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PREAMBIE

This agreement dated the twelfth day of March 1981
is entered into by and between the Mercer County Welfare Board

® and the Mercer County Welfare Board Supervisors Asscciation.
17,9';5[ (Fereinafter referred to as the As_sociation.)
neb- g
vl



ARTICLE I

RECOGNITION

The Mercer County Welfare Board recognizes the Mercer County
Welfare Board Supervisor Association as the exclusive representa=-

tive for the following supervisory employeees:

Accountant

Supervising Clerk

Supervising Clerk Bookkeeper
Homemaker Service Supervisor
Income Maintenance Supervisor
Senior Accountant

Senior Investigator

Social Work Supervisor

Supervisor of Property & Resources
Data Processing Coordinator

Excluded are the following employees at the Mercer County

Welfare Board:

Director
Deputy Director
Chief Clerk

Administrative Supervisors{Income Masintenance & Social Work)
Assistant Administrative Supervisors(Income Maintenance &

Social Work)

Personnel Officer
Personnel Assistant .
Training Supervisor
Assistant Training Supervisor
Board Counsel

Chief Investigator
Fiscal Officer
Administrative Secretary
Managerial Executives
Confidential Employees
Judicial Employees
Police Employees

Craft Employees
Associate Counsel

All other job classifications covered within other certified and/or

other recognized bargaining units.

In the event that either party to this contract deems it
to question the propriety of any of the aforementioned titles
its inclusion in the Association bargaining unit, then either
may reopen negotiations as to the same upon written notice by
party to the other.

necessary
as to

party
cne



ARTTCTE TT

MANAGFMETNT RINHTS

&
AT +h3 nowers w1rh+q nwnrn7=+1vns,ﬂv+1nq woqnnnqwo111+1as and
:u*bnvi*" +ha+ the Bnarﬂ ha4i prior +a the °l°ﬂ1ﬂ9 of this Agreement
are reﬁp‘lned by the Board p"{r“@p‘!‘ +thnse l::jaﬁ""i#*ﬂ__l:‘? modi“lcﬁ by
this Agreement 2nd thage which are rat contrary +n public policy
4##3' nor any law of the ftata cof New Jersev., or anv rules, ranWatlonq

o “1r=0*1v=s promilgated by the Sta+e Nivigian of Puhlia Yalfare,’
ﬂﬁﬁ‘ ar the State Division of Ynith and Tamily Services.
4

Pronneed new miles or madifinations of existing rles governing

working conditions shall be negotiated with tha majority repre-
santativa befere thay are agt2blished, The working conditions
aforamertioned are: wages. hanrs of employment. lunch breaks,

gpflld¢ hreaks, ard overiime,

rest
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ARTICLE IIL

NON DISCRIMINATION CLAUSE

The Welfare Board and the Association agree there shall be
no discrimination against any employee because of age, sex,
marital status, race, teligion, national origin, political
affiliation, or Association membership and other catagories
as defined by Civil Service Regulations.

In the event there is any anticipated change in the Affirma-
tive Action Plan at this Agency, the Administration of the
Welfare Board will discuss such plan with the Association.



ARTICLE IV

DUES CHECK OFF

In accordance with Title 52:14-15-9c of the New Jersey Statutes
Annotatedt The Board agrees to deduct the Association monthly member-
ship dues from the pay of those employees who individually request
in writing that such deductions be made. The amounts to be deducted
shall be certified to the Employer by the Treasurer of the Association
and the aggregate deductions of all employees shall be remitted to
the Treasurer of the Assoclation together with a list of the names
of all employees for whom the deductions were made by the 10th day
of the succeeding month after deductions are made. The revocation of
this authorization should be in Accordance with the applicable
statutes as presently existing or as may be amended,



ARTICLE V

HOURS OF WORK

The normal work week shall consist of 35 hours per week, 7 hours
per day, 5 days per week. The hours of work will be from 8:30 A.M.
to 4:30 P.M., Monday thru Friday.



ARTICLE VI

HOLIDAYS

All employees covered by this Agreement are entitled to legal paid
holidays.

The legal paid holidays, as specified under Ruling 11 of the Depart-
ment of Human Services, Division of Public Welfare and fixed by the
New Jersey State Statutes are as follows:

New Year's Day Labor Day

Martin Luther King's Columbus Day
Birthday Election Day

Lincoln's Birthday Veterans Day

Washington's Birthday Thanksgiving Day

Good Friday Christmas Day

Memorial Day
Independence Day

In the event any of the above statutory holidays falls on a Sunday,
it shall be celebrated on the following Monday, or in the event
any of the above statutory holidays falls on a Saturday, it shall
be celebrated on the preéeding Friday.

In addition to the aforementioned holidays, the Board will grant a
holiday when the Govermnor, in his role as Chief Executive of the
State of New Jersey, declares a holiday by Proclamation or when
the Chief Executive of Mercer County and/or the Board of Chosen
Freeholders of Mercer County declares a holiday for all County
Employees.



ARTICI = YTT

VATTATTONS

A. Permanent and nrovisional full time amnlavaess shall bhe rranted
vacation leave as follows:

1. One (1) working dav's vacation for earch manth of servige
during the remainder of the calendar vear following the
date of appointment. .

3

. Twelve (12) working davs vacation thereafter for every year
and up to five years of service.

3. Fifteen (15) working days vacation after the complation of
five years of service and up to ten vears.

4, TFEighteen (18) working davs vacation thereafter for everv vear
affer the completion of ten years o€ srrvice and un to fiTteen
vears.

5. Twenty (20) working days vacation thereafter for every year
after the completion of fifteen vears, and up to twenty years.

Twenty-five (25) workine davs vacation +hereafter for every
vear after the completion of twenty vears of service.

