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THIS AGREEBImT made for the period of January I, 1994 
, .' through December 31, 1994 

- '  .;, BETWEEN SOHERSE2 COUNTY BOARD OF CHOSEN F'REENOLDERS, heref nafter  
..- 

8 ,  . 
sometimes referred to as the MCountyn 

' 1 

AND THE POLICEPIEN'S BENEVOLENT ASGOCIATION, LOCAL MU, 307,  
hereinafter somatiplea referred t o  as tho nP8Au 

A8xuLz 
Bnaamuu 

The County recognizes the PBA as the role and exclusive 

u representative for purposes of collectfve bargaining of a unit  

composed of a l l  ap loyees  employed by the Promecuter in the 

Division of Detectives, fron the ranks of Investigator through 

Major, inclusivm. This  unit does not include the Deputy Chief, the 

Chief, execulivee, confidential employees, craft employees, 

secretaries, paralegals, assistant prooecutors and other 

profesmional employees. 
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2.1. The PBBi athall info- t h m  county in writing of its 

intention to' negotfatm r atrweeaor Agreunent later than 

Sept-r 1 of tha u a l d a ~  y e  praC+dXw the gmriod or the 

propomat! Agr-nt, Should the PBA prwido: su& notioe, the 

. pvt i rr  amaa to meek na later than Rovuhm 15 aml &i su& other 

reasonable t i m a s  thereaftar to mgo.t:iate in aacwW&e w i t h  Chapter 

2.3 t or the purgws of nwtiakiuno, Um County shall 

M J C ~  avarlable, upon rmsunabao w r i t -  rmqruat by tha Amsociation, 

a l l  infurmatien, which law, is public ht na-, 

os mmber of the zmgot21Iing representativl~ac of ma user. 

2.4 A l l  mgotiakiono &all bu held during n@-l working 

However, if the union's rugotkaking eoraitt++ -iats of tiye or 

mare m s m b e r e ,  n m g e k f a t ~ ~ s  nball ba held aft- normal -king 

h s ~ r ~  

2.5 7?his Aqmammt -11 net  bu m d i f  id in orhole or in 

part by the partias exc- by -an in-ant fn writing 6uly 



lLwEuAu - 
It is the purpose of this policy t o  provide a procedure 

eaployees may rrirolvr disputer or complaints concerning 

violations of this Agreement. 

The County and the Proeecutar recognize that employees 

e the right to be treated fairly in mattere arising f r o m  

l opent  in this unit; that mmployees should have the opportunity 

be heard f u l l y  and any time they believe thmir right t o  fair 

treatnent has been violated; and that a carefully designed 

grievance process can help reduce personnel dissatisfaction, 

increase morale, idantif y problems in the organization, and 

increase the positive perception employees have o f  their employment 
m w i t h  this unit. 

3 .3  

A. v e e :  A l l  employees of the unit 

covered by this Agreement. 

B, a i e v a n c ~ :  Any controversy, complaint, 

misunderstanding or dispute an employee nay have w i t h  the County or 

the Prosecutor relative to an alleged vhlat ion  of the express 

t e r m s  of this Agreement. 



3.4  P r 0 ~ 8 d ~ r e ~  

A. w t i o n s  and mtatiom 

1. The grievance procedures set forth in this 

policy are applicable only to eligible employeas. 

1. The Prosecutor retains the right under 

laws and regulatiann ta direct employees in the 

performance of their dutiar; to take the nacessary means to achieve 

the proper  end^ under emergency situations; and t o  hire, promote, 

transfer and assign amployees as w e l l  as to suspend, demote, 

aka disciplinary action against such employees for 

3 .  The scope of thr empl~yre grievance must: 

a. Clearly define thr situation in 

a written allegation of the specific wrongful act  

harm done and the facts upen which it is based; 

b. Arise out of an act or f a i l u r e  to act 

t h a t  directly relates t o  the working conditions of the eligible 

employee's employment relationship. 

c. Dcrfine a matter within the control of 

utor or County; and 

d. Stage such rrlirf uought that is 

within the power of the Prosecutor or County to grant. 

B* - 
The grievance procedure consists of three mteps for 

appeal, each of which must be utilized in turn before appeal is 

mde to the next atep, unless otherwise specified in this policy. 



1. te Suaervisor. The 

aggrieved employee must discuss h i s  or her grievance with the 

immediate supervisor w i t h i n  f f fteen (15) business days after 

knowledge of t h m  griamnue. The M i a t e  supervisar m u s t  render 

a written decision t o  the employee within t en  (lo) calendar days 

following the conference. I f  the amployee a-8 not receive a 

eatisfactory settlement of the grievance through h i s  or her 

immediate supervisor, he or she may appeal the grievance to Step 

Such appeal must be made within soven calendar days after 

ate supervioorta decision. 

of D e t r c w  Grievances 

of  Detectives shall be in writing in 

memorandum form. The grievance muatr 

a. Bs submitted within revm ( 7 )  

w a r  days folluwinp receipt o f  the imediate superviaorrs 

response 

L b. Specify the employeeJs grievance and 

the specific remedy requested. 

c. Include a copy of the immediate 

suprrviaor8a written decision, if one ia fsmued. 

d. Proyids a response to the immediate 

supervisor8 s decision. 

The Chief of Mtectives nust render a written 

decision to the employee within ten (10) calondar days following 

receipt of the grievance, If the employee does not receive a 

satisfactory settlement of the grievance through the Chief of 



ay appeal the grievance to Step Three. Such 

I appeal must be made within seven (1) calendar day. after receipt of 

&As Chief of Petectfver' d m ~ i s i o n .  

Grievances 

!ed to the Prosecutor ahall be in writing in memorandum form. 

