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This Agreement, effective and retroactive to Januaryl, 2019 and expiring December 31,
20232, between the City of Perth Amboy in the County of Middlesex, a municipal corporation of the State of
New lersey, hereinafter referred to as the "City" or the "Employer”, and International Brotherhood of
Teamsters {IBT) Local #97, hereinafter referred to as the "Union", represents the complete and final
understanding on all negotiable issues between the City and the Union and is designed to maintain and
promote a harmonious relationship between the City and such of its employees who are covered by

Article 1 - Recognition, in order that more efficient and progressive public service may be rendered.



The City recognizes the Union as the exclusive collective negotiations agent for all full time
regular Blue Collar employees employed by the City in the Departments of Public Works, Police, Library

and Parking Services Utility, including the following titles, but excluding White Collar employees and

supervisors, Blue Collar Supervisors and all Managers:

Animal Control Officer

Building Service Worker

Elactrician

Equipment Operator

Groundskeeper /Maintenance Repairer

Heavy Equipment Operator

Laborer 1

Maintenance Repairer

Mechanic Helper

Mechanic

Maintenance Worker 1 Grounds

Maintenance Worker 2 Grounds

Nothing herein shall preclude the parties from mutually agreeing to make adjustments in the

above list of titles, as is appropriate.

Sanitation Driver

Sanitation Worker

Senior Electrician

Senior Maintenance Repairer

Senior Mechanic

Senior Traffic Maintenance Worker/Sign Maker 2

Tire Service Repairer

Traffic Maintenance Worker

Tree Maintenance Worker 1

Tree Maintenance Worker 2

Tractor Trailer Driver

Truck Driver|

Truck Driver Heavy



The Union recognizes the rights and duties and authority of the Administration, to manage
and control the employees of the administration pursuant to the authority conferred on it by the State of
New Jersey, and all applicable local, State and Federal laws. The Administration retains and reserves all

rights of management and control of the employees of the Administration not limited by this Agreement.



BRTICLE 10 -

A. The Union covenants and agrees that during the term of this Agreement neither the Union
nor any person acting on its behalf will cause, autherize, support, condone, nor will any of its members
take part in any strike (i.e., the concerted failure to report for duty, or willful absence of any employee
from a position, or stoppage of work or absence in whole or in part from the full, faithful and proper
performance of the employee's duties of employment), work stoppage, slowdown, waltkout or other job
action against the City. The Union agrees that such action would constitute a material breach of this

Agreement. The City agrees not to lock out.

B. The Union will actively discourage and will take whatever affirmative steps necessary to

prevent or terminate any strike, work stoppage, sfowdown, walkout or other job action against the City.

C. Nothing contained in this Agreement shall be construed to limit or restrict the City in its
right to seek and obtain such judicial relief as it may be entitled to have in law or in equity for injunction or

damages or both in the event of such breach by the Union or its members.



SIINATION

A. There shall be no discrimination by the City or the Union against any employee on account

of race, color, cread, sex, national origin or political affiliation.

B. There shall be no discrimination, interference, restraint or coercion by the City or any of
its representatives against any of the employees covered under this Agreement because of any lawful
activities by such employees on behalf of their membership or non-membership in the Union, or because
of the Union. The Union, its members and agents shall not discriminate against, interfere with, restrain or

coerce any employees covered under this Agreement, who are not members of the local Union.



A The City agrees to deduct from the salaries of its employees subject to this Agreement
dues for the Union. Such deduction shall be made in compliance with N.J.S.A. 52:14-15.9(e), as amended.
Said monies, together with records of any corrections, shall be transmitted to the Union office by the end

of the next month following the monthly pay period in which deductions were made.

B. The City shall comply with sections a through f of N.J.S.A. 34:13A-5,13, specifically section

¢ which reads:

Within 10 calendar days from the date of hire of negotiations unit employees, public employers
shall provide the following contact information to an exclusive representative employee organization in an
excel file format or to the format agreed to by the exclusive representative employee organization: Name,
job title, worksite location, home address, work telephone numbers and any home and personal cellular
telephone numbers on file with the public employer, date of hire, and work email address and any
personal email address on file with the public employer. Every 120 calendar days beginning on January 1
following the effective date of this act, public employers shall provide exclusive representative employee
organizations, in an excel file or similar format agreed to by the employee organization, the following
information for all negotiations unit employees: name, job title, worksite location, home address, work,
home and personal cellular telephone numbers, date of hire and work email address and personal email

address on file with the public employer”

a. If the aforementioned is revoked, modified or declared unconstitutional any affected

provision shall be delete or revised as appropriate.



- HOURS OF WORK

A. The wark week for the Divisions in Public Worlks: Parks, Buildings and Grounds, Equipment
and Maintenance, and Road Repair and Maintenance shall consist of five {5) consecutive days, Monday
through Friday, a total of thirty-five (35} hours per work week for all employees who are in the above
divisions with the exception of sanitation employees. Traffic maintenance workers, animal control
workers and police maintenance workers shall also be assigned to the same worlk week. The finish-and-go-

home schedule, as presently maintained and implemented, shall be continued for sanitation employees.

B. Reserved
C. Prasent lunch periods will continue during the life of this Agreement.
D. Except as otherwise agreed upon, new hires and current employees who are promoted to

a position covered by this Agreement may be assigned an alternative work schedule of five (5) consecutive
days which may include Saturday and Sunday. When the City posts a vacancy for a promotion, the posting
shall state whether the position requires weekend work. Reasonable notice of the alternative work
schedule shall be provided the affected employees if the alternative work schedule is not implemented at
the time of the initial employment or promotion. Transfers to the same position in another department or

division shall not be deemed a promotion within the meaning of this section of the Agreement,

E. Employees will be permitted a fifteen (15) minute wash up at the end of the work day.



A, A newly appointed employee shall be considered probationary and without seniority.
Seniority is defined as an employee's length of service with the City Administration beginning with the
employee's date of hire. Upon completion of the probationary period, seniority shall revert to date of hire

and accumulate until there is a break in service.

B. An employee shalt be considered to have job classification seniority upon successful
completion of the probationary period for that job. Job classification seniority shall accumulate until there
is a breal in service. A break in continuous setvice occurs when an employee resigns, Is discharged for
cause, retires or is faid off. Absence without leave for five {5) days or failure to return from any leave of
absence shalf be considered a resignation. A laid off employee who is reinstated within a two (2} year

period shall have the previous seniority reinstated from the date of original hire.

C. In the case where an employee is promoted but does not successfully complete a thirty
(30} day probationary period, the employee may return to the previous job classification. The employee's

seniority and job classification seniority will continue to accumulate during such period.

D. When an employee transfers to another Division, that employee shall go to the bottom of

the overtime seniority list within the Division,



CILLE VHIL- DVERTIME

Time and one-half (1-1/2) the employee’s regular rate of pay shall be paid for worl under

any of the following conditions:

A, All work performed in excess of thirty-five (35) hours per week. Vacation, sick,
personal and holiday leave shall be considered the equivalent of work time for the purposes of calculating

overtime.

B. All work performed on the sixth (6th} workday of any work week. Sick time and

vacation will be construed as days worked.

C. All work performed on a holiday shall be paid at time and one-half {1-1/2} in

addition to payment for the holiday.

D. All work performed in excess of twelve (12} consecutive hours will be paid at a

double time rate.

E. For employees in continuous operations, all work performed on days scheduled

as non-working days on the worlk schedule.

F. In the event that any holiday shall fall en a regular workday and employees are
not required to work on said holiday, such holiday shall be considered as a day worked for the purpose of

computing overtime.

