APRFEMENT

RERTWFEN THE TOWNSHIP'
‘POLICEMAN'S BEMEVOTENT ASB CIAT,V

- PREAMRLF -

whis Agreement, effective as of the 1lst of January, 1918, |
by and between the Township of Hiliside, New Jerﬂﬂib hﬂreiﬂﬂ£@*?*~i’

referred to as tne "sownship', and Jocal # Zgﬁmznjﬁnamﬁn.nﬂnnn
evolent Association, hereinafter referred to as the "P,B.A.", 18

designated through collective negotia%iana to maintamn and

promote a harmonious vwlationsnio b&tuean the Townah&p of

Hillside and such of its employers who are within Qhﬁ ppovigaon‘ f‘“
3 of this Agreement, in arder that move efficilent and pragrws~1 g~'”‘
% niv& public pervice may ba rendered.,
i ARTICIE &
RECOGNTT ON

3eotion 1.

he Townsnhip hereby recognizes the P.B.A, aa the
exglupive collegtive negotistion representative for all Nillside |
Police peraonnal with the rank of rht rolman and with the ”ﬁﬂki‘v * 
of Deteotive. | C T b

ARTICLE 1I.
P.B.A. NEGOT;ux;ﬂG COMMITTRE~ITS n;ﬁﬁma AND nuwxxa
aaotion A !

There shall be five members of the r.B.A. nasuwitbing &
couu&ttaa. Tnoaa membe rs Eh&ll be graﬂtod leave tmun auty with |
rul; pay for nll uoetinsa behwaen the wuwnnhip nnd thn ?.B*A.
ror»Vhe purpose of neaatiatins tha terms of an Agrhunaﬂtg whan
lunh meetings tam» plnno at a tima umins wh;ehk;giﬁamwmbpru -
are aehedulod to be on duty, except ia cala af ﬁaﬂ_¢n~«nnms~nay.f 
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Paaieieen = tpuin it v Y

‘lhpm shall m ﬂ.n Wn o!' th- mn.&. ﬁrumo W
Commitise, These members fffx& be sramted leave frnﬁﬂﬁﬂt?
with full pay for all noo&inﬁm »Jﬁn--n thc Town:htp upg thn

~ P.B.A, for the purposs of m-ouuing gricnmu, vmmf mt\

motmp take place at a time during vhioh said mm" are
scheduled to be on duty, exaept in case of police emargency.

Section 3. )
The Executive Delegate tor the P,B.A. nhll bO WM :
leave from duty with full pay for all mum of the P.B.A.

State Executive HBoard and all mesbership meotings of the State

P.B.A, When such mastings take plsce at a time when M oftiser |

is soheduled to be on duty.

The P!:Quidant and Exeoutive Delegnte of the PJ.&» shall
be mntod leave from duty with full pay to porfm m duties
of thoir respective offices with the Tomchip of unx-u-.

The hours for all employees shell average over their
regular ocyole 37-1/8 hours per week. Schedules shall be adain-
fstered by the Chief of Police and shall be deterwined st his

disoretion. oo o

Secikion 2. . Gyertime
Vhenever an uplnnc wm in excess of his anMod
work day scheduls, m mvmw for in Seotion 1. ahow, he shall
be paid for such overtime at 1-1/3 times his regulsr rete
(regular reate shall be uulmlam on gress’ hhrr hud on s
37-1/2 hour work v«k) on a 1-1/2 hourmt‘or-hour wm or at
his option shall he entitled to ompomstm tiﬂ O” m an

«Ea—

P e .
g

1 . CEECLL T e
S SRR PR L TR

9



" }-1/2 hour-for-hour basis.

