including but without limiting the generality of
the foregoing, the following rights;

a. To the executive management and administrative
control of the Township Government and its properties and
facilities and the activities of its employees;

b. To hire all employees subject to the provision
of Civil Service Law, to determine their qualifications and
conditions for continued employment or assignment and to promote
and transfer employees;

c. To suspend, demote, discharge or take over
disciplinary action for good and just cause according to Civil
Service Law,

2. The exercise of the foregoing powers, rights,
authority, duties and responsibilities of the Township, the
adoption of policies, rules, regulations and practices in
furtherance thereof and the use of judgment and discretion in
connection therewith, shall be limited only by applicable law
and the specific and express term of this agreement,

;




I1I. Association Rights.

1. Pursuant to Chapter 123, Public Laws 1974, the Township
hereby agrees that every member of the negotiation unit shall
have the right to freely organize, join and support, Communi-
cations Workers of America for the purpose of engaging in collec-
tive negotiations. As a municipql corporation exercising govern-
mental authority under the laws of the State of New Jersey,
the Township undertakes and agrees that it shall not discourage
or deprive or coerce any member of the negotiation unit in
the enjoyment of any rights conferred by Chapter 123, Public
Laws 1974, or by other laws of the State of New Jersey, or
conferred by the Constitution of the United States; that it
shall not discriminate against any member of the negotiating
unit with respect to hours, wages, or any other terms and con-
ditions of employment by reason of his or her membership in
the New Jersey Civil Service Association/Communications Workers
of America, his or her participation in any union activities
of the said union, collective negotiaticns, or his or her in-
stitution of any grievance, complaint or proceeding under this

agreement on behalf of the union.

2. Officers of the union, as identified on the official
statement, shall be permitted a reasonable amount of time to
transact joint union-township business such as grievance proce-
dures on the premises as long as it does not interfere with
the assigned duties of the officers or the employees involved
in th business. No more than two officers of the union may
be absent from their regular duties at any one time fo conduct
this business and the supervisor of these officers must be
notified of their absence from assisgned duties prior to this
absence,

3. The Union may have use of meeting room facilities in
the Township building after hours when appropriately scheduled
through the proper authority.

4. The Township shall grant the president and vice president
five days off with pay for union~related purposes only. These
are noncumulative.

IV. Fully Bargained Provision.

This Agreement represents and incorporates the complete
and final understanding and settlement by the parties on all
bargainable issues which were or could have been the subject
of negotiations. During the term of this agreement, nei her

party shall be required to negotiate with respect to any such




matter, whether or not covered by this Agreement, and whether
or not within the contemplation of either or both the parties
at the time they negotiated or signed the Agreement.

V. Employment Responsibilities.

1. Members of the Union agree that employment with the
Township of Mount Holly is their primary employment responsibil-
ity and agree to devote their full efforts and energies to their
duties and responsibilities as municipal employees,

2. No member of the negotiating unit will accept
secondary employment which impairs their official duties and
responsibilities or which impairs their efficiency or effective-
ness in performing those duties.

3. In order to insure that the standard as expressed
above in subparagraph 1 is adhered to, the Township Manager may
require a member of the Union to file a statement providing
information as to the duties and responsibilities of said
secondary employment and the average number of hours worked
per week therein. The Township Manager shall review the
statement and will approve only those secondary employment
positions which do not conflict with official duties and
responsibilities or which do not impair the member's efficiency
or affectiveness in performing those duties. The decisions of
the Manager in this respect are subject to the grievance

procedure,

VI. No Strike Pledge.

1. The Union covenants and agrees that during the term
of this Agreement no member of the Union will cause, authori:ze,
or support any strike, (i.e., the concerted failure to report for
duty, or willful absence of any employee from his position, or
stoppage of work or abstinence in whole or in part, from the
full, faithful and proper performance of the employee's duties
of employment), work stoppage, slowdown, walkout or other
similar action against the Township.

2. Participation in a strike, slowdown or walkout by
any employee covered under the terms of this Agreement shall
be deemed grounds for disciplinary action against such employee
or employees in accordance with the procedureé established by
law,

3. The Union will actively discourage and will take
affirmative steps to prevent or terminate any strike, work
stoppage, slowdown, walkout or other similar action by its
members against the Township.




4, Nothing contained in this Agreement shall be construed
te limit or restrict the Township or the Union in its right to
seek and obtain such judicial relief as it may be entitled to
have in the event of such breach.

VII. Grievance Procedure.
1. Definition: A grievance is: (1} a complaint that

there has been an improper application, interpretation, or
violation of the specific terms and conditions of this agreement;
{2} an improper application, interpretation, or violation of

any rules, regulations, codes, policies or administrative
decisions applicable to member of the negotiating unit as
defined in Article I; or (3) a disciplinary action that is not
subject to Civil Service hearing and appeal procedures to a
member of the unit.

2, Grievants: Grievances may be filed by an individual

member of the negotiating unit, or by the Union itself.

