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THIS AGREEMENT made the god‘ day of W% /7?3

between the County of Middiesex, a Municipal Corporation by its Board of
Chosen Freeholders (hereinafter known as the Employer), and the

Middlesex County Superior Sheriff's Officers Association, (hereinafter.
known as the Association, and the Sheriff of Middlesex County, as employer
of the Middlesex County Superior Sheriff's Officers_Association, (hereinafter
known As the Sheriff);

WHEREAS, the Association has been selected as the bargaining
agent by the employees, hereinafter to be defined in accordance with
Chapter 303 of the Laws of 1968, and said Association has been recognized
as .such by the Employer and by the Sheriff, and

WHEREAS, said Association has been in negotiations with the
Emp19yer and Sheriff pursuant to Chapter 303 of the Laws of 1968; and

WHEREAS, the parties have agreed upon certain terms of employment
as a result of the negotiations carried on pursuant to Law;

NOW, THEREFORE, subject to Law as herein provided, the parties
hereto, in consideration of the folluwing mutual promises, covenants, and
agreements contained herein, do hereby establish the following terms and
conditions which shall govern the activities of the parties and aill

affected employees.



1. RECOGNITION

The Association is hereby designated as the bargaining agent
for all employees employed by the County of Middlesex in the Sheriff's
Department of Warrants and Transportation, Courts, Identification,
Communications, Missing Persons, Administrative and Crime Prevention
in the following job titles:

Sheriff's Officer Sergeant
Sheriff'é Officer Lieutenant
Sheriff's Officer Captain
Director of Narcotics

Chief Warrant Officer 5 et

Chief Sheriff Officer



2. ASSOCIATION REPRESENTATIVES

The Association shall have the right to designate such members
of the Association as it deems necessary as Association Representatives
and they shall not be discriminated against due to their legitimate Associ-
ation activities.

During collective negotiations, the authorized representatives
of the Association shall be excused from normal duties in order to participate
in the collective negotiations and shall receive all benefits granted
under this Agreement while %hey are in attendance at all collective negoti-
ating sessions.

Reqgular, Special or Emergency Meetings: The Superior Officer's

1 ™ Representative or his designee shall have their work schedule adjusted so
- as not to conflict with any regular, special or emergency meetings provided
reasonable notice is given to the Employer.

The elected Chairman of the Association or his designee shall be
granted a leave of absence with pay for a period not to exceed five (5)

days to attend the annual Policemans Benevolent Association Convention.

An additional day's leave of absence with pay shall be granted for travel time

to return from the convention,
A certificate of attendance to the Convention shall, upon request,
be submitted by the representatives so attending to the Sheriff of his

duly designated representative.
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3. MAINTENANCE AND MODIFICATION OF WORK RULES

A1l conditions of employment relating to wages, hours of
work, and general working conditions contained in the General Orders,
Promulgations, and Rules and Regulations of the Office of the Sheriff,
which are currently in effect, shall be maintained for the life of this
Agreement.

Proposed new r&1es or modifications of existing rules affecting
working conditions as set forth above and otherwise, which are not ex-
clusively within the discretion of management, shall be negotiated with

the PBA prior to implementation. ‘ f



4. RETENTION OF CIVIL RIGHTS

A1l employees covered by this Agreement shall retain all
rights as set forth within the Constitution of the State of New Jersey

and the Constitution of the United States.
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5. WAGES, HOURS OF WORK, PAY PERIODS

A. Effective January 1, 1992, all eligible employees will receive a Negotiated

=

Wage Increase of three percent (3%) based upon their December 31lst 1991 base salaries.

L7 In addition, on July 1, 1992 all eligible employees shall receive a Negotiated Wage Increase

of three percent (37%) based upon their June 30, 1992 base salaries.

B. Effective January lst, 1993 all eligible employees will receive a Negotiated
Wage Increase of three percent (3%) based upon their December 31st 1992'base salaries._lln
addition, on July 1, 1993 all eligible employees shall receive a Negotiated Wage Increase
of three percent (3%) based upon their June 30, 1993 base salaries.

C. Effective January 1, 1994 all eligible employees will.receive a Negotiated
Wage Increase of three percent (37%) based upon their December 31, 1993 Sase salaries. In
addition, on July 1, 1994 all eligible employees shall receivé a Negotiated Wage Increase
of three percent (37%) based upon theirrJune 30, 1994 base salaries.

D. The pay schle as negotiaged pursuant to this contract shall be found in Appendix
"A"l aﬁnexed. Further, there shall be a rank differential of fifteen percent (15%) between
the ranks of Sheriffs Sergegnt’and Sheriffs Lieutenant and Sheriffs Lieuten;nt and Sheriffs
Captain for the life of thijs Agfeement. f f

E. Employees employed prior to the execution of the contract and currently not
on the payroll at the execution date of this Agreement will not be included in the wage
incfease, with the exception of retirees and decea%ed employees, in which case payment will
be made to his/her estate.

It is further understood and agreed that employees being carried on approved
leaves of absence shall receive the wage increases provided for in accordance with this
article upon their return to work.

F. It is understood when a Superior is promoted in rank, he/she will receive
the compensation attributable to that higher rank as contained herein.

G. Hours of Work: The first shift shall be defined to mean between the hours of

7:00 a.m. to 5:00 p.m., or any reasonable variation thereof. The second shift shall be
defined to mean between the hours of 2:00 p.m. to 1:00 a.m. or any reasonable variation .

thereof. ...



