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PREAMBLE

>
THIS AGREEMENT, made and entered into on this /7 day

of January, 1977, by and between the TOWNSHIP OF WEST MILFCRD, IN

THE COUNTY OF PASSAIC, a Municipal Corporation of the State of New Jersey

(hereinafter referred to as the "Township') and LCCATL NO. 2275, AMERICAN

FEDERATICN OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO

(hereinafter referred to as the ""Union') and its affiliate Council #52, represents
the complete and final understanding on all bargainable issues between the
Township and the Union and is designed to maintain and promote a harmoni wus
relationship between the Township and such of its employees who are covered

by Article I, Recognition, in order that more efficient and progressive public

service may be rendered.
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ARTICLE 1

RECOGNITION and NON-DISCRIMINATION

A. The Township recognizes the Union as the exclusive re-
_ °
presentative for the purpose of collective negotiations of all employees
holding the titles set forth in Schedule A but excluding any supervisory
employees, managemén’t executives, confidential employees and all
other Township empioyees.

B.  The titles herein shall be defined fo include the plural
2s well as the singular. shall include male»s and females and are
syﬁonymous with the word employees.

C. There shaE be no disc-fiminat.ion'by the Township‘of the
Union against an employee on account of 'réée, célor, creed, sex or

national origin.

D. There shall be no discrimination, interference, restraint,

- or coercion by the Township or any of its representatives against any

of the employees covered under this Agreeme%ﬁ: because of their membership
or non~memberéhip in the Unlon or becaﬁse of any lawful activities by

such employees on behalf of thevUnion. The Union, its members and )
agents shall not discriminaie against, 'inferfere with, restrain or coerce

any employees covered under this Agreement who are not members of

the Union.



ARTICLE 1I

MANAGEMENT RIGHTS

-

.i‘;. . The Townshig) hereby retains and reserves unto itself, )
without limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it prior to signing of this Agreement by the
Laws and Constitution of the State of New Jersey and of the United ‘States,
including, but without limitiﬁg the generality of the foregoing, the following
rights:

1.  To the executive management and administrative
control of the Township Go{fe»rnment’ and its prééerties and facilities,
and the activities of its employees;

2. To hire all employees and subject to ‘ché provisians
qf law, to determine their qualifications and conditéons for continued e -
ployment, or assignment and to promote and transfer employees;

3. To suspend, demote, discharge or take ofher dis—
ciplinary action for gbod and jﬁst cause according to law, -

B. The exercise of the foregoing powers, rights, authority,
duties or responsibilities of the Township, the adoption of policies., rules,
regulations and practices and furtherance thereof, and the use of judgment
and discretion in connection therewith shall be limited only by the specific
and express terms of this Agreement and then only to the extent such specific

and express terms hereof are in conformance with the Constitution and Laws

of New Jersey and of the United States.



Article II continued:

C. Nothing contained herein shall be construed to deny or
restrict the Township of its rights, responsibilities and authority under
JRB. S. 40 and R. S. 11 or any other national state, county or local laws or

ordinances.



ARTICLE III

GRIEVANCE PROCEDURE

A, Purpose
1. ‘The purpose of this procedure is to secure, at the
lowest possible level, an equitable solution to the prb‘olems which may.
arise affecting the terms and conditions of this Agreement.
2. Nothing herein shéll be construed as lii:aiting
the right of any employee having a grievance to discuss the matter i;:r.—
formally with any approériate meinber of the Township Staff.
B.  Definition | o
The term "grievance' as used herein means any contro-
versy arising over the interpretation, application or alleg'efi violation of
the terms and condi’c‘ions. of this Agreémen’c, and r;nay be raised by ’cherUnién‘
onﬂbehalf of an individual vor individuals, of the Township. | |

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method
for resolving grievances between the parties covered by this Agreement,

and shaill be followed in its entirety unless any step is waived by mutual

-consent:
Step One:
(a) An aggrieved employee or the Union on behalf of

an aggrieved employee or employees or the Township shall institute action

under the provisions hereof within five (5) days of the occurrence of the



Article III - continued:

grievance, and an earnest effort ghall be made to settle the differences
between the aggrieved employee and his immediate supervisor, for the
purpose of resolying the mg’cter informally. Failure to act within said
five (5‘) days shall be deemed to constitute an abandonment of the grievance.

