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ARTICLE I

DEFINITIONS

As used in this Agreement?
A. "Board" means the EBoard of Trustees of Union County College.
B. "Chapter" means the Union County College Chapter of the American
Association of University Frofessors.
C. "College" means Union County College.
D. "Fresident" means the President of the College.
E. "Academic Vice President" means the Vice President of Academic
Affairs of the College.
F. "Academic Officers" means the President, Academic Vice Président,
Director of Libraries, Academic Deans or others carrying similar titles
to whom the Board has delegated academic responsibilities.
5. "Instructional staff" means all persons employed by the Board or its
agents who teach at the College.
H. "Professional library staff" meams all persons employed by the Board
or its agents who perform professional library work at the College.
I. "Full-time members of the instructional staff" means all individuals
who are members of the instructional staff and who are normally assigned
to teach thirty (30) credit hours or their equivalent credit hours each
academic vyear. | | \
J. "Full-time members of the professional 1library staff" means all
individuals who are members of the professional library stafffand who
normally are assigned to a thirty-five (35) hour work week over a twelve
(12} month period.
k.. "Faculty" means all full-time members of the instructional staff and
all full-time members of the professional library staff.

L. "Courses for college credit" means courses for which Union County
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s. "Non—-tenure track appointment” means the appointment of a faculty
member for one semester or one academic year with the expectation that
this faculty member may not be reappointed.

T. "Teaching clinic" means instructon in which a faculty member teaches
and supervises students who are developing abilities and skills by
working with actual medical or dental patients.

u. "Field work supervision" means the placing, supervision, scheduling,
and evaluating of students who are assigned as a course or as part of a
course, to work at an off-campus site or facility in which the student
develops skills and abilities related to the course or discipline. It
also includes the faculty member visiting the facility or site and
maintaining communication and coordinating with both students and
supervisors and holding classes or seminars for the students.

V. "Liaison clinic" means field work supervision as defined in Section
U. of this Article, but in which the course taken by the students is in
a medical or dental discipline and involves the students in working with
actual medical or dental patients and/or the medical and dental records

of patients.



ARTICLE III 5.

CHAPTER MEMBERSHIF

A. The College and Chapter acknowledge that faculty have, and are
protected in the exercise of the right, freely and without fear of
penalty or reprisal, to join and assist the Chapter or to refrain frnm
any such activity.

E. Any faculty member whco does not join the Chapter shall be required

to pay the majority representative a representation fee in lieu of dues.



7.
an equal basis and that the representation fee in lieu of dues shall be

available only so long as the Chapter remains majority representative of
the emplovees in the unit and maintains a demand and return system which
complies with the provisions of applicable laws and regulations.

2. The Chapter shall certify to the College that the amount of such
representation fee in lieu of dues was determined in acordance with
applicable 1aw. In no event shall such fee exceed B5Z of the Chapter’'s
regular membership dues. Such deductions shall be made in the
semi—-mpnthly amounts certified to the College by the Chapter.

F. In no case sooner than the thirtieth (30) day following the
beginning of an employee’'s employment in a position included in the
bargaining wunit, and the tenth (10) day following reentry into the
bargaining wunit for employees who previously served in a position
included in the bargaining unit who continued in the employ of the
public emplaoyer in an excluded position and individuals being reemployed
in such unit from a rewuopioyment list, shall payment of the
representation fee in lieu of dues be made to the majority
representative.

C. TRANSMITTAL
1. The College shall transmit to the Treasurer of the Chapter:
a. A check for the total amounts deducted and
b. A statement setting forth the names of the unit members for
whom dues or representation fees were deducted.
2. The check and statement shall be mailed by the 10th working day
following the pay period in which the deduction was made.
D. CHAPTER OBLIBGATIONS

1. The provisions of this Article are conditioned upon the Chapter’s
compliance with all requirements set forth by statute. .

2. The Chapter hereby agrees to indemnify and save the Eoard

harmless against anmy and all claims, demands, suits, and other forms of



ARTICLE V 9.

GUARANTEE OF RIGHTS

A. There shall be no discrimination by the College or the Chapter
against any faculty member or against any applicant for a faculty
position on the grounds of race, creed, marital status, color, sex,

religion, age, physical handicap or national origin.



ARTICLE VII 11.

CHAFTER RIGHTS

A. The Chapter shall have the right to conduct official business at the
College, provided +that this business does not interfere with normal
operations of the College.

B. Faculty Committees and the Chapter shall have the right to use one
(1) separate office in a College building. The Board shall provide
appropriate furnishings and a telephone with its own number or extension
number for this office. The Chapter shall reimburse the Board for use
of the telephone for Chapter business.

C. The Chapter shall have the right to use College buildings at all
reasonable hours for meetings and other official business, provided that
the policies of the Board pertaining to the use of buildings and
applying to all officially recognized organizations are followed.

D. The Chapter shall have the right to use facilities, equipment, and
services if available at the College, including audio-visual,
duplicating, computing equipment, fond services, and other services.
The Chapter shall pay for this use at cost to the BRoard.

E. The Chapter shall have the right to use existing designated bulletin

boards for the publication of official notices.



ARTICLE 1X 13.

WORE. OF THE FACULTY

A. 1. The teaching of courses for college credit and the teaching of
developmental courses and laboratories which are offered through a
department of the College shall be considered work of the faculty.

2. a. & non-unit member may not teach a course in a department
where a faculty member in that department is qualified to teach that
course, is willing to teach that course and is committed to fewer than
three (3) credit or equivalent contact hours of overload.

b. A member of the instructional staff who teaches twelve
{122 credit or equivalent credit hours a semester for two (2)
consecutive semesters shall be considered a faculty member as of the
beginning of that second semester, as defined in Article I, Sections 1.
and K. of this Agreement and shall be subject to all terms and
provisions of this Agreement.

3. The Chairperson of each department shall inform, through the
Deans, the Academic Vice President of the names of those faculty members
who have committed themselves to teach overload at the time faculty
teaching schedules are submitted for approval. The Board shall rely on
this information for the purpose of administering Fart A, Section 2 of
this Article.

B. WORK OF THE PRDFESéIDNAL LIBRARY STAFF

1. The professional library work shall be considered work of
regular full-time members of the professional library staff.
cC. The +ull-time Faculty and Ffull-time members of the Professional
Library staff may be supplemented by competent part-time teachers or
Library staff members serving under the supervision of full—-time faculty

and Frofessional staf+f. In appropriate circumstances temporary
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ARTICLE X
AFPFDINTMENT OF FART TIME MEMBERS OF THE INSTRUCTIONAL STAFF AND
FROFESSIONAL LIBRARY STAFF

A. 1. Part-time members of the instructional atatf who teach courses
for college credit, developmental courses and/or laboratories which are
offered through a department of the College shall be assigned to that
department. These part-time members of the instructional staff may be
appointed for a term of one (1) semester if recommended as academically
qualified by the department chairperson of the department in which they
are to serve. These part-time members of the instructional staff may be
reappointed on a semester—-to-semester basis if recommended as
atademically qualified by the department chairperson and where the
department has assembled evidence of teaching competence.

2. Fart-time members of the instructional staftf who teach
courses for college credit, developmental courses and/or laboratories
which are not offered through a department of the College shall be
assigned to the Dffice of the Academic Vice President. There, part-time
members of the instructional staff may be appointed for a term of one
(1) semester and may be reappointed on a semester-—-to-semester basis.

B. Part—time members of the professional library staff shall be assigned
to the Library. Fart-time members of the professional library staff may

be appointed and reappointed as needed.
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. The sesarch shall be widely publicized.
d. Copies of all applications for the position and other pertinent
data shall he reviewsd by the Committee.

