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balance”, the lower your unemployment tax rate will be. * :

TEMPORARY DISABILITY TAX RATE DETERMINATION
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CONTROLLING UNEMPLOYMENT AND TEMPOMRYDISABIW COSTS

Youmnﬂealheamountofmploymentmdtemporuydmhhtytuayoupaybywefu.l altention to the
fodmwﬂhnmmﬂdhhlpdﬂemmmmrm As the employer, you are notificd of all charges
against your account. Rmthunllemlmﬁlﬂytoemnthudlchargunecorrca Report any instances
wbere(ormenphyeumﬁmloretmtowk,ammwhbleormblctowort,or:{theyueemploﬁé
and still recciving benefits. Be sure to pay your taxes in a timely manner to avoid interest and penalty charges.
REMEMBER, YOUR TAX RATES AND THE AMOUNT OF TAXES YOU WILL PAY ARE AFFECTED
BY THE AMOUNT OF TAXES YOU HAVE PAIDASWELLAS THE BENEFIT CHARGES TO YOUP
ACCOUNT. .

In addition, a voluntary contribution to your unemploymeat account may save you money by |owcring your tax ratc.

VOLUNTARY CONTRIBUTIONS

You will be notified annually of your unemploymeat tax rate for the fiscal year beginning July 1. At that time, you
have the opportuaity to make a voluntary payment to your account. Such payment may lower your uncmployment
tax rate by increasing your “reserve ratio”. This can result in a substantial savings over a year's time. Instructions
for making this calculation are included with the notice of your new rate. Any regional tax office can provide
assistance in determining if a voluatary payment will reduce your taxes. The option of voluntary contribution is nof

available for temporary disability rates,

UNEMPLOYMENT BENEFIT CHARGES

Whencver uncmployment benefits are paid to a former employee, the amount of the payment is charged to the
cmployer's account. You, the employer, are notified of these charges quarterly via the Form B-187Q, "Uncmploy-
ment Bencfits Charged to Expericuce Rating Account®. Be sure to inspect this record to be certain that oaly proper
charges arc made to your account. Erroacous charges can be removed, but oaly if you make it known they are
wrong.

Also, keep in inind that the mtent of the Unemploymeat Compensation Law is to lessen the cconomic insecurity
caused by involuntary unemployment, When a former employee files for unemployment benefits, you will be
notificd that a claim has been filed and information regarding the employee’s reason for sepasation from work will
be requested. If the person is not working for a reason other than a lack of work, notify the uncmployment office
of the reason for separation. By cooperating with the local unemployment offices, you will help insure that only
former cmployees entitled 10 benefits are receiving them. .
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CONTRACT '~
THIS CONTRACT made by and between the POMPTON LAKES
POLICEMEN'S BBNBVOLENT ASSOCIATION, LOCAL NO. 161, 25 Lenox
Avenue, Pompton Lakes, New Jersey, hereinafter referred to as
the "PBA" and the BOROUGH OF POMPTON LAKES, a municipal
corporation of the State of New Jersey, 25 Lenox Avenue,

Pompton Lakes, New Jersey, herelinafter referred to as the

"BOROUGH" .



PREAMBLE ...

It is the intent aﬁdjpurpoaa of'thé parties hereto
that this Agreemant.covering rates of pay, hours of work and
conditions of employment, will promote a spirit of cooperation
between the Borough and.its Employaee‘in the;?oilca Department
represented by the PBA and that the Empiojees‘represanted
thereby will serve to maintain and increase 1individual
efficliency and quality of service so as to avoid interruption
and 1interference with the efficient'operAtfon of the Police
Department‘in.the Borough and this contract will express the
complete agreemeﬁt on all negotiable‘terﬁs and conditions of
employmént between the parties so that the Borough will receive
a falir day's work for a fair day's pay as proavided in this
contract. The PBA is in full agreement with the objective of
Employee performance and efficienqy consistent with the safety,

good health and sustained effort of such Employees.



ARTICLE: 1

RECOGNITION

Section 1

The Borough hereby recognfzda that the PBA is the
exclusive representative for collective negotiations and
bargaining concerning the terms and conditions of employment of
the Employees 1n said bargaining unit. However, nothing herein
shall be so construed as to prevent any official of the Borough
Vfrom meetiﬁé with any employee brgan;zétion or‘individual
Employee for the purpose of hearing the views and requests of
the members of sald organization or of said individual so long
as (a) the PBA is informed of the meeting (b) any changes or
modifications In the terms and condifions of employment
provided for 1in this contract are to be made through
'ﬁegotiations and collective bargaining with the PBA and (c¢)
sald individual or minority organiiation shall not represent or

process grievances provided for in this contract.

