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. COUNTY EXECUTIVE AND CLERK or 'I'HE‘ BOARD AUTHORIZED
70 EXECUTE CONIRACT WITH AFSCHME LOCAL 2922,

MKERCER COUNTY WHITE COLLAR WORKERS, FOR

CALENDAR TARS 1977 AND 1978

I‘FT_BRE:AS AFSCME Local 2922 is the sole and e:-'clus:we ba*-cralnlng
agent for the County's White Collar !.orkers, and,

WIEREAS, negotldtlons have been conducted resulting in =2
contract between AFSCME Local 2922 and the County of Mercer; and,

WHEREAS, it is in the best ‘interests of the County of Mercer'

to enter into a contract with AFSCME Local 2922, Mercer County White .

Collax Workers, for Calendar Years 1$77 and 1978, a copy of which is
annexed hereto and made part hereof; now, therefore,

BE IT RESOLVED, that the County Executive and Clexk of the Board
of Chosen Freeholders be and.they are hereby authorized to execute
the annexed contract between AFSCME Local 2922 and the County of

- Mercer, upon approval as to form and execution by the County Counsel;

and, .

BE IT FURTHER RESOLVED, that the Clefk_ of the Board forward
a copy of the contract to Mr. Daniel Mennella, County Administrator,
Mr. Jerry Guadagno, Personnel Director, AFSCME Local 2922,

LiIBRARY
Institute of Maragement and
. Labor Reiaticns

‘ ] U 3§ 1978 -t | i
RUTGERS UNIVERSITY

BY: Mr. bDriver

, //}5_ ﬂa:@z_;f

Clcrk of the Board
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t/—oo

RECORD OF VOTE
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AGREEMENT

between

THE COUNTY_OF MERCER
- and

LOCAL 2922 OF
THE AMERICAN FEDERATION
OF STATE, COUNTY AXND

MUNICIPAL EMPLOYEES

AFL-CIO

#

Effective: January 1, 1977

Explres: December 31, 1973
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PREAMBLE

Whereas, the County has voluntarily endorsed the practices and
_procedures of collective bargaining as a fair and orderly way of conducting
its relations with its emplojeesinsofaras such practices and procedures
'afé appfopriate.to the funcfions and obligations of the Qoﬁnty, to fetainl'
,thé right to effectivély operate in a re3ponsiﬁle énd gfficient-manner and
are consonant with the paramount interésts of the County and its citizens;'

and, |
| Whereas, the parties recognize that this Agreement is not intended
_ to modify any of the discretionary authority vested in the County by the
statutes of the State of New Jersey; and,

Whereas, it is in the intention of this Agreement to provide, where,
nﬁt othervise mandated by statute ox or&inénce, for the salary structure,
fringe benéfits and em?loyﬁent conditions of employees covered by this
Agreement, to prevent Interruptions of ;ork and interference with the
efficlent operations of the County and to prdvide an ordefly‘and prompt
method for handling and processing grievances;

This Agreemgnt'dated ' ' ~, betwegn the COUNTY

OF MERCER, a body politic of the State of New Jersey, herelnafter referred

 to as "County" and Local NO. 2922, AMERICAN FEDERATION OF STATE, COUNTY

. " AND MUNICIPAL EMPLOYEES, AFL-CIO, HEREINAFTER REFERRED TO AS THE "UNION",.

and - .

Whereas, the County and the Union entered into an Agreement on

» which agreemént was ‘approved by

the Board of Chosen Freeholders of Mercer County.’

NOW THEREFORE, the parties agrée with each other as follows:



W

1. RECOGNITION

1.1 The employer recognizes the Union as the sole zrnd/or

‘. exclusive bargaining agent for the purpose of establishing salaries,
'wages, hours and other cenditlons of employment for all of its e—ploryees
"4n the élaséifications'listed,under Appeﬁdixeé A and B attzched hereto,

and by reference made a part of this Agreement, and for such zdditionzl

classificétions as the parties may later agree to include.

it



2, ' UNION SECURITY

2.1 Upon receipt of a lawfnlly executed written anthorization

rfrom an employee, the Connty agrees to'deduct the regulei monthly union

'dues of such an employee from his pay and remit such deduction by the
‘”10th day of the suoceedlng_month to the official designated by the Lnion
in writing to receive such deductions. The union will notify the County
in writing of the exact amount of such regular_membership dues to be
deducted. Such deductions shall be made in compliance with NJSA 52:14-15.9 (e)
as amended. The authorization shall remain'in effect unless tetminated hy
| § the employee in accordanoe w1th NJSA 52: 14 15 9 (e) as amended.
| 2.2 The Union ‘agrees to indemnify and hold the County harmless-
against any and all claims, suits, orders of judgements brought or issued
against the County as a result of any action.hy the County under the |

provisions of this Article.

£
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3. MANLCEMENT RIGHTS

3.1 N | The County retains and may exercise all 3 g"ts, powers,
,'duties;rauthority and responsibillties conferred upon and ves ed~}nwthee B
ljby the laws and constitutlons of the Seate of hew Je;eey. Lycept;aej V
' ispeeifically abridged limited or modified by the terms of thi éreenent
between the County and the Union, all such rights, powers, authority, |
prerogatives of management and responsibilitj to promulgete ard enforce

reasonable and necessary rules and regulations governing the conduct and

_ the activities of the empldyees are exclusively retained by the County.

\'?'f



4. WORK SCHEDULES

';-4.1 The work week shall consist of five (5) consecutive dayd,

'Honday through Friday, inclusive.

4 2 o Hork schedules»and the startlng time of work shifts shall

:be determlned by the County after consultatlon with the Union and may beVE"

changed by_g1v1ng the employzes and Union a minimum of two. (2) weeks
advance notice. 1In emergency situations the work schedules and starting

time of work shifts may be changed at the discretion of the. County.

&




5. OVERTIME

5.1 Time and one-half the employee's regular hourly rzctz 2f pa¥ shall
‘be paid for all authorized overtime work'pefforved u“”er azr oi the Zollowing

conditions, but compensation shall not be pald tuice fo* the szze hours.

"

(a) Dally All work performed beyond the no gl fb:' séheéulé
as provided in Paragraph 5.3‘below. v

(b) Weekly - All work performad beyond thes nor-z2 work vask.

{(e) All work performed on Saturday.

(d) All work performed on a Holiday plus the reg:lar day's pay.

5.2 Double time the employee s regulér hourly.raLe oI pay ghail ba.?aid-
for all authorlzed ov;rtlme nork performed under the follew: glcq:éitiézs:
| (2) All work performed on Sunday.
{b) All consecutive hours of work performad in excess of sikteen

€16} consecutive hours.

