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PREAMBLE

- THIS AGREEMENT between the Board of Fire Commiissioners of Fire District No. 2 Jackson,
Ocean County, hereinafter referred to as the "“BOARD” and the New Jersey Firemen's Mutual
Benevolent Association, Local No. 114, hereinafter referred to as the “Local’ or the
“Association” is designated to: maintain and promote a harmonious relationship between the
Board of Fire Commissioners and its employees who are within the provisions of this
agreement, in order that a more efficient and progressive public service may be rendered; to
provide for equitable and peaceful adjustment of differences that may arise, and to establish
proper standatds of wages Pwurs and other conditions of employment.

ARTICLE I: RECOGNITION

A. The Board of Fire Commiissioners of Fire District No. 2 Jacksort Township recognizes the
New Jersey Fireman's Mutual Benevolent Association, Local No. 114 as the exclusive
firefighter representative organization for the purpose of collective negotiations concerning
terms and conditions of employment and the processing of grievances within the meaning of
the New Jersey Employer-Employee Relations ACT, N.JS.A. 34:13A-51; et Beq., for a
bargaining unif consisting of full time Firefighters, Firefightet/EMT’s, Fire LzeutenanﬂEMTs
Fire CaptainfEMT’s, Depuly Fire Chie/EMT’s, and Fireé Chief/EMT's of Fire District No., 2 in
Jackson Township New Jersey now employed or hereafter,

B. The use of any male pronoun is intehdad to be equally appi:cabte to male and female
employees, covered by this agreement. The use of smguiar shall include the plural.

C. All titles and positions shati conform to New Jersey State Civil Service (NJSA 11A) and
Dept. of Personnel (NJAC 4A) rules and regulations.

ARTICLE Il: MANAGEMENT RIGHTS AND RESPONSIBILITIES

A. The Board hereby retains and reserves unto itself, without limitation, all powers, rights,
authority, duties and responsibilities conferred upon and vested in it by the laws and
Constitution of the State of New Jersey and of the United States, including, but not fimi tsng, the
generality of the foregoing, the following rights:

1. To the executive management and administrative control of the District and its properties
and facilities and the activities of its employees by utilizing personnel, methods and means of
the most appropriate and efficient manner possible as may from t:me fo time be determined by
the Board.

2. To make tules of progedure and conduct, o use improved methods and eﬁﬁipmen:t, o
determine work schedules and shifts, to decide the number of emplovees needed for any
particular fime and o be in sole charge of the quality and quantity of work requited.

3. The right of management to make such reasenable rules and reg'uiatiorts afs‘ it may from
time to time deem best for the purposes of maintaining order, safety andlor the effective

operation of the District after advance notice thereof to the emplovees o require compliance
by the employees is recognized.
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4. To hire all employees, to promote, transfer, assign or retain employees in pasitions with the
District. ‘

5. To suspend, dermote, discharge of take any other appropriate disciplinary action against any
employee for good, and just cause according to law, and subject to the grievance procedure.

8. To lay off employees. in the eveht of lack of work or funds or under conditions where
continuation of such work would be ineffi c:tent and non-productive, so long as such lack of work
or funds is bona fide.

B. Pursuant to the laws of the State of New Jersey and of the United States, the exercise of
the foregoing powers, rights, authority, duties, or responsibilities of the Board, the adoption of
poficies, rufes, regulations and practices in futtherance thereof, and the use of judgment and
discretion in connection therewith, shall be limited only by the terms of this Agreement, and
then only o the extent such terms hereof are in conformance with the Ccanstitu.tlon and laws of
New Jersey and of the United States,

ARTICLE Hli: NON-DISCRIMINATION

A. There shall be no discrimination by the Board against any employee whether paid or
volunteer because of race, color, creed, age, sex, marital status, membership or non-
membership in any Employees’ Association or Local or part:c:pahng or lack thereof in legal
Association activifies as permitted hetein..

B. The Board shall not discriminate against any employee because of political affiliation or
activity, except as is consistent with State and Federal laws. .

ARTICLE IV: BAN ON STRIKES

A. ltis recognized that the prevention and control of fire, and the preservation and protection of
life and property is the responsibility of emplovess and the Fire District, and it is further
recognized that the need for continued and uninterrupted operation of the Fire District is of
paramount importance fo the citizens of the Fire Distriet. Therefore, there shall ‘be no
interference with such operation.

B. It shall be the mutua! objective of the Association and the Board to prowde uninterrupted
public safety and protection of the general public. The Association agrees that, during the term
of this Agreernerit, neither the Association, nor anyone active on behalf of the Association,
shall cause, authorize, support or take part in any strike, work stoppage, slowdown or walkout.
The Asseciation agrees that such action would constifute a matetial breach of this Agreement.

Nothing contained in this Agreement shall be construed to limit or restrict the Board in its right
to seek and obtain such judicial refief as it may be entitled to have in law or in equity for
injunction or damages, or both, in the event of such breach by the Assecidtion or by its
members.



ARTICLE V: GRIEVANCE PROCEDURE

A. Purpose
1. The purpose of this procedure is fo secure, at the lowest possible level, an equitable
solution of the problems which may arise affecting the ferms and conditions of this Agreement,

2. Nothing herein shall be- construed as limiting the right if any employee having a grievance to
discuss the matter informatly with any appropriate member of the District staff.

3. Nothing herein shall be deemed fo deny the employees their statutory or other legal rights
concerning discipline. Nothing herein shall be deemed to deny employees their rights to
pursue any other statutory or legal remedies. The gnevance procedure must be concluded
before any other remedies are putrsued.

B. eﬁ.'ni-tian.

1. The term “grievance” as used herein means any confroversy arising over the interpretation,
application or alleged violation of policies, procedures, contractusl agreements, and
administrative decisions affecting the terms and condition of employment, and shall be raised
by the Associafion on behalf of an individual or group of individuals.

©. Steps of the Grievance Procedure
1. In order to resolve grievances covered by this Agreement between the parties, this
ptocedire shall be followed unless any step is waived by mutual consent;

Step One:

An aggrieved employee or employees shall institute action under the provision hereon within
fitteen {15) working days of the occurrence. of the event-giving rise to the grievance. Action is
instifuted by filing a grievance with the Asseciation Grievance Cormmitiee. Failure to act within
said fifteen (15) working days shall be deemed to constitute an abandonment of the grievance.

Within fifteen (15) working days after the grievance has been filed and before an effort is made
to sefile the matter, the Assoeiation Grievance Committee shall screen and study the
grievance to determine whether it has or lacks merit, Such processing of grievances shall take
place without discrimination and irrespective of membership or affiliation with the Assotiation.

Upon finding of merit, the Association Grievarice Committee shall present written cornfirmation
of such determination to the employer designee with request that the designee investigate and
resolve same, if required. If the resolution of the grievance has not been reached within fifteen
{15) working days of the submission to the designée, the grievaiice may proceed fo Step Two.

