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PREAMBLL

[y

This Agreement enterad into this 30th day of June 1973, by
and between the Noard of Education of Millville, hercinafter
called thc "Board", and the Millville Teachers Association,

" hereinafter called the "Asscciation'.

WHEREAS, the Board and the Association rccoynize and declare
that providing a quality education for the studcents of the
Millville Public Schools is their primary aim,

WHEREAS, the Board has an obligation, pursuant to Chapter
303, Public Laws 1968 to negotiate with the Association as
the representative of employces hereinafter designated with
respect to the terms and conditions of employment, and

WHEREAS, the partics have reached cecrtain understanding which
they desire to confirm in this Agrecment, be it :

RESOLVED, in consideration of the following mutual covenants,
it is hereby agreed as follows:



ARTICLYE 1
Recognition Agrceoement
Pursuant to Chapter 203, Luws of 1968, cate of New Jersey,

known as "New Jor ey Employor-lnploycoe }u Lations Act", the
Millvillce Bodzd of I.UHCLLL'OG Yecognives the Millville

-Teachers Assoco: tation as the creclusive representative for

the purpose off collective negotiations conhhznluq the terms
and conditions of employient for all full time ‘certificated
personnel under contract to the Hillville Board of
Education included hercein:

Clasgroom teachers

Librarians

hurses

Special teachers in the fields of nrt, Reading, Music,
and Physical Rducation :
Learning Disalbi {LLV Spoecialists

Reading Specialists

Speech Therapists

Visiting %eachers and Social
Department Chairmen

-t
-~

“orkers

[

but excluding:

Superlntcndent
Assistant Superintendent
Business Manager

-Prlncaval@

Assistant Principuls

and all other C”“7OYQO“ of the i
not enumerated in the unit descri
set forth above.

11ville Public Schools
bed in the inclusion

Unless otherwise indicated, the term "teacher" when used
hereinafter in this Agrecment, shall refer to all
enployecs represented by the hﬂvoc\ataun in the neqoLWALing
unit as above defined, and vefercnce to employees shall be
deemed to include Loth the nale and fnn female, except

when the context clearly Jlimits the intent to one sex, and
vords used in the singuliar shall include words in the
plural as the text so reguires

certificated



2:1
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ARPICHy 2
Negotiation of Successor Agyrecnent
Deadline Date

The parties acrce to eontcor 5

Foanto collective negotiation
over & successor Agreement in ac rdance with Chapter 303,
Public Law 1908 in o good-faith offort to reace agreemaent
on matblors concerning Lhe toimns and eond ilions of teachers!

employment.  Such negot

15 o501l begin not later than
October 30 of +the Car@n ear nrccecing the calendor
year in which thigs Aq:@ ! expives.  The Association
shall furnish to the L~ ab osuch time, 431 of its

7
proposals, at tho firge meeting.

Any agrecment so hegotiated shall be subnitted for
ratification by the Ass;o-c:iation and approval by the
Boald i ratificd and approved it shall o signed hy
the parties.
Nothing in Chapter 303 shall be construed to annul or
modify, or to preclude tha renewal or continvation of
any agreenent herctofore cntered into betvoon any public
employﬁr and any cmployee quunlgu\ibn, nor any provision
of CthL“T 303 shall annul or wodifly any statuto or
statutes of this State.

selected by puklic craployeen for the purpose collectiv
nogoquklcn by the majority of the cimploycee:s in a unit
appropriatc for suceh puipeses or by the mojority of the
employcas votirg in an cloctkion conducted by the commission
asgs authorized by Chapter 303 shall Lo the oxclusive
Tepresentatives {or colloctive negociation concerning
the terms and conditions of cmpToxmrri of the employces
in such unit. “Wothing hercin shall be conso strued to
prevent any cfficial from mect ing with an omwioyee
omaanjvatien for the purpose of hearing the views and
regquests of its mewbers so long as (a) the majority
representative is inforuned of the mecting; (b) any changes
covered by the agreemont or wndw;1<atlon in terms and
conditions of cmployment are made only through negotiation
with the majerity represcentative and (¢) a minority
organization shall not present or process grievances.

The Board agrecs that representatives desicnated or
1 of
3

Lt
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3.2

This Agreoment incorporaios the conlire under s
the parbics on Sl mal Log o vhiicly w e o coudd have bioon
the subject of nogotiotion Durvin g the tcorm of the
Agreemont, noither party «hall be roguired o negotiate
with rospoct to o i el Chelher or not covered

by this Mgrocmont and vhelhor or ot within the knowled goe
or contemplaotion of either or bhotl

time they nogoticted or oxceuted

Ltandineg of

of the partics at the
his Agréowent )

This Agroc ):aont sha
by

Lo modificd in whole or in part
noins cenltodin wroiting duly

et

-
i
f)
-
-
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ARTICLI 3 zu‘ ,
. 4
- / 3
Procoedure e

A "grievan
teachaors Z;”
becauvse of b
applicatic: of Iorayd y
administrati 15
grievanca
initiated
from thao mmon cho
known of 1is cccurrcence.

& c:om:ﬂ;ziM“ by a teacher or
Loen o prrsonal 84, Or injury
wisintoryy < O ineg aitable

1 an

PURPOSE

e

0
O

Ld

!

w

it

s

\

-
;

at the lowest possiblo o . natalble
grievances. Boih parties
will be oy anlorieal and L

appropriate at any level of * procedure.