2. The Committee shall keep appropriate and necessary records of
its proceedings. These records shall be kept in the Chairperson’s
office or, in the case of the Library, The Director of Libraries’ of%ice
during the search and evaluation process and thereafter shall be
forwarded to the appropriate Academic Dean for permanent filing.

f. All Affirmative Action forms will be completed by the
department chairperson and forwarded to the Affirmative Action Officer
at the conclusion of the search.

4. a. The Committee shall recommend three (3) persons as academically
qualified to the Academic Vice President or his or her designee unless
the Committee determines that fewer than three (3) applicants are
academically qualified in which case the number qualified shall be
recommended.

b. Normally the Fresident shall appoint as a member of the
faculty only a person who has been recommended as academically qualified
by the Committee. However, for good reason the Fresident may appoint as
a faculty member a person not recommended by the Committee hut who is
academically gualified.

B. Procedures for Appointment to New Departments
1. Faculty members appointed by the President to a new department
in the first year of operation of the department normally shall be
recommended as academically qualified hy the Feer Evaluation Committee,.
C. Conditions and Terms of Faculty Appointments
1. All appointments shall be effective September 1 or the beginning of
the second semester.
2. All appointments shall be tenure—track appointments except as

provided for in FPart B, Section 3. b. of this Article.
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ARTICLE XII

FACULTY REAFFOINTMENTS AND PROMOTIONS

A. Procedures

1. a. Between November 1 and November 20 of each academic yéar,
each department or the Departmental Evaluation Committee or in the case
of the Library, the Director of Libraries in consultation with tenured
full—-time members of the professional library staff shall evaluate all
non—tenured faculty members in the department (Library) whose term of
appointment or reapointment expires that academic (calendar) vear for
the purpose of recommending reappointment or non-reappointment except
those non—-tenured faculty members (Library) in their second or fifth
year of teaching at the College who shall be evaluated between September
15 and September 30 and those non—-tenured faculty members (Library) in
their first year of teachiing at the College who shall be evaluated
between December 15 and December ZZ4.

b. Between September 1 and September 20, faculty members desiring
consideration for promation, providing they meet the length of service
requirements inm Article XIII, shall submit a letter requesting
consideration +for promotion to the Academic VYice Fresident. All, and
only, faculty members who submit such letters shall be considered for
promotion.

c. Between October 1 and the end of the first semester of each
academic vyear, each department or the departmental evaluation committee
or in the case of the Library, the Director of Libraries in consultation
with tenured full-time members of the professional library staff, shall
evaluate all faculty members in the department (Library) who are
eligible for promotion within the meaning of Article XIII {(Frofessional

Evaluation? of this Agreement, and who have requested consideration for



21.

evaluation (Director of Libraries evaluation) the faculty member shall
be i1nformed in writing by the department chairperson or, in the case of
the tLibrary, the Director of Libraries, of the recommendation of the
department (Library?}. The department chairperson (the Director of
Libraries) shall inform the faculty member in writing of the reasons,
whether positive or negative, for the recommendation solely in termé of
the criteria stated in Article XIII (Professional Evaluation), Fart B,
of this Agreement. Within ten (10) days of the date that the faculty
member receives the written statement of reasons, s/he may submit (to
the Chairperson of the Feer Evaluation Committee) a written statement of
reasons solely in terms of the criteria stated in Article XIII
(Frofessional Evaluation), Fart B, of this Agreement opposing the
recommendation.

3. At the request of the Chairperson of the Feer Evaluation
Committee but no earlier than fifteen (15) days after the date of the
evaluation, the department chairperson (Director of Libraries) shall
send the evaluation materials referred to in Article XIII (Professional

Evaluation), Part C, of this Agreement to the Feer Evaluation Committee.

4, A The FPeer Evalution Committee shall review all
recommendations concerning reappointment between November 15 and
December 31 of each academic year except those recommendations

concerning reappointment with respect to faculty members in their second
or fifth year of teaching at the College which shall be reviewed between
October 1 and October 15 of each academic year and those recommendations
concerning reappointment with respect to faculty members in their first
vear of teaching at the College which shall be reviewed between January
6 and 20 of each academic year.

b. The Feer Evaluation Committee shall review the
recommendations of each department (Director of tibraries) concerning

promotions in order of academic rank, beginning with assistant
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submit & statemsnt ands/sor other evidence in support of the appeal to the
Faculty Appeals Committea. A copy of all documents submitted to the
Faculty Appeals Committee shall be sent to the Chairperson of the Peer
Evaluation Committee. The only grounds for appeal shall be:

(1Y. the allegation that one or more of the requirements of
FPart A, Sections 1-3 of this Article have been violated; and/or

(2). the allegation that the recommendation of the department,
if negative, and/or the recommendation of the Feer Evaluation Committee,
if negative, was not based exclusively upon the relevant criteria stated
in Article XIII (Professional Evaluation}) of this Agreement.

b. Within seven (7} days of receipt of an appeal by a faculty
member in his first, second or fifth year of teaching who is not
recommended for reappointment or by a faculty member not recommended for
promotion, the Faculty Appeals Committee shall inform the faculty member
and the Chairperson of the Feer Evaluation Committee in writing as to
whether it will hear the appe=al. MWithin thirty (30) days of receipt of
a faculty member ‘s appeal in his or her third or fourth year of teaching
who 1is not recommended for reappointment, the Faculty Appeals Committee
shall inform the Ffaculty member and the Chairperson of the Peer
Evaluation Committee in writing as to whether it will hear the appeal.
In making this decision, the Faculty Appeals Committee shall first
determine if there are grounds for appeal within the meaning of Fart A,
Section 6. a. of this Article. If the Committee determines that grounds
for an appeal within the meaning of FPart A, Section 4. a. (l1). of this
Article exist, the Committee shall then decide whether or not the
violations so0 prejudiced the faculty member ‘s case as to warrant review
by the Committee. I+ the Committee determines that grounds for appeal
within the meaning of Fart A, Section 4. a. (2). of this Article exist,

the Committee shall review the case.

C. Immediately upon receipt of a decision by the Faculty Appeals
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Article shall be submitted to the Chairperson of the faculty who shall

or et a rehearing before the Faculty Appeals Committee if s/he
determines the Faculty Appeals Committee has violated the provisions of
Fart A, Section &. of this Article and determines that these violations
50 prejudiced the faculty member’'s case as to warrant a rehearing.

7. Allegations of violations of Part A, Sections 1-46 of fhis
Article shall not be subject to the grievance and arbitration provisions
of Article XXXIV cf this Agreement. Except as provided in Part A,
Section &. of this Article, the faculty member shall have no right or
remedy against the Board, its agents, servants or employees, or the
Chapter for these alleged violations. The Chapter shall have no right
o remedy against the Board, its agents, servants, or employees for
these alleged violations.

8. a. On the dates specified in 8.b. of this Article, the Feer
Evaluation Committee shall send its decision, the statement of reasons
in support of its decision given to the faculty member, or where
appropriate, the decision of the Faculty Appeals Committee and/or the
statement of reasons given the faculty member in support of its decision
and all evaluation materials considered by the Committee or by the
Faculty Appeals Committee in cases concerning the reappointment of a
faculty member to the Fresident and to the Academic Vice Fresident.

b. The Feer Evaluation Committee shall send its decision
concerning the reappointment of a faculty member in his or her second or
fifth vyear of teaching or professional library work at the College to
the Fresident and the Academic Vice Fresident on November 15 of each
academic year} decisions on faculty members in their first year of
teaching or professional library work at the College shall be sent on
February 20 of each acadeﬁic year and decisions on faculty members in
their third or fourth year of teaching or professional library work at

the College on March 1 of each academic year.
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o I+ & faculty member is not given timely notice within
the meaning of B.l. a,b or c of this Article, s/he shall be offered a
terminal reappointment by the Board +for the succeeding academic
(calendar) vyear. In no event shall tenure be obtained other than as

prescribed by law.