SBtep Two:

In the event a satisfactory seftlement has not been reached at Step One, the Association may,
within ten (10) working days of the designee’s decision, file its written grievance with the
Board. This presentation shall include copies of all previous correspondence relating to the
miafter in dispute. The Board or its designee shall review the decision of the designee, and,
within twenty (20) working days from receipt of the grievance, make a written defermination.



Step Three:

in the event the grievance has not been resolved at Step Two, the Association may, within
thirty (3(}) working days of the Board's decision, request arbifration. The arbitrator shall be
chosen in accordance with the rules of Public Employment Relations Commission (PERC).
However, no arbitration hearing shall be scheduled sooner than thitty (30} calendar days after
the final decision by the Board. In the event that the aggrieved elects to pursue other
remedies, the arbifration heafing shall be cancelled, and the matter withdrawn from arbitration.
The Association shall pay whatever costs it may have incurred in processing the case to

arbitration.
. Arb.itratian _

'i No matler in dispute which is subject to the jurisdiction of the Civil Service
Commission may be submitied to Asbifrafion. The parties herein direct the
arbitrator not to accept or to decide any matter in dispute that is subject fo the
jurigdiction of the Civil Service Commission.

2. The arbitrator shall be bound by the provisions of this Agreement and
restifcted to the application of the facls presented to them involved in the
grievance. In formulating their decision, the arbitrator shall adhere 1o the
statutory and case law of New Jersey and the United States where applicable.
The arbitrator shall not have the authority to add o, modify, subtract from or
alter in any way ihe provisions of this Agreement of any @méndment or
supplement thereto. The decision of the arbitrator shall be final and binding.

3. The costs for the services of the arbitrator shall be borne equally by the
Board, and the Association. Any other expenses incurred, including but not
limited to the presentation of witnesses shall be paid by the party incurring the
same.

4. The arbitrator shall set forth his findings of fact and reasons for making the

- award within thirly (30) days after the conclusion of the arbitration hearing
- unless agreed fo otherwise by the paities.

E. Group Grievances
1. Group grievances, which shali be defined as those affécting “substantially” alf of the
members of the Association, shall be filed by the Association, and the Assamataon aniy at Step

Two, -

F. The time limits expressed herein shall be strictly adhered fo. If any grievance has not been
initiated withint the time limits specified, the grievance shall be deemed to be abandoned. any
grievance is not processed to the next succeeding Step in the grievarice procedure within the
time limits prescribed there under, then the disposition of the grievance at the last Step shall
be deemed conclugive. Nothing herein shali prevent the parties from mutually agreeing to
extend or shorten the fime fimits for processmg the grievance at any Step in the grievance
pmcedure



ARTICLE VI: DUES CHECK OFF/IAGENCY SHOP

A. Upon receiving the written. voluntary authorization and assignment of an employee covered
by this Agreement the Employer agrees to deduct membership dues {(and initiation fees where
applicable), in such amounts as shall be fixed pursuant to the By-Laws and Constitution of the
FMBA during the full term of this Agreement and any extension or renewal thereof. The
Employer shall promptly remit each pay period any and ail amounts so dedueted with a list of
such deductions to the Secretary-Treasurer of the FMBA. ‘

B. If, during the life of this Agreement, there shall be any change in the rate of membership
dues, the FMBA shall furnish to the Employer written notice thirty (30) days prior to the
effective date of such change. ,

C. The FMBA will provide the necessary "check-off authorization” form to its new members
and the FMBA will secure. the signatures of its members on the forms and deliver the signed
forms to the Employer The Employer will notify the Secretary- Treasurer of the FMBA of the
hifing of all employees, their addresses, birth date, classification, rate of pay and social
security numbet; and of all removals of émployees from the Employer's. payroll.

D. Any employee in the bargaining unit on the effective date of this Agreement who within thirty
{30) days of initial empidyment within the unit, and any employee previously employed within
the unit who does not join withiri ten (10} days of reeniry into employment within the unit shall
pay a representation feé fo the Union by automatic payroll deduction. The representation fee
shall be in an amount up to eighty-five (85%) percent of the regular FMBA membership dues,
fees and assessments as certified to the Employer by the FMBA. The FMBA may revise ifs
ceriification of the amount of the representation fee at any time to reflect changes in the FMBA
miembership dues, fees and assessments, The FMBA's entitliement to the representation fee
shall continue beyond the termination date. of this Agreement so long as the FMBA remains the
majority representative of the employees in the unit, provided that no modification is made in
this provision by a successor agreement by the FMBA and the Employer.

E. The FMBA hereby certifies that it has established a demand and return system which
provides pro rata returns and which othérwisé meets the requirements of N.J.8.A. 34:13a-5.5
etseq. ‘

F. The Association shall indernnify the Board for any and all claims, lawsuits, administrative
actions or other matters relating to dues deduction or agency shap fees for carrying out the
. Association's requests for dues deductions. '

ARTICLE VII; ASSOCIATION BUSINESS

A. The Employer hereby recognizes the New Jersey State FMBA Local 114 as the sole and
exclusive representative of the full-fime firefighters for the purpose of collective bargaining.
These activities shall include the presentation of grievances and preposals refating o the
violations of this Agreement, and with the reference fo all terms and conditions of employment.

B. Any Employee or member of the Unioh, acting in any official capacity whatsoever, shall not
be discriminated against for their acts as such officials of the Union. There shall not be any
discrimination against any Employee because of Union membership or activities.

C. The President, Vice President or designee shall be excused from histher work assignmerit
and shall be granted time off to attend any Union business that requires Union representation.
7



It shall be agreed that the President, Vice President or designee, shall not deduct time while on
duty to attend any hearirgs, interrogations .or interviews that require Union representation, or
when the Board or its representatives request a meaeting with the Union. The Board will Grant
1 hour a week to conduct any Union Business, in-house during work hours. upon advance
notice to the supervisor and recording of the time utilized for union business. Emiployees will
remain on duty for work. Whenever possible, Union Business wﬂ! be cenducted outside of
normal business hours.

D. The Board agrees to grant necessary time off without loss of pay or compensatory fime a
maximum of two (2) union representative o attend any state or national convention
N.J.S.A11A: 6-10 and a maximum of two (2} representative to altend regularly menthly state
union meefings. Empimyees will provide 2 weeks’ notice for attendance to State or National
Conventions.

ARTICLE Vil: HOURS, OVERTIME AND COMPENSATORY TIME

A. The regular duty schedule will provide a work week of forty (40) haurs, Monday throtigh
Friday between the hours of 6:00 am and 6:00 pm.

1. 12 Hour Shifts: an averaging work week of forty {40) hours fo include three 12 hour
work days per week, within Monday through Friday from 6:00arn fo 6:00pm. The
schedule will also include a fourth 12 hour shift every third week. This will cause the
emmployee to work 120 hours over a three week period which averages out to the
established 40 hour work week.

2. 10 Hour Shifts: a work week of forty (40) hours 16 inclide four 10 hour work days per
week, within Monday through Friday from within 6:00 am o 8:00 pm.