Wages, Hours of Work, Pay Periods (Cont.)

The third shift shall be defined to mean between the hours of 11:00 p.m. to 9:00 é.m., or
any reasonable variation thereof.

Superior Sheriffs Officers' work day shall be constituted and subject to working
within the designated time frames stated above with an unpald one-half (%) hour lunch
period Monday through Sunday.

Any time worked beyond (7%) seven and one-half consecutive hours shall be p@id
at the rate of time and one-half (1%). Any time worked in excess of thirty—seven,aﬂd
one-half (37%) hours shall be paid at the rate of time and one-half (1%).

In case of emergency, the Sheriff shall have the authority to fluctuate the

hours one hour earlier or one hour later. The lunch period shall consist of thirty (30)

minutes unpaid. The Sheriff or the Undersheriff and the Association Representation shall

agree as to what constitutes an emergency.
¢

A 48-hour written notice will be issued in the event of work schedule changes.
In case of emergency, only the Sheriff or Undersheriff has the authorityIFOInmke changes
necessary and as soon as possible report the reasons for these changes‘tdgthe Association
in writing. ; : B

H. Rest Periods: All members of the bargainihg unit shall receive two (2) fif-

teen (15) minute rest breaks during the scheduled tour of duty. Said time may be added to

Officer's lunch break only at such time where extingencies of their performance of duty pre-
J

vent them from a normal rest period.
I. Pay Day: Whenever possible, all pay checks and other disbursement checks
or drafts shall be received on Thursday of each pay period after 3:00 p.m.

J. Shift Differential: Employees who work a second shift shall receive fifty-five

(55¢) per hour over the hourly rate for the first shift. Employees who work the third
shift shall receive an additional sixty cents (60¢) per hour over the hourly rate for the
first shift.

Any such shift employee who works overtime shall receive shift differentials
at the applicable overtime or holiday rate.

K. If a Superior Officer is given less than 48 hours notice of a change in ﬁheir

shift they shall be compensated at a rate of time and one-hdlf (1%) for the new shift

adjustment.



Wages, Hours of Work, Pay Periods (Cont.)

L. Pay Adjustment: If a Superior Officer is assinged the duties that are

normally assigned to a Superior of a higher rank they will be compensated by being- paid
a fifteen percent (15%) rank adjustment for those hours/days assigned to those duties.
This section will only apply to the 2nd, 3rd, and weekend shifts.

M. Becper Time: Superior Sheriff's Officers who, in the sole discretion of
the Sheriff, are desingnated to carry beepers, shall be compensated at fifteen ($15.00)
dollars a day for each day on call regardless whether or not the employee is called out.
Standby pay shall be eliminated for all those who are in fact assigned to carry beepers
except those employees placed on standby for reasons other than for which they have been
given a beeper.

N. Training: All new Seréeants will be sent to Basic Police Supervision
Course at County expense and on County time. All Lieutenants and Captains to be given an
opportunity to attend and Advanced Police Supervision Course at County expense and on

County time, * {

o T



6. DUES - CHECK OFF

Upon presentation to the Employer of a dues check-off card
signed by individual employees, the Employer will deduct from such
employees' periodic salaries the amount set forth on said dues check-off
authorization.

Thereafter, the Employer will, not later than the fifteenth
(15th) day of the succeediﬁg month, forward a check in the amount of all
dues withheld during the preceding month for this purpose to the Association
Representative entitled to receive same.

The said Association Representativé shdll be appointed by resolution

of the Association and certified to the Employer by the Association.

REPRESENTATION FEE IN LIEU OF DUES

(A) If an employee covered by this Agreement does not become a
member of the Union during any membership year (i.e., from January 1

to the following December 31) which is covered in whole or in part by
this Agreement, said employee will be required to pay a representation
fee tothe Union for that membership year. The purpose of this fee will
be to offset the employee's per capita cost of services rendered by the
Union as majority representative.

(B) Prior to the beginning of each membership year, the Union
will notify the County in writing of the amount of the regular membership
dues charged by the Union to its own members for that membership year.
The representation fee to be paid by non-members will be equal to
eighty-five percent (85%) of that amount.



(C) Once during each membership year covered in whole or in part
by this Agreement, the Union will submit to the County a 1ist of those
employees who have not become members of the Union for the then current
membership year. The County will deduct from the salaries of such
employees, in accordance with Paragraph (D), the full amount of the
representation fee and promptly will transmit the amount so deducted

to the Union.

(D) The County will deduct the representation fee in equal in-
stallments, as possible, frpm the paychecks paid to each employee on
the aforesaid list during the remainder of the membership year in
guestion and until such time as a new Agreement is executed. The
deductions will begin with the first paycheck paid:

(1) . -10 days after receipt of the aforesaid list
by the County; or

(2) -20 days after the employee begins his or her
employment in a bargaining unit position, unless
the employee previously served in a bargaining
unit position and continued in the employ of
the County in a non-bargaining unit position or
was on layoff, in which event the deductions will
begin with the first paycheck paid ten (10) days
after the resumption of the employment in a
bargaining unit position whichever is later.

(E) Except as otherwise provided in this Article, the mechanics
for the deduction of representation fees and the transmission of such
fees to the Union will, as nearly as possible, be the same as those
used for the deduction and transmission of regular membership dues to

the Union.
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(F) The Union will notify the County in writing of any changes
in the list provided for in Paragraph (C) and/or the amount of the
representation fee, and such changes will be reflected in any deductions
made more than ten (10) days after the County received said notice.

