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PREAMBLE

This AGREEMENT is entered into this_6th day of QMw/ 2004 by and
{/
BETWEEN the Communications Workers of America Local 1032, AFL-CIO, hereinafter

referred to as the "Union"; and the Board of Chosen Freeholders of the County of Somerset,
hereinafter referred to as the "County".

The County and the Union agree as follows:

ARTICLE 1

RECOGNITION OF THE UNION

The County recognizes the Union as the sole and exclusive bargaining agent for all full
time and regular part time resource recovery workers, resource drivers, equipment operators and
equipment maintenance workers employed by the County in the Recycling Center as provided
for in PERC Certification of Representation Docket #R0-92-121, issued February 1,,1992.
Excluded are managerial, dispatching, executive, clerical, confidential, casual and supervisory

employees, and supervisors as defined in the Public Employee Relations Act.

ARTICLE 2

SUPERVISORS

Supervisors will not perform bargaining unit work for the purpose of denying employees
overtime pay or the opportunity for a temporary or permanent promotion, provided there are
bargaining unit employees capable of performing the work immediately available to do the work

in question.



ARTICLE 3

UNION DUES CHECK OFF

The County agrees to deduct the Union's monthly membership dues from the pay of those
employees who individually request in writing that such deduction be made. The amountsto be
deducted shall be certified to the County by the Union and the aggregate deductions of all
employees shall be remitted to the Treasurer of the Union together with a list of the names of all
employees for whom the deductions were made one (1) time per month by the 10th day of the
succeeding month after deductions are made. Employees shall, as allowed by law, be able to
revoke their authorization by filing a notice of withdrawal, the effective date of which shall be
July 1 next succeeding the date on which the notice is filed with the County. The Union agrees
to indemnify and save the County harmless against any and all claims, suits, demands, damages
or other forms of liability arising out of or in the course of complying with the provisions of this
Article.

The County will also submit, along with the above dues remittance, the following

information:
1. Local number
2. Employee number
3. Amount of Union dues deducted from each bargaining unit employee for whom

dues have been deducted.

Quarterly, the Employer will provide the Union with the following:

1. Listing of all bargaining unit employees, along with their title and base salary.

2. Pursuant to N.J.S.A. 34:13A-5.5, the Public Employment Relations Commission
has ordered the County to institute a payroll deduction of a representation fee in lieu of dues

from wages of employees in the bargaining unit who are not members of CWA Local 1032.



CWA Local 1032 certifies that it maintains-a demand and return system as required by N.J.S.A.
34:13-A-5.5(c) and 5.6 and that it has complied with the requirement of N.J.A.C. 19:17-3 and

4.1.

ARTICLE 4

PROBATIONARY PERIOD

All newly hired employees shall serve a probationary period of ninety (90) calendar days.
The County may extend an employee's probationary period for an additional sixty (60) calendar
days. During this probationary period the County reserves the right to terminate a probationary
employee for any reason. Any termination during a probationary period or any extension thereof
shall not be subject to recourse through the Grievance and Arbitration provisions of this
Agreement.
ARTICLE 5

UNION INSPECTIONPRIVILEGES

Providing prior reasonable notice is given to the County, authorized agents of the Union
shall have access to the County's offices during regular working hours for the purposes of
adjusting disputes, investigating working conditions, and ascertaining that the Agreement is
being adhered to, provided, however, that there is no interruption of the County's working
schedule, and provided, further that neither the Union nor its officers, agents or members will
conduct any other Union business during working time except as provided elsewhere in this
Agreement,

In the event the Union wants a Shop Steward to accompany the Union Agent, prior
arrangements must be made with management for this to be done on the steward's break, lunch

or other off-duty time.



ARTICLE 6

UNION BULLETIN BOARD

The County agrees to provide a bulletin board in a conspicuous place in each facility
where employees report to work. Postings by the Union on such bulletin boards are to be
confined to Union notices related to meetings, appointments of committees, election of officers,
seniority, schedules, dues, entertainment, health and safety or other matters directly related to the
Union's representation of Recycling-employees.

Such notices shall be signed by an official of the Union and a copy submitted to the
County prior to posting.

Any notices from the County posted on bulletin boards shall have the effect of official
notification to bargaining unit employees. A copy of said notice shall be given to the Union's

Chief-Shop-Steward or designee.

ARTICLE 7

SHOP STEWARDSAND UNION REPRESENTATIVES

The County recognizes the right of the Union to designate shop stewards. The Union will
notify the County, in writing, of the designated shop stewards. The Union will limit the number
of shop stewards to a reasonable number (not to exceed 1 steward for every 20 employees
including one Chief-Shop-Steward, & one Safety-Steward). The Union will give reasonable
notice of any change in shop stewards.

Shop stewards have no authority to take strike action or any other action interrupting the

County's business.



The County recognizes these limitations upon the authority of shop stewards and shall
not hold the Union liable for any unauthorized acts. The County in so recognizing such
limitations shall have the authority to impose proper discipline, including discharge, in the event
any steward has taken unauthorized strike action, slowdown, or work stoppage in violation of
this Agreement, which discipline or discharge will not be subject to the provisions of Articles 11
and 14.

Shop stewards shall have the right to represent employees, with no loss of regular straight
time wages, at any step of the grievance procedure and, at the request of the employee, during
any meeting between an employee and a representative of the County conducted for the purpose
of administering discipline to an employee or for the purpose of investigating a matter from
which discipline may result.

Time off with pay shall be provided for official representatives of the Union to attend
Communications Workers of America's National and State meetings, or to attend training
sponsored by the Communications Workers of America, provided such time off is not in excess
of twenty (20) days in the aggregate in each calendar year, is otherwise reasonable, and does not
interfere with the officer's official duties and functions. Requests for such leave, which may be
taken as either paid or unpaid personal days, shall be made to the County at least forty-eight (48)

hours in advance.



ARTICLE 8
HOURS OF WORK

1. The normal work day will be eight (8) paid hours of work each day, and the
normal work week will be (40) hours of work each week, Monday through Friday, inclusive,
along with unpaid meal periods as provided herein. The foregoing provisions of this Article
describe the normal workday and workweek and are not intended to be construed as a guarantee
of hours of work per day or per week, or days of work per week. Any negative deviation from
the normal work day or work week shall be governed by Article 34, Layoff and Recall, Sections
land 3.

2. Established shift hours are as follows:

First Shifts
6:00 a.m. -2:30 p.m.
7:00 am. - 3:30 p.m.

Except in emergency situations, the starting hours on a given shift of an employee or
small group of employees (less than 1/3 of a work group) assigned to that shift may not be
involuntarily switched to another time within that shift unless the employee is given at least
seven (7) days notice. Involuntary reassignments shall be by work group seniority and any
employee involuntarily reassigned for less than 6 consecutive workdays shall work the new
hours and may also choose to work the additional hours that had constituted the original hours of
the old shift with additional hours paid in accordance with Article 10. Notice under this section
shall include the reason(s) for the change and the anticipated duration.

For purposes of this Article, "emergency situations” are hereby defined as either "Acts of

God" or "circumstances clearly beyond the control of the County." For these purposes, backlogs



of work are not considered to be beyond the County's control. In the event of an emergency, as
much prior notice as possible will be given to the employees and the Union.

In the event an employee is required to work overtime for a snow storm, they will be
entitled to overtime meals in the same manner as all other involved in such emergency work.
overtime

3. Except in emergency situations, the County will provide the Union with fourteen
(14) days notice of any change in the shift hours within a shift of a work group or 1/3 or more of
a work group, and upon the Union's request, will meet with the Union to discuss the changes.
Such notice shall identify the reasons for the change and the employees who will be required to
work. Any such change must last for at least thirty (30) calendar days.

4. The County shall allow a one-half (1/2) hour unpaid lunch period each day. The
County also will provide two fifteen (15) minute paid rest breaks each day.

d. In overtime situations, the County will provide an additional fifteen (15) minute
paid rest break (which may be taken at the beginning of the period in question) for each two and
one-half (2 1/2) consecutive paid overtime hours. In case of emergency overtime work, (e.g.
snow storms, tornadoes), the employee will be entitled to a paid lunch period every four (4)
hours.

6. The County agrees to guarantee a minimum of four (4) hours of work or pay in
lieu thereof at the applicable rate of pay when an employee is called in from home to perform a
job which is to be completed outside his/her normal working hours. This guarantee is not
applicable to situations in which the employee is asked to begin work early and to continue work
into his/her scheduled working hours or the employee is asked to continue past his/her regular

quitting time.