3. 8 Hour Shifts: a work week of forty (40) hours to include five 8 hour work days per
week, within Monday through Friday from within 6:00 am to 6:00 pm.

4. A rhinimum of thirty (30) days’ notice shall be given fora permanent shift assignment
change. The District shall establish a schedute ryattem 1o include rotating workdeays with
a fairness rotation,

5. Employees shall be entitled 1o a 45 minuie lunch break, if possible, a 15 minute
morning break, and a 15 minute afternoon break within the work day. All staff shall be
available to respond fo emergency calls in the district.
B. When represented employees are regtired to work in excess of their schedulad tiweive (12),
ten (10}, or Eight {8) hour work shift, they shall be given the option of compensatory fime, or
overtime pay as follows:

1. One and one hatffiimss (1% x) their regular hourly rate for all overtime hours
warked on a non-holiday.

2. Two times (2x) their regular 'hour!y' rate for all overtime hours worked on a
holiday listed within the-"Holiday” article of this Agreement.
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C. Compensatory fime accrued by an employee may be accumulated up to 300 hours and
carried over from year to year. A cash payment for accrued compensatory time may be made
by written request to the Supervisery Commissioners with a copy forwarded to the Officer in
Charge and Payroll Clerk. Only a maximum of 80 hours of compensatory time may be
redeemed for cash payment. Represented employees may request additional hours up to a
full payout of their compensatory bank for approval by the board.

D. Overtime for off duty appearances at meefings requested by the Board will be compensated
pursuant fo Section B of this Article.

E. Any empieyee who is required to report to work pfior to their regular shift or any off duty’
time will receive a minimum of two (2} hours compensation pursuant to Paragraph B of this
Article. Any fime worked in excess of two (2) hours will be comperisated on an hourly basis,

pursuant to Paragraph B of this Article, for each hour worked.

F. When the District determines that overtime is necessary, represented employees will be
given the first opportunity to work.

G. Cash overtime payments shall be made by the next pay period following the overiime
worked.

H. Al employees shall be paid bi-weekly by Direct Deposit,

ARTICLE IX: COMPENSATION
A. The Salary Guide for Firefighter/EMT will consist of nine (9) steps. Each of the nine steps
will equate to one year of experience with - Jackson Township Fire District #2 within the job title
. of Firefighter/EMT. The Salary Guide for Firefighter/EMT shall be outlined in Appendix A.
B. The Salary Guide for Fire Lisutenant/EMT shall be outlined in Appendix B,
C. The Salary Guide for Fire Captain/EMT shall be outlined i Appendix C.
D. The Salary Guide for Deputy Fire Chis#EMT shall be outlined in Appendix D.
E. The Salary Guide for Fire Chief/EMT shall be outlined in Appendix E.

F. Where a Firefighter has been designated as the “Acting Lieutenant” for a shift, that
employee shall be entitled fo. one hour of compensatory time.

G: All employees who have a Fire Inspector’s license shall receive an annual compensation of
$500.00.

H. Board will pay for time, overtime, class fee’s, school fee’s, books, materials, travel,
transportation, meals, agcommodations, and any other cost for all certifications or licenses
required by the bodrd or as required for certification. Prior approval is required by the board or
its designée.



ARTICLE X: VAGATIONS

A. The 'e'mp"[oyee shall be entitled to annual vacation leave with pay in accordance with the
following schedule:

1. During the 1st year of employment: (8) hours permenth.
2. Fronithe first (1st) through and including the fourth (4th) vear of employment, mnety six
. (98) hours.

3. From the fifth (5th) through and including the ninth (Sth) year of empioyment one
hundred thirty six (138) hours.

‘4. From the tenth (10th) through and including the fourteenth (14th) year of employment,
one hundred sixly (160) hours.

5. From the fifieenth (15th} through and including the ninefeenth (19thy vear of
employiment; one hundred seventy six (178) hours. :

6. Fromand after the twentieth (20) year of employment: fwo hundred {200) hours.

. B. Accumulation of annual vacation leave from year fo year is permitted; however,
accumulated vacation leave must be utilized in the year succeeding its accumulation. You may
enly carry over 1 years" worlly of vacation.

C. With the exception of the first year of employment, all vacation credits will be credited to all
amployees on January 1st of each year with vacation pro-rated. .

D. Seniority will have preference when employees are requesting the same vacation time.

E. All employees requesting weekly vacations shall be entitled fo the compensation they would
receive for those weeks prior to leaving on vacation.

F. Time off requests shall be expeditiously reviewed for approval or demal and formal
determination assigned within 2 weeks of the request. A block of time cannot be unreasonably
denied.

ARTICLE Xi: HOLIDAYS

A. The Employee will be granted fourteen (14) holidays annually as noted. The holidays are
as follows: New Year's Day, Martin Luther Kings’ Birthday, Lincoln’s Birthday, Washington's
Birthday, Good Friday, Memorial Day, Independence Day, Labor Day, Columbus Day, Election
Day, Veterans Day, Thanksgiving Day, Day After Thanksgiving, Christmas Day.

B. If a holiday oceurs during a scheduled vacation, the hbhday will take precedence and the
employee will not be charged vacation time.

C. If the holiday falls on a Saturday, Siinday, or an employee’s regular day off then a floating
holiday shall be credited to the employee. With the. exceptioh of the first year of employment,
all floating holiday credits will be credited to all employees on January 1st of each year with
current year floating holidays pro-rated.
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D. Employees shall have the option fo work on any listed holiday that occurs on an otherwise
scheduled work day with the approval of the Board’'s designee. Represented employees
-working pursuant to this provision shall eam a floating holiday for each listed holiday worked.
Floating holidays shall be taken at the employee’s option providing that the Board’s designee
approves.

E. Employees shall work eight (8) holidays to include: Martin Luther Kings’ Birthday, Lincoln’s
Birthday, Washington’s Birthday, Good Friday, Columbus Day, Election Day, Veterans Day,
and the Day After Thanksgiving at regular rate of pay and compensated with & fioating holiday
for sach. Represented employees may use the floating holiday on the stated holiday providing .
appropriate coverage is available and shall be at the discretion of the Board or iis designee.

F. Employees required by fhe Board or its designee to report for duty on an observed holiday,
ofher than those outlined in Section E shall receive compensation at a rate 6f time and one half
in addition fo their regular rate of pay. :

G. Time off requests shall be expeditiously reviewed for approval or denial and formal
determination assigned within 2 weeks of the request. :

ARTICLE XII: PERSONAL DAYS

A. The Employee shall enjoy at their request four (4) personal leave days per :yéar'. Personal
leave shall be subject to the manpower needs of the District and. approved by the Board
designee. Personal days shall not be accumulative: ‘

ARTICLE XIil: SICK LEAVE

A. All permanent employees, or full time provisional employees, shall be entitled to an
unlimited number of sick leave days. : S

B. Sick leave may be utilized by employees when they are unable to perform their work by
reason of personal iliness, accident, exposure to contagious disease or in case of family
ilness.

