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FREAMELE

This Agrsement sntered into bv the Borocugh of Carteret
hereinafter referred to az the "Boro" and Local 2850, American
Federation of State. Countv and Municipal Emplovees. AFL-CIO,
hereinafter referred to az the "Union”, has as its purpose the
promotion of karmonious relaticns between the Boro and the Unien,
the establishment of an eguitable and peaceful procedure for
resolution of differences; and the establishment of rakes of pay.
hours of work, and other conditions of employment.

ARTICLE 1 - RECOGNITION

The Boro recognizes the Union as the sole and axclusivs
bargaining agent for the purpose of establishing zalaries, w1
hourzs and otheyr conditions of emplovment for 211 its =smploye=s 1
the classificaticns listad in Appendix A attached her=sto, and by
refzrence made & part of this Agreoment, and for zuch addicicnal
classificaticons as the partiss may latsr agres to includs

TICLz = - DEDUCTIONZ
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e =] e 2mplovess who individuzlly rzqus
writing tha ductions be mads. The amounts to

shall Le certlfied to the Boro by the Treasursy of the Unicn and
the aggragate deducticns of all smplovees shall he remitted tc
Council #7323 AFSCME, 2635 Quakerbridge Road, Suits 1, Trenton, b

U

Jersev 0861% togesther with a list of names of all employeez £
1
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whom the deducticns were made by the 15th dav of the succeedi
meonth after zuch deducticonzs arz made.

Any employese in the bargaining unit on the sffzctive date of

thisz Agreement who does not join the Union within thirty (3209
days of initial employment within the unit and any =smplovee
praviocusly cemployed within the unit shall as a cendition of
employment pay a4 reprasantation fee to the Union by automatic
payrall deduycticn. The representation fee shall be in an amount
squal to 3%% of the ragular Union membership dues, fees and
assessments as certified to the Beoro by the Union. The Union may
raise its gergification of the amcunt of the repr
at any time to reflect changes in the Unicn membe
and assessments. The Unicon’s entitlament to the »

L]

22 s3hall continue bevond the termination dats of this Agresment
zo long as the Unicn remains the madicority representartive of the
zmplcovess in the unit. providad that no mocdification is made in
“hiz provizicn by a successor Agrsemsnt between the Unicn and the
Bcro. For the purpese of this provisieon., smploye=s onoa tz2n 10
acnth basis or who are reappointed from yeay t=o v=ar shall o=
zonsider=sd to Le continucus emplovment.



The Union shall indemnify and hold the Boro harmless against
any and all claims. demands. suits and other forms of liability
that may arise out of, or by r=aszon of any action taken or not by
the Boro in confarmance with this provision. The Union shall
intervene in and defend., any administrative or court litigation
concerning this provision. In any such litigation, Ehe Borc
3hall have no obligation teo defend this provision but shall
coogperate with the Union in defending kthis provision.

ARTICLE 3 - UNION STEWARDS AND OFFICERS

A written list of Union Officers and Stewards shall be
furnished to the Boro immediately after their designaticn and the

Union shall notify the Boro promptly of any changes of such Unicn
Cfficers or Stewards.

Represantatives of the Union who ar=s not employess of the
Boro shall be permitted to visit with smployeess during working
hours upon proper notification to the Boro. and provided thers
no undue dizrupticn =of Borao operation=.

[
]

ARTICLE ¢ - HOUR 0OF WOERK

The work weel shall be tBhirty-five (325) hours cansistlng (=3
five (5 consecutive sewven (7} hour days, Monday through Fridary.
Time and cne~-half {i-1/2} zhalill Le paid fjr any hours worksd
beyond thoss 3specifisd in the work wesk.

The Boro zhall allow a one (1Y hour unpaid lunch peyicd sach
day, and two {(2) paid pgelisf geriods of fifteen (15%) minutes
=zach, one in the morning and cne in the aftcsyngon.

The Boreo agrass to allow an addition paid cne-half (1/2)
hour lunch period whenever an amplovee 1s regquired Lo work ten
and one-half (10-1/2) consecubive hours, and an additicnal paid
one-nalf (1/2) hour lunch periocd for gach subsequent four (43
hours of work.