G. All work performed on the seventh (7th) consecutive workday shall be paid at
the rate of time and one half (1-1/2). Employees absent due to excused sick, vacation or a hofiday will

have this time credited as time worked,



H. Time and one half (1-1/2) will be paid for all work performed on Sunday for the

purpose of emergency snow removal or any cther emergency declared by the Mayor.

L All work performed in excess of the daily work week can either be paid by
overtime or compensatory time. Premium pay will only be available after thirty five (35} hours.

Compensatory time must be taken by year end or paid, but cannot carry over into a new year.

I3 An employee who is working on a recognized holiday pursuant to this
Agreement, who is sent home and is then recalled, shall be paid at the rate of double time for the time

worked after having been recalled, which time falls on a recognized holiday.

K. Overtime shall be computed based on the hourly rate of the employee's

classification or at the rate they are being paid at the time of the overtime computation.

L. Overtime opportunities, excluding snow and ice control, will be distributed as
equally as possible on a rotating basis, based on seniority, among employees in the same job classification,
division and shift. Snow and ice control overtime opportunities will be distributed in the same fashion, but

dependent upon the time of call in, severity of the storm and the impact on other departmental duties.

M. When an employee works four (4) or more consecutive accumulated hours of
unscheduled overtime, meal money shall be provided in the amount of six dollars and fifty cents ($6.50)
for each distinct four {4) hours period. This shall be paid semi-monthly with regular and overtime payroll

payment.

N. Road employees who are required to work in place of a sanitation employee
who is working on a finish-and-go home schedule shall also work on a finish-and-go-home schedule. If the
road employee is required to return to work in the Road Division after the employee is finished working in

the Sanitation Division, the employee shall be paid overtime at the rate of time and one-half (1-1/2).



0. Should it be proved that an employee was inadvertently skipped during an

overtime rotation, said employee will be moved to the top of the next list.

v



d
]

Any employee who is requested and returns to work during periods other than a regularly
scheduled shift, shall be guaranteed two (2) hours pay which will be paid at time and one half (1-1/2) their
regular rate of pay regardless of the number of hours actually worked; provided, however, if the employee
elects to leave upon completion of assighment and such assignment requires two (2) hours, said employee

will be paid a minimum of two (2} hours at the overtime rate.

Call in prior to scheduled work periods shall niot be considered "call back” time,



A. Effective 3-13-13, the following days are designated as paid holidays by the City:
New Year's Day Labor Day
Washington's Birthday Columbus Day
Martin Luther King Day Veteran's Day
Good Friday Thanksgiving Day
Memorial Day Day After Thanksgiving
July Fourth Christmas Day

B. When a holiday falls on a Saturday, the Friday before shall be observed as the holiday. When a

holiday falls on a Sunday, the following Monday shall be observed as the holiday.

C. if an individual is scheduled for work on a holiday and fails to report, not having given three (3)
days notice in advance of the holiday, the employee shail receive no holiday pay. When holidays are
celebrated on either a Friday or Saturday, the employee must work their scheduled shift before such
holidays or be subject to discipline for absenteeism. When holidays are celebrated on Monday, the
employee must work their first scheduled shift following such holidays. When holidays are celebrated on

these days, the employee must work their last scheduled shift before and their first scheduled shift

following such holidays.

D. An employee who fails to meet the above stated qualifications shall receive no holiday pay. If
an employee is absent because of illness, they must provide a doctor's certificate. Other reasonable
causes for absenteeism or incomplete shifts on the aforementioned qualifying days will be considered on

the basis of writien excuses presented on return fo work to the Director.



A, Employees covered by this Agreement shall be entitled to an annual paid vacation to be

taken in accordance with Division regulations, in accordance with the following schedule:

YEARS OF FULL TIME EMPLOYMENT VACATION DAYS
WITH THE CITY

1st year of employment One (1) working day per month
After 1st year through five Fourteen {14) working days

{5} years

After five (5) years through Seventeen (17) working days

ten {10) years

After ten (10) vears through twenty (20} years  Twenty three (23} working days

After twenty (20) years Twenty-seven {27) working days

B. All permanent full-time employees or full-time provisional employees shall be entitled to
vacation leave based on their years of continuous service. Perlods of leave of absence without pay, except
military leave, shall be deducted from the employee's total continuous service for purposes of determining
the earned service credit for vacation leave. Permanent part-time employees shall receive vacation credit

allowance on a proportionate or pro-rated basis.

C. The rate of vacation pay shall be the employee's regular straight time rate of pay in effect
for the employee's regular job on the payday immediately preceding the employee's vacation pay.
Vacation pay can be paid in advance of vacation, on the payday of the pay period immediately prior to the
start of the empioyee’s vacation, provided at least three (3) weeks’ notice is supplied to the payroll office.

Vacation pay will be limited to no more than two (2) occurrences per calendar year per employee.

D. Vacation allowance should be taken during the calendar year at such time as requested
unless the appointing authority determines that it cannot be taken because of the pressure of work. For

those employees with less than ten {10} continuous full years of service with the City, vacation leave may
1) b4



be accumulated up to a maximum of thirty (30) days. For those employees with more than ten (10} years
of continuous full time service with the City, vacation time may be accumulated up to forty (40) days. Any

unused vacation may be carried forward into the next succeeding year only.

E. Any employee who is retiring or who has otherwise separated from employment shall be
entitled to the vacation allowance for the current year pro-rated upon the number of months worked in
the calendar year in which the separation or retirement becomes effective and any vacation leave which
may have been carried over from the preceding calendar year, except any employee who retires after July

1 of the calendar year shall be granted full vacation coverage.

F. In case of the death of an employee, all vacation pay due shall be paid to the beneficiary

on file, or if none, to the estate,

G. Employees called back to work while on vacation shall receive time and one half {1/1/2)

for that time worked,

H. An employee may sell back to the City unused accumulated vacation time in excess of five
(5) days at 60% of the accrued rate of pay so long as the City offers to do so. (The calculation would be:
employee’s hourly wage rates for the vacation leave when it was accrued X the number of vacation hours

the employees seeks and the City agrees to pay X 0.60.)



A.  To provide for the expeditious and mutually satisfactory settlement of grievances as
hereinafter defined, the City and the Union establish this Grievance Procedure. The term "grievance" as
used herein means any alleged complaint with respect to the interpretation, application or violation of any
term of this Agreement. A grievance must be instituted within ten (10) working days of the occurrence of
the event being grieved. Failure to act within the ten {10) working days from the occurrence of the allegéd

grievance shall be deemed a waiver of the grievance.

B. STEP ONE: An employee with a grievance shall first discuss it with his immediate

supervisor or foreman, with the purpose in mind of resolving the matter informally.

C. STEP TWOQ: i the grievant is not satisfied with the disposition of the grievance at STEP ONE
or if no decision has been rendered within two {2) working days thereafter, the grievance shall be reduced
to writing and submitted to the Division Superintendent who will arrange a meeting with the emplayee
and the Local Union Steward not later than five (5) working days after receipt of the written grievance to
attempt to resolve the grievance. If no decision is rendered or no meeting is called by the Division

Superintendent within five (5} days, then the grievance shall be deemed to be waived to the next step.

D. STEP THREE:  If the grievant is not satisfied with the disposition of the grievance at STEP
TWO ar if no decision has been rendered within five {5) working days after the time limit allowed for STEP
TWO, then the grievance shall be submitted to the Division Head who will arrange a meeting with the
employee and the Local Union Steward not later than five (5) working days after receipt of the written
grievance to attempt to resolve the grievance, If no decision is rendered or no meeting is called by the

Division Head, then the grievance shall be waived to the next step.



E. STEP FOUR: The Business Administrator shall arrange a meeting at a mutually agreeable
time and place not later than ten (10} working days after receipt of written grievance. The aggrieved
party, the Union Representative, and the Shop Steward shall be entitled to be present at the meeting. The
Business Administrator will give a wrltten answer to the grievance of the employee and the Union within
ten {10} working days after the meeting, or within such additional period of time that may be mutually

agreed upon.