C. If an employee is absent for reasons that entitled him fo sick leave, the appropriate Board
designee shall be nofified prior to 6:00 a.m. or 8:00 a.m. respective to shift assignment on the
day of the illness. The designee shall immediately notify the appropriate Commissioner
designee. An employee may leave a message on the designee’s phone which is acceptable as
nofification of sick leave.

1. Failure o so notify the designee may be cause of denial of the use of sick leave for the

absence and constitute cause for disciplinary action.
2, Absence without notice for five (5) consecutive days shall constitute a resignation.

D. An employee who shall be absent on sick leave for three (3) or mare conisecutive werking
days may be required fo submit acceptable medical evidence substantiating the illness.
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E. The Board may require proof of illness of an employee on sick leave at any time within its
-'sc‘:!e: discretion. Abuse of sick leave may be cause for disciplinary actiof.

F. In case of leave of absence due o exposure to contagious disease, a Qeriiﬁcaﬁen from the
Department of Health shall be reqwred

G. The Board may require proof cf iliness of an employee who has been absent because of
personal iliness, as a conditionh of his return fo duty, to be examined, at the expense of the
Board, by a physician des:gnafed by the Board. Such examination shall be established
whether the -employee is capable of parforming his normal duties as determined by the
physician.

H. Sick Leave may also be used to care for family members up to 40 hours per year,
specifically: Speuse, Children, ‘Father, Mother, Sister, and Brother, natural and legal foster
children. Additional hours require special approval from the Board of Fire Commissioners.

I. The Board shall have the right, at its own cost, to require the employee to obtain a physica!
exarhination and certification of fitness by a physician designated by the Board.

J. In the event.the Board's physician certifies the employee fit to refurn to duty, injury leave
benefits granted under this Article shall be ferminated, However, if the employee disputes the
determination: of the Board physician, then the Board and the employee shall mutually agree
upon third physician, who shall then examine the employee. The cost of the third physician
shall be borme &qually by the Board and the employee. The détermination of the third physician
as to the employee’s filness to return to duty shall be final and binding upon the parties. In the
event the third physician also certifies the employee fit to return to duty, injury feave beriefits
granted undér this Afticle shall be terminated.

K. If the Board can prove that an employee has abused their privilege under this Article; the
employee will be subject to disciplinary action by the Board up toand mciudmg termmatton

ARTICLE XIV: FUNERAL LEAVE -

A, In the event of a death within the employee’s immediate family, the employee shall be
granted time off without loss of pay for five (5) consecutive work days, one of which shall be
the day of the funeral,

1. The term “'lmmediate‘ Family” shall include only spouse, father, mother, btother, sister
and child,

B. it the event of death within the employee's extended famnily, the employee shall be granted
time off without the loss of pay for thrée (3) gonsecutive work days, one of which shall be the
day of the funeral. .

1. The term “Extended Family” shall include only father-inlaw, mother-in-law,
grandmother, grandfather, brother-in-law, or sister-in-law.
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2. Funeral leave as provided in. this section is infended to be used for the sole purpose of
handling necessary arrangement and attending the funeral of the deceased family
tnember. :

3. Funeral leave for any other family situation not specifically covered under the temns of
this article may be granted by the Board upon application by an employeg covered
under this Agreement, giving sufficient cause for such leave to be granted.

€. Funeral leave may be extended for sufficient cause at the discretion of the Board.
ARTICLE XV: MATERNITY LEAVE

A. All employees shall be granted four (4) days off for the birth of their child, without the foss of
their own personal or vacation time. '

ARTICLE XVI: LIGHT DUTY.

A. Light duty shall be a means to have useful work for an employee to do when, because of
injury or iliness, he is unable to do the regular assigned duties.

B. Employees who are either on light duty or sick leave, are expected to refurn to work as eafly
as medically cleared by a Board appaeinted Health Care Provider.

C. During incapacity from regular duly, if an employee is medically able to perform light work,
the District will make every effort to find light work which the employee is ‘able to perform, even
if it is in a different area, so long @s that employee is qualified to work in said area, as
approved by a Board Appointed Healthcare Provider.

D. The Board Appointed Healthcare Provider shall ultimately make the decision as to the

employees’ physical and mental abilities with regards fo duties that nay be perfomned.

E. Employees who are under the influence of prescription drugs are not eligible for fight duty.
Employees also must be medically cleared fo drive to and from work, by a Board Appointed
Healthcare Provider "

F. Any employee who is injured, whether slight or severe, while working, must make an
immediate report within two (2) hours thereof to the Officer in Charge who shall immediately
notify a Supervisory Commissioner. :

G. It is understood that the employee must file an injury report with the Officer in Charge so
that the Board may file the appropriate Worker's Compensation Claim. Failure to report said
injury may result in the failure of the employes to receive compensation under this Article.

H. The employee shall be required fo present évidence by a cedificate of a physician

designated by the insurance carrier that he is unable to work, and the Board may reasonably
require the employee to present such certificate from time ta time.
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ARTICLE XVil: LEAVE OF ABSENCE

A. A leave of absence withoul pay may, in the diseretion of the Board, be granted for a goed
cause for any employee who has been employed for a period of more than ninety (20) days
after safisfactorily completing any probationary period.

B Any leave of absence may be extended by the Board but not for any period to exceed more
than one (1) calendar year when added to any previously granted leave of absence,

- C. Any leave of absence unless specified and agreed 1o by the Board shall be without pay and
accrued benefits. _

D. The Board shall record ahy leave of absence granted to an employee in his or her
personnel file. -

ARTICLE XVill: EMPLOYEE REQUEST FORMS
A. Request forms willbe kept on file in the office and ¢an be obtained from the Cffice Manager.

ARTICLE XD(: SEPARATION, DEATH, AND RETIREMENT

A. Employee shall retain all pension rights under New Jersey. |

B. Employess retiring either after twenty five (25) years of sétvice pursuant fo N.J.S.A. 43:164-
11.1 or having attained the age of fifty five (55) pursuant to N.J.8.A. 43:164-5 or as a result of
a disability pension, whether work connect or not, shall be paid for afl accumulated holidays,
vacation,. and compensatery time as provided in this Agreement. Said payments shall be
computed at the rate of pay at the fime of his refirement based upon the base annual
compénsation.

C. Employees infending fo retire other than based upon disability pension shall accordingly
notify the Board in writing by November 1st of the previous year in whjch saitl retirement is to
become effective.

1. Any separation of service that requires payment separation benefits must be
submitted in writing by this November 1st deadline or the Beard will not be able to
make the payments in the following calendar year.

- scheduled pay permd of Jan uary fa]!ow:ng the next hudget prepamt:on pratess

3. Upon proper notification, payment will be made on the f rst regularly scheduled pay
of the. year following notification. .

