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Tomship of Mwris. 
Momis County, New Jmey 

and 

The Morris Township Employees Association 

January 1, 1995 through m m b e r  31,1996 





Arti$eXIX- 
Work Unhms 

-MI- 
Term and Renewal 



7 ? & ~ & a n d w d l n a O t h i s  daVd ,1995, by and 
m n  the T i l p  of a nnmHpd m p W m  in the m n t y  of and M e  of New krsey I h e ~ i W r  
mkmd Lo as the Township') ~ t h  o h  at the WMpd hiJ$iw 50 WoocEd Avenw, hbds Twmhip, New 
kney 07961 -7603, as 'PuWk Emphpr', and 7h3 h?rh Township h p h p s  AsWatbn, do k w &  RnUmhip, 
M n i d ~ M ~ 5 6 ) W ~ # W T d @ i h ~ l e r - s e Y - 7 W r  & r p l & ~ r e k d t o a ~ r h p  
'Union3as ' F W k h p h p ~ n t a t W ,  is the f i d d w n p k t e  urrdemtandqijbs~n the Township a d  the 
U n i o n d d d l ~ i m o t l r ? o e n d ~ s u c h d ~ & ~ ~ ; M d W U n p h ~ d ~ b  the 
Twwhipandthased i ts mphpndro aresubw'ta t h i ~ q m m m t ,  In mkrthst mm e f i n t  e n d p q p s k  
wblk sewice be rendered. 

h a m & m  with -on d L p r e s e n W ' d  the hblk Employmnt Matimu Commksh dared 
Jwember 22,1994, Docket iJo. - 95 - 44, the T d i p  of h.kmis, M W  GwnPy, New &my morpllzes the 
Aom's Township Employees Association as the exdusk bapinig repmmWw bra// ern@opes wwnd in tlre 

ab~mntioned Cedfkation Ae.; All Mwe odlirred emplops emplo)t!d by Mawis Township, including emflops 
7f the De-ents of k ~ a t i o n ,  Woads, Sanitath, h w r  and the Buil- Maintenance title. 

Excluding ail other emplops of the Twmhipt including dericd employeesr -rid mtives ,  
hnfidential Emptops, Police, cralt and prok?wiod e m p l o ~ ,  supervisors wlthin the meaning of the Act, and all 
rthe 

. , In & tq e W y  a&& the ahits &the Tamship and to properly sew the public, the Township 
e d y  e m s  and /etains urdo Wf, ap pMic emplsyer, d the p w m ,  rights, & t ~  clucks and responsibilities 
o n f e d  upon and vested in it by Iw prlor to tCve signing of this Agreement. Whwt limitation of the breping 
qanagement's prerogatiw indude the WIm'ng rights: 

fl) To in- a d  edmMIt$derrhe &tin and opcmtkm of the Township; 
(2) To d k t  its d t q  r b e  and operatiom; 
(3) To him, pmmoteI tm&r rand tmplops; 
(4) To deme,  suspend, discharge and otherwise take discijdinay action @mt employees; 
(5) To take necessary atlion in erne-&; 
16) To determine standard of w k t h  Ibr employment; 
PI To &termJm standards o f p e t h m m  of employees; 
I@ To h a t e  employee phnmce;  
19) To W n W n  the e f t  of its operations lnduding the right to reduce stat7 and lay 
d p s  0fE 
0 01 To determine and implement the ttxhndogy at pedmning work; 
I I  11 To determine the methods, means, and pemnnd by which the Township's opwations an? 
to be conducted; 
17 2) To determine the content of @b dassikation and Wpcions;  and I ~ r - i t l t j  



(73) To pvmulpte, tivm horntime M time, rukr and q d a t i m  which an, not inmnsi&nt or 
a n b a y  to khis agmmnt, whM tke s-na h I r r & ~ h  dthe 
T-bip. 

0 , l l C P f d p 4 m a n d ~ d r t s ~ ~ ~ a k r t i e s s n d e ~ b r Y i @ # ~ a d b ~  
of its @ i d s  a d  pmctW or ahe p d g a t h  of mfef and regulatrwrs In hrthem thepeof, md tk exerci~ of 
dIsc&on pursuant t h e ~ t o  Ad1 be limited oniy by the t e rn  of this Agm~ment, unless cx&y modifid By tmm 
of this Agreement, md to the extent sme conbnn to laws of New kmy and of the United States. 

C. Narhing wnfdned In Lhfs Agmnmt &dl operate to deny to, or  strict, the Township in the exrrise 
of its @t, responsibifities and autho&ypu~suant to the law afthis state or of ttre United States. 

D. F u h r ,  norhin~ k i n  shdl be mmued to &ny or restk t  to any ernflop w#h rights as he may haw 
under any app/Ic&Ie tiecjed or state llaw or @W. 7he &hb grented t~ the e r n j d ~ p  lremunder shall be 
&emxi to 4~ in additdon to those p v % H  ekewhere. Einplqws sljai be entided to fir// &hfs of u t i ~ d i p ,  md 
no religious or pliW M t k s  of my Employpet or the id drmc s h d  be grounds kw any d k & ! i ~  or 
dscrlminatdon with n q x d  to dre eqdopwnt dsud mpbm prwldhg such arthities do not Vfdak any locd, 
state or kded law. 

No R ~ W S  of any find shall be taken by the T d i p  or any member of the Administmtion against any party 
intefest, myrepenWw, my memktof the U # h ,  ora~tyotkpfk ipant  in the grievance p m d u m  by mason 
0 r d - m .  

B.---A~ e m p i ~ y e ' s i m & w ~ i s l ~ h t h e p m ~  t o d m  &eqgpfedernpCopx 
Is d i d y ~ v n s i b l e  under t f ~  prevailing Table dOpixdbfi.' 

T l r e p u p d ~ ~ @ n i s t o ~ . a g t f @ ~ a ~ ~ ~ p ~ * i ~ ~ ~ ) e s  
adsing under this W m n t .  

