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BETWEEN THE

PHILLIPSBURG BOARD OF EDUCATION

AND THE

PHILLIPSBURG HIGH SCHOOL SUPERVISORS' ASSOCIATION

1987-1990
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ARTCLE I

RECOGNITION

A. The Board  hereby recogqnizes the Phillinsburg High School
Sunervisors' Assocliation as the exclusive renresentative for collectiva
negotiations concerning the terms and conditions of smployment for all
department supervisors at Phillipsburg High School.

B. Tnless otherwise indicated, the tarm "Sunesrvisor" when ussd
hereafter in this Aqreemz2nt shall refer to all perseons includad in the
unit.

ARTICLE II

NEGOTIATION PROCEDURE

A. The mnarties agree to enter into collective negotiations in a
good-faith effort to reach agreement <concerning the terms and
conditions of guvervisors' employment. Any agreement shall annly to
all members of tha nesgotiations' unit, shall be readuced to writing, and
shall be submitted to the Association and the Board For reaview. The
Board and the Association retain the right to ratify or reject the
tentative agreement raached bv their representatives. Unon
ratification, the agrsement shall be signed by both pnartias.

B. During negotiation, the Boardi and the Association shall prasent
relevant data, exchange points of view and make opronosals and
counter-proposals. The Board shall make available to tha Association
For inspection at reasonable times that information which is available
to the public. The Board shall also make available to. the Association,
that information which by custom and usage has been madz available in
the past.
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C., Neither narty in any negotiations shall have any control over
saelection of the negotiating representative of the other party.

D. The Boari anrees not to negotiate concerning said emhlovees in the
neqgotiating unit as defined in Article I of this Agreement, with anvy
organization oth=ar than the Association.

K. Pronosed new rules or modifications of existing rules governing
working conditions shall be neqgotiatad with the maiority renresentative
hafore thay ars establisted. Unless otherwises nrovided in this
Agreement, nothing contained herein shall be interpreted and/or applied
se as to eliminate, reduce nor otherwise detract Erom any terms and
conditions of =mployment existing nrior to its effactive data.

F. This Agreement incornorates the entire understanding of the pa-ties
on all matters which were, or c¢ould have been, the subject of
naegotiations. During the terms of this Agreement, neither sartv shall
be required to negotiate with respect to any such matter whether or not
covered by this Agraement and whether or not within the knowledge or
cantemnlation of either or hoth o0f the wnarties at the time they
neqotiated or executed this Agreement.



G. This Agreement shall not be modified in whole or in nart by the
parties except bv an instrument in writing duly executed by both
parties.

ARTICLE ITIIX

GRIEVANCE PROCEDURE

Definition:

A. A "Grievance" shall mean a claim by a supervisor that theare has
been misinterpretation, misapnlication or a violation of hoard policv,
this Agreement, or an adminisktrative decision affecting his/her terms
and conditions of employment. A grievance to be considered under this
procedure must be initiated by the supervisor within thirty (30) davs
of the time the supervisor knew or should know of its occurrenca.

B. (1) It is agreed by hoth parties that these proceedings will he
as informal and confidential as may be apnropriate at any level of
this nrocedure. '

{(2) Failure at any step of this sarocedure to communicate the
decision on a grievance within the sgsnecified time limits shall
paermit the aggrieved emnloyee to nroceed to the next skten. Failure
at any sten of this procedure to anpeal a grievanc2 to the next
gten within the specified time limits shall be Adeemed to he
acceptance of the decision rendered at that sten.

(3) It is understood that sunervisors shall, during and
notwithstanding the nandency of anv grievance, <¢ontinue to obsarve
all assignments and annlicable rules and regulations of the Board
until such grievance and any =2ffzct thareof shall have heen Ffully
determined.

(4 Since it is important that grievances %“e nrocessed as ranidly
as nossible, the numbzr of days indicated at 2ach level shnuld be
considered as a maximum and every effort should he made to 2xnedite
the nrocess.

C. Level One

Any supervisor who has a grievance shall discuss it first with
his/her nrincipal in an attempt to resolve the matter informally at
that level.