C. Notice of Promotion

1. A faculty member shall be informed in writing by the Fresident
by June 30 of the decision of the Board in his or her case.
D. 1. The notice requirements of Parts B and C of this Article shall
be deemed waived in the event that the notice provisions of Fart A,
Section 8. of this Article are not met because of the failuré of the
appropriate faculty committee to send a timely decision to the
FPresident. In the event the appropriate faculty camhittee does not send
its decision to the President within ninety (20) days of the dates
specified in Fart A, Section 8. of this Article, the Board shall act
unilaterally on the reappointment and/or promotion and the Eoard's
decision shall be final and binding and the faculty member shall have no
right or remedy against the Bpard, its agents, servants or employees, or
the Chapter. The Chapter shall have no right against the Board, its

agents, servants, or emplavees.
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. satisfactory performance of faculty duties; and
b. evidence of excellence in teaching and related student
contacts; and
c. the attainment of a Master 's degree in his/her academic area
or profession.
Z« The criteria for promotion to and reappointment in the academic
rank of assistant professor or assistant librarian are:

A meeting the relevant criteria for promotion to and

reappointment in the academic rank of instructori and
b. satisfactory performance of faculty duties; and

c. demonstrated excellence in teaching and related student
contacts or, in the case of a full-time member of the professional
library staff, demonstrated eucellence in professional library work and
related student contacts; and

d. evidence of contribution to the College and/or professional
development.
4. The criteria for promntiuﬁ to and reappointment in the rank of
associate professor or associate librarian are:

a. meeting the relevant criteria for promotion to and
reappointment in the academic rank of assistant professor or assistant
librarian; and

b. demonstrated service to the College through participation on
College committees and/or to the community and/or evidence of
professional development through academic and scholarly activities
related to the faculty member 's academic or professional area.
5. The «c¢riteria for promotion to and reappointment in the rank of
professor or librarian are:
a. meeting the relevant criteria for promotion to and

reappointment in the academic rank of associate professor or associate
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{1}, Objective summary of all student evaluations (for

full-time members of the instructional staff only) prep&red by the
department chairperson and certified as accurate by a faculty member in
the department selected by the faculty member in the department to be
evaluated.

(2). Feer evaluations.

(3). Other appropriate evidence.

b. Ewvidence of service to the College and/or the community.

(1). Records of committee work.

(2). Records of course and/or program development.

(3. Records of community work.

(4). Other appropriate evidence.

c. Evidence of professional development shall be documentation of
scholarly, academic, or professional attainments or activities
appropriate to the faculty member ‘s academic or professional area.

2. a. At the departmental (Director of Libraries) evaluation
level, the materials of evaluation shall include only those timely
placed in the faculty member ‘s Record File within the meaning of Article
XIV (Faculty Record File), Section B of this Agreement.

b. At the Feer Evaluation Committee evaluation level, the
materials of evaluation shall include only those reviewed at the
departmental {(Director of Libraries) evaluation level, the
recommendation of the department or Departmental (Director of Libraries)
Evaluation Committee, the written reasons for the recommendation giwven
to the faculty member, the faculty member 's statement to the Committee,
if any, opposing the recommendation, and extraordinary evidence or newly
obtained evidence unavailable at the departmental {(Director of
lLibraries) evaluation level which shall be reviewed with the faculty

member.

C. At the Faculty Appeals Comnittee level, the materials of
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b. The following criteria shall be used for the purposes of this

evaluation:
{1). Teaching effectiveness.
(2). Effectiveness of performance of other assigned duties
and responsibilities.
(3). Professional Development.
(4. Contributions to the College and/or community.
2, MATERIALS OF EVALUATION

The materials of evaluation shall consist of student evaluations,
peer evaluations, a self evaluation (submitted on a form developed and
approved by the Academic Vice President and the Faculty Executive
Committee), the Academic Dean’'s classroom evaluation, if any, the
faculty member ‘s statement , if any, and any other documents felevant to
the criteria specified in Part C, Section 1 of this Article.

The materials of evaluation shall be submitted to and compiled by’
the faculty member 's Department Chairperson prior to September 30 of the
academic year. The Chairperson will forward prior to October 15 of the
academic year the summarieszs of the student evaluations and all other
materials received to the appropriate Academic Dean. The Chairperson
will also provide to the faculty member a copy of all materials
forwarded to the Dean. The Academic Dean will place all materials
received from the Chai}persan in the faculty member ‘s record file.,

3. PROCEDURE
Frior to November 24 of the academic year, a Departmental
Evaluation Committee, consisting of ne less than three (3) elected
members shall review the record files of all tenured faculty members who
are not being considered for promotion and who are to be evaluated in
accordance with the provisions of Part D, Section 1 of this Article. In
the event the departmental committee’'s evaluation of a faculty member is

negative, the departmental committee will also forward recommendations
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advance of the wvisit., The Academic Dean will arrive before the class
begins and stay until the end of the class.

S If a Ffaculty member receives a negative evaluation from the
Departmental Evaluation Committee or the Tenured Faculty Review
Committee or hoth, &a conference shall be held between the appropriate
Academic Dean and the Ffaculty member as soon as possible after the
completion of the evaluation. The purpose of the conference shall be to
develop a plan of action for the faculty member ‘s improvement which is
consistent with the Departmental Evaluation Committee’'s and/or the

Tenured Faculty Review Committee’'s recommendations.
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ARTICLE XV
TENURE
A. A faculty member who has previously been appointed or reappointed
with tepure shall continue to have tenure.
B. All non—-tenured faculty members shall be considered and eligible for
tenure in accordance with all applicable statutes and regulations;

1. All non—-tenured faculty who were employed as faculty on August
18, 1782, shall be considered and eligible for tenure in accordance with
the elections they made pursuant to N.J.S5.A. 18A:64A-71.b filed with the
College;

2. All faculty members hired by Union County College subsequent
to August 18, 1982, shall be considered and eligible for tenure pursuant
to the terms of the “The State and County College Tenure Act," N.J.5.A.
18A:60-6 et seq.

a. Faculty members shall be under tenure in their academic rank
but rpot in any administrative position, during good behavior, efficient
and satisfactory professional peformance, as evidenced by formal
evaluation and shall not be dismissed or reduced in compensation except
for inefficiency, unsatisfactory pfufessional performance, incapacity ar
other just cause and then only in the manner prescribed by Eqbarticle B
of Article 2 of Ehaﬁter 6 Title 18A of the New Jersey Statutes, after
employment by the College for:

(1). five (5) consecutive calendar vearsi or
(2), five (5) consecutive academic years, together with
employment at the beginning of the next academic yearj; or
(3). the sqgquivalent of more than five (3} academic years
within a period of any six (&) consecutive academic vears.
b. Motwithstanding the provisions set forth above, the Board

may, as an exceptional action and upon the recorded two-thirds majority
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ARTICLE XVI

FACUL.TY DISCIPLINE

A. Faculty members shall not be dismissed or reduced in compensation
except for inetficiency, unsatisfactory professional perfnrmanée,
incapacity or other just cause and then only in the manner prescribed by
subarticle B of Article 2 of Chapter 6 of Title 18A of the New Jersey

Statutes (18A:6-9 - 18A: &6-29).
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ARTICLE XVIII

FACULTY MEMBERS AFPPOINTED TO ADMINISTRATIVE FOSITIONS

A. Academic Officers of the College who hold an academic rank and
tenure in a department of the College shall continue to hold that
academic rank and tenure upon returning tﬁ the faculty. All Academic
Dfficers shall have seniority as of the date of employment by the
College, or by the previous institution to which the College is

successor.



decisiong  in the areas of curriculum of courses and/or laboratories not
described in Fart A, Section 1. a. of this Article and of subject matter
of and wmethod of instruction in courses and/or laboratoriss not
described in Fart A, Section 1. a. of this Article.