(G) The Union agrees to establish and maintain a "“demand and
return” system whereby employees who are required to pay the representa-
tion fee in lieu of dues may demand the return of the "pro-rata share",
if any, subject to refund i% accordance with the provisions of N.J.S.A.
34:13:A-5.4, as amended. The demand and return system shall also pro-
vide that employees who pay the representation fee in lieu of dues may
obtain review of the amount paid through full and fhir proceedings

placing the burden of proof on the Union.

This Article (Representation Fee in Lieu of Dues) becomes

effective upon the execution of this Agreement.

s
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7. OVERTIME

A11 hours worked in excess of the normal work day or work week
will be paid at the rate of time and one-half (1%).
Overtime will be accumulated in fifteen (15) minute units.

When a Superior Officer works any portion of a fifteen (15) minute

unit, he will be paid for the entire fifteen (15) minute unit. Converselyy

if a Superior Officer reports late for duty a portion of a fifteen (15)
minute unit, he will be dqcked in pay fifteen (15) minutes.

When a Superior Officer is called into work on his off-duty
hours, such compensation shall consist of overtime rate with a minimum
of four (4) hours.

Nheﬁ a Superior Officer is requiredﬂto Appear in Court, a
Departmental Hearing, a New Jersey State Department of Personnel Hearing,
or any other legal tribunal as a result of an incident arising out of
his/her employment with this Department on his/her off-duty hours,
whether. or not he/she is the defendent, a witness, or the person
initiating the action, he/she shall be paid at the overtime rate.

This clause shall not apply to a defendent in a departmental
hearing who is not totally absolved of the charges.

A1l duties normally performed which will become overtime duties
sha11 be distributed equally and alphabetically from 1ists maintained
by the Sheriff's Department for the Superior O0fficers covered under the
terms of this Agreement. The exception is when such distribution
interferes with management's right to assign a qualified Superior Officer

to perform a particular duty and emergency situations.

-11-



Overtime (Cont.)

When overtime is refused by a Superior Officer, such overtime
shall be offered to the next name on the alphabetical 1ist and the Superior
Officer refusing will be considered as having worked overtime. Any Superior
Officer may decline, in writing, any period of overtime offered to him
without explanation.

When a Superior Officer works an overtime detail on a weekend
(12:00 a.m. Saturday to 12:00 a.m. Monday) and is asked to work another
overtime detail on the same weekend, he/she will not be charged with an
overtime refusal if said Superior Officer elects not to work the second
detail.

Whenever overtime is required on a given assignment, said over-
time shall be offered first to the Superior Officer already working on
that job assignment and then the Superior Officer or Officers will be
placed in their respective position on the Tist and thereafter personnel .
will be selected alphabetically from theﬁlist.

Overtime will start at 4:00 p.m. for Court Personnel and be
paid at accumulated fifteen (15) minutes providing the regular shift has
been completed at that time. A1l other sections of the Department will
also accumulate overtime on the same basis at the expiration of their
shifts.

When a Superior Officer, upon completion of working a full shift,
is required to work a full second shift, he/she will be entitled to a paid
thirty (30) minute lunch break on the second shift. Overlapping shifts

will be considered a full shift.

-11A-



Overtime {Cont.)

When a Superior Officer is assigned to hospital detail, he/she
will be entitled to receive eight (8) hours pay per full shift worked at
the applicable rate.

Superior Officers, when assigned to work through their normal
lunch period, will receive premium pay, or a later Tunch period.

Stand-by or on call time is defined as that period of time during
which a Superior Officer is waiting for a possible call back to duty.
Assignment of stand-by can only be made by the Sheriff or his designee.

Compensation for %tand-by time will consist of:

a. Four (4) hours or less - overtime pay for
four (4) hours;

b. More than four (4) hours to eight (8) hours -
overtime pay for eight (8) hourst

c. More than eight (8) hours to twelve (12) hours -
overtime pay for twelve (12) hours;

d. Any amount of time in excess of twelve (12)
hours will be paid as indicated in the above
formula, j.e. four (4) hour increments.
The Sheriff or his designee may assign the stand-by Superior
Officer to other law enforcement duties during stand-by time.
When a non-scheduled overtime assignment of six (6) or more hours
of duration abuts within one (1) hour of scheduled shift assignment, the

Officer shall be released from his/her shceduled shift after having completed

one-half (%) of his/her stheduled shift hours.

-11B-



" Overtime (Cont.)

Employees shall have at least seven (7) hours off between shifts. If not,
employees of this bargaining unit shall be compensated at the overtime rate of time
and one-half (1%) their regular rate of pay for each hour less than seven (7). This

in fifteen (15) minute increments.