Level Two

If, as a rosult of the Adiscussion, the matter is not resolvad to
the satisfaction of the supervisor within 5 school days, he/sha may set
Eorth his/her grievance 1in writing to his/her ovrincinal on the
grievance forms provided. Within 5 working davs, aftz2r notification as
to the administrative decision, the supervisor must reducs his/her
grievance to writing and the written grievance must be signadl hy an
Assoclation official before submission. The written grievance shaltl

snecify the following:
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a. the nature of the grievancea;

b. the snecific term or provision of this Agresement or of Board
policy alleged to have bsen misinterpreted, misannlied or violated:

c. the romedy sought.

The principal! within 3 school days of the receipt of the written
grievance must schedule a review meeting teo discuss the nertinent facts
surrounding the grievance. A written decision must be made by the
princinal within 6 working davs subsequent to this review meeting.

lLevel Three

The sunarvisor, no later than five school days after receint of the
princinal's decision, may app2al the nrincipal's decision to the
Superintendent of Schools. The anpeal to the Superinte2ndent must be
made in writing reciting the matter submitted to the nrincinal as
snecified ahove and his/her dissatisfaction with Adscisions previously
rendered. The Sunerintendent shall attemnt to resolve the mattar as
quickly as possible, but within a neriod not to exceed 17 school days.
The Supaerintendent shall communicate "is decision in writing with
reasons to the employee and the nrinciopal.

Level Four

If the grievance is not resolved to the sunarvisor's satisfaction,
ha/she, no later than five school davs after receipt of the
Sunerintendent's decision, may request a review by the Board of
Education. The request shall be submitted in writing through the
Sunerintendent of Schools who shall attach all ralated naners and
forward the request within 5 school days to the Board of Education.
The Board shall review the griavance and shall, at the ontion of th=
Board or unon request of the supervisor, hold a hearing with the
sunaervisor and render a decision in writing with reasons within 35
working days of receint of the grievance by the Board Secretary.

If the qgrievance is arbitratable, the matter may go directly ko
arhitration at the Board's option from the Sunerintendent's level.

Leval Five

If the decision of the Board does not resolve the greivance to the
satisfaction of the sunervisor and the sunervisor wishes review bv a
third oarty, and if the matter pertains to this Agreement hetwesn the
Board and the Association, he/she shall so notifyv the Board through the
Sunerintendent within ten ('0) school days of receipt of the Board's
decision. A supervisor, in order to nrocess his/her grievance h2yond
Lavel Four, must have his/her request for such action accompanied bw
the written racommendation for such action by the Association.



No ¢laim by a sunervisor shall constitute a grievable matter beyond
L.eval Four or be processed heyond Level Four if it nertains to (a) any
matter for which a detailed method of review is nrescrivwed by law, (bh)
any rules or requlation of the State Commissioner of Education, hut not
to the violation, intermnretation, or annlicatien of such a rule or
ragulation, (c) any by-law of the Board of Education nertaining to its
internal oneration, or {d) any matter which according to law is bhayond
the scone of Board authority.

D. Procedure for Securing the Services of an Arbitrator

The following nrocedure will be used to secure the services of an
arbitrator:

{1) A request will be made to the American Arbitration Association
to submit a roster of persons qualified te €unction as an
arbitrator in the disnute in question.

{2) If the parties are unable to determine a mutually satisfactory
arbitrator from the submitted list, they will requsest the American
Arbitration Association to submit a second roster of names.

{(3) If the parties are unable to determine, within ten (10} school
days of the initial request for arbhitration, a mutually
satisfactory arbitrator from the second submitted 1ist, the
American Arbitration Association may be requested by either narty
to designate an arbitrator.

{4) The arbitrator shall limit himself to the issues submitted to
him and shall considsr nothing else. He can add nothing %o, nor
subtract anvthing from the Agreement between the narties. The
racommendations of the arbitrator shall be advisory. Only the
Board and the aggrieved and his/her renresentative shall be given
conies of the arhitrator's renort of findings, reasons and
recommendations. This shall be accomplished within thirty (32)
davs of the compnletion of the arbitrator's hearing. )

E. Rights of Sumervisors to Representation

(1) Any aggrieved nerson must be representzd by a reoresentative
of the Association at Level Two (2) and heyond.

F. Miscellaneonus

Forms nertaining to the filing of qrievances shall bz preparei by
the supnerintendent or his designes aftar consultation with the
Association.,

G. Costs
(1Y Each party shall bhear the total cost incurred by themselves.
(2) The fazes and expenses of the arbitrator are the only costs

which will be shared by the two parties and thevy will be shared
equally.