7. The Employer agrees to compensate employees with a meal allowance of twelve
dollars ($12.00) for each overtime lunch period or hot meal.
ARTICLE9

WORK GROUPS AND OVERTIME ASSIGNMENT

A. Work Groups and Assignments

1. The County will designate each employee as a member of one of the following

work groups:

a. Curbside Resource Recovery
b. Warehouse Resource Recovery
C. Plant Maintenance

Work groups may be altered, amended, changed or expanded by the County,
providing that, prior to doing so, the County gives the Union reasonable advance notice of its
plans to do so, and if requested, meets to discuss the changes and their impact on employees
covered by this Agreement.

2. Employees may place their work group designation preference on file with the
Recycling Facility management which shall keep such preferences in a central file sorted by
work groups. Prior to making new designations, the County will review employee preferences
and will honor these requests when reasonably feasible, subject to the needs of the Recycling
Center.

3. Whenever possible advance notice of assignmentsto a work group other than the
employee’s regular group shall be given. Employees who are involuntarily reassigned for more

than thirty (30) days may request, and the County will so honor, a written reason for the



involuntary reassignment. Reassignments shall not be utilized as a disciplinary measure unless

the employee is so informed.

B. Overtime Assignments

1) After volunteers have been solicited, mandatory overtime will be assigned to
qualified employees from one of several lists of employees arranged by inverse seniority, which
lists shall be posted in a conspicuous place. Whenever mandatory overtime is assigned, the
assignment will begin from the point on the list where mandatory overtime was last assigned.
All employees hired prior to August 1, 1996 shall only be required to work mandatory overtime
five times each year. There shall be no limits on the number of times mandatory overtime can be
assigned to employees hired after August 1, 1996. Employees who volunteer for, as set forth
above, and work an eight hour day on an overtime basis shall have that day counted as one
instance of mandatory overtime for purposes of assignment of mandatory overtime in accordance
with this section. Nothing in this Agreement precludes any employee from volunteering for

overtime as often as they want.

2) Mandatory overtime will be any assigned overtime on a day that the employee is
not regularly scheduled to work. If the employer requires mandatory overtime on a day when an
employee is already scheduled to work, it will be counted as one of the five mandatory times for
current employees; provided, however, in order to be considered mandatory overtime the
directive must come from Superintendent of Recycling or in his absence the Recycling Plant
Manager or Curbside Operations Manager and they must specifically state that they are

requesting the employeeto do mandatory overtime.



3) For purposes of this section there shall be separate inverse seniority lists for 1)
Drivers, 2) Resource Recovery Workers (Warehouse), 3) Resource Recovery Workers
(Curbside), 4) Equipment Maintenance Workers and 5) Equipment Operators.

4) Excluded from mandatory overtime assignment will be those employees who

have proper medical certifications exempting them from working mandatory overtime.

5) The inverse seniority list will be updated after each instance so all employees will
be aware of their list status in advance. Employees assigned to mandatory overtime will be
notified of their assignment the Thursday evening prior to the Saturday assignment. Those
employees who do not report for a scheduled mandatory overtime assignment without prior
medical documentation excusing such failure to report, shall forfeit one vacation day for each
instance. If proper medical documentation is provided, the employee shall be excused and not

charged for a sick day. All paid for absences shall count as time worked in computing premium

pay.

“When an assignment is designated as mandatory overtime the Superintendent of

Recycling shall notify the County Payroll Department of such assignment”.

ARTICLE 10

PREMIUM PAY

1. The County agrees to pay one and one-half (1 1/2) times the straight time hourly
rate for all hours actually worked in excess of forty (40) hours during the seven (7) day period

beginning at 12:00 a.m. each Sunday.

10



2. For purposes of computing hours worked, sick leave, holidays, vacation days,
paid personal days and any special (e.g., Freeholder declaration) time-off pay for a given day or
partial day shall be consideredto be hours worked.

3. Overtime pay shall be paid on the pay day following the period in which the
overtime hours were worked. Pay stubs shall indicate the number of overtime hours paid with
that paycheck.

ARTICLE 11

GRIEVANCE PROCEDURE

A grievance is hereby defined to be any controversy, complaint, misunderstanding, or
dispute an employee may have with the County relative to an alleged violation of the express
terms of this Agreement.

Employees have the rightto have a Union representative present during discussion of any
grievance with representatives of the County.

Any grievance arising between the County and the Union or any employee(s) represented
by the Union shall be settled in the following manner:

Step 1: The aggrieved employee or employees must present the grievance in writing to
the Plant Manager (or his or her designated representative) through the shop steward within ten
(10) working days after the aggrieved party knew or reasonably should have known that an event
giving rise to the grievance or the reason for the grievance has occurred. The grievance must be
submitted in writing, on forms provided by the Union, and shall state the cause of the grievance,
the provision of this Agreement violated, and the remedy requested. All grievances must be
signed and dated by the aggrieved party. If a satisfactory settlement is not reached with the Plant

Manager within three (3) working days, the grievance may be appealed to Step 2. Such appeal

11



must be made within five (5) working days of the date on which the grievance is answered, is
due or is submitted, whichever date occurs first.

Step 2: At Step 2, the grievance shall be presented in writing to the Superintendent of
Recycling. The Plant Manager’s decision shall then be reviewed by the Superintendent of
Recycling who shall respond in writing within five (5) working days. If the Superintendent of
Recycling fails to respond or if a satisfactory settlement is not reached in that time, the
Superintendent of Recycling’s decision may be appealed to the Director of Public Works at Step
3. Such appeal must be made within five (5) working days of the date on which the grievance
Step 2 answer is due or is submitted whichever date occurs first.

Step 3: At Step 3, the grievance shall be presented in writing to the Director of Public
Works. The Director shall call a meeting no later than fourteen (14) days from the receipt of the
grievance to review the evidence with the grievant, a representative of the Union and the shop
steward. The written decision on the grievance must be made within ten (10) working days of
the meeting. Such answer shall be considered as satisfactory and the grievance considered
settled unless the Union gives the County written notice of its intent to arbitrate within thirty (30)
days of the close of the meeting in accordance with the arbitration provisions hereinafter set
forth.

Step 4: If no satisfactory settlement has been reached within the time limits, the matter
shall be referred to an arbitrator selected as provided herein.

Within five (5) working days after receipt by the County of the Union’s notice of intent to
arbitrate, the Union shall request the American Arbitration Association to submit a panel of
eleven (11) arbitrators from which the County and the Union will attempt to mutually select an
acceptable arbitrator. Both the Union and the county shall have the right to request two (2)

additional panels of eleven (11) arbitrators, provided that if the parties are unable to mutually

12



select an arbitrator after the exercise or waiver of these rights, the American Arbitration
Association shall appoint an arbitrator as provided for under the rules of the American
Arbitration Associationthen existing.

Only grievances which involve an alleged violation of express provisions of this
Agreement and which otherwise are both mandatorily negotiable and also subject to contractual
arbitration under the provisions of applicable New Jersey law may be submitted to arbitration.
The arbitrator shall have no power to add to, subtract from, or change, modify or amend any of
the terms or provisions of this Agreement.

A mutual settlement of the grievance pursuant to the procedures set forth herein and/or a
decision of the Arbitrator will be final and binding on all parties and the employees involved.

The Local Union or its authorized representative shall have the right to examine the time
sheets and any other records pertaining to the computation of compensation of any individual or
individualswhose pay is in dispute.

The Union will provide all information available to it to the County which pertains to the

grievance during Steps 1and 2.

13



ARTICLE 12
VACATIONS
Vacation entitlement shall be based on the employee's anniversary date of employment
and will be adjusted on the 1¢ ofeach year.

Vacation pay shall be based on an employee's forty (40) hours straight time pay period.

TOTAL EMPLOYMENT

SENIORITY (ON JULY ANNUAL

10F VACATION YEAR) VACATION ENTITLEMENT

Less than one (1) year One (1) day/month up to ten (10) days
One (1) full year but less Ten (10) work days

than five (5) full years

Five (5) full years but less Twelve (12) work days
than ten (10) full years

Ten (10) full years but less Fifteen (15) work days
than fifteen (15) full years

Fifteen (15) full years but Eighteen (18) work days
less than twenty (20) full years

Twenty (20) full years Twenty (20) work days
but less than twenty-five
(25) full years
Twenty-five (25) full years Twenty-five (25) work days
plus
Vacation may be scheduled throughout the calendar year subject to the operational needs
of the Recycling Center. Preference for selection shall be awarded to employees in the order of

greatest total employment seniority in the bargaining unit, except that vacation requests in the

amount of one (1) week or more will be given priority over requests for vacation of less than one

14



(1) week. If avacation request is in by January 31, the County shall notify the employee by first
week in May if that request is granted. If an employee has not submitted a vacation request by
January 31, the County shall have the right to schedule that employee’s vacation, in its sole
discretion.