B. Organization

1. All members of the faculty as defined in Article I, Section K of
this Agreement are members of the faculty organizatiorn and shall have
all rights and responsibilities deriving from such membership.

2. The faculty shall have the right to adopt by—-laws and cther rules
and regulations necessary for the carrying out of its duties and
responsibilities. These by-laws, rules and regulations shall include but
are not limited to:

a. Manner, time and frequency of its meetings.

b. Voting procedures in meetings and qualifications for voting.

c. Officers of the faculty, the qualifications for, procedures for
election ofy and duties of such officers.

d. The delegation of powers to and establishment of committees of
the faculty as well as qualifications and the manner of election or
appointment of members to such committees.

e. Duties, responsibilities, and procedures of committees.

3. The faculty shall have the right to determine the manner in which
it shall exercise its powers according to its own rules and regulations
provided that it is consistent with or not otherwise provided for by the
terms of this Agreement.

4. Those faculty committees which are required by the provisions of
this Agreement shall be established by the faculty. The Faculty
Executive Committee shall notify the Academic Vice President of the
committees of the faculty and of their membership, as soon as the

committees are established.

43,



in the department.,
45,
E. 1. Every department shall have a Chairperson who shall be elected
in &a secret ballot by the department pursuant to the provisions of
Section F of this Article.
2. # department Chairperson shall serve for two (Z2) years

commencing July 1 following his/her election.

. In the event a department Chairperson does not complete

7|

his/her term of office, a successor shall be elected to complete his/her
term of office pursuant to the provisions of Section F of this Article.
F. 1. When it is necessary to elect a department Chairperson, the
department shall elect a Nominating Committee of three (3) faculty
members in the department except that in the event there are fewer than
three (3) faculty members in the department, the Nominating Committee
shall be composed of all members of the department. For regularly
scheduled elections, this Committee shall be elected by April 13 of the
year in which the term of the department Chairperson expires.

2. NMominations shall be from faculty members in the depatrtment
and shall be submitted in writing tDlthE Nominating Committee. Nominees
shall verify their willingness to serve, if elected, to the Committee.

3. Nominees shall be tenured faculty members in the department
except that in the event a department has no tenured faculty members,

nominees shall be non-tenured faculty members in the department.

3. The Nominating Committee shall receive nominations faor a
period of one (1} week after informing each faculty member in the
department that nominations are open. At the end of that week, the

Committee shall announce the names of all individuals nominated who are
willing to serve, if elected. In the event that no tenured faculty
member nominated is willing to serve, nominations shall be reopened for
a period of one (1) week and nominees shall be non—tenured faculty

members in the department. At the end of that week, the Committee shall



communications between the Board and/or its agents and department
members.

2. File with the appropriate Academic Dean an annual report
summarizing the work of the department and such other appropriate
departmental reports as may be requested by the Board and/or its agents.

. Make recommendations to the appropriate Academic Dean
pertaining to the administration of the department, the work of members
of the department and the instructional mission of the department.

4. Assist the appropriate Academic Dean and other officers of the
administration in determining whether course sections should be added,
cancelled or closed.

5. Ferform other duties as assigned elsewhere in this Agreement.

- Communicate information about administrative and academic
matters to the members of the department,.

7 Submit to officers of administration and/or appropriate
faculty committees proposals or recommendations of the department.

H. The Specific Duties and the Coordination of Fersonnel of the
Department Chairperson are as follows:

1. Coordinate the instructional efforts and participate in the
evaluation of full-time and part-time members of the instructional
staff. Encowrage development, improvement and innovation in teaching;
encourage and facilitate teamwork and good morale within the department.

2. Assume responsibility for informing new teachers of
instructional , educational and administrative policies of the College.

3. Encourage department members to engage in those professional
and scholarly activities which enhance the growth, improvement,
eXxpansion and prestige of the department, including the earning of
advanced degrees, pursuit of independent research and the publication of

research.

4., Preside at department meetings.

47,
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2. FReqguizilion needed supplies and eguipment for the department,
Z. Submit laboratory budgets and inventories.
k. i. When both the Academic Vice President and the Department

Chairperson agree that, in order to carry out academic responsibilities
in a department such as scheduling of courses, laboratories and clinics
in muiti-disciplinary departments, supervising instruction, advising
students in specific curricula, supervising students in clinical or
field work placements, consulting with licensing agents or advisory
boards, assisting the Chairperson in the performance of his/her duties,
or carrying out other assignments necessary for the functioning of the
Department, the appointment of a Departmental Coordinator is necessary,
the Academic Vice FPresident may authorize such an appointment.

2. The Department Chairperson shall select Coordinators with the
approval of the members of the department and notify the appropriate
Academic Dean and the Academic Vice Fresident of the selection.

3. The Department Chairperson, in consultation with the Academic
Vice President or his/her designee shall prepare a job description
specifying the duties and responsibilities of each Coordinator position.

g, The compensation and/or released time Ffor authorized
coordinator positions as of September 1, 1984 shall be negotiated by the
Academic Vice Presidenf and the Chapter.

Da In the event additional Coordinator positions, ather than
those in effect as of September i, 1984, are authorized during the term
of this Agreement, or if the job descriptions of existing Coordinator
positions are modified, the Academic Vice President and the Chapter
shall agree to the compensation and/or released time associated with
such positions.

b. It is recognized that the continuation of any Coordinator
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ARTICLE XXI
COMFENSAT I0ON
A. Instructional and Library Staff Salaries
i. 1984-1985

a. Effective September 1, 1984, the academic year salary of a
full-time member of the instructional staff (or the twelve-month salary
of a Ffull-time member of the professional library staftf), who was a
full-time member of the instructional staff (or was a full-time member
of the professional library staff) during the preceding academic year
(or during the preceding twelve months, in the case of the library)
shall be increased by an amount equal to %412 plus 3.33% (£494 plus
J3.33% in the case of the library) of the arithmetic mean of all such
preceding academic year (or twelve-month, in the case of the library)
salaries as of the May 31 payroll of full-time members of the
instructional stafdf (or professional library staff) in his/her rank
during such preceding academic year (or preceding twelwve months, in the
case of the library).

b. Effective January 16, 1983, for those faculty members on a
nine—-month payment schedule and March 11, 1983, for those on a
twel ve—-month payment schedule the academic year salary of a full-time
member of the instr&ctional staff (or the twelve-month salary of a
full-time member of the professional library staff), who was a full-time
member of the instructional staff (or was a full—-time member of the
professional library staff) during the preceding academic year (or
during the preceding twelve months, in the case of the library?) shall be
increased by an amount equal to one (1) percent of the total full-time
faculty payroll divided equally among all full-time faculty and two (2)
percent of the arithmetic mean of all such annualized salaries as of the

immediately preceding payroll of full-time members of the instructional
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Fud L -bame  memidier af Lhe anstructional stafd (or was a full-time member
af the professional library staff) during the preceding academic vear
(or during the jpreceding twelve months, in the case of the library)
zhall be increased by an anount egual to six (&) percent of the
arithmetic mean of &ll such preceding academic year {or twelve-month, in
the case of the library) salaries as of the May 31 payroll of full-time
members of the instructionxl staff (or professional library staff) in
his/ber rank during such preceding academic year (or preceding twelve
manths, in the case of the library).