5.3 Authorized overtime work p;rformed beyond the nor=21 work schadule
shall be calculated and paid in the following manner:
(a) From the termination of the normal work schsiulz threugh Lbe
first fifteen (15) minutes of authorilzed overtizz—ro conpen—
Eation. | ‘
~ . (b) From the sixteenth (16th) minute through ths tﬁirtieth (30th) .
minute of authofized overtime ~ a one~half hcur overtime pa;—

ment.



{c) From the thirty-first (3lst) minute and thereafter of all
authorized overtime - payment for all overtime worked,

commencing with the termination of ths normal work schedule

through the termination of authorized overtime assignment.

5.4  Authorized sick'days;'vacation days; per ‘nal days'dr any other
authorized leave of absence are considered work days for the‘computation of

overtime péyments in paragraphs 5.1 and 5.2 above.

5:5 | The County agreesrto provide a meal allowance for employees
working overtime through a fegularly‘scheduled meal period with the stipulation
that the employee has worked two (2) hours overtime or is called in on an
emergency basis before his/her normal starting time and works through his/her
regular meal period; Employee's so entitled,.based on the abﬁve criteria,
will be‘paid a meal-allowance at the rate of $2.00, $3.00 and $5.00 for
breakfast, lunch or dinner respectively. |

Employee's working authorized, regularly scheduled overtime on

Saturday, Sunday or Holidays will not be entitled to a meal allowance.

&



6. PAY SCALES AND RATES

6.1 The 1977 pay scales for all employees covered by this

'Agreemgﬁt shall be as set forth in Appendix A aftached, and the 1978

:pafffof all employees covered by this Agreement shall be as set forth in

'r,-Appendix_B”attached..

*‘6.2‘1 -Duriﬁgffﬂé'term ofrthis'Agreement; the payisCales_ﬁillunot* _'-
berchaﬁged unless by‘mutual conseﬁt of both parties.

6.3 All.employees covered by this Agreement who were hired prior
to July 1, 1976 shall have their salarigs increased during czlendar years
1977 and 1978 based upon the following schedule:

~(a) Effective January 1, 1977, the new ninimun as set

fortﬁ in Appendix A (if appiicable).
(b) Effective Januwary 1, 1977, $400. on their base annual
_salary as of January 1, i977, not to exceed the paximunm
of the range as set forth in Appendix A.

(c) Effective July 1, 1977, five (5) percent onvtheir base
annual salary as of June 30, 1977, nst to exceed the
maximum of the range as set fortb in Appendix A.

(d) . Effective January 1, 1978, $600. on theiézbase a2nnual
salary as of December 31, 1977. ,

(e) Effective July 1, 1978, five <5) percent-on their

- base annual salary as of June 30, 1978, not to exceed
the maximum of the range as set forth in Appendix B.

G.A All employees covered by this Agreement who were hired during

the period July 1, 1976 through March 31, 1977, shall have their salariles

*
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increased during calendar years 1977 and 1978 based upon the following
schedule:
(a) Effective January 1, 1977, the nev minimum as set forth
in Appendix A. (Employees hired after Januvary 1, 1977
will go to the néw minimum‘effective their daterof hire);
 ($) Effective Januafy 1, 1978; $60ﬁ. on-their baSe-;nhﬁair
lsélaries as of-Décemﬁer 51,-1977. -
(c) Effective July 1; 1978, five (5) percent on their bage
| annual salafy as of June 30, 1978, not to exceed the
maximum of the range as set forth in hppendix B.

6.5 All employees covered by this Agreement who were hired during

_the period April 1, 1977 through December 31, 1977, shall receive a $600.

increase on their December 31, 1977 base salary for calendar year 1978, effec—

tive January 1, 1978.

6.6“ An employee whg performs wo;k in a higher péy classification
shall recedve the minimum of the higher classification or an amdﬁnt equal to
five (5) percent above his/her present salary,.whichever 1s higher, provided,
however, such assignment is authorized by the Department Director and County
Adminiétrator and  submission of CS-6 forms is made touCivil Setvice effecting‘
saidutemporary appointment.

6.7 Those employees in this unit who receive a promotion to a
higher classification shall go to the minimum of the new range or recelve a
salary increase of five (5) percent, whichever is higher; The anniversary-

date for such employees shall not change.



7. CALL-IN TIME

7.1 .'Ahy employee who 1s requested and returns to werk during’
periods other than his reoalarly scheduled shift shall be § id tizme and
oneehalf for such work and is guaranteed not 'less than four (&) no- rs paj
- at the overtime rate, provided however, 1f the eeployee elects to leave
upon eompletion of the work assignment and such;a351gnme:trrequlres two
(2) hours or less, sald employee will be paid a minimum of two (2) hours
at the overtlme rate.

If the asslgnment exceeds two (2) hours, the employee
shall be entitled to the guaranteed four (4) hours pay at the overtime
rate.

If the employee's call-in-timze work assign—aht. and his

regular shift overlap he shall be paid at least two (2) hcurs a2t the

time and one-half rate.

ﬁ
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8. INSURANCE AND RETIREMENT BENEFITS

8.1 The County agrees to provide Hospital/lMedical insurance
through the New Jersey State Health Benefits Program to eligible employees
and their families as defined in the aﬁenﬁed proéram and set forth in the
Group Insurance contracts issued to the State Health Benefits Commission.

o 8 z The County agrees to prov1de Hospitalf%edlcal insurance to
eligible retired employees in accordance w1th the provisions of Chapter 88
Public Law of 1974.

- ‘8.3 The'County agrees to provide_retirement benefits to eligible

employees in accordance with the provisions of the New Jersey Public

Employees' Retirement System. -

8.4 TheVCounty agrees to provide a $§1.00 co-payment frescription
Drug Program te;eligible enployees in accordaqce with the proﬁisioes of the
contractual agreement between the County‘of Mercer and Blue Cross of New.
Jersey ‘
| 8.5 The County agrees’to provide for the payment of accumulated
vnused sick leave at the time of retirement of an eligible County employee
in accordance with the provisions established by Resolution No, 76-403,

adopted September 14, 1976.