Jh
.

7. New employess appointed after Julv 1, 1974 shall receive vacation
leave in uwccordance with reviged Ru11nn 11 dafpﬁ
July 29, 1974 which was offective Jnlv 1, 1974,

Ly

The employee will feollow a vacation schednle snited to +he overall
reeds of the Agency and considerate nf the needs of the emnloyee,

¢. The nresent peliey will be contimied af cranting vacation time by
arniority In each’ working »mit with rpnupsf tn Be svhmitted in
writing to he agreed unon by the employee and the siperrisar within
threa working days after +ha reqnaqT haq heen smithmitted. However.
“hen requesting three days or 1ess the request mig* he given to
immediate supervisor by 1:;00P.M. of the working day nrecnding the
varation time remiested.

Q72 Vacations are credited in advarce ir expectation of enntinued am
ment for employeeg in their sennnd calendnr year of smnlovment©.
imhursement must be made ip nsses where the ammmt nf ~rnloyment doac
Jnnt equal the amount of vacation time faken within +he calendar year.

v

1?&ﬁter

E. VA/4éd/ Yacation days may be carried AHVAT4/ into the next calendar
yvear/ but no further.

)
o

%ﬁ\) =



ARTICLE VII

VACATIONS CONTINUED

Temporary full time employees are entitled to one working day
vacation for each month of service as earned.

In an emergency situation, a vacation day may be requested
without prior approval and may be allowable at the discretion
of the immediate supervisor., The employee is required to call
in before 8:30 A.M, or as soon as possible thereafter on the
morning emergency vacation leave is requested. Emergency 1is
defined as an unforseen circumstance or combination of circum~
stances which calls for immediate action.



ARPTICLE VITT

DTRSONAL A/FANfY AND BEREAVEMENT LEAVE abs

Personal leave days: lﬂ;{?\ﬁ ‘)‘/l‘/ﬂ

\ T1l-time emplovees with one (1) vearts continuons servies shall
g1 he anti+tiad *o three (3) Aavs 1antre rer calendar vear with pav
9{ for ner<oral business. " persomal leave days shall be earmed at the
na*ta n¥ ora (1) day for each four (4) month perind of the calendar

n(}r.lu vear,

B. Renuest for leave shall re in writing and given 21 least ftwenty-four
rours in advance nf the reaguested date or detes £o the employee!
immediats supervisor. In case of zn emergency situation., a prersanzl
dawr mav be feﬁneq*nd withont prior annroval. and will re allowable
a+’ the Aiscrefion of the irmediate sinervisor, Tre emplaovee is
reqiired to ¢211l before 2:30 AM. or 2s soon as nossible thersaftier.
Pararmal leave days shall be non-cumulative.

C. Fersoral davsg are creditad in advance in expectation of continied
amnlaymart, Rp*ﬂhurcenﬂn+ migt he made in cases where +Hn leng+th

v**hlw +h= ra7e“d9“ yﬂaﬂ

Mo,

\
¢
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.dvl SRTTCLE VIIT- CONT

mD /
PERSONAL AND BERFTAVEMINT LTAVE

Bereavement Leave days:
4, ™T1l-*ime employees with one vesr continious service shall

he entitlad to up ta 2 tatal of three (3) davs paid leave

per ecalandar vear for beraavement for *ime 1ost from work

AM1e *n' the death of any of fthe followving member of +the immedjiste
familw: “ather, motrer, brothers, sisters. spouse. children,
grandparents, grandehildren, father-in-law, mother-in-law, or
gther relatives residing in the employes's household.

B, Mill-time employees wildy OR& MBSy oS7R hENY 18 SRBVs e shall be
&
Itwifed to one (1\ day pail 1ea$% ngr c5lendar vear for time lost

4%5 ow wark dve %o ihe death of the emplovee's spouse's grandparent,

4ﬁlc Bereavemeﬂt leave dawve ghall be nor-cummlative and mav be used nnly with
the calend=ar vear,
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ARTICLE TV

SICK LTAVE

Full Time or

pHarmenent AHd provisional ewplovees will
laveﬁ as earned on th *OTIQJL“d agisg:

bas }

Ome (1) workinz day sichk
+he date of regular 2ppointment.

2. FPFifteen davs sick leave per calendar
bﬁsis baginning with the second yezr
redited in azdvance at the hegsinning

J!-n--u\.l

leave ver month
fraction thereof dur*n# the remainder of

ancumulate sick leave priv-

of service or major
the calendar year following

vear of gervice on a cumulative
of emnlovment. This leave isg
of the vasr,

Sink leave for abgenees i~ evcessz of ten comtinuos work dzrs mist be
“ﬂcvﬂs%aﬁ by the emmlowvee in writing to his immediate supervisor.
This reruest mist be arcnﬂﬂaﬂzeﬁ v a writien and sicmed statement by

2 nhvginian settinz forth *he reasom
data of return 1y emplovment,

for

In all ~aess nf iliness, whether nf gl

hart ar 'f_o‘qg' auratiam,

Ta

the sick leave and srnbable

the emploves

is remquired to notify Wi a/map stmerior of the gipnson for ahsenae at

"0 AN,
T the duration of

be ﬂﬂ99559”y ¥a ranOTh An avary
on thse nart af ANy nmﬁ?gvan may he
4 thrsieian's ﬂﬂ“**”wcqtp mist he
“ire’ ar mare anrceaitive warking davae,

aAavTsAa

211
may also Be siblect T
“ha Denar+ment af Civil Service

cradited ir sdwrence in
miig+ he made in cases
amount of siek

Sink dzvs are
Raimhurgement
nat ecugl the

Full time AWd +temporary srmplovees shall
ner ~onth as earned.