.CIVMC8 must: 

a. Be sutnpitted within seven ( 7 )  

days f ollawing ruceigt of tha Chief of Detectives' 

b. ~gecifytheemgloyee~sgrisvanceand 

remedy requested. 

c. Include a copy of the immdiate  
I 
~ u p e r v i s o r ~ s  and the Chief of Detectivesr written decisions. 

d. Provide a response t o  the immediate 

ief of Detectives' decisions. 

TGi(;;\' Tha Promcutor must render his or her 

r amployee within ten (10) calendar days following 

Pra~ecutar's reapanre shall be final 

and Three shall 

b. ~ n a l y ~ i ~ o f  



c. Affirmation or denial of the 

8. Identification of the remedies or 

t o ,  if any, to ba made. 

5 .  Limits. f a grievance is not 

gracereed by thu aggrievmd -layer w i t h  in the specified time 

llmits provided herein, the grimvance shall ba considered void. Xf 

management fails to process a grievance within the time limits 

specified, the employas m y  i n i t i a te  action by proceeding t o  the 

6.  ~ o t  a Waiv- Should 

choose to relax the foregoing t i m e  limits for filing and 

appealing griavancas in a particular cast, such relaxation shall 

not be deemed a waiver of IDanaganant#s right t o  enforce those time 

limit8 in other caaam. 

7 .  m a 1  of Grfavwce,. A t  any time 

r grievance process, the mployee may withdraw the  

ncs by making written notification of the withdrawal 

ble to a l l  partiem involved' in the grievance process. 

8. PBP. R-tivm. A t  the election of 

ved employre or the PEN, a PBA reprerentative shall be 

present during diacuosion of any grievance with the immediate 

sor, Chief of Detectives or Prosecutor. 

9. A grievance may be filed either by the PBA 

e aggrieved employee, 



4 . 1  The Employer aad t Bm ~ t s b g n f z e  the right of 

employeee to form, join, and asrist any employee oqanieatfon or 

4 .2  The m l ~ y e k  and the FIU agxee t b  there ahall he no 

reprisal~ of any kind t- maim& m y  -5-a by mason of 

An employed e h l 2  have t b  right to have a 'PBA 

- , l  

result. . , , +#+y 
,.'--.,,- .;.> " , - .. 

other reasonable i . & n t ~ k c ~ & &  bf twmber 

4 . 4  Notwithatanding anything elm in thia Agreement to the 

I . .  

emghyee -red by .thi r m e m e n t  st any ti--,, with or without --. , "- - 
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ABmxlmI 

5.1 f n f o r m u  

The Prosecutor agrees to furnish information t o  the 

in response to reasonable requests for information that would 

be conridered necmrsary i n  a usual union/employer relationship. 

2 
The PBA  hall have reasonable use of a bulletin 

e workplace for PBA business. The location of the 

bulletin board shal l  be whera presently located, and i f  none, where 

gnated by mutual agreement of the PBA and the Prosecutor. 

5.3 m e  a 
To the extent that  scheduling permits, the 

and the County will grant one (1) day per month to the  

Delegate or h i s  designee t o  attend the State Delegate meeting, two 

) days per year to the Treasurer to tend to financial matters, 

d two ( 2 )  days per year t o  the President or his designee to 

nduct PBA activities and functions to the extent that the 

orecutor, County and the PBA agree such activities and functions 

are P3A business. In addition, to the extent that scheduling 

perm~itr, the Prosecutor and County will grant the Delegate or h i s  

designee five ( 5 )  days per year to attend a convention of the New 

Jersey State Policmenfs Benevolent Association. A person seeking 

to use the relaass time provided herein shall provide as much 

am possible through the chain of command. 



c 
Negotiation meetings, 

be mutually schedule4 

10 loss fn pay. 

E 

griew 

by the 

lance hearings or other 

! parties. Participants 
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HOLIDAYS 

6 1  A l l  individuals in the unit shall be granted the 

holidays with pay: 

New Year's Detv 
King's ~irthdiy 
Lincoln's Birthday 
WashingtonFs Birthday 
Good Friday 
numerial Day 
Independence Day 
Laher Day 
Columbus Day 
General Election Day 
Veteran's Day 
Thanksgiving Day 
Thanksgiving Friday 
Christmas Wte Day 
Christmas Day 

6.2 Hotwithstunding the proviniona of  Paragraph 6.1, in 

the CountyOs sole diacretion, an employee may be required to work 

Thanksgiving Friday or Christmas Eve Day. An employee so required 

to work shall be entitled to another day off w i t h  pay, to be taken 

on a mutually agreud upon date. 



ARTICLE_VI'I 

VACATIQN 

For the purposes hereof, the 

considered the calendar year. 

Vacation dayr are accrued on a 

vacation accrual 

graduated basis, 

depending on the length of  service. During the first year of 

employment, an employee is allowid one (1) day per month, up to 10 

days; however, those employed after July 1 do not receive vacation 

for the first year. Thwaafter, the vacation aecrua1 is as 

follows: 

1-5 years 
6-10 yeara 
11-15 years 
16-20 years 
21-25 years 

26+ years 

12 days 
14 days 
17 days 
20 days 
22 days 
27 days 

7 . 3  up to ten (10) vacation days per year may be 

carried over to a subsequent ymr, for a total accumulation not to 

exceed fifty ( 5 0 )  days over five (5) pars. Employees w i t h  in 

oxcesr o f  fifty ( 50 )  aecrsred dayr upon execution of this 1994 

Agreement mhall not be raquirad to forfeit much excess days. 
'1- 

7.4 Employees shall be compensated for accrued vacatian 

dayr, or any portion thereof, not used prior to retirement, 

resignation or termination at a r&e equal to the employea8s salary 

in accordance w i t h  the memorandum of Freeholder Diractor Bateman 

dated May 2 0 ,  1992, which is attached hereto as Appendix A. 
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8.1 Full-time eqloyeea shall ba granted three (3)  

personal days per year. During the first year of  employment, 

personal daya tithall Be accruad a t  the rate of one per quarter for 

the firmt 

year to y 



E w  employees shall earn one s i c k  leave day for - 

calendar 

ear employed. 