11



9, : PAID LEAVES OF ABSENCE

9.1 BEREAVEMENT DAYS — In the event of the death of a rmazher

of the immediate family of any'employee covered by this agreeueﬂt,_ehe

immediate family being Mother, Father Sister, Brother, spouse, chi ld

vmother-ih-law. father—in—law or any other reletlve 11ving in tne house- -

hold of the employee. sald employee shall be excused for =z pﬂr*ou rot to-

~exceed five (5) consecutive days for bereavement purposes, commenciag the

day of death or day after date of death. The employee will be pzic his
regular hourly rate for any such days of excused absence which occur during
his normal work week, but in no event more than seven (7) hours pay for any

one day.

9.2 UNION BUSIﬁESS DAYS -~ An eﬁployee who is duly authorized in
writing to be aqrepresentative of the Union shall be granted e.leava‘of |
absence with pay for the time necessary to conduct Union business or attend
conventions., The Union shall be authoiized an aggregate of mo rcore than
twenty (20) days in calendar year 1977 and thirty-four (34) days in calendar
year 1978 for fhe above purpose, provided, a request for such dzys 1is made
in writing and authorization granted by the County Administrator. The Unicn

president or his designee shall be allowed such time off as 1s necessary to

conduct intra-county union business, provided ‘that prior approval is requested

Y

“and authorization granted by the employeefs Division Director, such authoriza-

tion shall not be unreasonably denied.

9.3 OCCUPATIONAL INJURY LEAVE - Any employee who is disabled because

of occupational injury or illness shall be charged with loss of tizme up to and

12



including the fifth (5th) consecutlve working day from date of injury or
i1lliness, |
Any permanent employee who Is disabled for a period of nmore
than five (5) consgcutive working days as a result of occupatiohal injury
‘of iilpess shall be granted a 1ea§e of absence with fullipay fﬁr the entire period
of disability; spgh leave to be limited to a maximum period of dne‘(l) year,”‘
from date of injﬁry or illneés, Employees returning from authorized ieave >
of absence as set forth above will be restored to theirvoriginal jbb |
classification and shift at the then appropriate rate of pay with no loss
of senlority or other employee rights, privileges or benefits.
Any temporary, provisional or CETA employee who is disabled
as & result of occupationai injury or illness shall not be entitled Eo_a
| ieave of absence with full pa& as outlined above, but shall Ee covered by

the provisions of the Workman's Compensation Law from daéé of injury or
illness. |

9.4 SICK LEAVE - All full time permanent, full time témporary
or full time provisional employees shall be entitled to sick leave with
pay. |

(2) Sick leave may be utilized by émployeesqﬁhen they

are ;nable to perfofm their work by reason of personal 1llness, accldent '

A\or exposure to contaglous diseasé. Sick leave may also be utilized for
- shoﬁt periods for the attendance of the employee upon a member of the
immedizate family who is seriously 11l. Sick 1éave rﬁay be tak.e.n' in éne-half‘day'uni:.té.
(b) The minimum sick leave with pay shall accrue to any

full time permanent employee on the basis of one working day per month

- 13



during the remainder of tﬁe first calendar year of employzent zfter initial
appolntment and fifteen (15) working days in every calendar year therezfter,
sald fifteen (15) days to be credited effecti?e January 1lst of each succeed-
“dng year. . f |
(c) ‘The minmimum sick leave with pay shzll accrue to any
full time temporary, full time prov151onal or full tlwe CL" e#gloyee at thé ,_
rate of one working day per month |
| (d) Any amount of sick leave allowance not uvsed in any
calendar year shall accumulate to tﬁe employee's credit from year to yeer
to be used if and when néeded for such purpose.
(¢) An employee shall not be reimbursed for zccrued sick
leave at the time of termination of his employment except g es provided
under Article 8.5.
| (f) If an employee is absent for reasons that entitlé Him
to sick leave, his supervisor-shall be notified promptly as of the employeez's
usual repo;ting time, except in those work situations where notice pust be
made prior to‘the employee's starting time in compliance wifh specific
Departﬁent regulations. &
. (1) Failure to so notify his Sﬁpe:visor shall be cause

of denial of the use of sick leave for that absence.

.'\
~

- : (2) Absence without proper notice for five (5) con~
‘secutive days, shall constitute a resignation not in good standing.
(g) (1) The appointing authority may regquire proof of illness

of an employee on sick leave, whenever such requirements appz2ar reasonable.

. Abuse of sick leave shall be cause for Disciplinary action:

14 . _ . I .



(2) In case of leave of absence due to exposure to contaglous
disease a certificate from the Department of Health shall be required.

(3) The Appointing Authority may require an employee who has
beeﬁ absent becaﬁse of.person;;_illness, as a condition of his/her return to
-dﬁty,'to be examined by_the Coﬁnty/MediCal Examiner or Sy a physician-deéignated_
bjf:herﬂedical Examiner.- SuchrexéminatiSn Shéllrestablish whether4the-empioyee o

- 1s éapable of performing his normal duties‘wifhout limitatidné and'that'hisA
feturn will not jeopardize the health of the other employees.
(h) Part~time temporary, part-time provisional, seasonal or hourly
paild employees shall not be entitled to sick leave.
) (1) Sic# leave credits shall continue to accrue while an employee
.“;s on ieave.with pay. Creaitg shall ﬁot accrue while an empioyee is on any

leave without pay except Military leave.

9.5 PERSONAL LEAVE DAYS - All permanent employees covered £y the provisions
of the Agreement shail bé entitled to three (3) days a year 1eav§ of absence
with pay for personal business which may be taken in one-half day units. Said
leave shail not be taken unless -48 hours notice thereof has been‘given to the

employee's supervisor. In the event that less than 48 hours notice is given,

T

- L%
sald leave may be taken only upon authorization of said supervisor. The County

reserves the right to deny requests for personal days as conditions warrant but °

-~ authorization shall .not be unreasonably withheld. Personal days shall not be

taken in conjunction with vacation leave.

15



i0. ABSENCE WITHOUT LEAVE

10.1 Any unauthorlzed absence of an employee from duty shall
be an absence without leave and is cause for disciplinary zaction.
10.2 Leave granted for a particular reéscp and uszé for a
furppserdther than that for which sucﬁ 1eaﬁe has been granteé shz211 be

. an unauthorized absence and may be cause for disciplinary action.

-

%
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1. MHATERNITY LEAVE OF ABSENCE

1.1 A permanent employese may be granted a maternity leave of
abéence‘fﬁf any'periodtproviding the employee has accrued time and presents
- a writﬁen'doctor's-é;rtificate. *Ma£érnify leave may be renewed évery thfée

_(35 ﬁdnths upon‘mgaical3céftificéfion'by ;he‘émpioyee's‘dqgtor an& pfeseutation
'Fo:ﬁh;‘toﬁﬁty Medicgi E*émiﬁé%.f'Such léave'maf be reﬁewedlwithout‘péy;' o

The maximum amount of maternity leave may not exceed one (1) year.