Section 2

Nothing shall be construed so as to deny any
individual Employee of the Police Department his or her rights
under Civil Service Laws or Rules or Regulations promulgated by

the State of New Jersey.



Section 3 -
The bargailning unit shall include all Employees 1in

the Police Department excluding the Chief of Police.



ARTICLE II

[

5

EFFECTIVE 'DATE OF AGREEMENT

Saction 1

This contract shall cover the period of timé fro;
January 1, 1991 to December 31, l1993. inclusive and neither
party shall abrogate the terms of the contract during its term
of existence. All salaries and fringe benefits provided for inm

this contract shall be retroactive to January 1, 1991,

Section 2
- This contract shall become effective only when signed
for the Borough by the Mayor and Borough Clerk and by the

authorized representatives of the PBA,



ARTICLE -ITI

CEREMONIAL ACTIVITIES

In the event a Police Officer in another Department
In the State of New Jersey 1is killed in the line of duty, the
Borough will permit at least one (1)} uniformed Police Officer
of the Borough to participate in funér&l services for the
deceased Officer. |

Subject to the availability of same, the Borough will
permit a Boéough Police vehicle to be utilized by the members
in the funeral service.

Police Officers participating in such funeral service
shall not be entitled to any compensation during the time in
which they are participating in said funeral service unless

otherwise agreed to by the Chief of Police.



ARTICLE -1V

PERSONNEL FILES

A. A personnel file shall be established and
maintained for each Employee covered by this Agreement, Such
files are confidential records and shall be maintatned in the
office of the Chief of Police, and may be reviewed by the
Police, Mayor and/or Governing Body.

B. Upon advance notice and at réasonable times, any
member of tﬁe quice Department may at any time review his
personnel file only. However; this appoihtﬁent for review must
be made through the Chief of Police or his designated
representative and the Chief of Police and/or his designee
shall be present during such review.

c. Whenever a wri;ted complaint concerning an
Ofricer or his actions is to be placed in his personnel file, a
copy shall be made available to him and he shall .be given the
opportunity to rebut 1t if he so desires, and he shall be
permitted to place said rebuttal in his file. When the
Employes is given a copy of the complaint, the 1dentification
of the complainant shall be excised.

D. All personnel files will be carefully maintalined
and safeguarded permanentiy, and nothlné placed in any file

shall be removed therefrom unless the Chief of Pollice in his



' solé discretion decides tb remove.g;past disciplinary action.
| BE. Only disciplinary citations arising out of

Paragraph D shall be subject to.Article XV of this Agréament.
F. Each Employee shall be supplied with a written
certification from the Borough, during the month of November of
each year, which shall state the number of accumulated vacation
days, holidays taken, sick days, personal days and any other

time which is available to the Officer.



ARTICLE V

HOURS OF WORK

~Section 1
The basic work week for all reguiar Employees of the
Police Department shall be forty (40} hours per week at the

rate of eight (8) hours per day.

Section 2 - Overtime

The Borough has the right to schedule overtime work
wheﬁ it is required and in the manner most advantageous to the
Borough and consistent with the fequirements of municipal
employment and in the public Iinterest. Ovértime shall be paid
to all Employees excluding Detectives [wﬁen on routine patrol},
of the Police Department at the rate of one and one-half (1%)
times the hourly rate of such ﬁmplpyae based upon a forty (40)
hour week. All Sergeants and Patrolmen 35311 havg the right to
elect compensation as either time and one-half (1%) paid
.overtime or time and one-half (1%) compensatory time whenever
working for the Borough on extra duty. .The only exception
shall be when the budget for police overtime is over expended,
at which time there shall be time and one-half (1%)
compensatoéy overtime as the form of cbmpensation. Such

compensatory overtime shall accrue in a compensatory Time Off



|
Bank (C.T.0. Bank) which shall 'be“_qtu'i'zed at the election of
.the employee, subject only to prior departmental approval. .
Lieutenants and Captalns shdll be compensated at the stralght
time rate or extra duty performed, Sald straight time rate
shall be compensated in compensatory time off which time shall
be used within thirty (30) days of its accrual or {t shall be

waived. 211 other accrued compensatory time off shall be used within 90 days

of its accrual or it shall be waived.
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ARTICLE- V1