-11C~



’ 8. UNIFORMS

<?} If at any time it is deemed necessary for the Sheriff to add to or
alter the present uniform inventory, the Sheriff will provide the additional issue
initially. Thereafter, the issue will be maintained by the Sheriff's Officer.
Sheriff's Officers promoted to rank levels of Lieutenant or above will
receive a reimbursement for the initial total purchase cost of rank insigma and '
three (3) long sleeve white shirts and three (3) short sleeve white shirts. Payment
shall be made by the Officer's submitted voucher subject to review and approval
by the Sheriff and/or his/her designee.
The Employer agrees to provide one-half (%) the cost up to two-hundred
dollars ($200.00) toward the purchase of a bulletproof vest approved by the'I.A.C.P.~
on a voluntary basis. Proof of phrchase must be supplied to the Sheriff. Such a
‘cost as borne by the employer shall occur only once every five (5) year period.
It is understood and agreed that if any employee does purchase a bulletproof
<?1 vest, it will be cons}dergd as a part of the dress code ahd uniform of the day.
Effective January 1, 1981, employees presentlylreceiving a uniform allow-
ance will receive a buy-out sum of five-hundred dollars ($500), which will be added

to their base salaries and remain in base.

Y
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Uniforms (Cont.)

The ranges as stipulated in Section 5, WAGES, HOURS OF WORK,

PAY PERIODS, page 6 of this Agreement, reflect the buy-out sum.

It is understood and agreed that the buy-out sum of five-
hundred dollars ($500) as stipulated in lieu of the clothing allowance
is a total and completed buy-out for any and all clothing allowances that
were in practice currently and for future bargaining.

Any Superior Officer not previously issued a winter jacket
will be supplied same. ThoSe Officers who had been issued winter jackets
will have them replaced by issuance of a new winter jacket if it is
determined by the Sheriff or his designee that such replacement is necessary
due to wear and'tear. Hereinafter, this issue willy be maintained by the
Superior Office?.

"Court blouse jackets" will be replaced with Nylon Windbreaker
Jackets. Hereafter, this issue will be maintained by the Superior Officer.

Sheriff's Officers assigned to the Warrants and Transportation

Division will be issued raincoats by the Sheriff.

-13-~



9. POLICE EQUIPMENT

The standard on-duty weapon shall be a .38 revolver designed to hold six
(6) cartridges and having a barrel length not shorter than two (2) inches.

The employer agrees to provide the following equipment to all employees
covered by this Agreement.

Each Officer or team of Officers shall be equipped with a walkie-talkie
radio when assigned or detailed to assignments outside of a building and outside of
their vehicle.

Each employee covered by this Agreement shall be vested with the authority
to carry the following weapons, as authorized off-duty weapons or for weapons that
are used on undercover assignments: .38 revolver (all series) or any other weapon
authorized by the Sheriff.

All of the items set forth within this section shall be provided without
charge to those employees who are covered by this Agreement.

Whenever a égunﬁy vehicle is available for job related duties personal

vehicles will not be used.

_

Qualifications and Standards: At least once per year, all employees

covered by this Agreement must qualify to use’the weapons that they have been em-

powered to carry.
The Sheriff shall make provisions to have the employees qualify to use

the authorized weapon at an approved firing range that shall be located within the

boundaries of the County of Middlesex.

=



The emplovee shall qualify to use the weapons described here-
inabove during the course of the employee's normal work day and shall not
suffer loss of pay or any other benefit covered within this Agreement.

The carrying of weapons both on and off-duty shall be
governed by N.J.S.A. 2C:39-6. A1l weapons so carried shall be in the

.38 caliber serijes and be in safe working condition.

=



10. PERSONNEL FILE

Employees shall have the right to inspect and review their
own personnel file on reasonable notice and at reasonable times upon
written request. The employee shall have the right to define, explain,
or object in writing to anything found in his/her personnel file. Said
writing shall become part of the employee's personnel file.

In this Agreement, there will not be anything to prevent
employee from requesting the expunging of any documents or portion of
documents in his/her personnel file. This request shall become a part
of tihe employee's personnel file. Any written denial of this request
will be 1nclude%‘in Fhe employee's personnel file by the appointing
authority. -

A designated Representative of the Association may be present
when requested by the Officer concerned.ﬂ The Sheriff agrees to provide ;
a copy to the Officer of any material plgced in his/her personnel file.

It is understood that the files maintained by the County
Personnel Director are the official personnel files for all Officers.

No documents shall be entered in a Sheriff's Officer's
personnel file that fall within the following categories:

a. Any accusation that does not result in a hearing
and finding of guilty;

b. Departmental investigations and/or hearings that do
not result in a find of guilty;

2
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Departmental hearings that result in a finding of
guilty but are overturned by lew Jersey State
Department of Personnel appeal or Judicial review;

Any other adverse action against a Sheriff's Officer
that is overturned by New Jersey State Department of
Personnel appeal, PERC ruling, or Judicial review;

Any adverse action against a Sheriff's Officer which
is processed through the grievance procedure where
such grievance is upheld;

Any letter, statement, report, or other ddcument
implies a wrong doing or inefficiency dis not sub-
stantiated by a hearing and find a of guilty except
in cases of written reprimands;

The Sheriff retains his right to maintain all doc-
uments that fall within the above categories in

"~ cases pending final disposition and/or appeal.

i )
A11 personnel file entries concerning written reprimands will

be removed from the Officer's personnel file twelve (12) months from the

date of entry provided no other similar reprimand follows within said

twelve (12) month period. ;

&
=i

Nothing shall be entered in any Sheriff's Officer's personnel

file, for any reason whatscever, unless the Officer receives a copy of

that document.