7. _ .



12. NON-PAID LEAVES OF ABSENCE

3

e
i

12.1 Aﬂwemployee shall be entitled to a leave of absence
without pay to accept a permanent appoinﬁment with another governmoental
agepéyrin Neere;sey for a perfod not to exceed four (4) ncn:hs;:-

':inZQQ ' ‘ The‘Cpunty will grant leaves of absence to two gmglqyeas,
_[ﬁbt?mbie‘;han;one"frqm énj Divisign, to acéeﬁf‘fuly.tiﬁe Tnfon ggpibyzent.‘
7éix£y"(605 da&s notice in writing shall be given to the Céﬁnty bf an}
employee requesting such leave. |

“12.3 All other leaves of absence Without pey shzll be at the
discretion of the County.

12,4 . Employees returning from authorized leaves of absence
as set forth in Afticles 11 and 12 above will be restored to their original
classification and salary which they were eérning at the ti:é‘leéve was
granted. Said employees will suffer no loss ;f seniority or other exployee
rights, privileges o? benefits,-provided, however, that sick leave, vacation
leave and longevity credits shall not accrue excepting for those on military

leave.

i
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13. : SENIORITY

13.1 Seniority 1s defined as an employez's continuous length
of service with the County beginning with his/her last date of hire. In
the .case of employees‘of Donnelly Memorial Hospitﬁl, date of hire shaii be

défiqéé as date of ﬁire”wi#h that‘institution. | | |
m‘i-13.2 ;Séﬁidfifyuﬁhﬁll be given preference in'promotionﬁ,
):&eﬁg£i;ﬁé;Jlayoffs,irécall; vacatioﬁ-and‘scheduling. -

Where ability to pefform work and physical fitness éré.
considerations in agplication of the above paragraph, determinations shall
be made by the County.

13.3 ' The County shall maintain an accurate, up to date; seniority
-roster showing eaéh employee's date of hire, classification and péy'fate and
shall furnish copieé of same to the Union upon request.

13.4 The County shall promptly advise the appropriaﬁe union

representative of any changes which necessitate amendments to the seniority

list.

.
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14, ’ HOLIDAYS
14.1 The following days are recognized p-id holidays whether

or not worked:

New Year's Day ‘ Labor Day
‘ Hértin’Luther King's Birthdaj | Edlumbu§ Day
‘fﬂashington's Birthday "~ - . General Ele;tion Dey
i Linqéln's Birthday o N - " a -Vetérans Dzy o
Good F}iday. . : : f "Thénksgiving Day
Méﬁorial Day Day After Th'nkégiving
-Independence Day | Christrmas Dzy |
14.2 Holidays enumerated in (1) above which f211 on 2 Saturdéy

shall be celebrated on the preceding Friday; holidays that 211 on Suﬁday
shall be celebrated on the following Monday; holidays which fa2ll.within an
employee'slvacation period shail be celebrated, a2t the e:ployae‘s-oétion
unless the County determines that it caﬁnot be taken beﬁause oZ éressure
of work. |

14.3 In order to be éligible for holiday pay an employee must
be on fhe active payroll of the County and must have werked his- full
reguléfly scheduléd work day before and after the holiéay;Aunless such

absence is authorized with pay or ordered.

20



i5. GRIEVANCE PROCEDURE

15.1 A grievance is defined as:

(1) A claimed breach, misinterpretation or improperi
applic;tidns'of the terms of this Agreement (hereafter referred to as
coﬁtractual); or | . |

R “(25 ‘A-claiaéd-;iAIation,lmisinte;pretation or mis;ppii;%tidn;
of rules or-regulatiéﬁs, ésisting‘éolicylor 6rde¥s, applicaﬁle>t§ the ﬁivisiﬁn
or Depértmént which employées the grievant affecting the terms and ﬁonditi;ﬁs
of employment.

A claimed grievance shall be discussed between the
employee and a supervisor and, 1f unresolved after discussion shall be
resolved in the followiﬁg manner: |

Step 1: The Union steward or employee, or both, shall take up
the grievagce or dispute with the employee's Division Head within ten (10)
days of its occurrence. It shall be stated in writing and signeé by the
grievant. No later than five (5) days after receipt of grievance, the
Division Head shall meet with the grievant to discuss the grievance. The
Division Head shall render a decision in writing within five (5) days after
" the meeting.

A Step 7: If the grievance has not beer settled to the employee's
~

-~ satisfaction, it(shéll be presented in writing to the Department Director‘
| within five (5) days from receipt 6f the response from the Division Head.
No later than five (5) days after receipt of grievance, the Department
Director shall meet with the grievant to discuss the grievance. The

Department Director shall give an answer in writing no later than five (5)

-
- .
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days after the meeting.

Step 3: If the grievance is still uasettled, the Union may within
fifteen (15) days after the reply of the Department Director is due, by
written notice to Department Director shall request the Public Employment
Relation CommissiuﬁtQVSupply the éarties'with a panel of arbitrators. o
Thgraybitrator:shall be selected by the parties in accordénce with the
fuléé‘éyomﬁlgé;ed by7fhe‘Pubiic ﬁﬁplbyment Relations Commission. Th; '
decisi&n §f the arbitrator shall be final and binding on all partieé;uit 7
being expressly vnderstood that such binding arbitration is liaite&
exclusively to disputes involving the application, meaning or interpretation
of this Agreement.

15.2 . Expenses for the arbitrator's services and the proceedings
shall be borne equally By the employer and the Unlon. However, each party
shall be responsible for compensating its own representatives and witnegées,
1f either!party desirgg a verbatim record of the proceedings, it may ceause
such a record to be made, providing it péys for the record.

15.3 The Union will notify the employer in writing of the names
of its employees who are ¢ -signated by the Union to represent employees under
the grievance proéedure. An employee éo désignated by the Unfin will be
permitted to.confer with other Uniqn representatives, employees and employer
representatives regarding matters of employee representation, during working
hours and without loss of pay provided, however, all said employees shall secure
the permission of their immediate superior, which permission shall not be
unreasonablylwithheld.