.2 A t  the beginning of each subsequent calendar year, 

r9 hall be credited with 15 sick leave days. 

.3 Employees may accumulate sick leave days to a 

of 180 days. Any sick leave days in excess of 180 days 

onverted to vacation days at the  end of each calendar year 

an the basis of one (1) vacation day for each three (3)  s i c k  days. 

.4  Should an mmployee die ,  resign in good standing or 

e terminated through no fault of his/her own after 10 years of 

service or more, the employee shall receive payment for one-third 

1(1/3) of his/her accumulated, unused sick leave days. P a p e n t  

shall also be received for one-twelfth of the sick leave days 

zredited a t  the beginning of the terminating year for each full 

aonth worked during that t i m e ,  provided the t i m e  had not already 

aeen used. An employer resigning not h good standing or 

Et-inated as a result of disciplinary action shall not  receive 

gpayment for accumulated sick leave days. 

.5  Upon ret iremant , an employee shall receive payment 
f of  any accumulated and unused sick leave days carried 

from the previous calendar year, regardless of length of 

service, Further, a retiring employee shall receive payment for 

me-twelfth of the sick leave days credited at the beginning of the  

iretiring year for each full month, provide6 said days have not been 
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In the event that an employeats illness, disability or 

incapacitation caused by preqnancy/childbirth and confinement 

; continues and the amployee has exhausted his/her accuaulation of 

unused sick leave days, extended s ick  leave benefits may be 

available to him/her for a maximum period of twenty-six (26) 

continuous weeks a t  the rate of 50% o f  the employeers base salary, 

which continuous 26 week period may extend in to  the next calendar 

a .  However, no eaployees will bei entitled to more than 26 weeks 

ne (1) calendar year, 

A *  * 
Extended sick leave benefits shall be available to 

es who meet all of the following conditions: 

1. An employee shall have colnglated hlis/her 

probationary period and shall be permanent or provisfonal, and a 

non-classified employee shall have completed three ( 3 )  months of 

service with the County. 

2.  An employee shall have exhaustad hls/her 

accumulation o f  unused aiek leave days and shall have continued to 

be ill, disabled, or incapacitated due to pregnancy, childbirth and 

recuperation. 

3 An employee must be under the care of a legally 

licensed physician and must haye that physician complete an 

"Extended Sick Iaavs Applicationw and glubmit It to the Human 

Resources Office prior t o  the expiration of the employee's 

accumulation o f  unused sick leave days. - 

An employee on extended s i c k  leave shall be required to 

produce periodic, written statements from his/her phyeician 

advising o f  the nature, %xtent, and estimated duration of t h e  



lnesr, disability or incapacitation due to pregnancy, childbirth 

or recuperation, as e l  as a return-to-work statement. An 

employee on extended slck leave, may, at any time, be required to 

'examination by a County-designated physician. 

s 
ded s i c k  leave shall not ba permissible beyond the 

id for childbirth unlesa for complications which 

are fully documanted by the physician. - 
For the purpose of computing an umployae8s total 

h of service with the County, any period o f  extended sick 

leave shall not be considered a break in servfca, and the employee 
shall be able to accumulate service credit during the entire period 

of extended s ick  leave. 

Tf an employee is on extended siek 

l a s t  amven ( 7 )  or leas co~ecut ive  work days o f  a 
5 g  

year and continues to be on extended leave into the  following^^^ 

calendar year, he/she shall be credited w i t h  vacation, r ick  leave, 

and personal days as If ha/she had been working. If an employee is 

on extended sick leave for longer than t h m  lamt seven ( 7 )  

consecutive work dayrr of a given calendar year and continues to be 

on extended sick leave into the following calendar year, he/ahe 

edited with vacation, sick leave, and personal days upon 
return from axtended sick leave. , Xf an employee ia on extended 

sick leave sometime during the reaainder of the calendar year in 

which helmhe is hired, ho/she shall be credited, upon return from 

extended siek leave, with those vacation, slck leave and personal 

days he/she would have earned had he/zshe continued working. 

If a County-recognized holiday occurs while an 

ended sick leave, and if the employee would have 

16 

;-* Ci. 



this holiday had he/she been working, the employee 

shall receive half  pay for the holiday but shall not receive half 

extended sick leave. 

4. A n  employee on extended rick leave shall net be 

or bereavement leave. 

D. n of w a d  Sick T-dave 

Computation of payment for extended sick leave benefits 

made on the hamis of the number of hours normally 

scheduled for the employee t o  work per day whether on a full-time 

or part-time baafa. 

E. 

If an employee has mxhausted the maximum of 26 weeks of 

extended sick leave, a statement shall be requested from him/her 

physician concerning the employee's ability t o  return to work. If 

the employee's physician eertifiea that the employee is totally and 

permanently incapacitated and unabla to return to work, the 

employee shall be terminated or retired. Such termination shall be 

considered to ba in good standing, If the employee's physician 

states that the employee i unable to return to work upon 

conclusion of extended sick leave, but m h a l l  be able to at a later 

date to a different position, the employee shall have the choice to 

terminate or be placed on a leave w i t h o u t  pay, An employee who is 

placed on a leave without pay shall be required t o  produce periodic 

written stataments from his/her physician concerning the condition 

and may, at any time, be requirad to undergo a physical examination 

by a County-designated physician. If such an employee desires, 

he/she shall be considered for any County vacancy that helshe would 

be capable of performing, as certified by his/hsr physician. 