ARTICLE IV

SUPERVISORS' RIGHTS

A. The Board hereby agrees that every emnloyvee of the Board included
in the unit as set Eorth under Article I shall havz the right freely to
organize, Join and support the Association and activities and
affiliates for the purpose o0of engaging in collective negotiations Efor
mutual aid and oprotection. As a duly salected bhody exercising
governmental nower under laws of the State of New J2rsey, the Board
undertakes and agrees that it shall not directly or indirvectly
discourage or depnrive or coerce any supervisor in the enjoyment of any
rights conferved by other laws of WNew Jarsey or Constitutions of HNew
Jersey and the United States.

R.. No supervisor shall be discinlined, renrimanded, readuced in rank,
or monetary compensation without just cause. Any gsuch action assertad
by the Board, or anv agent or representative therenf, shall not be made
nubltic until formal achtion is taken by the Board and shall be subject
to the grievance nrocedure heresin set farth.

. Whenever any supervisor 1s required to annear before the Board or
any committee or member thereof concerning any matter which could
artlvergely affect the continuation of that supervisor in hig/her officge,
position or emnloyment or the salary or any increments nsrtaining
thereto then he/she shall be given prior written notice of the reasons
for such meeting or interview.

D. No supervisor shall be vprevented €from wearing nins or other
identification of membership in the Association or its affiliates.
Such nins or other identification shall be in good taste.

E. The supervisor shall maintain the right and resnonsi%vility to
determine grades within the grading policy of the Phillipshurg School
District based unon his/her nrofassional judgment of available criteria
pertinent to any given subiject area or activity to which he/she is
rasponsibla. No grade shall be changed without consultation bhatween
the supervisor and huilding nrincinal. Tn the event a continued
disagreement exists, the Sunerintendent shall make the £inal
determination.

ARTICLE V

ASSOCIATION RIGHTS AND PRIVILEGES

A. The Beoard agrees to furnish the Association a current roster of
certified nersonnel (as of Sentember 1), and one (1) cony of the
minutes of all public Board meetings, and onz (1} copy of namss and
addresses of all teachers.

B. Tha Associatisn and its representatives shall have the right to use
school bhuildings at all reasonable hours for mectings. Parmission of
the Suparintendent or his designees shall be required. Such nermission
shall not be withheld unreasonablyv.



C. The Association shall have access to us2 school Facilities and
egquinment, including typewriters, mimeographing machines, other
dunlicating equipment, calculating machines, and all types of
audio-visual equinment at reasonable tim=as, and when such equinment is
not otherwise in use. Mo equinment shall bhe removed from school
provmerty without apnroval by the building nrincinal. The Association
will pavy for any damage incurred, loss, or theft of borrowed nraonertv.
Permission of the bhuilding orincipal or his designse shall be required.
Such permission shall not bhe withheld unreasonably.

D. The Association shall have the right to use the interschool mail
facilities and school mail hoxes as it deems necessary. Psrmission of
the huilding principal or his designee shall ba required. Such
nermission shall not be withheld unreasonably.

E. The rights and privileges of the Association anAi its
representatives as s=2t forth in this Agreemant shall be granted to the
Association as the exclusive representative of the sunervisors, and to
ne other comparable sunervisor organization.

ARTICLE VI

BOARD RIGHTS

Subject to the express nrovisions of this Agreement and in full
comnliance with established laws, the Board retains all rights, nowers,
Eunctions and authority of management, including the  hiring,
supervision, discipline and promotion of emplovees, the dirsction of
school operations and determinations of the methods, means and
personnel by which such onerations are to be conducted, and to take
whatever actions may be necessary to accomnlish the missions of the
school district.

ARTICLE VII

WORK_YEAR

A. The work year of supervisors shall be scheduled to be 187 davs plus
2 days for additional responsibilities. 1If the Board of Rducation
closes the schools for inclement weather, the same arrangement which
shall be devised to applvy to teachers shall also annly to supervisors.

B. Teaching periods shall be no more than four periods per day unless
the arrangement is mutuallvy agreeahlsz and emergency in nature. If it
is nossible to schedule lass than four neriods as dictated by student
scheduling, three periods will be the maximum of teaching periods.

C. Holidays will he identical to those provided to teachers.



ARTICLE VIII

EVALUATION
A. Philosophy

The Phillinsburg Supervisors' Association concurs with the policy
that all professional pesrsonnel bhe avaluated. The evaluation of a
supervisor will be the resnonsibility of the princinal and the
Superintendent of Schools. Procedure for the evaluation will be
discussed by the Superintendent of Schools with the Phillipshurg
Sunervisors' Assoclation. In all instances, the mutually devzlopeAd
evaluation instrument and proceduras shall comply with New Jersey Laws.