In the event a holiday named in this Agreement falls during an employee's vacation
period, such employee shall receive an additional day's vacation with pay. Vacations will not be
taken in conjunctionwith paid or unpaid personal leave.

In the event a death occurs in an employee's immediate family or the employee becomes
hospitalized during the vacation period, the remaining vacation time shall be canceled and
rescheduled at the employee's request. The County may request proof substantiating death or
hospitalization.

At the request of the employee ten (10) days vacation may be held over to the following
calendar year with the approval of County management, which approval will not be

unreasonably withheld.

15



ARTICLE 13
SAFETY

The County shall not require, direct or assign any employee to work under unsafe or
hazardous conditions.

The employee upon discovering an unsafe or hazardous condition will immediately tell
the supervisor. The supervisor will either determine and advise how the work can be performed
safely or will stop the work.

In the event the employee disagrees with the decision of the supervisor as to the safety of
the working conditions, the supervisor will notify the Plant Manager who will make the final
decision.

The County shall not require employees to take out on the streets or highways any
vehicle that is not in safe operating condition.

The decision on whether a vehicle is in safe operating condition will be made by the Plant
Manager or the Supervisor of Vehicle Maintenance. All safety equipment provided by the
County shall remain the property of the County and employees shall be responsible for the
safekeeping of all safety equipment and company tools and such item may not be removed from
the County premises. Tampering with safety equipment, failure to use safety equipment
provided by the County, failure to use safety equipment provided by the employee, or failure to
follow safety rules or safety instructions shall constitute a just cause for discharge or other
disciplinary action in accordance with the provisions of Article 14.

Any written report made by an employee which alleges an unsafe vehicle will be given to
the Chiefshop steward or his/her designee as soon as is practical.

The County will conduct fire drills at least once every six (6)months.

16



ARTICLE 14

DISCIPLINE. DISCHARGE AND NON-DISCRIMINATION

Discipline and Discharge:

No employee shall be disciplined or discharged without just cause. Discipline shall be
progressive in nature and corrective in intent, provided, however, that this Agreement shall not
be used to modify disciplinary penalties imposed by the County unless those penalties are
demonstrably unreasonable.

Non-Discrimination:

Neither the County nor the Union will discriminate against any employee covered by this
Agreement because of the employee’s race, creed, color, sex, age, religion, marital status,
disability, sexual orientation or affectional preference, political affiliation, union affiliation or
non-affiliation or national origin. It shall not be a condition of employment that any employee
must become or remain a member of the Union, and employees shall be free at all times to
decide for themselves whether they desire to become or remain members of the Union. No
employee shall be discriminated against, intimidated or coerced by the County, the Union or any

of the employees of the County, because of his or her Union membership or non-Union status.

ARTICLE 15

TEMPORARY ASSIGNMENTS

An employee temporarily assigned to do the work in a classification with a higher rate of

pay will be paid an additional $2.00 per hour for every hour or major part thereof so worked.

17



ARTICLE 16

MANAGEMENT RIGHTS

The County shall retain all rights of management existing before the execution of this
Agreement as provided by law or pertaining to its operation, except as such rights are expressly
limited or modified by the provisions of this Agreement. The rights referred to in this paragraph
include, but are not limited to the following: the general and overall management of the
Recycling Center and the property and the direction of the working forces, including the right to
hire, promote, demote, transfer, layoff, discipline, discharge and suspend for just cause, set work
standards, to establish, maintain and amend rules and regulations, the right to determine, the
number, ability and classification of employees, the right to maintain order, economy and
efficiency, the right to extend, maintain, curtail or terminate the business or operations of the
Recycling Center or any portion thereof, the right to contract or subcontract any work, the right
to determine the size, kind and location of the Recycling Center's operations, the right to assign
work between facilities, the right to determine the type and amount of product to be done at the
Recycling Center, manufactured and equipmentto be used, the right to determine production and
work schedules, methods, processes, and means of recycling and materials to be used, including
the right to introduce new or improved methods or facilities and to change existing methods or
facilities, the right to assign work, the right to maintain performance and time records for all jobs
and employees, and the right to determine the number and starting times of shifts and the number

of hours and days of work of all employees.

18



ARTICLE 17

RATES OF PAY

1. All eligible employees on the payroll as of the date this Agreement is
extended shall receive a salary increase for 2006 per Appendix A.
(@)  Across the board adjustment prorated to 40 hours of $300 for
Resource Drivers, Resource Recovery Workers and Equipment
Operators. Across the board adjustment prorated to 40 hours of
$150 for Equipment Maintenance Workers.
(b) 4% increase.
2. For 2007 and 2008, salary increases shall be per the Hay System, with a
guarantee of at least 3%.
3. For Hay purposes only in 2006,2007 and 2008, all employees shall be
rated commendable. Employees may still be terminated for cause or poor

performance as per the contract.

ARTICLE 18

JOB CLASSIFICATION SHEETS

The County will prepare and make available to the Union Job Classification Sheets
describing the principal functions of each job classification covered by this Agreement and any
new classifications coming under this Agreement.

In the event the County creates any new job title at the Recycling Center, the Union shall
be given fourteen (14) days prior notice of its use. Upon request of the Union, the parties shall

negotiate over the inclusion or exclusion of the title from the bargaining unit.
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ARTICLE 19
PAY DAY

All employees will be paid by check semi-monthly on the 15th and last day of each
month.

ARTICLE 20
SICK LEAVE

1. Employees with one (1) or more years employment shall be entitled to fifteen (15)
sick leave days at the beginning of each calendar year without loss of pay. Employees must call
in sick no later than the start of their shift or they will be docked a half (1/2) day.

2. Employees with less than one (1) year employment shall be entitled to one (1)
sick leave day for each month worked.

3. Employees shall accumulate sick leave days from year to year to a maximum of 180
days. After reaching 180 days, unused sick leave shall be converted to vacation with one (1) day
of vacation for every three (3) days of unused sick leave.

4. When an employee resigns in good standing after ten (10) years or more service
with the County, or when an employee with ten (10) years or more service with the County loses
seniority as a result of a layoff or the expiration of an approved medical leave of absence, the
employee shall receive payment for one-third (1/3) of his/her accumulation of unused sick leave
days carried over from the previous calendar year. The employee shall also receive payment for
one-twelfth (1/12) of the sick leave days credited to his/her at the beginning of his/her
termination year for each month worked during said year, provided the employee had not
already used such time. For the purpose of this policy, if an employee's last day worked is on or

after the 15th of a given month, he/she shall receive credit for said month. If, after computing
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one-third (1/3) of the employee's accumulation of unused sick leave days there is less than one-
half (1/2) day remaining, the employee shall not receive credit for this.

5. Except as elsewhere provided for in this Article, an employee who resigns or who
is terminated shall not receive payment for any accumulation of unused sick leave days,
regardless ofhis/her number ofyears of service with the County.

6. In the event of death of the employee, regardless of years of service with the
County, the employee's survivor, estate or administrator shall receive payment for the employee's
unused sick leave time, computed in the manner as it is for an employee who resigns in good
standing after ten (10) years or more of service.

7. When an employee retires, the employee shall receive payment for one-half (1/2)
of his/her accumulation of unused sick leave days carried over from the previous calendar year,
regardless of the number of years of service the employee had with the County. The employee
shall also receive payment for one-twelfth (1/12) ofthe sick leave days credited to his/her at the
beginning of his/her retiring year for each full month worked during said year, provided the
employee had not already used such time. For the purpose of this policy, if an employee’s last
day worked is on or after the 15th of a given month, the employee shall receive credit for said
month. If, after computing one-half (1/2) of an employee's accumulation of unused sick leave
days, there is less than one-half (1/2) day remaining, the employee shall not receive credit for
this.

8. Unless otherwise excused by the Superintendent of Recycling, employees who
call in sick the day after a pay day or the day before or day after a holiday will be required to
produce a doctor's note demonstrating that the absence was due to the physical inability on the

part ofthe employee to perform his/her assigned duties. However, an employee who calls in sick
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the day after a pay day will not be required to produce such a doctor's note if that sick day is the

first such absence within the calendar year.

