Agreement between the

Quinton Township Board of Education

and the

Quinton Education Association

1995-97

[



3 F s G M T4

e .- .L"h:'..--_ .'_.,.1 T P .
HOHEIEDE Tomsod gitfermwo T o

SrikBns

b o

i P B I. = " i g : ;"' g H ¥ .
LOHEIOZ2A [TORES DM FOIL :rf_.fr;



TABLE OF CONTENTS

Prezmble
I. Recegnition
A Bargaining Unit
B. Definition of Teacher
11 Negotiation of Successor Agreement
A. Deadline Date
B. Modification
II. Grievance Procedure
Al Definitions
B. Purpose
C. Procedure
D. Rights of Teachers to Representation
E. Miscellaneous
IV.  Teacher Rights
A Rights and Protection in Representation
B. Statutory Savings Clause
C. Just Cause Provision - Tenured Teachers
D. Required Meetings or Hearings
E. Evaluation of Student
F. Criticism of Teachers
G. Association Identification
V. Association Rights and Privileges
Al Information
B. Use of School Building
C. Use of Sckool Equipment
D. Bulletin Boards
E. Mail Facilities and Mail Boxes
F. Orientation Programs
G. Exclusive Rights
VI.  Teacher Work Year
Al In-School Work Year
B. School Calendzr
VII. Teaching Hours
Al Check-In Procedure
B. Lunch Periods
C. Planning Periods
D. Meetings
VIOI. Tezcher Emmployment
Al Placemert ¢n Sgizry Schaduls
B, Previcus Sick Lezwve tocumu:
C. Nouficztion of Coziract 223 Szlanm

e

19
I}

o -

[0S TS

(V. UV SRV VI AR |

00 =] ) OOy

\O O 00 08 00 00 00

\D

10
10
10
11



B YR

S

NTEY
".\ n.u
F |
al



I1X. Salanies

Al Selery Schecuiz

B. Method of Pzymnent

C. Movement to Higher Clzssificziion
D. Immediate Placement

>

Teacher Assignment

A Notification

XJ1.  Iovoluntary Transfers and Reassignments
A Notice

B. Criteria
C. Meeting and Appeal
D. Priority in Reassignment

XU, Accredited Summer School - Home Teaching -
Federal Programs - Gified & Talented Courses -
Bedside Instruction - Administrative Detention

Posting

Criteria

Coverage by Mzster Agreement

eacher Evaluation

Tenured and Non-Tenured Teachers

Derogatory Materials

No Separate File

Termination of Employment

Review of Personnel File

omplaint Procedure

Procedural Reguirement

Meeting with Superintendent

Procedure

eacher Facilities

Answering Service

ick Leave

Accumulztive

Notification of Accurnulation

Bonus for Unused Sick Dzys

XVI. Temporary Leaves of Absence
A Types of Leaves

PHOWPOMUOWEHOWR

g

O Wy

B. Notice of Intent to Return
XV, Extended Leaves of Absence

A Outcide Teacking

3. Militery

13

14
14
14
14

15
16
16

16
16
16
17
17

17
17
18

19

[N NS ]
L O

[ RO O]
L W



']
bt

- &
af
34

&)
2l
a1
S

¥

1l~:;l
AL
o o1
B
Sk
Qi

o

&

A

-y
-




NIX. Professicnz) Development end Ecuczticnzl Improvements
Al Purpose
B. Programs
XX. Protection of Teachers, Students, 2nd Property
Al Unsafe and Hazzrdous Conditions
B. Procedure for Hzzzerdous Conditions
C. Action before the Bozrd or Commissioner
D. Asszult
XX1. Personzl and Academic Freedom
A Personal
B. Citizenship
C. Academic
XX11. Medical Benefiis
A Medical Insurance
B. Prescription Plza
C. Dentzl Plzn
D. Medical Benefits for Pert-time Employees
XK. Miscellaneous Provisions
A Board Policy
B. Savings Clzuse
C. Separability
D. Compliznce Benwveen Individuz! Contract 2nd Master Agreement
E. Printing Agreement
F. Notice
G. Professionzl Courtesy
XTIV, Durztion of Agreement
Al Durzticn Period
B. Stztus of Incorporation

Schedule A-1: 1995-96 Szlzry Guide
Schedule A-2: 1996-97 Szlary Guide
Schedule B: Co-curricular Guide

10 v
W U1 LA W

IS IR )

)

27
27
28
28

29
29
29
28
29
29
29



:C: #hwfﬁﬁguimau,_

:

Il_p.—

?‘ - q_*‘.' * d“ &F
& 2 'ﬁi"' 'f#blﬁ*"‘-"" ‘hh? ik

. I o r'm;

-
o
L] it

A

"y

D08 L s B

. h’“l '{.‘L ) a
ﬂ.-” 19 g |
g e ”éﬁﬂf % '

Sl fj."
* aliiees - Pl o el
ﬂﬁlﬂ' " ":.I" h ﬂl&"fllﬁ?
M- g r S R o
, o SR £ U

. = -
o 3 .-
5 . pa b ¥ A
o
-"fl Bw
; ¥
m
4

-Wmﬂﬁimfﬁ uﬂﬁ: |

.. I._" L l\.]



PREANBLE

Eéucziien of Quinion Townskip (the Ciry of Quinton), New Jersey hereinziier calied the "Board”
znd ke Quinton Educztion Associztion, hereinzfier czlied the "Associztion”.

Tris Agreement exnered ivioihis 181 dzy of July, 1955, Ty 2nd between the Board of

WITNESSETH:

WHEREAS, the Board znd the Associziion recognize and declere that providing a quality
education for the students of the Quinton Township School Disirict is iheir primery zim, and thzt
the character of such education depends predominzntly upon the quality of teaching, the
availability of materials, the functional utility of facilities, the release of imagination in plenning,
the 2pplicztion of democratic processes in administrziion, and the mzintenzance of kigh morals
amoeng the teaching faculty, 20d,

WHEREAS, the members of the teaching profession are particularly quelified 10 2dvise
the formulztion of policies and programs designad to improve educationzl standards, 2nd

WHEREAS, the Board hzs 2n obligztion, pursuzant 10 Chapter 123, Public Laws 1974, 10
pegotiate with the Associztion 2s the representztive of employees hereinzfier designzted with

respect 10 1he terms and conditions of employoent, 2nd,

RESOLVED, in corsideration of the following mutuzl covenants, it is hereby agreed as
follows:

Article I

RECOGNITION

A. Bzrezining Unit

The Bozrd hereby recognizes the Associztion 25 the exclusive and sole representative for
collective negetiation concerning grievences ead terms znd conditions of employment for 2l
personnel, whether under coniract, on leave, ¢n a per diem besis, employed, or to be employed by
the Board, including:
All teachers
Nurse
Guidznce Counselor
but excluding:
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B. Definition of Teacher

Unless otherwise indicated, the term "teacher”, when vsed hereinzfier in this Agreement, shall
refer 1o &ll professional emplovees represented by the Associztion in the negotiating unit 2s above
defined, and references to mzle teachers shall include female teachers.