A1l members of this Unicn shall commence a summer scheduls
starting as soon as the Borough Council approves this Agrsement
o the end of August 1398, Each Borough Department Dirsctor
skall grant =ach =mployvee off during said period for a total of
a2ight (B) days. The Borough and Union agr2s 21l Borcuch servicas
will remain on a five 1%2) day per week work during the summer
scheduls. This paragrapgh will terminats on December 31, 1224,

P -



ARTICLE 5 - SAFETY COMMITTEE

There shall be a Safzty Committee ceonsisting of an squal
number of representatives of the Bore and the Union. They shall
meat when necessary or when the Boro meets with the Accident
Review Beoard., The Union President shall be notifisd in writing
of the meetings. If a majority of the commitfee agrees that a
jeb is unsafe, then work shall cease provided howevey, the Borao
shall be given an opportunity to remedy the condition.

The Boro shall comply with all =2stablished Public Emplovse
Occupational Health and Zafesty Administration standards and
practices. Any employee, group of =mploy=2s or smployes
representative who believes that a viglation of a standard
axists, or that an imminent danger =2xists, may reguest an
inspection by giving notice to the applicable authority (the
Zafety Officer or his designee=) of the viclation or danger.

ARTICLE % - GRIEVANCE PROCEDURE
SECTION A2 - DEFTINITION - A grievance zhall be a claim by the
Borough or by an emplovee, or by the Union that either the
Emplovar, individual csmploy=e, group of employees, or the Uni
has been harmsd by the interpretation or applicaticn of the €
and conditigons of this Agrssment. & grievancs shall alzc be
claim by the Unicon that an individual empley=s, group of
employess, or the Union haz b=en harmed by the intarpretaticon or
application of Eaployer-Employse rules and ra=gulations as
herstofors adopted or as may in the futurs he dvly adoptad.

SECTION B - PROCEDUEE - The followinag procadure shall be followed
with refersnce to grisvances:

STEF 1 - {a) An individual or the Union shall have twenty
(20) days from occurrence or from when they should have
reasonably known of the occurrences to file a grievancs,
writing, with the Department Director setting forth the
factzs and viclations allegad to have ccocurred. Should ths
grievant, Union, or Department Director attempt to work
the grievance out informally and fail to do 30, then the
time limit to file a written griesvance shall commence from
the last communication conducktsd in the matter.

(b} The Department Director shall have fifteen
(12) days from the receipt of ths written grisvance cr any
mesting mutually conducted concerning the matter. whichever

in

iz lacer, to rsnder a decisisn in writing, setting forth the
findings and re=asons for the decision, and zhall submit the
decisicn., along with the original grisvancs, tc rhe Union
Fresident <r designes of the Fresident.

{cy Failure to comply with the time limits hersin
zthall b= deemed a dsnizl of ths gJrisvance znd shall encizliz
zhe Unian to proceed tg the next ITEFR.

{d) Griewvanc=2z which arise out <f action TaxksEn
=y the Mavor and/or Council, and which are dzemed Ly ths

L7



Department Director Lo be ocutside of the Director’s ramedial
authority, shall be filed at and commence with STEP 2 rather
than STEF 1.

STEFP 2 - (a) Within ten (10) days of the regceipt of or due
date of the Department Director’'s response, the Onien, if
not satisfied with the disposition of ESTEP 1, may submit the
grievance, jointly and simultaneously, to the Mayor and
Council.

() A meeting between the Unicn and the Mayor and
Council, jointly, snall be convensd within fiftsen (1%} days
of the filing of the grisvance. 3Such meeting shall be at a
time and place mutually acceptable to the parties,

{c) The position of the Union, along with any
witnesses and/or documents relevant to the case, shall be
presented to both the Maysr and Council.

(d} Following the conclusion of the mesting, it
shall be the responzibility of the Council to rendesr its
decizion, in writing, citing itz findings of fact and
reasons for sald decdsion, to the Tnicn President or

designe=s Sf the President. Zaid written decisicn shall be
recagived no later than ten (19 davs Ifellowing ths
conclusion of this STEF 2 meeting, above.

STEP 3 - (a) Zhould the Union not be satisfied with the
dispositicn of BTEF 2, sr should a decisien nct be recsived
in the designated time, then the Unicn or its
reprasentative, solaly and exclusively, may submit the

arievance to binding arbitration.