/3/’,/(/

snbmitiad

Qr as sdon As nosaibla’ *npr==#+=w pF *the firat Aay of ahseance
ahaanca oxraeds twa dare, it
third day,

will
Failure +n ronnrt ahgancasg
Par Aigeinlinars anticn,

vhen an QMpWByne is ahsent

sirk leavas axwe gyhiert tn Administrative and/nr Seard apnroval and
tn anpreval of the Divisior of Puhlic

Walfare and

ion af continved emnloymient

+at=
bo arount of employment dnes
vithin the calendar vear,

’-l

be entitled to one (1) sick day



ARTICLE X

LEAVE OF ABSENCE WITHOUT PAY

»
A. 'Leaves of Absence without pay may be granted at the discretion
0of the Welfare Board t¢o permanent employees for any reason considered
acceptable by the Welfare Board, for a period not to exceed six (6)
months at any one time, subject to the approval by the Department
of Civil Service and the Division of Public Welfare. Such leaves of
absence may be renewed by the Welfare Board for an additional period
not to exceed six (6) months. No further renewal may be granted
except upon the approval of the Department of Civil Service and the
Division of Public Welfare for reasons as established by Commission
Regulation. :

B. In all cases, the employee must provide a written request setting
forth the reason or reasons why leave is reguested and the dates for
the commencing and the terminating of said leave and shall submit same
to the Welfare Board. No leave of absence without pay shall become

. effective without prior approval of the Welfare Board and/or the
Welfare Director.

C. Employees granted leave of absence without pay shall not accrue
sick leave or vacation leave credit for every full month or major
fraction thereof that the employee is on sick leave without pay
for the year in which such leave is taken.

P. In leaves of absence for sick leave without pay the employee

must submit a signed statement from his or her physician setting
forth the medical reason for the leave and pericd of time the emplove
will be unable to work because of the illness.



ARTICLE XTI

MATERNITY LEAVE

Permanent employees shall request in writing through their
supervisor, maternity leave for pregnancy and confinement,
Such requests for maternity leave must be accompanied by a
written and signed Physician's statement.

A1l Maternity leaves are subject to approval by the Welfare
Board, the Division of Public Welfare and the Department of
Civil Service. Such leave, when granted, must be renewed

every six (6) months, and supported by a written request and
Physician's certificate up to a maximum of one year. The

above renewal shall apply only after pregnancy has come to term
and is subject to approval by the Department of Civil Service
and Division of Public Welfare.

During this leave an employee is entitled to paid leave, pro-
viding she has accrued leave time, but not to exceed one month
following termination of pregnancy. In the event during the
maternity leave period, the employee's accrued leave time has
expired, then the remainder of the leave of absence will be
without pay. Additional paid leave beyond the one month period
may be granted upon presentation of a doctor's certificate set-
ting forth the necessity thereof.

Temporary and provisional employees may be granted authorized
leaves of absence without pay for pregnaney and confinement
for a maximum period of sixty (60) days, provided that such
request is supported by a written request and a physician's
certificate,

- ) =



ARTTICLE TT

LEAVR OF ARSTNCT DUT TQ INJURY

411 emnlovees covered by this Agreement who are disabled
becausd of a 3ob related injurv cr illnesg may be granted a leave
of absence with Day by the Mercer County Welfara Board for us to
six (6) manths from the date of injury or illness and this leave
shall be based upon medical proof *hat the illness or iniury is
Job related and that the employvee is unable to work., This leave AF
will no* te charced toc an emplovests - 'sick or vacation time. ¢?

Any amount of salary or wages naid or navable to such /
emplovea for disabilits leave shall be reduced by +the smount of 7
Workers ftfFikhard 4/ CcﬂnenﬂaulO"l paid under the Mé-hﬁﬁéﬂd‘/ Comnensation Ao?ﬁ_
for temporaryv d o li‘"
Q {gabi 4"?{/)#}"/ ’”a'g%
Tn the svent +that +ha G %::rﬂ e er*g‘!m.ma renaives -!"amﬂr\wnwr
As cnr“?'lw'hr nrndar TAPLHEME) ﬂorr"—)n:m'-:"": falal 4*'*"11'" +hea c*ol'lr'qn ot ‘P'Hr:s
aforementisned siv (F) mon*hs. he or she iz +o endorse that draff
nayaitle %0 the Merncar Coupn*y Welfare Board and is *o tender such App
Arafe o0 the Dargnniel OFffiner AT the YWelfare Bnard, Said tender
af Ax=gft o the Welfare Board will he in way of reimbursement +o
the aforementionegd Board +rward naymant »f “ha disabled emnloyeats A4
™11l saiary Anmine tha course of the six month neriad. In tha svant ¥/
that the disaﬁlnﬁuemplnyse Anes nnt endorse ord turn aver *he hAd
tempnra-r Adgabilityr drasft +n the Perasonrel Offiger nf the Welfzore 4/
3nard, he ar she shall rot recieve 1] pay but onlv the differerce
betwaen the comoengatisn nay and his or her full ray durirg the
siw (n\ mar+th 1397‘\1’)(4 af 'I-'Lrnp



A,

ARTICLE XIIT

JURY DUTY AND WITNESS LEAVE

An employee shall be granted nécessary time off without loss of pay
when he/she i3 summoned and performs Jury duty as prescribed by
applicgble law. If excused by the Court on or before 12:30P.M.,
the employee shall return to work for the remainder of the work day.

When an employee is summoned to appear as a witness before a court,
legislative committee or Jjudicial or quasi-Judicial body in matter
related to his/her capacity as an employee or officer of this Agency,
she/he shall be granted necessary time off without loss of pay.