D. Employees may select one of the following separation plans The plan to be used must be a
part of the written separation notice. Should the employee not select a plan, then Plan B will be
followed by ihe Board.

a) Plan A - Full one-time payment.
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by Plan B - Partial Payment, Payment will be spread ouf with 1/3 béing payable
on the first regularly scheduled pay of January for three {38) stccessive years.
The above is subject to the Board’s ability to provide payments based upon
the financial gircumstances of the Board. '

E. In the event of an employee’s death, his estate or legal representative shall be paid for all
accumulated holidays, vacation, or compensatory time as provided by this Agreement.
Payments shall be made atthe employee’s rate of pay at the time of his death.

F. In the event of-am employee’s séparation from service for any reason not set forth in Section
B or Section D above, all accumuilated vacation, holidays, and compensatory time shall be
paid at the then rate of pay to the eniployee, except that no payments shall be made for
accumulated sick leave.

G For benefits payable in the then current year, in all cases of separation, death while not in
the line of duty, or retirement, all vacation, holidays, and compensatory time shall be prorated
as of the first of the month, if the resignation, death or retirement is effective prior fo the
fifteenth (15th) of the month and as of the last day of the month if the resignation, death or
retirement is effective after the fifteenth (15th) of the month. Benefits shall be prorated on the
calendar year from March 1 through February 28,

H. For benefits payable in the then current year, in a!i cases where the employee died while in
the line of duty, all vacation, holidays, and compensatory time which would have accrued for
the enitire calendar year of the employeeés death shall be payabiec to the employees estate or
legal representative.

I. Separation shall be defined as any permaneni cessation of employment but shall not be
deemed to include temporary leaves of absence, vacations, layoffs, or other femporary leaves.

J. 8ick leave payment upen retirement shall be calculated based upon the employee’s base
salary at the time of retirement, excluding longevity. Payment of any accrued vacation,
personal, compensatory of other benefit time entittement, upon any other separation, shall be
calculated based upon the employee’s base salary at the time of the separation.

K. Each employes shall receive $100,000.00 term life insurance pohcy, the cost of wmch shall
be paid by the Board.

ARTICLE XX: HOSPITALIZATION AND MEDICAL BENEFITS

A. All hospital and miedical benefils - currenﬁy provided to employees and their families by the
Board shall be retained and continued in full force and effect dunng the term of this
Agreement .

B. Corrective Eyewear (Exam Glasses, contacts, etc.) bene’{” t for employee, and spouse shall
be $250.00 each yearly. The same benefit for employees’ children shall be $150.00 each per
year up. to completion of college, emancipation, or al 23 years of age. This is not cumulaﬁve
from year to year.
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€. In the event Dental Insurance ecannot be obtained for any reason, ihe employ&é shall be
reimbursed, for dental treatment by the Board up to the premium amount that would have been
paid annually for dental coverage for affected emp.lleye_e\. '

D. The Board shall provide the employee and their eligible dependents medical and
prescription coverage to all retiring employees with 25 years of pension credit service and 20
years of service within the Fire District, when they reach eligibility for Medicare it will be
replaced with suppiementat coverage, this will be apphcable to current state law and
regulations at the time of retirement. The employee must cetlify in writing to the Board they
have no other medical or prescription coverage. All benefits shall take effect pursuant to the NJ
State Heaith Benefits Program.

E, Employees shall pay 5% of their salary towards thelr selected medical benefits through the
State Health Bepefits Plan.

ARTICLE XXI: PENSION

A. Firefighters shall be enrolled in the Police and Firemen’s Retirement System (P.F.R.8.) and
Social Secunty correlated coverage (FICA).

ARTICLE XXH: CLOTHING ALLOWANCE

A. The Board will supply the appropriate work umfmms that | !s deemed necessary for all job
titles and positions. {See Appendix F). -

B. The Employee shall receive an annual clothing maintenance allowance of four hundred
dollars {$400.00) per eniployee.

C. The District shall provide a budget amount for each Employee to purchase replacement
uniform iterms. Consistent with the curient practice, each Employee shall be permitted to
purchase replacement uniform items with the cost of each Employee’s purchases applied to
their respective annual uniform budget. Effective January 1, 2016, and in each sutcessive year
of this Contract, each Employee shall receive a budget of $800.00.

D). When an Employee receives a change in position or rank, all the financial costs that relate
to uniform changes or modifications will be paid by the Board.

E. The expense of any Board directed uniformy changes will be the Board’s financial obligation.
1. 8taff elected changes are at the obligation of the staff.

F. In the fura year, emptoyees hired prior to June 30th will receive a sum of four hundred

dollars ($400.00) for uniform purchases in addition to the initial uniform issue, Those

employees hired July 1st or later, will only receive their uniform- issue as provxded in Appendix

D.

G. A Class A uniformy will be issued when an Assocratzon member reaches Stap 1-of the
Firefighter Base Sa!ary 8cale found in Appendix B.
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1. Arrangements for the fitting of the Class A uniform, unless mutuaiiy agreed upon by
both the Association and the Board will be ordeted within ten (10) businass days of the
member reaching Step 1 of the Firefighter Base Salary Scale.

7. A Class A uniform issue will consist of the ifems found in Appendix C. -

ARTICLE XXl COLLEGE INCENTIVE PROGRAM

A. This arficle is subject fo available funding and prior approval of the Board.

B. Each employee who enters the College Incentive Program pleciges to. achieve an
Associate’s Degree in Fire Science, administration or related field of study as designated by
the institution of higher learning as being within their fire science degree progran.

C. Each employee shall be compensated at the rate of ten dollars (10.00) per year for each
successfully completed credit earned at an accredited institution of higher learning provided
the courses studied had the prior approva! of the Board.

D. Upon presentation of proof of successful completion through institutional records, payments
shall be added to salary yearly.

E. In the event an employee does not earn any addifional credits for two (2) consecutive
semesters, all payments hereunder shall cease. The employee may reinstate himself in the
program but credits earned prior to his reinstatement shail not be compensated until the
attainment of the Associates Degree. The employee may make application to the Board for
relief from the provisions of this section. .

F. Credits earned prior to appmntment as a District Employee may be compensated at the
discretion of the Board as long as either an Associates or Bachelor's Degree had been earned
in a related field of study.

G. All credits earned as a district employee prior to January 1, 2011 will be compensated only
afier the employee has attained his Associates Degree.

H. The highest level of campensaﬁen under this program shall be those credits up to and
including the Bachelor's Degree.

I. A represented employee may choose the incentive program ouflined in Paragraphs B
through G of this Article of be reimbursed for tuition, books and related lab fees related to said
colrse provided:
1. The course has been Board approved and job related, and
2. The employee receives a Grade of C or better. A grade of Cyis not acceptable, and
3. Proper proof of satisfactary completion through insfitutional records is provided, and
4. Proof of payment is subinitted by voucher to the Board, and
5. The limit of one course per semester per employee has not been excesded.
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ARTICLE XXIV; EDUCATION AND TRAINING

A. Employees shall receive schooling and training that which enhance their fire service and job
responsibilities at no cost to the employee.