" HOLIDAYS

Section 1
A. All Employees of the Police Department shall

have the following Holidays:

1. New Year's Day 8. Independence Day
2. Martin Luther King Day 9. Labor Day

3. Lincoln's Birthday 10. Columbus Day

4. Wagshington's Birthday 11, General Election Day
5. Good Friday 12. Veteran's Day

6. Baster - 13. Thanksgiving Day

7. Memorial Day 14. Christmas Day

b :
Section 2

A. Each Employee in the Police Department shall

receive, 1In addition to the Holidays set forth herein, three
ﬂ(a) personal days which shall be determined by the Employee and
épproved in advance by the Chief of Policé or in his absence,

the Senior Departmental Officer.

~-11-



ARTICLE -VI1

VACATION DAYS

Section 1

Each full time Employee shall be;entitled to one (1)
working day of vacatioﬁ for each month of employment up to and
including twelve (12) working days 1n each succeeding calendar
year up to and including the»complétion of five (5) years of
.service; fifteen (15) working dayarin sach &ear of service over
- five (5)‘ye;ra up to and including the éompletion of ten {10)
.ygars'or sérvice: Qightaen (18) working days in each year of
gervice over ten (10) years up to and incluqing the completlion
of fifteen (15) years of service; twenty fZO} working days 1in
each year ol service over fifteen (15)' years up to and
including the completion of twenty (20) years of service. An
édditional working day will be given for éach year of service

to a maximum of twenty-five (25) wo}king days.

Section 2

When, in any calendar year, the ahhual vacation leave
or any part thereof is granted and not taken by reason of the
pressure of work, such annual vacation leave or part thersof
granted and not taken shall accumulate to the credit of the

individual Employes, and shall be granted and may be taken

-12-



during the next succeeding calendar year only. Any such
~accumulated annual vacation leave not taken shall thereaf ter -

lapse and be forfeited by such Employee.

-13-~



ARTICLE VYIII

SICK LEAVE

Section 1

Bach Bmployee of the Police Department shall be
entitled to fifteen (15) sick leave days pér year, Any sick
leave days which are not used shall accrue and accumulate in a

sick leave time bank.

Section 2

Upon an empléyee's-petirement. as 1is defined by the
New Jersey Public Employment Retirement Statutes, sald retiring
employee s8shall receive one-half (%) of all accrued and
accumulated sick days as a retirement benefit. These days so
calculated shall be added to said employ&e's terminal leave.
Dhring the period of such terminal leave the retiring employee
shall receive full pay and bhenefits as are otheryise provided

by this caontract, during the period'of terminal leave.
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ARTICLE IX

DEATH IN FAMILY LEAVE

A. In the event of death fn the Employee's
immediate family, the Employee shall be hranted time off
without loss of pay from the day of death or the day of the
funeral, but in no event shall said leave exceed five (5)
calendar days. |

B, The "immediate family* shall 1include only
husband, wife, child, parents, grandparents, sister, brother,
or in-laws of the Employes. :

c. Reasonable verification of the event may be
required by the Borough,

D. Such bereavément leave 18 not 1in addition to
other time off consisting of scheduled holidays, personal days,
vacation time and/or compensatory time.

E. An Employee may make a request of the Department
Head or his designated representativs for time off to attend a
funeral separate and distinct from bereavémént leave. Such
Eequest. it granted by the Department Head or his designated
representative shall be charged, at the option of the Employes,
either as a personal day or against accumulated compensatory

time off.
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ARTICLE X

TERMINAL LEAVE

Upon application for retirement and 1f qualified
therefor an Employee shall receive ninety (90) calendar days
Terminal Leave with full wages and benefits. Terminal Leave
shall commence ninety (90) days prior to the effective date of
his or her retirement, and the Employee shall not be required

to report for or perform any duties during such period of

Terminal Leavé.r

-16-



ARTICLE XI

—_

LONGEVITY

Four (4) Years of Continuous Service......ccc....2%
Seven (7) Years of Continuous Service............3%
Bight (8) Years of Continucus Service....cccccee.4%
Bleven {(11) Years of Continuous Service..........5%
Twelve (12) Years of Continuous Service..........6%
Fifteen (15) Years of Continuoﬁs Service.........7%
Sixteen {(18).Years of COntinuous Service..ceeec..8%