The employee shall notify management immediately of his/her reauire-
ment for this leave, and subsequently furnish evidence that he/she
performed the duty for which the leave was requested.



A.

ARTICLE X1V

EMERGENCY LEAVE

An employee shall be granted necessary time off without loss of

pay when required to perform emergency civilian duty in relation to
National Defense or other emergency when so ordered by the Governor
of the State of New Jersey or the President of the United States

up to a period of one month.

The employee shall notify management immediately of his/her
reql irement for this leave, and subsequently furnish evidence that
he/she performed the duty for which the leave was requested.



ARTICLE XV
DISASTER LEAVE

Al In the event that the Mercer County Welfare Board's business and
oprrations are curtailed due to calamity, conflagration or such similar
circumstances, continuance of the current wage scale and employment of
employees shall be provided for as shall be possible and practicable,
sutject to the approval of the Direator of the Mercer County Welfare
Bonard and the Director of the Division of Public Welfare.

R, In the event of a disaster and the Welfare Board is open for business
during a normal work day, then in that event, the Welfare Board shall be
considered as having been open for a full work day. In the event of a
disaster and the Welfare Board does not open for business on a normal work
dnv, then in that event, the Agency shall be considered closed for the
ertire normal work day. ©On a work day when the Agency is considered to be
crlosed for the entire normal work day, employees who have been approved for
vacation, sick, persocnal or bereavement days with pay shall not be charged
with the iime qpecified in their request.



ARTICLE XVI
GRIEVANCE PROCEDURE

Purpose:
1. The purpose of this procedure is to secure at the lowest possible
level equitable solutions to the problems y nay arise affecting

the terms and conditions of /W& /Mgreeménty/ é parties agree that
this procedure will be kept as informal as may be appropriate.

h .
£t .
2.?‘kothing herein contained shall be construed as limiting the right

of any employee having a grievance to discuss the matter informally
with any appropriate member of the Administration.

Definition:

The term'érievancé'shall mean an allegation that there has been:

1. A misinterpretation or misapplication of the terms of this Agree-
ment which is subject to the grievance procedure outlined herein and
shall hereinafter be referred to as a "qgut@@%t grievance"; or
concractua
2. Inequitable, improper, unjust application or misinterpretation of
rules or regulations, existing policy, or orders applicable to the
Welfare Board, which shall be processed up to and including the Welfare
Board, and shall hereinafter be referred to as a '"none-contractual
grievance,” :

Pregsentation of a Grievance:

In the presentation of a grievance, the aggrieved shall have the right
to present his/her own appeal or designate an association representative
to present said appeal with him/her.

The Beard agrees that there shall be no loss ¢f pay for the time spent
in processing and presenting the grievance by the aggrieved and one
steward whe 1s an employee of the Board throughout Step 1 of the
grievance procedure,

In Step 2, the grievant shall have the right to be represented by one
steward and the local association 'president or his/her designee without/
of pay to any of these individuals. los

In Step 3 of the grievance procedure, the grievant ' shall
have the right toc be represented by one steward and the local associatio
president or his/her designee, again without loss of pay.

Stens of the Grievance Procedure:

The following constitutes the sole and exclusive method for resolving
grievances between the parties covered by this Agreement.

]
! ——
R Cy
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ARTICLE XVI (CONTINUED)

Step 1. A. The aggrieved shall institute action under the provisions
hereof in writing, signed and delivered to his or her immediate superior
within ten (10) working days of the occurrence complained of or within
ten (10) working days after he or she would reasonably be expected to
know of its occurrence. Failure to act within said ten (10) working
days shall be deemed to constitute abandonment of the grievance.

B. The immediate superior shall render a decision in writing within
three (3) working days after receipt of the grievance. In an emergency
this three (3) day weorking period may be waived if both agree in writing

C. In the event that the grievance does not pertain to the immediate
superior, this step may be omitted at the discretion of the grievant
and his or her immediate superior. The aggrieved will forward a copy
of the grievance to his immediate superior in all situations.

C
In the event that Step 14 applies, the grievant and his or her immediate
supervisor will forward written ncotice signed by both parties to

the Director that Step 1 is waived and Step 2 is requested.
AR U

Step 2. In the event satisfactory setflement has not been reached, the
aggrieved shall in writing and signed, file his complaint with the
Director of Welfare within five (5) working days following the deter-
mination of Step 1. The Director of Welfare or his designee shall meet

-with the aggrieved and shall render his decision within ten (10)

working days after the receipt of the complaint. Failure upon the part
of the grievant to file his or her complaint with the Director of
Welfare within five (5) working days following the decision of the
immediate supervisor shall be deemed to constitute abandenment of the
grievance.

the aggrieved may within five (5) working days submit a request <o
appear before the Board. In the event the aggrieved files his or her
request with the Board at least five (5) working days prior to a Board
meeting, the Board shall review the decision of the Director at that
meeting.

f;;;///Step 3&. Should the aggriered disagree with the decision of the Director,

- The Board will render its decision setting forth the reason or reasons

for its deciasion within ten (10) working days after the Board meeting
at which the matter has been reviewed. If necessary a special Board

- meeting will be held to hear the appeal prior to¢ the next regularly

scheduled Board meeting. All members of the Welfare Board are members
of a committee to hear appeals. However, a decision may be made by a
minimum of three (3) Board members, which shall be the decision of the
Welfare Board. Failure upon the part of the grievant to submit a reques
to appear before the Board within five (5) working days following the
decision of the Director or his designee shall be deemed to constitute
abandonment of the grievance.

If the Board's decision involves a non-contractual grievance, the decision of the
Board shall be final

w1 e



Step 4. Any unresclved contract grievance may be appealed toc arbitratio:
only bv the Association. The Association must file the request for arbitrati:
within ten (10) working days after the receipt of the Board's decision.