~ ~ ~ W ~ M b t & @ , ~ l ~ ~ e M r J J t * M .  f iw,  themes 
shalt e n c o u m  the inbmd msoluibn of $iqwtes by dixudm of mmptaints betwren an i&W aiwd his 
immediate superior, and, only in the &F& &at &, d&uwht MIS to pmdwe a w&ctoty ad]tl~ment of the 
complaint shall it be rrdrwed to wdflng mds&m&d a gimme. 



may be appealed to Step 2. 

Iter nceipt of swh list. 

or will be find a d  binding on all pafiies and employees i w o k d .  



7 h e U r r i o n , o r i t s & d ~ m ~ ~ o r ~ & I M ~ ~ ~ t o ~ ' m $ r e l i m ~  
and any oohw m o d s  F ' n i n g  do the c ~ a ~ p t a t k m  d-mth ofan)cindTvidual w indivftld whose pay is 
in dispute o r ~ ~ & ~ ' n h g  to a spI16Egdevam. 

h pmdum set hd~ k i n  may be inwked M y  by an autAon'xed repmmtath dthe Ernplopr or the 

If the&qhprM5 to c q d y w W h  asvgEd of M h t o r a r  Wffh the p d v m  under Chis Mide, the 
Union shall haw the hgbl ta take all legd&mmk; a&m t o e r n  m@aim. 

AmwIT - 
A -,-is-= m & i r n m ~ e m p h p ~ d t W p  k6m &esfi&hle, will be afaztor 

in an employee w w k  history, which wi!l be @n dm consideration by the Township in pmmtion andbr 

8. ~ ~ ~ ~ ~ ~ u r a i l p a s i t l o n r ~ ~ p a s c e d ~  W I k # i o m d % n h d t y M l  
be Wkmt ktm and shall be takn inlo comidemtbn k, #ling wd #ew pitiom. Seniarfty hall 
prevail in 9 matters where a prefe~nee ofselection i& t#nD or me quallyquallfled employees. 

C. In(he~brat~mytlmeortimcsit~~,intkopinhdthT&$,btothe 
rrumberarempbm qd- a n d h n ' t y  Mlbe a signhnt k b r  among employees and each @WM equd 
w'@ in &tedningm$o)ees to beW olT. 7h&m, empbps M I  k laid oIih the me order of seniority 
t&ng into ~ d e ~  @ i W o r r s  wand &dl be reWtned in the ordw of 3enioFiCy takng into mmiWerat ion 
gudiRr;atfans. Ernp#ops who a R  to be g d  ~ # s h z d ! ~ k  g h n  at lead twenty t2U9 working dap' wtten 
Mia by the T m l r i p .  

7he employee on lay d h ~ ~  MI fights h t prfod of- years, 

D. JlerJ lorem~s&#beghnphtw,  duting the djiwa~y 1 through Match 31, 
in the ~eleetion dvacations, prwicfed thee is no intedem- wld, the nannaS ope- of the ~bwmhip. 

AmKLE v 
UNiONREPRRZIVrAW 

R 7he Susiness Manager ar 8uslness &pmnhtive ofthe Union may, an m more than slx on#sions per 
~ r ,  enter the Township WIities or premises at reamable hwrs br Ihe purpose ofobsewhg W n g  mnditiom 
WI Union repmntative may dm enter the Township kiIIler wpmks at tewnah/e hwFs br the pipe of 
&ding in h & j d g h a m s d ~ n g 1 $ I  Townddp ~ p r e s m W k s  the m m ~ r y h s i n e ~ r  q u i d  
to maintain a working mIationsh1p &we# the parties ad Wr ms. When the Union deu'da to k Jis 
~ p ~ s i m h h  enter Township Witk o r p m m k ,  it wit! @st suek pemissh h m  the appropriate Township 
hkpre4cnwh and& permission wi# not bcl umamddy withheld, p w k i  there &all be m interkn~nce with 
the d dpe- d lhe b u d m  of the Township mrnmnc r w  mtings held on Township trime or p p H y .  

B. h r  Shop Stewads m y  be appoinhd to mprrrenc the Unkn In the Union's bushess and dealings with 
the T d i p .  f i e  authority of Shop Stewads m &igw(ed by the Union shJ h limited to, and shall mt e x c d ,  

4 



lowiw duties and activities.- 

1) fhe imst igahn and presentation of gn'evances in accordance with & pprwisions of this 
- gwment' 
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2) 7he cdlectbn of dues when a d o d d  by apppdate W U n b  d n ;  

3) fhe mnmhh otsuch m e s q p  and i n l b d n  which ori.gnak with, and am authorized by 
the !ma/ Union or Ils oficers, pmvidcld that such m e s p  and inhmtbn: 

a) haw been d u d  to writin& or 

bJ if not d w e c l  bwnwnti"& m o f a  mWne W R ~ &  noti* woh 
stop-, -, n W  to handle goods w any other i n t e h m m  with the 
Township's bustness. 

Shcrp Stewad MI be mtted 10 Invejtigate, present and pmess grl- on w 08th property d the 
Township, without lass of time or pay. 9xh ;h spent in handling gdemnms shalt be d d  wotking hwrs in 
compvtrpvtrng daily ando -My ~ r t i m e .  

me Shop Steward MI be itvm the 161Mng depatmnts: Two ftvm ba& and S a ~ i ~ o n ,  one fm 
-, and one h n  Sewer. f i e  u n h  shall pmi& in writing the n a m  of @d stewards to tCle Township and 
without wdtten notice of change rm other indIvldualshd1 be nxvpkd  by the Townrhip. Depttmentd stewwth 
shall haw top seniority In t h k  -nts, as to lapi% only. 