F. STEP FIVE: If the grievance is still unseitied, the Union may within fifteen (15) days after
the reply of the Business Administrator is due, by written notice to the Business Administrator, request

arbitration.
ARBITRATION

The arbitration proceeding shall be conducted by an arbitrator to be selected by the
Employer and the Union within seven (7} days after notice has been given. If the parties fail to select an
arbitrator, the State Mediation and Conciliation Service or the Public Employment Relations Commission
shall be requested by either or both parties to provide a panel of five (5) arbitrators. Both the Employer
and the Union shall have the right to strike two {2) names from the panel. The Union shall strike the first
name; the other party shall then strike one {1} name. The process will be repeated and the remaining

person shall be the arbitrator.

The decision of the arbitrator shall be final and binding on the parties and the arbitrator

shall issue a decision within thirty (30) days after the conclusion of testimony and argument.

Expenses for the arbitrator's service and the proceedings shall be borne equally by the
Employer and the Union. If either party desires a verbatim record of the proceedings, it may cause such a
record to be made, provided it pays for the record and makes copies available without charge to the other

party and to the arbitrator.



The arbitrator shall have no power to add to, or subtract from, or madify any of the terms

of this Agreement.

When the binding arbitration has been made public, it shall be presented to the City

Council.



PR WORE UNIFORMS AND ALLOWARNGE

L)

Effective January 1, 2016, in lieu of an annual uniform alfowance each employee covered
by this Agreement shall be provided with a uniform by the City. Effective 1 April 2019, an employee may
choose either direct purchase (direct buy option) of the uniform from the qualified vendor using

appropriated City funds or use the qualifying vendor’s rental service that includes a cleaning service.

Fach division, whether it’s individuals use the rental or direct buy options shall have substantially

similar uniforms to each other designated by the appropriate Director of Operations,

With rental service each employee assigned to the following will be exchanged on a weekly basis

for cleaning and repair:
e Eleven (11) industrial shirts {long-sleeved for fall/winter, short-sleeved for spring/summer}

e Eleven (11) pairs of industrial pants (cargo shorts will be provided during the summer for selected

divisions)
e One {1) cold weather three —season coat
e One (1) spring jacket
e Five (5) coveralls {mechanics only)
Each empfoyee will also be provided:
e  Four (4) t-shirts per year

The direct buy option shall give the employee a choice in the number of items they choose, but

the basic uniform shall be the same as the rental program. Outerwear may vary. There is an



upper limit of $650 per employee for ditect purchase. All Sireet Division and Sanitation Division

employees shall wear uniforms that are ANS! approved reflective.

Boots may be acquired:
o Option 1~ Through Cintas catalogue, with a quote made by Cintas, requiring no upfront payment

o Option 2 — Purchased from another vendor, using the employee’s money to make the initial
purchase, and then being reimbursed upon processing of receipts given to the designated
management representative. For DPW, it is Matthew Nieves. For Police, it is Miguel Morales. For

Parking Utility, it is Celestina Ramos.

The maximum total amount that will be reimbursed for the year is $150. That total may be
reached by purchasing several pairs of hoots for the year whose prices add up to $150; or 1 pair of boots

that costs $150. Any amount in excess of $150 shall not be reimbursed.

Effective January 1, 2021, the maximum, total amount that will be reimbursed for the year is $300.
That total may be reached by purchasing several pairs of boot for the year whose prices add up to $300.

Any amount in excess of $300 shall not be reimbursed.
Taxes attached to the purchases shall not be reimbursed.

Every Blue Collar employee must fill out and return to their designated management
representative, a Blue Collar Union Boot Form in order to receive reimbursement, and to be registered in
the program. As per purchasing law, all checks must be mailed to a legal, defiverable address. The address

listed an the biue Collar Union Boot Form shall be the address payment is sent.

The original receipt must be presented for reimbursement (not a copy, not a credit card bill).



in order to receive payment, each purchase will have a purchase order created and each employee

must sign that purchase order for processing to receive reimbursement.

Boots may be purchased from January 20" to December 8%, 2020; there is a December deadline
to enter requisitions {check for date in 2021 and 2022) into the system for end of year close out for
Purchasing Department. For purchasing efficiency and promgpt payment, receipts should be turned in

immediately after each purchase.

Blue Collar Union members who have selected the uniform purchase option instead of the
uniform rental option may use part of their yearly $650 to purchase 1 additional pair of boots. The total

cost of that purchase shall be deducted from their yearly $650 allowance to buy clothing.

it is agreed that the City will consult with the Union on uniform style and color prior to initiation of the
program or prior to any changes that may be forthcoming, with the understanding that it is a common goai

that every uniform meet current PEOSH safety standards.



TIVES & STEWARDS

Representatives of the Union, who are not employees of the City, shall be permitted to
visit with employees during working hours at their work stations for the purpose of discussing
Union representation matters. Such representatives shall also be recognized between the parties
regarding employee representation. The City recognizes and shall deal with the Union Steward
and Union Representative in all matters relating to grievances and interpretation of this

Agreement.

A written list of the Union Stewards shall be furnished to the Employer immediately after
their designation and the Union shall notify the Employer promptly of any change of such Union

Steward.

The City recognizes the right of the Union to designate five (5) Stewards for the
enforcement of this Agreement. The Union shall furnish the City with a written list of Stewards

and alternates and notify the City of any changes.

The authority of Stewards and alternates so designated by the Union shall be limited to,

and shall not exceed, the following duties and activities.

1. The investigation and presentation of grievances in accordance with

the provisions of the Collective Bargaining Agreement.

2. The transmission of such messages and information which shall

originate with, and are authorized by the Local Union or its officers.



Designated Union Stewards shall be granted time with pay during working hours to
investigate and seek to seitle grievances, to attend hearings and meetings and conferences on
contract negotiations the with City provided there shall be no undue interference with the
normal operations of the business of City government or normal duties of employees. Requests

for time under this section will not be unreasonably denied.

During Management’s orientation meeting with each new employee, the appropriate
Shop Steward shall be allowed ten (10) minutes to answer any guestions the employee may have

about thelr employment or about the Union.



A section of each bulletin board for Union information shall be provided by the City

Administrator at work unit locations,



A Sick leave is defined to mean any absence of an employee because of illness, actident,
exposure to contagious disease, attendance upon a member of his immediate family who is seriously ill

and requires the care or attention of such employee, or quarantine mandated by a local Board of Health.

B. Pursuant to N.J.S.A. 44:6-1.3, full time local employees shall be entitled to a minimum of

annual paid sick leave as follows:

a. New employees shall only receive one {1) working day for the initial month of
employment if they begin work on the 1% through the 8" day of the calendar month, and one-half working

day if they begin on the g through the 23™ day of the month.

b, After the initial month of employment and up to the end of the first calendar
year, employees shall be credited with one {1) working day for each month of service. Thereafter, at the
beginning of each calendar year in anticipation of continued employment, employees shall be credited

with fifteen (15) working days.

C. Employees shall notify their immediate supervisor before the start of their regularly
scheduled shift that the employee is going on sick leave. Failure to report absences on the part of any
employee may be cause for disciplinary action. A physician's certificate must be submitted when an
employee is absent four {4) or more consecutive sick leave days. The City may require medical proof of

illness at any time where there appears to be an abuse of sick leave.

D. Sick feave may be taken in less than full day periods, it being understood and agreed that
an absence from work for four (4) hours or less shall be considered one-half {1/2} day, and an absence

from work for four {4) hours or more shalt be considered as one (1) full day.



