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PREAMBLE
' 4

THIS AGREEMENT, made this ‘f day of 4.02:&- ,
198?, by and between the BOROUGH OF CRESSKILL, a body politic and
corporation of the State of New Jersey, (hereinafter referred to
as the "Employer"); and the P.B.A. Local 180 (Cresskill Unit),
(hereinafter referred to as the “PgA").

WHEREAS, the Employer and the PBA recognize that it will be
to the benefit of both to promote mutual understanding and foster
a harmonious relationship between the parties to the end that
continuous and efficient services will.be rendered to and by both
parties.

NOW, THEREFORE, it is agreed as follows.-jb1r7ﬁ.
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ARTICLE I

EMPIOYEES' BASIC RIGHTS

A. Pursuant to Chapter 303, Public Laws 1968, the Employer
hereby agrees that every Employee shall have the right freely to
organize, join and support the PBA and its affiliates for the
purpose of engaging in collective qegotiapions and other
concerted activities for mutual aid and ﬁrotection. As a body
exercising governmental. power under the Laws of the State of New
Jersey, the Employer undertakes and aérees that it shall not
directly or indirectly discourage or. deprive or coerce any
employee in the enjoyment of any rights conferred by Chapter 303,
Public Laws, 1968, or other laws of New Jersey or the
Constitution of New Jersey and of the United States.

B. The Employer further agrees that it shall not
discriminate against any Employee with respect to hours, wages or
any terms or conditions of employment by reason of his membership
in the PBA and its affiliates, his participation in any
activities of the PBA and its affiliatés, collective negotiations
with the Employer, or his institution of any grievance, complaint
or proceeding under this Agreement or otherwise with respect to
any terms or conditions of employment, as prescribed by the

Statutes of the State of New Jersey. “7h, W%, }/uf_hf



ARTICLE II

EXCIUSIVITY OF ASSOCIATION REPRESENTATIVES

The Employer agrees that it will not enter into any contract
or memorandum of agreement with anyone but the recognized
Association (PBA Local 180, Cresskill Unit)ron behalf of the

Bargaining Unit, as herein defined, during the term of this
L4

Agreement. 31, Ph. s el



ARTICLE III

EXISTING PLAN

The provisions of this Agreement shall be subject to and
subordinate to, and shall not annul or modify existing applicable

provisions of State or Federal Law. I,



ARTICLE IV

ASSOCIATION RECOGNITION

A. The Employer recognizes PBA Local 180 (Cresskill Unit)
only as the exclusive bargaining representative for the purpose
of collective negotiations with respect to all negotiable items
of employment of all Employees inc}uded in the Bargaining Unit.

B. No Employee in the Bargaining Unit shall be conmpelled
to join the Association, but shall have the option to voluntarily
join said Association. ‘

C. The  Bargaining Unit shall be defined as including all
Police Officers in the Cresskill Police Department with the
exception of the Chief of Police, and as excluding any and all
specials, dispatchers, crossing guards and other employees of the
Cresskill Police Department. The térm "Police Officer" or
"Employee" as used herein shall be'defined as meaning Employees
of the Bargaining Unit, the plural as well as the singular, and

females as well as males. Pn. M., . (



ARTICLE V

ASSOCIATION REPRESENTATIVE

A. The Employer recognizes the right of the Association to
designate one representative within the Department and one
alternate for the enforcement of this Agreement, provided they
are members of the Cresskill Police Depar%ment.

B. The Association shall furnish the Employer in writing
the names of the representatives and the alternates and notify
the Employer of any changes.

c. The ~authority of the representatives and alternates so
designated by the Association shall be limited to, and shall not
exceed, the following duties and activities:

1. The investigation and presentation of grievances
in accordance with the provisions of the collective bargaining
statement. |

2. _ The transmission of such messages and information
which shall originate with, and are authorized by the Association
or its officers.

D. The designated Association representative shall be
granted time with pay during working hours to investigate and
seek to settle formal grievances when requested by the Employer.
Attendance at all meetings and conferences on collective
negotiations with Employer officiais shall be without loss of

pay. If the Employee is off duty, he shall not be paid. g W~
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ARTICLE VI

PROCEDURE FOR TNVESTIGATION

A, In an effort to insure th@t these investigations are
conducted in a manner which is conducive to good order and
discipline, the following rules are hereby adopted:

1. The interrogations qf a member of the force shall
be at a reasonable hour, preferably.when the member of the force
is on duty, unless the exigencies of the investigation dictate
othergise, in which event reassignment of the member of the force
should be employed.

2. The interrogations shall take place at a location
designated by the Chief of Police. Usuaily it will be at Police
Headquarters or the location where the incident allegedly
occurred.

3. The member of the force shall be informed of the
nature of the investigation before any interrogation commences,
including the name of the complainant. Sufficient informaticn to
reasonably apprise the members of the allegations should be
provided. If it is known that the member of the force is being
interrogated as a witness only, he should so be informed at the
initial contact.

4. The questioning shall be reasonable in length.
Reasonable respites shall be allowed. Time shall also be
provided for personal necessities, meals, telephone calls and

rest periods as are reasonably necessary. /%4.1hh oam



5. The member of the force ‘shall not be subiject to
any offensive language, nor shall he be threatened with transfer,
dismissal or other disciplinary punishment. No promise of reward
shall be made as an inducement to answering questions.

6. The complete interrogations of the member of the
force shall be recorded mechanically or by a department
stenographer. There will be no "o@f—thej;ecord" questions. All
recesses called during the questioning shall be recorded.