C. Upon mtihcim to ad@ by the appropriate supenrisar, the pMege ofthe sfewatd lo kaw his 
d at a neamnable time during m&ng bfi loss of pay is extended with the exwit understanding that 
the the will be m n a b l e ,  and wilt bc h t e d  mldy hr the purposes ofinvest&Wn& pmesslng and penting 
m a m s ,  without losr of pay, prwided same does not unduly hfe&n wiah the 1~1d working opemtim of* 

U- The T d p  will notify the Union8 in writiw ofdl de&ns8 tramkts, suspe~~km and 
d x w s  of my ern@- by this q p e m n t .  The fownship will also mi@ ihe Union, in wn'tiw of any 
plan to l a p i i  any employee cowed by this agmmnt. The Tmship will dso pm*de the Union with an updsted 
list of m r e d  emplops M n g  the em-% name, address, job d a s s ~ n ,  tepAone number, and Socbl 
Secudty n u d e r ,  lhe Union be also notifid of any additions and I or de?bns in dte paydl of cowred 
employlees as they a u r .  

A. Thc basic w r k  m k  & hty  I401 hours per mk, eight (8) haun per day, liw conxathw dap per 
wee4 &day thmugh Friday, hr emplops wmi under this Agreemnt, excepr for those hired after the date of 
---cution of this ageement. 

3. The~Iarhwrsdtkwr&rcledcshallbehwn 7:ma.m. to3:30p.m., fur-, * r a n d  kceation 
personnel and 6.m a.m. to 230 p.m. br Sanitation and &@in8 persome! with an unpaid one-half h w r  lunch 
period, unIess otherwise designated by the Depaitmnt &ad In an emergency situation. In addition t~ the unpaid 



minutes of pald break time during a h  work day. 

A. Q w r t k  - The Union m z e  the T&mfh@'s d br 4 dght to quire r e M e  m u m  of 
mrtime. 'the xhedule hr d w  such s h l  & d s h d  by the Twmshlp. 

1. A(/ employeeo, except m otherwise pwkkdheileln, Mt be paid tim and one hdf Wr howdy rate of 
pay br the@ d&&n of wurk to be p m d 1 Q r  exh b u r  of duty beyond Che namral tour of duty. After an 
emplop w o h  onehdfll/V hwrr of wttime, he shall miw m i m e  pay in unehdf h w r  inmments br each 
onehait M/2) hour d d .  In wmput'ng time wwkd for owrtim eiigibility, dl a p p m d  leave time will be 
included, with the exception of "I- withait pay.* 

2. ~ , a s ~ l b r t h ~ , M h ~ d ~ n a n m @ ~ p w t r o k d @ b l e & t o k i t I s r e g u i d t o  
work in excess of a completed tour of duty or on a tqpladydeduled day off or on an oflidd Miday. 

Any el@& em- shdl h paid canpernation at the owrtim mte when adwriaed to wurk b e p d  his 
&ar Wr &*by his tkptment had  or ?he Township Mhtinist-r, All ethts shall bt ma& to ghe as much 
prior &, as reasonably p i b l e ,  or penatjng t m d d d e d  m ~ m .  

3. A% art ahmaW to bhe -w.Jawrtim p d &  hweln, an emplop  m y  el& to lreEeive 
one and &df 07/21 kofffs ofmpeWory tjm In lieu oforrredm pay Ibr eath hour of mrtime woticed. The 
accumuiatd compensatoiy time shall mt exceed sewn 0) work dayr in a ealetdw par. Ihe Township, bwmehowafer, 
qp%s mt to quire or in any way didt any emplop to take time off to compensate for time worked in excess of 
eight IS) hours in a work day or Ibrty 14Ul h r ~  in a work w k .  

A # ~ d ~ c o m p e m b t y t i h e ~ f M h  wed bytheemplopby mlgerthan D t x e h r d ~ s t  
of each yearar AH unused campewtury tim as of Ommbw 3 1st of each p r  shall be to the emplop upon 
quest  at the cumnt mte of day. 

AB quests b r  tim ofi under this pmisbnlmud &~bmltted on p & k d  h n s  for the a p p d  of the 
~ n t M & i t ~ O l ; r 2 ) h w r s i n ~ i a n d M k ~ o n i y w h e n  tocbdosoddmtdsrupt 
wdopemthm. 

fC is uncllerstood that the mquest hcwnpewtmytim o5Twill nottmte e wed hr overtlm pa)snent. 

An etnphp d e d  out to d outride dhk d Ilvorkq hours shd mek a minimum of two (2) hours 
pay at d mte ofpay. Man emflop is d W l n  b wmk two houn or less b e h  his nomd starting time, this 
rime w a M  shall be ~ o ~ & r e d  as part of his mrmal statti* time and this time worked shd  be cansitknzd as part 
d his m d  work day and shdl mt &e cow& un&r this pm'slon. 

7 k  wsbns ofpagraph A of owrtimeI of thb M c k  shall, m r ,  not apply tu tho= emplops wbo 
have wIuntari1y chosen to accept seasonal or addi#ond employnent by the Township in addition to their n o d  
~ g u # a r  par -mnd e m p l o p n t  by tbe Township. 

In the ddstrihtion of overtime wvrk prefeence owr tempmy or seasonal emplops shall dl @ven to 
p m n t  hll time emplops. Owdm shaH be &bred and equally distributed to the extent possible among the 



;ystem similar to that cumntly in use 
he intention to achieve e q ~ a l i ~ m .  

l ~ h e  initid list &a// be kept by seniohty with shop stewards at the top o i  each unit br the fint rotation. Regular 
LemploF assrgned to a pmjxt during Che mmal mrking h r s  rhd/ stay on kr any unplanned overtime attributable 

particular project. 

I The overtime prwisions of this M c I e  shall apply only to permanent full-time employees. 

.Recordina tist Of Qwrtime Mud - . . Ev Worked or Otl~rrd 

I f i e  method of ~cordimg an employee5 overtime will be as fo!lows: 

7.  The Overtime emplop physicelly worked. 

Y , The Overtime empfoyee ~ h s e d .  