TG | RESQE LA IO Derekyy/ sayees /Ahaly /1Yy vhes ayehl [LLE Metlygy shvig / Rove s/ 9k

7)) L EAKK 2] S LENANIRR) MR ALK IO /ARE) RRR [T LENGRE WERES/ KO [PRT AR/ R

: ' ' ' ? AL £

%mﬁfgﬁwﬁ;ﬁ%f B e e 55 e AT e e
4}94"

Association witnesses, the grievant, and Association representatives

for oaf’ﬁf time from work attending arbitration hearings.
- Yy

2nn
5 Ao ‘ _
FYa. It is understood and agreed between the parties that the subject
of change in wages shall not be subject to binding arbitration.
b. See page 21 a.
£Z~"ch. Wnhere the grievance involves an alleged violat.on of individual
? rights specified in Civil Service Law and rules for which a specific
lﬁsl gﬁppeal to Civil Service is availlable, the individual may present his
ﬁwiqucomplaint to the Civil Service Procedure or the Grievance procedure
mﬁsﬂdﬂas herein provided. Once the grievant makes the selection of procedure,
PP such election shall be deemed final and binding and constitute an
gﬁg absolute waiver of the procedure not selected. The election will be
2

Imade in writing at the appropriate time on the grievance form.
MOBFIAP
37*’3.;y{ The parties shall select an arbitrator on a case to tase basis from
/fﬂﬁﬁplthe panel of arbitrators maintained by PERC and in accordance with the
/
gﬁih_;?
g,. £

selection procedures of PERC.
See page 21 a.

) ﬁ@‘!’he decision or award of the arbitrator shall be final and binding
on the Welfare Board, the Association, and the grievant or grievants
fﬁaﬂ to the extent permitted by and in accordance with applicable law and
Aﬁq p . this agreement. '
mf‘;hw
Any arbitration decision or awards affecting matters covered by Ruling 7
shall be subject to review by the Department of Human Services, Divisior
ypu) o Public WYelfare., Where the Department of Human Services, Division
hﬁp of Public Welfare refuses to approve an arbitrator’s decision or award
(#)__as being in contraventio of Ruling 11, this shall not be construed
. g 25 preventing the MAALH T¥om tHeteafter moving in an appropriate forum
Y ﬁ for the enforcement ¢f the arbitrator's decision or award.

g /@4 The arbitrator may prescribe an appropriate back-pay remedy when
he finds a violaticn of this Agreement, provided such remedy is permitte
'Fbgf by law and is consistent with the terms of this Agreement, except that
4PI e may not make an award which excees the Welfare Board's authority.
mb“ Wil the arbitrator shall have no authority to prescribe a monetary award
as a penalty for a violation of this Agreement,

b, /{// The arbitrator shall not have the power to add to, subtract from,
Fop or modify the provisions of this Agreement and shall confine his
o gl d8cision solely to the interpretation and application of this Agreement.
it He shall confine himself to the precise issue submitted for arbitration
aﬁﬁ‘ﬂ” ! and shall have no authority to determine any other issues not so
submitted to him, nor shall he submit observations or declaration of
opinions which are not essential in reaching the determination.

;%;Li-/éﬁ’ The costs of the services of the arbitrator shall be
B

borne equally by the Board and the Association. Any other expenses
1 incurred in c¢onnection with the arbitration shall be paid by the party
A.}lls incurring the same. ‘
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Step 4. (continued)

qymy b. WNorhing in this Agreement shall be construed as compelling the Association to
. submit a grievance to arbitratiom. The Association's decision to request the

,inJg‘ movement of a grievance to arbitration or to terminate the grievance prior to
*“H submission to arbitration shall be final as to theinterests of the grievant
and the Association.

Step 4.

e. The parties shall meet at least tem (10) working days prior to the date of the
arbltration hearing to frame the issues to be submitted to the arbitrator and
to stipulate the facts of the matter in an effort to expedite the hearing.



j« /4., The costs of the transcript, if any, will be borme by the party
requesting it.  If both parties request a transcript, the cost will
9@ shared equally.
B8 Y [ip

k. /4// The arbitrator shall hold a hearing at a time and place convenient
?ﬁ ‘%u%o the parties as expeditiously as possible after his selection and
Al " shall issue his decision within thirty (30) days after the close of the

;"1 hearine.
AR
- ﬂ.‘d £. MISCELLANEOUS:

|

i 1. Association representation does not preclude representation by an
attorney.

2. A minority organization shall not present or process grievances.

3. Should the grievant elect to present his own grievance, without
Association representation, he should so indicate on the grievance
form in the procedural Step 1.

4. Time limits under this article may be changed by mutual agreement
enly.

5{/1 lEnpladybhd | BRI/ Havé! A/ bofdd trAL 1 tAY 146/ Hd/ e e tAll /By Hd
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1. Grievance resclutions of decisions at Steps 1 through 4 shall not constitute
a precedentdin any arbltration or other proceeding unless a gpecific agreement
to that effect is made by the authorized representatives of both parties.
This is not to be construed as limiting the right of either party to introduce
relevent evidence, including such grievance resolutions, as to the prior
conduct of the other party.
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ARTICLE XVII

SALARIES AND COMPENSATION

For the year 7/1/80 to 6/30/8l, employees covered by this
Agreement shall be compensated as follows: :

l. Each position title shall have a salary range with a
minimum and a maximum, as set forth in Appendix I of this agreement
which shall be in compliance with Ruling 11 in effect July 1, 1880.
Effective July 1, 1980 employees shall have their salaries adjusted
on—-step on-guide in the appropriate salary range as set forth in
Appéndix I of this agreement.