(b & Panel of Arbiktratocrs shall be razgqu=estzd f£rom
the New Jersay Public Emplovyment Eelations Commission
(PERC)., Netice shall be s=rved on the Borough by submitting

s copvy =f s5ald request ts the Horgugh Clerk’s office.

{c} The szelscticon of the arbitratcr shall ke in
accerdance with Rules and Regulations of PERC. Likewise,
the conduct of the hearing and all related proceedings zhall
be in accordance with the Rulss and Regqulaticns of PEEREC.

{dy Tt is understood that conly the Union or its
designatz repressntative, singly and solely, 3hill have the
right to institute the arbitration process.

ZECTION € - LIMITATIONS - Any grievance or other mattar in
dispute not settled at the loweyr STEFI may be submitted to
binding arbitration., sxcept those ifems which are specifically
axempt from the process by preemptive statutorvy language cr
judicial decisicon by court of compefzant jurisdiction.

SECTION D - ARBITRATION

Y1} The arbitratcr shall conduct ais/her hearing in
accordance with the Rules ancé Regulations cof FPERC.

(2} The decision of the arkitratsr shall be in writing and
shall zet forth the finding:z of fact and rzaticnal for :he
decision on all parti=ss.

{3} The decisicon of the arbizratcr zhall Z=2 final and



binding on all parties.

{4} The arbitrator shall consider only the matter submitted
to PFERC for hearing and decision.

{5} The arbitrator szhall not have the authority to add to,

subtract from, or modify in any way the provisions of this
Agreement.

SECTIOQON E - COZT - The cost of the arbitrator’s service, if any,
shall be borne equally b the Employer and the Union. Any other
cost shall ke borne by the parties incurring the same.

ARTICLE 7 - OQVERTIME

Time and one~half (1-1/2) the asmployees regular nourly rate
of pay shall be paid for work under the following conditions:

1. All hours worked bevond thirty-five (35) hours of work
in the reqgular scheduled work wesk.

2. All hours orked on & Saturday.

2+ All hours worked on a Sunday shall he paid at a double-
Cime rate of yay

3. All nours worked on 2 holiday shall be paid at a2 double-
Cime ratza of pay plus noliday pavy.

5. Any smplovee choosing comp-time in lisu of ovartime will
raceive comp-time at straight time, one and cne-half (1-1/2)
Sr double time the hours worksd the sams as 1if being paid
cash,

TDr oveyrtime computation purposes only, time within the
Blo ‘s standard weekly work schedule for which the smplovee
re:eivnd pay from the Boro fov approved ahsence, shall he
raditead to time worked when computing the work wssk.

‘*3

ARTICLE 3 - DISTRIBUTION OF OVERTIME

All overtime shall bhe divided and rotated equally on the
basis of seniority in the department by job title and where
gqualifications, skills and ability are equal. A seniority list
shall be posted in sach department. Employses are to be called
for overtime in accordance with their senicrity by job title in
that department. The list szhall be rotating in that when an
amploves i35 called in or refuses overtime, his or her name is
placed on the hottom of the aeniority rostar and will next have
an opportunity to work overtime when his name reaches the top of

sald roster. In case of emergency, no emplovee shall refuse
avertime,

Sheould an smploves report for work and subsaquently the Boro
iecides to slose Boro offices for whatever reascn, such emplovees
<L ©REport ©o work shall be credited for the day’'s work. GShould
the Zoro, for whatsvey rgason. close Boro cofificeszs bhefors the
=rtarT 2 i workdar, all affected emplovessz will ke cradited with
% L1AT 3 WOk



ARTICLE 9 - LEAVE OF ABSENCE

Leaves of absence with pay may be granted to Union officers
or delsgates to conventions, institutes or sducational
conferences for a total of fifteen (15) days. The fifteen (15)
days are not to be sxceeded in any one year for all delegates or
officers combined. Any employee in necessary attendance at
meetings with Boro cfficials or sup2yviscrs. while dealing with
grievances or contract proposals, will be excused from duty
during such meeting without loss of pay.

Leaves without pay may be granted for other Union business
or other mutually satisfactory causes.