Article I1

NEGOTIATION OF SUCCESSOR AGREEMENT

A Deadline Date

The parties agree 10 enter into collective negotiztion over a successor Agreement in accordance
with Chapter 123, Public Laws 1974, in a good faith effort to reach agreement on all marters
concerning the terms and conditions of the teachers' employment. Such negotiations shall begin
not later than December 31 of the calendar year preceding the year in which this Agreement
expires. Any Agreement so negotiated shell 2pply to all teachers, be reduced to writing, be signed
by the Board and the Associztion, and be adopied by the Board.

B. Modification
This Agreement shall not be modified in whole or in part by the parties except by an instrument in
writing duly executed by both parties.

Article II

GRIEVANCE PROCEDURE

A Definitions
1. Grievance
A "Grievance" is a clzim by a teacher or the Association based upon the

interpretation, zpplication, or violation of this Agreement, policies, or
administrative dacisions affecting a teacher or group of teachers,
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Pzrivin Interect

(V]

A "Party In Interest” is the person or persons mzking the cleim, and 2ay persen
who might be reguired to teke action, or 2gainst whom 2ction might be tzken in
order to resolve the claim

B.  Purpose

The purpose of this procedure is to secure, a2t the Jowest possible Jevel, equitable solutions to the
problems which may from time to time arise zffecting teachers. Both parties agree that these
proceedings will be kept 2s informal and confidential 2s mzy be appropriate at any level of the
procedure,

C. Procedure
1. Time limits
Since it is important that grievances be processed as rapidly as possible, the
number of days indiczated at ezch level should be considered as a maximum, and
every effort should be made to expedite the process. The time limits specified

may, however, be extended by mutuzl agreement.

2. Year-end Grievances

In the event a grievance is filed at such time that it cannot be processed through all
the steps in the grievance procedure by the end of the school year, and if lefi
unresolved until the beginning of the following school year, could result in
irreparable harm 10 a Party In Interest, the time limits set forth herein shall be
reduced so that the grievance procedure may be exhausted prior to the end of the
school year, or 2s soon therezfier as practicable.

3. Level One - Superintendent or Immediate Superior
A teacher with a grievance shzll first discuss it with his Superintendent or
immediate superior, either directly or through the Association's designzated

representative, with the objective of resolving the matter informally.

4, Level Two - Submit to Bozerd

=,



school days afier 2 cecision & -
the grievance was celivered t ris , T2cu :
writing that the grievance be sut itted 1o 'LHA Boa_d Tb‘* Aggr ie\' d Perscn or his
representative shzll have the option of appezring 2t a hearing before the Board
prior to the Board rendering its decision.

prel

Level Three - Pre-Arbiiration

1f the Aggrieved Person is not satisfied with the disposition of his grievance at
Level Two, or if no decision has been rendered within fifieen (15) school days
after the grievance was delivered 10 the Bozrd, the Association, representing the
Aggrieved Person, may submt his grievance to arbitration. If a grievance is not
presented for Pre-Arbitration, Level Three, within ninety (90) school days of its
occwrrence, it shall be considered not to exist.

Level Four - Arbitration

a. Within ten (10) school dzys after such written notice of submission to
arbitration, the Board and the Associztion shzall artempt to agree upon a murually
acceptable Arbitrator and shail obtain 2 commitment from said Arbitrator 1o serve.
If the parties are unzble to agree upon a mutueally acceptable Arbitrator, or obtzin
such a commitment within the specified period, a request for a list of Arbitrators
may be made to the Public Employment Relations Commission by either party.
The parties shall then be bound by the rules and procedures of the Public
Employment Relztions Commission in selection of an Arbitrator.

b. The Arbitrator so selected shall confer with the Committee of the Board
and the Aggrieved Person and Association representzative, and hold hearings
promptly and shzll issue his decision not later than twenty (20) days from the date
of the close of the hearings, or if orel closings have been waived, then from the
date the final stzatements and proofs on the issues are submitted to him. The
Arbitrator's decision shall be in writing and shall set forth his findings of fact,
reasoning and conclusions on the issues submitted. The Arbitrator shall be without
power or authority to mzke zny decision which requires the commission of 2n zct
prohibited by law, or which is violative of the terms of this Agreement. The
decision of the Arbitrator shzll be submitted 1o the Board and the Aggrieved
Person and Association representative, and shzll be final and binding on the parties.
The Arbitrator shall be limited to the issues submirted and shall consider nothing
else. The Arbiiretor cen add nothing to, sor subtract emything from the Agreement

betwzen the pzmiss.
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£. The cosis for the senvices of the Artitraior, including per diem expenses, if
zny, and zciuzl 2nd necessary travel, subeistence expenses, and the cost ef th
hearing room, shall be borne equally by the Board and the Associztion. Any OLL)DI'
expenses incurred shzll be pzid by the party incurring same.

s

Rights of Teachers 10 Representztion

: Teacher and Associztion
Any Aggrieved Person mzy be represented at all stages of the grievance procedure
by himself, or, 2t his option, by a representative selected or approved by the
Association. At Pre-Arbitration (Level 3) or Arbitration (Level 4), Association
artendance will be permirted irrespective of grievant representation

1 Group Grievance

If, in the Judgment of the Associztion, a grievance affects a group or cless of
teachers, the Association may submit such grievance in writing to the
Superintendent directly, and the processing of such grievance shzll commence at
Level One. The Association mey process such a grievance through all levels of the
grievance procedure,

2 Written Decisions

Decisions rendered zt Level One which are unsatisfactory to the Aggrieved
Person, and 2ll decisions rendered at Level One through Level Three of the
grievance procecure, shall be in writing, setting forth the decision and the reasons
therefore, and shzll be transmitted promptly to all Parties In Interest, and to the
Association. Decicions rendered at Level Four shall be in accordance with the
procedures set forth in Section C.

Separate Grievence File

L3 ]

All documents, communications, and records dealing with the processing of a
grievance chz;} bz filed in a separate grievance file and shall not be kept in the
personnel fle of eny of the pemicipents.
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Forms for filing grievances, serving notices, teking appezls, making reports and
recommendations, and other nacessary documents shall be prepared jointly by the
Superintendent 2nd the Assocization, and given appropriate distribution 50 as to
fecilitate operation of the grievance procedure.