PROCEDURE

Failure at anv step of this pxo(*r dere to comnmunicate the
decision on o gricvance wiiliin 4he specificd bime limits
shall poermit e agurieved teachor o prococd to the
next step. Pailure ab o wosltep of this procedure to

nexl stop within the spec-

appcecal a gricvanoc ¢ ;
ified Lime limits shall Le decmaed 1o be acceptance of
the decision rondered at that step.

It is understood thal tcachors shall, during and not
x.wthm,u‘r“"nq the pendency of any gricvance, continue
to observe all assignments and a}w icable rules and

+ regulations of Lhe Doard until swveh grievance and any
effect thercof shall have boen fully determined.
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}'\Lf\n sion of tinmc

Where covidence of hardshing would yroonie i’”m‘ compliance
with thoe tine regqulations sot forin in the wve levels,

a writton Tequest for an exltension of 1:.1m@ ai: any ono of
the levels in this Cricvanco ”roc,'.fiv o shiall bo recognized.
The b)(élm_m of extencion of t+in 3 JH be limited to
Lifteen (15) schoo) days .

—

EVEL O

Any teachoer vwho
with hJM principal !
to resolve the mavtlbor inf

shall digscuss i+ firs+

C
1o Superior in an attemptl
onally ab that 1

LEVEL Tv0

che matier is notb

2501y wOothe salisiaot Lok grievent within f£i Ve
(J) i ' Grih ] gricvance in
Wit iwtnre of the
griev pPrincipal shall
comn & orioavant
Wit the written
gri

The grievani, no later . :‘E:’ ve (5) .e;rf‘q(ml davs aftoer
receipt of the prine palte doec ol the
principel's decision Lo the HU]»,‘ rhtencent of Schools.,
The appeal to the Surerintendent must bhe madoe in x.:r.itlnc
Yreciting t}':_ 11 nitted to the painci;
specified above and his or her d; t
decisions previously ’QV\H(‘I'( . Superintendent 1
attempt to resolve the mait o as quichly as possible, but
within a poried not io excoecd ten ’J(/) .,(,,hx_ﬂ i days
Superintendont shall comnunicate his Cocigion i writing
to the teacher and the principal.

Loy suly

\J

;

Al
n

atisfaction wi
on

LEVEL rour

If the C:_.’i.cmn ce 1s not resolved Lo the teachor!
satisfaciion, he, no later than five (5) school cwy‘
after lCiCC_’Lp‘t of the Superintendent ! s A

s :1()11, Néy
request o review by the Poard of Education. Tha request
shall be cumn tted in writing thre ough itheo Supcerintendent
of Schools wha shall attach all related papers and forward
the r *zquc:;;; to the Doard of kduca tion. The io: avd, or a
committec, thercof, shall roviow the gricvance and shall,
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at the option of the Board, hold a hearing with the teacher
The Board shall vrender a decision in wur ting within thirty
(30) calendar days ol reccipt of the quicvence by the Board.

LEVEL rir1vey

RO claim by a teacher shol) comsliinte a gricvable natter
beyvond level four or be processed beyond level tour, if it
pertains to:

Any matter for which a methoed ol yoeview jgo pro*vriboi by
lav, or any rale or yoegulal ion of Choe State Comissi Loner
Oof Educulion, or apy moattor whiceh wccovding Lo law jo

.
1

,‘._,. G

Boaxrd auvthorit

7
eithor id ity or limited to
action
Dicmiscal o dLIUTe Lo renow the oonlract 00 a4 non-tenure
teacher.

7o comp!
3 TT}_, ol i I
or lack . . 28
is eithes nob posoibie or NOL rogudred,

A teacho
four,

yond love
> A.‘C“iﬂl‘c’fu,C g ]-',}"J

tr [t

arbitratic

Such reouvest can
“ievants and the

e right, 1

and the orqanivat i
. ,

('3

uncerlying L
tribunal except f

,
arpitrators avard
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RO WAThIn ten (10) ol days ot Lor suel wiitten notice
of submission to airbitration, the wward and the Association
shall attomp: o aarec upon o matually acceptable erbitrator.,
The following proceduie will o used Lo secure the Services
of an arbiiryato: .

a. A jois YLoroquest shall ha ae to the American ?rbitration
Associailion, to submiit g ovosoor ol poersong qualified to
function as arbiirator in the dispute in

queztion.

b, If {he parties are unohlo 1o

COInOn g nalbyal 1w
tict s ubmi &t & 4 ‘f‘}"“'j
33! xSSO'iuthn to

satislactory arbi Lrator fom
will roguost the
submit & sccond 14

C. If the
school
upon a
second submnitted
Associntion.
design:nto
himgel?
consides
subtract

& LD aaroe, wi ii",iin ‘te'n (TO}

-

l_.

niawy
;

Lo bhim and ahal
nothing

it botsw

partics o : ) The f)”’lj ngs of
the arbitsotor ah L S binding u sou the partics,

3:9.1 Each party sho!

haoar +the Letal coo inocury

T
L‘y cnemselve 5.