ARTICLE 21

HEALTH.LIFE.DEFERREDCOMPENSATIONBENEFITS

21.1 Employees will continue to receive the same health insurance benefits which are

offered to other County employees, including any changes.

21.2 Retirement Benefit. Enrollment is automatic in the Public Employees Retirement
System (PERS).

21.3 Life Insurance. Employees who are enrolled in PERS are insured for the non-
contributory life insurance plan paid for by the County. Participation is mandatory in the
contributory plan during the first full year of membership in PERS. Thereafter, the contributory

plan becomes optional.

21.4 Deferred Compensation Program. Employees may participate in the County

Deferred Compensation Plan in the manner set forth in the County Personnel Policy.
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ARTICLE 22
UNIFORMS

The County shall provide five (5) shirts and five (5) pants to employees with seniority,
which will be required to be worn and maintained by the employee. The shirts and pants will be
replaced by the County on a normal wear and tear basis. The County also shall provide five (5)
light colored tee-shirts and two (2) hooded sweat shirts annually. The County will provide
employees the choice of one set of insulated coveralls or one (1) winter jacket or one (1) light
jacket every two years alternating between insulated coveralls or winter jacket and the light
jacket. Winter jackets or coveralls shall be provided to employees in the Fall. The County will
provide raincoats and slush boots to all new employees with replacements on a normal wear and
tear basis. Employees may substitute two lightweight coveralls in lieu of two shirts and two
pants.

The county will reimburse employees for the purchase of one (1) pair of work shoes
meeting NJ PEOSHA requirements up to a cost of $100 and reimbursement for a second pair of
work shoes on a normal wear and tear basis for up to $100.

All employees are required to wear uniforms including tee-shirts during their working
hours.

Work gloves will be provided when needed.
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ARTICLE 23
JURY DUTY
An employee who is called to Jury Duty shall immediately notify the Superintendent of
Recycling.

The County agrees to pay employees for eight (8) hours straight time pay or
straight time hours actually absent from work, whichever is less, for each day on jury duty
service.

ARTICLE 24

FUNERAL LEAVE

The County agrees to grant an employee up to five (5) consecutive working days leave
(one of which must be a day of attendance at the funeral) with pay as funeral leave when a death
occurs in the employee’simmediate family.

The employee’simmediate family is considered to include: Spouse, Children, Brother,
Sister, Parents, Parent-in-law, Son-in-law and Daughter-in-law, Grandchildren, Grandparents or
Step-or-Half Relations of a similar nature, Brothers-in-law, or Sisters-in-law.

In the event of the death of other relatives or in-laws, the employee may request a leave

of absence or one or more vacation days or personal days as necessary for bereavement.

ARTICLE 25

SPECIAL LICENSES

The County shall pay the fee for the grant of any special licenses, which the employee is
required by law to have in the performance of the duties and responsibilities specified in the job
classification. The County will pay for the difference in the fee between the cost for the grant or

renewal of a CDL as compared with a regular driver’s license.
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ARTICLE 26

SUSPENSION OR REVOCATION OF LICENSE

In the event an employee demonstrates by clear and convincing evidence that he or she
has suffered a suspension or revocation of his/her driver's license because of the employee
complying with his Supervisor's instructions, the County shall provide alternative bargaining unit
employment for such employee at not less than his/her regular earnings at the time of such
suspension for the entire period thereof subject however to the seniority and lay-off provisions

applicable to his/her at the time of such suspension.

ARTICLE 27

COMPENSATION CLAIMS

The County agrees to cooperate toward the prompt settlement of employee on-the-job
injury claims when such claims are due and owing as required by law. The County shall provide
Worker's Compensation protection for all employees or the equivalent thereof if the injury arose
out of or in the course of employment.

In the event that an employee is injured on the job, the County shall pay such employee
guaranteed wages for that day lost because of such injury. An employee who is injured on the
job and is sent home or to a hospital, or who must obtain medical attention shall receive pay at
the applicable hourly rate of pay for the balance of the regular shift on that day.

An employee who has returned to active employment with the County after sustaining a
compensable injury who is required by the attending physician designated by the County to
receive additional medical treatment or evaluation for fitness for duty during regularly scheduled
working hours, shall receive regularly hourly rate of pay for such time provided the appointment

cannot be scheduled during non-work hours. This shall only apply if the treatment is not of an
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on-going or regularly recurring nature, such as therapy treatments. The County will not be

responsible for paying for time lost due to regularly recurring treatments.

ARTICLE 28

SEPARABILITY AND SAVING CLAUSE

If any Article or Section of this Agreement or of any Supplements or Riders thereto
should be held invalid by operation or law or by any tribunal of competent jurisdiction, or if
compliance with or enforcement of any Article or Section should be restrained by such tribunal
pending a final determination as to its validity, the remainder of this Agreement and any
Supplements or Riders thereto, or the application of such Article or Section to persons or
circumstances other than those as to which it has been invalid or as to which compliance with or

enforcement of has been restrained, shall not be affected thereby.

ARTICLE 29
SENIORITY

Bargaining Unit seniority shall be defined as an employee's length of continuous service
with the County from his or her most recent date of hire.

Classification Seniority shall be defined as an employee's length of continuous service
within ajob classification from his or her most recent regular assignmentto that classification.
Promotions:

A promotion is hereby defined as a move from a position covered by this agreement with
a lower maximum rate of pay to a position covered by this agreement with a higher maximum

rate of pay.

26



Notice of all permanent job vacancies shall be posted on all bulletin boards and will
include job title, pay range, a brief description of job duties and associated skills required. The
posting period shall be five (5) working days.

All bids shall be made in writing to the County on forms provided by the County so that
qualified employees in lower or equal job classificationsmay bid on the vacancy.

The opportunity to fill job vacancies shall be offered in the following sequence.

First, to the most qualified Bargaining Unit employee. If there are none presently
qualified to do that job, then, second, through whatever other means the County deems suitable.

If the qualifications of the employees bidding for the vacancy who are to be considered
are, in the opinion of the County, equal, the employee with the greatest Bargaining Unit seniority
will be awarded the vacancy. Qualifications shall include such factors as present ability to
perform the work, successful completion of tests, responsibility, skill, experience, efficiency and
productivity, including past evaluations, and attendance and tardiness records.

An employee who is promoted to a higher position shall receive the rate of the new job
classification. All employees so promoted shall be placed on the higher rated job for a trial
period of not more than sixty (60) days. In the event the employee does not successfully pass
this sixty (60) day trial period, such employee shall be given his/her former position without any
loss of seniority or pay.

In the event a vacancy which has been posted again becomes vacant or open within sixty
(60) calendar days after posting, such vacancy or position may be filled without reposting from
among applicants who applied at the time of the prior posting. The method of selection of
employees to fill permanent job vacancies or permanent new positions as defined in this Article
are not intended in any way to limit the County's right to hire new employees for specificjobs, if

the County cannot fill the job vacancies from within, after the procedure set forth in this Article,
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at the time when needed, by employees who are immediately qualified to perform the work
required.

An employee who has been awarded a job classification under the provisions of this
Article shall not be eligible to bid on anotherjob vacancy or new position for a period of six (6)

months from the date he/she was awarded the vacancy.

ARTICLE 30

LAYOFF AND RECALL

The Employer may reduce the working force. In such event, the folloewing procedures
shall apply:

1. Employees with seniority under this Agreement shall be laid off by classification,
with such layoffs being by order of inverse seniority within the classification from which the
layoff occurs.

2. Equipment operators, Resource Drivers, and Equipment Maintenance Employees
who were promoted to those positions after having worked as a Resource Recovery Worker and
who are laid off pursuant to Paragraph 1 shall be entitled to displace a Resource Recovery
Worker with less overall seniority by so notifying the County prior to the effective date of their
layoff.

3. Except in emergencies, notice to the Union and the affected employees of such
layoffs will be given at least seven (7) days before the scheduled layoff.

4. A laid off employee shall have preference for re-employment to the classification
from which he or she was laid off for a period of one (1) year or his or her length of service,

whichever is less.
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5. The County shall recall laid off employees in the reverse order of the layoff. The
County shall not hire from the open market while any employee has an unexpired term of
preference for recall and has the immediate ability to perform all the requirements of the job
classification.

6. Notice of recall to an employee who has been laid off shall be made by registered
or certified mail to the last known address of such employee. Once notified, an employee shall
have three (3) days to return to work, unless the County in its sole and unreviewable discretion
elects to extend the date by which the employee must return to work. Employees so returning
shall retain all prior seniority.