{b) The supervisor éhall render a decision within five
(5) days after receipt of the grievance.

Step TWO:

(2) In the event a satisfactory settlement has not been
reached, the employee or the Union shéll m Writind and signed, file his
gmevance wuh the Department Head Wlthm three (3) days followmo‘ the
determma‘uon at Step One.

| (b)  The Depar’cment Head shall fender a déciéioﬁ in
writing within five (5) days from the recelpt of .’che grievance.

Step Three.

(a) In the event the grievance has not been resolved
at Step Two, then within five (5) days following the determmauén, the
matter may be referred to the Township Manager who shall review the
matter and make a determination within ten (10) days from the receip‘c
of the grievance,

Step Four:

(2) In the event the grievance has not been resolyed
at Step Three, the Union may within ten (10) days request arbi-
tration. The arbitrator shall be chosen in a accordance with the Rules

of the American Arbitration Association,

~



Article III continued:

(b) However, no arbitration hearing shall be.scheduled
sooner than thirty (30) days after the final decision by the Township Manager.
In the event the vaggrieved elects to pursue Civil Service Procedures, the
arbitration hearing shall be canceled arid the matter withdrawn from arbi-
tration. The Union shall pay whatever costs ri:;ay haje been incurred in -
processing the case to arbitration. |

(c) The arbitrator shall be bound by the provisions of
this Agreement and res’criéted to the 'applica’tioﬁ of the facts éresented

to him involved in the grievance. The arbitrator shall not have the authority

- to add to, modify, detract from or alter in any way the provisions to this

Agreement or any amend:rnyen’c or supplergent thefétd.

(d)  The costs for the services of the ar’o’it'fator‘sl;la;lik
be borne equaily between ’chAé Township and the Un:%qn. Any other expenses
incufred, including but not limited to fhek_presentation of witnesses, shall |
bé paid by the party incur‘ring same.

) (e) Thé arbi’cra’cor shall set forth his findings of fécts
and reasons for making the award within thirty (30) days after conclusién |

of the arbitration hearing unless agreed to otherwise by the parties. '

D. Townshnip Grievances

Grievanceé initiated by ’.the Township shall be filed difectly
with the Union within ten (10) calendar days after the event giving rise to
the grievance has occurred. A meeting shall be held within ten (10) calendar
days after filing a grievance between the representative of the Township and
the Union in an earnest effort to adjust the differences between the parties.

7



Article Il continued:

In the event no such adjustment has been satisfactorily made, either
party may f{ile for arbitration in accordance with Step Four above.

E. No response at any ‘Step in this procedure by the To:,fmship
or its agents shall be deemed to be a negative response and upon the termina-
tion of the applicable time limits, the grievant may proceed to the next step.

F. Time limits may be extended by the parties by mutual

written agreement,



ARTICLE IV

HOURS AND OVERTIME

A, Work Scheduies

v 1. The work week shall consist of five {5) consecutive
i days, Monday through Friday, inclusive.
2. The regular starting time of work shifts will not

be changed without reasoﬁable notice to the affec’éed employelés and without
first having discussed such changes and the needs for same with representa—
tives or the Union.
| 3. The work day will consist of eight (8) hours, 8:00
A.M. to 4:30 P. M. ‘with a halffhouz? for mnch.- During the mgjnihé, of
January, February, March, Apiil, November and December, starting time -
will be 8;00 A. M. xvith‘quitting ‘time‘f of 4:30 P. M; f During the months of
May, June, July, August, ‘September and Oc’cober,» sfa@r‘ting tiﬁné will I:;e
7:00 A. M. with quitting time of 3:30 P. M. | Employees, in such numbers as the

Township may determine, shall be required to respond in emergencies.