All time off earned by susch employoo ahall be #aken off
at the option of sueh employes j§th paruinsion ot tho Chief =
of Polioe. Suoh permission of the Chief of Policekqhall not
be unreasonably withheld,

In the event the Mayor and the Chief of Polica declare

a Btano of xmengenoy, those members of the depnrtmant who u!tguc! °
called in and report shall receive a minimum of 2 noura over-

time. All overtime monies are to be eonputod on 8 nﬁnthly

basis and paid quarterly within 30 days from the slose of t-m s

quurter provided the offieer request same in wwit;;; ﬁﬂ tha

Treasurer at least 15 days prior to th« end or the qutrtav,-; ;W 1

3cc§§an 3 .Compensatory Time Off = § o
Eanh amployeo (employed wmore than one. aa;#ndor}NQQr) }} .
shall be entitled to 3 eompensatory days off dus ' |

dor yoar, whioh will be taken with the wpm\ ot .M 1 tm o
sole diﬂematian pr the Chief of the Departmant. aal nla&¢r1 «é:%:
days, 1if not rtoaivud during the calender ygar, V111~be eonsia~ e

ered loﬂt and there ahall be no carry ovor ar aqma ta tha nnxb
cnlender year.,

M_;;__m Iv.

vuaabionu for polioce arrioorm shall be a8 rollﬁv.s Leas o
tw ons ”&P‘Oﬁ& norking m for each mgth Of .mm@ﬁt nﬂﬁ \

to oxc»ad 10 working lays. ‘The Chief 1: nuthoriaod ta aﬂéuaﬁ

| 1nequ§tna in vaeation ‘sghedules whigh re&ulﬁ rrun v.mying ‘h%ft" “ ”k?

3 mm.........w workins dagm
? - §o \ ::I:::i::ig SO0 N RTINS P
1015 ‘.........lﬂf o S e e
! Qw” 15 m#a.'«nwvaam k " "
~JIn the annt the p;bmﬁ.& shift is unmgaa rm & 5/5 aom-

ule, ¥this artiala will be subject to r‘“‘“””&ution.Jﬂ 
’ mﬁm v. . ‘,(‘ ‘e «"&"v";,\”

e




time shall be deducted at the rate of 8 hours per holiday
used up, regardless of the number of hours in the q—pxoyee'u
regular working day. In the eve§t the employee does not exctm
cise the above plan, his holiday time shall be deducted as '
used on an hour for hour basis,.
 ARTICIE VI
RKaoh amployee shall raoqiva a leave of absence of five

oconsscutive days if there is a death of the amployva‘a,imuaéiwhs*

family, other than a spouse or ohild in whieh av.nt tq; nuubtw :
of consesutive daya shall be ueven and anall be aglqulated 1u 5

the smne manner as five censecutive days. Iumed&aba fumilv ﬁhnll f, 

be defined as fathexr, mother, hrother, lilter, wife or huabﬁnd,
the naubur&s ehildren, his in-laws, his grandparenta and h;l
wife's grandpuranba‘ Pive consecutive days oft’ nhaal be dﬂtinvd

as rivu working daan and any umn~work1ng dgyn uh&lh fa;i v& f;ff; a:4

the five day poriod 1nmodxabaly following the daahh 1u quottion.

Each. ampluyua shall receive a leave of absence of 1 Aaw it thn#!

& death in tho employee ‘s family other than the ;nnaﬁiaxo fﬁ“'

fanily aa~dnr1nad abova,, ?x' L {;f:*
| A e SR A

s.lnrr ror anploynau qr the police dapaxtuanc rom the ngx ;,;
11978 shall bo mtmwtiw ta January 1, 1978.; mm be. » L

L}

PALTOIMAL ceasnnere 16 039.00
Nﬁ%ﬁ’r},w”“.u.. 520,@

K~9 Hundlanu shall b& namgenuated rar the curagﬁ,,'

follows: S o

if g
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All permanent employees of the Police Department, upon
completing their probationary period, shall be entitled to

an anmml clothing allowance of § 325.00,

Sectlon 2. Clothing Maintenance
All permanent smployees of the Police Department, upon
the completion of their probationary period shall be entitled

to an annual clothing maintenance allowance of § 150,00.

Bach full-time member and permansnt employse of the

Police Department who succaszfully and satisfactorily completes ,"‘

the number of courses horaiqaftor set forth in a program in
Police Science at a recognized college or university which is
part of a program leading to an assooiate dogree in Police
Scienca shall be entitled hereafter (o additional compensation

at the rate specified.