2. All employees covered by this Agreement, effective July 1,
1980 shall receive a 5% salary differential prorated, based on the
period July 1, 1980 to June 30, 1981, and based exclusively on the
minimum step of the appropriate salary range as set forth in Appendix
I of this agreement. Said salary differential shall terminate on
6/30/81.

3. All employees covered by this Agreement who are hired or
appointed to another c¢lassification during the life of this agreement,
shall receive a salary differential, if applicable, as of the effec-
tive date of appeointment. Said salary differential will be paid
in the manner set forth in item 2 of this article.

. 4, Employees who are not at the maximum of their appreopriate
salary range shall bhe entitled to an earned merit increment within
their salary range on their anniversary date, provided their services
have been satisfactory and they have been in the continucus employ-
ment of the Board for at least one year.

5. All employees covered by this Agreement, promoted or re-
clagsified to another title which carries a higher salary range,
shall have their salary adjusted so that it provides an increase in
pay of one increment of the present salary range plus the amount,
if necessary, to adjust and equalize the employee's salary to the
proper step of the new salary range.

6. In those situations in which an employee's salary adjust-
ment is not equal to at least two increments in their old range they
shall retain their current anniversary date. However, if an employee
salary adjustment equals two or more increments in their old range,
they shall be assigned a new anniversary date based on the effective
date of such salary increase in the same manner as indicated below
for new employees hired. Employees placed on a new quarterly
anniversary date must serve in position for one year to be entitled
to an earned merit increment on their anniversary date.



ARTICLE XVII-Salaries .and Compensation

7. Determining Anniversary Dates:

a. Emplovees hired at the Welfare Board from Octcher 2
to Januvary 1 shall have a January 1l anniversary date of the
second year following the date of appointment. For those
employees hired on January 1 or January 2, the anniversary datg
of January 1 will be the following year.

- b. Employees hired from January 3 through April 1
shall have an Aprillanniversary date of the following year.
Y.
thfV c. Employees hired from April 2 through July 1 shall
4{}:3' have an Qc¢tober 1 anniversary date of the following year.

d. Employees hired from July 2 through October 1 shall
have an October 1 anniversary date of the followina year.



ARTICLE XVIII

LONGEVITY

Every full time employee, provisiocnal or permanent, classified
or unclassified, of the Mercer County Welfare Board shall receive
longevity payments on a prorated basis with each salary check
during the calendar year, and such longevity payment shall be
considered with the salary for pension purposes.

The longevity Plan is as follows: Employees having completed

five years of continuous service will have added to their gross
per annum pay an additional $200.00 commencing with the first

day of the first full pay period following said anniversary date,
and for completion of each additional five years of service cal-
culated in the same manner using employee anniversary dates, shall
" have added to their gross per annum pay an additional $300.00.

In the event that during the life of this Agreement, the County
adeopts increases in its Longevity plan, the same increases will

be provided employees covered by this Agreement, subject to the
-availability of funds and prior approval of the Division of Public
Welfare.



Article XIX

. , HEALTH INSURANCE, INSURANCE,
. RETIREMENT BENEFITS

A. The Board agrees to pay for the full cost and provmde coverage

for eligible employees and their immedizate families in accordance with
the existing Mew Jersey State Health Benefits Program. The Welfare
Board agrees to provide Retirement Benefits in accordance with the
existing New Jersey Employees Retirement Act.

L. All employees shall be entitled upon retirement from the
..New Jersey Public Employees Retirement System, to receife a
lump sum payment as supplemental and unused accumulated sick
leave whiech is ¢redited to him or her on the effective date of
his or her retirement.

2. The supplemenial compensation payment to be paid hereunder,
shall De computed at the rate of one-half of the eligible
employee's rate of pay for each day of earned and unused
accumulated 3ick leave based upon the average annual compen-
sation received during the last year of his or her employment
prior to the date ol his or her retirement, provided however,
that no such lump sum payment of supplemental compensation
shall exceed 3$12,000. An employee who elects a deferred
retirement benefit shall ncot be eligible for the above lump
sum payment. ‘Those employees who have a break in s2rvice
(excluding layoffs) shall be entitled*to apply for lump sum
purpoeses only, the unused accumulated sick leave which was
earned from the date of return to employment from the most
recent breakX in service prior to effective date of retirement.

L. 3Subject to the guldelines of the State Health Benefits Commission
established pursuant to the provisions of Chapter 12, P.L. 7?5, the
Mercer County ‘Welfare Board shall continue a Prescription Drug Benefiy
Program.

The Program shall be funded and administered by the Welfare Board.
It shall provide benefits Lo all eligible unit employees and their

eligiblie dependents through the Hospital Service Plan of N.J. Prescrip
tion Progoam.

Each prescription required by competent medical authority for
Federal legend drugs shall be paid for by the Carrier subject to a
deductible provision which shall not exceed [1.00 per prescription
and further subject to specific procedural and administrative rules
ana regulations which are part of the Prosgram.

tach employee shall be provided with an authorization and identi-
{ication card and a brochure describing the details of the Program.

el

C. Health benefits covering the employee and members of his family
will be continued from the point of retirement until the time of nisg

death, subject to the provisions of the Public Lmployees Retirement
Lystiem.



D. The Mercer County Welfare Board shall continue to provide
dental insurance through the Connecticut General Life Insurance
Company for employees covered by this agreement and the emplyees'’
eligible dependents as defined by the New Jersey State Health
Benefits Commission.

E. EYE CARE PLAN. Employees covered by this agreement shall be
eligible to receive eye care benefits outlined below upon presenta-
tion of receipted bill:

1. Twenty dollars ($20.00) for the cost of regular optical
lenses for the employee, their spouse, and their dependent
children, and not more than one payment tc be made on be-
half of said individuals in the course of two (2) years
from the date ¢of last purchase of said individual's lenses.