3. The aggrieved employee shall continue on his assigned
duties pending the resolution of the grievance.

4. Procedure: The grievant shall invoke the grievance

procedure within five (5) working days after occurrence of the
event complained of.

a. The grievant must first discuss the Qrievance
with his immediate superior., Said discussion must take place
within three {3) working days of the filing of the grievance.
The filing of a grievance shall take place by the grievant
setting forth his grievance in writing specifying the nature
of the complaint and the remedy desired which shall be filed
with the immediate superior and the Township Manager. The
immediate superior must communicate his decision to the grievant
within ten (10) working days of the filing of the grievance.

b. The grievant, within five (5) working days
after receipt of the decision of the immediate superior, may
appeal the decision to the Township Manager, or, in his absence,
that individual responsible for the management of the Township.
A meeting must be held within ten (10) working days of the
receipt of the Appeal., The Appeal must be made in writing and
must provide all relevant information in regard to the grievance,
including, but not limited to the reasons for dissatisfaction
and the remedy sought. The Township Manager, or his designee,
must issue a written decision within ten (10) working days of

the meeting stating findings and a decision.




¢. The appeal to the Township Manager shall be
the final step in the grievance procedure with regard to all
grievances except those which allege in an improper application,
interpretation or violation of the specific terms of this
Agreement, Item 1. (1).

d, Failure of the grievant to meet any of the time
stipulations of this Grievance Procedure will result in the
grievance being withdrawn, The grievant may request extensions
of these time stipulations for reasons beyond his control or
extenuating circumstances, provided that this request is
received prior to the stipuleted time limit.

5. Binding Arbitration: Notice if intent to proceed

to binding arbitration must be given by the Union to the employer
within fifteen (15) calendar days of receipt of the decision
of the Township Manager or the expiration of the time for the
Township Manager to respond. The parties agree to be bound by
the rules, regulations and procedures of the New Jersey State
Public Employees Relations Commission concerning the method of
choosing an arbitrator. The costs of the arbitrator are to be
borne by both sides, (Union and Township} on an egqual basis.
Any other costs are to be borne by the parties incurring the
costs. The decision of the arbitrator shall be final and binding
on all parties, and a written decision rendered with thirty (30)
days of the hearing date. The arbitrator's decision shall be
limited to the specific terms of this contract.

6. Right of Representation: All grievants shall have

the right to be accompanied by a representative of the Union
at all levels of the grievance procedure. Union President or
his designee shall be granted reasonable time, with pay, to
investigate grievances.

7. Disciplinary Matters: The negotiated grievance

procedure shall not be used for disciplinary hearing whenever
the grievant has an absolute right of appeal to the Department
of Personnel, 1In those instances when disciplined and the
employee does not have an absolute right of appeal to the
department of Personnel, he or she may utilize the grievance
procedure,.




8. Personnel Folders: All material in the personnel

folder of a member during the member's utilization of the
grievance procedure will be removed therefrom except for the
final written disposition of the grievance. Each individual
member of the negotiating unit has the right to review the
contents of the personnel folder at any time during office
working hours. The member may, upon request, have detrimental
correspondence or reports removed from the personnel folder

and returned to the member based upon the following schedule:

1. Uninvestigated citizens letter - 6 months

2. Official letter of reprimand - 18 months,
provided there is no reoccurrence.

3. Matters subject to Civil Service action shall,
in accordance with Civil Service requlations, not be removed

from personnel folders.

VIII. Terms of Agreament.

1., This Agreement shall govern all members of the union
employed by the Township on the date of execution of this
Agreement and thereafter. Employees who have resigned or been
terminated prior to the execution of this Agreement or prior
to a specified date in the Agreement providing for a new or
increased benefit shall not be entitled to the benefits of the
Agreement to any new or increased benefit.

2. The term of this Agreement shall be from January 1,
1991 through December 31, 1993. The 1991 base salary rate
increase shall be effective only for the period of January 1,
1991 through December 31, 1993, Increases granted in this
Agreement will be made after April 1 of the contract year that
such payments are made retrocactive to January 1. Longevity pay-
ments are due and payable April of each contract year.

IX Leave,

1, Section XVIII of this Agreement, "Leaves of Absence",
shall prevail for permanent full-time employees unless
specifically amended by the following terms and conditions
of this contract:




ey

Permanent part-time employees who are permanent shall
receive a pro-rata share of these leave benefits. Permanent
part-time positions are those positions budgeted for year round
employment in excess of 640 hours. Employees serving in such a
position will receive a pro rata share of annual, sick, holiday,
medical fund and personal days from the date of their employment
with the Township in this position. This leave will be calcu-
lated in accordance with the actual hours worked in the pre-~
ceeding year to the normal hours worked by a comparable
full time employee unless the work schedule is altered, the new
schedule will be used in this calculation.

X. Personal Days.

1. Each permanent full time employee shall be allowed up
to four (4) days paid leave which may be used for personal
business. This leave may be taken in hourly increments.

2. Each employee desiring to take a personal leave day
shall notify their supervisor at least 24 hours in advance of
his or her intent to do so and must specify the nature of the
personal business to be conducted. The Supervisor may waive
this 24 hour notice in emergency circumstances or in a case
where the employee can prove that he did not have prior notice
of the personal business to be conducted.

3. Personal days are to be used only to conduct business
that cannot normally be accomplished after working hours or on
weekends. Examples of such personal business are litigation and
court appearances, financial settlements and consultation with
lawyers, graduations, emergency breakdowns at home, ceonferences
at school, religious services, etc.,, but not necessarily held
to these examples.