Nineteen {19) Years of Continuous Service........9%
Twenty (20) Years of Continuous Service.........10%

of
of
of
of
of
of
of

of
of

Base
Base
Base
Base
Base
Base
Base

Base
Base

{Maximum)

-17-
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ARTICLE XII

UNIFORMS

A. All duty sworn meﬁbera of the Police Department
shall have a complete uniform issued upon aﬁpointment and shall
recelve each year thereafter a uniform allowance bf Four
Hundred Seventy-Five ($475.00) Dollars payable on or before May
15.

Such allowance shall be used to cover the cost of
replacement and maintenance or-saﬁe. and shall be rejulated by
the Chief o!f Police or duly authorized-péréon acting in his
stead. Nothing hereln‘éhall be construed to deny any member o!‘

the Police Department his uniform allowance when he or she 1s

assigned to pérform such duties which do not require the




ARTICLE XII

UNIFORMS

A. All duty sworn members of the Police Department
shall have a complete uniform issuwed upon aﬁpointment and shall
recelve each year thereafter a uniform allowance ﬁt Four
Hundred Seventy-Five (3$475.00) Dollars payable on or before May
15,

Such allowance shall be used to cover the cost of
replacement and maintenance of.same. and shall be reﬁulated by
the Chief of Police or duly authorized péréon acting in his
stead. Nothing herein‘éhall be construed to deny any member of.
the Police Department his uniform allowance when he or she is
assigned to pérform such duties which do not require the
wearing of a uniform, by the Chief of Police,.

B. Uniforms lost or’destroyed by the negligence of
the Employee shall be replaced by the Employeg at his own
expense with such negligence to be determined by the Chief of

Police or Officer acting in his place,
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ARTICLE .XIII

SAFETY EQUIPMENT

The Borough shall provide for metal cages or screens
in all Police vehicles used for the transportation of

prisoners.
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ARTICLE XIV

MEDICAL INSURANCE AND DISABILITY COVRRAGE

A. Ubon rétirémént ffom the Police Department,
after twenty-~-five (25) yadrs of aerviée. or because of a
disability pension, each Employee ghall receive those medical
insurance benefits that he or she would be receiving if he or
she were an active member of thg Department until he or she
reaches the age to qﬁalify for Medicare hoberage. The benefits
provided are: | -
| BLUR CROSS
BLUE SHIELD
RIDER "J" COVERAGE
MAJOR MEDICAL
$15,000.00 LIFE INSURANCE
B. The Borough retains the right to change
insurance carriers so long as compatible benefits are provided.
c. Effective January 1, 1993 employees covered by
this contract shall be provided with a disability compensation
~ program. The type of program and level of coverage shall be as
is presently defined in what is commonly known as the State of
New Jersey Temporary Disability program. A copy of the present
form of program is annexed as schedule B. The public employer
and the individual employee shall each pay one-half (%) of the

cost of this plan upon {ts implementation.:
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ARTICLE- XV

.

GRIEVANCE PROCEDURE

PURPOSE:

The purpose of this procedure 1is to secure, at the
lowest possible level.‘an equlitable solution to the problems
which may arise affecting the terms and conditions of this
Agreement, lr

Nothing herein shall be construed as limiting the
right of any-Employea having a grieﬁance-to discuss the matter

informally with any appropriate member of the Department.

DEFINITION:

For purposes of this Agreemeént, the term “grievance®
means any complaint, difference or dispute between the Employer
aﬁd any Employee with respect to an Ihterpretation. or
application or violation of any of the provisions o! this

Agreement.

STEPS TO GRIEVANCE PROCEDURE:

The following constitutes the sole and exclusive
method for resolving grievances between the parties covered by
this Agreement, and shall be followed in its entirety. It 1is

understood that any Borough action which may constitute a

-21-



" violation of this Agreement may.only be raised by way of this
_procedurs, this being the 'sole and exclusive method of

resolution.

FAILURE TO RESPOND:

Falilure to respond at any Step‘fn this procedurs by
the Borough or 1ts agents, shall be deeméd to be a negative
response, and upon the terminatioﬁro(-fhe applicable time
limits the Grievant may proceed to the next Step.

