Woodbridge, New Jersey G7095, hereinjfter referred tp as the

£ o
4 {
PEY
THE BOROUGH OF LITTLE FERRY I
AND 1
LOCAL 2326, U.A.UW. ! |
AGREEMENT ;
|
_ b
: L
THIS AGREEMENT, made this 6th _ day of October .. 1994 by !

and between the Borouah of Littie Ferry, a body politic and
corporate of the State of New Jersey, hereipafter referred to as:

the “"Employer", and Local 2326, U.AM., 455 Green Street, oy

"Unian". |
b
|
WHEREAS, the Employer and the Uniop recognize that it will
be to the benefit of both to promcte mutual understan&%ng and
foster a harmonicus relationship between {he parties to the end
that continuous and efficient service will be rendered to and by
both parties. ' ‘ | ;
NOW, THEREFORE, IT 1S AGREED as follows:
: v ]
1. EXCLUSI?ITY OF UNION. ;
The Employe? agrees that it will not enter into any cnntréct
or Memarandum nfngreement'uith anyone but the recognized Uniaﬁ
(Local 2326, U.A.W.) only with regard to the categqries of E 5
personnel coversd by this Agreement during the term of this | :
Agreement. | | |
2. RECOGNITION.

The Emplover recognizes the Union as the exclusivea i

{ i :

representative as certified by the New Jersey Public Employment
[
Relations Commission for the purpose of coltective negotiations ||

with respect to all negotiable items of employment of all

!

regular, permanent and full-time, blue callar Impldyees empioyéd

by the Borough, excluding supervision as defin

A8

d in the act. | |

——




Pl

ccertified to the Employer by the Q.P.U.

}

action by the Employer which may include qgrminatiun of |

Thereafter, the Employees uill. as saon as practicable,

|
|
forward check in the amount of all dues withheld for this purpd Se

toc the representative at the Unjted Auto Uurkers entitled and

authorized teo receive sahe. Said representative shall be

I

4. NO-STRIKE PRDVISIDN. f

: The parties agree that thare sha!l be no. ﬂnckouts. strgho

uork stoppages, Job actions or slowdouns during the 1ife of this

Agreement. No nfflcer or represantat|live af the Union shall.
authorize, instigate or condone suchTactivities.

Viglation of this provision may |subject any employee

|

|

5

|

' |
participating in or ctondoning such activity to discipldnarr

|

|

emplayment, or any lesser disciplinafv action deemed apprnbriate
5. PRESERVATION OR RIGHTS. o
The Borough of Little Ferry, hereby retains and reserves i
unto itself withdut limitatian, all powers, rights, autharity,
duties, and responsibilities conferred upon and vested in it E
prior to and subsequent to the signing of this Agreement by thJ
Laws and Ccnstit&tinn of the State of New Jersey and of the
United States, iﬁcluding, but without' limiting the generality of

the faregoing, the following rights:

1.

{a) To the executive management and administrative control
of the Borough Governmeni and its properties and facilities

i
i
and the activities af its employees. ;

e

(k) To hire all employvyees, and subject ta the pravisians nf:

law, -to determine their qualifications and conditions Fori
continued employment or assignment and to promote and !

transfer employees. |
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{c) To suspend, promote, demote, transfer, assign, reassign,
discharge, or take any other disciplinary action for good
and just cause according to law.

{d) To maintain a tawful sick leave verification palicy.

Nothing cantained herein shall be construed to d;nv or
restrict the Borough of its rights, responsibilities and
authority, under R.S, 11.40 and 40A.N.J.S.A, 34:3A-1, or any
other national, state, county, or other applicable lauws.