4. No employee shall take a personal leave day on the
business day immediately preceeding or following a paid holiday
or vacation day, except in the case of an emergency,

5. Personal leave days must be used during the calendar
year and cannot be accumulated.

XI. Safety.

1. All safety problems reported by the employees will be
invegtigated by the Supervisor of the department and, if
requested by an employee, a representative of the Union. If
the solution of the supervisor is not acceptable, then the
problem can be handled by a grievance. Unless the alleged




safety hazard constitutes an immediate physical hazard to the
employees, the work will continue while the ¢grievance is in
progress.

XII. Seniority.

1. In wvacation scheduling, employees with the greatest
amount of seniority shall be given preference provided that
the assigned work schedule permits this preference,

2. An employee's length of service shall not be reduced
by time lost due to the authorized leave of absence for bonafide
illness or injury certified by a physician not in excess of
six months.

3. If a question arises concerning two or more employees
who were hired on the same date, seniority preference shall
be determined according to the dates that their permanent Civil
Service status was established. If this date is the same,
preference shall be given in alphabetical order of the employee's
last name.

4, The employer shall maintain an accurate, up-to-date
employee record showing the date of temporary, provisional
and permanent employment, classification and pay rate. Employees
shall be furnished copies of these upon request,

5. Seniority is the continuous length of permanent Civil
Service status with the Township of Mount Holly.

XITII. Medical Benefits

The Township shall provide the following medical insurance
for each permanent full time employee, spouse and child: Blue
Cross/Blue Shield Medallion or its equivalent. Any changes
made shall be made by the Township Manager but he shall consult
with the union president. Members may choose Health Maintenance
Organization Plan with the difference in cost being paid by
the employee. All new part time hirees, ({(after January 1,
1991), will have no medical payments or medical care.

Xiv. Hours Of Work And Overtime.

1, The regular work day shall be 9 a.m. to 5 p.m. The
Township may vary the work day in individual departments to
reflect the work assignments of the Township. However, the
total weekly hours of an employee will not exceed those indi-
cated above.




2. Overtime shall be paid at the rate to two times the
regular straight time rate for all hours worked beyond 40 hours
for Public Works employees in a work week and 35 hours for
clerical employees. Also, overtime shall be paid at a rate
of one and one half times the regular straight time rate for
all hours worked beyond the regular work hours in any one work
day provided that the employee completes & regular woark week
via work attendance or paid leave. Overtime will be paid for
work on Saturday or a holiday only if the employee has already
worked 40 hours for Public Works employees and 35 hours for
clerical employees in that work week. Compensatory leave may
be provided in lieu of overtime payments.

3. Employees called inte work from home on an emergency
call-in outside their regular work day shall be guaranteed
a minimum of two hours pay.

4, OQvertime shall be distributed equally insofar as practical
among the employees who are qualified and able to perform the
required work.

5. Those clerical employees required to be in attendance
at evening meetings of Court or various committees, shall receive
$50 compensation per evening for the year 1991 and 1992, and
$55 for the year 1993.

XV. Pay Plan.

1. During 1991 to 1993, the pay range for the established
pay grades shall be in accordance with the attached pay plan.
All employees performing satisfactory service will have their
salary increased by 6.0 percent in 1991, 6.0 percent in 1992,
and 6.5 percent in 1993.

2. Those employees who are not already receiving the maxi-
mum pay for their grade and who are performing satisfactory
shall receive an incremental salary increase of five percent,
provided that no employee shall be paid in excess of the maximum
salary established for any grade.

XVI. Bonus.

Full time unit employees shall receive a $400 bonus pay
check on or about July 1, 1991, $450 on or about July 1, 1992,
and $500 on or about July 1, 1993 in addition to their salaries
as stated in this contract. Part time permanent employees
shall receive a bonus payment pro rated according to their
hours worked. All employees must be on the payroll on the
specified date to receive this payment.




3. Upon execution of the Labor Agreement, all employees
will be evaluated by their immediate supervisors. These
evaluations shall be reviewed by the Township Manager with the
supervisor and a determination made if the employee is performing
in a SATISFACTORY manner, in a FAIR manner, or in an UNACCEPTABLE
manner. For FAIR and UNACCEPTABLE ratings, the supervisor and
the township Manager must provide specific reasons for the
rating and specific corrective steps that the employee can
take to correct these deficiencies. These reasons must be
indicated in writing on the evaluation form.

a. Supervisors shall review the evaluation forms
with the employees within thirty (30)days and shall discuss
with them their performance and areas of concern.

b., If an employee believes that their evaluation
is not accurate or egquitable, within ten {10) working days of
his meeting with his supervisor he may reguest a hearing before
the Township Manager to seek an explanation of the evaluation
and/or to present information to alter the evaluation. The
meeting with the Township Manager or his representative must
be held within ten (10) working days of the request.

c. If an employee is not satisfied with the results
of the hearing before the Township Manager, the member can have
the Grievance Committee of the Union review the available
information and meet with the Township Manager to discuss the
evaluation. The employee must invoke this procedure within
ten (10) working days of the meeting with the Township Manager.

4. Employees receiving SATISFACTORY ratings shall have
their salaries increased on April 1, 1991, 1992, and 1993
accordingly. Employees who are performing in a FAIR manner
shall receive one-half (%) of the total annual increase on
April 1 and shall have their evaluation continued for three (3)
months in order to give them an opportunity to improve their
performance. If, after three months, it is determined that
these employees have improved their performance, they shall
have their salary adjusted effective the date of the re-evalu-
ation. Employvees who are performing in an UNSATISFACTORY
manner shall receive no salary adjustment in April and shall
have their evaluation continued for six (6) months in order to
give them an oppertunity to improve their performance, If,
after six months it is determined that these employees have
improved their performance, then they shall have their salary

adjusted effective the date of the re-evaluation.