2. Twenty-£five dollars ($25.00) for the cost of bi-focal lenses
for the employee, their spouse, and their dependent children,
and not more than one payment to be made on behalf of said
individuals in the course of two (2} years from the date of
last purchase of said individual's bi~focal lenses.

The employee and his dependents (spouse and unmarried children under
23 years of age who live with the employee in a regular parent child
relationship) will be eligible for this benefit after the emplovee
has been continucusly employed for a minimum of 60 days.

F. Employees shall be required to report all changes in eligibility
factors of themselves or of their dependents to the Personnel Office
within 30 days ¢of the effective date of such change.



ARTICLE XX

OVERTIME

Employees covered by this agreement will be compensated
at the rate of time and one-half for authorized hours accrued
in excess of the normal hours of the established work week.
Hours worked on a holiday shall be compensated at time and
one-half in addition to the holiday credit. Overtime will be
computed as one and one-~half times the regular hourly rate of
pay of that employee.



-

ARTICLE XXI

EDUCATION

Educational leave will be granted in accordance with Ruling
1l and the Mercer County Welfare Board policy, based upon the
recommendations of the Educational Leave Committee and Staff
Development Committee of the Mercer County Welfare Boarg,
subject to the appraval of the Mercer County Welfare Board.



ARTICLE XXII

SENIORITY

Seniority, which is defined as continuous employment in grade
with the Mercer County Welfare Board, will be given due con-
sideration by the Board with respect to promotions and de-~
motions, in accordance with Civil Service Regulations.

Where an employee is promoted but does not successfully pass

the Civil Service examination or the prchationary period, he/

she will be returned to his/her previous job title in his/her
most recent location or his/her then current location if practic-
able without loss of any seniority.

In the event two or more persons have the same seniority date,
the one with more time in service with the Agency shall be
considered as having the greater seniority.

The Board agrees to supply current seniority lists to the
Association on a semi-annual basis.



y ARTICLE XXTII
TRANSFER AND REASSIGNMENT

A. Transfer is the movement of an employee from cne comparable
job assignment t0 another within his/her classification in
another organizational unit or department.

B. Reassignment is defined as the movement of an employee from
one job assignment to another within his/her job title and
within his/her work unit.

C. Transfers and reassignments will be discussed with the
affected employee(s) prior to implementation. In the event
such transfers or reassignments are not mutually agreed to,
the administration will make these transfers and reassignments
in the inverse order of his or her job title seniority of the
employees affected.

D. Transfer or reassignment will not affect the accumulation of
an employee's seniority.

E. Employees to be affected will be given maximum possible notice.

F. The Board agrees to maintain a list for Qne year of all voluntary
regquests made by employees for transfers or reassignments and
when a vacancy occurs the request will be given due considera-
tion. Copies of this list will be furnished to the Association
President.

G. The above procedure does not apply in cases requiring a temporary
replacement for an absent employee.-

H. In the event the Administration decides that this procedure
regarding transfers and reassignments is not workable in a
given situation, this matter will be discussed with the Associa-
tion prior to implementation of another procedure.

2[/4//:mw/pmv;ﬁmﬁmﬁ/mw‘m;izm pre/ EOETEEH (4 p) Mg/ BB EONAL AE 1 E0R
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The Welfare Board has the right to transfer and reassign employees in
accordance with the provisions of Civil Service Rules 4:1-15 (1-7); therefore,
the above paragraphs are subject to compliance with these provisions.
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ARTICLE XXIV

DPERSONNEL FILES AND EVALUATIONS

A. A duplicate copy of the evaluation by the immediate superior
which is required for probationers shall be given in its en-
tirety to the respective employee.

l. Each employee shall be notified of his or her performance
and shall have opportunity to review such evalution with
his or her supervisor. »

N Evaluations are grievable.

B. An employee by request for appointment and with the approval of
the immediate supervisor shall have access to examine his or her
personnel file during office hours at a reasonable time set by
management. In a situation where disciplinary charges have been
brought against an employee, he/she shall have the right to re-
guest that an association representative accompany him/her to
review the personnel file. There will be no loss of pay to the
employee or the association representative during the period of
time the personnel file is being reviewed.

C. The signature of the employee affixed to any document does not
indicate in any way that the employee agrees with the content
of the document or the file. Employee's, signature is affixed
to show only that the file has been reviewed in accordance with
this agreement. The employee shall have the right to respond
in writing to any document in his file. Such response shall
become part of the personnel file unless as a result of the
response, the questioned document is removed and destroyed.

D. Any document relating to any employee's employment other than
previous employment inquiries shall be placed in the employee's
personnel file.

E. Copies of all documents relating to the Association employees
which are placed in the personnel file shall be given to the
employee.

F. The provisions ¢f Article XXIV Personnel Files and Evaluations

are subject to the grievance procedure up to the third step
which is final and binding on all parties.
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ARTCILE XXV

JOB POSTING

Existing or planned job vacancies will be posted on the bulletin
board. The posting will include a description of the job,
required qualifications, the locations of the vacancies and the
procedures to be followed by employees interested in making
‘application. Said application must be made within five (5}
working days of posting. A copy ©f the posting will be given

to the Association President.

Vacancies will be filled subject to Civil Service Regulations
in the progressive three step procedure outlined below whenever
possible. In the event the Administration feels that this pro-
cedure is not workable in a given situation this matter will be
discussed with the Association prior to implementation of an-
other preocedurs.

a. Employees presently serving the title in which the vacancy
occurs who have requested a transfer into the vacant position
according to seniority.

b. Any eligible employee who is fully qualified and applies
for the vacant position according to seniority.

c. Any non-employee applicant.