3:9.2 The fees and ¢penzes of fhe airtiiitratos are the only cosﬁﬂ
which she 1) the Lo parting Gt such costs

will

3:9.3 Where grievance procceodings ar nutually scheduleq Dy
the parties ! o PUTSOns proper to be
present shall suiffer no loss in pav

T
i

LR .
3:10 Miscellancous
encing with Love] Two of the Criovapce "¢ the

1 t
ant may be LTeprose ﬂrvd by 4orepresontative scelectod
Or appointed Ly the A ration.,  The Association shal
be apprised of all fOqu] gricvancoes commencing with
Level 7Two. Such upbjli@l shall be wade by both parties

submitting carpon ACTOX copiles of the documaents submitted
/ i

portainllf to the grievance in quostion.

shall Lu}" Flace as follows:

Such subnmission

a&. Grievant shall cubui% such conics gi mul Laneous sly to
the recei 1pient desionated in the Gri cvance Procedure
and to the Associn ulon’s president.,

2:10.2 Forms for filing grievances are attached herewith.
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Pursuvant to Chinpter 20
Ciployeos Guciuidod .,

shall be oy

o o C o LXezly
and without o Ol poanity o prisal, 1o form » Join,
and asgigt ANy Cmpi oy Lion or rofirain Trom any
such aclivit AS a Onl b Lody CMercisineg

o

v

governmental bowera 0. Cover of Lho o

e Y L

of Noi Jevsow e 100

shall not dirvecily o
1

cocree any

Toin
conf )

; '):‘27 [
of Now JdJersos the
)

N
Inimel <oe g,
Uni COU State

aleo ]
in thoe school 1,

NOCIicog

Referring Paradgraphs 4:4,5, ang 6,

the official stamp of
thG'ASSQCiatiON shall appcar on all i

posted items.
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“In general ana CReept under cone

10.
The rights and privileges of the Associat ion and its
representativaes as sot forth in 't;nfa Agz.emnanﬁ shall

be granted only to Uhe Association as the C;‘{C.},ugl‘:’e- .
rcplesumz;:lvo of the teachers, and to No other similiar
teachers orgunizalion.,

ARTICLE 5

“Tin \o Requirements

As & professional, a teachor is expected o devote to
his work Lhe time necessary to accompl '?.rth the task at
hand. The Association cagrees that o teachor's (zay is

Ot necessarily coterind tnous with that of a pupil .
Nu raver, it shall Lo no less than fhat which is I
euuzb'u,\lzz;;d for the pil i'l 2y "’o* teachoers
shall not CReood Goeveey howveo a0 irty-five (35
Jwinutes in the cols o

(7} hours and
school
chsr‘cu A «‘:_":.y
responsibilaty :
and C)Lh(‘”“ }_.v;r:oi\.,.;:;

Teachers may bo required o romain o bor the ond of .
the time sct forth in i i

for the purvose of
neetings threo (3)

onal compensation
aliy or othor professi
UL Sueh meet Cingoe =hal
begin no later than rittoe nintes f ollowing tho
end of the pupil day ang s Tun 10r no more than ois oy
(60) minuie 4, 1f additional time 1nonecded, studonts shall
be dismissaed early. Teachoers shall not boe reguired to

lock in and out by hours and minutes but shall indicate
thelr arrival and their departure from the building by
initialing the appropriate column of the icum ty sign in/
$ign out roster. Such roster shall ho acconasable.

Teachers may leave the building dvring their scheduled duty
free lunch periocds provided LIM‘{ have notified the school
Office and initialed the appropriate column in the faculty
sign in/sign - out rester,

Crgcncy conditions reguired
attendance at f‘c‘culLy meetings will npot occur on Fridays
Or days prece eeding a holid. ay.

Llcncntaty Class room Teachors shall e granteqd Preparation
time during the time o specialist ip the fields of Art,

Music, pPhysical Edncation, or Library Gcicnccx is in charge
of their class, hogkgﬁq n>ro*v shall beo construed io

require the school district to substitute for these spoci
area personncel in the event of thoir
personal rcasons or heidx utilizar

under emergoncy conditions.

absence for siclt or
ion for other dutics
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Teachers who
in the perd
inctruaction,

B aE : Lo more than
one (1) school poer day shall bo 1 Tx for all such
travel at the rate of thirtceen (13) conts per mile for

all driving done bobtwoon/anong schools .,
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A teachoer shall have the right, upon reguest, and
reasonable notice Lo revicw the contents of his
personncl file. A teacher shall be entitled o have

a representative of i.he Asscciation accompany him
during such a review

No material derogatory to a to (‘1‘1("'53 conduct, service,
J

character or personality ol be placed in 1;1.0 poersonncl
files unlcus the toacher hw, hag an o; portunity to
review the material. "‘ho teacher shall acknowll.edga that

e has had the portunity Lo reviow such material by
affixing his sicnatwe to a copy of the material with
the SICHR SRS i) { S grva turce in no
way contents thereof.

Any

[
[

cr made to any membexr ©
the atudent, or othoer
person ! 1y nanner in evaluating a
teacher ¢hall Lo "g)}:ompt,i,y invoestigated and brought to
the attention of the teacher. If after investigation
an a»»@f“”i of =said complaint is to be placed in the
teacher's file, the teacher shall Lo gilven an opportunity
to respom’i Lo and/or vefute smch complaints and th 1
have the right tc he reproeoented by the Association at
any neetings or conferences regarding such complaint

.

.

However, should a teacher refuse Lo sign material
refery cd to in this articl e, the principal shall invite
the desionated representative of the 111_1_1\71] Le Teachers
Association (b”“_l"l*\cf reprosentative)] to witness the
fact and the ovporitunity to affix his signature
acknowledging that the opport 11}1Ly vas presented; and
said building representative shall sign to indicate his
knowledye of the circumstances

"ARTICLE 14

Educational Advisory Council
A joint Educational Advisory Council consistin
members ol the Doard of lclrdtlon, two Adminis
appointed by the Superintendent, and four meicbers of
the Ixhhiiml'«plﬁhl appointed by the Ascoclation is hercby
established. The council shall mecet at lecast four (4)
times a year und advise and consult the RBoard on such
matters as school calendar, teaching hours and teaching
load, class size, educaticonal specialists, non-teaching
duties, teachers employment, teacher assignment, teacher
transfers, promotions, teacher evaluation, teacher

c

[
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and cducational

o, shudents and property,
maintenanee oi clonraoon control and discipline, peroonil
and Exczuf%;."m:%,(: Freodon BISTEMESUNPINe Cher Ansiras :‘t Lonafl,

materials, Lo
extra-curri Lo
testing and
specificution
and othoer mat
the school a:

acilitics, proflcscional doevelor
mprovaoment, prolioctd

S

[N

b ilities,
ation of

iun Tules
OWn

for Roar
of theo
recor
minor

The Boord o i’ £
of the C\mJ,t.A : in writing thair reaction
to such reconunc y Ly period of

time, as J.nr:m.cz:x'iw d the nature of the recommendations.