(*retroactive to January 1, 1991}
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a. Employees who do onot improve their FAIR rating
shall not receive the remainder of their salary adjustments and
those who do not improve an UNSATISFACTORY rating shall not
receive any salary adjustment.

5. Whenever an employee is promoted, their salary shall
be increased to the entrance level of the new position or by the
amount of the increment stated in #2 above, whichever is
greater, provided that their salary cannot exceed maximum
salary of the new position. At no time shall an employee being
promoted receive less than his total salary (base plus
longevity)he previously received or would have received in the
year he was promoted.

XVII, Longevity.

In order that employees who have remained at the
maximum pay rate of a grade for a number of years without a
salary adjustment, may receive some compensation beyond that
fixed for the pay grade, the following three step LONGEVITY PAY
PLAN is hereby adopted:

When an employee has remained at the maximum pay rate
of one or more grades for forty-eight (48) months of service,
longevity increment "A" of the attached pay plan computed at
5% of the maximum pay for a given grade shall be paid in
addition to the maximum established rate ¢f the grade. The
additional longevity increment "B®, computed at 10%, shall be
paid when an employee has been in the maximum pay rate of one
or more grades for onehundred eight (108) months of service.

The final longevity increment “C®, computed at 15%, shall be
paid when an employee has been in the maximum pay rate of one or
more grades for one hundred sixty-eight {(168) months of service.

1. The longevity increment for all employees who are
eligible during the calendar year shall be paid simultaneously
with the salary advancement noted in Section XVII above, provided
that the employee continues to perform his work satisfactorily
and remains at the maximum pay rate.

2. bDuring the life of this contract, there will be no
reclassifications of any member's position.

3. If an employee is demoted or reclassified to a lower
grade, his pay will be adjusted downward in accordance with
Civil Service procedures. Longevity payments will be included
into the base pay for pension purposes.

-11-




4., 1If an individual retires during the year he/she will receive
the remaining portion of the longevity in a lump sum payment.

5. In 1991 to 1993, the longevity schedule shall change only
for employees hired on or after January 1, 1989. The new scheduls
for those current employees only, shall be at the same designated
times for current employees. 'However, where the three-step
process now is 5 percent, 10 percent, and 15 percent, the corres-
ponding levels shall be $500, $1,000, and $1,500.

-1l1(a)-




XVIII. Leaves of Absence and Medical Reimbursement
Non Police Employvees

1. befinitions,

A. The term "year", as used herein, shall be
deemed to be & calendar year from January 1 to December 31.

B. The term “"day" shall be a normal tour of duty
and shall be calculated in terms of the hours worked by the
employee. All leave shall be credited and utilized irn hourly
increments.

2. Leave Calculations,

Each employee will receive full leave credit at the
commencement of the calendar year in which the member's
employment anniversary occurs. If the member terminates
during the year, the leave will be recalculated according to
the actual time served. The employee will be paid for the
unused vacation leave. The employee will reimburse the Township
for all1 leave advanced to him that was not earned prior to his
terminatien. To receive credit for annual leave, a member
must be on an active work status.

3. Holidays.

Full time personnel will receive the following holidays
with pay provided the department headdetermines that absence
of the particular employee or employees on the designated
holiday will not interfere with the efficient operation of the
department. An employee not receiving time off on the desig-
nated holiday shall receive time off with pay on such day as
the department head determines will not interfere with the
department's efficient operation.

New Year's Day Columbus Day

Martin Luther King Day Veteran's Day
Presidents' Day Thanksgiving Day and day
Good Friday after

Memorial Day Christmas Eve
Independence Day Christmas Day

Labor Day The Member's Birthday

Election Day
If the holiday should fall on a Sunday, the following

Monday will be recognized as the holiday; if the holiday should
fall on a Saturday, the preceding Friday will be observed.

If a heoliday should occur when an employee is on a paid
leave of absence, he will be paid for the holiday and it will
not be charged to his leave.

Any new days granted by the Federal Government as

national holidays or days proclaimed by the State Government will
be reviewed by the Manager.

-12~




If an employee is on a leave of absence without pay on
the days before and after a holiday, he will receive no pay
credit for that holiday. However, should he return to his
employment the day before, or the day following a holiday, he
will receive pay credit for the holiday.

4. Annual Leave (Vacation Leave)

Vacation: Permanent full time personnel will receive
vacations with pay at such times as the department head
determines will not interfere with the efficient operation of
the department:

1991
Years of Employment Days Vacation
0 through 1 1 day per month of employ-
ment
After 1 through 5 16 days per year
6 through 10 19 days per year
After 10 24 days per year
21 and over 29 days per year
1992 -~ 1993
Years of Employment Days Vacation
0 through 1 1 day per month of employ-
ment
After 1 through 5 17 days per year
6 through 10 20 days per year
After 10 25 days per year
21 and over 30 days per vear

Unused vacation may be accumulated beyond the calendar
vear in which it is earned but must be used during the following
two {2) years. Leave taken is automatically charged against
the earliest leave available to the employee,

A. Annual leave not taken within these time limits shall
be eliminated except when an employee is presented from using
his leave due to the work load and/or assignment of the
Township. In this instance, the employee shall be reimbursed
for this leave rather than its elimination. The employee who
is unable to utilize his accumulated vacation leave must notify
the Township Manager at least three (3) months prior to the end
of the vear.