5. Meetings and Hearings

All meetings and hearings under this procedure shall not be conducted in public,
and shall include only such Pariies In Interest and their designzted or selected
representatives, heretofore referred to in this Anicle.

Article IV

TEACHER RIGHTS

Al Rights and Protection in Representation

Pursuant to Chapter 123, Public Laws 1974, the Board hereby agrees that every employee
of the Board shall have the right freely to orgznize, join, and support the Association and its
affiliates for the purpose of engaging in collective negotiation and other concerted activities for
mutual aid and protection. As a duly-selected body exercising governmental power under the
laws of the State of New Jersey, the Board undertzkes and agrees that it shall not directly or
indirectly discourage or deprive or coerce any teacher in the enjoyment of any rights conferred by
Chapter 123, Public Laws 1974, or other laws of New Jersey or the Constitution of New Jersey
and the United States; that jt shall not discriminate 2gainst any teacher with respect to hours,
wages, of any terms or conditions of employment by reason of his membership in the Associztion
and its affiliztes, collective negotiations with the Board, or his institution of any grievance,
complaint, or proceeding under this Agreement, or otherwise with respect to any terms or
conditions of employment.

B. Stztutorv Savings Clause

Nothing contzined herein shall be construed to deny or restrict to any teacher such right 2
be may have under New Jersey School laws or other zppliceble laws and regulations. The rights
granted to teachers hereunder shall ba deemed to be in 2ddition to those provided elsewhere.



G Tueg Czuse 204 Progreseive Discivline Provicion - Tenvred Tezchers

No teaching stzff member shell be discipkined, reprimanded, cr reduced in rank or
compensation, without just cause. The Board retzins the right to discipline or discharge 2n
employee during the term of hisher employment contract pursuant 10 law. Discipline may include
written reprimands, increment withholdings, suspensions without pay, and mid-contract
discharges consistent with law, but shzll not include the non-renswzl of a non-tenured teaching
steff member for performance relzied reasons. All disciplinary acts shall be subject to the
grievance procedure. Any discipline to be imposed shall take into account the nature of the
offense, the length of senvice and general employment record of the employee, the number of
previous offenses, any other mitigating circumstances, and previous discipline administered to
others in similar situations. Discipline shall generally be applied in a progressive manner, unless it
is determined that due to the egregious nzture of the offense(s) committed, immediate, more
severe disciplinary action is warranted. All discipline shall be applied in a non-discriminatory
fashion.

D. Reauired Meetings or Hearines

Whenever any teacher is required 1o appear before the Superintendent or his designee,
Board, or any committee member, representative, or agent thereof, concerning any martter which
could adversely affect the continuztion of that teacher in his office, position, or employment, or
the salary or any increments pertaining thereto, then he shall be given prior written notice of the
reasons for such meeting or inteniew znd shzll be entitled to have representatives of the
Associztion present to advise him and represent him during such meeting or intenview. Any
suspension of a teacher will be concluded in accordance with State Law.

E. Eveluztion of Students

The teacher shall maintzin the exclusive right and responsibility to determine grades and
other evaluzations of students within the grading policies of the Quinton Township School District
based upon his professional judgment of aveilable criteria pertinent to any given subject area or
activity for which he is responsible. No grade or evaluation shall be changed without zpproval of
the tezcher. All grades and evaluations must be substantiated by records.

F. Criticism of Teachers

criticism by a supervisor, administrator, or Board member, of any teacher
thocdelogy shall be mzde in confidence znd not in the presence of stucexnis,

oubklic czthasin
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G. Acsociztion JdentiScation

No teacher shzll bz prevented Som weering pins or other identification of membership in
the Association or its affiliates.

Article V
ASSOCIATION RIGHTS AND PRIVILEGES
A, Information
The Board agrees to mzke available to the Association in response to reasonable requests
in writing from time to time 2ll available information concerning the educational program for the

Association to process any specific grievance or complaint.

B. Use of School Building

The Association and its representatives shall have the right to use the school building at 21l
reasonable hours for meetings. The Superintendent shall be notified in advance of the time and
place of all such meetings. Approval shall be given by booking agent of the Board on a priority
basis.

C. Use of School Eauipment

The Associztion shall have the right to use school facilities and equipment, including
nypewTiters, mimeographing machines, other duplicating equipment, calculating machines, and all
types of audio-visual equipment at reasonable times, when such equipment is not otherwise in use.
The Association shall pay for the reasonzble cost of all mzaterials and supplies incidental to such
use, and for any repairs necessitated as a result thereof,

D. Bulletin Boards

The Association shall have the exclusive use of a bulletin board in the faculty lounge. The
location of the Association bulletin boerd shall be designated by the Association. Copies of all
materials to be posted on such bulletin board shall be given to the Superintendent, but no epproval
shall be required.
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F. Oreniziion Progrems

All orientation progrems for new teachers shall be co-sponsored by the Bozrd and the
Association with the Association obligzated to zssume only such costs as may be mutually agreed
upon during the planning of such programs. To the extent prohibited by law, the Board shall not
be expected to assume the cost of purely socizl events conducted as part of such orientation
programs, nor shall the Associztion be expected 10 assume the cost of speakers, consultants, and
services normeally considered an zppropriate professional in-senvice training activity of a Board of
Education. Duties and responsibilities of teachers involving student supervision outside of regular
class work shall be clearly explzined 2s part of the regular orientation program.

G. Exchusive Rights

The rights and privileges of the Associztion and its representatives as set forth in this
Agreement shzll be granted only to the Associztion as the exclusive representative of the teachers
and 10 no other organization, as long as the Association represents a majority of teachers.

Article VI
TEACHER WORK YEAR

Al In-School Work Year

1. Ten (10) Month Personnel

The in-school work year for teachers employed on a ten-month basis shall not
exceed one-hundred eighty-five (185) work days.

2. Definition of In-School Werk Yeer
The in-school work year shall include days when pupils are in attendance,
crientation days, and any other days on which teacher attendance is required.
3. Inclement Weather

Teacher attendance shzll not be required whenever student attendance is not
reguired due 10 inclement weather.

\O



1, Fizst Tezcher Day

On the first tezcher day of the school year a minimum of 2.5 hours shell be zllotied
for clessroom preparations. In the event of special circumstances which preclude an
uninterrupted two and one-hzlf hours on the frst day, equivalent time will be given during
the first week upon mutuzl consent of both parties. Newly employed teachers will be
required to report for one (1) additionzl day prior to the school year for orientation

B, School Calendar

To be determined by the Board of Education.