ARTICLE 10 - MILITARY LEAVE

Any =mployee coverad by this Agreement who is5 a member of
the United 3tates Reserve or a State Naticnal Cuard and is
ragquirsed to engage in annual active duty training, shall be
Jgranted a leave of absence in accordances wiil applicable State
law. The employvee shall be paid the diffegrzncs Letween hi
raegular Boro salary and his military pay if the military pay is
less than his regular gross Boro pay for the pericd of military
legyve. Taking of military leave shall nct reducz any other leawvs
zarned by the emplsoyse. Employess returning from authorized
military leave of absence shall he restorsd to their original
ssniority or other smployee rights.

ARTICLE 11 - MATERNTITY LEAVE

The Boro shall grant maternity leaves according to Department
of Fersonnel Rules and Regulations.

ARTICLE 12 - INJURY LEAVE

Any employes who is disabled because of occupational injury
shall be granted a leave of aksence with full pay for a periacd
not to a2xcead cone (1) year. Any payment received hy the =smployes
attributabls to Workmen's Compensation during the period of zaid
injury leave shall be dsducted from the employea’s szalary payakble
oy the Boro. ter one (1) wvear, the Boro will not longer be
cbligated to pay out any supplement Lo Workmen’s Compensation for
a5 long as period as the employee continues to collect Workmen's

Compensation Insurance.

ARTICLE 13 - JURY DUTY LZAVE

Should an emplovyee be obligated tc =

grve 2= 2 juror, the
smrzloves shall receive full gpay fraom the Boro for all times spent
snojury duty,  Any remunervation recsived D7 the 2mplove=z £vom hhe
Zourt shall not be deducted from the dav pay above



ARTICLE 14 - HOLIDAY

The following days shall be recognized as paid holidays:

NEW YEAR'S DAY

MARTIN LUTHER KING DAY
LINCOLN'S BIRTHDAY
WASHINGTON’S BIRTHDAY
GO0OD FRIDAY

LABOR DAY

COLUMEUG DAY

GENERAL ELECTION DAY
THANKSGIVING DAY & DAY AFTER
VETERAN'S DAY

MEMORIAL DAY
INDEPENDENCE DAY
EMPLOYEE'S BIRTHDAY

CHRISTMAE EVE DAY
CHRISTMAS DAY

Holidays falling on a Saturday szhall be obsesrved on the
preceding Friday.

Molidays falling on a 3unday =zhall be aob
following Maonday.

0]
1]
]
<
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Holidayz falling on a Tuesday or Thursday may be obhserved on
a2 Mondav or Fridav, il request is submitted ten (10) days prior
to the effscted date. Mutual agrzement must be the detarmining

factor.
If a holiday falls during the smplovee’'s vacation pericd,
tihie =mployea shall recsive an additional day of wvacatian.

If an =smplayes 15 raquirzd to work on a neliday,
receive double time for the hours worked in additicn kg
holiday pay.

It is agreed in order for an employee to bhe entitled to any
holiday pay, each smployese must work the day prior to and the day

following said holiday, unless a reasonable excuse 1s given for
absence.

ARTICLE 15 - VACATIONS

Vacations shall e on the following basis:

One 0 foUr YRArS.....--c--uaen . .12 working days
Five Conine vears.. ..o eiennns 15 working days
Ten to fourteen FEa¥rS...vaaascanaas 20 working days
Fiftaen Eo ninetssn ve&8LS.........» 25 working davs
Twenty v2ars and oOVEer. . ..evaisas v 20 working days

The current policvy regarding accumulated vacation time shall

TnLinue.



ARTICLE 16 - PERSONAL DAYS

SECTION 1 - Starting January 1 of =ach year threse psrsonal days

with pay will be granted to all =mplovees covered by this
Agreement,

Said leave shall not be taken unless 48 hours notice thersof

has been given toc the employee’s 3upervisocor.

In the avent that le=ss than 48 hours is given, zaid leave
may he taken only upon authorization by said supeyvisor.

SECTION 2 - Employees hired on or after Januvary 1, 1294 shall
receive personal days on & pro rated basis of one (1) day per
year of employment to a maximum of thres {(3) days per year.