3. The Overthe employee was tea 111 to work. 

4. When the mpIop Is unable to be m h e d .  

I" a d a x e  with Seaion n will 6 of &is Arricie. All avaiIaMe emplops shall make every ehrt  to work emetgency overtime 
k @ b n  a current list of overtime actually warked, together with 

I when ~ u e s t p d .  up/qs~thenvise excused by the Towdip  

wrlime, emplops shall be entitled to the 

4 $8.00 supper dlowmce. 
.- 

6) $5.00 bmakht allowance. 

d $6.75 lunch alIowance. 

ays. In &wary of each Far 
dday will be cetebrared. 

Veteran's Oay 
Thanksgiving Day 

JWarhington's Birthday Labor Day Oay After Thanksgiving 
Goad Friday Columbus Day Christmas Day 

r receive the ~eguIar straight time pay to which such employees w l d  be entitled had they not worked on said 



Midafi and shall, in addition, k paid at the ofone and a Mffimg3 t k i r  h d y  mte ht the acbal h~ they 
wded on Wd frdiday; p m i M ,  howmi, %at a n p  ~ r g  an &wary 1st or Decenhr 25th or 7tranhgMng 
Day shall receive &Me time Ibr the hours actudy wr&ed on ski  Mlday, 

C E- who rn m d / y  scheduled to work a wnG m k  orher than normal hdonday thmugb Friday 
work week MI me& the same Miday benefits as &all otheremplops. 

0. To be entiW to a holiday, an employee must h m  WOW on the daypmedng and tk day MImDWIrrg 
the Miday (as &cRd in 4 iabwel w b  he k h t  on iwthon'xed 1- with pay. Autharized leaw with 
pay Ad1 indude: 

v e L E m 2  

k m d  LemT 
krn~rnt LBave 

W t i r e d  Sick Leave 

E. K q o f  the desrgnated holidap MI on a Wrday, it shall be ceIebtaied on the preceding Friday. If my 
of the th&dd Mi@ shordd 14dl on a Sunday, it MI be celebrated on the fblIowIng Monday. h u / d  an o M a l  
holiday k o b s e d  during an emplop's vacation, that emplop Mi be entided to an additional vacation day. 
M d  an &kid hdiday u m r  while an emplpyee is on skk haw, that ernprop shall not haw the Miday charged 
against his or her sick or vacation leaw tim. 

A All ernpbpes MI be gmted dre MIawlng annual teaw Ibr vacation purposes, with pay, in and Ibr each 
den& pat, except & otheMse pmd4ed: 

mrnplehn d s i x  months but less than one par 
fmm fint 1st an&- to 5th anniw'wy 

Fmm 5th anniwmy to 12th anniwrsary 
Fmm 7 2th mnkrsary to 1 7th annivewy 
Fmm 1 7Ch anniwmry to 22nd mdkrsq 

Aaer 22nd annhnary 

FN (5) d a ~ s  
Ten (1 0) d a ~  

Fifteen M Sl days 
Twenty (201 d q  

Twenty-Fiw (25) days 
fhlrty (30) days 

0. WER in any calendar par dre va&m or my part &emf is mt gmnaed by reason of the pssure of 
h h m ,  svch pcW or ptts &mf mt granted M ammbhte and shdl Be gmted pdqt to jum 30Ch 
ofthe n e ~  d i n g  v o n l y .  MY a w d  vhMon ! e ~  shdI be trdah without permission orthe department head 
or the T m h i p  Adminisemtor. 7k T h e h i p  Committee &a# be the d e  fudge as to whether or not the PESUIE 
of business warrants dekmnt of vacation, d e r  ru~mmemhtlon of the ,Tmhip  Administtam and Deptmnt  
Head. 

C. A vacation leawe which an emplope b not take of his or her awn d i h n  during any dendar par  
mykYreldmr-ad e p t l o r  ro 30 o m  M ~ c a P e d h r ' @ a Y  and, lfnotsll taken, &&~IE and Ad/ 
not m n w l d t e ,  The &ddingof t h i 5 W t i m  must k appm biz& Oiipartment Head 



'(',' 4 " 

& ~nur-kusw~h-h-*(~-w'nt~id&~- 
from empr~~ymnt Ibr camm &/l b%q.kw*-*q-bydn 
T o w n d r i p d u e c o ~ h m t k # 3 K e .  

F. Anything fo the m ~ m y  Mthstwdng If a &ath -IS in an Emplop's  immdate M y *  or the 
Ernplop b d W e d  or* dun'ng the mMon period, the mmdning vacation t h e  shall be camled or mdedukd 
at the Empiope's n q r r e s ~ .  The Emplop drdl submiP p m f  to the Towdip substaniWa &he death, Itmss or 

IZI V d  may kgin on my &@ &ye V ,  mi be taken in i~remnts of one 
II)dayornrorewkhaminimunlofancdpriw l m w c & b n t o t h e & ~ W .  

f3) A w ~ d n g l r v s c d ; m d r d b e ~ b y e d , & ~ n t b e a d .  
-+- 

(4) E m @ ~ m a y + ~ d ~ ~ n e ( I ) m ~ n l h i n ~ b f t h e p ~ & y  
d l  be away, Appmed 3thedhs of @ar wc&n d d  codtute a p p d  of papmnt d 

day in a k m ,  wW&dI be pa* m s m m r  than fhe w a r  paflay +Ing the 
h n  period. 

' <  , ' 1 - :- 7 . . r n  

H k k d ~ i . ,  1 , ,  ,.:!,, , , . < , ,  , , 

'1 - 
, , 

4 - h  . '  - .  

flJ -,lbF&#Ehmm , ,,* , *, "*!I' -.  7 '.. 



(3 mkments my mf k ma& hr mn than one Ill Far. 

etl Vacathns not be pntd to m p b p s  who am on didIIity. 