Article VII

TEACHING HOURS

A, Check-In Procedure

As professionals, teachers are expected to devote to their assignments the time necessary
to meet their responsibilities. Teachers shall indicate their presence for duty by initialing the
Superintendent's sign-in roster. The Superintendent may send any teacher home without pay if
late notification is not made to the administrative office within one hour of teacher's reporting
time.

1. Arrival end Departure

All teachers shzll be in the school building in the morning one half hour before the
beginning of the pupils' instructional day. Teachers may leave the building 15
minutes after the close of the pupils' instructional day, except as provided in D1. If
a teacher desires to leave before the prescribed time, arrangements must be made
in advance for pupil supervision and permission must be granted by the

Superintendext.
B. Lunch Periods
1. Tezchers' Lunch Periods

(.h

sriod of et lezet thirty (50) minutes, except
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Teachers may Jezve the building during dury-free time, but must give notice 10 the
Superintendent, and must return within thirty (30) minutes and check in, or be
classified late.

Planning Periods

All full-1ime teacbers shzil be granted a minimum of three planning periods per full week.

Meetings

D

Facultv and Other

Faculty meetings will be held on a regular basis, with adequate advance notice
given. Where possible, zat least five (5) days notification will be provided. There
will be no more than four (4) meetings per month, unless an emergency exists
requiring specizl planning.

Prior to Holidevs and Weekends

Meetings which tzke place after the regular in- school workday, and which require
attendance, shall not be called on Friday afternoons or any day immediately
preceding any holiday or other day upon which teacher attendance is not required

at school.

Association Right to Spezk

An Association representative may speak to the teachers during any meeting
referred to in Paragraph 1 a2bove for at least five (5) minutes, on the request of the
representative, at the conclusion of the meeting.

Evening Conferences
When an evening of artendance is required for evening conference, and

compenszting time is given by early dismissal, teacher attendance is required at the
discretion of the Superintendent.

11



Article VIII

TEACHER EMPLOYMENT

A Placement on Salarv Schedule

Each teacher shall be placed on the proper step of the salary schedule in accordance with
his experience and training. Any teacher employed for one full semester (first or second half of
1the school year) shall be given full credit for one (1) year of service toward the next increment
step for the following year.

B. Previous Sick Leave Accumulztion

Previous accumulated unused leave dzys shall be restored to all teachers who have been
on 2pproved leaves of a absence only upon their rerurn.

C. Notification of Contraet and Salarv

Teachers shall be notified in writing of their contract and salary status for the ensuing year
no later than April 30th of the present year.
Article IX
SALARIES

A, Salary Schedule

The salary guides for the duration of this Agreement are set forth as Schedule A-1 and A-
2 which are attached hereto and made a part thereof. The co-curricular saleries covered
by this Agreement are set forth in Schedule B which is zrtached hereto and made a part
hereof.

B. Method of Pavment

1. Ten (10) Month Emplovees

Each teacher employed on 2 tea (10) month basis shail be paid in twenty (20) equal

2 saa gy T Yo S ; b PO - 1 Py o - Plahih ! —— -
szmi-monthly instzllments, peyable on the 15th 2nd the lest day of the month.



When a pzyday fzlls cn or during a school heliday, vacation, or weekend, teachers
shall receive their paychecks on the lzst working day preceding such day.
3. Deductions

Upon written request from the employee, the Board will deduct Credit Union
dues.

C. Movement to Higher Classification

All graduate credits obtained through Course Reimbursement (XIX. B. 2) shall be
counted for movernent through the BA + 15, BA + 30, MA, MA + 15, and MA + 30 salary
classification guides. Undergraduate credits obiained through course reimbursement may be
zpplied to the MA + 15 and MA + 30 szlary classification guides.

D. Immediate Placement

When a teacher has become eligible for movement to a higher szalary classification of
Salary Guide A, he shall be placed there immediately upon documenting completion of
coursework, and his paycheck shall reflect this advancement pro-rated for the vear.

Article X

TEACHER ASSIGNMENT

Al Notification
5 Revisions

In the event that changes in such schedules, class 2nd/or subject assignments, or
room assignments are proposed after July 1, the Associztion and any teacher
affected shail be notified promptly in writing and, upon the request of the teacher
and the Associztion, the changes shzll be promptly reviewed between the
Superintendent or his representative, and the teacher affected. and at his/her

option, a repres ive of the Associztion. In the event of zny disagreement 25 10
1 i ? ity of such changes, the dispute shell be subject to the
setRomhberein
13
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Veczncies

Any bargzining unit vacancy occwrring will be posted end a copy of the posting
will be delivered to the Association. Qualifed employvees will have two (2) weeks
from the date of the posting to express an interest in the opening, 2nd will be given
consideration with regard 1o hiring.

Article XI

INVOLUNTARY TRANSFERS AND REASSIGNMENTS

A, Notice

Notice of an involuntary trensfer or reassignment shall be given to teachers 2s soon as
practicable and, except in cases of emergency, not later than July 1st.

B. Critenia

When an involuntary ransfer or reassignment is necessary, a teacher's area of competence,
major or minor Seld of study, length of service in the Quinton Township School District, and
other relevant factors, including, among other things, state and/or federal laws, rules, regulations,
or administrative directives, shzll be considered in determining which teacher is to be transferred
or reassigned,

C. Meeting and Appeal

An involuntary transfer or reassignment shall be made only after 2 meeting between the
teacher involved and the Superintendent, at which time the teacher shall be notified of the rezson
thereof Inthe event that a teacher objects 10 the transfer or reassignment zt this meeting, upon
the request of the teacher, the Board shzll meet with him/her at a special meeting.. The teacher
may, at his/her option, have an Associztion representative present at such meeting.

D. Prioritv in Reassignment

A list of open positions in the school district shall be made available to all teachers being
involuaterily trznsferred or reassigned. Such teachers mzy request the positions, in order of
preference, 10 which they Casire 10 ba transfermred.



Article XII

ACCREDITED SUNMMER SCHOOL - EOME TEACHING - FEDERAL PROGRAMS

A Posting

GIFTED AND TALENTED COURSES - BEDSIDE INSTRUCTION

ADMINISTRATIVE DETENTION

All openings for positions in the accredited summer school, if made available through
pending funds, home teaching, federal projects, and other programs (including non-teaching
positions for which teachers mzy be qualified and eligible) shall be publicized. Summer school
openings shall be publicized at the earliest time known and teachers shall be notified of the action
tzken at the earliest time known. These positions are voluntary.

1.