B. HNotice of Contract Renewal

Cach non-tenure supervisor who has been an employee of the Board
for at least ten months should receive writbten notice whethar or not
the Sunerintendent intends to recommend a renewal of contract £or the
ensuing year as per the evaluation procedurs herstofore agqreed unon
between the parties hereto prior to March 30th.

C. Results of Standardized Tests

Results of standardized tasts used for evaluating students will not
ba the only means to evaluate supervisors or induce comparisons hetween
schools. Such tests' results shall be utilized as one criterion by the
supervisors and the Board of Rducation to set district nriorities in
curriculum improvement and hudget develooment.

ARTICLE 1IX
TIME REQUIREMENTS

A. As nrofessionals, supervisor3 are expacted to desvote to their
assignments the time necessary to meet their resnonsibilities.

B: Sugervisors shall have a duty free lunch neriod of at least the
length of the student lunch n»neried.

C. When supervisors leave the building they shall indicats their
leaving and return by signing a "sign-in, sign-out” roster.
ARTICLE X

TEMPORARY LEAVES OF ABSENCE

A. Supervisors shall be entitled to non-accumulative leaves of ahsence
with Ffull pay for the following r2asons up to a maximum of 2 days in
any contract year. The two days shall require that no reason be given.

B, Past nractices of the Board of Education ralative to requests for
leave time concerning religious hnlidays and ceremonies will remain
unchanged.



C. As may be required to meet the beginning or ending dates of NDEA
Institute, ete., an additional three (3} days shall, iF necessary, be
granted to supervisors apnlying under this nrovision.

D. Attendance of Association representatives at conferences and
conventions of state and national affiliated organizations., {The
combined total for all Association renresentatives shall not excead six
{(6) man days).

A. All leaves of absence referred to in this section are subjsct to
the following conditions:

{1} At least twenty~four (24) hours notice shall be given in
reguesting a nersonal dav through tha huilding nrincipal. Lacking
such notice, the absence will he «considered unauthorized and
supervisor's pay will be deducted at a daily rate of 1/137 of the
annual salary.

(2} Personal days will not be grantsd the dav immediately
pnreceding or following a vacation, exceot for appronriate reasons
stipulated well in advance. .

{3} The Superintendent of Schools, 1in the best esducational
interest of the school Adistrict, is empowered to deny any raquests
for the above days. Such denial shall be subject to grisvancse
nrocedures.

B. Up to five ({(5) successive davs may be grantasd for death in the
immediate family (husband, wife, children, father and mother, and other
membars of the same home). The Superintendent may grant up to five (5)
days for other family members and vrelatives when circumstances warrant

it. The Superintendent in cooperation with the Educational Ceouncil
will develop written rules of procedure for the annlication of this
naragranh. (Note: See Explanatory Statement of Intent of this

paragraph developed hy the Sunerintendent and Cducational Council, and
apnroved by the Board in January, 1770, and distributed on January 27,
1970).

C. Ixtensions to any temporary lcaves of absence referred to in
Sections A and B as outlined above may be made at the Adiscretion of the
Superintendent of Schools with or without pay.

D. A regularly appointed supervisor who is required to undergo
militarv Eield training or to attend service school for a neriod of two
{2} weeks or less during any school year shall be granted leave of
absence with pay. Such training shall be arranged for times when
school is not in session whenever it is possible to do so. Whenever
such military field training or attendance at szervice schools raquires
that the supervisor remain for a longer =»eriod than the prescrihed two
{?2) weaks, the supervisor shall receive the difference between his pay
and his military pay for the remainder of such time provided that such
additional time of training or service school attendance is nct in
excess of one (1) calendar menth during any school year, Should any
military field training or attendance at service schools in excess of
that granted above be required in the same school yocar, military leave
without pay for each additional period shall be granted.
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E. Leaves taken pursuant to this Article shall be in additien to any
sick leave to which the sunervisor is entitled.

ARTICLE XI

EXTENDED LEAVES OF ABSENCE

A. A leave of absence without pay of up to two (2) years shall be
granted to any teznure supervisor who joins the Peace Corps, VISTA,
National Teacher Corps, or serves as an exchange teacher or overseas
teacher, and is a full-time participant in either of such programs, or
accepts a Fullbright Scholarship.