15.4 Representatiﬁes of the Union, who ére not ecployees previously

accredited to the employer in writing by the Union, shzll be permitted to

22



come on the premises of tﬁé employer for the purpose of Investigating and
discussing grievances, so long as such right 1s reasonably exercised and
there is no undue interference with work progress, provided, however, they
first obtain permission to do so from the employee's departmept Director or

hié-désignated representative, pérmissionhfor_which shall not be unreasonably

withheld.
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16. SAFETY AND HEALTH

16.1 The employer shall at all times maintain sazfe and hezlthful
working conditions.

'16.2 - The amplofer and'the‘Union shéll each‘desig;atg a szafety .
coﬁmittée:mémber andlﬁwo alternates. It shail be the jodint :esponéibility
- gf“thefﬁgmbars or theif aiterﬁates'to inﬁes;igate and correct gnsafe 2n
"‘unhéalghful ﬁonditions, The members or tﬁei;falternates éhall-maet ?eriéd-
ic#lly as necessér& to reﬁiew conditions in gene%al aﬁd to czke reco::eﬁda—
tions to either or both parties when appropriate., The saiety comnittee nerber
representing the Union or one of his alternates, with the azprowvwal of the

employer, shall be permitted reasonable opportunity to visit work locations

throughout the employer's facilities for the purpose of investigating safety
& ploy g g Y

'd
m
1
+

.

and health conditions during working hours with no loss of

i



17. EQUAL TRFEATMENT

'17.1 The employer agrees that there shall be no discriwmination
or favoritism for reasons of sex, age, nationality, race, religion, political
affiliation, Union membership or Union actiyities;

7.2 :The Céunty and the Union agreé»not to .interfere with the
: right bf employees to become or not to-bééoﬁé mémbers of the Uﬁion and further
tﬁat there shall be no discrimination or coercion against any employee

because of Union membership or non—membership.

&
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18. WORK RULES

18.1 The County may, after consultation with the Unilon,.
establish reasonable and necessary rules of work and conduct for ecployees.

Such rules shall be equitarly appiied and enforced and shell be sudbject

. to the grievance procedure.

#



197 : ANNUAL VACATION LEAVE

19,1 All fuli tims permanent employees shall be entltled to
vacation leave based on their years of continuous service. Periods on a
‘;eayemof absence without pay except military leave'shalljbe deducted from

‘éﬁ eﬁpibyeefs total éontinuous service for purposes of determining the

earned service credit for vacation leave.

_ié.Z-l ‘Annualrvacagiﬁﬁ leavg withrpay for all fullktime fermauent.
employees shall be earned as fdlloﬁs;
‘ (a) One working day of vacation for each month of service
during the remaindér of the calendar year following the date of appointment.
(b) After one year and to completioﬁ of five (5) years,
twelve (12) workingidays. |
(¢) From beginning of sixéh &ear to completion‘of tenth
year, fiftéen (15) working days.
(d) From beginning of eleventh (11th) year to cbmpletion
of fifteenth (15th) year, twenty (20) working days.
(e) After completion of fifteenth (15th) year, twenty five
(25)'w;fking days. - g
19.3 Annual vacétion leave with pay-for all full time temporary,

}‘full time provisional and CETA employees shall be earned at the rate of 6ne.

- -

day per month.,



16. 4 The rate of vacation pay shall be the erployee's regular
stralght time rate of pay in effect for the employee's regular job on the
pay day‘immediately preceding the employee's vacation period,

“19.5 ~An employee who 1s called back to work while on authori;ed
vacatiqﬁ?‘shall be paid-one day*s pay in addition fo regular éay's-pay and
. shaii;ngﬁ‘lo$é>yéca£{oﬁ;¢ay oxr dﬁys, o |

_j i9.6 ﬁagatioﬁ allowance must be takén‘during tﬁe durrentléaleﬁdéf

year uniéss the employee's Department Director determires thét it canaot be
taken because of the pressure of work. Any vacation allowznce so denled may
be carried over into the next succeeding year. A naximvn of five‘(S) vacation.
days, at the cption of the employee, may be carried over froen calen#ar Year
1978 into calendar year 1979 and each succeeding year therezfter.

19.7 - A fermanent enployee who returns from nilitary service is
entitled to full vacation allowance for the célendar year of returs and for
the year preceding, providing the latter can be taken during the year of
return.

19.8 An employee who is retiring or who has otherwise separated
shall be entitled torthe vacation allowance for the current year pro-rated
upon the number of months worked in the calendar yearrin which the separétion

or retirement becomes effective and any vacation leave which nmay have been

RN

_carried over from the preceeding calendar year.

aw’ B "

T

- Whenever a permanent‘employee dies, having to his credit
any annual vacation leave, there shall be calculated and paid to his estate
a sunm of money equal to the compensation figured on his salary rate at the

. time of death.
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19.9 Part time temporary, part time provisional, seascnzl or
hourly paid employees ?hall not be entitled to vacatlon leave,.

19.10 Vacation leave credits shall continue to acecrue while an
employee 1s on leave with pay. Vacation credits shall not accrue whiie‘an

empioyee 1s on leave without pay except military leave.

L3
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20. LONGEVITY

20.1 Every full time employee, temporary or permanent,

_ :lassified or unclassified of the County of Mercer, shal’ be paid

_ langevity pugnents on,a.prorated basis with each salary check during

the calzniar-year, nnd such longevity payment shall be c0351ce—ed in
total‘uith the—saIarr fbr pension purposes.
| Employees having completed flve (5) years o; continuous
service -will have added to their gross per annum pay an ad ztlonal
$200.00, commencing with the first pay of the first ful1 pay period
following said anniversary of hire, and for the completicn of each
* additional five (5) years of service calculated in the same manuner
"using employee anniversary dates, shall have added to thair gross per
annum pay, an additional $200.b0. )

Any interruption of service dﬁe to a causé beyond the
control of the employee, l.e., for military service, injury or illness
shall be considered as service for the Couﬁt& of Mercer for the pﬁfpose
of determining thé cémpletion of said cummulative period of service with
the County of Hércer. Nothing contained in this Article shall;?a construed

to apply to any person whose employment has been terminated for any reason

prior to the effective date of the adopti@n of this contract.