F. When it becomes apparent that an employee will be 

exhaustinq his/her accumulation of unused sick leave days, the 



employee or his/her department head shall immediately notify the 

Human Rerourcea O f f  ice + An BfExtended Sf ck Leave Application*' shall 

then be sent to the employee for his/her physician to complete. 

The Completed "Extended Siek Leave Applicationw must be returned to 

the Human Resources Office prior to the expiration of the 

employee's accumulation of unused s i c k  leave days so that it can be 

processed and that  determination eligibility can 

made. In the event that the completed %xtended Sick Leave 

Applicationn i a  not returned t o  the Human Resources Office p r i ~ r  to 

the expiration of an employee's accuulation of unused sick leave 

days, the employee shall be placed on a leave, without pay until 

the completed *Extended Sick Leave Applicationw is received by the 

Human Resources O f f  ice and a determination is made. f f, in such an 

instance, ft ir determlnrd that an employea is eligible to receive 

extended sick leave payments, the employee would then be reimbursed 

retroactively to the data heishe was first placrd on a leave 

without pay. 

C .  Use af E x t m d  si- 

1. Each day a l l  department heads shall record any 

employee using extended sick leave on the "Daily Attendance 

Report. 

2. Each pay period all departmat heads shall have 

their employees record any extended sick leave taken during that 

period on e "Time Sheetsw, as described in the Time Sheet 

rnstructions (Page  59 of Parronnel Policy), The total extended 

s i c k  day wage reported on the "Time Sheetsn should coincide with 

the total extended sick day usage reported on the nDaily Attendance 

Reportsw for a given pay period. 

The Human Reaaurses Office s h a l l  maintain a 
.15, conapuceriz a record of leave balances on each employee far each 



ecord daily any extended sick leave days that the 

employee has taken, maintaining a record of the total length of 

extended sick leave taken by an employee in each calendar year. - 
On the first day of an employee'e return to work after 

ick leave, the employee shall submit a return-to-work 

statement from his/her physician t o  hiajher department head. The 

department head shall forward this statement td the Human Resources 

Office for placement in the employee's personnel f i le .  In 

addition, the amployete should telephone hir/her department head as 

well as the Human Resources Office prior to returning to work so 

that arrangements can be made t o  ehanga the employaefr status from 

half gay to full gay.  - 

1. Maximum Uur o f  Extended Sick Leave 

Throe (3 )  weeks prior to the expiration of the 26th week 

of extended s i c k  leave, the Human Resources O f f  ice shall send a 

letter to the employee requesting him/her to obtain a statement 

from his/her phy~ician concerning the employee's ability to return 

to work. The statement from thr physician must be received in tho 

Human Resaurces Office no later than ona (1) week before the 

expiration of the 26th week of extended sick leave. If this 

statement is not received by the Human Resources O f f i c e  in the t i m e  

l i m i t  specified, the employee shall be placed on an unauthorized 

leave without pay after the expira_tion of the 26th week of extended 

s i c k  leave. A certified letter shall be sent to the employee 

advising him/her of this action and advising that failure of the 

Human Resources Office to receive the required statement within 

f i ve  ( 5 )  working days of receipt of the warning letter shall resul t  

in the employee's services being terminated. Such termination 

shall not be considered In good standing. 



If the employeetr phyrician certifies that  the employee 

totally and permanently incapacitated and unable to return to 

work, the Human Resouretas Office shall process the necessary forms 

to tominate or ratire the employee. 

f f the physician certifies that the employee 1 s unable to 

return to work upon conclusion of Blctmded sick leave, but shall be 

able to at a later date, UIm Human Remurees Office shall process 

r necassary form t o  glace the employee an a leave without pay. 

If a vacancy doer not  exist within the Department to 

w h i c h  the employee can qualify nor a vacancy to which the employee 

can transfer, the employee shall have the choice to terminate 

employment, or terminaka from the Department and be placed on leave 

without pay. 

An mmgloyee who has been placed on a leave without gay 

may not return to work unless hs/she follows the steps outlined in 

Section H. above. 



I N - m  

When an employee covered under this Agreement suffers an 

injury or illness which l r  compenaable under the workers' 

compensation laws and results in the employee's inability to work, 

the employee ahall be placed on an injury leave of absence, with 

full pay, for the duration of the period for which the employee is 

unable to work, up to a maximum of one (1) year from the date of 

the onset of the injury or illness. 

For the purpose of this Article, injury or illness 

while the employee is attending a County sanctioned 

training program shall be conaidered to arise  out of and in the 

course of employment, 

cation of Injurv or u e s s  m u  Leavp 

An employer on injury leave shal l  provide the County with 

periodic written statements from hi s  or her treating physician 

advising of thr nature, extent and estimated duration of the 

illness or injury. In addition, the County may at any time request 

that the employee be examined by a County-designated physician at 

the CountyOs wense. 

Status of B e i t s  w e  on In-v Leavq 

For the purpose of computing an employee's total 

of service with the County, an injury leave shall not be 

conaidered a break in service, and the employee shall be able to 

accumulate service credit during the entire length of his or her 

injury leave. 

2 .  If an employee is on injury leave for the l a s t  

seven or less consecutive work days of a given year and continues 

to be o lsava into  the following calendar year, he or she 

21 



ith vacation, sick leave, and personal days as 

if he or she had bean working. If an employee is on injury leave 

r longer than the last seven consecutive work days of a given 

ar, he or she shall be credited w i t h  vacation, s i c k  leave, and 

personal days upon return from injury leave, with those vacation, 

sick leave, and personal days he or she would have earned had he or 

she continued working. 