7. If a member of the force is under arrest or is
likely to be, that is, if he is a sﬁspect or the target of a
criminal investigation, he shall be given his rights pursuant to
the current decisions of the United States Supreme Court.

8. In all cases, and at every stage of the
proceedings, in the interest of*maiptaihing the usual high morale
of the force, the Department shall aff&fd an opportunity for a
member of the force, if he so requests, to consult with counsel
and/or his Association representative'before being questioned
concerning a violation of the Rules and Regulations during the

interrogations of a member of the force;.fhﬂ-q*v



ARTICLE VII

DATA FOR _FUTURE BARGAINING

A. The parties agree to make available to each other all
relevant data the Association may require to bargain
collectively. '

B. The relevant data noted apove~shall include but shall
not be limited to such items as salarieé and benefits enjoyed by
rother employee groups, the cost of various insurance and other
programs, infofmation concerning overtime worked by Employees,
the total number of sick leave days utilized by Employees, the
total number of injuries on duty, the total length of time lost
as a result of injuries on duty and other data of a similar
nature. The Employees of the Board'of Education are excluded.

c. The Borough shall incur no additional expense by virtue
of this Article. This Article shall not apply to any attorney-

. »

client work product. i Fm. v [



ARTICLE VIII

SALARIES

A. The base annual salaries of all Employees covered by

this Agreement shall be set forth in Appendix "A". 21 "2,

- 10 -~



ARTICLE IX

WORK DAY, WORK WEEK AND OVERTIME

A. The normal work day tour shall be eight (8) hours,
which shall include within the eighf (8) hours span, an
appropriéte meal and rest periods, pursuant to prior practice.

B. Work in excess of the Emgloyee'g basic work week or
tour for a day is overtime.

c. Overtime shall be paid by the. following rules: it shall
be paid as paid overtime compensation (time and one-half).

D. In order to effectuate a forty (40) hour work week (six
days on, two days off), an Employee is entitled to fourteen (14)
"owed" days (one "owedﬁ day per month, plus two (2) additional
"owed" days) per year.

E. An Employee who works a steady shift shall be granted
his owed day, even though an owed day has been granted to a
member of rotating shift for the same day. Likewise, an Employee
who works a rotating shift shall be granted his owed day, even
though an owed day has been granted to a member who works a
steady shift for the same day. An Employee who works a steady
shift as defined in this paragraph, shall not affect the rotating
officer's vacation picks, and the rotating officer's vacation

picks shall not affect those of the floaters. h "M = "0

- 11 ~



ARTICLE X

HOURLY RATE

To compute the base hourly rate of an Employee for overtime
and other purposes, the Employee's annual base salary plus

longevity shall be divided by 2,080 hours. 74 7 .



ARTICLE XI

COURT TIME

A. Court time, as referred to in this Article, shall
consist of all time, excluding regular hours of duty, during
which any Employee covered under this Agreement shall be required
to attend any Municipal Court, County Court, Superior Court,
Grand Jury proceedings, or other Courts or Administrative Bodies.

B. Cresskill Municipal Court appearances shall be
compensated at overtime at the time and one-half rate of pay for
a minimum of two (2) hours. Thereafter the Employee will be
compensated at the time and one-~half rate for any additional
hours actually worked for that Court appearance.

C. When an Employee covered under this Agreement shall be
required to travel to and from any of the Courts or
Administrative Bodies as noted in this Article, such travel time
shall be considered and included in the computation of the amount
of overtime to which an Employee is‘entitled, provided, however,
that such travel time shall be computed between the Employer's
police headquarters and the pertineht Court or Administrative
body. Any Employee shall notify Héddquarters upon commencing
travel to Court, and upon his retufn.

D. When an Employee is placed on Standby {(other than
during the Employee's scheduled hours of work) as a result of a
Court-issued subpoena, he shall be qompénsated at straight time
for that period of time he remains on standby. For purposes of
this Agreement, Standby shall commence at the time noted in the

e /(’& /}‘1’;7"1,

- 13 -



subpoena, and shall terminate when‘the Employee is notified that
he is no longer needed for Court, or at the end of the Court's
regular working day, whichever occurs sooner. An Employee shall
notify Headguarters upon commencing Standby time and upon
termination of Standby time, and shall submit a copy of the
subpoena to the Chief of Police whén requesting payment. If an
Employee is called to Court, then normal Court time compensation
shall apply.

E. The provision; for Standby compensation shall be
continued annually so long as the payment does not excéed $1,000
in any calendar year. In the event the Borough pays up to $1,000
during any given calendar year, it may cease making payments for

— g L
the remainder of that calendar year. . I o H

- 14 -



ARTICLE XII

TRAINING PAY

The Employer agrees to compensate all Employees covered by
this Agreement at the straight time rate for attending required

" -
[

training courses on their own time. 2n “hn. -

- 15 -



ARTICLE XIII

RECALL

Any Employee who is called back to work after having
completed his regularly-scheduled shift shall be compensated at
time and one-half the straight time hourly rate of pay, with a

minimum guarantee of two (2) hours'work or pay in lieu thereof. Z4._Zt_
i o

_16_



ARTICLE XIV

LONGEVITY

A. In addition to all wages_énd other benefits, each
Employee shall be entitled to a lonéevity payment as set forth in
Appendix "B".

B. Payments for longevity shpll be_paid on a bi-weekly

basis to the Employee entitled to same. 7t .~ - !