k. 1. #Any faculty member in the emplaoy of the College on September 1,
1783, who will nept be receiving the salaries set forth below before
their 1984 increase, shall receive an increase effective September

1,1984, sufficient to.bring them to the annual salary set forth:d

Assistant Instructor #14,500
Instructor (without Master s deqgree) 15,500
Instructor (with Master ‘s degree) F¥16,000
Instructor (with Doctorate) : 17,500
fAssistant Frofessor $£17,000
fAossistant Frofessor (with Doctorate) . F20,500
Associate Frofessor F2Z,000
Associate Frofessor (with Doctorated £24 ,500
Frofessor o F292,500
Junior Librarian ¥19,200
Assistant Librarian F22,800
Ascocitate Librarian 27,600
a. For purposes of guidance in the employment of new faculty

members the minimun salaries shall he:s

Assistant Instructor 14,000
Instructor #¥15, 900

Assistant Froftessor 18,500



o e 46,795
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Jui i b e e £30,391
Azt satant Liboraari an ’ FibH,700
Associate Librarian : #44,917
Libkerarian $¥54,594
d. Notwithstanding the salary maximums stated in Section

B.2.a.,b.,.c. of this Artice, all regular Ffull-time members of the
instructional staff (Frofessonal Library staff} shall have his/her
salary increased by the sums and amounts stated in Part A, Sections 1,2,
and X of this Article.
D. Fromotional Increases

A faculty member promated o a new academic rank shall receive a six
percent (&%) increase in his/sher salary as of Septembér 1 wf the vear in
which the promotion is effective. This increase shall be in addition to
any other salary increase provided in this Agreement and shall be
computed after the addition of the increase provided in Fart 6 of this
Article. I the event that thée promotion increase and the doctoral
increase become effective on the same date, the total combined increase
shall be twelve (12) percent.
E. Doctoral Increases

A full-time member 0f the instructional staff (Frofessional Library

statf) wheo acguires an earned doctorate on or after September 1 shall
receive a  Sikx perﬁeat (6%) increase in his/her cuwrrent academic year
salary providing that the doctorate is officially granted, szcepl for
ceremonial conferral, on or before December 31, I the doctorate is
aranted after December 21, the faculty member shall receive this salary
increase as of September 1 of the succeeding academic year. This
increase shall be in addition to any other salary increase provided in
this Agreement and shall be computed after the addition of the increase

provided in Part & of this Article.



compensated al a rate of #¥75.00 for each student supervised. 57.

. In the event the maximum teaching load of a faculty member, as
defined 1in aArticle XXIX, Fart A, Section S5.a. is exceeded, a faculty
member shall be compensated in the amount of thirty (30) dollars for
each student above the maximum.

4, A Ffaculty member assigned supervision of the liaison clinics
shall be compensated at the overload rate specified in Part F of this
Article on the basis of each three (3) contact hours in the liaison
clinmic inm & given course,; regardless of the number of students in that
course, being the eguivalent of one (1) credit or equivalent contact
hour. SBupervision of liaison clinics may be included as part of the
faculty member ‘s required teaching load on this same basis.

I. Faculty Fay Periods

1. A Ffull-time member of the instructional staff shall, at his/her
option, be paid his/her academic year salary in eighteen (18) or twenty
four (24) equal semi-—-monthly installments.

2. A full-time member of the professional libary staff shall be paid
his/her twelve—-month salary in twenty four (24) equal semi-monthly
installments.

J. Full-time faculty members required to teach courses in practical
nursing or respiratory therapy during the summer session shall receive
1.2 times their academic vyear salary for such an assignment. It is
understood and agreed that all credit or eguivalent credit hours taught
beyond Ffifteen (13) in either of these disciplines during the summer
session shall be paid at the overload rate stated in Section F of this
Article.

Selection of faculty to teach such courses during the summer

session shall be determined by seniority.
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P %l faculty  members not covered by the Teachers® Pension and
Annuity Fund shall continue to be covered by the Alternate Benefits
Frogram (TIAASCREF).

Z. The faculty members’ contributions and the contributions from
the State shall be provided by State law. In addition, the College shall
continue its supplementary contribution +for those faculty members on
behalf of whom the College contributed ten (10) percent prior to the
merger, to insure that those faculty members will have ten (10) percent
contributed on thei+r hehal+.

4, Eligibility to the appropriate pension plan shall be in
accordance with appropriate State law and regulations.

C. Defined Contribution Plans

1. This plan is at the employee’'s option. Salary deductions will
not be matched by the College. Further discussion concerning alternative
annuity plans will continue. Appropriate recommendations will be made on
or before November 1, 1984. Facuity members who are presently enrolled
in deferred compensation plans may continue to participate according to
their agreement with the College until additional investment plans are
selected, unless they notify the College to the contrary.

D. Workmen’'s Compensation

1. As defined by the applicable State laws.
E. Unemployment Compensation

1. As defined by the applicable State laws.
Fe it is the responsibility of each employee to contact the Personnel
Officer if s/he wishes to apply for any one of the above listed
benefits. Furthermore, the employee eligible for swuch benefits agrees to
complete and execute all forms and applications and authorizations as
requested by the College and/or insurance carrier(s) affording the

aforesaid benefits. The College will furnish appropriate descriptive
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poast-doctoral work ., Losng from the Faculty Improvement Flan may be made,

subject to the following conditions:

a. #applicant must hold an appointment and must have previously
completed at least two consecutive academic years as a full-time faculty
member at Union County College.

b. Applicant must have been admitted to doctoral candidacy
or post—doctoral work at a recognized American or European university,
with all course work completed.

c. Loans will ordinarily not exceed #%1,500,00, but in any case
may not exceed *2,000.00,

d. Mo interest will be charged while the candidate holds an
appointment to the Union County College facuilty {(in either "on-leave" or
"active" statusi.

e. Mo interest will be charged after the candidate has
received the degree, so long as s/he continues as a member of the Union
County College faculty.

f. At the end of each academic year after the one in which the
degree has been received or post-doctoral work completed, provided the
recipient has served for that vyear as a full-time faculty member of
Union County College, $250.00 will be cancelled from the loan.

q. If the recipient of a loan leaves the Union County College
faculty before annual %Drgiveness has wiped out the loan, whether or not
s/he bhas received the degree, repayment of balance is due with interest
of 5% per annum from the date of the loan.

h. In case the recipient fails to receive the degree or to
complete post-doctoral work within three academic years after the one in
which the 1loan is made, the loan becomes a legal interest-bearing debt
to Union County College, subject to modification as to principal or
interest or both by the Board of Trustees on recommendation of the

Fresident in light of the circumstances pof the case.
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first registration for courses in such a program also requires prior
approval. All Full-time Faculty members who had registered for (a)
course(s) in an established and approved degree program prior to June
F0, 1279, shall be deemed to have received prior approval. Failure to
obtain pricor approval shall relieve the College of its obligatiun'tn
reimburse.

e. In all cases, reimbursement will be made only for courses
satistfactorily completed.

f. A faculty member shall be eligible for tuition reimbursement
only for courses beginning after the faculty member has completed one
(1) academic year of service at the College.