B. Overtime

1.  Time and one-half the employee’s 'regdiér hourly rate f
of pay shall be paid for work under any of the following conditions:
(a) All work performed in excess of eight (8)
hours in any one (1) day:
(b) All work performed in excess of forty (40)

hours in any one (1) week.
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Article IV Continued:

(c) All work performed on Saturday or Sunday.

2. ~ Holidays - In the event an employee is required to
report to work on a holiday, he shall be paid at one and one-half (1 1/2)
times his regular rate of pay for all hours worked in addition to the
compensation provided for in Article V.

3. Regularly scheduled overtime work and emergency
call outs will be distributed as equally as possible among all employees in
a classification. No employee shall be eligible for eimergency call within
twenty-four (24) hours of sick period.

4, Should thé Department Head or his designee determine
that spot sanding of less than 3 hours is required, he shall dispatch such
crew or crews as are warranted regardless of the geographic location of
the icy conditions.

C. Call In Time

1. Any employee who is requested and who returns to
work during periods other than his regularly scheduled shift shall be paid
time and one half for such work and be guaranteed not less than three (3)
hours pay, regardless of the number of hours actually worked. If the
employee's call in time work assignment and his regular shift overlap,
he shall be paid time and one-half for the first three (3) hours of work.
Thereafter, for the balance of his regular work shift he shall be paid his
regular rate,

2. Employees working through their supper or lunch time

shall be paid time and one-half their re gular rate; or employees will

10



Article IV Continued:

receive one (1) hour for supper or lunch. All employees shall receive
two (2) rest periods:- one 15 minute period in the morniné, between
10:00 A. M., and 10:30 A, M. ; and one 15 minute period in the afternoon
between 2:00 P, M, and 2:30 P, M., excépt tl;xat in May, June, July, August,
September and October the mornihg period shall be between 9:00 A. M. and
9:30 A. M. |

3. In the event an employee is recalled to emergency
duty for a complete shift, he shall be allowed the usual one (1) .hour paid
meal period, providing, however, that if an employee is recalled to
emergénc& duty between the hoﬁrs of 5:00 A. M. and 7:00 A, M. he shall
only be entitled to 1/2 homIr paid meal period. No paid meal period shall
be provided if the call out occurs after 7:00 A. M. and before the start of
the normal day shift. Arrangements shall be made to provide the employee
with food at his expense if eating facilities are not otherwise available.

4, All employees are required to respond to an
emergency call out within 30 minutes of call, except in cases of unusual
or severe conditions,

D. Equipment
Foreman vehicles aré to be stored at municipal

facilities with other equipment nightly excepfz, however, in those emergency
situations when the Township Manager determines that the public safety is

best served by allowing the foreman to take the vehicles home overnight.



ARTICLE V

HOLIDAYS
Al Each ‘employee s'qa]_l e cdmpensbated for the following
holidays: |
| 1. New Year's Day
2. Lincoln's Birthday
3. Washinton's Birfhday
4:.‘ | Good Friday .
5. Memorial Day -
6. IndependenCe Déy
7.  Labor Déy o
8 - Céiumbus' Birthday
9. - General Election Dayr
-10. v Vete‘z;arnsk Dayb’
11. Thanksgiving Day
12. Day following Thanksgiving Day '
13.  Christmas Day
B. In the event the holiday falls on a regularly scheduled

work day the employee shall receive the day off with pay.
In the event the holiday falls on a regularly scheduled
day off the employee shall receive eifht (8) hours pay at straight time

rate.

C. All employees shall be eligible for holiday pay if the

12



AMATILICLE V LulLLLiiusu:

employee worked his last scheduled work day prior to the holiday or

he is absent by prior consent of his superior.