ARTICLE 17 - LOMGEVITY

Emplovess salaries shall be increased based on thesir years
2f serwvice in acecordancs with the following schadule:
% years ta @ years aof service... .. oo, 2%
10 yvears to 14 yoars of SErvic8.iiunisconsnan 4%
12 years to 13 years of service........ s BF
20 years to L2 years of service. v i iaiisn s 10%
25 yedrs and CVBL it aa i R R

ARTTICLE 18 -~ 3ICK LEAVE

All employeses undey 218 years of service shall be sntitled to
fifteen (18} days sick leave with pay =ach year starting January
1 of =ach yesar. Emplovees over twenty-five (25) years of service
shall e entitled to btwenty (20) davs sick leave with pay
starting January 1 of =ach year. Unused sick lsave shall be
accumulated from one year tEo the next year. A doctor’'s
certificate iz required after five (5) days of continuous
illness. Employees who are absent due to illness shall notify
the supervisor as early as passihle the day of their illness,

ARTICLE 1% - ACCUMULATED SICK LEAVE

SECTION 1 - Boro =mplovees covered by this Agreement shall
receive fifty percent (£0%) cash payment of all accumulated
unused sick leave on retirement. In the avent of an employee’s
death, any entitlement to accumulated unused sick leave shall be
gaid to the designatsd beneficiary of the semployee.

ZECTION Z - Employees hired after January 1, 1394 or thsir

designatad heneficiary, 1if applicable, shall be entitlsd to
avment under this Article on the basis of twenty-fives percsnc
-5

Ji o}

- I\J '\_L (u

%y of accumulated unused sick leave to a mazxzimum of Tiftsen
cu:and Collars (815.000.00),



ARTICLE 20 - BEREAVEMENT PAY

In case of death in the immediate family of any =mployes
four (4) days leave of absence with pay shall Le granted to
arrange or attend funeral services.

Leave of absence shall mean four (4) working days.
Immediate family shall be the following: mother, father, spouse,
sister, brother, son, daughter, brother-in-law. sister-in-law,
mother-in-law, father-in-law, daughter-in-law, scn-in-law,
grandparents, grandchildren.

These four days shall not be charged to sick leave benefit
of any employes,

One day shall be granted with pay in cas2 of death of any
other relative Lo arrange or attend funeral zervices.

ARTICLE 21 - SENIQRITY

Seniority shall be defined as an employess total

length <f
service with the Zmployer, beginning with the emplcove=s’s original
date 2f nire. 2any authorized lszve of aksence is considered to
be continuous s2rvice. Zenigrity dates apply only to full-time
employment.

A. Seniority shall be given gpreference in promotions.
demotions, layoff and recall for any position copen in the
Borc. For promotions. the emplovee must be able to
demonstrate an ability to do the job reaquired. Hhere
qualifications, skills and abilities are equal, seniority
shall govern the promoticn of emplovees.

The principal of s=2niority shall govern and control for
all cases of decrsases or increazes of the work force as
well a5 preference in assignment to shift work and choice of
vacation period and in any other matter in which preference
is a factor.

B. The Boro shall maintain an accurate, up-to-date
seniority roster showing each empleoyee’s date of hire,

classification and pay rate and shall furnish copies of
same to the Union upon reasonable request.

C. The Boro shall promptly advise the appropriate Unicn
rapresantative of any change:s which necessitate amendments
to the seniority list.

D. The aagreed to seniority lists shall ke brought up tc
date on Julvy ilst and January lst each year and posted on
bulilstcin boards.



ARTICLE 22 - TRANSFERS

Employees desiring to transfer to other jobs shall submit an
application in writing to their immediate supervisor. The
application shall state the reason for the required transfer.

Employees requesting transfers for reasons other than the
elimination of their jobs, zhall be transferrvred toc equal or
leszer pay job classifications on the basis of senigrity,
provided a wvacancy =xists. Employees requesting transfers
because of the elimination cof their jobs shall be transferr=d to
the szame job or any other jeb of an =squal or lower classification
on the basis of sesniority.

Transfer requests shall remain in effect for a pericd of szix
months. Emplovees wishing to keep their transfesr requests under

consideration bevond this periocd of time shall submit a new
transfer request to the immediszte superviscr to notify the
emplovee when the six months ars due to supir=.

ARTICLE 22 - DISCIPLLINE

No employvee shall be disciplined except for just and proper
cause.

i1, In any instancz whers an =mplowvee is subject to
disciplinary agticn which would rssult in lost time, except
where wviolence and/or hesalth and safety of cther smployees
may be involved. such disciplinary actienn shall not be
implemented f£or at least threse (3) days subsesgquent to the
day of the incident involved. During such three (3} davs
the two sides shall meet Lo Lry and resolwvs the matter.