2. Amount and Limitations

=W After June 30th, the Business Office determines the total
regquest for the preceding academic year. Whenever the request for
reimbursement exceed the amount available, reimbursement will be paid
proportionately: however, reimbursements will normally always be at
least 100% of tuition paid. A Ffull-time member of the faculty may
receive payments totaling not more than #1,750 per year.

b. Fayments will be made once a year on o+ about July 3lst for
courses taken during the preceding academic year.

c. No reimbuwsement is payable for fees, room, board, or the like,
which are regarded as fees and not tuition, ipasmuch as class attendance
is normally not involved.

d. Reimbursement iz payable for "maintenance aof matriculation®
fees and "Thesis or Dissertation supervision" for one academic year.

e, In order to obtain tution reimbursement, a full-time member of
the faculty must fill out an "Aplication for Tuition Reimbursement" form
obtainable from any Academic Dean’'s office or the Fersonnel Dfficer, and
file it with the appropriate Academic Dean or the Director of Library,

not later than June 30th of the academic year in which the course(s) was
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ARTICLE XXIII
OUTSIDE EMPLOYMENT

A. The primary responsibility of the faculty is to the College.

B. A faculty member may undertake outside employment provided that this
employment does not interfere with his or her faculty responsibilities
or with applicable rules and regulations of the Board of Higher
Education.

cC. Any faculty member engaged in employment outside the College on a
regular or continuing basis will, if requested, notify the President, in
writing, of such activity, indicating employer, specific days and hours
of the assignment and overall duration. 5/he shall also affirm that
such employment does not interfere with regulations of the Board of

Higher Education.
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ARTICLE XXV

LEAVES OF ARSENCE BECAUSE 0OF ILLNESS OR INJURY

A 1. Subject to the provisions of Section C. of this Article, each
faculty member shall be granted leave with pay, less disability
insurance and/or workmen’'s compensation payments, with no loss of other
benefits for absence because of illness or injury (including inability
to work arising out of or connected with pregnancy or recovery
thereftrom) for a period of up to six (4) months during an academic year,
The Board may require medical certification which shall be submitted to
the Academic Vice Fresident or his or her designee that such a condition
warrants the leave. Such leave shall be considered as service within
the meaning of Article XIII,A. 1., a,b,c,d.

2. At the beginning of each academic year, commencing September 1,
1984, each faculty member will be credited with ten (10) days of sick
leave allowance for absences cauéed by illness or injury. Sick days
used will be compensated for pursuant to Section A.1. of this Article.
Unused sick days may accumulate year to year with no maximum limit.
Accurate records shall be maintained of sick days used and sick days
accumulated to reflect a running balance.

3. I+ a faculty member accumulates more siclk days than are
compensated for pursuant to Section A.1. above, that faculty member may
be granted additional 1leave with pay should s/he be absent because of
sickness or illness, for the number of days that his or her sick leave
accrual exceeds the number of days allowed by Section A.1. above.

4, During the first ten (10) working days of leave, the faculty
members in the affected department shall cover the professional
assignments of the faculty member involved. Thereafter, if the leave

continues beyond the initial ten (10) working day period, the Board



non—-tenured {acwlbty nember ghall mot acguire any vears of credit toward

tenure or seniority {for purposes of Article XXX (Reduction in Force).



agregnent. Lo continoee fLa oF her services at the College for at least
orng (1) scsdemic year following the termination of the leave. Friority
shall be given tao faculty menbers who are doctoral candidates at
accredited institutions and who have completed all course requirements
and are engaged in dissertation research or dissertation writing. Suech
leave shall be considered as service within the meaning of Article XIII,
FPart A 1. of this Agresmert.

b. Upon completing a sabbatical a faculty member shall submit a
report detailing his/her activities during the sabbatical.

Z. &. A faculty member shall be eligible for a sabbatical leave
{Leave for Professional Advancement) for at least one (1) semester after
each six (&) years of service at Lhe College.

b. A faculty member who takes a sabbatical leave (Leave.{mr
Frofessional Advancement) of onz (1) semester shall receive full pay. A
faculty member who takes a sabhatical leave (Leave for Frofessional
Advancement) of one {1) academic year shall receive half-pay for that
yeat,

c. The benefits received during the period of the sabbabical
leave (Leave for FProfessional muvancement) shall be in accordance with
State law and regulations.

e a. Mormally, Nno e o bLhan one member of a department of 15
members or less, or in the case af the Litrrary, no more than one member
of the professional library staff, shall be granted a sabbatical leave
{l.eave for Frofessional Advancement) at one Ltime. In departmerits of more
than 15 members, one person may be granted a sabbatical leave {for esach
1% members or fractiom therepf in that department in the event more than
onse member of the department applies for sabbatical leave at the zame
time.

k. Friority in granting such leaves shall be extended to those

faculty members with the longest term of faculty service to the College.

71.
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ARTICLE XXVII
LEAVES OF ABSENCE WITHOUT FAY

A. Maternity l.eaves

1. @& faculty member who has borne a child br who is expecting a child
or has legally adopted a minor child shall Have the.right to maternity
leave without pay Ffor a period of up to nné (1) academic year if s/he
notifies the appropriate Academic Dean at least one (1) month before the
leave begins. Maternity l=ave shall begin the first day of a semester

semester. I+ a faculty member oan

m

and shall end the last day of
maternity leave decides not to return to the College, s/he shall inform
the Academic Vice President or his/ner designee of the decision at least
three (3) months prior to his/her expected date of return. Requests for
an extention of the leave shall be submitted in writing with as much
notice as is practicable, normally not less fhan three (3) months prior
to the reguested leave date. Maternity leaves shall be considered as
service under the meaning of Article XIII, Part A, Section 1, a,b,c,d
and as service toward tenw e« and/or seniority. Qther terms and
conditions of such additional leave shall be governed by Fart B of this
Article.
B. Other Leaves of Absence

1. A faculty member may be yranted a leave of absence without pay of
up to one (1) academic year for perspnal or professional reasons with
the approval of the Academic Vice President or his/her designee. Such
leaves of ahsence without pay may be extended up to one (1) additional
year if the personal or professional reasons o warrant. Requests for
such professional leaves must be submitted in writing at least one (1)
semester before the leave begins. Requests for personal leaves shall be
submitted in writing with as much notice as is practicable, but not less

than three {(3) months prior to the intended date of the leave. I+ &
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ARTICLE XXWIII

SUMMER SESSIONS
A. 1. Full-time members of the instructional staff shall be given the
right of Ffirst refusal in the assignment of summer session courses
cffered for credit, developmental courses and/or laboratories if they
are otherwise qualified to teach these courses pursuant to the selection
procedure in Section F of this Grticle.

2. The Chairperson of each department shall inform the_appropriate
Academic Dean of the names of those faculty members who have committed
themselves to teach summer session courses within ten (10Q) class days of
the date the Chailrperson receives the scheduling of summer session
course offerings. The Board shall rely on this information for the
purpose of administering Section A.l. of this Article.

E. The assignment of summer session couwrses for credit, developmental
couwrses and/or laboratories fto persons otbher than full-time members of
the instructional staff stall be considered tentative, pending
cancellation of courses and/or laboratories assigned to faculty members.
In the event these courses and/or laboratories are cancelled, the
faculty member affected shall be assigned to teach courses and/or
laboratories tentatively assigned +to persons other than full-time
members of the instructional statf i+ s/he wishes and is otherwise
qualified to teach those courses and/or laboratories pursuant to a
selection proceduwre to be established for all departments by the
Academic Vice Fresident and the Chapter.