1. Represented employees aftending mandatory training cutside of regular duty hours,
shall have the option of either pay, or compensatory time at the rate of one and one
half fimes ( 1% x} their regular hour!y rate for all hours worked.

2. All training, other than mandatory ?I:r;,tini_ngi shall not take place without the Boards
designees’ approval, Once approval has been received from the Boards designee,
sectmn 1 of this article shall apply.

3. Ali trazmng must be within the scope of the employees daily duties.

ARTICLE XXV.: TRAVEZL EXPENSES
A. The Employee shall be reimbursed at the Ehtemai Revenue Service specified rate and for all

other approved fravel expenses while using a persenal vehicle for conducting their official
duties and official business of the Board and with prior approval of the Board.

ARTICLE XXVI: STATUTORY AND LEGAL RIGHTS
A. Employees shall enjoy all legal rights as set forth in appropridte-statutes and regulations.

ARTICLE XXVI: PERSONNEL SERVICE RECORDS

A, A personrxe! ﬂe shafl be estabizshed and ma:ntamed for each empioyee c:overed by th:s

be used for eva IUatfon p_urpos_es by the Baar of Flre Commfssmners

B. Upon advance notice and at reasonable tiries, any employee may review his personnel file.
However, this appoiniment for review must be made through the Commissioner designee,

C. Whenever a written complaint concerhing an employee or his actions is to be plaged in this
personnel file, a copy shall be made available to him and he shall be given the opportuhity to
rebut it if he so desires and he shall be permitted to place said rebuttal in his file.

D. When an employee rebuts and is found innocent of said complaint, the wiitien complaint
must be removed from the employee’s file and any and all other files within five (5) working
days. '

E. Al personnel files will be carefuily maintained and safeguarded permanently and nothing
placed in any files shall be removed therefrom. Removal of any material from a personnel file
by any employee shall subject that empioyee to appropriate disciplinary action.

F. Maintenance of the perscnnei files will be in accordanae with the Archives Laws of the State
of New Jersey.
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G. All employee confidential medical record information will be maintained separate from all
oftier records and secured by the District's designated medical provider, All represented
employees shall reserve and retain their full rights.with regard to their expectation of privacy.

ARTICLE XXVl JOB DESCRIPTIONS

A. The Board will maintain on file in the Board of Fire Commissioner's Office a complete job
description fo-r-aﬂ-emp?oyment positions covered iby this Agreement. :

B. The Board will supply a copy of the job description o 'an employee when hired and at any
time thereaﬁer if the job description should change.

C. Empiayees shall be required to performi all of the functions enumerated in their job
description(s). All employees shall be directly responsible te the Officer in charge 6f Personnel
{i.e. Lisutenant, Captain, Deputy Chief, or Chigf) for their job performance, and shall have the
right to communicate directly to such Officer or be communicated directly fo by such Officer or
Supervisory Comimissioner regardirig their ;ﬁb perfermanca

D. The Officer in charge is responsibie directly to the Supervising Fire Commissioners.
E. it is the responsibility of the Officer in charge to designate a Firefighter as “Acting
Lieutenant” during an Officer absence or scheduled day off. The Officer in charge shall make
it clearly known to-all subordinates who have been putm charge, prior to his absence.

F. In emergent caseés, the Supervisory Fire Commissioner shall appoint @n Acting Lieutenant.

6. In situations where a Firefighter has been designated as the “Actmg {ieutenant”, that
employee shall be entitled to 1 hour of compensation time per day while in charge

ARTICLE XXIX: BULLETIN BOARD SPACE

A, The Unien shall have the sole use of a designated union bulletin board or portion of a
bullefin board in each station for the sole purpose of posting notices relating only to matters of
official business of all fire organizations and other employee related matters.

B. Only material authorized by the signature of the Union Represeﬂiatwe President, or Shop
Steward shall be permttted 1o be pasted ot said bulletin board,

C. The Board may reguire the Union to remove from the bulletin board any material which
does not conform to the intent of the above provisions of this Aticle. Said material will be kept
on file with the Union,

ARTICLE XXX: PRINTING AND SUPPLYING AGREEMENT

A. This Agreement and any future Agreement shall be printed and supplied to each employee
by the Board within forty-five (45) days at no cost to the employee.
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ARTICLE XXXI: SUPERSEDING CLAUSE

A. This Agreement stupersedes any and all other Agreements and/or resoliitions dealing with
working conditions and terms and conditions of employment which are inconsistent with the
terms of this Agreement.

ARTICLE X)00!: RULES AND REGULATIONS

A. The employees shall acknowledge that it is the function of the Beard to establish, enforce
and amend from time to time rules and regulations to be supplied in printed form fo the Board’s
representative, Association and each employee. The Board also agrees that this function shall
be exercised in 4 manner consistent with the terms of this Agr&em&nt and subject always to
the rights of thie émployees andfor the Association to lodge a grievance as provzded in. this
Agreement. ,

ARTICLE XXXIIl: SEPARABILITY AND SAVINGS

A If any provisions of this Agreement or any application of this Agreement to any employge or
group of employees is held invalid by operation of law or by Court or other tribunal of
competent jurisdiction following the valid ‘adoption of this Agreement, such provision shall be
inoperative but all other provisions shall not be affected thereby and shall contmue in full foree
and effect.

ARTICLE XXXIV: FULLY BARGAINED PROVISIONS

A. This Agreement incorporates the entire understanding of the paities in all matters which
were or could have been the subject of negotiations. During the term of this Agreement
neither party shall be required to negetiate with respect te. any such matter unless otherwise
hereln specifically provided for whether or not within the knowledge or contempiatlan of efther
or both parties at the time they negotiated and executed this Agreement.

ARTICLE XXXV: JURY DUTY AND COURT APPEARANCES

A. All employees shall be granted time off without loss of pay, vacation time or other
compensatory time for mandated jury duty. The employee miust be scheduled to work in order
to receive administrative leave for jury duty.

B. Employees volunteering for jury duty shall riot receive paid titne off for jury duty.

C. Employees granted time off for jury duty will be paid their contractual rate. Any moneys or
fees received for j jury participating will be surrendered fo the Fire District within five {5) working
days of being received.

D. Whenevet an employee is a witness in any action or legal proceeding arising out of or
incidental fo the performances of their duty, the: Board shall provide said employee with the
contractual rate of pay for approved time spent for preparat:on as well as for approved ttme
spent 45 g withess.
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E. Any Employee required to appear in any court proceeding due fo circumstances arising
from their employment with the exception of a disciplinary hearing instituted by the smployer or
a criminal proceeding insfituted as a result of an act committed by the employee shall receive
histher contractual rate of pay.
1. Should the court progeeding be a disciplinary hearing instituted by the employer or a
criminal proceeding instituted as a result of an act committed by the employee and is
dismissed or ruled in favor of the employee, he or she shall receive all contractual
obligated compensation.