1. In the event of an emergency breakdown of machinery or equipment or other
shutdown causes outside the County's control which, in the judgment of the County, would be of
a temporary nature, employees directly affected may be temporarily laid off without regard to the

above for a period not to exceed five (5) consecutive days of work.
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ARTICLE 31
HOLIDAYS
1. The County will pay each employee in an active status eight (8) hours for each of
the following holidays (on days observed as such):
New Year’s Day Labor Day

Martin Luther King’s Birthday Columbus Day

Lincoln’s Birthday Election Day
Washington’s Birthday Veteran’s Day
Good Friday Thanksgiving
Memorial Day Christmas Day

Independence Day

2. The County will also pay eight (8) hours to each employee in active status for two
(2) floating holidays (the day after Thanksgiving and Christmas Eve). These floating holidays
may be utilized in the same manner as vacation days. Floating holidays will be scheduled in
accordance with the procedure used to schedule vacations.

3. Employees who work on a floating holiday will be paid one and one half (1-1/2)
times their hourly rate.

4, In order to ensure that there is fair access to utilizing floating holidays and other
time off on the Day after Thanksgiving and Christmas Eve, employees who request these days
off shall be so scheduled accordingto the needs of the service. In the event that more employees
request these days off than the County can schedule off, then the time off shall be rotated within
job title by seniority, provided the request is submitted prior to March 31. The rotation list shall

be kept on an ongoing basis from year-to-year with employees who are denied leave time for the
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Day after Thanksgiving or Christmas Eve to become next eligible for the next one of these days
so requested, in accordance with their place on the seniority list.

5. To receive holiday pay, employees must work the last scheduled day before and
the first scheduled day after the holiday.

6. Any holiday which falls on Saturday shall be celebrated the preceding Friday.
Any holiday which falls on Sunday shall be celebrated the following Monday.

1. Volunteers will be solicited to work on the following County holidays: Lincoln’s
Birthday, Good Friday, Columbus Day, and Election Day. Employees who volunteer to work on
these holidays will be paid double time for all hours worked, in addition to eight hours holiday
pay.

8. When County offices are closed during snowstorms or inclement weather during
which time represented employees are required to work, such employees shall be granted

equivalent time off with pay.

ARTICLE 32

PERSONAL DAYS OF ABSENCE

1. Employees covered by this Agreement with more than one year of service will
receive (3) Personal Days of Absence with pay each year, the scheduling of which is subject to
the prior approval of the Superintendentof Recycling.

2. Upon reasonable advance notice, use of personal days shall be approved for
professional appointments, car repairs, family emergencies and other similar types of personal
business that can only be scheduled during the day business hours. In addition, if an employee is

unable to reach his/her place of work because of weather or other conditions, such day of
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absence may be treated as personal time if the employee notified the Superintendent of
Recycling of the unavoidable absence. If possible, an employee will request personal days at
least three days in advance of the date requested and the employee's manager will notify the
employee as to whether or not that request has been approved within two working days after
receipt of the request. Requests for personal days as set forth above will not be arbitrarily and
capriciously denied.

3. Personal days shall not be used in conjunction with Holidays, Vacation, Sick,

Bereavement, or any other leave of absence and shall not accumulate from year to year.

ARTICLE 33
NEW EMPLOYEES
The County will notify the Union's designee of the name, title and work assignment of
any new employee covered by this Agreement. Such information shall be in writing and will be
provided on a reasonable basis but not later than the end of the first shift that the employee

begins work.

ARTICLE 34

BARGAINING UNIT WORK

Employees from other bargaining units will not perform bargaining unit work for the
purpose of denying employees overtime pay or the opportunity for a temporary or permanent
promotion, provided there are bargaining unit employees capable of performing the work

immediately available to do the work in question.

32



ARTICLE 35

PERSONNEL FILES

Twice each calendar year each employee shall have access to his/her own personnel file
during reasonable office hours upon written notification to the Human Resources Division. In
addition, during the employee's nonworking time, each employee shall have reasonable access to
his/her own personnel file during reasonable office hours upon reasonable advance notification
to the Human Resources.

The affected employee will be given a copy of any disciplinary notice or performance
evaluation placed in the employee's file. The employee shall have the right to respond, in
writing, to anything in the employee'sfile.

The only official personnel file for each employee shall be the one maintained by the

Human Resources Division.
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- ARTICLE 36

LEAVES OF ABSENCE WITHOUT PAY

Section 1: Personal Leaves - Generally

A personal leave of up to ninety (90) days without pay may be granted by the County at
its discretion for up to ninety (90) days in each year of this Agreement. Requests for personal
leaves of less than fourteen (14) calendar days shall be submitted in writing to the
Superintendent of Recycling. Requests for personal leaves of more than fourteen (14) days shall
be submitted in writing signed by the employee via the Superintendent of Recycling to the
County Director of Personnel. A request for a leave of absence without pay shall be considered
on the basis ofthe following: (1) whether the employee can be spared from his/her duties at that
particular time, (2) the reason for the leave, (3) the employee's performance record, and (4) the
length of the employee's service with the County.

For the purpose of computing an employee's total length of service with the County, a
leave of absence without pay shall not be considered a break in service, and the employee shall
be able to accumulate service credit during the entire length ofhis/her leave without pay.

If the position is available, an employee on a leave without pay shall, under normal
circumstances be returned to his/her regular job upon return from the leave without pay.
(However, an employee on a leave without pay shall be subject to layoff in the same manner as if

he/she had continuedworking.) _Section?2: Family L eave

Family leave shall be granted to employees in accordance with the provisions of the New
Jersey Family Leave Act. Employees absent on family leave will continue to participate in the
County's medical insurance program on the same basis as though they have remained in active
employment with the County.

Section 3: Extended Sick Leave
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An employee on a leave of absence without pay who fails to abide by any of the
following conditions shall be considered to have resigned from the County. Such resignation
shall not be considered to be in good standing.

1. An employee shall not misrepresent his/her reason for a request for
a leave without pay and shall not use such a leave for other than his/her
stated reason for the request.

2. An employee shall return to work promptly at the expiration of a
leave without pay.

3. An employee shall request, in writing, any extension to a leave
without pay prior to the expiration date of the original leave without pay.

Employees with seniority who are covered by this Agreement will continue to receive
benefits under the extended sick leave policy available to other County employees. As currently
constituted, that policy provides that in the event that an employee's illness, disability, or
incapacitation caused by pregnancy, childbirth and confinement continues and the employee has
exhausted his/her accumulation of unused sick leave days, extended sick leave benefits may be
available to his/her for a maximum period of twenty-six (26) continuous weeks at the rate of
50% of the employee's base wage, which continuous 26 week period may extend into the next
calendar year, and which further provides that, no employees will be entitled to more than 26
weeks in any one calendar year.

Section 4: Status of Benefits

1 Vacation, Sick Leave and Personal Days

An employee credited with vacation, sick leave and personal days at the

beginning of a given year shall not lose these if he/she is granted a leave without pay during said
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year, nor shall the employee lose hisker prior accumulation of unused vacation and sick leave -
days.
2. Holidays
An employee on a leave without pay shall receive no pay for any holidays
observed by the County during the employee’s leave.
3. Bereavement L eave
An employee on a leave without pay shall not be eligible for bereavement leave.

4, Health Benefits

An employee on a leave without pay of thirty (30) calendar days or less shall have his/her
health benefits coverage continued at the expense of the County. After this first month, an
employee may continue his/her health benefits coverage at his/her own expense for two more
months, provided the employee made appropriate and timely arrangements with the Human

Resources Division.
5. Life Insurance
An employee on a leave without pay of ninety (90) calendar days or less shall
have his/her life insurance continued for the duration of the leave.
6.  Pension
Within the first year after an employee's return from a leave without pay of ninety

(90) calendar days or less, he/she may purchase credit for the leave of absence.
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ARTICLE 37

CASUAL EMPLOYEES

For purposes of this Agreement, a casual employee shall mean any individual employed
by the County, other than as a regular employee and who works less than 800 hours in a twelve
(12) month period beginning on the date (or anniversary thereof) of the employee's initial hiring
into the Recycling Center. If it is expressly agreed that, in the event that an employee otherwise
hired as a casual employee works in excess of 800 hours during any such twelve (12) month
period, that employee will automatically be deemed to have completed the probationary period
provided for in Article 4, and will be given seniority back to his/her original date of hire with the
County.

On a quarterly basis, the names, dates of employment and hours worked since
anniversary date of anyone employed as a casual employee in the calendar quarter will be

supplied to the Union, in writing.