No employee may be suspended for a period of more than
five (3) days without first having a disciplinary hearing.
Notice of such hearing, along with specifications shall be
furnished to the employee, with a ccpy to the Union
Fresident and to the Council ocffice. The employee shall be
antitled £o5 represantation at any such hearing by the Local
Union Fresident, Union Steward and Council Representative.

2. The person initiating any such charges shall not be the
presiding officer at any disciplinary hearing.

any suspension of five (%) days or less may beccme the
subject cf a grisavancs.

Any zuspension in excess of five (5) days, or any
ramoval 2f an employes may Lbe appealed to New Jarsey
Department of Psrsonnel.



ARTICLE 24 - INSURANCE

Thae Boro shall continue to cover its esmployees and their
dependents with hospitalization from the Blue Cross and Blue
Shield or itz equivalent including Major Medical Flan and Rider

 "JI". The Boro may also maintain HMO Blue as the exclusive HMO
program for 1ts employeas.

Group Lifs Insurance in the ampount of $10,000.00 shall be

carried by the Boro for all employees and fully paid for by the
Boro.

The Boro shall increase the present disability benefits to
the New Jersey 3tate level per week.

211 employ=es who retire on pension in accordance with

applicable statutory requirements shall receive a paid up Life
Insurance Policy of 310,009.

Upon retirsment, the Boro agrees to continue hospitalizati
benafits for those y=tirees, so long as the retiree’'s inccome is
derived from his pension and/or Zocial Security sxclusively, and
the retiree 1s not actively engaged cr working in other
employment or businsss, self-employed or {or pecuniary gain,
renumeration or profit., The retiree shall submit a signed,
written form stating that the retiree has no additional earned
income. It is further agreed that such retired employese/member
chall not be reinstatad if coverage has been lawfully
discontinued., and that such hospitalization coverage that i=
provided for eligiblse yetir=es may be meodified to confcrm to
hospitalization coverage provided for active =2mployess.

o

DENTAL - It is agreed that the Boro will maintain a dental
plan for its employees covered by this Agreement. and it will
continue to contribute 90% of the cost of the plan for all
employees applying for coverage during the term of this
Agreement.

FRESCRIFPTION - The Boro will provide a prescription plan

with a co-pay of 35.00 for generic drugs and 510.00 for non-
generic drugs.

ARTICLE 25 - MISCELLANFQUS

Emplovees have the opticon to have a payroll deduction for
J.8. Savings Bonds.

Sl
smploye=z in the Municipal Clerk’s office who perform duties on
zlszticn day, primary =2lecticn day and votar registration nighTs.

The Bore will provide a meal zllowance of 58.00 for those
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ARTICLE 26 - SALARIES

All smplovaaes covered by this Agr@ement shall recsive a cero
peraent (0%) incrzase in pay =ff=sctive January 1, 1398.

The Borno agrees that during the term of this contract, it
will upon request by the Union, negotiate with respect to salary
ad justments in cases where title changes take place as the result
of an authorized Department of Ferzonnel audit.

ARTICLE 27 - CORRECTION OF PAYCHECK ERRORS

The Boro will correct and adjust any errors in an smploves's
paycheck within the immediate succeeding pay affer appropriate
nctica is raceived in the payroll section. The "immediats

succseding pay period” will be dsterminad, giving dus

consideration ta ragular payroll precessing cutefi datss. A List
of thess dates will bs made availakis to the Onicn.
ARTICLE 28 - FRCMOTICONS
o emploves is required Lo accspt a promotion which wowuld
cause 5 1loss of pay. Any smployss who 15 promotftad shall rscsive
not l2ss than his or ner ratz of pay on & promotftion from one
range to the next.

Al FROVIZIONAL APPOINTMENTE WITHIN THE BARGAINING UNIT
1. FProvisional appointmentszs within the bargaining unit
shall be made based upon QUALIFITCATIONS OF AFFLICANTS AND
SENIORITYT within the department or division. Whan
provisional appointments ar2 £o0 be made, the Boro shall
appoint from among those eligible and interestad in taking a
tzst for the positicon, if any, in accordance with tha
smplovee’'s ability to perform the job as determined by
the Boro. The Bero may remove any such provisional
appointes for unsatisfactory performance and replace the
appointese with the next most qualified and senicr employ
Such removal 1s subject to the Grievance Procedure.