E. Sick days are credited in advance of expectation of continued employment.
Reimbursement must be made in cases where the amount of employment does not equal the amount of

such time taken within the calendar year.

F. in case of death of an employee, all sick leave due shall be paid to the beneficiary on file,

or if none, to the estate, at the rate consistent with Current City Policy,

G. The past practice of not allowing an employee to charge sick days until they have worked
at least one (1) day in a new year, regardiess of the number of days the employee has accrued, shall
hereby be discontinued. This clause shall in no way modify the existing policy expressed in paragraph E

above which requires reimbursement in those cases where more time has been charged than has been

earned.
H. Sick Leave Incentive
a. Employees must have 30 days accumulated Sick Leave at the end of 2019.
No sick teave incentive will be paid in 2020 for days in 2015.
C. sick leave incentive shalf be:

1. Three (3} days’ pay for no sick days taken during the Calendar Year.

2. Two {2) days’ pay for taking only one sick day during the Calendar Year.
3. One (1) days’ pay for taking only two sick days during the Calendar Year.
4. No sick day pay incentive for taking three or more days.

5. No payout for sick leave incentive untif 2021 for 202 Calendar Year.
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A Any employee covered by this Agreement may take a leave of absence without pay from

City duties, if a recommendation is given by the Division Head and approval is granted by the Business

Administrator,

B. The leave of absence shall not exceed six {6) months within one (1) calendar year.

C. During the period of leave of absence an employee will receive no benefits (e.g. leave,
health insurance, etc.) and accrue no senijority in title {i.e. an adjusted service date) or longevity in service,
The date by which time the employee shall be eligible to earn an increment shall be adjusted by the

number of days of the leave of absence.

D. An employee must be given a leave of absence without pay when an employee requests

(requested) without using accumulated sick and vacation time first.



ARTICLE XVill - INJURY LEAVE

Any employee who is disabled because of occupational injury shall be granted a leave of
absence with full pay for a period of seven (7) calendar days. Any payments received by the employee
attributable to Workmen's Compensation during the period of said injury leave shall be deducted from the
employee's salary payable by the City. After seven (7) calendar days, the City will no longer be obligated to

pay out any supplement to Workmen's Compensation.

For so long a period as the employee continues to collect Workmen's Compensation
Insurance, the employee shall remain on injury leave status, and during said period, no charge shall be

made against other leave to which employee would otherwise be entitled.



CATIDLE X0X - FaMILY aND MEDICAL LEAVE
All employees shall be entitled to family and medical leave consistent with State law,
N.J.S.A. 34:11B-1 et seq., and Federal law, 29 U.S.C.A. 2601, et saq. which shali, to the extent permissible

by law, run cancurrently with applicable paid sick, personal, vacation and/or other paid leave.



A, All employees covered by this Agreement shall be entitled to five (5) working days leave
without loss of pay when a death occurs iﬁ the employee's immediate family. For the purpose of this
Article, the term "immediate family” is defined to mean husband, wife, child, parent, brother or sister,
mother-in-law, father-in-law, son-in-!.aw, daughter-in-law, grandparent or grandchild, or any other relative

iiving in the household of the employee.

B. All employees covered by this Agreement shall be entitled to one (1) day leave without
loss of pay to attend the funeral of anyone in the non-immediate family. For the purpose of this Article,
the term "non-immediate family" is defined to mean aunt, uncle, niece or nephew, brother-in-law or

sister-in-law.

C. Any leave taken in excess of the allowance provided above shall be charged to the

employee's vacation leave.
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Any employee covered by this Agreement who is required to serve on a jury shall be paid
their regular City salary and the payments received as a juror. It is understood that the above clause shall
not apply to jury leave which is undertaken on a voluntary basis by an employee, it being understood that
acceptance by an employee of REQUIRED jury duty shall not be deemed as voluntary. It is further
understood that this clause shall apply to the usual two (2} week petit jury term and the usual grand jury
term. If, however, an employee is required to remain after the prescribed period of service, they shall be

paid therefor in accordance with the other terms hereof,



[~ MILITARY LEAVE

Any full-time employee covered by this Agreement who is a member of the United States
Reserves or a State National Guard, and is required to engage in annual active duty training, shall be
granted a leave of absence in accordance with applicable State law. The employee shall be paid the
difference between their regular City salary and their military pay, if the military pay is less than their
regular gross City pay for the period of military leave. Taking of military leave shall not reduce any other

leave earned by the employee.
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Any employee of the City who is a duly authorized delegate of the local Union may apply
for a leave of absence with pay to attend the Education Conferences, Council Assembly or International
Convention. Said leave of absences shall not exceed five (5) days for any employee, nor shal! the number
of people so authorized exceed three (3} in number. The City shall approve the application for leave of
absence submitted by said duly authorized delegate, so long as the efficient operation of the City permits.
Proof of attendance by the employee at the convention shall, upon request, be submitted by the

employee to the City.
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Employees covered by this Agreement and hired to a full time permanent position prior to
January 1, 2013, shall receive, in addition to salary provided in EXHIBIT A attached hereto and in

accordance with the following schedule, longevity as follows:

YEARS OF SERVICE LONGEVITY AMOUNT

Five (5) years of service Two percent (2%) of salary

Ten (10) years of service Three and three-fourth percent
{3%%) of salary

Fifteen (15) years of service Five and one half percent
{5%:%) of salary

Twenty (20) years of service Seven and one-fourth percent
{714%) of salary

Tweniy-five (25) \}ears of service Nine percent {9%) of salary

Twenty Nine {29) years of service Fourteen and one-fourth percent
{14%%) of salary

For the purpose of determining longevity, an employee covered by this Agreement shall be eligible
for a longevity payment commencing with the first full pay period following their anniversary date of their
first five (5) years of employment and for the completion of each additional five (5) years. Years of service
for the purpose of longevity pay shall be computed to the original date of employment, shall be
continuous and consecutive, and calculated on total years in full pay status. Years of service will be

computed on the basis of full time permanent employment only.



All employees covered under this Agreement shall be entitled to two (2) days a year leave

of absence with pay for personal business.
No personal days can be accumulated.

Personal days shall not be taken in conjunction with vacation or sick leave and notification

and request for personai days must be made twenty-four (24) hours in advance of taking them.



A. The Salary Guide is increased by 1.5% retroactive to January 1, 2015,

B. The Salary Guide is increased by 1.5% retroactive to January 1, 2020,
C. The Salary Guide is increased by 1.5% effective January 1, 2021,
D. Effective January 1, 2021 all seven steps for the titles of Maintenance Worker 2, Grounds and

Truck Driver will be increased by $850 after the 1.5% increase noted in c above.

E. The Salary Guide is increased by 1.5% effective January 1, 2022,
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SECTION 1 The City will provide life insurance on the life of each employee covered by this
Agreement in the amount of five thousand dollars (55,000.00) for those employees under 65, two
thousand dollars {$2,000.00) for those employees over 65, and one thousand dollars {51,000.00) for
retired employees. In addition, the City will provide accidental death and dismemberment insurance in
the amount of at least two thousand dollars ($2,000.00) on the life of 2ach amployee covered by this

Agreement.

SECTION 2 The current medical health benefit plan shail be replaced by the City of Perth Amboy

Premier Flex Plan, a copy of which is annexed hereto as Addendum A.

SECTION 3 The rate schedule upon which payments are based shall be applied to the standard dental

plan, and dental coverage shall be two thousand dollars {$2,000.00).

SECTION 4 The Employer shall pay an amount not to exceed two thousand dollars (52,000.00) for

orthodontia to all covered employees.