=



11, MEDICAL BENEFITS

All full-time and eligible part-time employees and employees eligible
family shall be covered by Traditional Medical Benefits as defined by New Jersey State
Héalth Benefits or equivalent at the employers expense. Major Medical for the eligible
employees and family shall be supplied at the Employer's expense. The Employer may change
carrier or elect to become self insured upon a prior notice to the employee organization
and with approval of the Association, so long as equivalent coverage is provided. There
shall be no change in carrier or coverage without ninety (90) day notice to the bargaining
unit with Plan Documents to be supplied at that time by the County of Middlesex. Approval
shall not be unreasonably witheld by the union.

Health Maintenance Organization (H.M.0.) - Several Health Maintenance Organ-

izations are available to the employee as an alternate to Traditional Medical Benefits

as defined by New Jersey Health Benefits and Major Medical. The County will contribute the
same amount toward H.M.O. coverage as is contributed toward traditional coverage. In the
event H.M.0. coverage is elected, the employee may be subject to a payroll deduction depen-

ding on the type of coverage.

Dental Plan ~ The Union hereby acknowledges that the County has solicited and

received bids for a new dental plan. If current dental premiums increase in cost, and if -
employee elects either the modified coverage (367 eqployee participation) or the family
coverage (55% employee participation) the employee's monthly cost for said coverage shall
also proportionately increase provided the employee's monthly cost does nbt increase by
more than 157 of the employee's current monthly share.

If the employee's monthly cost increases greater than 157 of employee's current
monthly share, County and Union agree to meet, discuss, and negotiate the impact of any‘
employee's cost increase greater than 157 of employee's current monthly share.

The employer agrees to contribute to the prepaid DMO plan the same amount as it

contributed for the basic plan.

s



Medic4l Benefits (Cont.)

Drug Prescription Plan - All eligible employees and eligible employees' faimily

will be covered by a Drug Prescription Program at the Employer's expense. There will be a
co-pay per prescription for non-generic drug prescriptions by the employee of ‘three dollars
($3.00) upon the execution of this Agreement. Such a'payment for non-generic drug prescrip-

tions shall continue for the life of this Agreement;-“‘

Payment of N.J. State Health Benefits-Traditional Medical Coverage for Retirees -

Pursuant to N.J.S.A. 50A:9-14.1 and N.J.S.A. 52:14-17.38, the County agrees to provide to

a retired employee and his dependents, if any, if such employee has accrued twenty-five (25)
years of credited service in a State or locally administered Retirement System, the payment
of N.J. State Health Benefits - Traditional Medical Coverage, and Major Medical premiums.
This policy is to be based upon the resolution authorizing these payments adopted by the
Employer on November 16, 1978 and amended December 21, 1978.

Vision Care Program - All full-~time employees of this bargaining unit who have

been employed for more than sixty (60) continuous days, shall be covered by the Vision Care
; R $
Program. FEligible employees are entitled to one (1) reimbursement each during a two (2) year

period. The reimbursement is limited to the following allowances:

Eye Examination : - $50.00
Lénses and Frames Combified -or- Contact Lenses
- $60.00
This reimbursement shall not exceed and is limited to a total of - $110.00

for a combined cost for the above.

This program is as set forth by resolution authorizing these payments adopted by
the Board of Chosen Freeholders on March 20. 1980 and as amended.

It is understood and agreed that the Vision Care Program will apply to the em-

ployee only.

~]19~



Medical Benefits (Cont.)

Extended Medical Benefits - FBEmployees who are on approved leaves

of absence will be granted a 90-day extension of medical coverage during
a medical leave of absence. This shall be in accordance with the current

County medical coverage policy.
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12. LONGEVITY

In accordance with the longevity resolution as amended by
the Board of Chosen Freeholders, all eligible employees are entitled
to receive longevity based upon their base salaries (maximum base
$30,000) as of December 3Ist of the previous calendar year starting

with the completion of the 8th year of service as follows:

9 through 15 years of service = 2%
lg‘through 20 years of service = 5%
21 years and over = 7%

s
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13. HOLIDAYS

The present holiday schedule in effect is to be adhered to and
also to be observed are any other holidays declared by legally constituted
authorities of the County, State and Federal Government, provided said
Holiday has been recognized by the Board of Freeholders,

New Year's Day

Martin Luther King's Birthday
Lincoln's.Birthday
Washington's Birthday

Good Friday

Memorial Day

Independence Day

Labor Day

O 0 N Oy 0B W N

Columbus Day

f—t
(@]

Election Day

I
—
o =

Veteran's Day
Thanksgiving Day :
Friday following Thanksgiving Day

p—
(%)
.

14. Christmas Day

If a holiday falls during an employee's vacation or bereavement
time, he/she shai]_be granted an additional day off with pay.

Paid holidays occuring during a period of sick leave shall not
be charged to sick leave.

Employees ordered and/ér scheduled to work by the Sheriff or his designee
on Thanksgiving Day, Christmas Day, or New Year's Day shall be paid their
regular day's pay plus an additional rate of double time péy for the hours

worked.



Holid4ys (Cont.)

Employees ordered and/or scheduled to work by the Sheriff or
his designee on all other County holidays shall be paid at the rate of time
and one-half (1%) in addition to their regular days pay for tﬁe hours worked.
No vacation leave or personal days shall be granted without the
express approval of an employee's department head immediately before or after

any holiday period.

s
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14. PERSONAL DAYS

In addition all employees shall have four (4) personal
holidays to be used for any purpose whatsoever. Personal holidays may
be taken on separate days or consecutively; however, the employee should,
whenever possible, give the Employer one (1) day notice for each personal
holiday to be taken. Severance pay shall be calculated considering
personal ho]idays‘bn the basis of one (1) accrued personal holiday per

third month of employment completed in the year said employment is

terminated. Personal holidays may not be accumulated annually.