5. Sick Leave

Full time employees shall be entitled to one day of
sick leave credit for each month working during the remainder
of the calendar year following full time appointment, and
fifteen (15) days sick leave credit in each year thereafter.

~13-




Sick leave, for the purpose of this paragraph, is defined
as absence from work because of illness, accident, exposure
to contagious disease, attendance upon a member of the immediate
family who is seriously ill and requires the employee's care
or attendance.

A certificate from the employee's physician may be required;
or, if the absence is cecause of the need for attending a2 member
of the immediate family, & certificate from the physician in
attendance may be required by the Township Manager whenever
such requirement appears reasonable. In addition, a certificate
from the emplcoyee's physician will be, in any event, required
if the employvee is absent due to illness for more than two
consecutive days, more than four days in a two week period,
or uses more than a total of ten days sick leave in any calendar
year.

In case of an illness of a chronic or recurring nature
causing an employee's periodic or repeated absence from duty
for one day or less, only one medical certificate shall be
required for every six month period as & sufficient proof of
need of leave of absence of the employee; provided, however,
the certificate must specify the nature if the illness, identify
its adverse symptoms and state that the chronic or recurring
nature of the illness is 1likely to cause subsequent absenses
from employment.

Unused sick leave will accumulate to the c¢redit of the
employee from year to year to be used when needed.

C. In order to recognize those employees who use a
minimum of sick leave and encourage work attendance, the Township
shall reimburse employees upon retirement for one-half of their
accumulated sick leave in an amount not to exceed 62 days in
1991 and 1992 and 63 days pay in 1993, Retirement in this
context means the receipt of benefits in accordance with the

State Pension System.
6. Bereavement Leave

Five days bereavement leave will be granted when death
occurs in the immediate family, namely, the death of a spouse,
child, parent, mother or father-in-law, brother, sister, grand-
parents or grandchild of employee. If an employee must travel
out of state one extra day will be allowed for travel. This
leave must be used for the purpose of handling necessary arrange-
ments and attendance at the funeral in guestion.

-14-




7. Military Leave.

In accordance with the provisions of atatute, employees
who are members of the National Guard required to undergo
annual field training shll be entitled to leave of absence with
pay for the duration of the field training. Such employees
will be paid during period of local emergency when ordered to
active duty for a period not exceeding two (2) weeks.

Employvees who volunteer or are ordered into the armed
forces during time of war may be granted military leave without
pay for the period of actual military service with the right to
return to the employee's position upon release from active duty.

8. Maternity Leave.

A maternity leave of absence must be requested in writing
and may be taken for a period of only three (3) calendar months
from the date of birth of the infant. Accumulated sick leave
may be utilized during pregnancy, prior to the birth of the child
and after maternity leave, when a physician's certificate is
furnished indicating that the employee is unable to work for
reasons of health.

The Township cannot guarantee to hold the employee's
position open beyond the expiration date of the maternity leave
of absence.

9. Jury Duty.

Employees who are summoned for service as jurors will
be excused on days they are required to be present in court.

If the employee is not required to be present for jury duty
for the entire work day, he must return to work immediately
upon dismissal., All employees shall receive full pay for time
served during jury duty less any juror's allowance.

10. Leave of Absence Without Pay.

Upon recommendation of the employee's supervisocr, the
Tovnship Manager may grant a leave of absence without pay to a
permanent employee of the department for a period not exceeding
six (6) months at any one time.

11. Injury Leave,

Employees who are injured in the line of duty and must
be absent from work and supply a medical certificate sub-
stantiating that the injury precludes their performing any work
shall be given injury leave with pay.

-15-




12. The Township shall make available up to $700 per unit
member as an individual medical allowance to pay for verifiable
medical expenses which are not otherwise covered by insurance,
for the 1991 contract year. The sum shall be increased to
$750 per unit member for the 1992 contract year and $800 per
unit member for the 1993 contract vyear. These funds are not
transferable from member to member and any unused portion of
the annual funds allocated tc¢ any unit member reverts to the
Township., By December 1 of each contract year, unit members
will advise the Township Manager if they wish to enroll in
the township dental program. The member will use his/her medical

allowance to pay for the proaram.

XIX. Union Dues,

The employer agrees to deduct twice monthly from the base
salary of each employee, who furnishes a written authorization
for such deduction in a form acceptable to the employer, the
amount of monthly union dues. Dues shall be per month or such
amount as may be certified by the CWA to the employer at least
30 days prior to the moenth in which the deduction of union
dues 1s to be made. Deduction of union dues made pursuant
hereto shall be remitted by the employer to the CWA, c/o Secre-
tary-Treasurer, Communications Workers of America, AFL-CIO,
1925 K Street, NW, Washington DC 20006, by the tenth day of
the month following the calendar month in which such deductions
are made, together with a list of employees £from whose pay
such deductions were made. A copy of such list shall alsc
be delivered to the local CWA President, 107 High Street, PO Box
723, Mount Holly, NJ 080&0.

The CWA agrees to indemnify and hold the Township harmless
against any, and'ail claims, suits, orders of judgments brought
or issued against the Township with regard to the dues checkoff
except for any claims that result from negligent or improper
acts of employer or its agent or servants.