121 Keqwsts to take h n  on the part of cmplops, who are working short hwr~ 
Ibt!owllrlg a period duity, shdl be approved on an individual bads and solely at the dimetion 
of the Wn$ip .  

a) an M l i r y n ? r r s t  & qpwd h a  retum to dut)ron a MI-tim basis b e k  
v=mths  meed. fhey ma$ b, stat an v a c .  imdIate1y fbllowlng a return to wvd, 
i f  the use of vxation is  a p p m d .  

1. V a t i o n  and ksiigniltion 

. . 
an individd baris and &leiy at the dimtion bf the 

N Vacation days ern mt prmitted t~ be 
of ~u'gnation. 

0) A n y v w t h k a k ~ n i n  emsofwa ih  eamd &dl be d e M h  the emptope's 
f3@ pay c k k .  

K. Payment h Uw of RqpIar Vacation 

0 j Any blI4me, war e m p l ~  who resIg~s w ls separated liom emplapnt wCth six 
(61 or m sutxeJsiw month 3 *wke will recehfp payment in lieu of unused W o n  dap 

12) kr a s  w h e ~  dWIit'y AN/& in atirement on account of disabditg payment in lieu 
of vacation will be Jlowed. 

131 in cases of death, either in xth senrice w while on did iw,  p a p n t  b Iku of 
is d ! d .  h p n t  In lieu ofvacation will be br ihe full m u n t  of unused days Cbr which 

th emplop would h a e  been Wded dMng tb p a r  in the I8rt day of& service 
p e d i n g  death mnd. 

14) In cases where an emplop e sip whlk on leave of ahue,  payment In /leu of 
unused vacativn may be dI~~ped,  

ARTICLEIX 
HtaLTH BIFNEFtTSI PREKRiPTK?NAND DENTAL PLAN 

A Hap&! and mdicd-su* insurance, including rnajw mew, pxrlpt ion and dental insurance plan, 



5. n # T o r m s n j p ~ b h e ~ d o ~ ~ c a s r i e f i ~ t k e & ~ f ~ ~ i r t t r e B e v e l o l  
cm~m k not W n W .  



& a e d ~ ~ ~ m a y b e ~ b y a n y e n & e e d w M w h &  in wbriw a l ~ ~ k a n a n ~  
on the q u e s t  to hk &parfment had, w b  &all append his mxmmndalbon and firwad the q u e s t  to the 
Township Mminisrratw hr nmmmmMm and IkcomrideraW~ by& Township Committee. E d  case will be 
mnsi&nd on its merits and without e&li$riq a pmdent .  

1. L e a w s o f h m w l W p a y r n y b e ~ b y ~ T W p M t t ~ h a p e r i o d ~ d i ~  
one 0) )ear to any emplop w oIm of ihe T d i p :  

b) To aELendschod or to e m  In a owm ofjtrrdy d s p d  to iwtease his d ~ e s ~  on his or 
her Etum to A. - 

3 In tim 01 emtgerlcy or pmpamhn kw twthtd d s h  k.g., Nationd Guard, Wesetvest etcS. 

d For my teason consldemdgdby the f d i p  Cornmidpee. 

not be 6 m  bto year. It k mt the ~nienkdpekd dm to dither ex& week& entend wation 
or be t&n kperwnal E& and rdarcaion €t@ops are,only q u i d  to noti@ the Empbyer by telephe 
mi IeJJ thn  02) hours in &me, when wch notlee is *Me, when utilizing p e d  days. P e d  
Days may be gmfed onjy when to do so wwld not dsrupt tbe n o d  operations of the & departmentr; 
pmvikf* hmwwr, that the f d i p  may not o m a m d y  withhdd Its m m t  to pcmit the e m p l o ~  to take such 
personal lime. 

2. P r e d  da)o may not be used in con&- &h vacation or other leaw. hod days shall rmt be 
taken an a & y i W d e I y  ptiw to or m the day after a m i o n  day order a sick day. For purpuses of this mion, 
attendam at a q u i d  training pmgmm &dl be mhLd r wtA day. 

?P p: 
3. A new employee must haw a minimum of six 16) m t h s  s e e  adi t  behe  M h e  is eligible br this 

benefit. 

1. All LdI-b'm emplops ofthe Tomship W be granted a bereawment kaw up to three (31 dip, with 
pay, upon the death of  any member of his family. The tern 3nemBer of his hmiIf is delined as WIows: father or 
stepkh-, motAer orstqmtkr ,  -, w, hCk, sister* b d t e W a w ,  sister-in-law, m~t4n4aw, 
daughter-in-law, v, child, foster child, grmlmrhsr, g m d l h r ,  or grandchild. 

2. Ptlrw to a h m x  horn cltrly, if*, wmt k w h  man ofthe f~ist day ofabsnce, an emplo- sfid 
make application for bereavement leave to the OepaFiment Head, staling sFkaBy the ndeciwhip k w w n  the 
b a r e d  and the  em+^ and the dat& upon which the abrence is ~ u e a e d .  hwewr, the last dayoflshdl be 
the day of the Tuneral, 

3. /n additbn to the abw, a mtxhybe~awment Jeaw wkh pay, i5 gmted to the e m p l o p  to attend the 



I .  'Sick Lew' is defined as the absem fmm duty pf an employee because of illness, accident, exposun? to 
&agious diems and attendance u p  members dhis or her immdIate family k c a w e  of ilhess quidng the care 
and attendance of such ~)&r or empbyee. A certificate of a mputable physician in attendance upon any emphpe, 
or members of his or her immediate h i l y ,  may be qu i red  as pmfof need of a Ieaw of absence. 