SECTION 5 Effective, October 1, 2009 the following changes shall be made to the group employee

health insurance plan of the City affecting all employees:
a. Doctor’s visit co-payments shall be $10.00 per visit instead of $5.00 per visit.

b. Emergency Room visits without admittance shall be $50.00 per visit instead of $25.00 per visit. As is
currently the case, co-payment shall not be assessed for emergency room visits resuiting in a hospital

admission. All other extant terms and conditions shall remain the same.
c. Out of network benefits:
1. Increase deduciible:

From 5100 to 5200 for individuals



From $200 to 5400 for families

2. Increase maximum out of pocket co-payment benefit:

From $400 to $800 for individual

From $800 to $1600 for families

d. Prescription Insurance - Change the following co-payments:

From To
Generic 10% 5%
Brand Name 10% 15%
Brand Name (Mail Order) 10% 10%
Special Conditions™* 10% 10%

*This provision would include those cases where generic cannot replace brand name as a matter of
medical necessity. The employee must apply to the City and supply a doctor’s note certifying the medical
necessity of the non-generic form of the drug or the inability to provide the drug on a mail order (90 day

supply).
SECTION 6 Effective Septemberl, 2013, the following changes shall be made to the group employee

health insurance plan of the City affecting all employees:

Doctor’s visit co-payments shall remain $10.00 per visit.

Emergency Room admittance shall be $50.00 per admittance. As is currently the case, copayment shall
not be assessed for emergency room visits resulting in a hospital admission. All other extant terms and

conditions shall remain the same.
Out of network benefits:
increase deductible

From 5200 to 5400 for individuals



Erom 5400 to S800 for families

Increase maximum out of pocket co-payment benefit

From 5800 to 51600 for individual

From $1600 to $3200 for families

Prescription Insurance - Change the following co-payments:

From
Generic 5%
Brand Name 15%
Brand Name {Mail Order) 10%
Special Conditions* 10%

*This provision would include those cases where generic cannot replace brand name as a matter of
medical necessity. The employee must apply to the City and supply a doctor’s note certifying the medical

necessity of the non-generic form of the drug or the inability to provide the drug on a mail order (90 day

supply).

To
5%
20%
15%

15%



ARTICLE XKEVIE -

SECTION 1 The City agrees to continue to provide retirement benefits in accordance with the

applicable law under the Public Employees Retirement System {PERS).

SECTION 2 Upon retirement, an employee will be paid for one (1) of every two (2) sick days that

he/she has accumulated with a ceiling of two hundred (200} sick days paid upon retirement.
SECTION 3 Heaith lnsurance at Retirement

a, DEFINITIONS

Health Insurance Coverage means the group health and hospital insurance coverage provided by
the City of Perth Amboy at the time of the eligible employee's retirement and thereafter under the terms
of the collective bargaining agreement with the employee organization that represented the retiring
employee’s job title. It includes surviving spouse and any eligible dependent(s) for which coverage was
provided at the time of retirement to the extent provided for in the controlling insurance contract in effect
at the time. Any changes in insurance plans, benefit levels and/or employee contributions that occur

during retirement will be applicable to and binding upon the eligible retiree and dependent(s).

Eligible Retiree for purposes of this provision is an individual who was employed full time by the

City of Perth Amboy on or before July 1, 2008, and continuously thereafter, who retires:

1. On a State accidental disability pension as a result of an on-the-job injury while performing services for

the City of Perth Amboy; or



2. After twenty five (25) years or more of pensionable service under the New Jersey State Pension System;

or

3. With at least 15 years of employment service in the City of Perth Amboy and reached the age of 62

years or older.

b. Pursuant to N.J.5.A. 40A:10-23, the City will assume the partial or full premium cost (depending on the
practice for full time active employees) of the cantrolling group health and hospital insurance coverage for

employees, spouse and eligible dependent(s), who retire and satisfy the following conditions:

1 The employee commenced full-time employment for the City of Perth Amboy prior to July 1, 2008,
and remained continuously employed (as determined by the Civil Service Commission) full-time by the City

through the date of qualifying retirement under a State of New lersey administered retirement plan; and

{aiThe employee retired:

i. On a State accidental disability pension as a result of an on-the-job injury sustained while performing

services for the City of Perth Amboy; or

ii, After twenty five (25) years or more of pensionable service under the New Jersey State Pension System;

or

iii. With at least fifteen (15) years of pensionable employment service in the City of Perth Amboy and

reached the age of 62 years or older.



2. The level of insurance will be the prevailing group coverage that is in effect for the employee
organization that represented the retiring employee’s job title and the gualifying retiree, and his or her
spouse and dependents, will be subject to and responsible for any employee contributions, deductibles

and/or co-pays in effect from and throughout retirement.

c. MEDICARE

Upon reaching retirement and age 65, Medicare shall become primary health and hospital insurance

coverage for employee and applicable dependent{s).
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The Employer shall at all times maintain safe and healthful working conditions, and will
provide employees with wearing apparel, tools, or devices deemed necessary in order to insure their

safety and health. When such materials are issued, they shall be used.

The Employer and the Union shall appoint a Safety Committee of five (5) persons. No
more than two {2) members of the local Union shail be members of the Safety Committee. It shall be the
joint responsibility of the members to investigate and correct unsafe and unhealthful conditions. The
members shall meet periodically as necessary to review conditions in general and to make
recommendations to either or both parties when appropriate. The Safety Committee members
representing the Union, with the approval of the Employer, shall be allowed reasonable opportunity to
visit work locations throughout the Employer's facilities for the purpose of investigating safety and health

conditions during working hours with no loss of pay.

If an emergency meeting is necessary, said meeting shali be held within seven (7) calendar
days from time requested by either party. Any investigation of accidents or proposals to prevent accidents

shall be coordinated between the Safety and Health Committee and the Accident Review Board.
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ARTICLE S

All newly hired employees shall be subject to a three {(3) month probationary period. The
purpose of said probationary period Is to enable the City to evaluate the employee's work performance
and conduct in order to determine whether the employee merits permanent employment status. The
decision of the City regarding the termination of probationary employees shall not be subject to the

Grievance Procedure,



A, The City may establish reasonable and necessary rules of work and conduct for
employees. Such rules shall be equitably applied and enforced. Copies of all such rules shall be distributed

to the Union President.

Proposed new rules or modifications of existing rules governing working conditions shall

be negotiated with the Union before they are established {N.J.5.A. 34:13A-5.3).
Section B. Residency Waiver
The City shall adopt an ordinance establishing the following:

Employees who have been required to be “bona fide” residents of the City of Perth Amboy under Article 4-
132 or any other similar ordinance of the City shall be permitted to reside outside the City fimits after

completing more than ten {10) full years of City residency and employment.

Residency outside of City boundaries shall not be a basis for bias in favor of City residents over

their non-city resident coworker in areas as such as overtime call-in, lateral title changes or promoticonal

opportunities.



Any employee who, when authorized by an immediate supervisor, perform work in a
higher paid classification other than their own for at least four {4} hours or more shall be paid at the rate of

the higher classification for the actual hours worked.



Reserved

]

1



- BERT PERIGDS
Fmployeas within this bargaining unit may take a rest period of not more than fifteen (15}
minutes for each one-half (1/2) day of work at times scheduled by the immediate supervisor. A REST
PERIOD MAY NOT BE USED TO COVER AN EMPLOYEE'S LATE ARRIVAL TO WORK OR EARLY DISMISSAL NOR

MAY IT BE REGARDED AS ACCUMULATIVE IF NOT TAKEN.
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Employees shall, within five (5) working days of a written request fo the Personnel
Department, have an opportunity to review their personal folder in the presence of an appropriate official
of the Personnel Department to examine any criticism, commendation, or any evaluation of their work
performance or conduct prepared by the City during the term of this Agreement. The personnel files

maintained in the City Personnel Office in City Hall shall be the official personnel file.