3.  If a County recognized holiday occurs while an 

employee is on injury leave, and if the employee would have 

received pay for the holiday had he or she been working, the 

employee shall receive pay for that holiday. 

4. An employee on injury leave shall not be eligible 

for bareavement leave. 

D. fsave Pav 

Computation of payment for injury leave shall be made on 

the basis of the number of hours normally scheduled for the 

employee to work per day whether an a full-time or part-time basis. 

E fect of mqum Leave on Dav AC- 

When an employee suffers an injury or illness which is 

determined to be conpsnsablrs under the workers1 compensation laws, 

the period during which the employee in unable to work shall not be 

conetrued as rick leave under the terms of the sick leave policy 

heretofore agreed upon between the parties .  

When an employer suf frrs an injury or illness which is 
determined not to be compansable under the workers' compensation 

laws, the period during which the employee is unable to work shall 

be construed as s i ck  leave under the terms of the rick leave policy 

heretofore agreed upon between the parties. 



tends that he or she is 

entitled to a periad of disability beyond the period established by 

his or her treating physician, or a physician designated by the 

County or its insurance carrier, tho burden shall be upon the 

employee to establish such additional period of disability by 

obtaining a judgment in the ~ i v i s f o n  o f  Workers* Compensation 

establishing such additional period of disability. The findings of 

the Division of Workers' Compensation, or of the last reviewing 

Court, shall be binding upon the parties. 

G. v 
On the first day of an employee's return to work after 

injury leave, the employee shall s u b m i t  a return-to-work statement 

from h i s  or her physician t o  h i s  or her department hrad. The 

department head shall forward this statement to the Human Resources 

Division for placement in the employee's permomel film. 

H. Use of fniurv 

1. Three ( 3 )  weeks prior to the expiration of the 

one-year period of paid injury leave, the Human Resources Division 

shall send a letter to the employee requesting him or her to obtain 

a statement from h i s  or hex physician concerning the  employee's 

ability to return t o  work. The statement from the physician must 

be received in the Human Resource8 Division no Later than one (1) 

week before the expiration of the. one year period o f  paid injury 

leave. If this statement is not received by the Human Resources 

Division in the t i m e  limit specified, the employee shall be placed 

on an unauthorized leave without pay after the expiration of the 

one year period of paid injury leave. A eertif ied letter shall be 

sent to the employee advising him or her of this action and 

advising that failure of the Human Resources Divirion to receive 
,_ ..- 
I,; 2, ., 
.?'L 
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re-, 2.' 

' I  ' 
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ent within five (5)  working days of receipt of 

the warning letter shall result in the employeet 8 sarvices being 

termination shall not be considered in good 

If the employee's physician certifies that the 

y and permanently incapacitated and unable to 

return to work, the Human Resources Division shall process the  

necessary forms t o  terminate or retire the employee. 

3. Xf the physician certifies that the employee is 

unable to return to work upon conclusion of the one year period of 

paid injuxy leave, but may be able to return to work at a later 

date, the employee shall have the choice t o  terminate or be placed 

on a leave without pay. An employee who is placed on a leave 

without pay shall be required to produce periodic written 

statements from his or her physician m&arning his or her 

condition and may, at any t i m e ,  ber required to undergo a physical 

examination by a County-designated physician at the Countyos 

expense. If such an employee deeires, he or she shall be 

considered for any County vacancy tha t  he or she would be capable 

of performing, as certified by h i s  or her physician. 



Amx&uuz 

Bereavement. Employees may be granted up to f i v e  

days of bereavement leave, w i t h  pay, for the death and funeral of 
an immediate family member. Immediate family m e m b e r  means a 

mother, father, mother-in-law, father-in-saw, husband, wife, child, 

ran-in-law, daughter-in-law, grandparent, grandchild, brother, 

step or half relative of a similar nature. 

It is acknowledged that  the  benefit8 and 

ures of the Federal  Family and Hedical Leave A c t  sha l l  cover 

oyeu under this Agreement. 

12.3 JumDutv. Emgloyeessummonedforjuryduty shall 

i m e  off and recrfve full pay in addition to renumerstfon 

rom the Court=. 



- 
. The County shall make available a health 

1 employees and eligible dependents. The 

of t w o  manthe aervice. Coverage remains in effect 

roved leave of absences, vacation and sick leave. The 

enefit plans are as follows: 

In this plan, baaic hospital benefits, baaic 

medical-surgical benefits, and extended hospital 

and medical -surgical benefits are provided by the 

County and administered through the Rasmussen 

And to supplement the basic plan 

protection, there are Major Medical benefits which 

pay 80% of eligible expenses after a $100 

deductible has been m e t  by the employee or a $100 

deductible by one of the employes's eligible 

dependents if the claim is fo r  any of the 

1995, employees who elect to remain in Rasmussen 

will have deductions made from their pay, 



In this plan, hospital, surgical, and medical care 

is provided only by physicians and other ataff of 

the Rutgers Community Health Plan (RCHP) Health 

Center and affiliated ho~pitals, physicians1 

 office^, and extended care facilitiee to employees 

residing in the RCHP service area, as outlined in 

the  "RCHP Benefits Programn booklet. The avexage 

charge is $1 per visit. This program alao 

provides a Supplemental Benefits p m g r m ,  similar 

to Major Medical, which gives added financial 

assistance for medical expenses not covered under 

the basic program. 

Under this plan the employee chooses a CoMed 

participating private physician. There is no 

Health Care Facility. There is a nominal fee for 

each visit. 

bxford (Available starting June 1995) 

Under t h i s  plan the employee chooses an Oxford 

participating private physician. There I s  no 

health care facility. There is a nominal fee for 



---- -- -.. -- - -  w,3-:-.i :. '." -. >'rY-'AY 
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certain visits. 
' I . '  - .. . - , . 