13



ARTICLE VI

VACATIONS
A, Amount of Vacation Leave
1. Annual vacation leave with pay shall be earned at

the rate of one (1) working day of vacation for each month of service during

the remainder of the calendar year followiﬁg the date of appointment;

twelve (12) working days vacation thereafter for every year and up to five

(5) years ’of service; fifteen (15) working days vacation after the completion

of five (5) years and up to ten (10) years of service; eighteen (18) working

days vacation after the completion of ten (10) years of service and up to |

fifteen (15) years of service; twenty (20) working days vacation after the completion
of fifteen (15) years of se;‘vice and up to twenty (20) years of service. After

20 years of service, 1 additional vacation day shall be earned for the completion
of each additional year of service to the max1mum of twenty-five (25) years.
Permanent part-time employees shall receive vacation credit allowance on

a proportionate basis.

2. Vacation allowance must be taken during the current
calendar year at such time as permitted or directed by the appointing authority
unless the appointing authority determines that it cannot be taken because of
pressure of work., Any unused vacation may be carried forward into the next
succeeding year only.

3. A permanent employee who returns from military
service is entitled to full vacation allowance for the calendar year of return and
the year preceding, provided the latter can be taken during the year of return.

B. Vacation Leave Due Upon Separation

1. An employee who is retiring or who has otherwise

14



separated shall be entitled to the vacation for the current year prorated
upon the number of months worked in the calendar year in which the
separation or retirement becomes effective and any vacation leave wnich
may have beeh carried over from the preceding calendar year.

2. Whenever a permanent employee dies having to
his credit any annual vacation leave, there shall be calculated and pa:_id
to his estate a sum of money equal to the compensation figured on his

salary rate at the time of the death.

15



ARTICLE VII

SICK LEAVE

Al Every employee subject»' to this Agreement shall be
entitled to paid sick leave benefits per annum according to N. J. A, C.

4:1-1.1 et seq., of the Civil Service Rules for the State of New Jersey,

revised November 30, 1973.

B. Service Credit for Sick Leave

1. All pérmanent_employees, or full time provisional
employees shall be entitled to sick leave with pay based on théir
aggregate years of service.

2.  Sick ieave may be utilized b}y erﬁployees ivhen they
are unali.)le‘ tq perfo;m t:neir work b’y réason of persronal illness, é.écidén‘t
or exposure to contagious diseasge. |

3. Such sick leave shall not include any extended
perioci where the employee‘ serires as a nurse or housekeeiaer during
thi-s period of illness. |

C. Amount of Sick Leave

1. Sick leave with pay shall accrue to any full time

empioyee on the basis of one (1) working day per month during the

remainder of the first calendar year of employment after initial appointment

and fifteen (15) days in every calendar year thereafter.

16



Article Vil conunued:

2. Any amount of sick leave allowance not used in
any calendar year shall accumulate to the employee's credit from year
to year to be used if and when needed for such purpose.

3. An emp}oyee shall be rejmbx'zrsed ior accrueé sick
leave earned subsequent to January 1, 1972, at the time of terminétioﬁ
of his employment in good standing at the rate of ten dollars ($10.00) for
eéch such unused sic'k 1eavé day. Termination in good standing shall - :
notvbe deemed to be attained if the employee fails to provide the
Township with at least fourteen (14) days advance written notice of his
termination. - |

D. . Reporting of Absence on Sick Leave

1. If an employee isb abksenty for rearso'ns"chat‘ enti’cle
hun to sick leavéj»'hiys.'vsz'lpvef»vi'SOr shall‘lqbe not‘ified” p'foﬂzhﬁtly‘avsaofhthé
employee’s usual feporting time, except in those work situationé where
nf)%icé mﬁst be made prior to the émplo»yee‘s sfaﬁing time.‘

a. - Failure to so no’sify his supervisor may\
be cause of denial of the use‘oAf siclk' leave fér {hat abséncé aﬁd constltute
cause for disciplinary action.

b. Absencé‘ Without notice for‘five (55
consecutive days shall constitute a resignation.

. Verification of Sick Leave

1. An employee who shall be absent onsick leave for
three (3) or more consecutive working days shall be required to submit

acceptable medical evidence substantiating the illness.