.
Upon the successful and satisfactory completion of 33
credit hours for an Associmts Degree in Police Science, the

employee shall receive & salary increass of $ 350,00 per year.

Section 2.
Upon the succeasful ard satisfactory completion of the

required credit hours and upon the attsinment of an Associate

Degree in Police Science the employes shall receive a salary

. incrsase of an additionsl § 350.00 per vear,

wsw
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section 3.

An educational program to he acoepted under this sub-
gection shall be equivalent or substantially similar to the
degree program in Police Science orrorod'by Rutgers University,
the State University of the State of New Jersey, which nov
requires 66 credit hours of approved courses for such degree,
The Township Committee shall determine whether any degree or
course program is equivalent to the program now offered by
Hutgers University and shall have final approval as to its

applicability and appropriateness,

Seotion 4.

The additional compensation herein provided shall be
payable upon presentation to the Township Committee of a
proper certificate from tHe institution setting forth the
number of ;redit hours complated and the requirements for

conferring a degree in Police Science.

Section B,

An officer who aucoeunfully completes County, State
or Federal Police Science training courses or other such
achools to which he is assigned by the Chief of Police shall
receive a salary inocrease of § 380.00 per ysar upon sucocess-~
fully satisfactory attaining 495 hours of schooling.
Upon the succeasful and nutiafaatory“aumplation of an additional
495 hours he shall rsceive an additional $§ 350.00 per year, |
The Township Committee shall have ithe final approval as to
the applicability or appropriateness of any such course of

instruction. '

Sect.
The employes shall be credited for such education as
described in Section 1-3 and 5 hereof that he has heretcfore

received while n member of the Hillside Police Department or
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such college credits as described in Section 1-3 he may
have accrued during his lifetime, The Township Committee shall
determine which such prior oredits, if unf; shall be no com-

pensation for basio training.

sec

The Chief of Police shall make available a list of
schools to all employees, Officers who wish to attend said
schools shall apply through the Training Officer of the
Hillside Police Department. The Training Officer shall then
make arrangements for the officers qualified to attend the
schools. The determination of who may attend, what courses

and when shall be within the sole discretion of the employer.

Section 8, v

Priority for attendance shall be determined by the
Police Department as follows:

A. The individual who is in need of specialized
training to 111 the needs of the department.

B. The officer who has the most seniority and the
lJeast amount of training,

’C. Officers may attend police courses on their own
time even though not assigned by the department, and receivs
credit for them as long as they are recognized courses and
are sanctioned by the police department, Officers must make

arrangements to attend on their own time,

Section 9.
The maximum soldry incrsase that can be obtained under

this program is § 700,00, Howeve, the non-college courses

referred to in Section 5 may be used to establish eligibility

for the compensation referred to herein on the basis of rifteen |

-l
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5) hours of such courses representing the equivalent of

one (1) credit hour, in a recognized college or university cournntf

g .

The department shall continue its polioy of ordering
fts men to attend specialized schools such as Breathalyzer
Course for Sergeants, Traffic Investigation for the men
assigned to the Traffic Division, Narcotic Schools for man
assigned narcotic responsibility, Supervision and Adminis-
tration courses for superior officers along with miscellanoous

other schools necessary from time to time.

Sectl L

Members of the Dopartment so ordered to attend said
courses shall be considered on duty while attending school
and they shall do so on departmental time. They shall cbserve
ull rules and regulations, be on time for all sessions, and
give striot attention to training instructions. Should the
officer fall to successfully complete thes course he shall
not receive credit or compensation for the course. In the
area of college training, the officer must attain s mark of
C or its equivalent or bhetter to qualify for compensation under

this program,

Section 12,

The employee shallhmve the right to combine ocollege
oourse credits with vocational and technical training ocredits
in order to bs sligible for tﬁa salary inoreases as ﬂbt'forth,
in Sections 1, 2 and,five of this Article. If the employee
desires to combine these two categeriss the following critera

will apply:

o
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tne (1) college credit is sgual ‘tc 15 hours
of vocational snd technical treining. The
maximun salary inorease that oan be obtained
by acoumulating college, vocatiomal and
techniocal, by & ocombination of both, or by any
other method is § 700,00. - ‘
Seotion 1.
Nothing in this contract or in department rules and
regulations or Township Ordinances shall make promotional
examinations contigent upon college-level courses or a

college degres.