An employee shall be aliowed to piace in such a file a response of reasonable length to

anything contained therein.

Each regular written evaluation of work shall be reviewed with the employee and
evidence of this review shall be the required signature of the employee on the evaluation form. Such
signature shall not be construed to mean agreement with the content of the evaluation unless such

agreement is stated thereon.



The Employer and the Union, having recognized that cooperation between management
and labor is indispensable to the accomplishment of sound and harmonious labor relations shall jointly

maintain and support a Labor-Management Committee.

The Labor-Management Committee shall consider and recommend to the Administration

changes in the working conditions. The Committee shall not consider items being grieved.

The Labor-Management Committee shall consist of eight {8) members. The Union shall

designate four (4) Stewards. The Administration shall designate four (4) members.

The Committee shall meet at the request of any of the parties within ten {10) days of
hotification of such meeting. An agenda of the meeting shall be submitted by the party calling for the

meeting to the other party no later than five {5) days before scheduled meeting.

U



An employee may be disciplined or discharged for just cause. Any employee shall have
the opportunity to be represented by the Union when advised of disciplinary or discharge action being

taken against such employee.

No progressive discipline will be imposed for fateness unless a pattern of lateness is

established within a twelve {12} month period.

A copy of all disciplinary actions shall be sent to the Union President.



Existing or planned job vacancies will be posted on the bulletin boards. The posting will
include a description of the job, any required qualifications, the location of the vacancies and the
procedure to be followed by employees interested in completing an application. Said applications must be

made within five {5) working days of posting. A copy of the posting will be given to the Union President.

Members of the bargaining unit who are applicants for openings shall be notified of the

disposition of their application prior to the publication of the name of the successful applicant.

Upon approval from the Business Administrator, notification of job vacancy posting will be
transmitted to the following Departments electronically where there are Blue Colfar Union workers: Public

Works, Police, and the Library via email one (1) day prior to the posting date.

A copy of the posting notification will be forwarded to the Blue Collar Union President and an
acknowledgment of receipt must be sent to the Personnel Office within forty eight (48} hours after the

posting date.

To ensure receipt of the job vacancy notification transmitted via email and posting in each site, an

acknowledgement from the Shop Steward will be required for recordkeeping.



This Agreement represents and incorporates the complete and final understanding and
settlement by the parties on all bargainable issues which were or could have been the subject of
negotiations. During the terms of this Agreement, neither party will be required to ﬁeg'otiate with respect
to any such matter, whether or not covered by this Agreement, and whether or not within the knowledge

or contemplation of either or both parties at the time they negotiated or signed this Agreement.



Should any Article, Section, or portion thereof of this Agreement be held unlawful and
unenforceable by a court of competent jurisdiction, such decision of the court shall only apply to the
specific Article, Section, or portion thereof directly specified in the decision; upon issuance of such a

decision, the parties agree immediately to negotiate a substitute for the invalidated Article, Section, or

portion thereof.



Effective April 1, 2013 employees covered by this Agreement shall be paid semi-monthiy.



Reserved



Employees shall be entitled to an annual one hundred fifty dollars ($150.00) prescription
eyeglass allowance per person and an aggregate limit of five hundred dollars ($500.00) per family per year
upon receipt of proof of payment of a new or replacement set of prescription eyeglasses {not sunglasses)
for the employee during the year in question. Coverage shall include prescription eyeglasses and/for eye

examinations by an optometrist or ophthalmologist.



A mandatory Random and Reasonable Suspicion Drug and Alcohol Testing Program shall be
implemented in the same manner as the City's existing CDL Program. Random testing shall be provided on
a éuarterly basis with seven (7} primary and seven (7) substitute employees selected randomly. The date
for the test shall be determined by the Employer. A union official may be present during the testing

procedures.
The coverad employees must provide writien consent on a form provided by the City.

The penalty for testing positive on any random or reasonable suspicion drug or alcohol test shall be as set

forth in this Article.
First Offense

An employee who tests positive for drugs or alcohol while on duty, pursuant to either a random or
reasonable suspicion test, shall be suspended from duty without pay and referred to the City’s Employee
Assistance Program (“EAP”) for substance abuse evaluation and determination of the appropriate course
of treatment. The employee shall submit, cooperate with and satisfactorily complete such counseling,
therapy, treatment and/or rehabilitation program as is recommended to the employee and the City by the

EAP’s substance abuse professional(s).

Failure to successfully complete the required counseling therapy, treatment and/or rehabilitation program

shall result in dismissal,



An employee who has tested positive for drugs or alcohol for the first time and satisfactory completes the
recommended counseling, therapy, treatment and/or rehabilitation program will be reinstated to
employment upon; (a) the substance abuse professional’s submission to the City of the documentation
confirming the employee’s satisfactory completion if the recommended course of treatment; and (b} the
employee’s execution of a “Last Chance Agreement” confirming his/her understanding that a subsequent
positive drug or alcohol test while on duty will result in immediate termination. This right to reinstaterment
and a second chance will not apply to any employee who is already subject to a “Last Chance Agreement”

at the time of approval of this Agreement.

Whether the treatment recommended by the EAP substance abuse counselor is in-patient or out-patient
services, it will be subject to the terms of the City's health and weilness plan. An employee will be
permitted to use accumulated sick, personal or vacation leave for absence due to an in-patient

rehabilitation program.

An employee who valuntarily seeks to be referred to the City's EAP or a qualified professional for
substance abuse evaluation and is not adjudged to have abused alcohol or drugs at the time of voluntarily
seeking assistance shall not be deemed to have commitied a first offense under this provision. If an

employee does so but tests positive for drugs or alcohol, it shall be a first offense under the provision.
Second Offense

An employee who tests positive on a second occasion for drugs or alcohol while on duty, pursuant to

either a random or reasonable suspicion test, shall be terminated.

The Second Offense provision shall apply prospectively, so that an individual who has had a prior first
offense under the terms of the prior collective bargaining agreement shall be treated as a first time
offender under this Agreement. This exception shall not apply to any employee who is already subject to a

Last Chance Agreament,



Refusal to submit to a test as required without a valid medical examination shall subject the individual to

immediate dismissal.

An employee who has no remaining sick, personal or vacation time may request payment for future
vacation time instead of time off, upon successfully completing prescribed course of treatment at a
recognized substance abuse treatment facility, and providing evidence of such satisfactory completion by

submitting a note from said facility which is signed by the treatment physician to the Personnel Office.
An employee may only request this one time.

Training material thai addresses substance abuse shall be presented annually by the City at no cost to the

employees.



This Agreement shall be effective from January 1, 2019 until December 31, 2022.