Article VII continued:

a. An employee who has been absent on sick
leave for eriods totalling ten (10) days in one calendar year consisting
of periods of less than five (5) days, shall submit acceptable medical
evidence for any additional sick leave in that year unless such illness
is of a chronic or recurring nature requiring recurring a’bsences of
one (1) day or less in which case only_rc‘me certificate shall be necessary
for a period of six (6) months.

b. The Township may require proof of illness
of an employee on sick leavé, Whenevér such réqui::ement appears
reasonable and Warrants;d under the circumsta{lces. Abuse of sick 1eavé
éhaﬁ be cause for disciplinary action. Alleged abuses shall be iav'estigéted' ;
by the Busineés Representative of the_. Unibn and a repvresen’cv_ativeﬁpf the
Township-

2. In case of leave of absence due to exposure to “‘ .

. contagious disease a certificate from the Department of Health shall be

required. - g o B R

3..  The Township may require an employee who has -

been absent bgcause of personél illness, aé a con&i’cion of his return
to duty, to be examined at the expense of the Témship; by a 'physic:iaﬁ
designated by the Township. Such examination shall establish whether
the employee is capable of performing his normal duties aﬁd that his

return will not jeopardize the health of other employees.

18



Article VII continued:

F. - Sick leave accrued prior to January 1, 1972, shall first
be deducted from an employee's sick leave bank prior to any other

accrued sick leave.



ARTICLE VIO

HOSPITALIZATION AND INSURANCE

A. The Township shall provide a fully paid hospitalization
insurance program to each employeé and dependents which shall include
Blue Cross, Blue Shield, Rider J and Major Medical coverage as
presently provided by the State Group Health Benefits program and any
improvements thereto. |

B. The émployer reser}ves the right to substitute carriers

provided the same benefits are provided.

P

20



ARTICLE IX

CLASSIFICATION AND JOB DESCRIPTION

A. The classificiations (and job descriptions) for employees
covered by this Agreement are attached hereio as Schedule C. Any
additions or modifications made to them by Civl Service, and adopted by

the Township, shall automatically become part of this agreement.

21



ARTICLE X

SALARY GUIDE AND UNIFCRM PROVISICN

A, Effective January 1, 1977, all employees covered by this
Agreement shall be entitled to receive the wage rates for their particular .
job title as noted in Schedule B.

B. Uniform Provision

Uniférms shall be provided to all employees within the
bargaining unit at Township expense.

The uniform shall be maintainea and laundered by the
Township.

The uniform to be supplied shall consist of two (2) pair of
trousers and two (2) shirt; per week. Summer "T' shirts shall be provicied
to employees to be worn during the months of June, July and August. Five
(5) "T" shirts shall be provided and the employee shall be responsible for
the laundering of same.

The uniform supplied by the Township must be worn.

The Township reserves the fight to designate the uniform

supplier.



ARTICLE XI

LONGEVITY

A. Effective January 1, 1977 for each year of the contract,
longevity payments based upon years of continuous uninterrupted service

with the Township payable in December, shall be as follows:

After five (5) years of service $125. 00
After ten (10) years of service $250.00
After fifteen (15) years of service $375.00
After twenty (20) years of service $500. 00

After twenty-five (25) years of service $625. 00

-



ARTICLE XII

SENIORITY

A. | Seniority is defined as an employee's total length of
permanen‘n service with the empioyer, beginning with his original date
of permanent hire.

B.  An employee having broken service V\Iith. the employer (as
distinguished from leave of absence) shall not accrue seniorily credit
for the time when not employed by the employer.

C. If a question arises coﬁc_erning two or more employees
v‘fho were hired on'th‘e same dé.te the fbllowing shall apply; if hired prior -
to the effective date of this agfeemen’t, éenidrity prefefences among: rsuc’h‘
employees shall be determined by ’c’ﬁé order in which such employées are
already shown on the employer's payroll records, first name first
preference, | etc. For emnloyees hired on the same date subsequent to -
“the effective date of this agreémen’c, preferencershall be given in
- alphabetlcal order of the employee s 1ast name.