ARTICLE XXXVI: EMERGENCY LEAVE

A. Upon making proper nofification, employees may be granted emergency leave for a
bonafide emergency situation that requires immediate personal attention thus resulting in
absence from work. _ ‘

B. All emergency leaves shall be approved by either the Commissioner liaison of personnet or
his designee.

C. All emergency leave will be charged, 4t the employees’ option, against the employees
petsonal, vacation, floating holiday, alternate, or compensatory time balances.

D. Abuse of the smergency leave privilege may result in disciplinary action.

ARTIGLE XXXVIi: [_;ABO-RIMAMAGEME&T COMMITTEE

A, A joint committee of four members will be established on a trial basis to discuss matters of
mutual concern on an as needed basis, but riot to exceed a bimonthly schedule

B. The Labor/Management Committee will consist of two association employees appointed by
the Association President and two Board représentatives appointed by the Chairman of the
Board. '

C. This Labot/Management Committee will be on @ trial basis for the life of this approved
contract,

D. Extension of this arficle beyond the life of this approved contract must be agreed upon by
both the association and the Board. ‘

ARTICLE XXXVIli: SPOUSAL MATERNITY LEAVE

A. The Family Leave Act shal;i'bé adhered to as applicable and as required by taw.

ARTICLE XXXIX: EMPLOYEE PHYSICALS
A. All Employees will receive annual physicals conducted by the Board’s designated health
care provider at no cost to the Association member. The purpose is fo insure that all
eriployees are in proper health to perform their duties.
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B. Physicals will be scheduled during the regular work schedule and must be performed no
later than June 1st of every contract year.

C. Depending on the ampioyeefs_‘ level of qualification either an interior fire fighter physical or a
hazardous material physical will be provided by the Board.

D. All physicals will be conducted by the Board's desighated health care provider.

E. The physical reports provided by the designated health care provider to the Board of Fire
Commissioners shall be limited to the Firefighter status as being either “fit or duty” or “untfit for
duty”.

F. In order to safeguard the quality of the physxcal the evaluative procedures of them exam,

will, at a minimumn, be consistent with all applicable regulations as determined by the medial
provider,

G. A list of physical protocols may be requested and obtained from the Board at the start of
each contract year. Changes made during the year will be provided to the association.

ARTICLE XL: WORK RELATED HEALTH RISK EXPOSURE

A: The Boarci shall maintain a separate file to be known as the "Work Related Exposure
Record”

B. Members exposed to body fluids, identifiable hazardous chemicals or other materials posing
a potential health risk during the performance: of their employment duties shall immediately
notify the officer in charge of the incident, obfain, complete and sign an Exposure form. The
completed Exposure form must be filed with the Admlmstratzve Clerk, who will fecord the event
in the “Work Related Exposure Record”.

€. If an employee is later diagnosed with AIDIHIV, Hepatitis or other health condition resulting
from the performance of histher duties, a completed Exposure form documenting contact with
the pathogen will validate the Board's responsibility to compensate the employee under the
terms of the Injury Leave Article.

D. Employees desifing protection as described in 8sction C of this Article must provide proof of
not Having AIDS, HIV, Hepatitis and/or any other work related exposure condition by providing
a completed standard Release ard Certification form. The Release and Certlf;caﬂon form shall
be mutually agreed upon by the Association and the Board.

E. Vaceines that are readily available as of the date of this arficle is adopted and takes effect

- and during the fife of this centract shall be offered to all Association members at the Board’s
expense provided the vaccing offering protection against work related exposures. Should
vaccines be readily available and not offered by the Board, no employee shall be required to
perform. work reiated dufies in arenas where exposure o the specific health risk exposure
could exist.
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F. Employees who fail to accept Board offered vaceines will be required o sign a
Waivet/Release form memorializing the Boards offerings, the related hazards and the
employee’s position to reject these services, thus releasing the Board from exposure
obligations. Failure of the employee to elther receive the vaccine or to sign the Waiver/Release
form inay subject the employee to disciplinary action.

ARTICLE XLI: DRUG AND ALCOHOL POLICY

A, The Board and the Association agreed in good faith to a Drug and Aleohol Policy, which
was institated in 2015, Both parties additienally agree to negotiate any amendments 10 this
policy within sixty (60) calendar days of a proposed policy ehange.
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ARTICLE XLII: TERM AND RENEWAL

A. This Agreement shall be in full force and effect as of January 1, 2016 through and including
the 31st day of December, 2020,

B. This Agreement shall remain in full force and effett on a day to day basis during collective
bargaining negotiations between the parfies exiending beyond the date of expiration set forih
herein. This paragraph shall not preclude or delay the immediate implementation of any law,
regufation or court decision, e.g. health henefit co-pay or deduction, which may aiter any
provision of this Agreemerit.

C. If either party wishes ta modify or negofiate this Agreement, they must nofify the other party
by certified mail by September 1 immediately prior to the expiration date of this Agreement.
Neguotiations shall begin no later than sixty (80) days before the expiration of this Agreement.

asmgns of the parties hereto and no provisions, terms ongaitons or past practlces herem
contained or referenced shall be affected, modified, altered or changed in any respect
whatsoever by consohdatlon merger, annexation, transfer or assignment. The employer shall
give sixty (60) days’ notice in advance of such proposed consofidation, merger, annexation,
transfer or assignment.

E. The retroactivity of this. Agreement shalf apply only to those employees who are employed
as of the date of execution of this Agreement.

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals in Jackson
Township, New Jersey on this day 7 December, 2015,

Jackson FMBA Local 114 ' - Board of Fire Commissioners
Jackson Township Fire District2-—

40:151"6 E. Po'pwp-e-, T

~President resident

Vinceht Rubio
Secretary
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APPEND[X A: FIREFIGHTER/EMT BASE SALARY SCALE
Firefi ghteriEMT’s shall receive the following salary effective January 1st of each year as
ovutlined below. Each of the nine steps will equate to one year of experience with Jackson
Township Fire District #2 within the job title of Firefighte/EMT. With the exception of the Entry
Level, this reflects a 0% annual raise for 2016, a 1% annual raise for 2017 & 2018, and a 2%
annual raise for 2019 & 2020.

2016 2017 2018 2019 2020
Entry | $46,140,67 | $46,140.67 | $46,140.67 | $46,140.67 | $46,140.67
Step 1 | $51,965.90 | $52,485.56 | $53,01041 | $54,070.62 | $55,152.04
Step 2 | $57,791.13 | $58,369.04 | $58,952.73 | $60,131.70 | $61,334.42
Step 3 | $63,616.35 | $64,252.51 | $64,895.04 | $68,192.94 | $67,516.80
Step 4 | $69,441.58 | $70,136.00 | $70,837.36 | $§72,254.10 | §73,699.18
Step 5 | $75,266.81 | $76,019.48 | $76,779.67 | $78,315.27 | §$79,881.57
Step 6 | $81,002.04 | $81,002.96 | $82,721.99 | $84,376.43 | $86,063.96
‘Step 7 | $86,917.27 | $87,786.44 | $88.,664.31 | $90,437.59 | $92,246. 35,
Step & | $92,742.49 | $93,060.91.| $04,606.61 | $96,498.75 | $96,428.72
Step 9 | $98,567.79 | $99,653.47 | $100,549.00 | $102,559.98 | $104,611.18 |

Fire Lieutenant/EMT’s shall receive the following salary effective January 1st of each year
outlined below. This reflects a 0% annual raise for 2016, a 1% annual raise for 2017 & 2018,

APPENDIX B: FIRE LIEUTENANT/EMT SALARY SCALE

and a 2% annual raise for 2019 & 2020.