_17—




ARTICLE XV

CLOTHING ALIOWANCE

A. All covered personnel shall be entitled to a clothing
allowance of Six Hundred Dollars ($600) in 1988, and Six Hundred
Twenty-five Dollars ($625) in 1989 and Six Hundred Fifty Dollars
($650) in 1990, payable per annum %nd on voucher. 211 members of
the Department are required to maintain a complete uniform at all
times and it shall be available for inspection by the Chief of
Police at least once per year. In éddition thereto, all
personnel shall be entitled to reihpursement at replacement cost,
for clothing and equipment damaged in the line of duty, subject
to approval of the Police Chief and Police Committee, which will
not be unreasonably withheld. Once a written request is
submitfed to the Chief of Police and Police Committee for
reimbursement of damaged goods, a wfitten response from the Chief
of Police and/or the Police Committee shall be made within
fourteen (14) days from receipt of the written regquest. Any such
reimbursement shall be over and above the regular clothing
allowance or clothing maintenance allowance, and shall include
such items as prescription glasses, dentﬁres, watches (watches
only up to $50). Any request for reimbursement shall be
accompanied by documentation that the loss or damage occurred
while on duty and was job-related. All members of the Department
shall receive a maintenance allowance in the amount of One

Hundred Seventy-Five Dollars ($175) per annum for each year of Q4 2ur,

LS
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this Contract, for the purpose of cleaning and minor non-job
related repair due to normal wear and tear.
B. Each employee hired after the execution of this

Memorandumqgf Agreement shall receive all of the items set forth
M e 1

in Appendix W annexed hereto, in lieu of a clothing allpwance in
Y, P - '
their first year of employment. The items on Appendix “§ shall be

in addition to the items the employee will require while
!
attending the Police Academy. In the event the employer modifies

any item or requires any new item, the same shall be deemed to be
m\r’,‘“
~

an amendment to Appendix e ST
I omn,
L [

—
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ARTICLE XVI

PBA REPRESENTATIVES

The Employer agrees to grant the necessary time off without
loss of pay, to one member of the PBA orbhis alternate selected
by the members of the PBA as delegates, to attend any State or
Bergen County Conference Conventioq of the New Jersey Policemen's
Benevolent Association. Further, the Employer agrees to grant
the necessary time off without loss of pay to one PBA
representative duly designated as the State delegate, to attend
the monthly State PBA meeting. If the delegate is off duty at
the time of such meetings, he shall receive no attendance

compensation. 4y . . /Y

- 20 =-



ARTICLE XVII

VACATIONS
A. Annual vacations shall be granted as follows:
B. After completion of six months service, during the

first calendar year of employment, each member shall receive an

annual vacation comprising of:

1. A base period of two weeks, plus

2, One additional day for each year worked, not to
exceed five work weeks plus two days.

The maximum number of vacation days shall be thirty-two
(32}).

3. Vacation picks shall be based upon seniority,
provided the Chief approves all vacation schedules. Whenever
possible, vacations are to be taken in increments of one (1) work
week or more. A Junior officer must make a written request to
the Senior officer(s) of his shift requesting a response, for
approval of a vacation pick. Said Senior officer(s) shall
respond to the Junior officer no later than fourteen (14) days
from the time of the request. Response must be in writing, and
must notify the Junior officer whether or not the Senior
officer(s) intends to use the requested vacation time himself.

If the Senior officer(s) intends to use the requested vacation

time himself, then he must notify the Junior officer of such

plans, and proceed to submit his plans to the Chief of Police.

If the Senior officer(s) has no intention of using the requested
vacation time himself, then he must respond in writing to the 23 7,

IS S
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Junior officer, informing him that approval is granted for his
vacation pick. If no response is obtained by the Junior officer
from the Senior officer(s) within the fourteen (14) days of the
request, then said vacation request shall be granted to the
Junior officer, and shall not be rescinded in the future due to
seniority. Also, once approval is granted to a Junior officer by
any Senior officer(s) for a vacatiQn pick, said vacation shall
not be rescinded in the future due-to seniority. Copies of
written requests and responses shall be attached to the vacation
time request, and submitted to the Chief of Police for final
approval. Every officer in the Debartment shall be entitled to
at least twelve (12) working days or two (2) work weeks during
the summer months, namely: June, July_and August, if said
officer wishes a summer vacation. This provision shall include
ranking officers when referring to Senior officers. This
fourteen (14) day notification sysfem for vacation time shall
apply to only vacation blocks of one (1) work week or more.

4. Effective upon signing of "this Agreement, one-half

day vacation requests will be permitted with the approval of the

P

Chief of Police. P

...22_



ARTICLE XVIIXY

PERSONAL LEAVE

Each Employee shall be able to take time off as against
available sick leave in cases of emergencies, subject to prior

approval of the Chief and subject to departmental needs. 7, Y

- 23 -



ARTICLE XIX .

HOLIDAYS

Members shall be entitled to thirteen (13) paid holidays.
In addition to the above-mentioned holidays, whenever all other
Borough employees are granted an additional day off in observance
of a Federal, State or Local holidqy, the members herein shall bhe
entitled to receive an additional day's pay for every day of

observance given other‘Borough employees.*;hlq4h

v, A7
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ARTICLE XX

SICK PAY

A, All covered personnel shall Eé entitled to sick pay for
a maximum of twelve (12) days annually. At the end of each year
every Employee will be compensated'fo£7any unused sick days at
the rate of one-half (1/2) of the Employee's established rate of
pay. No sick days shall be accumulated'for terminal leave
pﬁrposes except in accordance with the provisions of Article 24.
If an Employee is terminated prior to the year's end, said
Employee will be compensated at the time of termination at the
rate of one-half (1/2) of the Employee's established rate of pay
for any unused sick days that have accrued to that date.