A1l rcports and lations outlined above in 14:5

shall bo an wr
Meetings shail be held during cvening hours,
usually bLeoinning at seven-thirty p.m.

The Board, in orﬂor to establish this Council and to
cnable it to function adeguately, agreces to budget
$300 annually to provide for cxpenditures related to
the work of thne Council.
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The Doavd shiadl nol voaove any foacher o
during prognoncy, oucopt on any one of the fo

bases:

a. Yerformance: Moy toocher porfornanae has substantially
declined from the Liwe imic

dlalely prior Lo her
pregnancy .

b. Physical Incapacity: ler
Ccapacity is

volceal .condition or

such that her hendith wvould be dwpairod
if she woeve to continue tesching, and which physical
incapacity shall b deemed to exist only if:

L. the pregnant tcacher fails to produce a
certiiication from her physician that she is
medically able to continue teaching, or

2. the Board's physician and the teacher's physician
agree that she cannot continue teaching, or

3. following any difference of medical opinion
between the Board's physician and the teacher's
physician, the Board may request expert
consultation in which case a third impartial
physician, agreed upon by the teacher and the
Board, shall be appointed to examine the teacher
and whose medical opinion shall be conclusive
and binding on the issue of medical capacity to
continue teaching. The expense of any examination
by an impartial third physician under this para-
graph shall be shared equally by the teacher and
the Board. ‘

€. Just Cause: Any other "just cause" as defined in
N.J.S5.A. Title 18BA. ‘

15:4.3 The Board shall grant maternity leaves of absence without
pay to pregnant teachers under the following terme and
conditions:

a. Any tenured or non-tenured teacher sccking a lcave of
absence for pregnancy shall nake application to the
Board or its authorized agent at the time she notifies
the Supcerintendent of her pregnancy.  Said applicaetion
shall sct forth, in writing, the commencement date of
the requested leave of abscence and the date which she
desires to roturn from said leave of absence. The Board
shall grant such lecave of absence with the requested
commencewent date, and date of return, which
commencement date may be any time prior to birth.
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ration Liaison
Building Level Faculty Council

Association shall appoint a Yeculty Council for
1 1 dding } ' ith the Principal
year for tho
] (uw”w"l shall consist
haa one KL) moenor for every ten (10)
te: 1(‘;13::. .' nothe school buillding, but shall in no event
have less than three (3) menbers
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Areas for Faculty Council Consideration:

Areas for considevaiion }»y the Council ¢hall include
but not bo limiccd t“ school huilding level discussionc
regarding: ‘

a. 2Adminisitration of this agreomont

b, Pacilitation of programs and recommoendations of
the huucntlonal Advisory Council cstablishord
in Article 14 of this agroeemont
C. Revision and dovelopuent of building policics and
practicos



16:3 Meetings wiih intendonts
The Acooclabion's yoouvensnireavon mNV seclowitlh the
Super \HL(» onco a- month
uring Clu"”f“it
school tration
of this aAqrocment.
ARDTICLY 17 ' h

IThaouranoo

17:1

dcoendon

momher :
Bive Cross
COVEraye,

Depaytmor

18:1 For Doeonarimental Chaavm

e e -
} A T3ty Juncox Dighn
and Ticck Avenuce Scohool the Agssociation

agree Lo the following

18:1.1 Remuncration shall boe al the rate of
and $25 poer teacher in that :'1';3[;;:115111.‘:(:31*:.

18:1.2 Departnoe heads shall not write
repoxts c,wc»w o teachers nor s;}m].l they make written
reccmmow cions fTox f:m"ﬂ()\u“uﬂ‘xi‘. or ro-—-cmnloyviment or

ruing cnp ‘ and until such departmoent
s lid cursent Su}_;oﬁgvisor's
{icate dssucd by the YMow Jerveny State Board of

rating or cvaluation




LE:l.3

19:1.2

19:1.3

19:1.5

19:1.6

C(V‘{li b vonn
18:] .2 f)“ wz*
who shall e

certificati

in Parageaph
L chairmoen
gain ful

ARTICLE 19

Sobbaticol Loave

.

v boe gruntoed Y"sabbatical

4
o
y

ptions;:

. . e O | .~ v e . .
soven voears ceyvicoe in the school
fonr {4y voars mant have boon

at the raie of hinlf salary for a
lary fov ocne-hall year.

Regucsis fovy sabbhatical lesve et b receid Ve ¢y the
Supoerin: i Conate

by t t 2
take

woeek in Faroeh of the :,:C'.}‘:o-;:,} VOAL pron

“
(PIRD
2
[t
Py
O
[

o

~+

L

:.)