D. Except in the case of CETA and EEA employees, m all cageé‘.
of démotions, layoff, recall, vaca’tlon schedules, Where substantial employee
advantages or disadvantages are concerned, employees with the greatest |
amount of seniority shall be given preference, subject to the grievance
procedure.

E. The employer shall maintain an accurate, up-to-date

seniority roster showing each employee's date of hire, classification

and pay rate and shall furnish copies of same to the Union upon request.
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MrLels Al continued:

. The employer shall promptly advise the appropriate ’Union
representative of any changes which r’lecessitates‘amendments to the
seniority list.

G. Nothing herein‘ shall in ény way aiffect the rules of Civil
Service insofar as Seniority, and the rules of Civil Service shall govern.

H. In the event of assigsnment to work in a higher classification,
the employee highest in seniority will ordinarily be so. assigﬁed provided
he is qualified to perform the duties and the ezﬁployee shall be paid the

rate for that classification.



ARTICLE XIII

SAFETY AND HEALTH

A, The employer shall at all times maintain safe and healthful
working conditions, and shall furnish safety equipment, with safety apparel
whenever required; and tools. The employer agrees to furnish each
employee with safety shoes at the employer's expense - one (1) pair per ‘
employee for the year. The employer agrees to furnish each employee
a safety helmet. The employer agrees to furnish employees, where
required, safety glasses, but with uncorrected lenses. Cost of the
safety shoes, helmets and glasses shall be that of the employer. Any
employee failing to wear helmets, safety shoes, or other safety equipment
furnished by the employerlshall be subject to disciplinary proceedings.
Each foreman shall be responsible for all men in his district or under
his supervision to wear helmets and vests.

B. The Steward shall be the Union safety committee member.

Such safety committee member shall meet periodically with the Public
Works Director.

C. The Garage Foreman will mark or clearly designate such
vehicles or equipment as unsafe a:nd maintain a list of such equipment at
all times and be responsible for such designation or lack of designation.

No vehicle so designated will be assigned to an employee provided, however,
that should the Township require an employee to use a vehicle designated

unsafe, no disciplinary action shall result to the employee.



ARTICLE X1V

NO-STRIKE PLEDGE

A. During the term of this Agreement, the Union agrees on
behalf of itself insofar as is legally possible on behalf of each of its
members ‘that there will be no strike of any kind and the Township
agrees that it will not cause any lockout.

B. The Union covenants and agrees that neither the Union
nor any person acting in its behalf will cause, a&thdrize, or suppoﬂ:,
nor will any of itbs members take part in any strike (i. e., the concerted
failure to report for dut;', or willful absence of an einployee from his
position, dr stoppage of work or‘abstinence in Wholé or in pért, fr.om
the full, faithful and proper performance of the employee's duties of
erﬁéioyrr;ent), work s‘coppagé, slowdo.v»n » walkout or other.job.action
against thé Township. Thé Union agrees that su_cﬁ action ,W'ould -chnstitu';e

-a material breach .of this Agfeement.

C. ' 1In the event of a strike, slowdown, walkout or job action,

it is covenénted and agreed that ‘pax—ticipation in any s:uch activity by any

Union member shall entitle the Township to invoke any of the following

-

alternatives:
1. Withdrawal of Union recognition;

2. Withdrawal of dues deduction privileges
(if previously granted)

3. Such activity shall be deemed grounds for
termination of employment of such

27



Article &LV continued:

employee or employees subject,
however, to the application of the
Civil Service law. ‘
D. Nothing contained in this Agreement shall be construed to
limit or restrict the Township in its right to seek and obtain such judicial

relief as it may be entitled to have in law or in equity for injunction or

damages or both inthe event of such breach by the Union or its members.

28



ARTICLE XV

LEAVES OF ABSENCE

Al Every employee subject to this Agreement may be granted .
a leave of absence according to applicable Civil Services Rules for the .
State of New Jersey, revised November 30, 1973.