I., . . . . . 1' . &:. , 
, 

contribution. I .  . , .  ' : .  , . I .  , ,  , 
- ,  

provided by Blue Sh&:eId of X & W  Jer~ey to employees only. .The 

effective date is the f lwt of the month after cmpletim of two 

full montha of 843rvim. Coverage remains i.n sPEaet during 

periodrr of approved leave of abeenae, sick leave and ex- I 
sick ;LQWQ, The Plan includes the followtng awerage: 

preventative/diagnoertic dental: eemicee are prwidmd at 100% of 

the usual, customary or ressaabla CUCRZ fee cbxged by dentists.  

Baric therapeuti c#treatmmt, addf t ion@;L bade memice8 and """1 
periodontic are provided at 80% of IER. P r " o e ~ ~ t ~ c @ ;  

including mis~fng t-th, i i a  a&kowable at  50% of UW. 

13.3 -+ R a m  Enrollment i a  automatic in 

the Police and Fire Wtix- Sy~tem IPW) . 
13.4 -, . ,  9 L d  in the 

Police and Birsmen'a Retirement System and are insured fox the 

non-contributory life inaurance plan paid for by the County, The 

insurance is valued at 3 1/2 % h w ' h ~ e  salary. 



14.1 Membership is availabla to County employees in a 

credit union. $aid contributions shall be made through automatic 

payroll deduction (APD), Hinimum in i t i a l  deposit may he fifty 

($50.00)  dollars and there fs a one ($1-90) dollar fee. 

14.2 Available through AFD, to the extent  permitted by 
I R S  law, is a "Dafet-red Compensation Programn offered through the 

Mational Association of counthu and a ~ S u g p l ~ e a t a l  Annuitier 

Progrmw offered thruuqh the Diviaion of Pansiom~. Specifics are 

available through the Humart Reaourcer Division, 



15.1 f m .  

It is ther policy of Smersett County to encourage the 

development and career progffess of its employws, The purpose of 

the educational reimbummme* pugram is to awisk such develotppent 

and growth by providing full-time regular, provisionalp and none 

clarsifisd employees %dth financial areitstance for training and 

wursma which are rslateU to the %atpEayea'a present position or to 

future p a i t i o n  
. L  

y but whi 

within -thm C a n  

1.2 conaidarstion of  Requests for Educational 
* 

A committee of peers shall approve or disapprova request 
I 

for educational reinbuxaement on the baais of the following: 

A. A determination a8 t o  whether the course P a r  

which duuational reimbursement has been 

r~cfueatad relate8 to  the employm's presant or 

potential *tux% position with tha County. 

B. A determination of whether the courme for which 

dwational  mhbursi-t has been requaate4 can 

be paid for through another fum$bg mouzce [ e ta ,  

Veteranr@ benefits). 

C.  The availability of funds m e t e d  fox 
I 

? I  educational reimbursement. 

3 w e  comes. 

A. An eligible cowram must b offertad by Rutgers 

~niversit~,, .-,, IX va ~ w ~ s q , $ , a  ~ g f & Z a c l  at another 
college. ' & f ~ ~ t s i i ~  or . , & * a n o t h e r '  type ot 



institution or organization, a waiver must ha 

approved by khe C o d t t e e .  

An ~ligib&a c&urse mu& be t a k a  by an employee 

on his/- .own tima, outside of tagulaw work 

hours* The only exception t o  this may be when 

there fa a eoursa that is not o E i e r e d  at scR 

t h  by any arm &Uuc&tfonal frist:itution and when 

a =sm taken during work ~ Q u E ~  will not 

intaxfa- w i t h  the q l s y e e c s  ability to prrfom 

the duties af his/hsr ~ f t l o n ,  as daterminad by 

thr w l ~ y m ~ s  division head a@ the - p e n t  

Head* 

A course oaeetinq one or more of the following 

requirements ahall he cmnridmd eligible for the 

aducatioslal reimbu~wamtt pragram: 

1) A course shall be d i r e l y  relateid to the 

reqa&nsfbilities of t;fre position an emplbyee 

holds at the t i m e  application is made for 

r u i ~ ~ ~ ,  

2 )  I aeurste w i l l  prepare an enployem for 

potmtial aclvarrcamnt within tha County. 

19 d i r a a y  related to -8 resp6naibilities 

of tlra p a t i o h  an employer holds a t  the 

time application fr made far rehahrasll~errt, 

4 )  A wwse is part of a degree program which 

will prepae an employee for potential 

advart-nt w i t h i n  the County. 



A. Expnaes which are normally eligible for 

reimbursament include the course tu i t ion ,  

regiertration fee, and laboratory or other fee 

d i r e l y  rmlatedta t h m  -mu and actually paid 

by khr mployee. Expars whi eh are not eligible 

for roinburs+qaont inc1,uBa an application, 

matziculatim, or pamatian fee; an ackfvity or 

health f t eoet of boub, mppliss, or 

clquipmmntt daposits for and/= laboratory 

breakage; meals; parking faus; travel expensem; 
and the lika. 

l5-5 

If an m#loyQaYr C ~ W I B  haat bean approved for 

reimbursement, he.#shm 8hall be reimbursed, ar deacribd above, 

provided the followhg ooaditiens are met: 

A. &It 8npJoyee mat abtaln a 

grade of "CW or better. In numrical grading 

systraa, omly those gradmr above grade 

olsssified aa wpouxu will h cons5dcrred 

natirfactory. For example, the Rutgerr scale of 

marking is: 1 - distinetieni 2 - high quality; 3 - fair; 4 - poor; and 5 - failure. Therefore, in 
m 

1,2, or 3 grade w l d  be ruiaabtrrsed. 