12

S —————

Gifted and Tazlented Courses

Those teachers who wish 1o volunteer to teach afier school Gified and Tzlented
courses will meet with the Superintendent to establish mutually agreed vpon
guidelines for seid course(s). Gifted and Tzlented course instruction shall be pzid
at the rate listed on Schedule B.

Bedside Instruction

Bedside instruction is voluntary and shall be paid zt the rate listed on Schedule B

Administrative Detention

Administrative Detention shall be voluntary, and will be on a rotating basis when
assigned to the bargaining unit. Any teacher who is responsible for duty on a
given day and is unable to carry out the assignment for any reason. shall be
responsible for notifying the Superintendent. Administrative Detention shall be
paid at the rate listed on Schedule B.

ecuested Summer Emplovment

If requested by nzme, unit employees who agree to work during summer vacation,
shzll be entitled to compensztion 2t the summer school hourly rate s shown on
Schedvle B,



B. Crieria

In filling such positions, consideraticn shzll be given to a teacher's area of competence,
mzjor and/or miner feld of study, quality of 1eaching performance, attendance record, and length
of service in the Quinton Township School District. When 2all other factors are substantially
equal, preference shall be given first to teachers who have taught the subject area and/or grade
level in question during the reguler school yezr, and then 1o teachers who have tzught the grade
and/or subject in question on a regular basis 2ny time during the preceding two (2) years.
Teachers employed in the Quinton Township School District shall have priority 1o such
assignments before appointment to applicants fom outside the district.

C. Coverage bv Macter Agreement

All of the provisions of this Agreement shall 2pply to teachers holding positions in the
accredited summer school, home teaching, and/or federal programs, except where clearly
inapplicable.

Article XTI

TEACHER EVALUATION

Al Tenured and Non-Tenured Teachers

All teachers will be observed at lezst twice yearly. Additional formal evaluations may be
conducted at the discretion of the Superintendent. Each observation will be followed by a written
report preceded by a conference with the Superintendent or Vice Principal to discuss the
observation. Each teacher will zlso receive a written summary evaluation by May 15 of the
school year. Such a summary evaluation will 1ake into consideration the individual’s total
contribution in meeting his overall responsibilities. This will be wrirten, and discussed in
conference with the Superintendent. A Professional Improvement Plan is to be written mutually
by the Superintendent in conjunction with the teachers. Should the teacher disagree with an
observation or final evaluation, a written rebuttal may be submitted and artached to the file copy.

B. Derogatorv Mzterial

No material derogatory to a teacher's conduct, services, character, or personality shall be
placed in his personne] file unless the tezcher hes hed 2 opportunity 10 review the meierial The
reacher shell acknowledge thet he hzs hed the opportunity 10 review such meterizl by effving ke

: s g o —_y g B PO 4 v
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indiczies agreemant with the coment therecf. The teacher shell 2lso have the righ

g
written answer 10 such mzterizl end his znswer shzll be reviewed by the Superintendent or his
designee, and attzched to the file copy.

—
o
O
N

C. No Sepzrzte File

Although the Board zgrees to protect the confidentiality of the personzl references,
academic credentizls, and other similar documents, it shall not estzblish any separate file which is
not availzble for the teacher's inspection

D. Terminztion of Emploviment

Finel evaluation of a 1eacher upon termination of his employment shall be concluded prior
to severance, and no documents 2nd/or other mzteriz! shall be placed in the personnel file of such
teacher after severance or otherwise than in accordance with the procedure set forth in this
Article.

E. Review of Personnel File

A teacher shall have the right to review, upon request, his personnel file at Jeast once a
year.

Article XTIV

COMPLAINT PROCEDURE

A. Procedural Reguirement

Any complaints regarding a teacher made to any member of the administration by any
parent, student, or other person, which does or may influence evaluation of a teacher, shall ba
processed azccording to the procedure outlined below.

B. Meeting with Superiniendent

The Superintendent or his designee shall meet with the teacher to apprise the teacher of
the full nzture of the complzaint, 2nd they shzll attempt to resolve the matter informally.

17



In the event a complaint is unresolved to the satisfaction of all parties, the teacher may
request a conference with the complzainant in the presence of the Superintendent or his
designee to atiempt to resclve the complaint. 1f the complaint is unresolved zs a result of
such conference, or if no mutually acceptzble conference can be agreed on, the complaint
sh2ll move to Step 2.

Siep 2

Apy complaint unresolved under Step 1, at the request of the teacher or the complainant,
shall be reviewed by the Superintendent or his designee in 2n artempt to resolve the marter
10 the sztisfaction of all parties concerned.

Step 3

If the Superintendent or his designee is unable to resolve a complaint 10 the satisfaction of
all parties concerned, 2t the request of the complainant or the teacher, he shall forward the
results of his investigation along with his recommendation, in writing, to the Board, and a
copy to all parties concerned.

Step 4

After receipt of the findings and recommendztions of the Superintendent or his designee,
and before action thereon, the Board shall afford the parties the opportunity to meet with
the Board and show cause why the recommendations of the Superintendent or his
designee should not be followed. Copies of the action taken by the Board shall be
forwerded to all parties.

Step

A A

Any complaint unresolved under Step 5 may be submirted by the teacher to the grievance
procedure as set forth in Article IT of this Agreements and shell commence on Level II.



Article XV
TEACHER FACILITIES

Al Answering Senvice

The Board agrees to provide an answering service between 6:00 p.m. and 10:00 p.m., and
6:00 am. 2nd 7:00 am. for teachers to report unavailability for work. Once a teacher has
reported unavailability, it shzll be the responsibility of the Administration to arrange for a
substitute.

Article XVI
SICKLEAVE
Al Accumulative
As of September 1, all teachers employed shall be entitled to ten (10) sick leave days each
school year, 2s of the first officizl d2y of said school year, whether or not they report for duty on

that day. Unused sick Jeave davs shzll be accumulated from year to year with no maximum limnit,

The Board will consider individual requests for extended sick leave with pay, when regular
accumulzted leave has expired, 2nd proper documentation is provided.

B. Notification of Accumulztion

Teachers shzall be given a written accounting of accumulated sick leave days no later than
September 15 of each school yeer,

C. Bonus for Unused Sick Davs

At the end of the school year, any teacher with perfect attendance (no days absence for
other than Personal, Conference of Affiliztes, Professionzl Day, or Dezth in the Family) will be
awarded a $100.00 savings bond.

19



Article XVII

TEMPORARY LEAVES OF ABSENCE

A Tipas of Leaves

1.

|08

Personal

Two (2) days leave of zbsence with pay for personal, Jegal, business,
household, or family matters which require absence during school bours. Written
application 1o the Superintendent for personal leave shall be made at Jeast three (3)
days before taking such leave (except in the case of emergencies) and will not be
taken on days just prior to and/or just following holiday periods except for
documented emergencies.