B. Employees réturning from authorized leaves of absence
as set forth above will be restored to their or iginal classification at the
then appropriate rate of pay, with no loss of séﬁiority, or other employee
rights. Privileges and benefits shal}. be restored only upon return- to
work. A - |

C. In‘ the event of a deé.th‘ in the immediate family, the émplo'yee
shall be entitled to bereavemant leave of ‘three (3) days from the da» e of
death and in the ex»fél;zt» ’clﬁe bumal takes place out of state, ﬁp to JU,;!‘.O (2) |
addltmnal days travel tlme. Thls 1eave shall be wﬁh pay. Proof of
'attendance at the bLmal may be reqm_red by the Township. Iznmedlate
. family of the employees under this section is defined as parents;. .
. cfn;.dren, brothers,r sisters, grananarenfs and parems«m——law,

D. Every employee shall be entitled to full pay if called for
Jury dmj provzded he endorses to the To»vnsalp any payment for jury
service.

E. Upon two (2) days written request, ‘which may be waived
in the event of an emergency every employee shall be allowed four {4)

non-cumulative personal leave days with pay.-

29



Article XV continued:

F. In the event of election to Union office an employee shall
be entitled to one (1) year's Iéave of absence without pay or benefits
which may be renewed for one (1) additional year.

G. In the event an ,emplloyee is required to attend any educaticaal
or training courses he shall receive his full pay during such courses.

H. One (1) Union delegate shall be entitled to up to three (3)
days leave with pay to attend a State 67: National Union convention.

I. ‘ All em;ﬂoyees shall be granted fou;' (4) hours early qguitting

time on New Year's Eve and Christmas Eve days.

-

30.



ARTICLE XVI

BULLETIN BCARD AND UNICN MEETINGS

A, A bulletin board shall be made available by the Township
for the use of the Union at each principal work location for the purpose
of posting Union announcements and other information of a non-
controversial nature. The Township Manager or his representative
may have removed from the bulletin board any material which does
not conform with the intent and pro{rision of this Article.

B. Employees shall be entitled to hold a chapter membership
meeting each calendar quarter (4 per year) on Township premises during

the last hour of the normal day shift.

-



ARTICLE XVII

DEDUCTIONS FROM SALARY

A. The Township agrees to deduct from the salaries of its
employees subject to this Agreement dues for the Union. Such deductions
néll be made in compliance with Chapter 310, Public Laws of 1967,
N. J.S.A; (R.S.). 52:14-15.9e, as amended. Said mon.ies togetoer with
records oyf any corrections shall be transmitted to the Unién by the
fifteenth (15th) of each fdonth followiag thé monthly pay period in’

- which deductions were made.

-

B. | If during the hfe of ‘this Agréement thore snall be any .c:hanga; |
in ’r.he rgya of membershm dt.es, the Unmn shall fuz::usn to the Townsmp M
written notice prior-;to the éffective date of sucﬁ chéﬁ:zge‘ and sha,llﬁifnish -
to the Ton vnéhm either new authorizéuon from its rﬁembers snoxﬁﬁcr the
authorl zed deductlcm for each ém*oloyee or— an off c1..l notlflcauoz"!: én Lha;k

"‘le’cterhead of the Union and signed by the President and Secretary»i’{‘reasur“éf?’

bf the Union ad¥ising of such qhérged dedﬁctiqn. ’»  T . Tl e ;:f;
C. The U;lion Wﬂl p?b%}idekthe nécess?.ry ';check%)ff- aumomzanon” .
I”orm"and the Unj.pn wiil seAcure the signattires of its members én 'thé ‘fbrﬁisi R
and deliver the signed forms to the Township Manager. the Union sh;ﬂi
indemnify, defend and save the Townshiﬁ harmless against any_and all
claims, démands, suits or othér forms of liaBﬂity that shall arise out of o:r.;
by reason of action taken by the Township in reliance upon salary deduction

authorization cards submitted by the Union to the Township or in reliance



Article XVIII continued:

upon the official notification on the letternead of the Union and signed by

tne President and Secretary-Treasu;

o~
EN

D

r of the Union advising of such

changed deduction.
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ARTICLE XVIII