2. (d Skk leaw with pay, in addim to am4 e, shall be one 01 day leave for each month of sewice 
plus thm (3) additha! days in july (1 5 days pr year). I f  any employee regui~s none at only a portion of hfs or her 
allowaMe sick leaw br any den& par, the amwnt of sudl kaw not t&n shall accum\ate to his or her credit from 
par  to year, and he or she shall be entitled to such accumulated sick leaw with pay as and when needed. 
,Acs :~ iu ,kd  sick heave pay shall not be paid upon reti~ernent, except as pm'ded in paragmph Y71 hemin. 

. Ibl An e m p l o p  shall be n q u i ~ d  to mti@ his sup~isw that he is  sick no later-than . , .  the stat of the 
normal work day of his absence. 

.< n ' ' 41. 1 . 3 1 - .  -.- - .? 

r ;.,'J 

I "x% Lk-nt Head will maintain mod cam5 hr e a c ~  &$& tl&W#h!?i MWI recod the ht'al 
.sick tern. All absences win be maintained upon thejle d, a d  andl sick hawe e d  and consumed or used for each 

ontinuous sewice vear wlll br: shown ao this m o d  

M w U ~ S ~ ~ F @ ~ W + ~ I  n a t ~ & i , a y  fu* d c k h y  or rompen- 
a m m W d , f r n d  &.& ?kemplqea  hy~dwquent emp!~pmt, 

5. Whee e m p ! o p  have left t h e ~ ~ i ~ ~ e m p b y a d  sub~uep&iiyqimFPkpt#, 
mmplopnent b to be used as emplop's b e e  dde with the Tawnship, . 

6. 7k 7 d i p  neserves &e ~ f l b ' h a *  airy em$op zepoded w mpti%gar Ill or s(ck @ be e 
by a phpician d@slgna~ed by the Towdip, 7he Tomhip may q u f m  e n r p f o ~  who has k e n  off duty br a 
canfinurn pew of the (3) -er.w& t#m .en PO) M d a p  in a ~ h . m n f h  p&d+ (o furnish the 
1 W p  witb a &Wan'. erti5i~ale $hid ?he-@&@@ is p f y l d t y  fit and able to arum hk &Urn h ,addition, 
the Towdip  shall also haw ,&e d+t to *st& rnjd~pe examidphysidly by a physkian of its own ckoke. 
Such emi- MI k at the cast and s f h  WnshIp  and on f d i p  tlme, and shall e&bIish whether 
the Employee ds ~apabfe of ~ r k m n I d g ' h i s ~ ~ ~  d & a t  his, tewm M1.m jmpardimfhe h&%dcidrer 

1,1996 
wha m quali&!, shall be hrfy percent (413%) ofom dafsf4arQt fhe mmnr w q p  Me) Tor up to a maximum dhvo 
hundred and fifty f t 5 1 1 E u a l d s i J r  &fi p&cW Mdn tm writ sWl the .due  ofs-s* ammuIated 
3ck time exceed $7 S , ~ . ~ .  



. . .+-; 
1. ~ ~ n y + y e e o f l h c ~ & P o n a ~ l h r r ~ h ~ e d t h ~  InlvywilInessrcrdt 

daMq art dhls empioyment, a evidenced by a certikate of a qwtabk phficIan, he or she shall be granted, in 
I addrion to his or her annual sidt kaw with pay or anyaxtmuIations t k ~ f ,  a leare of absence with pay for a penbd 

dthirtyt301 days, orsb much thmf as may k tequ id .  /fat the end of sudr thittp&ypeni#l he orshe Is u n d e  
to return to d u t ~  tk T o d i p  Committee may extend sudr M i t y  leaw fbr an addithxd lik period either with 
1WI pay or part pas as it may dctemine, but no longer than a rolal oftwebe {I  2) ~ h s  with full pap Certikates 

dcontinuirrg disability shdI be filled at ifie end of each tbritty 001 days by a reputable phmm. 

I. Any mplopt on sick feiw with pay and &ng his mnd m p e m t i o n  who, In addirion, qualiks 
-$entr u& worker's compemtim weeMy btnelFls MI, during the period he Is eiving sodr m I J y  I knefits, a cnMkdaJuco that @on ofh &at day wfik?r, with tfie workrr mpensation payments, equals 

1 A. E a d ,  emplop will be d d M  in eccordna widr the &\is used and rhsN be paid tmt ku &an rlw 
midmum nwrmrne than the maximum mte ofpay for each* We In accordarm with the jab tides listed and rates 
ofpay br 1995 and 1996, sd hdh In &k& "A' hidr is a t t b d  hemlo and ma& a part of this Agrpement. Each 
M y e e ' s  mte ofpay as h w n  on khedule 'A' tbr a job cl~fiwlion shall be determined by the Township. All 
mksdpaydcwnpnsation shall, hr 7995, in! i m a s e d b y k > u r t 4 . 0 0 ~ ~ e r & n t  owrthe empJo)ee's f 994 rate 
of pay and mnpensatlon. for 1996, all mtes of pay and mpmtion SMI be i m m d  by four 14.00%) per cent 
over the empiop's 7 995 rate d p a y  and compnsatlon. All rates of pay and compensation shd be p * d  to the 
employees retmctkIy to jmuary I, 1995. 

[; C. yrclJ Uanrcr - 7h Township shall pay lhe k Ibr the granting or mnewal of any lkenses, 
pt driuers' l h m s ,  which an emplop is q u h e d  by law to have in the phmlance of the duW and - mpmr&ilicier rpcKrd in his f ib  dassification w M i p i o n .  

D. If an empbpfs ability to qdiv on cectain equipment, and the teang is adminfstend by 
nshlp or ouWde personnel, it shd be dbne on Township's tfm. 

E. Em* operafr'y a backhoe br W n g  or maF# h a y  excavating shall MI?& an upme of ninety 
190) cents per hour.  employee^ operating gm&r Wntar*mnA bar:khwr or hmt end faadea Ml ~ e c s e h  an uprate 
of sixty 0 cents perhwr met and dmw tlre d-s mte dpay br eight (8) ~ T S ,  if he is assigned as an equipment 

tar hr rtlorr &an bur 14) in any wo& day. 