~ : Such additional longevity payments shall be pald not with-

étanding the maximum salary provided for such empioyment.
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21, CLASSIFICATIONS AND JOB DESCRIPTIOHNS

..21,1 The classifications for employees covered by . this
Agreement are attached hereto as Appendix A and ‘Appendix B and by reference are made

part of this Agreement. _i_v . L '{Q ‘ o [} ; - rlﬂf

R E:_i1.27 If duringkthe term of this Agreement the Count; determlnes

that new job descriptions and/or c1a551f1cations be establlshed or that

-

changes be made in existing job descriptions and/or classifications the
parties agree that they ﬁill consult with a view to arriving at a mutually
acceptable determination, iIncluding the rate of pay thereof, prior to such

changes being made effective., Should the parties fail to agree, the matter

--will be referred to the grievance-procedure commencing with Step 2 of this

Agreement. -

31



22, STRIKES AND LOCKOUTS

22.1 In addition to- any other restriction under the law, the

;‘Union and its members will ROt cause a strlke or work stonaege of eny
L ;Qkind nor will any employees take part in 2 strike 1ntent101a11y slow

f;*down in,the,rate of work or in any macner cause interfere“ee vzth or

-

“stoppage of the employer 5 wcrk The employer shall follo the'grieQance

procedure for which provision is made herein and the employer shall not

cause any lockout.

L
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23. CENERAL PROVISIONS

23.1 The employer agrees to make available one lecked gless

ep@ldseﬁfﬁhilétin Edar&lat each of the'following locations:

.. Court House
. Administration Building
Donrelly Hospital

The said bulletin boaxrd shall be used for posting o

rh

the
: following notices: Union meetings, Union elections, Unicn electien returns,
Union appointments to office and Union recreational or socizl affzirs..
23.2° The County agrees to provide a mileage refzbursenszt
allowance of 12 éents per mile to all employees covered by thisg %grea:ent
who are required to use theif own private-ﬁehicla in coanec:ion.vith the
performancé of their duties as employees of the County oZ Mzrcer.

23.3 The p;ovisions of this Agreement shall only appif to those
enployees in the Unit who are on the County payroll ané actively at work on
or after the date of the exeﬁution of this Agreement and those forizr employees
whose émpldyment was terminated by death or retirement pricr to the date of

the execution of this Agreement.

-
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24, SEPARABILITY AND SAVINGS

. 24,1 If auy provision of this Agreement is subsequently
"7dec1ared by the proper legIslatlve or judicial authority or court of ’

'v,-competent jurlsdiction to be unlawful unenforceable or not in accordance

’Tj.{?;with applicable statues, a1l other provisions of this &greemcnt shall

‘remain in full force and effect for the duratlon of this Agreement.
Upon request of either party, the parties agree to

‘meet and renegotiate any provision so affected.
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25, - TERMINATION

25.1 Subject to the term§ of this Agreement and thz grievance
pfocaddré; the County has the right and responsibility to éirect the
iafféirsnofrtﬁe Couné&'ihéluding the right to plan, control 2ad Zirect
ithe_spé;§tioh‘of ?hehéquipment-andrwbrk‘fo;ceé,'to relie?e é:gloyeés cue
wfffio—iéék ofiﬁﬁfk; éndvéo‘coﬁtraét,for and suﬁcéhtract o;t services except
Vtﬁaf the:emﬁléfér agféés there will be no subcontr%cting of work which
can be done by the regular work forces.
25.2 This Agreement shall be effective as of the 1lst day ol
January, 1977 and shall remain in full force and effect until the 31st
day of December, 1978. It shallibe renewed from year to year thereafter
Vunless elther party shall give written notice df its desire to nodify
the Agreement. Such notice shall Ye by-certified mail by Augus;‘lSth of
any succeeqing year.

In the event that such-notice is given, negotiestions
ehall begin nét later than 120 days prior to the annlversexy date; this
Agréement shall remain in full force and be effective during the'period
of negotiations and until notice of termination of this Agreezant is

| proviﬁedvto thg other party in the manner set forth iﬁ the following
paragraph.

Y

- In the event that either party desires to terczinate this

Egreement, written notice must be'given'to the other party roi less than

10 days prior to the desired termination date which shall not ba before

the anniversary date set forth in the preceding paragraph.
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iy,

and Seventy Sevg(

day of

I ' V/fJofce L. McDade, Clerk
Board of Chosen Freeholders

: B de Kk BLE.

Beverly BlakLy, President
AFSCME Local 2922

- IN WITNESS WHEREOF, the parties hereto have caused these presents

to be signed by thelr proper officers and attested to on the //C;

, In the year Qur Lord, One Thousand Nine Hundred

COUNTY OF MERCER

36

s o
Arthur R, Sypek, Sr.

County Executive

AFSCME LOCAL 2922

chw //0 %/&/J/

John J. VQErkel Executive Director
AFSCME Council No. 73




COURT CLERK'S ADDEKDUM

1. Senlority for all employees covered by this Agrez=ent who are
working in the title of Senior Court Clerk or Court Clerk will be cszlculated

from the date of initial (temporary or permanent) and centinucus espaintment

"f_ip titiel, Said seniority shall only apply to Courtroom &ssign=ents In the

" case of the appointment of a mew Judge andfor-the creastion of 2 vacsacy in -

. an alréédyléxistingKCodrtroom assignment and in no way shz2ll the provisions
of this clause negate or mitigate the overall zpplication of Article 13 of

this Agreement.

2. Court Clerks who are called in to ﬁrite bail shall be paid 2
" minimum of four (4) hours pay at the rate of time and one-t2lf their hourly
_rate of péy for evenings, Saturdays and Holidays and a minirum of four (4)
hours pay at thé rate of double time their hourly rate of-pay'fof Sundays
and after a normal work day schedule on Hélidays. Additicnal overii-e pay-
ments will only be paid in those situations whére a Court Clark is required
to work in excess of the initial Ffour (4) hours.
3. Court Clerks assigned to the Juvenile Section of the County Clerk’s
Office shall be paid a minimum of four (4) hours pay at their i?raight tice
hourly rate of pay when required to perform staﬁdby duty for DeteatZon heariﬁgs
at the Youth House. Should ahy Court Clerks be required fo report to duty at
~the Xbuth House, said personnel shall be entitled to a minirunm of four (4)
hours pay at the rate ;f time énd one-half theif hourlf rate gf-pay fof

Evenings, Saturdays and Holidays and a minimum of four (:ﬁ) hours pay

‘at the rate of double time their hourly rate of pay for Suadays and after the
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normal work schedule on Holidays, but shall not be entitled to the four (4)
hours straight time pay. Additional overtime payments will be paid only in
those situations where a Court Clerk is required to work in excess of the
initial four (4) hours.

_4." - . Any overtime accrued by Court Clerks, excepting bail writing

| .'i;situatidng and Detentiqn hgarings aﬁ the Youth. Hou#eiwshall be paid at the
.;-%;:éﬁpioiéé'sroption ;g éither the.applicable=oﬁertimé'raie ar.with coﬁpéhsaféry
timé off on an hour for hour basis.
5. . Any Court Clerk whe is disabled because of an assault or battery
iﬂcurred during the performance of his/her dutiesrin their assigned Courtroom
. shall be grantea a leave of absence with full pay for the entire period of
disability; such leave to se limited to maximum of eightteen (18) months from

‘the date of disability.