B. Any Employee who calls in sick shall remain at home or
advise headquarters of his location for the duration of his
illness.

c. The Department may require a certificate of illness
prepared by a physician to be provided to the Chief, or, in the
event the employee does not reasonably provide such a certificate
of illness, the employee will not be péid for the period of
illness. Any Employee who does not provide a verifiable
justification of illness is subject to discipline. 1In the event
the Borough requires a second opinion, the Borough will pay
reasonable and customary charges for examination by a physician
of the Borough's choice.

D. Except in the case of a major illness, if an Employee

uses more than the allotted twelve. (12) sick days in any one th,ﬁhﬂt

A

RTINS
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calendar year, the Employee shall have the option to have said
additional days deducted from the total number of terminal leave
days accrued at that time. If an Employee elects not to have
additional days deducted from termihal leave, he shall be deemed
to have elected to take those additional days without pay. Any
days that have been deducted from the terminal leave days cannot
be replaced. , .
E. In the case of a major illness, only six (6) days will
be deducted from the twelve (12f allottéd sick days and the
Employée will be allowed to be out forrﬁp to four (4) months with
pay. In the event the illness requires more than four (4)
months, he will be charged an additioﬁal 8ix (6) allotted sick
days and be able to take off another four (4) months with pay.
After all sick time has been used, any additional days shall be
deducted from the Employee's accumulated terminal leave days or
the Employee's accumulated vacation days (Employee gets option).
F. A major illness is defined as an illness that would
cause an Employee to be unable to perform his or her duties and
would require an absence of more than five (5) days. It would
require a written statement from the Employee's physician
certifying that the Employee is unable to perform his or her
duties and specifying the Employee's participated illness and

estimated length of absence. . . .- / |

/
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ARTICLE XXI

WORK INCURRED INJURY

A. Where an Employee covered under this Agreement suffers
a work-connected injury or disability, the Employer shall
continue sﬁch Employee at full pay-dufing the continuance of such
Employee's inability to work, up t9 one (1) year from the date of
the injury. During this period of time}‘all temporary disability
benefits accruing under the provisions of the Worker's
Compensation Act shall be paid over to the Employer.

B. The Employee shall be required to present evidence by a
certificate of a responsible physician that he is unable to work,
and the Employer may reasonably require the said Employee to
present such certificates from time to time.

C. In the event the Employee contends that he is entitled
to a period of disability beyond the period established by the
treating physician, or a physician employed by the Employer, or
by its insurance carrier, then, in that event, the burden shall
be upon the Employee to establish suchjadditional period of
disability by obtaining a judgment in the Division of Worker's
Compensation, or the final decision of the last reviewing Court
shall be binding upon the parties.

D. For the purposes of this Article, injury or illness
incurred while the Employee is acting in any Employer-authorized
activity shall be considered in the line of duty.

E. In the event a dispute arises as to whether an absence
should be computed or designated aé sick leave or as an injury on

e f? —J/'(-.
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duty, the parties agree to be bound by the decision of an
appropriate Worker's Compensation Judgment, or, if there be an
appeal therefrom, the final decision of the last reviewing Court.
F. An injury on duty requiring time off for treatment,
recuperation or rehabilitation shail not be construed as sick
leave or sick leave occasion, under the terms of the sick leave

policy heretofore agreed upon betw%én the. parties

D e

- 28 -



ARTICLE XXII

TIME QFF

A. Members shall be granted time off without deduction
from pay or time owed, for the following:

1. Death in the immediate family, from date of death
to and including the date of the feneral (not to exceed five (5)
working days):

2. Serious illness, including childbirth, in the
immediate family (not to exceed three (3) days per year).

B. Immediate family as applied to paragraph 1 shall
consist of wife, child, stepchild, mother, father, brother,
sister, stepmother, stepfather, guardian, mother-in-law, father-
in~law, grandmother, grandfather, grandchild, sister-in-law and
brother-in-law. With respect to paragraph 2, immediate family
shall consist of any such relative regﬁlarly residing with the
member. |

C. Any extension of absence under this Article, however,
may at the Employee's option and with the consent of the
Department Head, be charged against available vacation time, or
be taken without pay for a reasonable périod.

D. In the case of unusual circumstances not specifically
covered under this Artiéle, leave may be granted or extended at

the discretion of the Chief of Police. Jm, 2o - - A=
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ARTICLE XXIII

INSURANCE, HEALTH AND WELFARE

A. The Borcugh shall provide Blue Cross, Blue Shield,
Rider J and major medical insurance for the member and his
family, or its equivalent. The Borough shall provide dental
insurance for the member and his fapily, pursuant to N.J. Dental
Delta Plan for PBA (Program III-A) or its egquivalent.