—~

¢ leave 18 yeguoesbod

an avceredite
a formaal
coo leading Fooa soocdal
calriot.

or univeg y
to an ad \ffz:zr'aw;f
i1s needod

The degroes reguircments nust be cormnleted during th
i i jeave i1 the progeem i1s Tor work

e r's Degreoe or a Certificate of
roduate Specialization.  The above poliay

ived for those poryoons engoged in a progran
leadlno to a Doctor's D

]
x@U'} Qo

Regquests for cobbalical Joave en a basis other than +ho
criteria ostabliszhed Leorein shall b given consideration
and nothing containced herein shall prohibit the Board
frvom granting osuch loavos, NOT such reaquests mackh
contain siagnificant rationalo Lum. forth the value
0f such loave to ihe school

P ¢

of the Suporintendont and tho

leave shaltl bhe grantoed.

rict. Upoun the recommond
123

coval of the PBoard, ooaoh




19:1.7

18:1.8

ft
e}
[

20:1

2

Upon 1ot
placed on

would have
in the sysi

Any teachor

agres in wii

at lcast L
i

cnee must
Lyﬂ‘tcrﬂ for

If the totbto! o by. the
teacher, th

Promisso

v

J
R S S IR
romae vo w

5

time not Sorvedd.
1

oy GF o the total amount
3
]

expendoed 5 1 b onade at {431L? rale of
one-half j in the case

of death

1 y of continucus

[

.hn avoidance of

bete pete O
- 7
o IS

norehan

give
ylved digputes nay
tue ba51c cause of
Ao

¥

TR
e
k]
}J.
fad
3

D
[g]

,.
=y
Y
o
=
o
b

e x?'

the conceriad faillure to report {or duly
absoencoe sition, oxX cLoppadge of
absiin

oYy odin pavt, Erow the

tructional program

with such operation



Ui
\ N .ol
o - U
- z L & oo
s o e I .Y
’ oo - .~ § o
- b b N r [oad
r~ ' C <
— - = .nl_ b e o
~ N + oL
.. r— oo O S
o 0 LU TS w (T
O] ~ O e et AL e )
.l = RPN KA NNe! P
P e oo U - 3 s
RS - art et 2 o G
T NS = oty ] ~
T A e . O oo
T o Ly = o 1) E
R 23 oD e
= C ) e S
- M - pod o fe —~ Y
oy SV n o [ —
ORI NN -~ i 0o e
oo s . ) s o] . s
el L b G o e e
Coae WL g — P b [
— e - ot L s BNV Y w2
X — - -
[T = e} [ RS
[N T SN U o b §) St ISl
[ PP Rt [ N ~
S O Lo
AR ol s . o -
Se e i 3 -~ PP -
oo T et z«. -
o R oot R
= p ” ~ e
<= oo O R —
S . o "y -
DT ¢ . EEREUEES i
B .z [ P b
T i ~ o -
D 5 i foa o .
: - ‘ <)
— = . R
tT B A N S
BT N [T o
Cn D ~ 5
. o PO
. - 00 —
oo L e -
B I — .
oo o o
o - s >
P LR By
b R " -
: O - "
N 4 T -
R - -
ol - T e pry
Son 2 - LUa
. o —~
- v [ -
o o e,
- IV, g )
o~ - PR o
- Y . G
" o -
- - O [
° ¢ m—
. “,m - L
[EPR— ol
- M) SRR
= SO Ve
~ it i O
= O] ol O -
- L o S ~
= oA Py W O
P vt - D RO EE
N . IS
- Py v i
o A H P
Ly g oo
PP [&] il o <3
o B H ¢
I e T s o ] M
i .
N ~3 o~ fa
q .
1 A/M o™ " . By
. o ‘e — o )
~t ¢ o N [N
~ . [ [qM
T - o
[ o fa) o -
(e & [N
[
-

[ONN

3

2

<.

law



27.

RN

cO

and
X

ny othe
i

¢

Or

Vel

OWE

1

o

s

23

o
it

J

1111

<

sh

-‘( b

eatel

e

v

I

L
o 2 O
¢ ot
£y e i
) - .o
) i
- i PR
— jod [P
o~ : UY e

(SR
~
|
La

n " e
i W eI
: R )

<t -

exp
Bo
g

n
PO

[oe

i

e}

20:
2



20

20

»n

Copics
at the

members

Noticos

party
follow

To the

To the

Ao

ARSI

nted or mimcographed

¢
ABRGY 1 to the

[EEU NS




) G s
~ OO e !
N e - '
-t ol
o o
~ [~ .3
~ oo
-
[
[t e
oo
=t

P,
[ S -
[
- NS
L) R -
(o9 TH U T
~ e '
o e .
. ~
.L = - ¥ )
i S e D N
> BRI :
o . ‘
ot ; [
o [
<
[l
=
3 I e
~ P o
N O
[N [op
T
oy
[ )
I
-
—
-
o E]
-
'
2 e
ok C
o O ..
: )
et ’
-
[} o
—— :
.
o
~
= e
b —
oe - .
N 8 4
o [ o+ h
Lo ~ -
[ e M,;
i - o /
V] 3 4 !
i -l ! [T ——
N : =
RS -1 e +
el I : .
piN 2 ~ A
/

- o~ ™ Z
. . ol



ATY Y AT Ty o PR N
I\‘),‘A.,’.Jl Y Li,z,],_: P )L,I J‘) f 17 . :‘\ i ;I\Y)(») { g
RN I - LR p. L

v )
TAVI o,
iviivitlo, o Jersoy
] ~
b( §1\"\z Yoo ]‘),”) - ("r }
oreihioon] - X _ )
o ac
e Pachelon
s Regree Degre
_ L Deatorate