Time limits may be extended to the parties by mutual
written asreément. and all days refer to calendar days.

The Borough reserves the right to file, in writing, a
grievance on its behal! with the ﬁxecutivé Board of the PBA,
which shall conduct a conference with the Eepfesentatives of

the Borough within ten (10) days of filing of the grievance.

STEP ONE: _ : L

(A) An aggrieved Employee, or the PBA on
behalf of the aggrieved Employee or
Employees, or the Borough, ,6shall
institute action under the provisions
hereof, within ten (10) calendar days of
the occurrence af the grievance, and an
earnest effort shall be made to settle
the differences between the aggrlieved
Employee and his immediate supervieor,
for the purpose of resolving the matter
informally. Failure to act: within eaid
ten (10) calendar days shall be deemed to
constitute an abandonment of the
grievance. .

(B) The supervisor shall render a decision
within five (5) calendar: days after
receipt of the grievance.



(A) In the event a s$attsfactory settlement

(B)

STRP

has not been reached the Employese or the .
PBA shall, in writing and signed, file
his grievance with the Chief of Police
within five (5) business days following
the determination at STEP ONE.

The Chief of Police shall render a
written decision within five (5) working
days from the receipt of the grievance.

THREE :

.- STEP

In the event the grievancs ;has not been
resolved at STEP TWO then within five (5)
working days following the determination
the matter may be referred to the Borough
Administrator who shall review the matter
and made written determination within
fifteen {(15) calendar days from the
receipt of the grlevance. .

FOUR:

(AY In the event the grievance has not been

(B)

(€)
(D)
(E)
(F)

resolved at STEP THREE, then within ten
(10) calendar days, the matter may be
referred to arbitration by the parties
for resolution and disposition, and will
be referred to the Public Employment
Relations Commission pursuant to the
rules of sald PERC.

The Arbitrator shall have no power to
modify, alter, or amend the provisions of
this contract, shall be bound and limited
by the submission prasented to him by the
parties, shall set forth his findings of
fact and conclusions of law, and shall be
bound by the provisions of State and
Federal Law.

The costs of the arbitration shall be
shared equally by the parties.

The Arbitrator's determination shall be
in writing.

The Arbitrator's decision shall be final
and binding.

Only the PBA and/or the Borough shall
have the right to submit. a matter to
arbitration.

-23=-



MISCELLANEOUS: | R

The following items are -specifically not subject
matéafs for a 3fievance: '

A. Fallure or refusal of the Borough to review the
_contract of a probationary or partQtime Depértmental Employee
or matters in which the Borough is without authority to act
upon.

B. Where the grieved Employee utilizes Civil
Service Commission, the Courts, or any other method of review.

C. Disputes or differences regarding
_ classificgtibns of positions, promotidna of Employees, pension
and elimiﬁation of positions where such disputes and grievances

are regulated by Civil Service Law, Rules and Regulations or by

any other State Statute.
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ARTICLE XVI
" SALARIES

The base wage rates for Employees covered by this

Agreoment are set forth in Schedule A.

-25-



ARTICLE XVII

DISCHARGES AND DISCIPLINE

| Section 1

The Borough shall notkdischafge. discipline or
suspend any Employee without just causae. .Berofa any Employee
shall be discharged, diécipiined or suépended. there shall be a
conference held between the PBA représentative and a duly

authorized representative of the Borough.

Section 2

A 3rievaﬁce by any Employee claiming that he or she
has been unjustly disciplined or discharged must be submitted
to the Borough in writing within five (5) business days of such
discipline or discharge: otherwise, the same will be considered

and agreed to have been made for just cause.

Section 3

All warnings to an Employee shall be given in writing
and a copy of any such warning shall be given to the PBA
representative provided the Employee involved signs a document
releasing such reprimand to the PBA. If no grievance is made
in writiné to the Borough to dispute such warning within five

(5) days of any such warning, it will be considered and agreed
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that the warning was justified.
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ARTICLE XVIII

STRIKES AND LOCKOUTS

During the term of this‘Agreement the PBA guarantees
and assures the Borough, on behalf of itbelf and each of {its
represented Employees, that there will be no authorized strike,
walkouts, Job action or {interference with the regular

functioning of the Department,
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ARTICLE XIX

JOB CONDITIONS

Section 1
Overtime shall be assigned and designated in the solse

discretion of the Chief of Police or the Senior Departmental

Officer.