6. ~ Any Court Clerk who is ordered by their Judge to work éuring a
regularly scheduled lunch period shall be grantéd one (1) hour of compensatory
time or one (1) hour of overtime at the rate of time and one~half their hourly
rate of pay; at the employee's option; provided that the employee is not granted

a one hour lunch perjod for that day.
&
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APPENDIX A

1977 ANNUAL SALARY RANGES

TITLE _ , _ , RANGE
[ Account Clerk - | 7§ 6,000 -~ 8,266
! fccount Clerk (yplng) 6000 'a.’zzﬁs:ﬂf-‘“'5.:'?-75
| Administrative Clerk ~-Coﬁnty Clerk ' ‘ 8,203 - 13,530
Administrative Clerk - Engiheering | 8,203 - 13,530
Administrative Clerk —‘MOSquito Control 8,203 -~ 13,530
Administrative Clerk - Tax Board 8,203 - 13,530
’ Administrative Secretary ~ Probation Department _ 8,203 - 13,530
Admitting Officer (Typing) - 7,812 - 12,210
Assistant Chief Clerk - Prosecutor's Office 8,203 - 13,530
l Bookkeeping Machine Operator 6,000 ~ 8,246
* Cashier-(Typing) ' - ' 6,300 ~ 9,200
" Clerk _ 6,000 - 8,246
- Clerk Bookkeeper - _ . 6,000 - 8,246
3 Clerk Sfenographer ' | . | 6;300 - 8,757
Clerk Transcriber : . 6,000 - 8,343
Clerk Typist : - ' | 6,000 - 8,246

LGN

~Court Clerk

- .

8,500 - 13,500

Court Clerk (Transcriber) | 8,500 - 13,500
Court Clerk (Typing) -8,500 - 13,500
Deputy District Court Clerk ‘ 9,044 -~ 14,897
Disposition Clerk | , - 7,086 — 10,140



. TITLE

Docket Clerk
Docket Clerk (Typing)
Elections Clerk
Field Representative — Senlor Citizen Program
Head Cierk

" Head Clerk (Stenographer)

'Vﬁead Elections Clerk
Index Clerk

-Index Machine Operator (Typing)
Investigator Consumer Protection
Investigator, Probation Department (Stenography)
Investigator, Probation Department (Typing)
Investigator, P;opefty & Resources (Adjuéter),
Legal Stenggrapher

Mail Clerk

Medical Records Clerk

-Hedica% Stenographer

HEdicgi Technician

Hicréfilm QOperator

.\Nicrofilm System Supervisor

“~

~ Passport Clerk . g
V}ayroll Supervisor - Finance
Principal Account Clerk
Principal Account Clerk (Stenogréphy)

Principal Account Clerk (Typing)

40

"RANGE
6,300 ~ 9,200
6,300 ~ 9,200
6,300 - 9,200

8,203 - 12,210

8,203 - 12,898

© 8,203 - 12,898

8,203 —~ 12,898
6,000 - 8,757
6,000 - 9,200

7,440 - 11,396

7,424 ~ 11,396

7,424 - 11,396
7,700 ~ 12,291
6,300 ~ 9,661
6,000 - 8,246
6,300 — 9,661
7,000 ~ 10,644

75000 - 10,644

6,000 - 9,200

6,000 - 9,200
8,203 - 13,153
7,000 - 10,644
7,600 - 10,644

© 7,300 ~ 10,644



TITLE

Principal Bookkeepiqg Machine Operator
Principal Clerk

Prineipal Clerk Bookkeeper (Stenooraph;)
Princ1pa1 Clerk Bookkebper CIyplng)
Principal Clerk Stenograpﬁer\

Principal Clerk (Typing)

Principal Docket Clerk

-Principal Legal Stenographer

" Probate Clerk (Typing)

Receptionist

Recepti&nist (Typing)

Sécretafia} Assistant

Senlor Account Clerk

Senior Account Clerk (Typing)
Senlor Bookkeeping Machine Operator
Senior Cashier |

Senior Clerk

Senior Clerk Bookkeeper

-ﬁ;Senior Clerk -Stenographer

Senior Clerk Typist
Senior Court Clerk
Senior Docket Clerk

Senlor Index Clerk

41

1,736

RANGE
7,300 - 10,644
7,000 - 10,644
7,600 — 10,644
7,300 - 10,644
‘1;600 -

7,306 - 10,644
7,600 - 11,166
8,200 ~ 12,898
7,600 - 11,166
6,000 ~ 8,246
6,000 - 8,246
8,200 — 12,898
6,300 - 9,661
6,300 - 9,661
6,600 — 9,200
7,086 - 11,166
6.300 — 9,200
6,300 — 9,200
6,600 — 9,661
6,300 ~ 9,200
: 9,000 - 14,000‘
6,600 - 9,661
6,300 - 9,661



TITLE RANGE

Senlor Index Machine Operator $ 6,300 - 9,661
Senior Legal Sténographer ) 7,700 - 11,714
 ' Senior Hedicaerecofds Clerk ' ' - 7,000 - 11,166V
vSeﬁibr'Hiérofilm Opérator. . . , 6,300 — 9,661
Senlor Probate Clerk (Typing) 7 7,700 - 12,291
Senior Telephone Operator 6,600 - 9,661
S@iok Temrivnl Oranrnion : PR XYY,
Storekeeper and Laundry Supervisor 8,200 - 12,898
Supervising Account Clerk : 8,200 - 12,898
Supervising Bookkeeping Machine Operator 8,203 - 13,530
Supervising Cashier . | 8,203 -~ 13,530
Supervising Clerk ' 8,203 - 12,898
Supervising Clerk Sﬁenographer : 8,203 - 12,898
Supervisor of Hospital Stores 8,203 - 12,898
Supervisor ovaecords.— Probation Department 8,203 - 12,898
SoPLRI10% s Htends - Fok. DENT. (L Ta4#0) Ny F WL
Telephone Operator 6,000 - 8,343
Telephone Operator-Receptionist 6,000 - 8,343
TRl OrCRsTon . Licoe -~ 8,296
Vault Clerk : A 6,000 - 8,246
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APPENDIX B