B. The Borough represents that it has comprehensive
general liability insurance including a non-owned automobile
endorsement as well as coverages applicable to Employee for false
arrest, libel and slander.

c. Whenever a member or officer of a municipal police
department or force is a defendant in any action or legal
proceeding arising out of or incidental to the performance of his
duties, the Governing Body of the Municipality shall provide said
member or officer with necessary meéns for the defense of such
action or proceeding, but not for h;s defense in a disciplinary
proceeding instituted as a result 6f a complaint on behalf of the
Municipality. If any such disciplinary or criminal proceeding
instituted by or on complaint of the Municipality shall be
dismissed or finally determined-in favor of the member or
officer, he shall be reimbursed for-the'expense of his defense.
In the event criminal charges instituted against a member arising
out of conduct within the scope of said Employee's employment,
the member may select an attorney of his choosing, and the
Borough agrees to pay all reasonable and necessary legal feesiin

Ay (}h,74~
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connection with the trial court proceedings, provided, however,
that the Borough shall be given prior'written notice of estimated
fees for said defense, and be afforded an opportunity to
negotiate with the bargaining unit on the matter of selecting
alternate counsel or limiting the Borough liability for fees.

D. Effective January 1, 1990, the Borough shall provide
each employee $5,000 life insuranc? policy and will pay the cost

and premiums for sane. 2y, . b
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ARTICLE XXIV

TERMINAL LEAVE

A. Those Employees who were recorded on the payroll as of
December 31, 1983 shall receive upon retirement all unused sick
leave not to exceed one hundred and eighty (180) days accrued at
the rate of pay established by the Employee's last yearly or
highest yearly rate of pay applicab}e to such member upon his
retirement. At the Employee's sole option he may take terminal
leave with full pay and benefits in an amount of time equal to
the accumulated sick days. An Employee entitled to terminal
leave may use unused sick leave (not.to exceed 180 days) as
terminal leave to complete twenty-five years of service.

B. At the Employee's sole optioﬁy he may take installment
payments for terminal leave over a period’of between one (1) and
five (5) years. Such payment shall include interest on the
unpaid balance at prevailing rates. Unless an Employee elects to
receive installment payments, he shall receive payment in one
lump sum at retirement. |

C. If any of the twelve (12) allotted sick days remain
unused at the end of the year, an Employee will be compensated
for as provided in Article 20. In-éddition, each employee
reported on the payroll as of Deceﬁber 31, 1983 will accrue up to
twelve (12) unused sick days as additional terminal leave days up
to the maximum one-hundred and seventy (170) days except for
those employees who have already acqumulated up to one-hundred
and eighty (180) days as of December 1,'1988 and whose names

‘*K :TKL5*\/;“'74“
appear on Appendix annexed hereto.,;h\,}L N b,
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D. Any Employee who has accfued one-hundred and seventy
(170) terminal leave days has reached the designated ceiling and
cannot accrue any additional days at any time henceforth, even if
any of these one-hundred and seVenty (170) days are lost to the
Employee in the future as in the case of a major illness. The
same shall apply to those Employees whose names appear on
Appendix ﬁka;né;ed heréto with reference to their one-hundred and
eighty (180) days ceiling. )

E. Any Employee recorded on'the payroll as of December 31,
1983 who has not as of that date accrued one hundred and seventy
(170) terminal 1eaveﬂdays may continue to accrue such days until
they reach this designated ceiling, at which point no future
accrual is pefmissihle.

F. A retiring Employee shall give the Borough ninety (90)
days notice if the retiring Employee elects to be paid in cash
for such accumulated sick time upon retirement.

G, Employees hired after January 1, 1984 can accrue up to
twenty days terminal leave, at the rate of one day per year,
during the first twenty-five years of employment. In any vyear in
which he/she uses up all his/her twelve sick days, no terminal
leave would be accrued.

H. To determine the number of unused sick days an
Employee accrued up to December 31, 1983, past contracts and
personnel Ordinance will be used. At the end of the year, each

Employee shall receive in writing the number of unused sick days

and a total number of days accrued in his terminal leave bank.

e n 2
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ARTICLE XXV

LEAVE OF ABSENCE

A. A leave of absence without pay may be granted by the
Governing Body for an additional six (6) month period, not to
exceed two (2) six (6) month periods within a three (3) year
period. No member shall receive more than two (2) six (6) month
leaves in any three (3) year period. |

B. This leave is subject to’renewdl for reasons of
personal illness, disability or other reasons deemed proper and
approved by the Employer.

C. At the expiration date of such leave, the Employee

shall be returned to the position from which he is on leave.
J

oY o

¥
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ARTICLE XXVI

BULLETIN BOARD

A. The Employer will supply one (1) bulletin board for the
use of the Association, to be placed in a conspicuous place.

B. The Bulletin board shall be for the use of the
Association for the posting of not%ces and bulletins pertaining
to Association business and activities or matters dealing with
the welfare of Employees.

C. No matter may be posted without receiving permission of

the officially designated Association representative.-2, <3,
R " (9
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ARTICLE XXVII

CEREMONTAL ACTIVITIES

A. In the event a Police Officer in another department in
the State of New Jersey is killed in'the line of duty, the
Employer will permit a department vehicle subject to
availability, to be utilized by th? meﬁbers in the funeral
service.

B. Police Officérs participating in such funeral services
shall not be entitled to any compensation during the time in
which they are participating in said funeral service, unless

otherwise agreed by the Chief of Police. 3,; Qg | .
L i hY ‘/’-
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ARTICLE XXVIII

PERSONNEYL FILES

A. A separate personal histpfy shall be established and
maintained by each Employee covered by this Agreement; personal
history files are confidential records and shall be maintained in
the office of the Chief of Police.'