An -1oy.r ir not receiving rrimburoement for 

the from another murce; i f  this is the 

ease, Wm County shall pay the dffferance b&wBan 

what the othar sourer paid and tha total eligible 

expenaas, 

32 



C. An anploy- must h eraployad by the County a t  the 

conclusion of an approved course to receive the 
reimbursment. A n  employee resigns or is 

teminated prior t o  the uompletion of an approved 

courBe shall forfeit any right td such 

reimbursementm 

b. An q l o y . a s  must remala employed by the County 

for two (2) years upon wmp1ation af a degree or 

will pay b a d  lOOI of the Rutwar rate. Any 

employre ertkrring into a degree program will sign 

an a g r e e  to these tmrms. 

6 pr- m-3 . . .j- c1 
+. ;;: 

A. An -loge. i. required to disa l8s  hia/her wwk' 
to take a wdop thir grqram with his/hsr 

division haad. Thr w l w e  shou'ld be progalred 

to ascuss thm length 0:f the cwrsra, the place at 

which th. ~ U T P Q  will 'ha held, the amount of 

tuition for the course, and the reasas for 

taking the course. 

8. The enplope #hall -late an %duchtional 

~ i n b w m m e n t  Applicationw (See Appendix to 

Pusonnel  Policy) in triplieate, if heishe feels 

the =s+ in weation 1s warrmkud. A31 copism 

o f .  the -plat4 application aha&$ bm forwarded 

to the Projeck Speckallat, Division of Human 

Rermrcer for w n a i d a r a t h  by the Comittee. To 

be com&dered for reimbursement, an application 

must be rarccrived by the ~ivfsion of HWmn 

Resourc~s at lmust seven working days prior to 

the c o m e 0  ertarting date. 



C. The Committee shall review a l l  requests and shall 

approve or disapprove the course and shall note 

this appropriately on all copies of the 

application. Two copies s h a l l  be returned to the 

division head; one is to be retained by the 

Committee and the other is to be given to the 

employee. The approved or disapproved applica- 

tions shall be sent to the  divis ion head within 

five working days after their original receipt in 

Human Resources. 

15.7 m s e m e n t  Procedure. 
-4r 

, . Upon the completion of an approved course, the 

enpIoyeZl8 '&ll present the following to his/her division head: 1) 

the employee8s copy of the approved "Educational Reimbursement 

Application," 2 )  evidence of payment for the  eligible expenses of 

the course, and 3 )  the grade obtained, If a satisfactory grade had 

been obtained, the division head shall forward the above material 

to Human Resources where a voucher (See Appendix to Personnel 

Policy) of the  cost of the eligible expenses shall be prepared. 

Human Resources shall then forward the voucher to the Treasure's 

office for payment. Employees shall be paid wi th in  one month of 

submission of the completed documents to the Division of Human 

Resources. Prior to the last  year's courses for a degree program, 

an employee will s ign a contracs with  the  county to remain in 

employment two ( 2 )  years upon the successful completion of a 

degreed program. 



t to 29 U.S.C. %207(k), the  work period for 

covered by tbia Agreement shall be 28 days. Employees required 
L 

to be paid overtime under the F a i r  Labor Standards Act shall be entitled to 

overtime at the rate of time-and-one-half for all hours worked in exceas of 

171 hours in each 28 day work period. 

6 . 2  Notwithstanding anything elae in thia Agreement to the 

c , the Prosecutor and the County may substitute paid overtime with 

compensatory t i m e  off, accrued at the rate of one and one-half (1 1/21 
---- 

hours per hour worked, up to a maximum of 150 compensatory t i m e  off hours 

per year j - - , 100 hours of overtime work) . Thereafter, employees ahall 
A 

be paid cash for a l l  a a d i t ~ m r n e  hours that year. The substitution 

and use of said companaatory time ahall be In accordance with 29 U . S . C .  

d2 o 7 

overtime is required on a legal holiday the employee 

ahall receive in addition to payment for that holiday overtime computed at 

rate of t i m e  and one-half (1 1/2) . 
16 .4  The normal work week shall be 35 

16.5 p V & x t - ,  

Employees who have worked at 

hours. 

least three (3)  hours of 

,s in the following amounts 

shall be inclusive of any 

not  be reimbursed. 

Reimbursement: will be conditioned upon submission of an 

appropriate receipt. 



- - 
Except acr otherwise pxaviBeB herein, as allowed by law, 

or unleas lnodified by negotiation during texm of M u  

Agreement, a l l  bdneffts which the employ*eo mwrantly anjoy shall 

ba maintained and continued bg the County and Prosecutor during the 

tern of thlm Agroom~nt. 
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AEKuamz - 
Effective September 1, 1 9 9 4  the wages for 

I 
employeam covered by this Agre-t shall he a oet forth in 

I 
Appendix B. nerd shall b9 nu additional wage 



19.4fj acept  as prWid& herein, the Prosecutor agrees 

to repair or replace any pe-nal property of an employee which 

becomes damaged or BeutroyaS while taking police action. The 

personal property w i U  ba valued at the current rmplsc-ent value. 

This Article w i l l  apply mly t o  th-r iat9true of plsrronal p r w y  

Iwa by the umployme and nsceksary to the porfomnce of h i s  

duties. It will not apply to extraordinary it- of personal 

property (acuuh as expensive watches, jaw*, ete.) which are not 

necessary for tha rto-1 performanca of h i s  duties. 

19.2 

2he Prusecutor agrees to f tarnish a l l  

all n o m l  aperational uniform# and quipmatt. Prosecutor also 
agrees to replace a l l  unif- that are w o r n  out or damaged beyond 

repair during the courtiw of duty. 