2.
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B. TEMFORARY ASSIGNMENT TO FILL POSITIONS LEFT VACANT DUE
TC ARBSENCE OF REGULAR EMPLOYEES ON A DAILY BASIS
1. #Hhen the Boro determines to £ill a position left
tzmporarily wvacant, employees shall be aszigned to £ill
higher lew=l positions by gualifications and ssnisrity
within the degpartment or divisicon. In the event of
emergency conditions cr the unavailability of gualified
manpowsr from such divisicnal or dspartment senicrity
lists, appointments may b= made at the sols discretion of
the Borc. Employees shall receive the rate of pay for the
nigher classzification upcon assignment to the higher
claszsification for one full day cor longer. This provision
shall apply to the Assistant Municipal Clerk and the Deputy
Court Clerk respectively during the absence of either Clerk
for one day or more.

Any overtime awvailable should be offared to thes perscn
whno i3 filling the hicher titls first.

ARTICLE 2% - JOE POSTINGE

All job warcanciss must be postad in =ach department in =1l
work locations and con Unicn designatad bulletin beozrds. Newly
creatad pozitions., vacancias or promctlanal i2khs o Le postad
shall ineclude = description of the job, any requirsd
qualificacions, the lncatlen of the vacancies and the procsdurss
to be followed By =mployess interested in applying for ths
vasancy.,

2 copy of all personnel actions relating to job wostings and
vacanciss zhall be given to the Local Unicn Fresident., Whers
openings exizh for lateral transfers or provisional appointments.,
such openings shall he posted for a pericd of thircy (320) working
davs. '

ARTICLE 30 - TH AND SUBSTANCE AEUSE PROCGRAM

The Bero and the Unicon recognizes the existence of drug and
alcochol related problems in cur society. In order to combat
thess problsms locally, the partiss agres to e2stablish a
mandatory health and zubstance =sducation program., This program
shall include =2ducatiocnal eomponents, counselling and
rghabilitation, Further, the parties agree to work tocgether fo
res0lve identified problsms in this arssa.

aRTICLE 21 - LAYOFFS

dance with the New Jerssvy Department



ARTICLE 32 - ACCESS TO PERSONNEL FILES AND EBULLETIN BQARDS

Emploveas shall have th= right to inspect and review their
individual personnel files. The Boro recognizes and agrees to
permit this review and examination. An employ=2e shall have the
opportunity to conduct such a review in the presence of the
appropriate official within a reascnable periocd of time which
normally shall be five (%) working days from the date of written
requast to the Employer for such review. The zmployee shall have
the right to define, explain or ocbject in writing te anything
found in the personnel f£ile.

Employees’ persannel r=cords to be kept by the Department
Hazd and in the Boro Cl=rk’s office shall be the same and beforse
any disciplinary documents are placed in the record of the
employee the Union 3hop Steward and the Department Head or
designe=2 shall initial said documents.

Bulletin boards will be made available Ly the Borc az zach
=

of the work locations for the exclusive use of the Union fgor the
purgozs of posting Unicn announcsments and other informaticn S a
noncentrovsrzial naturs.,
ARTICIE 32 - NON-DIZCRIMINATI

Therz shall be no discrimination by the EBoro or the Unicon
against an =smplaoyee on account of racse, colocr, graed, s2x,
national origin, raligion. political affiliation., or saxual
preferance. There shall be no discrimination interfersncs,
restraint, or coercion by the Boro ovr any of its representatives
against any of the semployess coveresed undey thi= Agresment hecause

of their membership or non-membership in the Unicon cr because of
any lawful activities by such employses on behalf of the Union.
The Union, its members and agents, shall not discriminats
against, interfare with, restrain or coerce any smployezs covered
under this Agrsement who is not a member of the Union and shall

not solicit membership in the Union or the payment of dues during
working time.