é ’ » < {
¥ Yy Y < Vv R N
D /’, ()(‘(» :p «’:) ('g)L) L:, “, :\‘f)ik 'h) ;‘ 800 () ‘f)r) g
! ( . N, o SN RRVA Y} 5 “ ) j O
; ; B 2 TP Q) ] (f 5 O ‘\) 'J
- , -
/) O J k: 3 5 o ) \: \%" '%‘ O ' 9 i (] : i
9 2y L 7 L "})) '/'\)) 1(/ j\)”
ERR 2 s

. 8, 2\:){) é; ?C’ { ‘ S i
{0 YOO 9, 107 Va0 10, ¢
5 ¢ 7, 100 O, 106y 10,000 10,/00

3 O
8 5000 H )
500 100 400
s 9, 100 9,400 2,700 10, 200 0, G0
, 74 14, 230 10, 800
Q ;
8, 900 9,400 9,700 10, U1 10, ¢
, U, OO0 10,600 11,230

3 rava! Ny
’ » 10U LG, <00 11,000 11,600
R AR RN
[§] 400 . -
J, 600 10, 200 10, 50 0
s i(/; oo 1f); &0 11; AGD 17 0onn
. 4 s, TS
S. a0 £y
¥ SN }O o U O o200 SN
, ¢ 10,8060 11, 100 11, 700 1A, 200
S, SUU

Poed
-
<
-
N
o)
-
~~
o]
o
o
-~
T
tan
-
bt
-
-

(’) Ao -3 N -
100 11,00 12, 000 12 £6C

¢
2 ~

LN 1 5 'f){) 1/1 r’lu”
"10 AN )U A0 700
2 1‘. -‘UU 1}, (()U 1/) U{l’l“? 1 /{" 0
1 ; Lt Gy LU }J,:}UU

—
for}
"
[
<
<
ot
st
-
-~
—
-
ot
~
>
-
o
-
e
-
~
=
—
g
)
<o
(]
ot
o
o2}
(W]
<

Sl
"
~
™
—
~
=
o
2
~
-,
[
—
oo
e
—
;
—
g

.
—~
P
o
L
N
o
[
(-
et
s
-
r‘\
o
<

fo
ot
-
-3
o
<
[
ja W
-
3
(o]
o
f—
o]
o~
—
o
et
2
8]
<
ot
L ]
-
A
-
[o—
15
~
ey
2
[

2 T orr A -
12, 000 12,700 12,000 13, 200

[
L)
o
A
—
;
[9g}
o
S

Gyl

12, 800 13. 500 2 ann
' 13,800 14, 100 I, 100 15,300

/13773

T —



No
DCQYVC
s S

Jachoelors

}

Jer i

[N

$ 7,600

7, 900
8,200
8,500
8,900
9,300

W L
G, 600

10,500
10, 800
11, 100
11,400
11,700
12,000
12,400

12, 800

Do,

[&]

11,

11,

12,

L‘,'

100

500

;800

400

700

L TPUDBLIC SCHOOTLS

8,200
2,100

G, 400
9,700
10,160
10, 500
10, 800
11,100
11,400
11,700
12,000

12, 30¢

.
]

12, 600
13,000
13,400

13,800

NS N
Nicolors
L)
AR S
“ PPN
ol ] (x()(}

11,100
11,400
11,700
12, 000

12,300

700

000

300

00

000

400

00

CO0

3G0

600

200

200

Docrorain

510,
10,

10,

—d
-

|4
o~
[

0

300

600

9Go

200



.
AR A
MILLVILLYE POURLIC SClOULS
Mitlville, Mow Joracy
. School Yooy 1L974-1075
No Bocholors Dooobolors Mastors Masters
Step  Degrec  Degrec 00 e, Dogros b 30 er.  Doctorate
1 $8,100 $G,700 SG,000 SG, 500 $9,900 $10,500
2 8,40 G, 00¢ 9,300 9,400 10,200 10,800
3 8,700 9,300 9,000 G,900 10,500 11,100
4 9,000 9,00 5,800 10,7200 10,800 11,400

5 9,300 S,000 10,200 10,500 11,160 11,700
6 9,700 1G,200 10,500 10;800 11,400 12,000
7 16,3100 10,600 10,200 11,200 11,800 12,400
8 10,400 11,000 11,300 31,640 12,200 12,800
9 10,700 13,300 11

PRCLERY 11,400 12,5C0 12,100

o1

7

10 11,000 11,600 11,900 12,200 12,800 13,400

g8

14

11 11,300 11,900 12,200 , 12,500 13,100 13,700
12 11,600 12,200 12,500 12,800 13,400 14,000
13 11,900 12,600 12,900 13,200 13,800 14
14 12,200 13,000 13,300 13,600 14,200 14,800
15 12,600 13,400 13,700 14,000 14,600 15,200
16 13,000 13,800 14,100 14,400 15,000 15,600

17 13,400 14,200 14,500 14,800 15,400 16,000



ot

bod

Milloille, Wew Jorsey
. Sehool Yeay 1075-1876
3 Voolora Masiore
IERE RPN A N FU TS S O G S .
Voo o P30 o, Docltore
S0, 800 $10,400  $11,000
s 8,900 4,500 SFRMEE 30,1060 16,700 11,360
3 9,200 9,800 L0, 100 TuLACD 11,000 1,600

5 9,800 10,200 10,7000 LE, 000 17,600 12,200
6 10,100 10,7¢0 11,000 11,7100 11,900 17,500
7 16,500 11,000 1h,200 LL, 600 12,200 12,800
0 10,900 11,400 11, 7an 12,000 17,600 13,200