SEPARABILITY AND SAVINGS

Al If any provision of this Agreement or any application of this
Agreement to any employee or group of employees is held inveélid by
operation of law or by a Court or other tfibunal of competent jurisdiction,
such provision -sha}l be inoperative but all other provis;ions' shall not be

affected thereby and shall continue in full force and effect.
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ARTICLE XIX

FULLY BARGAINED PROVISIONS

A. This Agreement represeats and incorporates the complete
and final understanding and settlement by the parties of all bargainable
issues which were or could have been the‘subject of negotiations. During
the term of this Agreement, neither party will be required to negotiate
with respect to any such matter whether or not covered by this Agreement,
“and whether or not within the knowledcre or contemplation of either or
both the parties at the time ’chey neﬁotla’ced Or signed this Agreem@nt;

B.  This Agreement shallnot be modified in whole o in part
by Lhe pﬂrtles except by an mstrument in wrnmg only execu’ced by bothr

partles.
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ARTICLE XX

TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1,
1977, and shall be in effect to and including December 31, 1978, This
Agreement shall continue in full force and efféct from year to year
thereafter, unless one party or the other gives notice, in writing, no
sooner than one hundred fifty (150) nor later than ninety (90) days prior
to the expiration date of this Agreement, of a desire to change, modify
or terminate the Agreement.

IN WITNESS WHEREQF, the parties hereto have set their hands

o7
and seals at West Milford, New Jersey, on this /9 4 day of January,

1977. -
LLOCAL NC, 2275, AMERICAN TOWNSHIP OF WEST MILFCRD,
FEDERATION OF STATE, COUNTY PASSAIC CQUNTY, NEW JERSEY
AND MUNICIPAL EMPLCYEES,
AFL CIO
Jl
By: /)fdk/ 01 P/)ﬂ/th R <4( By: Z
D=l it il
A ownship Manager/
Witness: Wltness

e BBl L NG

, George F. ‘Eckhardt, Jr.
//_,{/////, L / ///,,/;.f/ . ig O \/




SCHEDULE A

i. . Road Foreman

2. Heavy Equipment Operator
3. Egquipment Operator |
4, Truck Driver
5. Mechanical Repairman Automotive
6. Senior Building Maintenance Worker
7. Sewer Foreman
8. Mechanical Repairman Foreman
9. Mechanical Repairman Helper

10. Laborer

11. Sewgr Repairman Laborer - "

12. 'Building Mémtenahce Workér,

Employees hired pursuant to the CETH and ﬁaﬁx progrérzis she;ll L
‘be included Within the unit for these titles, and shall be subject ’cé the |
provisions for the federai funding of this program. ? _

Summexr seasonal employees are not within the écope of ’t‘he

bargaining unit.
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11.

12.

*

SCHEDULE B

Title

Road Foreman

Heavy Equipment Operator
Equipment Cperator

Truck Driver

Mechanical Repairman Automotive
Senior Building Maintenance Worker
Sewer Foreman

Mechanical Repairman Foreman
Mechanical Repair'man Helper
Laborer ~ First Yéar

Maximum

Sewer Repairman Laborer

Building Maintenance Worker

P d
b

Effective
1/1/77

5. 93 per hour
5. 38 per hour
5. 29 per hour
5. 18 per hour
5.46 per hour
4,97 per hour
5.93 per hour
5. 83 per hour
5.46 per hour
4, 48 per hour
4. 97 per hour
5.18 per hour

4,48 per hour

Effective
1/1/78

6.20 per hour
5. 65 per hour
5.56 per hour
5.45 per hour
5.73 per hour
5. 24 per hour
6. 20 per hour
6. 10 per hour
5. 73 per hour
4,75 per hour
5.24 per hour
5. 45 per hour

4. 75 per hour