1. Dues deduction may only be stopped if the employee
S0 requests. Any such request must be in writing and submitted
to the Township prior to December 15 of any given year, Dues
shall be halted beginning with the first pay period of each
calendar year.

2. The Township will immediately supply the Union a copy
of any request to halt dues,

3. If, during the 1life of this Agreement, there shall
be any change in the rate of membership dues, the Union shall
furnish to the Township written notice prior to the effective
date of such change and shall furnish the Township a certified

copy of the Resolution, indicating dues changes and the effective
date of such changes.
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XX,  Agency Shop
1, Purpuses ol lee

All eliqible non-member employees in this unit will ?e
required to pay to the majority representative a regregentatxon
fee in licu of dues for services rendered by the majority

representative. Nothing herein shall be deamed to require any

employus Lo become a mumbcf of the majority representative, .

2. Amount of Fée

Prior to the beginning of each contract year, the union will
notify the employer in writing of the amount of regular member-
ship dues; initiatlion fees and assessments charged by the Union
to its own members for thabt contract year, and the amount of the
representation fec for that contract year.

The representation feec in lieu of dues shall be in an amount
equivalent to the regular membership dues, initiation fees and
assessments charged by the majority representative to its own
members less the cost of benefits financed through the dues, fees
and asseasments and available Lo or benefiting only its members,
but in no event shall)l such fece exceed B5% of the regular member-
ship dues, fees and assessments,

3. Deduction and Transmission of Fee

After verjification hy the employer that an employee rmust pay
the representation fee, the Township will deduct the feo for all
eligible employees in accordance with ‘this Article,

The mechanics of the deduction of representation fees and
the transmission of such fees to the Union will, as nearly as
possible, be . the same as those used for the deduction dnd
transmission of regular membership dues to the Union. J' .
The Township shall deduct the representation fee as so8n as
possible after the tenth day following reentry into this unit for
employees who previously served in a position identified as ex-
cluded or confidential, for individuals re~employed in this unit
from a ru-employment list, Tor employees returning from leave
without pay, and For provious cmployee members who become eligibl#
For the repeesentotion oo because of non-member status,

The Township shall doduclt the representation from a new
employee as soon as possible after thirty (30) days from the
beginning date of cmploymaent in'a pogition in this unit, .

4. NDemand and Return System

The representation Fee in lieu of dues only shall be
available to the Union if the procedures hereafter are maintained
by the Union, . ,

The burden of proof under this system is on the Union. The’
Unjon shall return any. part of the representation fee paid by the
cnp loyee which represents the cnployvea's additional pro rata
share of cxpoenditures by the Union that is either in aid of
activitics or cdauses ol a partisan political or ideolegical
nature only incldentally related to the terms and conditions of
employmaent . or applicd toward the cost of any other benefits
available only to mombers of the majority representative,

The employee shall bLe cntitled to a review of the amount
pf the representation fee by requesting the Union to substantiate
khe amount charged for the representation fee. This reviow shall
be accorded in conformance with the internal steps and procedures
rstabl ished by the Unton, :

The Union shall submit a copy of the Union review system to
Lhe Township. The deducltion of the representation fee shall be
vailable only if the Union establishes and maintains this review
Fystnm. 1# the employeo is dissatisfied with the Union's deeisior,
pe may appeal to o threc-member board established by the Governor,

+
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XXI. Education Benefits

The Township finds that continuing education for its
employees is a worthwhile pursuit. To this end, the Township is
prepared to assist in helping its employees defray the costs of
work-related educational courses.

The Township may pay for the credit fees charged by an
approved educational institute., Courses and costs must be
presented in a written memo, to the Department Head and Township
Manager prior teo enrcllment for their approval. No payments will
be made without the Township Manager's written approval., Courses
must be directly related to an individual's job. There must be
adequate money in the budget for coursework. Payments are one

time only.

XXII. Emergency Work FProcedures

Emergency day procedure request will be as such: It shall be
the Township Manager's responsibility to make decisions as to
the necessity of employees to report to work, He shall contact
all Department Heads to notify them of any decision. If he
decides an employee need not report to work, that employee shall
not have his pay docked.

XXIII. Personnel Changes

Present employees shall have the first option on any openings
in the Township. Acceptance of a new position shall be consis-
tent with applicable Department of Personnel laws and the
Township's salary classifications.

XXIV. Exterminating Service
The exterminating service shall be provided at the last
stop of the day, specifically around 4:30 p.m. or 5:00 p.m.

XXV. Separability Provision

1, The Township and Union recognize the authority of the
Federal and State Governments dealing with economic controls.,
Therefore, salary or wage increases or other economic changes
will be implemented to the extent that such implementation is
not prohibited by law. '

=18 -




2. If any provision of this Agreement or any application
is held to be invalid by legislative changes or by a court
of competent jurisdiction, such provision shall be inoperative
but all such other provisions shall not be affected thereby
and shall continue in full force and effect.

lin_

ohn L, Madden, Mayor
Township of Mount Holly

L. Boas, Township Clerk

R
Bhers '

Preszzent, Employees of Mount Holly

Township, Communications Workers of

America Local #1044

ica Local #1044

4/islg/

Date of Execution

iﬂé?ident, ‘cofmmunfications Workers of
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ORDINANCE NO. 1991-2

AN ORDINANCE ESTABLISHING THE RATE OF COMPENSATION, SALARY OR
WAGE OF SELECTED EMPLOYEES OF THE TOWNSHIP OF MOUNT HOLLY

BE IT ORDAINED by the Township Council of the Townnhiﬁ of
Mount Holly, County of Burlington and State of New Jersey as
follows:s
| Section 1. Effective Date. The salaries provided for
herein shall be those in effect for contract year 1991, which
runs from January 1, 1991 until bDecember 31, 1991, for contract
year 1992 which runs from January 1, 1992 until December 31,
1992 and for contract year 1993 which runs from January 1, 1993
until December 31, 1993,

Section 2. Annual Rate of Compensation. The minimum and-
maximum amounts of annual rates of compensation, salary or wage
for the following grades of offices and positions of the Township
of Mount Holly are hereby fixed and determined as set forth in
the following schedule.