Personzal days may be tzken without stating a specific rezson. However,
personal days are to be used only to conduct business as can be conducted during
normal school hours.

Personz! days may not be taken afier June 1 of the school year except for a
documented emergency approved by the Superintendent.

Teachers shzll be paid the current substitute rate (daily) for each unused
personzal leave dzy 2s defined zbove. Payment will be made on or before June 30
of each school year.

Legal

Time necessary with pay for appearances in any legal proceeding connected
with the teacher's employment or with the school system in any way, if the teacher
is required by law to attend, urless the teacher and Board are adversaries in the
legal proceeding, except 2s provided for in Article XX:C.

Conferences of Affliztes

Up to two (2) days with pay, if the conference tzkes place during scheduled
school days, for authorized representatives of the Associztion to attend
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One (1) zpproved Professiona] Day with pay is provided for each teacher
for the purpose of inter-school visitation, attendznce at approved workshops, and
conventions. All professionzl dzy requests must be mzde five (5) days in advance
and be approved by the Superintendent.

Deaih

Up to five (5) consecutive school days with pay will be grented in the event
of death of a teacher's spouse, child, or parent. Up 1o three (3) consecutive
school days with pay will be grznted in the event of death of a teacher's brother,
sister, mother-in-law, fzther-in-12w, brother-in-law, sister-in-law, son-in-law,and
any other member of the immedizte household.

One (1) school dzy with pay will be granted in the event of the death of a
teacher's grandparent or grandchild.

Teachers shall be granted up to one (1) day with pay in any one year in the
event of death of a friend or relzative outside the immediate famnily, as defined
above. In the event of the dezath of a teacher or student in the Quinton Township
School District, the Superintendent shall grant to an appropriate number of
teachers sufficient time oif to attend the funeral

Bereavement leave shzll commence on the first school day after the death
of the family member or on the day of burial or creimztion at the teacher's option.
School days for this article are defined as other then weekends or school holidays
and include school vacation periods as indicated in the school czlendar.

Temporarv Mikitary

Time necessary for persons called into temporary active duty of any unit of
the U.S. Reserves or the State National Guard. A teacher shall be paid his reguler
pay minus military compensation received from the militzry government during the
academic year.

Meaternitv
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cccur earber in the pregnancy, or comtinue for more than one month Jollowing binh e
emplovee mzy use the zecumulzied sick lezve beneSts 1o which she is individusly eriitiad

if she presents a physicien's siziemeant zniesting 10 her continued diszbility.

b. All employees who anticipate a period of diszbility should inform the Board of this
anticipated absence a2s soon 2s possible.

&, No employee will be required to teke unpaid Jeaves of absence for pregnancy. The
Bozrd may, at its discretion, require periodic physician certification of the employee's
continued fitness 10 perform her duties.

d. Any employee who elects to tzke an unpaid leave of ebsence will not be
reimbursed for any accumulated sick days for any period of disability occurring while the
employee is on such unpzid leave.

e, The Board mazy, 2t its discretion, not permit unpaid leave if it would substantially
disrupt the continuity of the educationzl process.

8. Child Care Lezve

a. Child care leaves for periods when the employee is not disabled may be granted at
the Board's discretion in accordance with the regular unpzid leave policy.

b. Any teacher adopting an infant child shall be eligible to receive similer leave upon
receiving de facto custody of szid infest. No teacher on such leave shall be denied the
right to substitute in Quinton Township School.

9. Iliness in the Familv

A leave of absence, without pay, of up 1o one school year, shall be granted to the tepured
teacher for the purpose of caring for a sick member of a tenured teacher's immediate
family. An additional leave of absence for non-tenured tezchers may be granted at the
discretion of the Board. Any full-tims emplovment during the regular school day will be
cause of voiding the contract of szid employee. A doctor' cenificate (fom the attending
physicizn) shall verify rezson for Jeave.

10. Goed Cause

>
}
(@}
)
P

3t
(43




Ngtice of Inient to Retum

uJ

Any employee on temporzry leave as of April 1, shall notify the Superintendent of his/her
intent to return to work for the following school year by April 1.

Article XVIII

EXTENDED LEAVES OF ABSENCE

Al Qutside Teaching

A cenified, tenured teacher shall be considered for a Jeave of 2bsence without pay for up
1o ope (1) year to teach in an zccredited college or university or as 2n exchange teacher or
overseas teacher.

B. Miltarv

Military Jeave with pay shzll be granted to any teacher who is inducted or enlists under
National Emergency in any branch of the United States Armed Forces for a period of initial
enlistment or induction and three (3) months afier, or three (3) months after recovery of any
wound or sickpess at time of discharge. A leave shall be granted without pay to the spouse of any
teacher who is so inducted, or who enlists, to join him for the period of special training in
preparation for duty overseas in combat zones. The Jength of such Jeave shall be determined by
the needs of the Board.

Article XIX
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENTS
A Purpose

In our rapidly changing society, teachers must constently review curricular content,
teaching methods, and materizls, educztionzl philosophy and gozls, social change and other
important topics related to education. The Board recognizes that it shares with its professional
staff responsibility for t‘ie up.o:radmo and np:.azmo of xecc‘ler p-IfOI‘“Br.Z‘IC‘ and attitudes. The
BOal'd c_"ld the Ascocy tio .




Provrairs

Pav and Expenses for Reguired Treining

The Board agrees to pay the full cost of tuition and other reasonable expenses
incurred in connection with any courses required by the Board, workshops,
seminars, conferences, in-service training sessions, or other such sessions which a
teacher is required 2nd/or requested by the Board to tzke.

Course Reimbursement

Course reimbursement up to $1000 per year based on the actual cost will be given
for approved courses when a "B" or better grade is earned. Reimbursement will be
made in October of each school year for courses tzken during the summer
semester. Official transcripts and course receipts must be submirtted no later than
September 15th. Courses taken during the spring or fall semester will be
reimbursed following submission of the proper forms. Additional equivalent
college credit(s) for salary guide purposes only may be granted by the
Superintendent for voluntary antendance 2t trzining courses suggested and/or
arranged by the Superintendent.

Reimbursement Approval

Any undergraduate or graduzte course for which a teacher expects to be
reimbursed must be approved in writing by the Superintendent prior to the
beginning of said course, Forms for course reimbursement shall be made available
to all teachers in the Main OfSce. Only graduate credits may be applied 10 the BA,
BA + 15, and BA + 30 szlary classification guides.