F. b k h i a  that q t&i  as Ce- M&er M h m b  and Welders that quditjt as Certified Welders per the 
msbn of khedvle '8' &dl & an upm~e difi~ntial of dxty (a) ents per hour &VF t k i r  regula 

14 



G. ' ~ R I I O ~  R hafmnt  plants per the ol-ule 'C shalt ~k 
~ r r ~ d s n n r n d h i h c * ~ ~ y ~ e w W i n ~ ~ ~ :  

H. Operators of the kQVx and 7V Inspecthn T I U C ~  who wvrk krr the %vet Deptment a d  whost mte 
d p y d ~ ~ C h b d d h e r ~ v c r i d t i n ~ U ~ M m r 3 u e a n u ~ b i ~ d ~  d0.16) 
centsperhorrrabow theirtqdarhwdy atedm. E ~ o f & e ~ r e a & n d ~ a v l d ~ n  
Departments, who this equipmnt, M &;an up& dkrential of Mlycents #O.SO) per hwrabw 
ur=@=-~-ofl?* +T-, < ,T 

As hereinafter provided, the theownship &dl permit the Union nzamdde use of bulletin &ard d 2' x 3' 
~ i n t h e w l w k ~ a t t l r e T o w r r s h i p ~ k r t h e ~ ~ d ~ ~ m i ~ U n E o n b u s i m s s e s d ~ & s ,  
p&M any such d c e s  shd noC cantairi &rq@ow d e w ,  dadous, inflamrnabtyormpws matehl. 
hstingbythe~~msuldl~nbDard~dlbea#rffncd~&dbusine~~oftkUnEon. TheUnionqmesthai 

, . ' . I ' !  ,. 

8 ,  I ,  . , 
, 1 - '  

,;,< ' -  ~ f E X I Y  . I I. I 

. . -  t . * , - ,  DEVXlVOM FaOM PAY 

a ~ ~ ~ ~ i i k d a h ( i ~ ~ h a ~ ~ ~ ~ b ( ~ n n t e o b ~ & ~ ~ , ( k ~  
. $ h a  hdsh to the TawMhIp w r i ~ t e n - m ~ . p v b r h # w ~ ~ , ~  -. 



~ d d r i t ~ ~ o r q ~ d d r C f ~ b a n y e m ~ y e e o r g r o u p o f ~ m p l o ~  
4 byopemtion of the law or by a Court or other t&tnal ofmqwtentjurlsdiaron, such pdsions A d  

hre, but aM o k p v h h n s  &a# not be &Hd&e&y wd shall continue In MI krm and e m .  

' m  .'I - . - :-;n%bApmwt r n ~ d d ~ & . ~  d ~ Y ~ ~ ~ & ~  &h ..; 
gwrtrw on dl b a @ d  issues hEch WR o r d d  have heh*d$~~#&-, Wngng#w brmdW~*.~~ 
~ ~ r ~ M b e ~ c ~ ~ ~ ~ a n y & m ~ e r , ~ m n o t ~ r e d & y t h i J  
~ ~ ; m n d ~ w n o t ~ & ~ w ~ ~ d d t h w w b o t h 6 f & ~ a t & ~ h y  
~ a t e d o r ~ d r i s ~ u ~ ~ h ~ .  T h i s + r n n t M l r w t b e m d i M I n ~ w I n p &  

~&panier .aceptbymkrstmmenthmi t@dO 
&. r :  I 

~ M P *  

w\ tnqb UW l r >  411 VL lQly 
? a w d h w  wrniri d 1 l<,lnii ,ra --* - . -. 

emplop cow& by fhir @mmmt rhJI k s u b p  lo diwiplnay adon, i&in8 but nor limited to, 
d wwhtten n?primand, suspension h work with or without pay, Rductfon in g d e  or dimid,  as & t e r m i d i ~ ~  
b y E h e ~ M ~ i ~ d ~ ~ ~ & ~ ~ d a h e i n ~ ~ ~ r I ~ b ~ ~  whtbt~, ~ w s , *  

k 1. I 
16 



- - . . 
- - ,  

, . I '  
- - p  ..,-'.& 
.."?.-a 

;.' ofihe'~&ip,oor r a n y o i ~ f P l W i n g i a u ~ s :  
' - C.O,l 

, ; 0) rin conrwnption ofd&ic -S or iII@ dngt while on duty or 
reporti"& to wrk in arr~fl@.&M,, , 

.. - m 1 - e  h . ~ ! h l  &h&m . f o & , & k a  tad of 
IN 
, 4 .j" didpline, 
"*  -d) lndeant p h e  or haDh lqpge .  :$ , (41 ~ ~ t o a ~ l i o , e m ~ a r ~ a u ' t i r e n ~ t ~ e T o w n s h l p .  

151 Absence M b u t  h. 
1.. < (6) Immdit )c ,  inck%m$ Or lW$neS& 
!q # tncapadty to pWbm ha& @I* due to m d  or ph@cal d i d i l i f ~  

:'z D . ~ o n v i ~ , n o f a n y u i m / n a / a c t w ~ ,  
. ,j (9) Condwt u n q  anemplop in the public &. 
:b ao] F n i f ~ ~ l o ~ $ ~ r t b r w ~ ~ ~ t ~ ~ ~ ~ ~ ~ n ~ ~ n o l i -  

fied. ! 
equipment, 

0 3  F#gWgw thew 
1131 khd or Wfune to p&m wigned duties, 
(1 41 IntentEd damage io w nfisW of Tow&@ pfoprtfi Iduding waste of 

Taddpm&dW. 
0s) a Me kprr in w m h n  vALh an a@&na,ar o*r worki@derd 

q u i d  to k  pried to sfre mp!~@s sup&. 