~a

—a

g P =



15. BEREAVEMENT

A1l employees shall be eligible to receive a maximum of five (5)
working days leave in the event of the death of his/her spouse or child.

A11 employees shall be eligible to receive a maximum of three (3)
working days leave in the event of the death of his/her current son-in-law,
current daughter-in-law, parent, current mother-in-law, current father-in-law,
brother, current brother-in-law, sister, current sister-in-law, grandparent,
grandchildren, aynts, and uncles, and any other relative living in thé
immediate household, such leave being separate and distinct from any other
leave time.

It is understood and agreed that this Bereavement Leave will be
communicated to the Department Head by the employee and said employee
shall be granted three (3) or five (5) days leave 6f absence (as stated above)
consisting of three (3) or five (5) working days next following the day
of death. The employee will be compen§ated for time lost during said period
from his reqularly scheduled work, notjto exceed three (3) or five (5)days.

The time of bereavement leave will be allowed to be taken within a
ten (10) day period at the discretion of the employee with a prior notifi-
cation to his/her Department Head. It is further understood that there will
be no fragmentation of the bereavement leave. The leave must be taken by the

designated days once the option is taken.
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VACATIONS

A1l employees shall be granted vacation leave based upon

the following schedule from the date they are hired:

YEARS OF SERVICE

Less than one year

One to five years-
Six to nine years
Ten to twelve years

Thirteen to twe?ty years

Twenty-first year or more

AMOUNT OF VACATION

One working day for each month of service.

Twelve working days during each year of
service.

Fifteen working days during each year of
service.

Sixteen working days during each year of
service.

Twenty working days during each year of
service. .

Twenty-five working days during each year
of service.

It is understood that when reference is made to "six to

nine years, etc.", six means the start of the sixth year, etc.

Vacation time accumulation will be based on the New Jersey

State Department of Personnel Ruling now in effect.
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17. SICK LEAVE

A new employee shall earn sick leave at a rate of one and
one-quarter (1%) days per month on a month-to-month basis until completion
of one (1) full year of employment. Upon completion of said year, a pro-
rata number of sick days shall be credited to the employee for the balance
of the calendar year ending December 31st.

If termination occurs before the end of the year and more

-—

sick Teave has been taken than earned, the per diem rate of pay for the
excess days sha11'be.aeducted from the final pay.

Sick Teave shall accumulate year-to-year with an additional
fifteen (15) days credited to the employee at the beginning of each suc-
cessive ca]endar‘yeaf.

A1l other proper and authorized leaves aé provided in the rules

of the New Jersey State Department of Personnel shall be recognized and

constitute a part of this Agreement.

4
J

Days Jost due to injury or il1ness arising out of or caused
by County employment for which the employee has a claim for Workmen's
Compensation, which has been approved by the appropriate County authorities
or sustained by an appropriate Court of competent jurisdiction, shall not
be charged to sick leave.

During the time that the Personnel Office is determining whether
the injurj leave or illness results from the working conditions, an employee

may take any accumulated sick leave. In the event a leave with pay is granted

-25-



the sick Teave used by the employee will be recredited to the employee and
the sick Teave injury will be retroactive to the date which is determined
by the effective date of the Freeholder Resolution adopting same.

Furthermore, all of the requirements of N.J.S. 34:15-1 shall
govern and control the Injury Leave and Compensation Benefits including
the requirements for reimbursement and the basis for not granting an
Injury Leave as more fully set forth in the Codified General Resolutions
of the County of Middlesex.

Paid holidays occuring during a period of sick leave shall

not be charged to sick Teave.

{ )

38



18. ACCUMULATED SICK TIME PAYOFF UPON RETIREMENT

Employee covered under the terms of this agreement shall be
entitled upon retirement to receive a lump-sum payment, as supplemental
compensation, one-half (%) payment for every full day of Middlesex County
earned and unused accumulated sick leave (not to exceed $15,000.00)
which is credited to him on the employment records and certified by the
appointing authority on the effective date of his/her retirement. This
policy will be ad%in{stered in accordance with the Resolution adopted by

the Board of Chosen Freeholders authorizing same.

~a
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19. ADHERENCE TO NEW JERSEY STATE DEPARTMENT OF PERSONNEL RULES

The Employer and the Association understand and agree that
all rules promulgated by the New Jersey State Department of Personnel
concerning any matter whatever not specifically covered in this

Agreement shall be binding upon both.
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20. GRIEVANCE PROCEDURE

1. The purpose of the grievance procedure shall be to settle
all grievances between the Sheriff and the Association as quickly as
possible so as to insure efficiency and promote employee's morale.

2. A grievance is defined as any dispute between the parties
concerning the application or interpretation of final agreement reached
through these negotiations or any complaint by an employee as any action
or non-action tagén towards him which violates any right arising out of
his employment. -

3. A1l grievances shall be processed as follows:

A. They shall be discussed with the employee(s) involved and
the Association Representatives with the immediate Superior, designated
by the Sheriff.‘ Thé answer shall be made within three (3) days by such
immgaiate Superior to the local.