2 1 f t i s  Wersrtood and agreed that if any portion of 

this agreemat or  the application of this agreement to any person 

or circwwtancaar shalX be held to be invalid, the  remaindm of a i a  

agreement or Ule application of auch provision t o  mer gakrsons or 

circumrrtancea shall not be affected the%by. 

20.2 Except a# otbQrwisr prod- in this agreement, 

the failure to enforce any provision of this agzr-t shall nut be 
dm- a waiwar theraof. 



a 
-ION 

This Agreement shall have a term from January 1, 1994 

through December 31, 1994. Notwithstanding the faregaing, it io 

agreed and underaterod that: 

(1) the salary payment@ under Article %@EX$ @i@ 

retroactive only to mpksmber I, 1984; 

(2 )  eqplayees shall have ncr xight to grieve any matter 

under the grievance procedure pruvidea hls-reln if the op.erative 

facts underlying the griewm~e locarred prim to %he execution of 

this Agreemnt by all parties; and 

(3)  any dew righ* cmated by khEn Agreement shall be 

pruspective only from khe dake of exeation of -is A g r a a m e n t  by 

a l l  parties.  

Somerset County Board of mesen Freeholders 

Bu: Dated: 

Somerset County Prosecutor 

w: Dated : 

The Policemenrs Benevolent Association, m a 1  307 

By: Dated: 
>T,' '2: 
5 ~ - 7  $!: 

11 ' 
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THE BOARD OF CHOSEN FAEEHOLOERS. 
OF THE COUHTY OF SOMERSET 

NEW JERSEY 
P.0- BOX= 

COUNtv ADMINIWRAWN BWKWNO. SQMEHVILLf NEW JERSEY W 7 6  
w) ta1.w PAX tm wdin 

M r W O P H U  b. 
war my 20, 1992 - Q t m L t u *  

W-wt 
-Mb ,Awn- ww zla=tm 

RaaC.McoNmU -AUIGAa 

Pmwcw H E M  TO: Cowrty E n p l o ~ a  WW W r - m a  
$RID a. H O W  
c-tr F m I :  Christ-r 8. B a t e n ,  Fmebld6r ~iractclr~.@ 

swEct: m t f ~ n  Plol lcx 

v r r  the pcst fuw m t h s  the m d  of C)roscn Frwhol&rs has been r o v l d n g  
he Vacation Policy. #nr rre ~ T C U I Z I F I ~  cmrCIQd ,with the provfsfon of 
rry-ovzr-arid the affsct i t  has on staffing and budgat. * 

f itdfngs shaJ an extraordinary d r  of days have been accawloted 
h -1 l i m i t  ~f ten (to) as provfded by the Poltcy. The 
latfon aventuallv irrp.ct5 an ~ v i w  M u s e  s oivI3ion m y  ba short 

due t o  1-r tern ebwms.  Thr acamulotim my also 4npact an 
brause  payment of the days m y  h based on presunt salary as 
to the salary rate In  ef fwt  a t  th8 tfrnc ths days wtre ? a d .  

a msult of our QIRdirrgs t h  Beerd d F ~ l ~ s  has k i d d  to d l f y  
Vacation Pol icy to d r e s s  tlw I ssua of bccwlatfon. Ccrplua of the 

po'lfcy mad~f feer t fonsareat tacMforyou~d. la t r ibut iantoywr  . 
emloycos and for insertion f n ywr Ptfjsnml Pel  fcies atld I*rwadwmar 
Manual. ~ V S F ,  effploysss dm h v %  ~ccrmulsted v m t f o n  tirrrs throrgh 1931 
w l  1 1 have those dUys grerndfatbM, t vturd psmnt  of those &yo I I 
b at ths ISP 1 su1 ary rates. T?mmafter, if payment at spprsvrd 
ocbrrluted deva .'sLt- tk days d l ?  b. 1)314*;.t tqo salmry:.ratcsh 

: 2 f f + t t a t t h t f ~ t h r & y s m ~ n i d .  * c  ' 
.*we -Id upp a y w  arsfsbn~e-ln ensurSn9 you ~ ~ y m ~ g & - ~ t C r n .  

w thjnk I t  T is: jrpmgpnt tar you to  M U  v.mstfw I n  --. *hsww~l. ' . .  ::+r ~ ~ t h  a ~ . ~ q m ~ t t y  p ~ o d d v ~ t y .  
-; < 

t +f you havo # n y . P ~ e ~ ~ , : p l y u b  feel f~rrr *tn :nncnt+et-$w DobrinskvUt r e ~ * ~ a a l o n  ?G1'f>, : -,Ye -' ' *  
t4-1 



W K  & S-Y 

0 DETECTIVE DXVSSION 

SOMERSET CTY, PROSECIXFORpS OFFICE 

KBm, J* 
RACE, A* 
IKE, R. 
MmERY, B* 
BmmE!m, J. 
a m x ,  M* 

SGT. FIIWST w 
SQT. FIR32 Q;IISS 

F= CLllSS 
SGT, F m s T  U S  
s6T. FIRST CfillSS -. FIRST CLaSS 
SGT. EmsT a s  
SGT. FIRST CLMS 
SGT. Fmm! -S 
SGT. FIRST cuss 

$52,000 
$52,000 
$52, ooo 
$52,000 



MASZCZAK, LL 
-VSIN, n. 
P x m r  C. 
BRYANT, R. 

S. 
m T H - m ,  Em 
KEMP, M. 
GMAWAY, R. 
H O B ,  B. 

Dm. FIRST CLASS 
DET. FIRST CIASS 
Dm, FIRST CLASS 
DBT- FIRST CUBS 
DFP. FIRSP CLASS 
Dm. FWSP a S  
Dm. FmsT aAss 
DET. FIRST CLASS 
DBT, FIRST 
DET. FfRST C W S  