A.

ARTICLE XXVI

ASSOCIATION ACTIVITIES

A section of each bulletin beard for Association information

is to be provided by the Mercer County Welfare Board. The
Association will be responsible for material placed on its
section of the bulletin board, Such materials will be initialled
by the Association President before posting.

The Welfare Board agrees to provide meeting space at its facili=-
ties for Association meetings whenever available.



xxv[
ARTICLE X

ASSOCTATION MANAGEMENT RELATIONS

A. A1l new written statement of policy or procedurs which are applic-
able 'to employees shall be made known and delivered upeon promulga-
tion to the Association.

The RBoard and the Association, having recognized that cooperation
between management and employees is indispensable to the accomplish-
ment of sound and harmenicus labor relations, shall Jjointly main-
tain and support a Labor-Management Committee,

1.The Labor-Mangement Committee shall consider and recommend to

the Director of Welfare changes in the working conditions of
enployees within the Agency. The Labor-Management Commitee
shall not consider items being grieved.

The Labor-Management Committee shall consist of six (6) mem-
bers. The Associztion may designate two (2) members, AFSCME
Local 2285 shall designate two %2) members, and the Welfare
Board shall designate two (2)members. The Committee shall
make its recommendations to the Director in writing and said
recommendations should set forth the names of persons in
favor of same, Each Committee member shall receive copiles
of items recommended,



ARTICLE XXVIII

PUBLIC HEARINGS

The Board agrees to grant two (2) officiazlly designated
members of the Association one (1) working day leave each,
per contract year without loss of pay, to attend the State
¢f New Jersey Public Hearing with regard to Ruling 11.

Written request specifying the names of the two officially
designated members and the date of the aforementioned public
hearing they are attending is to received by the Board at least
five (5) days in advance.



Xy
ARTICLE X

TRANSFER OF THE WELFARE PROGRAM

Should the Federal, State, or County Government enact legislation to
assume the supervision, and administration of the Welfare Progranm,
specific provisions should be made to protect and guarantee that the
Civil Service and Retirement Rights of Mercer County Welfare Board per-
sonnel transferred to employment under the Federal, State or County
Goverament Welfare Programs be continued.



ARTICLE XXX

GENERAL PROVISIONS

In the event legislation is enacted providing improvement which
would uniformally affect employees of this State, this Agreement will
not be used to deter or preclude its application ito employees covered
by this Agreement.



ARTICLE XXXI

PRINTING OF AGREEMENT

The Board will reproduce this Agreement in sufficient quantity
so that each present employee in the bargaining unit may receive
a copy, plus additional copies for distribution to employees
hired during the term of this Agreement. The method of repro-
duction will be at the discretion of the Board.

The Board will reproduce copies of all supplemental agreements
for the life of the contract.



ARTICLE XXX21

SEPARABILITY AND SAVINGS

If any provisions of thim Agreement shouild be held invalid by
operation of law or by tribunal of competent jurisdiction including but
not limited to the New Jersey Department of Civil Service, or if conm-
Pliznce with or enforcement of any provision should be restrained by
such tribunal pending a final determination as to its wvalidity, such
provision shall be inoperative but all other provisions shall not be
affected thereby and shall continue in full force and effect.



wxxii
ARTICLE ooy

FULLY BARGAINED

The perties agree that they have fully bargained and agreed upon
all terms and conditions of employment, and that this Agreement re-
presents and incorporates the complete and final understanding and
settlement by the parties of all bargainable issues which were or
could have been subject of negotiaticns. This is-done with the excep~
tion of re=gpener articles.

L
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ARTICLE XXXIV

DISABILITY PLAN

The Board agrees to provide Temporary Disability Benefits for
employees in accordance with the provigsions of P.L. 1980, Chapter 18,
or as amended, and it is understood that said law requires contri-
butions from both employer and employee. The temporary disability

program shall commence January !, 1981, subject to the provisions of
P.L. 1980,

— ﬁ/;Q..



ARTICLE XXXV

DURATION

This Agreement shall be effective July 1, 1980 and shall remain
in full force and effect until June 30, 1982.

o [ ]
The parties ‘agree to negotiate as reopeners for the year 7/1/81-
6/30/82 '

l. Salaries

2. Any changes made by federal and state legislation which
would affect the terms and conditions of employment.
Such request shall be made by the Association, in
writing prior to March 31, 1981, and shall be effective
July 1, 1981,

Negotiations on the successor contract shall commence on or
about 2/28/82 upon written notice by one party to the other

at least 90 days prior to the expiration date of the Agreement
of a desire to change, modify or terminate the Agreement.

This Agreement is subject to the review and written approval
as to form and content by.the Division of Public Welfare,
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nenme Maintenance Supervisor 344 4/ale /ifﬁf,ﬁffiﬁm{?baﬁﬂiﬂl.
enicr dncoumtart A2 5 y/ui& 16, HILLOH (2AH$15,521.
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. : it &/ 1/516,298.
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IN WITNESS WHEREQF, the parties have entered into this Agreement

and caused same to be executed by its fgspective officers or agents on

L '
the /.4 ~%

MERCER COUNTY WELFARE BOARD

BY 4&1%/:4@

"Chairperson

day of
ATTEST:
/,Z-(——--/ e R //{’1]"(,'
(‘ l," T et /.’( T e e

Director of Welfare

ATTEST:

MERCER COUNTY SUPERVISORS
ASSOCIATION

Byﬁfé"&gn? &%—%ﬁ

Reviewed and approved by the
Division of Public Welfare
N.J. Department of Human
Services