B. If the grievances are not settled through Step 1, the
same shall be reduced to writing by the}Association employee(s) and sub-
mitted to the Shériff or any person designated by him, and the answer to
grievance shall be made in writing with a copy to the local within five
(5) days of their suspension.

C. If the grievances are not settled by Steps 1, and 2, then
the Tocal shall have the right to submit such grievances to the Personnel

Director. A written answer to said grievance shall be served upon the

local within five (5) calendar days after submission.

WG
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4. 1f the grievances are not settled by Steps 1, 2, .and 3,
then the Association within ten (10) working days after a written decision
(Step 3) shall have the right to submit only such grievances which are
claimed violations, misinterpretations, or misapplication of the terms
of this Agreement and the referenced policies directly affecting them
(the Association) to an arbitrator appointed by the parties from the
Arbitration Panelmaintained by the New Jersey Public Employment Relations
Commission. The.Arbitrator appointed shall have full power to hear the
grievance and make a decision, which decision shall neither modify, add
to, nor subtract from the terms of the Agreement and the referenced
policies. The decision shall be rendered within thirty (30) days after
completion of the hearing and shall be “binding on . both parties. The
cost.of the Arbitrator and his expense shall be borne equally by both
parties unless otherwise noted.

5. Nothing herein shall prevent any employee (Officer) from
processing his own grievance providing the local Representative is aware
of the grievance.

6. The Superior Officer Representative shall have the right
and the authority to appear with any member of this bargaining unit who
has filed a grievance throughout any stage of the grievance procedure or

hearings of any nature.
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7. The Association President, his-designated Representative and

the grievant, shall not suffer loss of any benefits under this Agreement
while participating in any stage of the grievance procedure.

8. Any employee covered by this Agreement who has been
summoned by the Office of the Sheriff shall have the right to have his
Superior Officer Representative present. The term "Office of the
Sheriff“‘sha]1 include the following individuals: the Sheriff, the
Undersheriff, Department Heads, or any individual appointed or designéted
by the Sheriff to possess supervisory or managerial functions.

9. The duly elected Superior Officer Representative shall be
excused from their normal duty assignments to process grievances.

10. f@rieyances must be initially filed within thirty (30)
days, of the incident, or the employees' knowledge of such incident. Any
retroactive settlement will be made as of the date of filing of the

grievance. .

11. On all hearings the Superior Officer Representative or
his designee plus the employee will be present. Employer does not have
the right to hold a meeting or a hearing without the presence of the

Superior Officer Representative or his designee.
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21. EXTRADITION

Any member of this bargaining unit who¢ is assigned to extradition
duty shall be reimbursed for lodging expenses and travel expenses. It is under-
stood that the employee will submit the required receipts containing the détails
of all claimed expenses;

Further, with regards to any meal allowance it is understood that a pro-

rata per diem payment for the contractual year. 1990.and. 1991 will be made

as follows:
1. Four (4) hours or less =~ or one (l) meal - $§25.00
2. Four (4) to six (6) hours - or two (2) meals - $30.00
3. Six (6) to eight (8) hours - or three (3) Meals - $40.00
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22. FALSE ARREST INSURANCE

The Employer shall continue to provide false arrest insurance
at the same levels as previously provided. It is understood that the
Employer may choose to provide the insurance in any form at its discretion

including self-insurance.

-
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23. TRANSFER BENEFITS

When an Officer is transferred and/or reassigned to another
section or department, he/she shall retain his/her accumulated sick
leave, vacation, unused personal days, and County seniority without

prejudice.

Ny
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24. IN-SERVICE EDUCATIONAL TRAINING

A1l in-service educational training shall be held during
normal working hours. In the event that said training must be held
after the regularly scheduled work day, each attending employee shall
be compensated at the rate of time and one-half (1%) of their regular
hourly rate. Excluded from this clause is the Bésic Police Training

-

Course Requirement and any other voluntary special training courses.
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25. SHERIFF'S INVESTIGATIONS

In an‘effort to insure that departmental investigations
where a member of the force is a target of a criminal or disciplinary
offense wherein the investigation is no longer investigatory but ac-
cusatory are conducted in a manner which is conducive to good order
and discipline, the following rules are hereby adopted:

1. The interrogation of that member of the force shall be -
at a reasonable hour, preferably when the member of the force is on
duty, or during usual business hours, unless the exigencies of the
investigation dictate otherwise.

2. The interrogations shall take place at a location desig-
nated by the Shériff or Undersheriff. Usually it will be at the
Sheriff's or Undersheriff's Offices or the location where the incident
allegedly occurred.

3. The member of the force shall be informed of the nature
of the 1nvestiga£ion before any interrogation commences. Sufficient
information to reasonably apprise the members of the allegations shall
be provided. If he is a potential target of the investigation, he shall
be advised.

4. The guestioning shall be reasonable in length. Thirty
(30) minutes time shall be provided for personal necessities, meals,

te1ephoné calls, and rest periods at the end of every two (2} hours.
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5. The member of the force shall not be subject to any
offensive 1angua§e, nor shall he be threatened with transfer, dismis-
sal, or other disciplinary punishment. No promise of reward shall
be made as inducement to answering questions.

6. At every stage of the proceedings, the Department shall
afford an opportunity for a member of the force, if he so requests,
to consult with counsel and/or his Association Representative before
being questioned concerning a violation of the Rules and Regulations
during the interrogation of a member of the force, which opportunity
shall not delay the interrogation beyond one (1) hour for consultation
with his Association Representative, nor more than two (2) hours for

| N
consultation with his attorney.