SCHEDULE OF SALARIES
COUNCIL 16 EMPLOYEES ~ WHITE COLLAR
i991

Longevity -
Grade Minimum Maximum A B C
1 $10,056  $12,835 '$ 642 $1,284  $1,926
1A 12,726 16,242 812 1,624 2,436
2 15,327 19,561 978 1,956 2,934
3 16,094 20,540 " 1,027 2,054 3,081
4 16,659 21,262 1,063 2,126 3,185
5 17,315 22,099 1,105  2,210. 3,315
6 18,810 24,006 1,200 2,401 3,601
13 24,567 31,354 1,568 3,135 4,703

15 26,766 34,161 1,708 3,416 4,124




1992

Longevity
Grade Minimum Maximum A B C
1 $10,659 $13,604 $ 680 $1,380° s$2,040
ia 13,490 17,216 861 1,722 2,583
2 16,247 20,735 1,037 2,073 3,110
3 17,060 21,773 1,089 2,177 3,266
4 17,659 22,537 1,127 2,254 3,381
5 18,354 23,425 1,171 2,342 3,513
6 19,939 25,447 1,272 2,545 3,817
13 26,041 33,236 1,662 3,324 4,986
15 28,372 36,210 1,810 3,621 4,431
1993
‘1 11,352 14,488 1 724 1,449 2,173
J1A 14,367 18,366 917 1,837 2,754
2 17,303 22,084 1,104 2,208 3,312
3 18,169 23,189 1,159 2,319 3,478
4 18,807 24,003 1,200 2,400 3,600
5 19,547 24,947 1,247 2,495 3,742
6 21,235 27,102 1,355 2,710 4,065
13 27,734 35,396 1,770 3,540 5,310
15 30,216 38,564 1,928 3,856 5,784
POSITIONS — COUNCIL 16 WHITE COLLAR
Grade
1 Fire Code Inspector, Recycling Coordinator, Permit
Clerk/Typing

1A Clerk Typist/Cashier, Cashier/Typing

2 Clerk Typist, Police Records Clerk, Clerk Bookkeeper
3 Code Enforcement Officer

4 Clerk Stenograper, Account Clerk/Typing

5 Deputy Municipal Court Clerk, Field Representative

Neighborhood Preservation Program

6 Municipal Court Clerk
13 Cost Estimator-Property Improvement

15 Housing Inspector,Recreation Supervisor

" sigew




11,352
14,367

17,303

18,169
18,807

19,547
21,235

27,734
30,216

11,219
15,085
18,168
19,077
19,747
20,524
22,297
29,120
31,727

12,515
15,839
19,077

20,031.

20,735
21,551
23,412
30,576
33,313

13,141
16,631
20,030
21,033
21,771
22,628
24,582
32,105
34,979

WHITE COLLAR SALARYES

1993

13,798 .
- 17,463
21,032
22,084
22,860
23,759
25,811
33,710
36,728

14,488
18,366
22,084
23,189
24,003
24,947
27,102
35,396
38,564

724

917
1,104
1,159
1,200
1,247
1,355
1,770
1,928

1,449
1,837
2,208
2,319
2,400
2,495
2,710
3,540
3,856

2,173
2,754
3,312
3,478
3,600
3,742
4,065
5,310
5,784
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1
1