It can automaticaily be renewed thereafter unless either party shall notify the other in
writing ninety (90) days prior to January 1, 2019 that it desires to modify this Agreement. In the event that

such a notice is given, negotiations shall begin not later than sixty (60) days prior to December 31, 2022,

IN WITNESS THEREOF, the pariies hereto set their hands and seais this day of

2019,

ATTEST: CITY OF PERTH AMBOY

) =

Wilda Diaz, Mayor

ATTEST: INTERNATIONAL BROTHERHOOD OF TEAMSTERS, LOCAL 97

President Vice President
APPROVED: M

Patricia Perkins, City Administrator




City of Perth Amboy
Blue Collar {IBT#97)
Seven Step Salary Guide - 2019-2022

TITLE Date | StepT | Step I1 | Step ITT | Step IV] Step V | Step VI j Step VII
Animal Control Officer 2018] 39,853 | 41,748 | 43,642 | 45,537 | 47432 | 49,326 | 51,213
1.5%{ 2019] 40,451 | 42,374 | 44,297 | 46,220 | 48,143 | 50,066 | 51,981
1.5%] 2020) 41,058 | 43,010 | 44,961 | 46,913 { 48,865 | 50,817 | 52,761
1.5%)| 2021} 41,674 | 43,655 | 45,635 | 47,617 | 49,598 | 51,579 | 53,552
1.5%; 20221 42,299 | 44,310 | 46,320 | 48,331 | 50,342 | 52,353 | 54,355
Building Service Worker 2018] 37,787 1 39,544 | 41,300 | 43,056 } 44,812 | 46,568 | 48324
1.5%] 2019] 38,354 | 40,137 | 41,920 | 43,702 | 45484 | 47,267 | 49,049
1.5%| 2020} 38,929 | 40,739 | 42,549 | 44,358 | 46,166 | 47,976 | 49,785
1.5%] 2021} 39,513 | 41,350 | 43,187 | 45,023 | 46,858 | 48,696 | 50,532
1.5%; 2022] 40,106 | 41,970 | 43,835 | 45,698 { 47,561 | 49,426 | 51,290
Tlectrician 2018} 49,143 | 51,742 | 54,341 | 56,992 | 59,540 [ 62,139 | 64,729
1.5% 2019] 49,880 | 52,518 | 55,156 | 57,847 | 60,433 [ 63,071 | 65,700
1.5%} 2020] 50,628 | 53,306 | 55,983 | 58,715 | 61,339 | 64,017 | 66,686
1.5%| 2021§ 51,387 | 54,106 | 56,823 | 59,596 | 62,259 { 64,977 | 67,686
1.5%| 2022} 52,158 | 54,918 | 57,675 | 60,490 | 63,193 | 65,952 § 68,701
Equipment Operator 20181 42,948 | 45,040 | 47,152 | 49,253 | 51,355 | 53,436 | 55,549
1.5%] 2019] 43,592 | 45,725 | 47,859 ] 49,992 { 52,125 | 54,258 | 56,382
1.5%| 2020] 44,246 { 46,411 | 48,577 | 50,742 | 52,907 | 55,072 | 57,228
1.5%} 2021] 44,910 { 47,107 | 49,306 | 51,503 | 53,701 | 55,898 | 58,086
1.5%] 20221 45,584 | 47,814 | 50,046 | 52,276 | 54,507 | 56,736 | 58,957
Groundskeeper/ 26187 38,613 | 40,472 | 42,330 | 44,190 | 46,049 | 47,907 | 49,762
Maintenance Repairer 1.5%] 2019] 39,192 | 41,079 | 42,965 | 44,853 | 46,740 | 48,626 | 50,508
1.5%] 2020] 39,780 | 41,695 | 43,609 | 45,526 | 47441 | 49,355 | 51,266
1.5%;f 2021 40,377 { 42,320 | 44,263 | 46,209 { 48,153 | 50,095 | 52,035
1.5%] 2022] 40,983 | 42,955 | 44,927 | 46,902 | 48,875 | 50,846 | 52,816
Heavy Equipment 20181 41,401 | 44,101 | 46,803 | 49,504 | 52,205 | 54,906 ; 57,608
Operator 1.5%] 2019 42,022 | 44,763 | 47,505 | 50,247 } 52,988 | 55,730 | 58,472
1.5%] 2020§ 42,652 | 45,434 | 48,218 | 51,001 | 53,783 | 56,566 | 59,349
1.5%] 2021] 43,292 | 46,116 | 48,941 | 51,766 | 54,590 | 57,414 | 60,239
1.5%] 2022} 43,941 | 46,808 | 49,675 | 52,542 | 55,409 | 58,275 | 61,143
Laborer | 2018] 42,126 | 43,504 | 44,882 | 46.261 | 47,639 | 49017 | 50387
1.5%} 2019] 42,758 | 44,157 | 45,555 | 46,955 | 48,354 | 49.752 ] 51,143
1.5%] 2026} 43,399 | 44,819 | 46,238 | 47,659 { 49,079 | 50498 | 51,910
1.5%] 2021} 44,050 | 45,491 | 46932 | 48,374 { 49,815 | 51,255 | 52,689
1.5%]) 2022{ 44,711 } 46,173 | 47,636 | 49,100 | 50,562 | 52,024 | 53,479
Maintenance Repairer 2018] 40,684 | 42,680 | 44,675 | 46,671 | 48,666 | 50,662 | 52,649
1.5%; 2019] 41,294 | 43,320 | 45,345 | 47,371 | 49,396 | 51,422 | 53,439
1.5%} 2620 41,913 | 43,970 | 46,025 | 48,082 | 50,137 | 52,193 | 54,241
§.5%]) 2021] 42,542 | 44,630 { 46,715 | 48,803 | 50,889 § 52,976 | 55055
1.5%)] 20221 43,180 {1 45,290 § 47416 | 49,535 | 51,652 | 53,771 | 55,881
Mechanic 20181 49,143 | 51,759 | 54,376 | 56,992 | 59,608 | 62,224 | 64,838
1.5%] 2019} 49,880 | 52,535 | 55,192 | 57,847 | 606,502 | 63,157 | 65,811
1.5%| 2020{ 50,628 | 53,323 | 56,020 | 58,7151 61,410 | 64,104 | 66,798
1.59%] 2021] 51,387 | 54,123 | 56,860 | 59,596 | 62,331 | 65,066 | 67,800
1.5%] 2022] 52,158 | 54,935 | 57,713 ] 60,490 | 63,266 | 66,042 | 683817
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TITLE Date | Step I | Step 1Y | Step IH | Step IV Step V | Step VI| Step VI
Mechanic Helper 2018] 42,126 | 43,504 | 44,882 | 46,261 | 47,639 49,017 | 50,387
1.5%)| 2019] 42,758 | 44,157 | 45,555 | 46,955 | 48,354 49,752 1 51,143
1.5%] 2020{ 43,359 | 44,819 | 46,238 47,639 | 49.079 | 50,498 | 51,910
1.5%[ 2021] 44,050 | 45491 | 46,932 | 48,374 49,815 | 51,255 { 52,689
L3%] 2022) 44,711 | 46,173 | 47,636 | 49,100 50,562 | 52,024 | 53,479
Maintenance Worker 1 - 2018} 40,678 | 42,672 | 44,668 | 46,664 | 48,657 50,653 { 52,649
Grounds E.5%} 20191 41,288 | 43,312 | 45,338 | 47,364 49,387 | 51,413 | 53,439
1.5%) 2020] 41,907 | 43,962 | 46,018 48,074 [ 50,128 | 52,184 | 54,241
1.5%]| 2021 42,536 | 44,621 46,708 | 48,795 | 50,880 { 52,067 55,055
1.5%] 2022] 43,174 | 45,200 47,409 | 49,527 | 51,643 | 53,762 55,881
Maintenance Worker 2 - 2018] 40,678 | 42,672 | 44,668 { 46,664 48,659 | 50,660 | 52,649
Grounds 1.5%| 26819f 41,288 | 43,312 | 45338 | 47,364 | 45,380 51,420 | 53,439
1.5%] 2020] 41,907 | 43,962 | 46,018 [ 48,074 50,130 | 52,191 { 54241