6. SALARIES. | !

The base annual salaries of all Employees covered by this

Aareement shall be in accordance with the fpollowing secheduie:

4
_ 1924 19J§ 1996

|
Fifth Year (Maximum) $33,831 $35,523 $37,299 E
Fourth Year Anniversary £30,874 $31,955 $33,073 :
Third Year Anniversary $28,262 $29,251 $30,275
Second Year Anniversary $25,674 $26,073 $27,503
First Year Anniversary $23,222 $24,035 $24,87&
Entry Level $20,264 $20,973 $21,707

7. UWORKDAY, WORK-WEEK AND OVERTIME. |
-The normal work day shall be eight (8) hours, which shall
include within the eight (8) hour span, furty-?ive (43) minutes
of meal time per day. It will alsoc include tuwa (2Y {5-minute
coffee breaks per day, nne'in the anning and one in the
afternopn.
For employees hired prinr to 1/1/94, the nnrma] wark week
will be Monday thru Friday. For emplavees hired after 1/#/94..
the work week shall be farty (40) hnurs.'l
Work in excess of the Employee“s basi¢ eight (a)lhuur day or
~basic work week shall be overtime and shall be paid at time and
one~half. . , ¥

8, HOURLY [RATE
|

To compute|{the base hourly rate of an Emplovee for nvert1pe}

I
or ather purposes, the Employee’s yvearly base satary shall be |
; ' !
divided by .2080 haurs.

- -




9. JURY DJTY. |
Employees ﬁi]‘ receive reguiar weekly pay while serving on

jury duty, not to exceed twe weeks during the term of the '§
!

Cantract. Any full time emplovee who is subpoenaed ag & uitness

I
which he or she is officially involved with the Court in such %

i

capacity., The Employer shall be entitled to credit for any jury
pay received by the Employee from. octher sources. g
10. RECALL TIME.

Any Employvee who ic called Pack to work after and not

contiquous to his reguliar eight (8) hours of wprk will be

|

|

|
|
|
é
compensated at time and one-half, with a minimum guarantee of [
three hours at time and one-half-« . !
11. LONGEVITY. | |
There shall be paid to all regular, permanent and full-time
emplpyees hired before May 15, 1980 in addition to their base i
salary, a satary longeviiy pay as follpus: ;
| 3% after 3 year _of employment; S P E
4% after 8 years pf employment;

&% after 15 vears of employment

7

o

after 18 vears of emplnvmentl
Said Longevity Payments shal] be rolied into the 26 perioé1c

salary checks recaived by the Empluyée. Nething here#n anta:ned

shall permit retraact:ve payments af any Longevity ‘Pay '
1f an employee is eligible far any increase of lLongevity Pay

between January ! and June 30, he shaﬁl be paid Langevity Pay as:

of July 1 next pteceding. and if any emplovee is eliogible for a“ﬂ5=

increase of Longevity Pay between July 1 and December 31, he

!
|
shal! be paid LnLgevitv as of January 1 next preceding. ’

i !
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It is specifically agreed and understoad that no employee

hired as a permanent, regular or full-time employee afler pay 13,
1980 shall not be entitled to any lnngevit; pay, now or inlthe
future.,

12.  VACATIONS.

Each emplnvie covered by the Agre;ment shall receive;an |

a5 cet forth in Appendix "A".

]
It is specifically agreed and understpod that for any

annual vacation

"Employee hired aé a permanent, regular or full-time emplgyee
after December 31.'198? the maximum annual vacation said Emp1nyeé
would be entitled to is four (4) weeks. Al Emplovees hired -
prior to January 1, 1988 shatl be'entitled to a maximum of six
(6) weeks annual vacealion.

The prder of seniority shall be used to select each
Employee’s vacation. The vacation tist shall be posted before
February 1 of each year and completed before September 1. The '

]

|
superintendent of Public Works shall make sure ali vacation time
[

{s taken before December 31 of each year.
13. PERSONAL LEAVE. |

Each Employee shall have five (3 persunaﬂ days esch yearq

"one of which shall be used by each Empluyee on the Friday afier: |

D
F

Thanksgiving. Each Emplovee shall request permission not less

than tuenty four (24) hsurs in.advance of the leave requested.f
Requests far persanal leave shall be directed tno tﬁg empluvee’sg%
department head. The grant: or denial of persanal leave.is uithfii
the discretion of the departmental head. g i