2016 3017 2018 | 2019 20200 |
"5108,424.57 | $109,508.81 | 5110,603.90 | $112,815.98 | $115,072.30 |

APPENDIX C: FIRE CAPTAINIEMT SALARY SCALE
Fire Captain/EMT’s shall receive the following salary effective January 1st of each year.
outlined below. This reflects a 0% annual raisé for 2016, a 1% annual raise for 2017 & 2018,
and a 2% annual raise for 2018 & 2020.
2016 2017 |

$119,267.02 | $120,450.69

2019
$124,007.58

2020
$126,579.53

2018
$121,664.29

APPENDIX D: DEPUTY FIRE CHIEF/EMT SALARY SCALE
Deputy Fire Chief/EMT's &hall receivé the fol!owmg salary effective January 1st of each year
outlined below. This reflects a 0% annual raise for 2016, a 1% annual raise for 2017 & 2018,
and a 2% annual raise for 2019 & 2020..

2016 2017 2018 019 2020
§131,193.72 | $132,505.66 | $133,830.72 | $136,507.33 | $139,237.48

APPENDIX E: FIRE CHIEF/IEMT SALARY SCALE
Fire Chief/EMTs shall receive the following salary effective January st of each year outlined
helow. This reflects a 0% annual raise for 20186, a 1 % annual raise for 2017 & 2018, and 4 2%
annuat raise for 2019 & 2020.
2016 '
$144,313.10

5020

2018
$147,213.79
25
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$150,158.07

2017
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APPENDIX F: COMPANY UNIFORMS

A Station or Work Uniforms will consist of:
1. Company T-Shirts (5}
2. Butten Down Shirts:
- Short Sleeve (5).
- Long Sleeve {1}
Golf Shirts (5)
Job Shirts: {2)
Pants (5)
Belt {1)
Work Shoes or Boots (2 pair)
Company Jacket/Coat (1)
Related Hardware (1 sel)

by

© g0 NP B w

A Class A Uniform will consist of: (for employees at step 1 or higher)

10, Buttpn Down Shirts ‘

11.8hott Sleeve (1)

12.Long Sleeve (1)

13.Pants and Suit Coat {1 ea)

14.Belt (1)

15.Dress Shoes (1 pain

16.Hat (1)

17.Tie (1)

18.Tie Tac (1)

19. Related Hardware (1 sef)
* All appropriate Firefighting gear shall be provided by the fire district, and shall not be a pari of
the clothing allowance.
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Addendum

To the 2016- 2020 Collective Bargaining Agreement (*CBA”") by and between the Board
of Fire Commissioners Jackson Township 2 (“the Board”) and the Jackson Township
Firefighters Mutual Benevolent Association, Local 114 (“the Local)

Based upon mutual covenants herein contained, the Board and the Local have agreed
to revisions to the CBA, as provided herein.

The following is the salary guide for firefighter/EMT’s hired after August 1, 2017.

RECRUIT STEP $39,219.57 effective for one year from date of hire.

Recruit step is for new hires that do not have FF1, EMT, HAZ-MAT, Incident
Command, BBP or any other basic training required to hold the position of FF/EMT.
All New hires processing FF1, EMT, HAZ-MAT, Incident Command, BBP or any
other basic training required to hold the position of FF/EMT shall start at Entry
Level

New hire is required to complete FF1, EMT, HAZ-MAT, Incident Command, BBP
or any other basic training required to hold the position of FF/EMT within the first
year of hire date.

Should the new hire within the first year of his employment resign, for any reason
other than on the job injury, he shall reimburse the Board for the overall cost of the
training in full.

Steps 1 through 15 divided evenly over 15 years.

2017 2018 2019 2020
Recruit $39,219.57 $39,219.57 $39,219.57 $39,219.57
Entry $46,140.67 $46,140.67 $46,140.67 $46,140.67
Step 1 $50,249,35 $50,751.84 $51,766.88 $52,802.21
Step 2 $54,358.02 $54,901.80 $55,999.64 $57.119.63
Step 3 $58,466.70 $59,051.37 $60,232.40 $61,437.04
Step 4 $62,575.38 $63,201.13 $64,465.15 $65,754.46
Step 5 $66,684.05 $67,350.90 $68,697.91 $70,071.87
Step 6 $70,792.73 $71,500.66 $72,930.67 $74,389.29
Step 7 $74,901.41 $75,650.42 $77,163.43 $78,706.70
Step 8 $79,010.09 $79,800.19 $81,396.19 $83,024.11
Step 9 $83,118.76 $83,940.95 $85,628.95 $87,341.53
Step 10 $87,227.44 $88,009.71 $80,861.71 $91,658.94
Step 11 $91,336.12 $92,249.48 $94,094 .47 $95,976.36
Step 12 $05,444.79 $96,399.24 $98,327.23 $100,293.77




| Step13 | $9955347 | $100,549.00 | $102,559.98 | $104,611.18

Holidays

ARTICLE XI: HOLIDAYS, section E:

Employees hired after August 1, 2017 shall work the eight (8) holidays listed in
section E* and be compensated with one and one-half times (1% x) their regular
rate of pay. There shall be no floating holidays. All other provisions of this article’
shall remain the same.

*The eight holidays listed in section E are : Martin Luther King Jr Day,
Lincoln's Birthday, Washington’s Birthday, Good Friday, Columbus Day,
Election Day, Veteran’s Day, Day after Thanksgiving.

Personal Days

In reference to ARTICLE XlII: PERSONAL DAYS:

A Firefighter/EMT hired after August 1, 2017, shall be entitled to three (3) personal days
annually. All other provisions of this article shall remain the same.

The balance of the current 2016-2020 CBA between the Board and the Local 114 shall
remain in effect for employees hired prior to August 1, 2017.



IN WITNESS WHEREOF, the parties have hereunto set their hands and

seals in Jackson Township, New Jersey on this day of September,
2017 .
ATTEST JACKSON TOWNSHIP FIREFIGHTERS
MUTUAL BENEVOLENT ASSOCIATION,
LLOCAL 114

N 1

“SECRETAKY

ATTEST BOARD OF FIRE COMMISSIONERS
JACKSON TOWNSHIP FIRE DISTRICT 2

g (L

SECRETARY/& PRESIDENT