O
}.—J
}..J

-
e
[
o=

b

o

T
-
N

s

>

-l

12,400 12,000

-
(]
C‘\
)
et
o
-
s
-
[

¢

-
N
-
-
<
%.—J
N
O

L]
g

>

r..J

S

<y

o

o

2 12,100 12,8¢0 13,100 13

~.
N

Y SRRNTIION 13200 “
0 12,400 13,200 13,500 13,800 i

;_»
o
Do

~
e
<
o
$omad
jne
-~
jeat

]

oy

[

g

O

2

et

T

'
-~
ol
ot
S

-

-
D

D
[

-
e
]
o

W
fomd
W
o
o
>

[
W
el
[
&
[

-

Y 15,200 15,800

13,600 14,400 14,700

o

17 14,000 14,800 15,100 15,400 16,000 1

~



ACTIVITY 1ol T3-1h -5 1516 Aetun  DLF

a2

HIGH

R

1300 1500-
- ey AN N Nate Yo
ootball Hoad Cosch 100 1600 1L00 1,00
. /o .
& R - GGl
i Aggtl. # 0 guo 100 GO0 200
i GO0 -
5 . . S i s s
1 hgsth., W {00 g 1000 o00 2200
60O &no £00-
1 ; . A iy SESIEE i,
e foste W 6D G 9L s 200

Ll -

o~ I AVAVaN YA TR P TV
SO0 1000 e 5100
£031 Iee
LA R L Fe
3 Iy L ¥a%aTa e s Tate
u R R 00 50 1056 {O0 LR
IaYs e
UJ" T L\‘\/
- sy oy e N AT .
stetbhall Hood Couceh Qo0 3100 1200 110G 2000

2 Agst., ¥ Hco 8O0 evo 300 690

GO0 s iele
500 569 L2900

{00 TOD- TCO-
Buseball Hezd Cezch 1000 1800 ERRSIE 1200 1020 0

. Ig(‘,fh.. Lot - J 00 -
B el 1 {3 7 o T - R
ilu)uu' 6‘- *) { \\I’} (;)O ()OO (OO 54,:,‘:.39
e r TGO~ TC0-
Soccer Head Coach Q00 1000 1160 1200 1000 2100

-
00

LOO - 100 N

N

=
k=g
-
9]
s
<
=
=
<
-2
-
[
-3
vy
\1
Q
Q
iR
-t
[qp]
[



[N

2o g

Dar

Lot

-

=76

2

L

Y

- - o &2 =
3 3 @ = Ry o O o =
e 7 e DR N » *
i : -

—y

o O DO e g 8 B
y [ Sl

0
N
i
3
3
050
~
J
O
o
2
8]
[O3
8]
o
¢

wy

ar
o
1,0
L

= [— REY o0 fend oy

o~ [ -

o - - . o e to 1O
. O A e | tO O N 12 AR AR &
~ > T DO s oW T OO R e AN A
o SRS San S R I G e /N & &/
N REAY ™ R I oN - = o - M

7
13

«
2N

FAED RN

A

o3
o
e

FRQ e

i

Wi
vilop LA

e

e, e e
Dol GALATY

SUR Gl

(e

“i

1y

3

197

i
o0
9

x
3

{

{
0L
T00--

-
)

g

e

10

1
s

e
Doy

KRN

i

} -

J

300~
529

v

3

IVIT

ACT

[ v
- t Oy OO - LA
. .\u = O RN ) O
. - = SO - ISR
— N C o~ ¢ N
T~ i~ =
. s oY ) " [
e et ,.Mx ,‘Jv f\.\,. pEus &
o phid A [ [ e
fs \/\ Oy o o~ g
D b - ~ s N -
p )
fal
9
- -
L) L1
O
o] “ I P
- P - = 2 N -
LA . o { “

sh
C
lea
e
2
il
a
"
+
[V

i
CPONTC
|4

i3
£t
o
gt=!
fole
o)

L& i P N
o - M . pes) - T +2 ,
. ; - e U2 84 4 o
Lw} i e i e o N 3 o [ —d
3 0 ol s & A = i = = o
¢ 2 ! = . oo o =1 = == o)
3 ) [ ; o AN B : .

e - o) 5 1] bR e i -
faund e il . —~ x [ o) L&t P O Sy -2
(D ~— - ha wv.( & o o

4 o e h
22 - S 0y o= A A -

© 9 o 5 o ] ot = IS 0 = Q =
X o 4 - o [ 3 ] s - v 5 "4
& R ~ w e - h
A : e ot




-
€y ) <y - ) o @ o 3 ﬁ
: 5 & &) ) SHO00 O v &
it e e . ) ! 4 —
ot i o T - I & < = i I - o > O
2 o & P o o> -3 ) 32 < 54

i

= < ) - o o T < o0 o o & QoD
- & < < < & e O ISR R & < DL @
o 3 ~t O S O ety e oy DAY D' ND o~ @ ©oow
& .

o) '

o~ [BR¥aN ¢ L RGN RN LN Ly
1 oo oy TN TN [IRaeY W N O ey D
N NS 1 o N [} [ S ETN IS o3 o [ [
o~ “ — S FERN O yOY Y W i3