14. HOL1DAYS. . _ ;

A1l emplovees covered by thic Agreement shall be entitled to

n
[
|
|

receive thirteen (13} paid holidays pler year as follous:

f
1. New Year Day | 7+ Labor Day
2. Lincoln's Birthday = 8. Columbus Day
3. UWashington’s Birthday 9. Election Da¥y ]
4. Good Friday 10. Veterans' Day -
S« Memorial Day i1. ' Thanksgiving Day !
4. Independence Day 12. ' Christmas Day ’

13. HMartin Luther King Qay

.=

:r ’ﬂ
£
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i5. BEREAVEMENT LEAVE.

All permanent full-time Employees covered by this Agreement
shall be entitled to four (4} days ieave with pay upon death of a
member of his immediate famiiy. ?

Immediate family shall include spouse, children, pareLts,'

brothers, sisters and grandparents, Mother-in-Law, Fa;hgrvingLap,LA

i Bl ..

and any relatives living in employee’s household as immedf - j *

family., One day will be allowed far Brothar—in-Lau and
Sister—-in-Lauw.

16. LEAVE JF ABSENCE.

Any Employee may request in writing a leave of absence -

without pay from the Mayor and Council, setting ferth the reasah

therefore. The decision of the Mayor and Council to grant or
dany said request shall be final and not subject to the grievan&a
procedure.

17. DISCIPLINE. !

i

An Employee may be .appropristely disciplined for vioiation
of rules and regulations and ma? Ee discharged for good and Jus%g
cause, all subject to .and pursuant to applicable State Law. %

18. MATERNITY LEAVE.

Haternitv-leaves not to exceed six (&) wmonths without pay

leaves may be extended or renswed for a period

shall be granted al the resquest of the Emplovee. Maternity |
ot to exceed si#
:

(6) monihs without pay upon the request of the Emplayee. .

19. SICK LEAVE,

All Empioyees coverdd by this Agreement shall .be granted

sick leave with pay as set forth in Aﬁpendix ngn, o

Sick leave may not be used as vacation tim7 or in place of.

personal time off. ;
In arder to qualify for paid sick leave an employee must '
notify his department head, not less t{han 1/2 hour pricr to the?

Employee’s scheduled work hours.




Employees who take three or more consecutive paid sick davs
or who take a paid sick day either before or afler a paid holiday
shall document their illness with a nate from a medical doctor.

Further, the Borough reserves the right to require a doctop’ s
i } a4

note or a doctor’s examination to substantiate 8 paid s 4
any time. Each doctor’s note required shall stgte the déte or .
dates of iliness or injury, the nature of the illness or injury
‘that the emplpnyee(s) is now fit to refturn to work. -
Only full-time employaes shall ble entitled ip sick leave j
with pay of one (1) working day for every month of service during
the first calendar vear of service fohluuing appointmept.
20. UNIFORM AND LAUNDRY. * ]
The Borough agrees to provide uniform and laundry service o
for the employees as its owun cost and expense. It is mandatory'l
that each employee wesr said uniform provided while working.
21. SHOE AYLOWANCE. |

The Borough|agrees to provide each employee an allouwance nﬁg

$100 per annum for the purchase of safety shoes. Upon %i

presentation of a properly documented invq@cg;fnr the purchase Pf

safety shoes, the empliover aagrees to reimburse said eﬁployae fo?'

the actua} cost of such safety shoes, but in no event shall saiﬁ:

reimbursement exceed $100 per annum per emplovee.
22. SAFETY AND HEALTH.

The Employer shall maintain safe working conditians to .

insure safety for all employees and shall provide employees uit%-
appropriate equipment and devices toward that end, including
exhaust fans, reflector vests, and safety glasses. Employees
must utilize said equipment when directed to or be subject to
appropriate discipline. |
23. EMPLOVEES RIGHTS. i
Na Emplovee can be ordered tp work more than éifteen U I;

continuous houres unless he consents thereto.