B. Any member of the Police Depértment may, by
appointment, review his personal file,hbut this appointment for
review must be made through the Chief of Police or his designated
representative. '

C. Whenever a written complaint concerning an officer or
his actions is to be placed in his persbnal file, a copy shall be
given to him, and he shall be given the opportunity to rebut it
if he so desires, and he shall be permitted to place said
rebuttal in his file.

D. All personal history files will be carefully maintained
and safeguarded permanently, and nothing place@ in any file shall
be removed therefrom.

E. All letters of commendation received by the Borough
concerning an Employee or his actions shall be placed in the

Employee's personal folder, and a copy given to the Employee.,711 2’8
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ARTICLE XXIX

MILITARY LEAVE

Military leave for Employees training or serving with the
National Guard or the Armed Forces of the United Stats will be

granted in accordance with the law applying to such c:ases.'}’d iq

!
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ARTICLE XXX

PENSIONS

A. The Employer shall provide pension and retirement
benefits to Employees covered by this Agreement pursuant to
provisions of the statutes and laws of the State of New Jersey.

B. The Employer will pay to,the,appropriate Police
Retirement Fund all amounts which the Fund will accept on account
of any payments made to Employees pursuant to this Agreement.

c. It is agreed that in the event the parties have a
dispute as to whether a payment should or should not be made to
the appropriate police retirement fund, then, and in that event,
resolution of said dispute shall bé made by the appropriate fund,

and the parties to this Agreement agree to be bound thereby.t;;‘1 Y,
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ARTICLE XXXI

GRIEVANCE PROCEDURE

A. Definitions

1. The term "grievance" means a complaint by a
pocliceman that, as to him, there has been inequitable, improper
or unjust application, interpretat}on, violation, modification or
change of policy, agreement or administrative decision affecting
the terms and conditions of his employment. A grievance to be
considered under the procedure must bé initiated by the policeman
within forty-five (45) calendar days after the event which gives
rise to the grievance.

2. An "aggrieved person" is the person or persons
making the claim.

3. A "party in interest" is the person or persons
making the claim and any person who might be required to take
action or against whom action might be taken in order to resclve
the claim. At Level Two and above, it shall include the
Association or its representatives:

4. Disciplinary matters shall not be subject to the
grievance procedure. -

5. Each grievance shalﬁ cover a single subject

matter..2, I, - Gg
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B. Procedure
1. Level One

A policeman with"a grievance shall submit said
grievance in writing to his Chief of Police either directly or
through the Association's designated representative, with the
objective of resolving the matter informally.

2. Level Two ; -

If the aggrieved person is not satisfied with the
informal disposition of his grievance at Level One, or if no
decision has been made by the Chief of Police within five (5)
working days after presentation of the grievance in writing with
the Police Committee of the Mayor and Council, the Police
Committee of the Mayor and Council shall review the grievance and
any supporting material submitted to them. They shall discuss
thelissue with all of the parties in interest present and shall
render a written decision within ten (10) days after the filing
of the grievance with them.

3. Level Three

If the aggrieved person'is not satisfied with the
disposition of his grievance at Level fwo or if no decision has
been rendered within the aforesaid ten (10) working days, he may
appeal to the Mayor and Council by filing a written request that
the Mayor and Council hear the matter. At the same time, the
Employee shall file with the Mayor and Council any documentation.
He shall give notice of such appeal to the Chief of Police and
any other party in interest. The mé}or, at the next Regular

Meeting shall determine whether to schedule the hearing for the_74L

St
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next Executive Session, or to schedule it for another time. sSaid
hearing shall occur no later than ten (10) working days after the
date of recelpt of the written request. The Mayor and Council
shall review the case and render a written decision within cne
(1) month from the date of the reqéipt of the written request.

4, Level Four

A, If the grievanﬁe is not settled through
Levels One, Two and Three, either party may refer the matter to
the American Arbitration Association within twenty (20) days
after the determination by the‘ﬁayor and Council. An arbitrator
shall be selected pursuant to the Rules of the American
Arbitration Association.

B. The arbitrator shall be bound by the
provisions of this Agreement and restricted to the application of
the facts presented to him involved in the grievance. The
arbitrator shall not have the authority to add to, modify,
detract from or alter in any way the provisions of this Agreement
or any amendment or supplement thereto. The decision of the
arbitrator shall be binding.

c. The costs for the services of the arbitrator
shall be borne equally between the Borough and the Association.
Any other expenses, including but not limited to the presentation
of witnesses, shall be paid by the party incurring same. 21 .

e v :
MR =N

- 42 =



ARTICLE XXXII

SAVINGS CLAUSE

A. It is understocod and agreed that if any portion of this
Agreement or the application of this Agreement to any person or
circumstance shall be invalidated by statute, the remainder of
this Agreement or the application qf such provision to other
persons or circumstances shall not pe affected thereby.

B. If any such provisions aré so invalidated by statute,
fhe Employer and the Association wi;l meet for the purpose of

negotiating changes made necessary by applicable law.

N
f
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ARTICLE XXXIII

OFF DUTY POLICE ACTION

A. Since all Police Officers are presumed to be subject to
duty twenty-four (24) hours per day, the parties agree to the
following:

1. Any action taken by’a member of the force on his
time off, which would have been taken by an officer on active
duty if present or available, and which action was necessitated
by a clear and present danger, shall be considered police action
and the Employee shall have all of the rights and benefits
concerning such action as if he were then on active duty.