P
-

197 8 ANRUAL SALARY RANGES

TITLE T O maves

Até_ount._c1erk SR | B . : % 6,600 ~ 3,846
;hﬁcﬁoﬁﬁt Clexk CTypiﬁgj. o | ';‘_ ‘ - é,EDO - 78,8&5

Administrative Clerk — County Clerk ' : 8,803 ~ 14,130
Admirnistrative Clerk-; Engineering ' 8;803 14,130
-.Administrative Clerk - Moséﬁito Control j- 8,803 - 14,130
Administrative Cierk - Tax Boaxd iy : 8,803 - 14,130
Adainistrative Secretary - Probation Deparément | 8,803 - 14,130
Admitting Officer (Typing) 8,412 - 12,810
: Assistant-Chief Clerk - Prosecutor's Office . é;803 = 14»130
| Bopkkeepinglﬂachine Operator | - 6,600 - 8,8:%
Cashier {(Typing) - - - - 6,960 - 9,800
Clerk | | S 7 6,600 ~ 8,846
Clerk Bookkeeper ' __' . , : 6,600 -~ 8,846

" _Clerk St;z.nographer o - S . 6;900 ~ 9,357
Clerk.f;anscriber . . 6,600 -~ 8,943
. Clerk Typist ) o ' 6,600 -~ 8,846
'-jinurt(Clerk c o o o ‘ 9,}?0'— 14,100
Court Clerk (Transcriber) ' 7 _ 9,100 - 14,100
Court Clerk (Typing) o 9,100 ~ 14,160
Deputy District Court Clerk | : - 9,644 - ;5:497

Disposition Clerk 7,686 ~ 10,740
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TITLE o ' " RAXGE

Docket Clerk o $ 6,900 - 9,800
Docket Clerk {Typing) | _ 6,900 - 9,800
Elections Clerk | = j.- ' 6,960 - 9,800

. Field Representative -~ Seﬁior'Ci:izen Progranm ‘ '8,363-— 12,810
Head Clerk o © 8,803 - 13,498
‘Féaﬂ:ple;k §5tenogra§§er) o '-7'7.._; - 8,803 - 13,498
Head Electionsudlerk | o P '8:803 - 13,49#
Index Clerk - _ . ' T :. 6,600 - 9,357
Index Machine Operator f&ypings _ - _ _.‘i - 6,600 ~ 9,800

: ‘Inyestiéator Consumer Protection . i s ,f ' ”;:' 87040 - 11,996
‘ Investigétor, Probation Departmént {Stenography) - 8,024‘—‘11,996‘
Investigatﬁr, Probation Department (Typinéj | _ 81624 - 113996
-InVEstigator, Pfoﬁerfy & Resources (Adjustgrj_ '_ o B $,300 —.12,891
Légal Stenographer _ L N - o -.6;900 - 10!261
Mai1l Clesk | o i N 6,600 - 8,846
Medical Records Clerk R o S EJ-G’QOO - 10,261
Medical Stenographer : S 7,600 - 11,244
Medicel Technician i St L 75600 - 11,244
Hicr;film Oﬁerator ‘ _ ! K {_ o 6'§00 = 9’600
_‘\kHicrofilm System Supervisor | e - : 8,300 -~ 12,314

-

“Passport Clerk

~

6,600 -~ 9,800

Payroll Supervisor - Finance - . | . - . 8,?03 - 13,753
Principal Account Clerk’ S © .+ 7,600 - 11,244
Principal Account Clerk (Stenography) . 8,200 - 11,244
Principal Account Clerk (Typing) _ - 7.900 f 11,244



L8]
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Principal Boqkkeeping Md&hine Operator $ 7,900 - 11,244
Principai Clerk D E - o ?,600-- 11,244
__Priﬁﬁipal Clgrk7BookkeeperﬂCStenography) 8,200 — 11,244
°'é£iﬁcipa1 ¢1érk Bookkeepei (Typing) - 7,900 — 11,244
Principal Clerk Stenographer | 7 8;200 - 12,314
Principal Clerk (Typing) - | 77,900 - 11,284
Principal Docket Clerk - B 8,200 - 11,766
.Principal Legal Stenographer ' L ~ _ 8,800 - 13,498
Probate Clerk (Typing) " S | §,200 - 11;766
Receptionist. E | 6,600 - 8,846
Receptionist‘(Typing) o - i 6,600 - 8,846
Secretafial Assistant | S E | '78;800 - 13,49§
Senior Account c1er£ . . 6,900 -~ 10,261
Senior Aécount Clerk (Typing) | , 6,900 - 10,?6i
Senipr Bookkeeping Machine Operator ) ‘ | 7,200 - 9,800
Senior Cashier . | | . & 7,686 - il,766
Senfor Clerk o | | 46,900 ~ 9,800
. Senior ClerkrBookkeepef - ’ : 6,900 - 9,800
Sénior Clerk Stenographér | ) 7,200 - }0'251 -
Senior Clerk Typist ' - . | -“6’900 = 9,800
Senior Court Clerk o 9,600 - 14,600
Senlor Docket Clerk ' ‘ ~ 7,200 - 10,261
Senior Index Clerk | : ' 6,900 ~ 10,261




TITLE o R

Senior Index Machine Operatéf S _ $ 6,900 - 10,251
Seniar Legal Stenographer | - : . 8,300 - -12,314

| 'S-;zgx_ior Iixecii.cal Rec.o::c‘.s Clerl-c: S | . 7,600 - 1135_5 o |

- Sanipf'HicroffimeQQrgtor - . .' : "; - -6,9b0j— 10;#61

Senior Probate Clerk (Typing) | 8,300-— 12,891
Senior Telephone Opefator ' | 1,200 - 10;261
Jwsrron TEnmisinl OrcnsTon : . 2,200 = 10,2 6/)
Storekeepar and Laundry Supervisor . 8,800 - 13,498 ‘
lSupervising Account Clerk : : 8,800 - 13,498
Supervising Bookkeeping Machine Operator . 8,803 - 14,1307.
Supervising Cashier ' 8,803 ~ _14,139
Supervising Clerk | . _ '8,803 - '13;598
Supervising Clerk Stenographer ‘ _ 8,803 - 13,498
Supervisor of Hospital Stores 8,803 - 13,498

. Supervisor of.Recordé — Probation Department ' 8’803 ~ 13,498
SornEnviion o0 Hatsusd« F0K. D&al. (ST¥1D) %293 - 13498
Telephone Operator ‘ 6,600 — 8,9%3.
Telephone 3perator-Re’cLeE:ic;nist . | . | 2éi(l0°;- 8"9’4};‘ o
Tenrans onee . ST es00 - Baas
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