!
24, MEDICAL COVERAGE AND LIFE INSURANCE. |

The Emplover will continue to provide and pay for all
existing policies bf medical insurance and 1ife insurance for the

Employees.
25. GRIEVANCE PROCEDURES. ~ [

To provide for the expeditious and mutually satisfactory

settlement of grievance arising with respect to(cnmpiaints

L
|

!
gccurring under this Agreement, the following procedures shall be

used. i
' |

|
For the purposes of this Agreemeht, ithe term “grievance” {}
|

means any complaint, difference or dispute between the Emplnveﬁ

!

snd any Employee with respect 1o the &nterpretatiun. application

i

. . ! q . g :
or violation of any provisions of the Agreement or any applicabia

|
! | ,-'

rule or regulatian. .

The procedure for settlement of grievances’sha]l be as follous:
(a) STEP ONE
In the event that any Employee colered by this Agreement has
a grievance] within four (4) warking days of the nccurrence |
of the eveny being grieved, the Emplicyee shall discuss it , !
informally yith his immediate supervisor. The supervisor i |
shall decidd the grievance within twp (2) uorkxng days after
the grxevance is first presented to him.

(b) STEP TUO ;
1f np.satisfactory resplution of the grievancs 15 reached at
Step One, then within two {2) working days the griavance
shall be presented in writing to the Superintendent of
Public Works. The Superintendent of Public Works shall
render a decision within five (5) uworking davs after the
grlevance was presented to him,

{(c) STEP THREE l
If no satisfactory respclution is reached uith the . |
Superintendent of Publjic Works, it shall first be presented-
to the Borouveh Administrator. If no satisfactory resolution
is reached within ten (10) days of receipt by the Borough | |
Administrator, it shall go before the Board of Review uhich
shall consist af one member from the Association, the
Bornagyh Administrator and one member of the Mayor and
Council), within five (5) working days. This presentation !
shall .include copies af all previous correspondence reiating
to the matter in dispute. The Board of Review shall give |
the Association an opportunity to be heard and will give its
decision, which shall be final, in uritin1 within ten (10

i
{

|
|
1
)
i

|

uorking days a?ter the hearing. !

26. TERMS OF CONTRACT. t |
This Contract shall be effective as of January 1, 1994, and?

~8~

.y




shall terminate on December 31, 1996. This contract expresses
the entire Agreement of the parties.

27. AGENCY SHOP.

All employees not members of Local 2326, U.A.W. shall be
assessed 85% of the dues paid by Local 2326 members in accordance
with Assembly Bill No. A&88.

28. SENIORITY.

A. All persons emplaved for a pericd exceeding nine (9}
manths shall be considered permanent employees and shall be

entitled to seniority rights.

R

i
1
i
!

A1l layoffs shall bé in the inverses order of‘'seniority i.e..
the Tast person hired shall be the first person laid off. The =§
Emplayer agrees to give ten (10) days’ advance notice of layoff:
In the event that additional employees shall be needed, al)}
persons previously laid off shall be rehired in order of
senjority, i.e., the last person laid|off shall be the first
person rehired. |

B. Steward and Local Officers sLa]l be entitled to top
seniority ; | i

€. A1l newly hired personnel shall be probationary for f
period of nine (%) months.

D. Al! persons hired after January 1, 1980 for a position.
or a member of the Department of Publi# Works are required to

have a "Commercial Driver’s Licensae” within nine ¢9) moaths of

appointment. - ' o 5
29. CREDIT 'UNIONS. b |

The Employer agrees ito cooperate with the Union insofar as!
the Credit Union is concerned. Deductions will be made from thjei
pay of the Employees on a weekly basis and submitted to tocal g
i