BRTICLE 24 - NO STRIXE CLAUSE
AL The Union convenants and agrees that during the term of this
£

Agreement neither the Ynion nor any person acting in its behal
will cause, authorize or suppert, nor will any of its members

Lake part In any strike, work stoppags or walkout designed to
interisre with the nors al gperation of the Boroc. The Union
AJTY=25 that 3uch action would constitutes a material breach of
mhiisz Agrzsment. Any =mployss who viclatss the provisicns of this
Arziciz iz subiect o iiﬁ""pl*narv actisn up to and including
ilzznarss.

= Ths ZzIrs =nall nct Causs, authorize orF supecrt any lockIuc.
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ARTICLE 35 - MANAGEMENT RIGHTS

Al The Boro hersby retains and reserves unto itself, all
powers, rights, authority, duties and responsibilities conferred
upaon and veszted in it prior to the signing of this Agreement by
the Laws and Constitution of the 3State of New Jersey and of the
United States.

B. Nothing contained herein shall be construed to deny or
restrict the Bora in the sxercise of its powers, rights,
authority, duties and responsibilities under R.3. 40 and R.S. 11
2r any- other Naticonal, State, County or Local Law or Ordinance

ARTICLE 36 - LAROR MANAGEMENT COMMITTEL

It is agreed that reprasentatives of the Boro and
representatives of the Unicn will mest from time t£o time upon
raquest o9f gither party to discuss matterszs of general intsyest or
concern, mathters which ars not necessarily a grievancs. To this
2nd, the Boro and the Union shall jointly maintain and support a
Labor-Managemsnt Committes

The Lakcr-Management Committes shall consis=t of six (6)
members. The Union ceprasentatives zhall be the thrss (2)
ranking ocfficerz of the Unicn, the Bore shall dssignate thres (2}

members.,

ARTICLE 37 - EEFARABILITY AND SAVINGS

lll

If apy provisions of thisz Agresment or any application of
this ‘grﬂemant ta any nmpl:ye or gr oup of smplovees 15 held
invalid by operation of law or by a Court of other tribunal of
=zompetent jurisdictieon, such provision shall be incperative but
all other provisions zhall nct be affected theveby and shall
continue in full forces and =ff=ct. The Boro and the Union agrea
to negotiate immediztely upon the reguest 0f sither parties for a
substitute for the invalidated provisicn.

ARTICLE 28 - RULES AND RECGULATIONS
The Bors has the right to =establish rules and regulations

governing working conditions. New rules or medifications af
2xisting rulss governing working c¢onditions zhall be negotiated

with the Unicn pefore they ars instituted. Copigs of all such
rulss shall be distyibuted o all =mployees covered by this
Agresment, anc t> thne Union. Any charge in work rules and
ragulaticns shall De in acoorZfance with the State of New Jersar

|..1
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ARTICLE 39 - FULLY BARGAINED PROVIZIONS

Thiz Agreement represents and incorporates the complete and
final understanding and settlement by the parties on all
negotiable izsues which were or could have been ths subiject of
nagotiations. During the tearm of this Agreement, neither party
will be required to negotiate with respect to any such matter,
whether or not within the knowledge or contemplation of either or
both of the parties at the time they negotiated or signed this

Agreement, except asz to salary for any new titlss added ta the
bargaining unit.

-
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ARTICLE 40 - TERMINATION

It is further mutually agreed between the parties hersato
that the aforeszaid Articlas contained in the Agrsement shall
become 2ffective immediately upon adoption by the governing body
and shall be retrcactive to the lst day of January, 1996 and
shall continue in a2ffezet for one (1) years or until a further

Agreement shall be mads.

In witness thereof, the parties hereto ve set their hands
and seals on this ZZ=¢{, day of - .

BORQUGH OF CARTERET LOCAL 3850, AF3CME AFPL-CIO

r‘s//%‘";/; %Eﬂ ’s@az-mcw MM"



APPENDIX A

Assistant Municipal Clark

Senior Clerk Transcriber

Sanior Clerk Typist

Clerk Typist

Senior Bookkeeping Machine Qperator
Assistant Tax Collector

Senigr Clark

Fayrall Clerk/Health Insurance Benefit Cleark
Cashier

Furchasing Agent

Deputy Municipal Court Clerk
Administrative Secretary/Police Department
Community Eervice Aide

Assistant to the Assesszor

Assisztant Violations Clerk

Azsessing Clerk

Building Inspector

Field Inspector

Records Clerk