Q7l hk$m of duty. 
- - (23 T a d w  w W w d  dWt#~@M~fl ,qui#Iwv~m* 
I23 Us of- ~ - , ~ p m , ~ , ~ f . ~ ~  QEJ ~$&W%s.hkpmM-e$, B k l ~  

. Ing workrhg hGm. 
(24) l m m p e k q o r  imitkkmp 
fSfi) Unauthononke4 we dTwyhIppwpe#yl 

en & y M n M , t k  m&,>cmdit!w ofem@~pwnt e,p,&& in this 

# 

the parties. 

17 



' ' -  ' ..'-*IS m n t  shall be in 1WIW and etkct a o f m a y  1, 1993, &MI ndn in to a d  
;&dud D x m b r  3 1,f  996 
. . ! ,--t&7-*T-7; y.? r ;  



* s .' 
A ~ t r ~ ~ ~ p r d r r o r a o f t h ~ m l e ~ ~ m ~ ~ ~ ~ ~ ~ a ~ m ~ , s ~ , n m r p l q m  

i a t h h ~ q W w h o n n o t n o w o r ~ n t r y e l r e c L ~ b k & r s d t h e  Udonwwbhcm&ermay 
beempAPycd and who, der  the ~ m a y p f i d d e m p l o p n t  chmc not to k m m  mdters ofttre hian, 
s h a l l h a w & d m d h n l h e i r p y o n a ~ i W s a f b i r ~  kinIWddkrwequiv%kntta 
ei&ty-kprccn(dSK)d(hcduc~chylrdby the Unbn to hmc? 

8, In addith, fhem shall be &dw&d st& writs as r e p e n t  eightyfivt pemnt (85W Initiation k s  
~ b y t h e U n i a n t o i t J ~ c s .  S u d r ~ s h a l / b e m & o n r h e ~ ~ d I b r t h c ~ p e r i o d a r  
m muk ftvm mrnben, and dl such &ductbm shall be pdd m r  by the Ernploysr to the Umn at the same tlm I 
m d o n t k ~ ~ s a s w c h ~ & ~ t o t b e U ~ I b r ~ s ~ .  

. ., i 
C Thc Union &dl e W i h  and maimin at dl lim a ckmd &Mum + ar pm'ded by NJSA 

I 

3kf 34-5.5~ a d  5.6, aml m d x r s h l p  to the U n h  M I  be - ' M e  to all emplops In the unit on en equal batis I 
b e ~ 7 ~ t a d ! e m p ( o ~ i n t h e ~ o n m w d b a s b a t d ~ .  I n t h e ~ d r e U n i o n ~ t o ~ ~ ~ ~ n t d j n ~  
sfitem, or if membCdb ir mt ro a w i ~ ~ e ,  (h& ~ w p r  imimiiate/y ctra mat3n8 d d  ~ ~ t i a r .  upon 
proper notification. 

D. f i e  Union &dl i-, dekndand hohi Chc Tcnvnship hadcssapimt any addl elaim, &mad, 
atits o r ~ h r m s  afCi&tfty that shall wt o fqncy  ke d e d u c t h  by the Township Ibr the Union which the 
Swnship has rrmitted to the Unlon and by the Ernfipr on any mp~sentatiwrs m& by the Union with 

to thh Article. 





Raw d Pay -: Januq I, 1995 

tlaMmmm 
Wdq Wn&nance Man 



Raw of Pay E h h :  January 1,1996 

ltwlwmN 
Driver/ Operator 
*&:, ' . . 

P.0.40 pw how 
$-0.75 per hour 
J 7.t0perhmr 
$ f .5Operhow 
3 0.25 pr hour 
$ 0.35 pr h w r  
$ Ot5Q~rhour 



~ b y t h e ~ d ~ W t e a f ~ u t ~ ~ e ~ ~ # c d f e r m ~ i n  
rhe MIm'Iqg Hewy Duty T d  Spddty areas: 

131 In addition to % 1 and 2, the idhidual must hew a minimum often 001 p r s  accepkdde expe&m 
a ~ ~ c .  

70 be el* b mehe an u m  dk~lential, the wefder nzust haw a minlmm 
o f f w 0 ) ) 4 5 1 1 1 5 ~ ~ p w s e s r s C w t l ~ h a ~ I ~ o r y  
indict@ ht'k has mcmshdb a wletding t e ~ t  acceptable to the 
Svpen'nCemhnt a f &a& a&.%nhtbn. 

Cedfi-s from i M M t o n s  other than the A% can be wM&ted I f  & e d q u h h t  by the 
Suphtencknt d && and Sanitation. 

~ertHksths h m  hstitulkns &er than the M bc rubrMuhd Y drrmdquivafent &y the 
Superintandent of b i d s  and Sanitation. 



Operator Helper / MedianK: 

Mrist h a w Z p ~ s ~ i e n w  bn #a& Miidakal 
Maintewue, k4sk h3mded@ of -h i ,  

M a n  and Pump Repak Must be 
& & b ~ & ~ ~ o f o p r a t e w  
Helper / M+a& and IPMn Sn his ahpence. 

Ruman€ Ib %i@tbm Cow- W a t o y  
C d & h  and Sand& Perf&mm&'IN.J.AC 
218 NJ.aQ.E.1, mrr&r ltdd &#me kr - I  
d e n m a r a h e m W y ~ ~ h a w  ? p r o f  
q w h  In W a r n  T r & b  In Bate- 
and -WAC. ~ 1 & 2 ~ 1 ~ 1 ~  h w  had 
3 p m  Wrqfmy  e p r i e m  perfbrmirtg 
C4mpkme AM@& kr a w celegorks 
&w lllrmfk NJD.E,S CerHhtlbn & requhedr and 
& ~ ¶ f i % t e  the dchmprn wfllr the 

a d  qt&p & m W  repuiremen4s 
W C  1 d8-27BfMiOf. 