2326 Credit Union, 455 Green Street, Woodbridge, MNew Jersey

1 ! !
07095, upon receipt of an authorization from the Employee. The, M|
Y

amount deducted will be submitted on a monthly basis. i
i . |

30. VISITATION.

1+ The one (1) shop steward and local officers, whose

-t




function it 1is, along with the Union’s representative, io proceass
drievances and negotiate contracis, shall be granted time off

from duty with full pay for all meetings between the Borouah, the

Unicn and themselves for the purpose of nagotiating the terms of

an Agreement when such meetings take place at a time during uh?ch

such employee members are scheduled to be on duty ar {d¢ﬁaﬁdlefi

grievances. :

2. Local 2326 U.A.U0.'5s representative, or any officer sh%d]

have admission to the Borough's premises at any time during [i

i

E

|

working hours for the purpose of ‘ascertaining whether this

Agreement is being carried gut in good faith or for the purpase

i
|

] ;

of assisting in the adjustment of any grievance which may have
. "

arisen. They must first apply to the Borough Administrator for .
permission to visit, which permission shall be reasonabiy -
|

granted, it being understeood, however, that such representativeg

N
Depariment during working hours and that this privilege shal) be

shall not in any way interfere with the pperation of the

so exercised as to keep a minimum of|time lost thereby to the fi
!

Borough. 3 : i
31, ~SUMMER ‘SCHEDULE. - S ‘

From Juna 1 through September 1 of each vear the Contract {'s

|

in effect, there shall be instituted a 7:00 a.m. to 3:00 pons
work shift. . : ! |
The Bornuﬁ shall preserve its m;nagerial prerogative
pursuant to Par graph 5 of the Contract and shall have the right
in its discretion, fo assign personnel to an $:00 a.m. to 4: 00‘

]
I
|
|
I
|
|

PefMa shi"‘tl ‘ I I ' !

I
]
|
|
|

ATTEST: ' THE BOROUGH OF LITTLE FERRY |
§§£§1~ C:}Qf5u34f£44uu-gxfé#
CATHERINE BOEL, BDROUGH CLERK * obis A TEBESCO, MAYORF
o
WITNESS: LOCAL 2326, U.A.UL

g

Tt e ¢t T————




Schedule i.

One Year {12 Months)

Two Years (24 Months)

Five Years (&0 Months)

Ten Years (120 Months)

Schedule 2.

Only for those Employees hired before Jaanuary 1, 1988, 5h$11

APPENDIX "A"
VACATION

One Week Vacation

L]

Tuo.Qeqks

AR
b Tk

; s ) ;
Al o Gy R Gl
’ Three"u‘5k543é¥%tion

Four Weeks Vacation!

i

the fullowing additional vacation schedule apply.

Fifteen Years (180 Months)

Tuenty Years (240 MHonths)

Five Weeks Uacatinnt

Six bleeks Vacation

Members ta which Schedule 2. apply are as follows:

1.
2.
3.
4.

.5. .

Aloysius Kratz
William Have)
Thomas Terracino
Michael Barens

Steven Rovka

cation =

LI
[
i

T
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| APPENDIX "B"
} SICK LEAVE POLICY
|

||
With resard ta illness or injury which is not sérvice ! i
]

cennected, each member shall be entitled to tuelve (12)“sf%g'g§$
pay per calendar year. In the event a member does not exhausf:

‘

said sick days, he shall be eniitled to and permitted to f

accumulate all of his unused sick days. For purposes of | f

computing the accumulated sick days to which a member shall be

entitled, each member shall be entitled to a maximum of tuwelve

(12) days of unused and accumulated sick days for each full g
L ] .

calendar year during which time he was a member of the Little’
Ferry Department of Pubiic Works to a maximum of one hundred énd
tuenty (120) days. o |

It is the responsibility of the Superinthdent of Public:
. ]
Works to compile and maintain a 1ist of the unused and Lo
L

accumulated sick davs for each member.

'
?

Upon retirement and for no other reason, a member will be :

|
L

paid for any unused accumulated sick days, or-in-the event nr!his

demise, any menies due and owing him shall be paid to his estété.

Wl

e S
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