2. Recognizing that the Employer and its residents
benefit from the additional protect}on afforded them by armed
off-duty police officers, and further recognizing the weighty
responsibility and hazards confronting such armed off-duty police
officers, the Employer agrees to pay such Employees an additional
sum to be added to the regular and periodic payments the
Employees receive in the following amount: One Dollar ($1.00)
per year for off-duty time which shall be deemed included in the
Employee's base pay.

3. This clause shall not apply when the Employee is

actively engaged as a security guard for another employer.qhq Dne,

m— gt LR
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ARTICLE XXXIV

MILEAGE ALILOWANCE

Whenever an Employee shall be required to use his personal
vehicle in any job connected capacity, he shall be entitled to an

allowance of twenty cents ($.20) per mile, or the current amount

being paid Borough employees.,}h 2 o

~a
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ARTICLE XXXV

MATERNITY LEAVE

A. Maternity leaves not to exceed six (6) months without
pay shall be granted at the reqﬁest.of a female Employee.

B. Maternity leaves may be extended or renewed for a
period not to exceed six (6) monthﬁ without pay upon the request

of a female Employee.«}h Do, .7



ARTICLE XXXVI

NO _WAIVER

A. Except as otherwise provided in this Agreement, the
failure to enforce any provision of this Agreement shall not be
deemed a waiver thereof.

B. This Agreement is not ingénded ?nd shall not be
construed as a waiver of any right or benefit to which the

Employees herein are entitled by law"7~1’7u : Iy
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ARTICLE XXXVII

SENIORITY

Traditional principles of seniority shall apply to Employees
covered by this Agreement. Such principles shall apply to lay
off and recall and other similar acts. Seniority is defined to
mean the accumulated length of ser%ice wiFh the Department. Time
in service by date of appointment shall apply. An Employee's
length of service shall not be reduced by time lost due to an
absence from his employment or bona fide illness or injury
certified by a physician not in excess of one (1) year. Such
certification shall be subject to review by the Police Surgeon,
if any, or any physician mutually acceptable to the parties.,;h

e k)
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ARTICLE XXXVIII

IN-SERVICE_ TRAINING

The Department will endeavor to provide opportunities for
police training to Employees covered by this Agreement.

In addition to their normal pay, members of the Police
Department shall receive additiona% compensation in the amount of
Ten Dollars ($10) for each completed college credit up to seventy
(70) credits, received toward’'a degree in Police Science, or
other related field. This additional compensation shall onl& be
paid if the prior approval of the Police Chief or the Police
Committee of the Mayor and Council was obtained.,jhd‘,pkn

— . e
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ARTICLE XXXIX‘

REPLACEMENTS
No full-time employees covered bf this Agreement shall be
replaced by any non-police part-time or other personnel. The

present practice shall continue.,744 ...

- 50 -



ARTICLE XL

UNIT MEMBERSHIP

A, Membership in the Employee organization (PBA Local 180,
Cresskill Unit), (hereinafter in this clause called "PBA"), is
not compulsory. Regular Employees have the right to join, not
join, maintain, or drop their membefshib within the PBA, if they
see fit. Neither party shall exert any pressure on oOr
discriminate against any Employee as fegardinq such matter.

B. Membership in the PBA is separate, apart and distinct
from the assumption by one of the equallqbligation to the extent
that he has received equal benefits. The PBA is required under
this Agreement to represent all of the Employees of the
bargaining unit fairly and equally without regard to PBA
membership. The terms of this Agreement have been made for all
Employees in the bargaining unit and not only for members in the
PBA, and this Agreement has been executed by the Employer after
it had satisfied itself that the PBA is a proper majority
representative,

C. Accordingly, it is fair that each Employee in the
bargaining unit pay his own way and assume his fair share of the
obligation along with a grant of equal ‘benefit contained in this
Agreement.,

D. In accordance with the policy set forth in this clause,
all regular full-time employees in the bargaining unit shall pay
to the PBA, and the Employer shall deduct from each regular full-

time Employee's regular pay, an amount of money equal to that

AR
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paid by other Employees in the bargaining unit who are members
the PBA, which shall be limited to an amount of money equal to
the union's reqular and usual dues.

E. The PBA shall annually advise the Employer of the
amount to be deducted from the regﬁlar full-time Employee's

reqgular pay pursuant to this clause, 1 Vi~

f
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ARTICLE XLI

NO-STRIKE PLEDGE

A, It is recognized that the need for continued and
uninterrupted operation of the Borough's Departments and Agencies
is of paramount importance to the citiiens of the community, and
that there should be no interferenqg with- such operation.

B. The Association covenants and agrees that during the
term of this Agreement neither the Association nor any person
acting in its behalf will cause, authorize, or support, nor will
any of its members take part in, any, strike, work stoppage, slow-
down or walk-out against the Borough.

c. In the event of a strike, slow-down, walk-out or job
action, it is covenanted and agreed;that participation in any

such activity by the Association member shall entitle the Borough

to take appropriate disciplinary action in accordance with

applicable 1aw,,7mr4}ﬁ\r o 1
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ARTICLE XLII

MANAGEMENT RIGHTS

A. The Borough hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the lews and Constitution of the
State of New Jersey and of the United States, including, but
without limiting the generality of the foregocing, the following
rights:

1. - To the executive manageﬁent and administrative
control of the Borough Government and its properties and
facilities;

2. To hire all Employees and subject to the
provisions of law, to determine their qualifications and
conditions for continued employment, and to promote and transfer
Employees:

3. To suspend, demote, discharge or take other
disciplinary action for good and just cause according to law.

B. Nothing contained herein' shall be construed to deny or
restrict the Borough of its rightS)'responsibilities and
authority under R.S. 40 and R.S. 11, or any other national, or

state laws.