ARTICLE 38

TIME CLOCKS

Employees are required to punch in on time clocks at the beginning of their shift, and out
at the end of their work day. Employees working inside the Recycling Center also may be
required at the discretion of Recycling management to punch out at the start of their lunch period
and in again at the end of their lunch period.

Employees who fail to punch in or out as scheduled will be penalized thirty (30) minutes
for their failure to do so unless the employee can establish that a supervisor had actual
knowledge that the employee was at his or her work station throughout the scheduled time

period.
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Employees who repeatedly fail to adhere to the time clock policy will be subject to the

appropriate disciplinary penalties up to and including discharge, as appropriate.

ARTICLE 39
LABOR MANAGEMENT MEETINGS
In order to promote harmonious labor management relations, the Union and the County
will meet in a labor-managementmeeting on four (4) mutually acceptable dates each year for the
duration of this Agreement.
The Union may bring up to four (4) union members with no loss of pay. In addition, any
paid Union staff may also attend.
The parties will submit agenda items in writing at least one (1) week prior to the meeting.
ARTICLE 40

PRIVATIZATION

In the event that the County decides to privatize any or all of its recycling work, the

County will meet and discuss the effects of privatization with the Union.

ARTICLE 41

INCLEMENT WEATHER

If the County is closed for an emergency, employees who work will be paid double time
(2 times) for regular shift hours and time and a half (1 1/2 times) for all other hours worked. If

employee is sent home, they will be paid straighttime for regular shift.
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ARTICLE 42
DURATION
This Agreement shall be in full force and effect from January 1, 2006 through and
including December 31, 2008 and shall continue from year to year thereafter unless written
notice of desire to modify the Agreement is served by either party upon the other at least sixty
(60) days prior to the date of expiration.
THIS AGREEMENT is entered into this 6th day of June 2006 by and between the
Communications Workers of America Local 1032, AFL-CIO and the Board of Chosen

Freeholders of the County of Somerset.

For the Communications For the Board of Chosen
Workers of America, AFL-CIO Freeholders of the County
Local 1032 of Somerset

ATTEST: ATTEST:

Dat / Dated:

39



.

SOMERSET COUNTY CWA LOCAL 1032, RECYCLING

2006 SALARY SCHEDULE

Aitie

Sivis , . Na . : Salary | | In , ~ ar
000700 032620} 3/5/90 40 ‘DE NISE, DENNIS J. Equipment Maintenance Worker 09A 42,083 150 42,233 1,689 43,922 0 1,839 43,922,
000700 035152 { 5/3/95 40 FAYNOR, STEVEN Equipment Maintenance Worker 09A 36,219 150 36,369 1,455 37,824 0 1,605 37,824
000700 034024 | 7/27/92 ; 40 ‘HARRINGTON, JOHN L. Equipment Maintenance Worker 09A 39,009, 150 39,159 1,566 40,725 0 1,716 40,725
000700 010522 § 3/22/82: 40 MARSHALL, WAYNE Equipment Maintenance Worker 09A 42,083 150 42233 1,689 43,922 0 1,839 43,922
000700 030978 . 1/25/88 ¢ 40 PADUCH, KURTS. Equipment Maintenance Worker Q9A 42,083 150 42,233 1,689 43,922 Q 1,839 43,922
000700 033824 | 4/22/92 ¢ 40 SANTORO, FRANKR. Equipment Maintenance Worker 09A 36,219, 150 36,369 1,455 37,824 0 1,605 37,824
000700 036210 | 7/6/98 40 {SNYDER, THEODORE JAMES Equipment Maintenance Worker 09A 36,219 150 36,369 1,455 37,824 0 1,605 37,824
000700 033087 : 9/12/90i1 40 HOPE, MAURICE C. Equipment Operator Recycling 06A 33,729 300 34,029 1,361 35,390 0 1,661 35,390
000700 030792 : 1/1/88 40 KING, COLIN W, Equipment Operator Recycling 06A 35,502 300 35,802 1,432 37,234 0 1,732 37,234]
000700 032130 1 7/10/89 . 40 RAMIREZ, ANGEL L. Equipment Operator Recycling 06A 35,208, 300 35,508 1,420 36,928 0 1,720 36,928
000700 030838  1/1/88 40 (VIDES, LUIS A. Equipment Operator Recycling 06A 35,423 300 35,723 1,429 37,152 0 1,729 37,152
000700 037312 6/21/01 40 ARENA, MICHAEL Resource Driver 06A 32,798% 300 33,098 1,324 34,422 0 1,624 34,422
000700 038173 1 8/25/03 . 40 ARRIETA, FRANKR. Resource Driver 06A 32,798; 300 33098 1,324 34,422 Q 1,624/ 34,422
000700 035144 ; 4/17/95: 40 BOYTON, GEORGE R. Resource Driver 06A 32,798 300 33,098 1,324 34,422 0 1,624 34,422
000700 037046 : 11/6/00 40 CALHOUN, WAYNE A. Resource Driver 06A 32,798 300 33,098 1,324 34,422 0 1,624 34,422
Q00700 037985 ! 1/13/03 1 40 :CARNEY, GREGORY R. Resource Driver 06A 32,798§ 300 33,098 1,324 34,422 Q 1,624 34,422
000700 037566 | 1/22/02: 40 CHERVENYAK, MICHAEL J. Resource Driver 06A 32,798 300 33,098 1,324 34,422 0 1,624 34,422
000700 033759 : 1/14/92 © 40 (CHIGI, LAWRENCE JOSEPH Resource Driver 06A 33,729 300 34,029 1,361 35,390, 0 1,661 35,390
000700 036644 = 8/26/99 1 40 DIVIAJIO, GREGORY ALAN Resource Driver 06A 32,798 300 33,098 1,324 34,422 0 1,624 34,42ﬂ
000700 033149 . 10/9/90 ; 40 ESPOSITO, JOHN M. Resource Driver 06A 33,729 300 34,029 1,361 35,390 0 1,661 35,390
000700 038147 | 7/28/03 ¢ 40 FISHER, SCOTT W. Resource Driver 06A 32,798§ 300 33,098 1,324 34,422 0 1,624 34,422
000700 036724 111/16/99; 40 GIAMPAQLO, HENRY Resource Driver 06A 32,798 300 33,098 1,324 34,422 0 1,624 34,422
000700 036750 ¢ 1/10/00 ¢ 40 GONZALEZ VEGA, MARIO Resource Driver 06A 32,798: 300 33,098 1,324 34,422 0 1,624 34,422
000700 037968 | 6/6/05 40 IGREANEY, EOIN P. Resource Driver 06A 28,013 300 28,313 1,133 29,446 4976 6,409 34,442
000700 035689  12/9/96: 40 :HORTA, JOSE C. Resource Driver 06A 32,798 300 33,098 1,324 34,422 0 1,624 34,422
000700 030820 . 1/1/88 40 IMBERGAMO, DANIEL E. Resource Driver 06A 34,894 300 35,194 1,408 36,602 0 1,708 36,602
000700 037354 : 8/6/01 40 :ISIQUE, RAUL ALBERTO Resource Driver 06A 32,798 300 33,098 1,324 34,422 0 1,624 34,422
000700 037054 111/20/00; 40 :JIMENEZ, RAFAELF. Resource Driver 06A 32,798 300 33,098; 1,324 34,422 0 1,624 34,422
000700 038170 ; 8/25/03 1 40 MEJIA, JOSE L. Resource Driver 06A 29,272§ 300 29,572 1,183 30,755 3,667 5,150 34,422
000700 038186 | 9/15/03 1 40 'MORENOQO, ANGELR. Resource Driver 06A 32,798 300 33,098 1,324 34,422 0 1,624 34,422
000700 036796 | 2/16/00 i 40 INIEBLES, EDGARDO Resource Driver 06A 32,798 300 33,098 1,324 34,422 0 1,624 34,422
000700 032592 ¢ 2/26/90 : 40 OLISH, WALTER R. Resource Driver 06A 33,287 300 33,587 1,343 34,930 0 1,643 34,930