C. Mo  faculty member may teach two (2) couwrses Iin a summer sSession
until every faculty member in his/her department who has requested an
assignment in that session and who is gqualified to teach the course in
question and 1s teaching one course in that summer session pursuant to

the selection procedure in Section F of this Article, except that no
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ARTICLE XXIX

FECULTY WORELOAD

A. Full-Timeg Members of the Instructional Sta+ff

t. 2. Except as otherwise provided in Section lt.c. of this
Article, a full-time member of the instructional staff shall teach a
maximum of fifteen (13) credit or equivalent contact hours per semester,
requiring no more than three (3) separate course preparations, and shall
perform all duties related to teaching including the submission of
grades and reports, shall fulfill proctoring requirements, shall keep no
fewer than three {3) scheduled office hours per week in order to counsel
students aﬁd shall serve on faculty or other College committees, if
given the opportunity. In addition, faculty shall be available up to two
(2 hours per weelk, by appointment, if required by students’' classroom
schedul ps.

b. A full-time member of the instructional staff shall be
available one (1) day or evening during every other semester for the
purpose of assisting at registration and consulting with students within
the ten (1) working day period prior to the commencement of s&ach
semester, except that Department Chairpersons and Coordinators shall be
available for five (3) working days and evenings prior to  the
commencement of esach- - semester. The abligation of a chairperson or
coordinatar may be met, in part, by telephone.

€. Teaching load requirements for full-time members of the
instructional staff shall be modified only as follows:

(1). Department Chairpersons shall teach a maximum of nine
(2 contact hours per semester unless the number of faculty members in
the department is Ffewer than ten (10) in which case Department
Chairpersons may be assigned a maximum of twelve (12 contact hours per

semaster.
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CONFSEE D Cullr sed: raquiring additional preparation. For purposes of this
provision, the additional course praparation(s) shall hbhe for that
couwrse(s? with the greatest number of credit or equivalent contact
hours.

I+ a faculty member agrees to teach beyond the required lnad of
fifteen (153 credit o eguivalent contact howrs per semester and
receives overload compensation for additional credit or eqguivalent
contact hours beyond his or her reguired or reduced load and this
additional teaching results in a fourth preparation, double compensation
will not be paid for this course as a fourth preparation.

d. & full-time member of the instructional staff may agree
to teach more than fifteen (15) credit hours or eguivalent contact hours
per semester if his or her teaching load in the other semester of the
academic year 1is similarly reduced From Fifteen (135) credit or
equivalent contact hours or if s/he is compensated at the overload rate
specified in Article XXI (Compensation}, Fart F, of this Agreemeﬁt.

2. A Every effort shall be made to aveoid assigning a faculty
member to teach courses commencing after S p.m. as part of his or her
reguired teaching 1load eucept where the faculty member requests this
assignment in which case the reguest will be granted i+ at all possible.
In any event, no Ffaculty memhsr shall be assigned to teach more than
four (4) credit or eq&ivalent contact hours aftter & p.m. as part of his
or her required teaching load during an academic year, unless the
assigrnment o©f more than fouwr (4) credit or equivalent contact hours is
required in order to previde the facalty member with a full teaching
load. At the request of a faculty member and with the agreement of the
Academic Vice Fresident, or his or her designee, a faculty member may be
aszsigned additional hours after 5 p.m.

b. No faculty member shall be assigned to teach classes

scheduled on Saturdays or Sundays as part of his or her required
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Teotuwre o as

(4. severty-five (79) in large lectuwre classes. Such
large lecture classes shall receive double credit toward a faculty
member 's teaching load.

(5. twenty—Fouwr (Z24) in laboratories.

b. (1. I+ the number of students in a class excesed the
nominal limits noted in Fart A, Section 5. a. of this Article, a faculty
member shall be compensated at the rate specified in Article XXI,Fart H,
Section X, of this Agreement.

{(2). Calculation of student overages shall be on the
basis of the number of students officially registered in classes
immediately following the last date for official withdrawal.

€3 . I+ the number of students in & biology or chemisgtry
laboratory exceeds the nominal limits described in Part A, Section 5. a.
of this Article, and where in the Jjudgment of the appropriate Academic
Dean and the Departmenlt Chailrperson such nunbers of students could be
hazardous, there shall be & laboratory assistant assigned to that
laboratory section. In this event there shall be no additional
compensation far the faculty mempber assigned to  that section,
notwithstanding the provisions of PFPart A, Section S.h.{(1). of this
Article.

b. Eucept as prévided in Section 1.b. of this Article, no faculty
member shall be required to be in attendance at the College during the
Christmas and Spring recesses, on holidays recognized on the College
calendar or Saturdays or Sundays, during intersession, or at other times
when his or her classes are not scheduled to meet, when s/he is not
proctoring, when office hours are not scheduled, or when committees on
which the faculty member serves are not schedulsed to meet.

T a. Faculty members who reguest it will be assigned two (2

pverlpad cowses in one semester provided every faculty member in his or
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oy The deciwaon Lo offer developmental couwrses in standardized
classroon slructuw e and/or individualized instruction in conijunction
with auwdio-tutorial instroction in a specialized facility shall be
determined by the Department.
e In the audio—-tutorial individualized instruction, utili;ing
a sgspecialized facility, the instructor will meet with sach section for
fifty (50) minutes per week.
(1). The fifty (50) minutes per week may include:
(a). individual instruction
(b). small group instruction
(c). entire class instruction
2. The instructor will be responsible for prescribing and for
evaluating the individualized instruction to be undertaken in a
specialized facility.

I The laboratory instructor(s) will supervise the lesarning

activities prescribed by the instructor in the remaining 100 minutes per
weelk in the specialized facility.
D. The referral work in the Academic Learning Center shall be treated
in a +fashion similar to the above, e.g., six (46} contact hours of the
instructor ‘s load are +to be counted as three (2} credit or eguivalent
contact houwrs, such work to include:

1. Preliminar§ diagnosis and program prescription.

2. Conferences with students.

Z. UOngoing evaluation of student progress.
E. Full-Time Members of the Frofessional Library Staff

1. Except as otherwise provided in Sactien 1. b. and 1. c. of
this Article, a full—-time member of the professional library staff shall
work thirty—-five (33) hours a week on a twelve (12) month contract.

2. A full—time member of the professional library staftf who

serves on faculty or other College committees shall have his/her weekly
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b edng granted a reduced teaching load.

85.
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ARTICLE XXXI
RETIREMENT
A. Mandatory Retirement

1. A faculty member shall retire at the end of the retirement year
{(September 1 through August 31) in which s/he is age seventy (70},
except that the Board may, at its discretion, appoint and thereafter
reappoint faculty members age seventy (70) and older for a term of one
(1) academic vyear. The Board before exercising its discretion with
respect to the appointment or reappointment of such faculty member shall
consult with the department affected and the Feer Evaluation Committee.
There shall be no reappointment of a faculty member if the effect of the
reappointment would be to cause that faculty member to be teaching at
any time during an academic year in which s/he reaches the age of
seventy—five (73).

2. A faculty member appointed or reappointed after age seventy (702
shall receive notice of non reappointment by December 1 of the last yegar
of appointment or reappointment.

s A faculty member reappointed after age seventy (70) shall
continue in the highest academic rank which s/he held during the
academic year 1in wWhich s/he reached the age of seventy (70) or the
academic rank held as of the effective date of this Agreement, whichever
is higher. No faculty member shall be promoted during any year in which
s/he reaches the age of seventy (70) or older. A faculty member ‘s
tenure shall cease at the end of the academic year during which s/he
reached the age of seventy (70). For the purposes of Article XXX
(Reduction in Force), a faculty member appointed or reappointed after
age seventy (70) shall be deemed to have the same seniority as a
non—tenuwed faculty member in his or her second year of service to the

College.
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ARTICLE XXXII
COLLEGE CALENDAR
A. fin official College calendar shall be published each year. The
calendar shall be prepared by the President or his or her designee in
consultation with the Faculty Executive Committee. Modifications of the
calendar during the year may be made by the President in order to meet
unforeseen circumstances. The FPresident or his or her designee will
consult with the Faculty Executive Committee regarding such

modifications, if practical.
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continue to be provided with these offices. In the event the space

becomes avalrlable, department chairpersons who presently are not
provided with single offices shall be provided with these offices.