Membership of Professionzl Oreanizations

The Board agrees to pay membership dues for professional associations (New
Jersey Teachers of English, New Jersey Mathematics Teachers Association, New
Jersey Social Studies Teachers Association, National Science Teachers
Association, Music Educztors Nationzl Conference, Art Educators Associztion,
New Jersey Hezlth and Physicel Education Teachers Association, New Jersey
School Nurses Association.) This shall be limited to one membership per
organjzation.



Article XX

PROTECTION OF TEACHERS. STUDENTS. AND PROPERTY

A. Unsafe and Hazerdous Conditions

Teachers shzll not be required 10 work under unsafe or hazardous conditions, or to
perform tasks which endanger their hezalth, safety, or well-being.

B. Procedure for Hazardous Conditions

When the Associztion mzkes a determination that conditions are unsafe or hzzardous for
the hezalth, safery, or well-being of students 2nd teachers, the following conditions shall be
established znd exist until rescinded by the same body:

1. Meetings
In the event of 2ny disorder or disruption in the regular school program, the Board

or Superintendent or his designee shzll meet with the teachers to develop mutually
acceptable programs io guarantee the safety of students, teachers, and property.

2. Association Representztive
The Executive Commitiee of the Association shall be allowed free access to
buildings and teachers, until conditions are no longer unsafe or hazardous.
C. Action before the Bozrd or Commissioner

Whenever any action is brought agzinst a teacher before the Board or before the
Commissioner of Education of the State of New Jersey which may affect his employment or salary
status, the Board of Education shall reimburse him for the cost of his defense if the action is
dismissed or results in a final decicion in favor of the teacher,

D. Assanlt

1. [ ecal Assistance
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Lezve

When absence arises 25 a result of such asszuit or injury, the teacher shall ba
entitled to full szlery 2nd other benefits for the period of such zbsence but shall not
forfeit any sick Jeave or personzl leave,

7 Reimbursement for Personal Property Dzmage
The Board shall reimburse teachers for the reasonable cost of any clothing or other
personal property damaged or destroyed as a result of an assault suffered by a
teacher acting in the discharge of his duties within the scope of his employment.

4, Medical

The Board shall reimburse a teacher for the cost of medical, surgical, or hospital
services incurred as a result of 2oy injury sustzined in the course of his
employment.

Article XX1I

PERSONAL AND ACADEMIC FREEDOM

Al Personal

The pe.sonal life of a teacher is not 2n eppropriate concemn or attentio. >f the Board
except 2s it may directly prevent the teacher fom performing properly his 2ssiiued functions
during the workday.

B. Citizenship

Teachers shall be entitled to full rights of citizenship. and no religious or political activities
of any teacher, or the lack thereof shall be grounds for any discipline or discrimination with
respect to the professional employment of such teacher, providing szid activities do not violate
any Jocal,, State, or Federal law,

C. Academic
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Accoréingly, they agree zs follows:

7]

1. Controversial Materizl

Teachers shall be guzranteed full freedom in classroom presentations and
discussions, and may introduce politically, religiously, or otherwise controversial
material, provided only that szid material is relevant to the course content.

12

Personzal Opinion

In performing their teaching functions, teachers shall be guaranteed full freedom in
expressing their personzal opinions on 2l matters relevant to the course content,
provided, however, that when they do so they shzll mzke every effort to indicate
that they are spezking personzlly and not on behzlf of the school, its
administration, or the Board.

3. Censorship
Teachers shall not be censored or restrained in the performance of their teaching
functions on the grounds that the material discussed and/or opinions expressed are

within the scope of course content 10 those in authority in the school systemn, or
detrimental to school or school system public relations.

Article XXII

MEDICAL BENEFITS

Al Medical Insurance

The Board of Education will provide full family medical and hospitalization insurance
coverege including major medical insurance for 2l full-time teachers. Such insurence coverage
will be provided through the New Jersey State Hezlth Insurance Plan.

B. Prescription Plan

The Board of Educztion will provide full family, $5.00 brand name, $1.00 generic co-pay,
prescription coverage for ell full-time teachers.

-



The Board of Educztion Will provice single employee, employee + one, or family dental
coverage (New Jersey Dental Plen 3-A or equivelent). Ifthe cost of dental coverage exceeds:

$222.00 employee
$322.00 employee + 1
$482.00 employee + family
the difference would be paid by the employee.
D. Medical Benefits for Part-time Employvees
Effective with the signing of this 2greement, employees who work less than twenty (20)
hours per week shall not be eligible for any benefits. Part-time employees who received dentzl

and prescription benefits prior to the signing of this Agreement shall retain such benefits while
they remain in the employ of the Quinton Township Board of Education.

Article XXIII

MISCELLANEOUS PROVISIONS

Al Board Policy

This Agreement constitutes Board Policy for the term of said Agreement, and the Board
shell carry out the commitments contained herein and give them full force and effect as Board
Policy.

B. Savings Clause

Except as this Agreement shell otherwise provide, 2ll terms and conditions of employment
applicable on the signing dzte of this Agreement to employees covered by this Agreement as
estzablished by the rules, regulztions, and/or policies of the Board in force on szid date, shall
continue to be so applicable curing the term of this Agreement. Unless otherwise provided in this
Agreement, nothing conteined herein shzll b2 ’“‘e-‘preted end/or epplied so s 10 eliminate, reduce,
nor otherwise detract from eny teecher beneft existing prier 1o its effective date.



1f any provision of this Agreement or exy epplicztion of this Agreement 10 zny employee
or group of employees is held to be contrary to law, then such provision or application shall not
be deemed valid and subsisting, except 10 the extent permitted by law, but all other provisions or
application shall continue in full force and effect.

D. Compliance Between Individuz] Contract 2nd Master Agreement

Any individual contract between the Board and an individual teacher heretofore or
hereafier executed, shall be subject 10 2nd consistent with the terms and conditions of this
Agreement. If an individual contract contains eny language inconsistent with this Agreement, this
Agreement during its duration, shzll be controlling.

E. Printing Agreement

Copies of this Agreement shzll be printed zt the equal expense of the Board and the
Association after 2greement with Associztion on format within thirty (30) days after the
Agreement is signed. The Agreement chall be presented 1o 2ll teachers now employed or
herezafter employed.

F. Notice

Whenever any notice is required to be given by either of the parties to this Agreement to
the other pursuant to the provicions of this Agreement, either party shall do so by telegram or
registered letter zt the followinz zddress:

T If by the Associatien, to the Board at:

Box 85
Quinton, NJ 08072

2. If by the Board, to the Associztion at:
Box 365
Quinton, NJ 08072
G. Professional Courtesv

Children of staff members and deceased stzff members (if the child is enrolled at the time of the
staff member's dezth) shzll be permitted 1o zniend Quinton Township School tuition free in 2il
graces, provided the child meats current 2ge reguirements.