ARTICLE X.

LONGEVITY

All employees of the HAillside Police Department covered
by this Agreement shall be entitled to and be psid longevity
V

pay. Longevity pay shall begin on the members Sth anniversary
date at the rate of 2% of his previous years base salery.
Subsequent five year periods of continuous service shall
increase the employee's longevity pay an additional 2% until
s maximum of 10% 1s realized. The following scale shall be
used in ocaloculating longo§ity.

5th anniversary date.......ce02%

10th anniversary date.........ss4%

15th anniversary Aaté......s.s..0%

20th anniversary daté.cccecscevs

25th anniversary ARLB.ccaccrnseslOBh
Longevity payments shall be made within 60 days of the

anniversary date,

. ‘
Exoept for the right to strike or to withhold services
which are hereby prohibited, all other P.B.A, activities are

protected, except as such asotivities are restrioted by or are

in conflict with other provisions of this Agreement or the lavs I




of the State of New Jersey. Nothing shall abridge the right
of any duly authorized representative of the P.B.A. to
present the Views of the P.B.A. to the citizens of Hillaide

of issues which affect the wolfare of its members.

ARTICLE XIt,
GR ’

No permanent employee shall be removed, dismissed, dis-
charged, suspended, fined, reduced in rank, opliisciplined in
any other matter sxcept for just cause, If any employes isms
disciplined and in the judgment of such employee this action
is taken by the Township without just cause, or if any.
smployese or group of employees reels aggrieved concerning the
application of this agreement, adjustmsnt shall be sought
as follows: v

2. In the event a grievance cannot be resolved on an
informal level, the aggrieved individual may submit a
grievance in writing to the P.B,A, Grisvance Committee vhich
shall be reviewed by the Committee and may be submitted in
writing to the Chief of the Department within ten (10) days
of the occurrence or event giving rise to the grievance, the
Chief shall arrange to meet with the representatives of the
P.B.A. for the purpose of adjusting or resclving suoh grievance.

b. If such grievance is not resoclved te the satisfaction
of the P.,B.A, by the Chisf within five (5) days after such
meeting, or if the grievance concerns an sotion initisted by
the Township Committee, the Township shall arrange to and
meet with the Eepraspntutivaﬂ of the P,B,A, within a reason-
able time (not later than 2 weeks) for the purpose of
ad justing or resolving such grievance. The Township Oauiittit,
in making its determination shall held a hearing in which all
interested parties may attand‘sﬂd be heard. Within ten (163
days after the meeting, the Tovnuhip Conmittee shiall advise

o ] (e




b. (cont'd.)

the F.B.A. of their decision in writing. The decision of

the Township Committee shall he final and'binding on the
parties.

¢. Nothing contained herein shall be construed to
deny any individual employee his right to and under Civil

Service laws or regulations or due process of law.

ARTICLE XI1L,

Retired employees of the Hillside Police Department,
commencing January 1, 1974 shall receive the same honp'itulimtioa
and medical plans now enjoyed by active employees, This
program is in accordance with Assembly Bill # 1539 which was

signed intv law by the Governor of New Jersey on May 7, 1973,

ARTICLE XIV
The Township shall obtain and pay for a special Group
Accidental Death and Dismemberment policy on the employees
covered by this Agreement with a )imit of $ 10,000,00 on each
individual. The employees agres to cooperate in taking all
steps deemed necessary by the insurance company to implement

the terms of this Section,

w1




ARTECLE XV
E_BENEFITS

s el

In the event that an employee dies during the life of
this Agreement, his estate shall be entitled to the following
bensei'its which have acculated and are unused at the time of
his death:

Ae Vacation time

B. Hol iday time

cC. Overtime

D, Compensatory time

E. The difference in rate of pay at the beginning

of the year and that which is agreed upon by con-
tract during that year up until and including
date of death.