3
5

10,056
12,726

15,327

16,094

16,659
17,315
18,810
24,567

26,766

10,659
13,490
16,247

17,060

17,659

18,354

19,939
26,041
28,372

10,559
13,363
16,093
16,899
17,492
18,181
19,750
25,795
28,104

11,192
14,164
17.059
17,913
18,541
19,272
20,936
27,343
29,791

11,087
14,031
16,898
17,743
18,367
19,090
20,738
27,085
29,510

11,752
14,872
17,912
18,808
19,469
20,235
21,982
28,710
31,280

b
11,641
14,732
17,742

-~18,631
19,285

20,044
21,775
28,439
30,985

12,340
15,616
18,807
19,749
20,442
21,247
23,081
30,146
32,844

WHITE COLLAR SALARIES

E
12,223
15,469
18,630
19,562
20,249
21,047
22,863
29,861
32,534

1992
B
12,957
16,397
19,748
20,736
21,464
22,309
24,235
31,653
34,486

12,835

16,242

19,561
20,540
21,262
22,099
24,006
31,354
34,161

F
13,604

17,216
20,735
21,773
22,537
23,425
25,447
33,236
36,210

642
812
978
1,027
1,063
1,105
1,200
1,568
1,708

680

861
1,037
1,089
1,127
1,171
1,272
1,662
1,810

+

“.
1,28

1,624
1,956
2,054
2,126
2,210
2,401
3,135
3,416

1,360
1,722

- 2,073

2,177
2,254
2,342
2,545
3,324
3,621

1,926
2,436
2,934
3,081
3,185

3,315

3,601
4,703
4,124

2,040
2,583
3,110
3,266
3,381
3,513
3,817
4,986
4,431



Section 3. The administration of the above salary ordinance
and the general terms and conditions of employment ahall be
as established in those contracts which shall from tima to time
be entered in between the Township of Mount Holly Council #16,
New Jersey Civil Service Association, pursuart to the provisions
of Chapter 123, Public Laws of 1974 of the State of New Jersey,
as amended and supplemented and the terms of such contracts are
hereby incorporated herein by reference. Said contracts shall
be maintained on file in the Office of the Clerk of Mount Holly
Township in the Municipal Building, Washington Street, Mount
Holly, New Jersey, and shall be available for public inspection
during the normal business hours of said office. Any provisions
of ordinances hereto adopted which are in conflict with any
of the provisions of such contracts are hereby repealed.

Section 4. This ordinance shall take effect twenty {20)
days after its final passage and publication according to law.

i, JOAR L BOAR C"E“( 0': THE TOWNSHIP
OF MOUNT HOLLY. V-3, CERI'FY THAT THE
ABOVLIS: TRUENITY QR “"".73 HATADOMED

BY TOWNSHIP COINCIL U viE . 2f ... DAY OF
\;iu‘r.lg a9/.. 2

"""""" IDAN L. BOAS. CLERK




RESOLUTION NO. 1991- 19

A RESOLUTION APPROVING AND AUTHORIZING EXECUTION OF AN
"AGREEMENT BETWEEN THE TOWNSHIP OF MOUNT HOLLY AND THE
EMPLOYEES OF THE TOWNSHIP OF MOUNT HOLLY, CWA 1044
{WHITE COLLAR)" RELATIVE TO THE TERMS AND CONDITIONS
OF EMPLOYMENT

WHEREAS, pursuant to the provisions of the "New Jersey
Employer-Employee Relations Act™ (R.S.34:13A-1) the White Collar
Employees employed by Mount Helly Township did designate the
*Employees of Mount Holly Township, Burlington County CWA #1044
New Jersey Civil Service Association" to represent them for
the purpose of collective negotiations as their Majority
Representatives; and - .

WHEREAS, pursuant to said Act, the:Toﬁnﬁhip did negotiate
concerning the terms and conditicns of employment with said
Majority Representatives and, having reached agreement as to the
terms and conditions of empleyment, such Agreement has, pursuant
to the provisions of sald Act, been embodied in writing in the
form and containing the substance of the Agreement énnexed to and
made part of this Resclution and entitled, "Agreement Bétween
The Township of Mount Holly And The Employees Of The Township
Of Mount Holly, Communications Workers of America Local #1044"

NOW, THEREFORE, BE IT RESOLVED by the Township Council of
the Township of Mount Holly in the County of Burlington and State
of New Jersey as follows:

1. That the Township shall enter into the Agreement referred
to above and does approve the form and substance thereof.

2. That the Mayor and Township Clerk are hereby authorized
and directed to execute said Agreement in-the namé of the Township
and affix thereto the Township's seal.

3. That this Resolution and Agreement shall become effective
in accordance with its terms, upon executicn thereof by the duly
authorized representatives designated by sald Association for that

purpose.




4. That upon execution of said Agreement by said Association,
the Township and proper officers and employees of the Township
shall take all necessary steps to implement the provisions of said
Agreement,

5. That upon execution of said Agreement by the Township and
the said Association, the Township shall file with the New Jersey

Public Employment Relations Commission a copy of said Agreement.

I, JOAN L. BOAS, CLERX OF THE TOWNSHIP
GF MOUNT HOLLY hisd ©Soiary ol e
ABOVE IS A FRUE CO-Y GF » it 5 ) 110N ADORYFD
BY, FOWNSH:! Coomer O an A0 DAY (7

£ ‘“ﬁ} ...... 1594...
L
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RESOLUTION NO. 1990- 130

RESOLUTION AUTHORIZING THE PARTICIPATION OF ELIGIBLE
TOWNSHIP EMPLOYEES IN THE NEW JERSEY STATE
DISABILITY INSURANCE PROGRAM

WHEREAS, the township has considered joining the New
Jersey State Disability Insurance program to make available
to all eligible township employees the benefits under this .
program; and

WHEREAS, it is desired to provide this additional
coverage and protection for township employees as part of their
negotiated benefits,

NOW, THEREFORE, BE IT RESOLVED by the Township Council
of the Township of Mount Holly, County of Burlington and State
of New Jersey that the Township Council authorizes the partici-
pation of all eligible township employees in the New Jersey
State Disability Insurance program,

BE IT FURTHER RESOLVED fhat the Township Manager is

hereby authorized to execute for the township such documents

as are necessary to carry out the intent of this resolution.

I, JOAN L BOAS, CLERK OF THE TOYWNSHIP
CF MOUNT tluli¥, HER.BY CERGFY THAT THE
ABOVE IS ATRUL 07 f {F v 20U 0N ADOPTED
BYIOWASHy CORG BN THE 4@ DAY OF

diiw

. 10.44..

%mﬁ/l- B0AS, CLERK