B. Military leave without pay shall be granted to any supervisor who
is inducted or enlists in any branch of the armed forces of the United
States for the period of said induction or initial enlistment.

C. (1) A maternity/maternity leave of absence without pay will be
granted to any supervisor. 1In the case of a tenure supervisor such
leave of absence shall be for a period of one (1) or not more than
two (2) years. In the case of a non-tenurs supervisor, the Board
i8 not required to grant said leave bayond the end of the curresnt
contract year. The applicant shall make the nregnancy known to the
office of the Superintendent by the third month. The leave shall
begin at a time recommended by the nerson’'s physician or other
mutually agreeable date.

(2) A supervisor on maternity/paternity leave shall have the
ooportunity to substitute in the Phillipsburg School District in
the area of her - certification at the discretion of the
Superintendent of Schools,

(3) Any female tenure supervisor adonting an infant child may be
granted a leave up to a period of two {2) years without pay. Such
laave shall commence upon her receiving defacto custody of said
infant, or earlier if necessary, to fulfill the requirements Efor
the adoption.

{(4) Return from maternity/paternity leave, or leave for adoption
purposes, will occur at the beginning of a school semester so that
the return date will not exceed two (2) years maximum leave.

D. Other requests for leaves of absence may be granted by the Board of
Education upon the recommendation of the Superintendent of Schools,

E. Upon return from leave granted pursuant to Sections A and B of this
Article, a supervisor shall he considered as if he/she were ackively
employed by the Board during the leave and shall be placed on the
salary schedule at the lavel he would have achieved if he had not been
absent. A supervisor shall not receive increment credit for time spent
on a leave granted nursuant to Sections C and D of this Article.

F. All extensions or renewals of leaves shall be annlied for and i£
granted be in writing. Such extansions or renewals shall be acted upon
by the Board of Education upon the recommendation of the Superintendent
of Schools.
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ARTICLE XII

SICK LEAVE

All sunervisors of the school staff shall be entitled to ten (10)
sick leave days ecach school year with nay as of the first official day
of said school year whether or not they report for duty on the day.
Any of the unused sick 1leave days shall be accumulated from vear to
year with no maximum limit.

Whenever ahsence due to illnegs or inijury exceeds the annual sick
leave and accumulated sick leave of a supervisor, the Board may grant
additional leave with pay minus the cost of a substitute for such
langth of time as may be determined bv the Board in esach individual
case. The salary of a substitute shall he the salary sat by the Board
as the normal rate of pay per day for substitutes.

The sunervisor shall certify to the Board, in writing, the nature
of his illness upon return to duty in all cas=s. Sick leave Ffor more
than three (3} consecutive days mav require the teacher to »nrasent, in
addition to his or her certification as to the 1illness, the
certification of his or her phvsician.

Supervisors who have been teachers with twenty (20) vears or more
service +to the Phillipsburg School System retiring at the =2nd of the
1976-1977 school year and thereaftzr, shall receive one-half (1/2) of
his/her daily rate of nay for up to and including sixty (60) days of
unused accumulated sick leave (i.e, thirty (39) full days nay maximum).
The daily rate of pay for this purpose shall be 1/187th of the pay
earned in the previous 137 full contract days worked including senior
service increments where applicable.

ARTICLE XIII

) SABBATICAL LEAVE

A. MNumber

One (1) supervisor per year will be granted sabbatical leave
at the discretion of the Board uner the following conditions:

B. Procedure

1. Apolicants must have been emnloyed by the Phillinsburg Board
of Education for gseven (7) continuous yecars.

2. The leave will encomnass one (1) vear.

3. Salary will be reduced by ons-half (1/2) during the time of
leave.

4. Salary after returning will be =2qual to the 1level the
supervisor would have received had he continued in his position.
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5. Application must be made on or before December 1 of the year
preceding - the year reguested and applicants must be notified by

April 1.

ARTICLE XIV

SUPERVISORS' DUTIES AND RESPONSIBILITIES

1.-17. As they appear in the Administrative Handhook and District Job
Description {(attached to contract).

13. Assist the principal 1in the process of selection of new
teachers within the supervisor's department,

19. To work coeoperatively with the principal and/cor appropriate
assistant principal on the determination of the final teacher
assignments.