ARTICLE XVI1

SHAPE-UP-TIME

Each employee shall receive an annual allowance of

- r e

i+ $250.00 for shape-up time., In the event an employee shall
" not be employed during the entire year, this allotment

shall be prorated.

»

ARTICLE XVII
DUES_DEDUCTION

i Commenc ing January, 1977, the Townshlp agrees to deduct

P,B,A, duss from all P,B.A., members designated by the “"P,B.A."

The dues are to be collected on a monthly basis and paid over

to the P.B.A. one month alter collection or as otherwise

agreed by both parties,

z ’ M!!!Qh& XVII;
USE _OF POLICK CAR

The Township agrees to provide a marked police ocar, if

available in the determinaticn of the Chief, to be used only by
| the officers of the P.B.A. to attend the funersl of a New Jersey |

.. police officer killed in the line of duty.

]l




ARTICLE XIX
PoBoA, INPUT
The Township agrees to allow the P,B,A. to provide
input into any revision of the rules and regulations of the
Police Department. This revision shall begin or continue

within 2 weeks of thefixecution of this Agreement.

ARTICLE XX
ORDINANCE AMENDMENT
The Township agrees to amend its sick leave ordinance
to conform to existing prior practice with the P.,B.,A, 1in

allowing up to one year sick leave pursusant to the provisions

of NJSA 40A1 14-137.

ARTICLE XXI
LEAVE OF ABSENCE

The Township agrees to permit a leave of absence without

pay for a maximum period of one year as determined by the
Township Committee and the Chief, This leave of absence is
to be reviewed on a quarterly basis by the Township Committee
and’tho Chief, and the approval of thq&owmship Committee and’
the Chief must be obtained at the end of each guarter in

order to obtain the maximum leave of one year,

It is understood between the parties signatory hereto
that nothing in Article I, Section I, of this collective
bargaining agreement is intended t¢ interfere in any way vith‘
the representation of the Superior Police Officers above the
rank of Detective by P.,B,A. Local #70, It il ﬁ‘r‘by understood
that the said Superior Officers will be represented by |




. or abridged in this Agreement are hereby protected by this

. P.B.A, Tocal # 70, but wall constitute a separate bargaining
T;group for t he purpose of negotiating a separ&tesdollective‘ '

| bargaining agreement covering the said querigr.effiﬁers 66  ’

be executed between the Township of Hilisidevand:the,ﬁupér~i 5

" ior officers.

 Agreement, including but not limited to any rights, benefits,

. and privileges bestowed on either party hereto by laws of the

- s8hip of Hillside Ordinances,

; Section 1. The terms of this agreement shall commence
i January 1; 1978, and extend through December 31, 1978, .,~; 3£
§ Seetionc2, ﬁheﬁterms-ofwthiBWAgreement shall remain in e ;
é full force and effect after December 31, 1978, untilfrepiaced L
f by a new Agreement or shall terminate upnn the expiraﬁion af S
E 30 days written notice of termination by either party her@to, f

é which notice shall not be effective for any date priar to,;f o

2 December 31, 1978, provided same 1s not in violation of Publiaj

. Employment Relations Commission laws and regulations.

5 officers effective as of December 31, 1978,

ARTICLE XXIII.
PRTOR PRACTINES |
All other rights, benefits, and privileges enjay@d by v

both parties hereto which are not specifical?y brovidad for Tf

United States, laws of New Jersey, "ivil Service‘lawa,‘or mcwn :

v

- ARTICTE XXIV. i
TERMS AND CONDTTTONS OF THIS ACREEMENT

L

ARTICTE XXV,
DENTAL PT.AN S
The Townshilp shall provide a dental plan;forfita pﬂlicéi:

-14-




WNSYIP OF HITVSIDE

M“meﬂ"ﬂﬂﬂ

Chalrman of the Township Committee

HITLSIDE LOCAL #70, POLICEMAN'S
BENEVOLENT ASSOCIATION

“,} A i’i 5:/ w\\
Lk [ e

Preside

ATTEST
Secretary

"
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