B 7. 1In cases other than departmental investigation, if a
member of the force is under arrest or if he is suspect or the target
of a criminal investigation, he shall be given his rights pursuant to
the current deciéions of the United States Supreme Court.

8. Nothing herein shall be construed to deprive the Depart-
ment or its Officers of the ability to conduct the routine and daily
operations of the Department.

In the event any Officer shall be suspended, regardless
of the duration of such suspension, he shall be entitled upon request
to a heafing as soon as possible after the suspension by the Sheriff or

his designee. The Officer shall be entitled to legal representation

throughout said hearing.
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26. SEPARABILITY AND SAVINGS CLAUSE

If any provision of this Agreement or any application of
this Agreement to any employee or group of employees is held to be
invalid by operation of law or by a Court or other unit or tribunal
of competent jurisdiction, such provision shall be inoperative but
all other provisions shall not be affected thereby and shall remain
in full force and effect.

The Employer and the P.B.A. shall renegotiate a replacement
provision that sﬁa11.supercede the invalid provision. Said renegoti-
ation shall commence no later than fifteen (15) days following the

termination of the invalid provision.

Savings Clause: It is mutually understood and agreed that

a]]k?enefits current?y enjoyed by employees shall Femain in effect and
become a part of this Agreement.

It is understood and agreed that all common policy fringe
benefits emanating from a County po1ic§ pursuant to a Board of Chosen
Freeholders decision, will accrue to the employees of the Association

over and above current contract.

Emanating Policy

It s mutually further understood and agreed that any emanating

County policy will become a part of this Agreement.
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27. MANAGEMENT RIGHTS

A1l of the rights, power, and authority possessed by the
Employer prior ﬁo the signing of this Agreement are retained
exclusively by the Employer only to such limitations as are

specifically provided in this Agreement.

—A
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28. NO STRIKE, NO LOCKOUT-

Neither the Union nor the Employer or employee shall instigate,
sponsor, promote, engage in or condone any strike, concerted work stop-
page, lock-out or any other intentional interruption of work. (In

accordance with New Jersey Statutes Annotated, Constitution of the State

of New Jersey, Article 1, Paragraph 19).

Ta
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29. MILITARY LEAVE

Military leave will be governed by N.J.A.C. 4A:6-1.11 and
N.J.S.A. 38:23-1.1.
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30. TUITION AID

The Employer agrees to maintain its assistance for employees
attending institutions of higher learning in accord with the policies
and procedures established for the Middlesex County Tuition Aid Program,

subject to the availability of existing funds.

('
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31. OCCUPATION FUNCTIONS

It is agreed that a Superior Officer will not be required to
perform any duties that are not specifically defined in N.J.S.A. -
40A:9-117.6 for all levels of Sheriff's Officers. All other personnel
will not perform the duties normally assigned to Superior Officers
except in emergency situations or unforeseen circumstances where a

Superior Officer cannot be contacted and is not available.

-—
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32. EMERGENCY DEFINITION

“Emergency" means any situation which jeopardizes the public
health, safety and welfare, as defined by state law or ordinance; and
requires alteration of scheduled work hours, shifts, and/or personnel

assignments or any unforeseen circumstances.

>
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34. DURATION OF CONTRACT

It is hereby agreed that this Agreement shall remain in full
force and effect'from January 1, 1992- until.December 31, 1994  All
provisions therein negotiated for contractual year1992., unless
otherwise provided, shall be retroactive as of January 1, 1992, All
provisions therein negotiated for contractual year 1993, uniess
otherwise provided, shall be retroactive as of January 1, 1993.

A1l of the provisions of this Agreement shall remain in
full force and effect until a successor collective bargaining agreement
is negotiated.

This- Agreement may be reopened by either party for the 1995
contract negotiations upon notice in writing at least sixty (60) days
and no more thag one hundred twenty (120) days prior to

Decémber 31, 1994.

—s

~45-



169°0L$

L6

(6

T'69¢

9'7938

L6998

L9

68

8'8c$

1168

¥6-1-¢

€zL'89%

§TT 198

574598

$Z.°693%

[AS WAS)

269603

$6-1-1

218998

Z1£°598

Z18°€9%

718°¢98

684553

152 8y

£6-1-1

756993

756°19%

766°19¢

T/8°css

§y89ns

£6-T-1

8yT1°£98

8v9° 158
8y1°09¢
gy1°09¢
gog‘zsd

18%Sys
)

26-T~L

oV XIANAIIY

96£ ‘193

9687654

96£'8S%

96£ ‘858
640064

96T 0§

6-1-1

.umuﬁmuo S3ITIBYS J/TY
4921130 IuRIIRY JOTUD
SOT309IRN JO 303231T(]

c«dwamu wmoﬂwuo $33TISYUS

1URURINTT 391330 S$3ITIRUS

Uesdg IIDTII0 SJITTRYS

~45A~




COUNTY OF MIDDLESEX

By Its Board of Chosen Freecholders

Attest:

@lm, QJ/ St

v
Association President Aséo;7ét10n Representative
Sheriffs Superior Officers Assc. Sheriffs Superior Officers Assc.

el

Charles H. Garrod, Jr.. Director
oard of Chosen Freeholders

/Barbara lagher
Clerk to the Board
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