20, To assist the appropriate administrators in the creation of
uniform evaluative systems and procedures.

21. A supervisor assigned to chaperone an after school student
activity shall be compensated at an hourly rate equal to .000625
{1/8 x 1/2n00) times the BA Step 1 salary for that vear. Chaperone
is defined to mean the performance of student supervisory
responsibilities at a dance, concert, or other extracurricular or
cocurricular activity £for which the supervisor has no direct
responsibility as a paid advisor, coach or instructor. The number
number of and the procedures regarding the assignment to chaperone
activities in 1987-88 are not precedent setting. Effective €for
1988-89, all chaperone assignments shall be in writing and approved
by the Superintendent.

ARTICLE XV

CREDIT REIMBURSEMENT

The Board shall reimburse supervisors for graduate credits within
their field of study, or for graduate credits which will improve their
supervisory abilities.

Reimbursement shall be at the prevailing New Jersey State College
graduate tuition rate with a maximum of twelve (12) credits/supervisor
reimburseable per year.

All c¢ourses will require prior approval hy the Superintendent of
Schools in order to gualifyv for reimbursement.

Reimbursement will be paid three times ecach year. For summer
courseda, payment will bhe made in October. For fall semester counrses,
payment will be made in February. For spring ani pre-session courses,
payment will be made in July.
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ARTICLE XVI

INSURANCE PROTECTION

A. Full Health-Care Coverage

The Board agrszes to provide for =ach supervisor no less than
identical insurance coverage provided for all other teaching
professionals.

B. Description to Supervisors

The Board shall provide to each supervisor a description of
the health-care insurance coverage orovided under this Article, no
later than the heginning of each school year which shall include a
clear description of conditions and limits of coverage as listed
above.

ARTICLE XVII

A. In the event that a sunervisor's nosition is eliminated or the
sunervisor 1is removed from the nosition by individual or Board
decigsion, the supervisor will be returned to a classroom teacher's
position, Seniority will govern.
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ARTICLE XVIII

DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 1937, and shall
continue in effect until June 30, 1990 subject to the Association's
right to negotiate over a succressor Agreement. This Agreement shall
not he extended orally and it is expressly understood that it shall
axpire on the date indicated. Any extension shall he mutually agreed
upon in writing by the parties of the Agreement, and unless such
extensions are agreed upnn, this contract shall axnire on the date
indicated herein.

The Board and the Assoclation agree to begin negotiations nver a
succeassor Agreement no later than December 7 of the last school year
covered by this Agreement.

In witness whereof the parties hereto have caused this Agreement to
be signed by their respective presidents, attested by their resnective

secretaries, and their corporate ssgals to be placed hereon, all on the
day and vyear first above written.

PHILLIPSBURG HIGH SCHOOL PERILLIPSBURG BOARD OF EDUCATION
SUPERVISORS' ASSQOCIATION

I ; o ; ) \
By [ chosd A 4 el BY M \Mwﬁ\
Its President /Its Pziﬁident f'

BY ;QD"‘R-'L\ \\ /@,Qcmoﬁ%«/(' By [ S e

fIts Secretary VA Ifs Secrataty

DATED: ;5‘4 [A:f /958



1987-1933 STEP MASTERS MASTERS + 15 MASTERS + 30

1 $30,925 $31,175 $31,425
2 33,683 . 33,945 34,205
3 34,683 34,9245 35,295
4 35,683 35,945 36,205
5 36,683 36,945 37,205

1988-1989 STEP MASTERS MASTERS + 15 MASTERS + 30

1 $32,915 $33,175 $33,440
2 33,915 34,175 34,440
3 36,673 36,945 37,220
4 37,673 37,945 38,220
5 38,673 38,945 39,220
6 39,673 39,945 49,220

1989-1990 STEP MASTERS MASTERS + 15 MASTERS +30

1 $35,100 $35,375 $35,5650
2 35,100 36,375 36,650
3 37,100 27,375 37,659
4 39,8860 40,145 40,430
5 40,860 41,145 41,430
6 41,360 42,145 42,439
7 42,860 43,145 43,439

LORGEVITY: 16 through 20 years $250
21 through 25 years $250 additional
26 through 30 years $250 additional
31 through 35 years $250 additional
36 through 40 years $250 additional
41 through 45 years $250 additional
45 through 50 vears $250 additional

The above is to be paid only on the basis of last
continuous service in the Philliwsburg Public Schools
plus military service.
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