Section 2.

"Transfers within the Department shall be made 1in the
discretion of the Chief of Police or the Senlor Deparfﬁental
Officer in accordance with Depaftmentai Policy and Civil

Service Rules and Regulations.

=29~



ARTICLE XX

SEPARABILTIY AND SAVINGS

A. If any provision of this Agreement or any
application of this Agreement to any.Employae or group of
Emplioyees is held to be contrary to law, then such provision or
application shall not be deemed valid and subsisting. except to
the extent permitted by 1law, but—aii cther provisions or

applications shall continue in full force and effect.

-30=-



ARTICLE_XXI

'SENIORITY

A, The Borough of Pompton Lakes agrees to follow
Civil Service procedures regarding hiring, promotions,
demotions, seniority and recall rights,

B. No substantial changes in wquing cbnditiona or
assignments shall be made without notification to Employees
affected. Notification shall consist of fwo (2) weeks prior
notice of the changes being made to the Ehployee or Employees
affected. .

Cc. Nothiné in this contracfl shall prevent or
preclude the Chief of Police or, in his ﬁbsence. the Senior
Departmental Officer in charge of the Police Department outside
of his classification during an emergency.i An emergency 1s to
be determined solely by such Chief of Police or such Senior
Departmental'OIficer. The Chief of Police or such Senlior
Departmental Officer shall make a reasonable attempt to secure
Employees in proper job classification for the performance of
.particular jobs whenever possible under the particular
circumstances.

D. The discharge of any Employee for any reason

during a pfobationary period is not a matter for a grievance.
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ARTIC'L‘B XXII

REPLACEMENTS

No full time Employee covered by this Agreement shall
be replaced by any non-Police Officer, part time or other

personnel.

No post presently {i1lled by a }ull-tlme Employees
covered by this Agreement shall be covered by any non-Police

Officer, part time or other personnel.

-32-



ARTICLE XXIII

MANAGEMENT RIGHTS

Section 1
It 1is wunderstood and agreed that the Borough
possesses at all times the sole right to:operate the Police
Department and all management rights repose in it. Such rights
must be exercised consiétently with the other provisions of the
contract and all applicable laws, rules hnd regulations to
which the Bobough and/or the Pollice Deﬁarthent are subject at
any time. _
.Theae rights of managément include, but are not
limited to the following:
A. Discipline or discharge of fDepartmental
Employees for just cause. |
B. Directing the work forces and thelir
activitiés.
C. Employment, assignment or.transter of
Employees.
D. Determine the mission, purposes and
objectivee of the Police Department.
E. Introduce new or improved facilities and
procedures,

F. Modify or eliminate existing -Departmental

-33-



methods or facilitles.
G. Contract out for goods and services for

and on behalf of the Department.

Section 2 7

This contract shall be binding upon the Borough, the
PBA and the Employees in the bargaining unif represented by the
PBA. Nothing in this contract shall void;any existing working
policies, working procedureé or rules of the Police Department
in the Borough, provided they are not in conflict with the
terms and conditions of this agreement. The Borough reserves
at all times the right to establish and modify therrulas.
policies, and working conditidns for Employees in all

Departments in the Borough as long as such modification does

not contradict N.J.S.A., 34A:13-5.4 et seq..

-34-



ARTICLE_XXIV

PBA BUSINESS

Section 1.

The PBA delegate from the Pompton Lakes Police
Department (PBA Local 161) or his/her authorized representative
shall be permitted time to attend all monthiy state meetings of
_ the New Jersey State PBA, ‘Such~emp10yee_attend1ng said New
Jersey Stats PBA meetings shall not have his/her schedule

adjusted nor shall there be any loss in regular compensation.

Section 2.

The parties agree to the applicability of N.J.S5.A.
40A:14-177 to apply to representatives of the PBA to attend the

full length of the N.J. State mini and main conventions.