T 2 SR
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ARTICLE XLIII

FULL PAYMENT FOR DUTIES PERFORMED

Any member assigned to duties commensurate with a higher
rank shall notify the Borough Clerk of said assignment, and if he
is still performing said duties thirty (30) days after receipt by
the Borough Clerk of written notic% thereof, he shall be paid the

rate of pay for the higher rank beginning from receipt of the

notice by the Clerk"j%hqf}%w “"”’ij
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ARTICLE XLIV

CHANGES AND MODIFICATIONS

Proposed new rules or modifications of existing rules
governing working conditions shall be negotiated with the

majority representatives before they are established.r)/,/T Yot

-
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ARTICLE XLV
TERM OF CONTRACT

A. The Borough of Cresskill agrees that all benefits,
terms and conditions of employment relating to the status of
Borough of Cresskill Police Officers, which benefits, terms and
conditions of employment are not specifically set forth in this
Memorandum of Agreement, shall be maintained at not less than the
highest standards in effect at the'time'of the commencement of
collective bargaining negotiations bethen the parties leading to
the execution ofﬂthis Memorandum of Agreement.

B. Unless a contrary intent is expressed in this
Memorandum of.Agreement, all existiné benefits, rights, duties,
obligations and conditions of employment applicable to any Police
Officer pursuant to any rules, regulations, instruction,
directive, memorandum, statute or otherwise, shall not be
limited, restricted, impaired, removed or abolished.

This Contract shall take effect upon the execution thereof,
and all union and other benefits shéll be deemed to be effective
orfretroactionlto January 1, 1988, ;nd the Contract shall

terminate on December 31, 1990,

ATTEST: THE BOROUGH OF CRESSKILL

By il o -

DOROTHY M/ GIGUERF, .
Borough Clerk Mayor

P.B.A. LOCAL 180 (Cresskill Unit)

Wéﬁ VQ éUfﬂWhQ» By WMWM%

(As to P.B. A. Local #180) (Print Name and Title)
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APPENDIX Y“AY

PATROIMAN SATIARY SCHEDULE 1988/1990

1/1/88 . 1/1/89 1/1/90 7/1/90

Patrolman - 1lst year 19,028 20,549 21,371 22,226
Patrolman -~ 2nd year 23,113 24,962 25,961 26,999
Patrolman - 3rd year 26,579 ,28,705 29,854 31,048
Patrolman - 4th year 30,046" 32,450 33,748 35,098
Patrolman - 5th year 33,513 36,i94 37,642 39,148
Patrc;lman - 6th year 35,530 38,372 39,906 41,503
Captain : 39,704 42,880 44,596 46,380
Lieutenant 38,448 41,523 43,185 44,913
Sergeant _ 37,207 40,i84 41,791 43,463
e LS T T
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APPENDIX “p"

LONGEVITY

In addition to other benefits and compensation, each
Employee covered by this Agreement shall receive an annual
longevity increment as provided herein. The longevity increment
shall be one percent (1%) of the Emﬁloyee“s base annual wage upon
completion of three (3) years of se;vice. The longevity
increment shall be paid commencing ianuary 1 of the year
following an Employee's third anniversary of service. The first
such payment shall include a pro rata adjustment for each month
of service between the Employee's third anniversary and January 1
immediately following such third anniversary. Thereafter, the
longevity increment shall be increased by one-third (1/3) of one

ercent (0.33% er year. L PR
P ( ) per y T P
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APPENDIX "C"

DETECTIVE STIPEND

Effective January 1, 1989, and annually thereafter, each
employee shall receive an additional payment of $500.00 per year
which shall be pro-rated for time actually served in the Bureau
during the year. Said pro-ration ﬁpall_tgke place by virtue of
dividing the annual number of chart hours into the $500.00 amount

and paying the said employee this additional stipend during each

regular pay day"7ﬁ e S
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APPENDIX “D"

CLOTHING AND APFPAREL TO BE ISSUE TO ALL NEW OFFICERS OF THE

CRESSKILL POLICE DEPARTMENT. ALL ITEMS MENTIONED BELOW WILL BE

IN ADDITION TO ANY EXTRA EQUIPMENT AN OFFICER WILL WHILE

ATTENDING THE POLICE ACADEMY.

1)

Bulletprocf Vest

2) .2 Pant
/Whtudfd ) ants

Pl 3) 3 Long Sleeve Shirts

4) 5 short Sleeve Shirts

5)
6)
7)
8)
LT gy

A 10)

11)

Ties

Trooper Hat

Class A Jacket

Eisenhower Jacket

3/4 Length Black Winter Jackét«fﬁ$~@a&””H17*%
1 Pair: Black Shoes/Boots

RAINGEAR: Coat, Hat Cover, Rainboots

" LEATHER GEAR: Basketweave Type, (Black) listed below.

1)
2)
3)
4)
5)
6)
7)
8)

9)

Pants Belt

Gun Belt

Holster

Ammo Pouches

Handcuff Case/With Handcﬁffs
Key Ring Holder

Flashlight Holder H
Nightstick Holder

Gun Belt Straps "Keepers"- 4

N Tl
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APPENDIX "E®

Captain Norbert Langer
Lieutenant Arthur Pressler
Lieutenant Sam Valentich

Sergeant Thomas Witkowski

<L Pt
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