I. When it is necessary for an individual to wse his/her own automobile
on College business including, but not limited to, commutation between
campuses and locations, a mileage allowance of twenty-one (21) cents per
mile will be provided. The appropriate Academic Dean shall have the
authority to approve these mileage allowances.

J. The Board shall keep in full force and effect during the term of
this Agreement liability insurance which lcuvers individual faculty
members, a copy of which will be brovided to the Fresident of the
Chapter. Under no circumstances will Academic Officers be covered under
a more favorable liability policy than faculty members.

K. As soon as practicable after the commencement of the academic year,
the Hoard will provide a current Faculty Handbook to each faculty member
in order to provide faculty members with information useful for the
carrying out of their duties and providing information concerning the
rules, practices and procedures of the Faculty and the College.

L. 1. Full-time members of the instructional and library staff must
notify the department chairperson and/or the appropriate Academic Dean
or Library Director of absences from classes or regularly assigned
duties.

2. The department chairperson i1s responsible for seeing that the
profeszional assignments opf faculty members in the department are
covered in accordance with Article XXV, Section A. 4. and Article XXVI,
Section A, 3.

M. The faculty will appoint one (1) faculty member from each of the
campuses at Cranford, Scotch Flains and Elizabeth to sit on the Space
Commi ttee.

N. The appropriate Academic Dean will consult with departmental



the coreation oF soah additional faculty office space the administration
of the College shall consult with and seek the advice of the Space 33.

Committee.
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Article way be extendsd by written agreement between the parties to the

grievance.

. A grievance shall be filed in writing and shall state the
reasons for the grievance and the remedy sought.

d. I+ the grievant is a faculty member(s), or the Chapter, the
grievance shall be filed with the President or the President’'s desigﬁee.
I+ the grievant is the Fresident, the grievance shall be filed with the
Fresident of the Chapter.

2. Aa. Within thirty (30) class days of receipt of a filed
grievance, there shall be a conference between the Fresident, or the
Fresident's designee, a representative of the Chapter, the grievant, if
the grievant is not the Fresident of the Chapter, and any other
necessary person.

b. Within seven {7 class days after this conference or a
subsequent conference terminated by a party to the grievance, the party
with whom the grievance is filed shall render a decision in writing.

Ca If the grievance 1is not disposed of as a result of this
decision, the Chapter or the Fresident may naotice the grievance for
arbitration within ¢thirty (30) class days before the Fublic Employment
Relations Commission (hereinafter referred to in this Article as the

"Commission"), provided the issue is arbitrable.

i

. a. The arbitrator shall be selected in accordance with the
rules of the Commission. |

b. The arbitration shall be held wi?hin thirty (Z0) class days of
receipt of the notice by the Commission and shall be caonducted in
accordance with the rules of the Commission.

Co In no event shall the arbitrator have the authority to add to,
subtract from, modify or amend the terms of this Agreement.
d. The decision of the arbitrator shall be rendered within

fifteen (13) days of the conclusion of the arbitration hearing.




ARTTOLE XXXV 7.

WORH OR BUSINESS INTERRUFTION

A. No faculty member, officer or representative of the Chapter, will
call, sanction, approve or engage in any strike or work interruption
during the term of this Agresment.

E. The BHoard and/or its agents will not engage in any lockout during

the term of this Agreement.
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AFRTICLE XXXVII

SEPARARILITY
A In the event any provision of this Agreement, in whole or in part,
is declared illegal, wvoid or invalid in any final determination by an
agency or couwrt of competent Jjurisdiction, all of the other terms,

conditions and provisions of this Agreement shall remain in full force

and effect.
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ARTICLE XXXIX
DURATION OF AGREEMENT
A. Except as specifically provided elsewhere in this Agreement, this
entire Agreement shall be effective as of September 1, 1984, and Ehgll
continue in full force and etfect until August 31, 1987.
B. The Board and the Chapter shall enter into negotiations for a new

agreement no later than March 1, 1987.
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EMGINEERING  FHY ST CS/ ELECTRAONIC

TECHNDLOGY

Electronics and Lasers
Electro-Mechanical Technology

Mechanical /Civil Technology

ENGLISH/FINE ARTS/MODERN_LANGUAGE

Director I.Il.E.
Coordinator 1.I.E.
Developmental English
Basic Studies

Modern Language

Fine Arts
Communications

Theater

Art Gallery

Additional Departmental

HEALTH TECHNOLDGY

Medital‘ﬁasisting

Medical Laboratory Technology
Medical Records

Occupational Therapy

Fhysical Therapy

Respiratory Therapy
Respiratory Therapy Clinic

MATHEMATICS

Developmental Mathematics
Additional Departmental

FSYCHOLOGY /SOCIDL.OGY

Education

Interpreters for the Deaf

i

ol

e

i

2

o

i

o

L
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credits

credits
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credits
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credits
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1/2 credits

credits

credits

1/2 credits
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105.
MEMOIFRANDUM OF UNDERSTAND ING

The HBoard of Trustees of Union County College and the Union County
College Chapter of the American Association of University Frofessors

agree to discuss and resolve by December 1, 1984 the following issuest

1. EBenefits due or to be provided for faculty members on sabbatical or
unpaid leave.

2. The number of Frofessional Leaves (sabbaticals) to be granted during
the 1984—-1987 academic year.

Z. The assignment of faculty members to continuing education courses and
the compensation to be paid.

4. Minimum salaries for the 198%5-1984 and 198B46—-198B7 academic vyears.

S« The implementation of an improved dental plan.

& The establ ishment of additional plans and methods for SRA
contributions.

7 . Additional equalization proposals for faculty members for the
1985-1984 and 19B4-1987 academic vyears, to include the issuep of
inequities created by hiring salaries of new faculty members.

8. The participation of faculty in the academic advisement of students.
9. Long term disability for former LUCTI faculty who are not vested.

10. Benefits due or to be provided ftor retired ¥acu1£y members.
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2. Etn Pl agresd that any faculty member who receives a promotion
effective September 1, 1984, and whose salary in the new rank remains
below the minimum stated for that rank in Article XXI, Fart E, Section
1, {Compensation? subsequent to the September 1, 1984, salary increase
and the six (&) percent promotional increase, shall have his/her salary
adiusted to that minimum effective as of September 1, 1984.

b. In accordance with the above provision the following faculty
members shall receive the below stated amounts in addition to the
September 1, 1984 salary increases, adjustments (if any) and the six (&)

percent promotional increases.

Doshi ¥1084
Guza ¥5641
thodabakshi FI6Z
Fires ¥678
Schaeffer F1609
Tee F#1017Z

Vaughn ¥585

107 -
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ARTICLE XXXIX

DURATION OF AGREEMENT

A, Except as specifically provided elsewhere in this Agreement,

this entire Agreement shall be effective as of September 1, 1984,

and shall continue in full force and effect until August 31, 1987.

B. Thé Board and the Chapter shall enter into negotiations for a

new agreement no later than March 1,

’
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or the AAUP Chapter
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