7000700 038382 | 8/17/04 . 40  PROVENZANO, JOHN F, Resource Driver 06A 29272 300 29572 1,183 30,755 3,667 5,150 34,422
000700 008410 . 7/7/99 40 PUZIO, DANIEL S. Resource Driver 06A 32,798 300 33,098 1,324 34,422 0 1,624 34,422
000700 036704 : 11/4/99 1 40 ‘ROBERTSON, DAVE M. Resource Driver 06A 32,798 300 33,098 1,324 34,422 Q 1,624 34,422
000700 037228 : 5/15/01 40 :RODRIGUEZ, MARVIN SALVADO Resource Driver 06A 29,272 300 29,572 1,183 30,755 3,667 5,150 34,422
000700 037272 1 6/7/01 40 ROSADO VALENTIN, JUAN CARLOS Resource Driver 06A 32,798 300 33,098 1,324 34,422 0 1,624 34,422
000700 036374 111/30/98] 40 (TERRITO, JOSEPH J. Resource Driver 06A 32,798 300 33,098 1,324 34,422 0 1,624 34,422
000700 035962 | 9/30/97 . 40 TORRES PABON, HECTOR A Resource Driver 06A 32,798 300 33,098 1,324 34,422 0 1,624 34,422
000700 037808 | 8/1/02 40 [TYLE, VITEZSLAV Resource Driver 06A 32,798 300 33,098 1,324 34,422 0 1,624 34,422
000700 037392 | 8/13/01 40 (VALENCIA, CESAR Resource Driver 06A 32,798 300 33,098 1,324 34,422 0 1,624 34,422
000700 037658 | 5/1/02 40 WARD, TODD DOUGLAS Resource Driver 06A 32,798 300 33,098 1,324 34,422 0 1,624 34,422
000700 037290 : 6/11/01 40 ZARNOWSKI, STEVEN T. Resource Driver 06A 32,798 300 33,098 1,324 34,422 0 1,624 34,422
000700 037954 : 12/9/02 . 40 ZEDOWSKY, MARKJ Resource Driver 06A 32,798 300 33,098 1,324 34,422 0 1,624 34,422
000700 038613 : 9/6/05 40 ADAMSON, ROBERTE. Resource Recovery Worker 04A 26,059 300 26,359 1,054 27,413 1,218 2,572 28,631
000700 030794 ¢ 1/1/88 40 BARTEK, CAROL A. Resource Recovery Worker Q4A 32,505 300! 32,805 1,312 34,117 Q 1,612 34,11
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SOMERSET COUNTY CWA LOCAL 1032, RECYCLING
2006 SALARY SCHEDULE

Jvisio! JOH 1T . Nam . . e ade] ] ol i Bt Salal
000700 011105 ; 2/21/8 40 iBLISS, RONALD A Resource Recovery Worker 04A 35,431 300 35,731 37,160 0 37,160,
000700 : 036748 | 1/5/00 | 40 'BRAVO, LAZARO A. Resource Recovery Worker 04A 27,230 300 27,530 1,101 28,631 0 28,631
000700 032594 3/1/90 | 40 :BRYANT, ANDREW C. Resource Recovery Worker 04A 30,965 300 31,265 1,251 32,516 0 1,551 32,516
000700 ¢ 037998 | 1/21/03: 40 {CARL, RAYD. Resource Recovery Worker 04A 27,230 300 27,530 1,101 28,631 0 1,401 28,631
000700 : 037900 : 10/7/02 . 40 CARR, DENNIS W Resource Recovery Worker 04A 27,230 300 27,530 1,101 28,631 0 1,401 28,631
000700 035691 : 4/1/02 : 40 (CARRASQUILLO, RAMONA Resource Recovery Worker 04A 27,230 300 27,530, 1,101 28,631 0 1,401 28,631
000700 | 032634 : 3/5/90 i 40 CHESLOCK, RICHARD Resource Recovery Worker 04A 30,965 300 31,265 1,251 32,516 0 1,551 32,51
000700 | 009515 : 9/27/90 1 40 (CHEVERE, JOSSIE Resource Recovery Worker 04A 29,962 300 30,262 1,210 31,472 0 1,510 31,472,
000700 : 031074 | 3/14/88 . 40 COLLETTO, ANDREW FRANCIS Resource Recovery Worker 04A 32,505 300 32,805 1,312 34,117 0 1,612 34,117
000700 | 037364 i 8/8/01 40 CONCEPCION JR, JOSE Resource Recovery Worker 04A 27,230, 300 27,530, 1,101 28,631 0 1,401 28,6341‘
000700 @ 035247 ; 7/20/95: 40 {CONCEPCION-PEREZ, JOSE Resource Recovery Worker 04A 27,230 300 27,530 1,101 28,631 0 1,401 28,631
000700 038383 | 8/16/04 | 40 (COTTO-CRUZ, RAMON L. Resource Recovery Worker 04A 27,230, 300 27,530 1,101 28,631 0 1,401 28,631
000700 | 038180 ; 8/27/03 . 40 DANIEL, RONALD C. Resource Recovery Worker 04A 27,230 300 27,530 1,101 28,631 0 1,401 28,631
000700 | 032913 7/9/90 | 40 :DAVIS, RICHARD Resource Recovery Worker 04A 31,115 300 31,415 1,257 32,672 0 1,557 32,672
000700 : 038642 | 10/3/05: 40 DESENO, VINCENT J. Resource Recovery Worker 04A 26,059 300 26,359 1,054 27,4131 1,218 2,572 28,631
000700 | 004199 | 3/6/95 ! 40 DUNNE, JEROME P. Resource Recovery Worker 04A 27,262 300 27,562 1,102 28,664 0 1,402 28,664
000700 | 004501 i 1/1/88 . 40 ELLIS, ERIC J. Resource Recovery Worker 04A 32,505 300 32,805 1,312 34,117 0 1,612 34,117
000700 ;032882 : 7/2/90 : 40 'FERNANDEZ, RAMONITA Resource Recovery Worker 04A 29,952 300 30,252 1,210 31,462 0 1,510 31,462]
000700 : 038633 | 9/20/05 ! 40 FONTALVO, WILLIAM A. Resource Recovery Worker 04A 26,059 300 26,359 1,054 27,413 1,218 2,572 28,631
000700 : 033707 | 11/7/91 | 40 FRANCO, MARIA L. Resource Recovery Worker 04A 29,962 300 30,262 1,210 31,472 0 1,510 31,472
000700 : 033161 :10/19/90! 40 (FULGENZI, FRANK Resource Recovery Worker 04A 29,962 300 30,262 1,210 31,472 0 1,510 31,472,
000700 030878 | 1/1/88 | 40 {GACEK, MICHAEL Resource Recovery Worker 04A 32,505 300, 32,805 1,312 34,117 0 1,612 34,117
000700 032979 ! 7/31/90 . 40 ' GARCIA, ERMELINDA Resource Recovery Worker 04A 31,409 300 31,709 1,268 32,977 0, 1,568 32,977
000700 033928 | 6/10/92 : 40 'GONZALEZ, GLADYS Resource Recovery Worker 04A 29,962 300 30,262 1,210 31,472 0 1,510 31,472
000700 § 030822 1/1/88 : 40 ‘HARKINS, MARK Resource Recovery Worker 04A 31,523 300 31,823 1,273 33,096 0 1,573 33,096
000700 031016 2/16/88 | 40 :HINKLE, ROBERT L. Resource Recovery Worker 04A 33,430, 300 33,730 1,349 35,079 0 1,649, 35,079,
000700 021249 112/24/01: 40 HOBBS, DARIN G. Resource Recovery Worker 04A 27,230, 300 27,530 1,101 28,631 0 1,401 28,631
000700 | 036794 | 2/14/00: 40 HORTA, ALSIDES Resource Recovery Worker 04A 27,230 300 27,530 1,101 28,631 0 1,401 28,631
000700 | 035485 : 6/3/96 : - 40 'HORTA, EDITH M. Resource Recovery Worker 04A 27,230, 300 27,530; 1,101 28,631 0 1,401 28,631
000700 ; 038687 :12/12/05: 40 (ILLARIO, MARK M. Resource Recovery Worker 04A 26,059 300 26,359 1,054 27,4130 1,218 2,572 28,631
000700 030834 : 1/1/88 | 40 (JACOT, PETERJ. Resource Recovery Worker 04A 32,205 300 32,505 1,300 33,805 0 1,600 33,805}
000700 | 0381001 6/2/03 : 40 (JIMENEZ JR, SERAPH Resource Recovery Worker 04A 27,230 300 27,530 1,101 28,631 0 1,401 28,631
000700 | 037394 ' 8/16/01 i 40 (JIMENEZ, CARMEN E. Resource Recovery Worker 04A 27,230 300 27,530; 1,101 28,631 0 1,401 28,631
000700 036029 : 1/5/98 . 25 [KALADAS, STANLEY PETER Resource Recovery Worker 04F 17,331 187 17,518 701 18,219, 888 18,219
000700 : 0387121 1/23/06: 40 KNIGHT II, JOHN P. Resource Recovery Worker 04A 26,059 0 26,059 0 26,059 2,572 2,572 28,631
000700 : 009778 1/1/88 : 40 KOWALESKI, RICHARD A. Resource Recovery Worker 04A 32,205 300 32,505 1,300 33,805 0 1,600 33,8!?5
000700 + 036776 ¢ 2/1/00 | 40 (LAMONICA JR, JOSEPHM Resource Recovery Worker 04A 27,230 300 27,530, 1,101 28,631 0 1,401 28,631
000700 | 034565  7/19/95: 40 ILARIOS, ROSA Resource Recovery Worker 04A 27,230 300 27,530 1,101 28,631 0 1,401 28,631
(000700 © 030800 : 1/1/88 | 40 ‘MATYK, KAREN Resource Recovery Worker 04A 32,511 300 32,811 1,312 34,123 0 1,612 34,123
000700 : 038521 : 4/11/05: 40 iMC HUGH, ROBERT W. Resource Recovery Worker 04A 26,059 300 26,359 1,054 27,4130 1,218 2,572 28,631
000700 030756 : 1/1/88 i 40 :MC LEISH, JOHN G. Resource Recovery Worker 04A 32,505 300 32,805 1,312 34,117 0 1,612 34,117
000700 | 038488 : 2/16/05: 40 :MEISS, DIANE E. Resource Recovery Worker 04A 26,059, 300 26,359 1,054 27,413; 1,218 2,572 28,631
000700 | 038030 | 3/11/03 . 40 MEJIA, ROBERTO C. Resource Recovery Worker 04A 27,230 300 27,530 1,101 28,631 0 1,401 28,631
000700 : 037636 4/1/02 : 40 MENJIVAR, RIGOBERTO Resource Recovery Worker 04A 27,230 300 27,530 1,101 28,631 0 1,401 28,631
000700 : 033469 | 6/3/91 i 40 {MERCADO, ERNILDA Resource Recovery Worker 04A 29,962 300 30,262 1,210 31,472 0 1,510 31,472
000700 : 034255} 3/8/93 | 40 iMURPHY, CHARLES D. Resource Recovery Worker 04A 28,691 300 28,991 1,160 30,151 0 1,460 30,151
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SOMERSET COUNTY CWA LOCAL 1032, RECYCLING