+ 5850/Step L.5%; 2021} 43,386 | 45471 | 47,558 | 49,645 51,732 § 53,824 | 55,905
1.5%| 2022] 44,037 | 46.153 | 48271 | 50,390 32,508 | 54,631 | 56,744
Sanitation Driver 20187 43,571 | 45,327 { 47,083 | 48,839 | 50,595 52,352 | 54,104
1.5%) 2019] 44,225 | 46,007 | 47,789 | 49,572 51,354 | 53,137 § 54,916
1.5%] 2020| 44.888 | 46,697 | 48,506 | 50,316 | 52,124 53,934 | 55,740
1.5%) 2021 45,561 | 47,397 [ 49,234 { 51,071 | 52,906 54,743 | 56,576
1.5%] 2022] 46,244 | 48,108 | 49,973 51,837 ] 53,700 | 55,564 { 57,425
Sanitation Worker 2018] 43,571 ] 44,947 | 46,323 | 47,700 | 49,076 50,453 | 51,827
1.5%]| 2019] 44,225 | 45,621 | 47,018 | 48 416 49,812 | 51,210 | 52,604
1.5%} 2020} 44,888 | 46,305 | 47,723 49,142 [ 50,559 | 51,978 | 53,393
1.5%]| 2021} 45,561 | 47,000 | 48,439 | 49,879 | 51,317 52,758 § 54,194
1.5%] 2022] 46,244 | 47.705 | 49,166 | 50,627 | 52.087 53,549 | 55,007
Senior Electrician 2018 52,649 | 55,369 } 58,089 60,818 | 63,531 | 66,251 § 68,972
1.5%] 2019] 53,439 | 56,200 | 58,960 | 61,730 | 64,484 67,245 | 70,607
1.5%) 2020] 54241 | 57,043 | 59,844 [ 62,656 65,451 | 68,254 1 71,057
1.5%)] 2021| 55,055 | 57,899 | 60,742 | 63,596 66,433 ] 69,278 | 72,123
1.5%] 2022} 55,881 | 58,767 61,653 | 64,550 | 67,429 | 70,317 73,205
Senior Maintenance 2018) 42,948 | 45,049 | 47.152 | 49,253 | 51,355 53,456 | 55,549
Repairer/Senior Traftic 1.5%| 20191 43,592 | 45,725 47,859 | 49,992 | 52,125 | 54,258 56,382
Maintenance Worker/ 1.5%] 2020| 44,246 { 46,411 | 48,577 | 50,742'{ 52,907 55,072 | 57,228
Sign Maker 2 1.5%; 2021] 44,910 ] 47,107 | 49,306 | 51,503 | 53,701 55,898 | 58.086
1.5%]) 20221 45,584 | 47.814 | 50,046 | 52,276 | 54.507 56,736 | 58,957
Senior Maintenance 2018] 51,654 | 54,355 | 57,057 | 59,757 | 62,459 | 65.160 67,861
Repaires/P himber/ 1.5%| 2019] 52,429 | 55,170 | 57,913 | 60,653 | 63,396 60,137 | 68,879
Carpenter 1.5%] 20204 53,215 | 55,998 | 58,782 | 61,563 | 64,347 67,129 | 69,912
1.5%j 2021} 54,013 | 56,838 | 59,664 62,486 | 65,312 | 68,136 | 70,961
1.5%] 2022] 54,823 | 57.691 60,559 | 63,423 | 66,292 | 69,158 72,025
Senior Mechanic 2018] 52,649 | 55,369 | 58,089 | 60,811 [ 63,531 66,251 | 68,972
1.3%]| 2019) 53,439 | 56,200 | 58,960 | 61,723 | 64,484 67,245 | 70,007
1.5%] 2020 54,241 | 57,043 | 59,844 { 62,649 | 65,451 68,254 | 71,057
1.5%} 2021} 55,055 | 57,899 | 60,742 | 63,589 | 66,433 69,278 | 72,123
1.5%) 2022| 55,881 | 58,767 | 61,653 | 64,543 | 67,429 70,317 1 73,205
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TITLE Date ; Step T | Step I { Step 11 Step IV{ Step V | Step VI Step VII
Tire Service Repairer 2018 49,143 | 51,759 | 54,373 [ 56,990 59,606 | 62,221 | 64,837
1.5% 2019] 49,880 | 52,535 35,189 | 57.845 | 60,500 63,154 | 65,810
1.5%j] 2020) 50,628 | 53,323 56,017 | 58,713 | 61,408 64,101 | 66,797
1.5%] 2021) 51,387 | 54,123 | 56,857 | 59,594 62,329 | 65.063 { 67,799
1.5%] 2022| 52,158 | 54,935 | 57.710 60,488 | 63,264 | 66,039 | 68,816
Traffic Maintenance 20138( 40,264 | 42,158 | 44,053 | 45,948 | 47.342 49,736 | 51,626
Worker L.5%] 2019 40,868 | 42,790 | 44,714 | 46,637 48,560 | 50,482 [ 52,400
1.5%][ 2020 41,481 { 43,432 [ 45,385 47,337 1 49,288 | 51,239 { 53,186
1.5%| 2021} 42,103 | 44,083 46,066 | 48,047 | 50,027 52,008 | 53,984
1.5%} 26221 42,735 | 44,744 46,757 | 48,768 | 50,777 52,788 | 54,794
Tree Maintenance 2018] 42,538 | 44,535 | 46,532 | 48,529 | 56,507 52,524 1 54,512
Worker I 1.5%)| 2019 43,176 | 45,203 | 47,230 49,257 1 51,285 | 53,312 | 55330
1.5%] 2020} 43,824 | 45,881 { 47,938 49,996 | 52.054 | 54,112 56,160
1.5%] 2021 44,481 § 46,569 | 48.657 50,746 | 52,835 | 54,924 | 57,002
1.5%) 2022} 45,148 | 47,268 | 49387 | 51,507 33,628 | 55,748 | 57,857
Tree Maintenance 2018] 45,586 | 48.287 | 50,989 | 53,689 | 56,390 | 59,002 | 61,702
Worker 2 1.5%] 2019] 46,270 | 49,011 51,754 | 54,494 | 57236 59,978 { 62,719
L.5%} 2020] 46,964 | 49,746 52,530 | 55,311 | 58,095 60,878 | 63,660
1.5%{ 2021} 47,668 | 50,492 53,318 | 56,141 | 58,966 61,791 | 64,615
L.5%] 2022| 48,383 | 51,249 | 54,118 | 56,983 | 50,850 | 62,718 | 65,584
Tractor Trailer Driver 2018} 45,017 | 47,117 | 49,217 [ 51,317 53417 | 55517 57,608
1.5%} 2019 45,692 | 47,824 | 49,955 52,087 1 54218 | 56350 | 58,472
1.5%] 2020] 46,377 | 48,541 | 50,704 | 52,868 55,031 ) 57,195 | 59,349
1.5%) 2021} 47,073 {49,269 | 51,465 | 53.661 53,856 | 58,053 | 60,239
1.5%; 20221 47,779 | 50,008 | 52237 | 54,466 56,694 | 58924 | 61,143
Truck Driver 2018} 40,678 | 42,672 | 44,668 | 46,664 | 48.659 50,655 | 52,649
1.5%] 2019] 41,288 [ 43312 | 45338 | 47364 49,389 | 51,415 | 53,439
1.5%] 2020| 41,907 | 43,962 46,018 | 48074 [ 50,130 52,186 | 54,241
+ $850/Step L.5%] 2021] 43,386 | 45471 | 47,558 | 49,645 | 51,732 | 53,819 | 35,905
1.5%] 2022] 44,037 | 46,153 | 48,271 | 50,390 52,508 | 54626 1 56,744
Truck Driver Heavy 2018 40,678 | 42,916 | 45,154 | 47,392 | 49,630 51,869 | 54,104
1.5%) 2019} 41,288 | 43,560 | 45,3831 | 48,103 50,374 | 52,6471 54916
1.5%) 2020; 41,907 | 44,213 | 46,518 | 48,825 51,130 | 53,437 | 55,740
1.5%] 2021) 42,536 | 44,876 | 47216 49,557 | 51,897 | 54,239 | 56,576
1.5%] 2022 43,174 | 45,549 [ 47,924 | 50,300 52,675 | 55,053 | 37425
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