¥ o
~ i e R o ) PO tan D
{ QO S SO T O SN TS e A B RS I S
Py D { Sl N i e R (WS RV o ON [y @] N [OF S
S~ N P 2 pias oy ¥ AU T SA TRV A
Ay
- —
= = e e o 1oy e ) QDD
= R i) < el s o o Do 0D el Do
et [ RS b oL [V e T ON O ) - [OENG] O O W O T
[9D] fad (3 N YN O o st RKaY W b w W W0
Uy
ot e
5 [co B [ o - o T - o ] e} [} [ ) < o o
R e ~ = =y X N ~ N -
o et 1 o [ - < [ ') (@] [ ] (@] N\ ] hA & <
i o <A ~ W o2 N o D N &y o~ P ~2 eo SO
ot -
=
o
-
Ne'
nr/v
ON
~i
i
(32N
n/fl
%
@ i [QV] 42 ,
~ i ~ St &
Iy (9] o
ke I~ £ L i & o
= O o] ] o) L b
ﬁ\ 4 ot (8] )
ot ot = 9] h = o {~ oal r
o 3 <

TY
G

VT

=
G
e 5 ae 2 < Jm., & o
=t - <l (3] 5] <4 Py el -+
() 2 o Y
< 4 o - [ = I .
-y I3 - o ot )
R o e
o 2 : i B 5 A Lo
. - 5 -~

N - oy =



et S e ol e, . bl O s AR B

!
pa

() -
i W S ~! e WA i <
By w5 an o “p

.
50
8
0
U
}
O
O
00

o ® o o o o

.

- -~ O3 o3 o O3 v @’ o > N > ] < o o
O & [ - RSN ; N 3 [N 3 AR 1w N o LN (- oo,
= 3 N = h S N : ’
[N e oWy Rt oy A N g = e <o AN o~ =
.
(e
I~ Iy O
i LT o - - N = R OS] RN
AN N AN NS o R T R : ISWeN NS
~ [ oY R faX] ey ™y oy hUaY oy
N
D
i~ - . [ AXaN vt

03 § O o » U O Tous Doy
N g e [ [ ! FE N o (N
e i f v AN . o IS8 [NeY -3 RAEES
o
-5 —

. . — - o~ -~
- LI PR . . -~ [ s O IO P
ol ! 0 - O o o - - O (RN OO O 3
oy < L o L L : O EEANTaN LI Ly ~
[ I [y o) Ve N o oM T ¢, N S AR N
s "
ot

"y
B
= - o o N T o - - - - o O < DD
= ~A L L ~- N <2 S REAN LAY 1n 4 AUAN pual AT e SN O o
o O N2 oy Y S ~ Cu O ) <G Wy oy s o~y
..“..u
4
b
.

1
ony
[N e .
~ 3

. pN
= o Lol
) i3 e
2 o <& r~ SN ite] < ot
“ * » wr - ~F
U3 > i - fan - ol o B A “ & < N
ps £ o = =
[N - j it oot . e A joed
o oh bt P i e
oy : 3
@ <i i 4 ) o 3 I
R tw] (&) .4 wa ae . s =1 6] = fad ol 0 fan! = .
o S T oo moon o < e = 9
X £t W3 < b e 9] w3 3 L3 “ o &2
. - 0 % > i ay a0} - -4 o, G
e o . i G i a8 = i o = = = 9} o ) i
b i A3 C: ) et 9] @] e} 3! K =
-1 o = jasy ke’ o &) {g A% e
(&) 2y Gt (75 <
- & v C -3 s Lo o
O ey -t S 0oL oo z S SR = oo o=
o e . o at ~ N
jons ot 2, 4 o o e E W Bl 3




Yo

R,

<
[

G

{

o

e
1

f\;:}

1

L

i) e
Vo

.

0

[
“

~

e

20

k)

.
P

)

Y

O

Etls

(o

<y

-

el

{

3
L4

(SRR VRN

o

4

i1

12

!
N

-

3

Lha U

Vet e

T

Vo

M
AL

0o

”~
<

D
J

e

-
-

—~
<

Y

103

4o

$3.00

00

Fan
PO

AN

P

SRR

(/
.
>
.

0

30

!

ot

Lo Coo

3
ﬁ »&

o+

9 "
vl 3

h

§

S

Sl

VYo

-

\.
.
-
-

{

1

1000

At

1000

13

1



Iy LortTy
R i i T
[ PRI S UG AT A

Gul

S

,
ot
“

-

A

-

o~
e

1

w i

N aYal

i.

3
00
[
{20~
OUw

+f

IaYs

Lot

.
~

a

70!

e

&

o
Cgey
RRWIV

2

500

y
O
[

J

¢lole}

“r
vl
i
~

LA

4
¢
<

1 joe

P
-

I

¥

A

i

P
I

_M.
(&
™

1

3

laYe
AN

2],

§]

3

(\

=

14

I

’

-1
A

sCeapenis

G

50

-
e}

LoD

LCO

1
S

g

-

of

S

!

ThA
t’i‘l’\

100
100
100
100

100

)

Nt

100
LC

1

0

10

-

I
g

ICON

)
0
0

’
.

100
0

i1

¢
9

100
100

€

Ay
‘

1(

#]

0

10

100

dod

¥
1

\4

141



(e-13

.o

ACTIVITY

~
4

~

AN
DACON

PR
[ hd

11

O

.
1

e Relat

et
0

(3

o
(]

o

&
At

-

.“»:) T

et
i

t

1]

3

~r
A

k3

500

2

\.)

B,
O

3

5
:

on

)

{

fisr
1
CAGUL

1{,»\’! e

Rice!




; . M 1 = e 3o I A . [ PN S e
The undersigncd jrrevant hes be Suiaurts G followin i
= o]

t.o

(&) The naturce of tho iovenco and the Soood i5 as
follows:

(b)

(c)

Ay

siens hove rooalited Do the following

™ . . - L. -

LNe grievanc e Grenatiafied with b proviovs decision
i1n the following wviy:

GCricvant

e e