2
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Schedule A-1  1995-96 Salar

Siea B.A, B.A=IS A+30 A, NMAELS MASI0

l ] $28.500 $29.200 £29.900 $30.600 $31.300 £32.000
' 2 I §28930°  $29.650 $30,350:  $31,050 $31,750:  $32,430°
i 3 i $29,530 $30.250 30,950  S$31,650' $32.350:  S$33,0%0!
I 4 I 830,150 $30,850 $31. >so $32,250.  $32,950.  §33,630
! 5 | $30,730.  $31,430 $32,150] $32,850!  $33,550i  $34,230,
t 6 | $31.3507 S$32,050: S$32,750} S33,4501  S$34,130; $34.830]
| 7 I §32,350! $33,050: $33,730! $34,4501  S$35,150!  $35.850|
i 8 | $33.350° $34.050: S34,750! $35,450: S$36,1501  $36.850

9 t §34,350: $35,050°  S$35,750: $36,450! S$37,150!  S$37.850
P10 P $36,000: $36,700°  S$37,4001 S$38,100, $38,800; $39,500.
P11 {  §37.550: $38250: S$38950f $39.650 $40.3501  $41.0%0°
| 12 | $38.750! $39.450:  $40,150]  $40,850!  $41.5501  $42.250!
i 13 | $39.950! $40.650° S$41,350] $42,0501  $42,7501  $43,450!
P14 i $42,400:  S43,100: S43.,800: S44.5001 §45200i  $45.900!
RE | $46.300: S47.000i S$47.700! S$48,4001  $49,100!  $49.800
Longevitv:

$300 after fifieen [15] years of continuous senice in Quinton Township School.
$600 after rwenty [20] years of continuous service in Quinton Township School.

Guide Movement:

Al staff members on steps 1 thru 14 of the 1994-95 guide move up one (1) step for 1995-96.
S1aff members on step 15 of the 1994-95 guide move Off-Guide and receive $1,550 in addition

to their 1994-95 salery,

Lezaves of Absence:

Any leave of absence provided for in sections XVII - Temporary Leaves of Absence, and
XVIII - Extended Leaves of Absence, does not constitute a brezk in senvice.

Teachers employed on or before July 1, 1992, will not lose any bonus granted under

criteria existing prior to July 1, 1992
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Schedule A-2 1696-97 Salarv Guide

Sien B.A, 3.A713 BAS20 MA. AAS NMAZ20

: 1 §29.23 £€29.930 $30.650 . $31.550 $322.030 $32.750
E 2 ! $29.710 $30.410 $31.110 ¢ $31.810¢ $£32.510 §33.210
i 3 ; $30,185 $30,885: $31,585: §32,285'! $32,985; $33.685"
i 4 S$30,810: $31.510 $32.2101 $32.910 $33,610 $34.310:
J 5 | $31,435: $32,135 $£32,835 | $33.535 | $34,235! $34,935 |

6 | $32,0751 832,775 $33,475 | $34,175 $34.875 | 555,575

7 | $32,7151 $33,415: $34.1151 $34.815 | $35.5151 $36,2151
| 8 i $33,725 $34,425. $35,1251 $35,8251 $36,525! §37.225!
1 9 i $34,750 §35,450! $36.150 ! $36,850 | $37,550! $38,230
| 10 i $35,810! §36,5101 $37.210 ¢ $37.9101 $38.610| $39,3101
[ 11 i $37.275 $37.975 ¢ $38.675 | $39,375 $40,075 ! S40,775 !
{ 12 | $39.175. £39.875: $40.575 | $41.275 | $41,9751 $42.673
i 13 i $40,7151i S$41,4135 $42,115! $42,815 | $43,515 1 $44.215!
| 14 ,@ S$42,155: $42,855: $43.555 | S$44,255 1 $44,955 | $45.655 |
| 15 | $44.800 $45.500 $46,200 ! $46,900 | $47.600 ! $48.300!
Longevitv:

$300 afier fifteen [15] years of continuous service in Quinton Township School.
$600 after twenty [20] years of continuous service in Quinton Township School.

vide Movement; :
All staff members on steps 1 thra 14 of the 1995-96 guide move up one (1) step for 1996-97.
Staff members on step 15 of the 1695-96 guide move OfF-Guide and receive $1,285 in addition
10 their 1995-96 salzry.
Staf members who moved OF-Guide in 1995-96, receive $£2,155 in addition
1o their 1995-96 salery.

Leaves of Absence:
Any leave of absence provided for in sections XVII - Temporary Leaves of Absence, 2nd
XVIII - Extended Leaves of Absence, does not constitute a break in service.

Teachers employed on or bafore July 1, 1992, will not Jose any bonus grented under
criteria existing prior to July 1, 1992,
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Schedule B

Co-Curricular Activities

Flag Football
Cheerleading - Football
Cheerlezding - Basketbzl
Field Hockey
Basketbzll
Sofiball
Band
Athletic Director
Srudent Council Advisor
Assistants
Administrative Detention
Gifted and Tzlented Instruction
Bedside/Home Instruction
Summer School
Homework Center
Teacher-in-Charge (Y day minimurm)
School Improvement Team
Chairman
Member
Pupil Assistance Commirtee
Chairman
Member
Core Team

Milezge to and from zpproved
worshops 2nd/or professionel zetivities

1995-97

$ 830
$ 5358
S 535
S 535
$ 830
S 755
$ 690
$ 830
$ 280
$ 440
$ 25 perhour
29 per hour
29 per hour
29 per hour
29 per hour
58
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$ 400
$ 280

$ 1,000

$750
$ 280

25¢ per mile






Article XXIV

DURATION OF AGREEMENT

A. Duration Period

This Agreement shall be effective as of July 1, 1995 and shall continue in effect until June
30, 1997, and shall not b2 extended orally.

This Agreement shall be subject to the Association's right 10 negotiate over a successor
Agreement.

B. Stztus of Incorporation

In witness thereof] the parties hereto have caused this Agreement to be signed by their
respective presidents, attesied 10 by their respective secretaries, and their corporate seals 1o be
placed hereon, 21l on the day znd vear first wrinten 2bove.

QUINTON EDUCATION ASSOCIATION

By: //?’:{;//‘/":[ [//hé‘/g///»/

President
1 & ol
Attest: /1 (Lagqef A - N7 ga Ll
/ Secretéry /

QUILNTON BOARD OF EDUCATION

Bym A \L\}\L‘. \_J
President Q

Aniesis

(09}
"W
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