-35-



IN WITNESS WHEREOF, the parties hereto have hereunto

set thel hands and seals this _% ‘ day of

. 1991,

ATTEST: THE BOROUGH OF POMPTON LAKES

?m Azsante 'ﬁamusrh ClerX ha T S, ns/mendr Payar

POLICEMEN'S BENEVOLENT
ASSOCIATION LOCAL NO. 161
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EBffective Effective

Rank .01/01/91 01/01/92 01/01/93
Patrolman

Probationary $25,442 $15,442 '$25,442

1st Year 34,694 37,123 . 39,722

2nd Year 37,092 39,688 42,466

3rd Year 42,584 45,565 48.755

4th Year 43,340 46,374 49,620

Sth Year 44,479 47,593 50,925
Sergeant

1st Year $46,818 $49,932 $53,264

2nd Year 48,517 51,631 54,963
Lieutenant .

1st Year $50,899 $54,013 $57,345

2nd Year 53,293 56,407 59,739
Captain |

1st Year $55,949 $59,063 $62,395

2nd Year 58,490 61,604 64,936

SCHEDULE A

SALARY SCALE

Effective

An Employee shall continue in the probationary salary status
pay rate for the first year of employment. Upon achieving the
first anniversary date of employment the employee shall then
move to the first year level of compensation and shall continue
to move on each successive anniversary date of initial
employment until the fifth (5th) year pay rate (maximum) 1is
reached.
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-y ( ,i_.c, QA SCHEDULE B

-

o » | ep———

-4 . * New Jersey Unempioyment Compensation. Employer Handbook
" & Temporary Disability Benelits :

L

2. —Ilum.upu-fm in the state coatalning the base of operations, report the wages to the
state from which the worker Is coatrolled or directed If some services are performed In that state.
This Is sormally the state ls which you are located.

k& ﬂmd&“apﬁ.mﬂ&wmwm-humm_,ﬁhnmlllonﬁervkesm
performed In that state, : : )

COVERED WAGES

Wagea are gencrally considered to be all compensation you pay to your workers for the services they provide to you.
This includes salaries, boauses, commissions, and any other cash payment, In'addition, payment in kind is also
considered wages. This includes the value of meals, bousing, or other items of valuc that are given in exchange for
service, such as an cmployee's personal use of a company vehicle. In addition, if you have a business where tipping
is customary, the tips reported by your esmployees to you are aiso considercd wages. Wages are the gross amounts
of all payments. Gross amounts are not reduced by the amount of employee contributions to LR.C. Section 401(k)
plans or salary reduction contributioas to L.R.C. Section 125 (cafeteria plans),

Asy questions regarding the definition of wages or matters concerning cash or pon-cash benefits should be directed
to one of the regional tax offices listed in AppeadixB. - | SR '

UNEMPLOYMENT AND TEMPORARY DISABILITY TAXES

Currently, New Jersey's unemployment tax rate can be as low as 0.4% to a maximum of 5.4%. For 1990, taxes are
paid oo the first $13,900 cach employce cams. The actual taxes that you pay are calculated by multiplying your
quarterly taxable wages by your tax rate. In addition, with the exception of non-State governmental catities, you
must provide your cmployces with temporary disability insurance. This coverage can be through a private insurance
carrier, i by the Department of Labor, or through the State temporary disability insurance program. dvtee
%mmdhﬁﬁwtnh based wyion mmwlﬁm

A ﬂw = 'Lsr/“f{ .7.-0‘_, ‘

. 4

UNEMPLOYMENT TAX RATE DETERMINATION

..;

New employers, other than successors, are currently assigned tax rates of 2.8% for uncmployment and 0.5% for
temporary disability, Thesc rates are used for the year that they are assigned add for the next two full calendar
years. The ratc may change on July 1 of the fourth ycar, Subsequeatly, you are assigned a tax ratc based upoan:

1. the amount of taxes you have paid,

2. the amount of unemployment besefits pald to your former employees,

3. the avernge sive of your nanual taxable payroll, and

4. the sverall solveacy of the anemployment trust fund.
The amount of unemployment benefits charged to your account is deducted from the amount of unemployment
taxes you have paid. This results in what is referred to as your "rescrve balance®, If you have paid more into your
account than has been charged for unemployment beacfits, you will bave a positive “reserve balance®, If more
benefits bave beea charged to your account than taxes credited, you will have a negative "reserve balance®. This

“rescrve balance” is divided by your average anoual taxable payroll to produce a "reserve ratio”. This “reserve ratio”
is compared with a table in the Law which prescribes the rates assigned to each *reserve ratic®. A positive "reserve
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