2006 SALARY SCHEDULE
Across the
Board %
Adjustment Salary per | Parity
, Basedon | Adjusted | 4% Merit| 2006 | Adjust-| Total | Final 2006
L Division PC DOH { Hurs § Title Grade| Oid Salary]  Grade Salary | Increase | Budget | ment | Tncrease Salary
000700 | 038300 | 4/19/04 © 40 NICOLAS, LILIANA Resource Recovery Worker 04A 27,230 300 27,530 1,101 28,631 0 1,401 28,631
000700 037360 ; 8/8/01 40 ORREGO, ALVARO Resource Recovery Worker 04A 27,230 300 27,530 1,101 28,631 0 1,401 28,631
000700 : 038025 ! 2/25/03 ;1 40 OWENS, CARLTON L. Resource Recovery Worker 04A 27,230, 300 27,530 1,101 28,631 0 1,401 28,631
000700 © 038634 : 9/20/05: 40 PABON, WILFREDO L. Resource Recovery Worker 04A 26,059 300 26,359 1,054 27,4131 1218 2,572 28,631
000700 | 003124 : 2/11/86 . 40 PARASCANDOLA, JAMES D __iResource Recovery Worker 04A 27,230, 300 27,530 1,101 28,631 0 1,401 28,631
000700 : 037494 110/15/01 40 RIORDAN, SCOTT D. Resource Recovery Worker 04A 27,230 300 27,530 1,101 28,631 0 1,401 28,631
000700 3 032138 ! 7/31/89 1 40 'RODRIGUEZ, JOVITA Resource Recovery Worker "¢ (4A 31,855 300 32,155 1,286 33,441 0 1,586 33,441
000700 | 038543 | 2/28/06 . 40 :ROSADO, JORGE Resource Recovery Worker 04A 26,059 0 26,059 0 26,059 2,572 2,572 28,631
000700 | 036754 | 1/7/00 : 40 SAMAYOA, RIGOBERTO Resource Recovery Worker 04A 27,230 300 27,530 1,101 28,631 0 1,401 28,631
000700 : 037558 | 1/22/02 . 40 SANCHEZ DAVILA, HECTOR Resource Recovery Worker 04A 27,230 300 27,530, 1,101 28,631 0 1,401 28,631
000700 | 033478 | 6/4/91 40 SANTOS, JOSE T. Resource Recovery Worker 04A 33,729 300 34,029 1,361 35,390 0 1,661 35,3&[
000700 | 038316 : 5/17/04 . 40 :SCHREIL, KEVIN M. Resource Recovery Worker 04A 27,230 300 27,530, 1,101 28,631 0 1,401 28,631
000700 : 030892 ! 1/1/88 : 40 :SMOLENYAK, LEONARD M. Resource Recovery Worker 04A 31,904 300 32,204 1,288 33,492 0 1,588 33,492
000700 | 038604 : 8/22/05: 40 :SOLIS, ORLANDO E. Resource Recovery Worker 04A 26,059: 300 26,359, 1,054 27,4130 1,218 2,572 28,631
000700 | 038024 | 2/25/03 1 40 :STANKOVICH, SCOTT A. Resource Recovery Worker 04A 27,230 300 27,530 1,101 28,631 0 1,401 28,631
000700 032602 i 2/27/90 i 40 STREKOWSKI, TADEUSZ Resource Recovery Worker 04A 31,409 300 31,709 1,268 32,977 Q 1,568 32,9771
000700 : 038737 | 4/10/06 | 40 SWEARINGEN, SHEQUANN Resource Recovery Worker 04A 26,059 0 26,059 0 26,059 2,572 2,572 28,631
““““““ 000700 : 037956 112/16/02: 40 TAKACS, JEFFREY T Resource Recovery Worker 04A 27,230, 3000 27,530 1,101 28,631 0 1,401 28,631
000700 | 031268 | 6/13/88 . 40 TAYLOR, DEBORAH L. Resource Recovery Worker 04A 31,897 300 32,197 1,288 33,485 0 1,588 33,485
000700 : 034673 | 2/16/94 : 40 TORREGROSA, ARMANDO Resource Recovery Worker 04A 27,230 300 27,530 1,101 28,631 0 1,401 28,631
000700 © 038037 : 3/24/03 ;. 40 !TUKES, RONDA Resource Recovery Worker 04A 27,230 300 27,530 1,101 28,631 0 1,401 28,631
000700 010688 : 1/1/88 © 40 'URBINA, GIOVANIC. Resource Recovery Worker 04A 32,505 300 32,805 1,312 34,117 0 1,612 34,117
000700 | 038516 4/4/05 40 WILLIAMS, ERIC R, Resource Recovery Worker 04A 26,059 300 26,359 1,054 27.413 1,218 2,572 28,631
000700 : 038002 : 2/3/03 | 40 !WILLIAMS, MALIK K. Resource Recovery Worker 04A 27,230 300 27,530 1,101 28,631 0 1,401 28,631
000700 : 038308 | 5/4/04 | 40 WILLIAMS, TATUML. Resource Recovery Worker 04A 27,230, 300 27,530 1,101 28,631 0 1,401 28,631
000700 | 038520 | 4/11/05 | 40 |YANNETTA, EILEEN Resource Recovery Worker 04A 26,059‘ 300 26,359 1,054 27,413] 1,218 2,572 28,631
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Revised Hay Policy for Public Works
Effective January 1,2006

Current Policy: The current Hay policy sets the suggested hiring salary for each job

title to be at or near the midpoint of the job’s grade. One-grade promotions allow a salary
increase of 5% or the midpoint of the new grade, whichever is greater, not to exceed

10%. Two-grade promotions allow a salary increase of 7 %% or the midpoint of the new
grade, whichever is greater, not to exceed 15%. Three-grade promotions allow a salary
increase of 10% or the midpoint of the new grade, whichever is greater, not to exceed
20%.

Revised Public Works Policy: The affected titles will have one hiring and promotion
rate, which will increase each year with the budget. Employees will be hired and
promoted into the same rate.

PUBLIC WORKS
POLICY
- . Hiring/Promo Rate
Division Job Title Grade (at 40 hours/week)
) Resource Recovery Worker 4 28,631
Recycling :
Resource Driver 6 34,422
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